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HEAVY RARE EARTHS LIMITED

ABN 35 648 991 039
Registered office: Level 21, 459 Collins Street, Melbourne Victoria 3000

NOTICE OF ANNUAL GENERAL MEETING

Notice is hereby given that the Annual General Meeting of shareholders of Heavy Rare Earths
Limited (the “Company”) will be held at Suite 1, Level 6, 350 Collins Street, Melbourne VIC 3000
on Wednesday, 25 November 2026 at 12:00pm (WST) (“Annual General Meeting” or “Meeting”).

Shareholders are encouraged to submit their proxies as early as possible, and in any event, prior to the
cut-off date for proxy voting as set out in the Notice. To lodge your proxy, please follow the directions
on your personalised proxy form.

As permitted by section 110D of the Corporations Act, the Company will not be sending hard copies of

the Notice of Meeting to Shareholders. Instead, Shareholders can access a copy of the Notice at the
following link: https://www2.asx.com.au/markets/trade-our-cash-market/announcements.hre.

AGENDA

The Explanatory Statement and Proxy Form which accompany and form part of this Notice, include
defined terms and describe in more detail the matters to be considered. Please consider this Notice,
the Explanatory Statement and the proxy form in their entirety.

Financial Statements and Reports - Period July 2025 — June 2026

To receive and consider the Annual Financial Statements, the Directors’ Report and the audit report of
the Company for the financial year ended 30 June 2026.

Note: there is no requirement for Shareholders to approve these reports.

RESOLUTIONS

Resolution 1: Adoption of Remuneration Report (non-binding Resolution)

To consider and, if thought fit, to pass, with or without amendment, the following resolution as a non-
binding resolution:

“That for the purpose of Section 250R(2) of the Corporations Act and for all other purposes, the
Remuneration Report (included in the Directors' Report) for the financial year ended 30 June
2026 be adopted.”

Voting Exclusion: A vote must not be cast on this Resolution by any member of the Key Management Personnel
of the Company whose remuneration is included in the Remuneration Report, or a Closely Related Party of such
member. However, such a person may cast a vote on this Resolution if:

(a) the person is appointed as proxy by writing that specifies how the proxy is to vote on the Resolution,
and the vote is not cast on behalf of a person who is otherwise excluded from voting on this Resolution
as described above; or

(b) the person is the Chair voting an undirected proxy and their appointment expressly authorises the Chair
to exercise the proxy even though the Resolution is connected with the remuneration of the Key
Management Personnel of the Company.

If you are a member of the Key Management Personnel of the Company or a Closely Related Party of such person
(or are acting on behalf of any such person) and purport to cast a vote (other than as a proxy as permitted in the
manner set out above), that vote will be disregarded by the Company (as indicated above) and you may be liable
for an offence for breach of voting restrictions that apply to you under the Corporations Act.



Resolution 2: Re-Election of Director — Mr Gabriel Chiappini

To consider and, if thought fit, to pass, with or without amendment, the following resolution as an
ordinary resolution:

"That for the purposes of Article 59(1) of the Constitution, Listing Rule 14.5 and for all other
purposes, Mr Gabriel Chiappini, retires by rotation and, being eligible, be re-elected as a
Director of the Company.”

Resolution 3: Approval of 10% Placement Facility

To consider and, if thought fit, to pass the following resolution as a special resolution:

“That, for the purposes of Listing Rule 7.1A and for all other purposes, Shareholders approve
the issue of Equity Securities up to 10% of the issued capital of the Company (at the time of
issue) calculated in accordance with the formula prescribed for in Listing Rule 7.1A.2 and on the
terms and conditions in the Explanatory Statement which accompanied and formed part of this
Notice of Meeting.”

Note: If at the time of the Meeting, the Company is proposing to make an issue of Equity Securities under rule
7.1A.2, the Company will disregard any votes cast in favour of Resolution 3 by or on behalf of any persons who
are expected to participate in, or who will obtain a material benefit as a result of, the proposed issue (except a
benefit solely by reason of being a Shareholder), or any associate of those persons.

