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Modern Slavery Statement

RISK MANAGEMENT

Genesis’ risk management activities are guided by our Risk

Management Policy and Risk Management Standard, providing
a consistent approach to the assessment, management, and
reporting of risks across the business. Our risk management
framework is overseen by the Board and supported by the Risk
and Sustainability Committee and Senior Leadership Team.

Genesis uses our risk framework to identify, assess and manage
modern slavery risks associated with our operations and supply
chain. Assessments have found that modern slavery risks
associated with our supply chain are largely dependent on

the countries of origin, industries and supply chains involved.
We focus on these factors to better assess and mitigate
potential risks. We periodically update this risk assessment,
including if business changes occur that could impact modern
slavery risks, such as mergers, acquisitions or supply chain
developments.

MODERN SLAVERY WORKING GROUP

Genesis’ Modern Slavery Working Group is an internal cross-
functional group established to oversee the assessment and
mitigation of modern slavery risks across our operations

and supply chain. The group is comprised of representatives
from Genesis’ Procurement, People and Culture, Legal and
Sustainability functions. These functions are responsible

for systems and processes that manage these areas of the
business where modern slavery risks are concentrated.

The Working Group reviews internal processes and practices,
emerging trends, case studies, and policy development to
improve our ability to effectively identify and manage modern
slavery risks. The Working Group is also one of the ways we
review the effectiveness and opportunities to improve our
approach over time.
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EMPLOYMENT PRACTICES AND LABOUR STANDARDS

Recruitment

Recruitment into the business is managed by Genesis’ internal
recruitment teams and supplemented by external agencies for
specialised roles. Genesis’ recruitment processes include clear
role descriptions, employment contracts, and verification of
work rights.

At the time of onboarding, employees are provided with an
information pack that includes a contract and Fair Work
Information Statement from the Fair Work Ombudsman, which
provides information on employee entitlements and protections
in Australia. This includes information on the National
Employment Standards, enterprise agreements and protections
in the workplace. All Australian employers must legally provide
the Fair Work Information Statement to new employees when
they start work, therefore this requirement extends to the
employees of our Australian contractors through their own legal
obligations as employers and our contractual requirements.

Employment terms

Genesis employees are covered by Australia’s employment laws
that provide strong protections for workers and significantly
reduce the risk of modern slavery practices. This is further
supported by the Genesis workplace policies on conduct,
bullying, harassment and whistleblowing, which aim to maintain
aworkplace based on fairness and respect.

We aim to remunerate all employees based on their
qualifications, skills and experience for the role. Employees
covered by an applicable award are paid in accordance with
award rates, including provisions for working hours. Non-award
employees are paid market rates that are benchmarked as

part of our annual remuneration review process. This supports

compliance with minimum pay standards and addresses the risk

of wage-related exploitation.

Genesis offers flexible working arrangements where feasible,
with office-based employees able to access flexible start
and finish times, hybrid working, reduced hours or part-time
work and unpaid leave. Site-based employees have access
to structured rosters designed to balance time on-site with
extended breaks at home, along with time-in-lieu and unpaid
leave where applicable.

Genesis undertakes an annual gender pay gap analysis in
accordance with the Australian Government’s Workplace
Gender Equality Agency (WGEA) guidelines to identify areas

of gender and remuneration imbalance. This data is reported
annually to WGEA, along with other metrics related to workforce
composition, policies relating to flexible work arrangements,
and prevention of harassment and discrimination. The WGEA
Employer Public Reportis published on the Genesis website. We
also offer funded parental leave for all permanent employees
who have been with the Company for at least six months.
Primary carers are provided with 12 weeks leave at full pay and
secondary carers are provided with three weeks leave at full pay.

Training and awareness

Genesis has developed a modern slavery training module which
is continuing to be rolled out in the business. The training is
targeted towards key roles that are relevant to managing modern
slavery risks, including the Procurement, People and Culture,
and Senior Leadership teams.

In FY26 we supported our employees through the Women in
Mining WA (WIMWA) Mentoring Program, a structured initiative
connecting women in the resources sector with experienced
industry professionals to advance their skills and career
development. Sixteen Genesis employees engaged with the
mentoring program this year, supporting our broader efforts to
improve gender representation and opportunities forwomen in
the mining industry.

During the last financial year, our employees completed training
in the Australian Resources and Energy Employer Association’s
(AREEA) Appropriate Workplace Behaviours Program. The
program builds awareness of legislative requirements and
workplace conduct standards, equipping employees and leaders
with the knowledge to preventinappropriate behaviour and
foster a safe, respectful workplace culture. In addition, we have
developed and implemented Respectful Workplaces training to
our sites to reinforce the learnings from the AREEA training.