The above voting exclusions do not apply to a vote cast in favour of the relevant Resolution by:

(a) a person as proxy or attorney for a person who is entitled to vote on the Resolution, in accordance with
directions given to the proxy or attorney to vote on the Resolution in that way; or
(b) the Chair as proxy or attorney for a person who is entitled to vote on the Resolution, in accordance with
a direction given to the Chair to vote on the Resolution as the Chair decides; or
(c) a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf of a
beneficiary provided the following conditions are met:
(i) the beneficiary provides written confirmation to the holder that the beneficiary is not excluded
from voting, and is not an associate of a person excluded from voting, on the Resolution; and
(i) the holder votes on the Resolution in accordance with directions given by the beneficiary to
the holder to vote in that way.

As at the date of dispatch of this Notice, the Company is not proposing to make an issue of Equity Securities under
Listing Rule 7.1A.2 and, therefore, a voting exclusion statement on this resolution is not required by Listing Rule
7.3A7.

Resolution 4: Adoption of Long-Term Incentive Plan

To consider and, if thought fit, to pass the following resolution as an ordinary resolution:

“That, for the purpose of Listing Rule 7.2 Exception 13(b), Shareholders approve the adoption of
the employee incentive scheme known as the “Heavy Rare Earths Limited Long-Term Incentive
Plan”, a summary of which is set out in the Explanatory Statement, and the issue of the Equity
Securities thereunder, on the terms and conditions set out in the Explanatory Statement, as an
exception to Listing Rule 7.1.”

Voting Exclusion: The Company will disregard any votes cast in favour of this Resolution by or on behalf of any
person who is eligible to participate in the employee incentive scheme and any Associate of those persons.
However, this does not apply to a vote cast in favour of this Resolution by:
(a) a person as proxy or attorney for a person who is entitled to vote on the Resolution, in accordance with
the directions given to the proxy or attorney to vote on the Resolution in that way; or
(b) the Chair acting as proxy or attorney for a person who is entitled to vote on the Resolution, in accordance
with a direction given to the Chair to vote on the Resolution as the Chair decides; or
(c) a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf of a
beneficiary provided the following conditions are met:
0] the beneficiary provides written confirmation to the holder that the beneficiary is not excluded
from voting, and is not an Associate of a person excluded from voting, on the Resolution; and
(i) the holder votes on the Resolution in accordance with directions given by the beneficiary to
the holder to vote in that way.



By order of the Board

,/é o

Justin Mouchacca
Company Secretary

Dated: 26 October 2026



Important Notes

1. Entire Notice: The details of the Resolutions contained in the Explanatory Statement
accompanying this Notice of Meeting should be read together with, and form part of, this Notice of
Meeting.

2. Record Date: The Company has determined that for the purposes of the Annual General Meeting,
Shares will be taken to be held by the persons who are registered as holding the shares at 7.00pm
(AEDT) on the date 48 hours before the date of the Annual General Meeting. Only those persons
will be entitled to vote at the Annual General Meeting and transfers registered after that time will
be disregarded in determining entitlements to attend and vote at the Annual General Meeting.

3. Proxies
All voting will be conducted by poll.

The Directors instruct all Shareholders who would like to appoint a proxy to lodge a proxy form
prior to Monday, 23 November 2026 at 12:00pm (WST) (Proxy Cut-Off Time). Please refer to the
accompanying proxy form for further details on how to appoint a proxy.

Shareholders are strongly urged to appoint the Chair as their proxy. Shareholders can complete
the Proxy Form to provide specific instructions on how a Shareholder’s vote is to be cast on each
item of business, and the Chair must follow your instructions. Lodgement instructions (which
include the ability to lodge proxies online) are set out in the Proxy Form attached to the Notice. If
a person other than the Chair is appointed as proxy, the proxy will revert to the Chair in the absence
of the appointed proxy holder’s attendance at the Meeting.