In FY26 Genesis invested in leadership training for our
supervisory and management teams. Our focus has been to
strengthen leadership capability to ensure our values-based
leadership is visible in all our workplaces.
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FY27 ACTIONS

In FY27 we will focus on the following actions:

POLICIES AND INTERNAL DOCUMENTS

Genesis maintains a suite of internal policies and procedures which contribute to the management of modern

slavery risks within the business.
e |Implementing the Contracts Policy and Supplier Code of Conduct

Genesis Document

Role in managing modern slavery risks

Code of Conduct

The Code of Conduct requires our directors, officers, employees and contractors to
act fairly, honestly, transparently, with integrity and in compliance with all material
applicable laws and regulations in fulfilling their duties and responsibilities.

Anti-Bribery and
Corruption Policy

Prohibits the making and receiving of bribes and improper payments as well as
ensuring that appropriate controls are in place. Provides clear guidance that
unethical, unlawful and undesirable conduct will not be tolerated by Genesis and
that personnel may raise any concerns without fear of reprisal or intimidation.

Purchasing Policy

Establishes that all purchasing activities must be compliant with the Code of
Conduct and the Anti-Bribery and Corruption Policy, and that that sustainable
benefits, such as environmental, social and local economic factors are considered
in purchasing decisions.

Whistleblower Policy

Encourages and facilitates the reporting of violations (or suspected violations) of
the Company’s Code of Conduct, ASPIRE Values or material legal or regulatory
obligations. Outlines the procedure governing the conduct of investigations and the
taking of corrective action.

Risk Management Policy

Sets the framework, through which material and emerging risks, including modern
slavery risks, are identified, monitored and managed across our operations and
workforce.

New Supplier Set Up
Procedure

Sets clear expectations that suppliers are required to comply with Genesis’
Supplier Code of Conduct and participate in the Modern Slavery SAQ (as described
above) as part of the new supplier onboarding process.

Human Rights Policy

This policy affirms Genesis’ commitment to respecting internationally recognised
human rights and prohibits forced labour, child labour, servitude, human trafficking
and other forms of modern slavery.

Contracts Policy
(implementation in
FY27)

Arevised Contracts Policy that sets out the requirements and governance for all
Genesis employees when contracting with suppliers that promotes transparent,
equitable and competitive purchasing, taking into account safety, environmental
and social considerations in the overall assessment.

Supplier Code

of Conduct
(implementation in
FY27)

This will set clear expectations on Genesis’ requirement for its suppliers. This
document outlines standards of business integrity, human rights including modern
slavery as well as health, safety, environment standards each supplier must meet
to for continued engagement with Genesis.

Grievance and
Resolution Procedure

Provides a clear and structured process for addressing and resolving workplace
grievances from employees, contractors and visitors.

Stakeholder Complaint
and Grievance
Procedure

Establishes a consistent approach for receiving, assessing, investigating, resolving
and reporting stakeholder concerns, complaints and grievances across all Genesis’
activities.

Recruitment and
Onboarding Procedure

Establishes the minimum requirements that the People and Culture team will follow
for recruitment, including steps to check working rights and provision of onboarding
documentation.

Page 18 | Modern Slavery Statement 2026

e Refreshing our desktop supplier risk assessment to account for business growth and new suppliers

e  Completing the rollout of modern slavery training to relevant employees

e Conducting targeted due diligence and supplier questionnaires for elevated-risk procurement categories

ASSESSING THE EFFECTIVENESS

OF OUR ACTIONS

Within the context of our broader risk management framework,
Genesis assesses the effectiveness of its modern slavery risk
management activities through ongoing monitoring, governance
oversight, supplier engagement and periodic review of policies,
controls and risk assessments. This includes regular reviews

of our internal policies, standards and supplier terms to ensure
alignment with best practice and regulatory requirements.

We assess the risk profile of our suppliers through desktop
assessments and surveys and evaluate the responses to inform
further action.

The Board and the Risk and Sustainability Committee provide

oversight of Genesis’ risk-related policies, management systems

and framework to ensure these are up-to-date and effective. The
Company’s internal Modern Slavery Working Group also reviews
the effectiveness of internal processes and practices to support
continualimprovement in managing modern slavery risks.

We conduct employee engagement surveys approximately
every two years to monitor employee perceptions of fair
treatment and working conditions, helping us identify potential
issues within our own workforce. Grievance mechanisms and

whistleblower protections are also in place to ensure concerns
can be captured and improvements implemented if required,

including potential concerns related to labour and modern
slavery. Insights gathered through these processes can be used
to refine our processes and build capacity across the business
and supply chain.

Genesis is committed to respecting human rights and managing modern

APPROVAL

slavery risks in accordance with this Statement.

Genesis’ Board of Directors authorised and approved the publication of
this Statement on 21 October 2026.

Raleigh Finlayson

Executive Chair
21 October 2026
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