4. Corporate Representative

Any corporate shareholder who has appointed a person to act as its corporate representative at
the Meeting should provide that person with a certificate or letter executed in accordance with the
Corporations Act authorising him or her to act as that company’s representative. The authority
may be sent to the Company and/or registry in advance of the Meeting or handed in at the Meeting
when registering as a corporate representative.

5. How the Chair will vote undirected proxies

Subject to the restrictions set out below, the Chair of the Meeting intends to vote all undirected
proxies on, and in favour of, all of the proposed Resolutions.

If the Chair is appointed as your proxy and you have not specified the way the Chair is to vote on
any of the Resolutions by signing and returning the Proxy Form, you are considered to have
provided the Chair with an express authorisation for the Chair to vote the proxy in accordance with
the Chair's intention, even if the Resolution is connected directly or indirectly with the remuneration
of a member of the Key Management Personnel of the Company.

6. Enquiries

Shareholders are invited to contact the Company Secretary, Mr Justin Mouchacca, on (03) 8630
3321 if they have any queries in respect of the matters set out in these documents.



EXPLANATORY STATEMENT

This Explanatory Statement has been prepared for the information of Shareholders in relation to the
business to be conducted at the Annual General Meeting to be held on Wednesday, 25 November 2026
at Suite 1, Level 6, 350 Collins Street, Melbourne VIC 3000 commencing at 12.00pm (WST).

The purpose of this Explanatory Statement is to provide Shareholders with all information known to the
Company which is material to a decision on how to vote on the Resolutions in the accompanying Notice
of Meeting.

This Explanatory Statement should be read in conjunction with the Notice of Meeting preceding this
Explanatory Statement. Capitalised terms in this Explanatory Statement are defined in the glossary to
this document.

If you have any questions regarding the matters set out in this Explanatory Statement or the preceding
Notice of Meeting, please contact the Company Secretary, your accountant, solicitor, stockbroker or
other professional advisor before voting.

1. FINANCIAL STATEMENTS AND REPORTS

The Corporations Act requires the annual financial report, directors’ report and the auditor’s
report (Annual Financial Statements) be received and considered at the Annual General
Meeting.

Section 317 of the Corporations Act requires the directors to lay before the Annual General
Meeting the Annual Financial Statements for the last financial year ended 30 June 2026.

The Company will not provide a hard copy of the Company’s Annual Financial Statements to
Shareholders unless specifically requested to do so. The Company’s Annual Financial
Statements are available on its website at www.hreltd.com.au.

There is no requirement for Shareholders to approve these reports and no vote will be taken
on the Annual Financial Statements. However, Shareholders attending the Annual General
Meeting will be given a reasonable opportunity to ask questions about, or make comments
on, the Annual Financial Statements and the management of the Company.

In addition to taking questions at the Meeting, written questions to the Chair about the
management of the Company, or to the Auditor about:

(a) the preparation and content of the Auditor’s Report;
(b) the conduct of the audit;
(c) accounting policies adopted by the Company in relation to the preparation of the

Annual Financial Statements; and
(d) the independence of the auditor in relation to the conduct of the audit,

may be submitted no later than 5 business days before the Meeting to the Company Secretary
at info@hreltd.com.au.

2. RESOLUTION 1 - ADOPTION OF REMUNERATION REPORT (NON-BINDING
RESOLUTION)
21 Background

Pursuant to section 250R(2) of the Corporations Act, the Company submits to Shareholders
for consideration and adoption, by way of a non-binding resolution, its remuneration report for
the financial year ended 30 June 2026 (Remuneration Report). The Remuneration Report
is a distinct section of the annual directors’ report (Directors’ Report) which deals with the
remuneration of Directors, executives and senior managers of the Company. More
particularly, the Remuneration Report can be found within the Directors’ Report in the
Company’s 2026 Annual Report. The Annual Report is available on the Company's website
at https://investors.hreltd.com.au/financial-reports.

By way of summary, the Remuneration Report:
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(a) explains the Company’s remuneration policy and the process for determining the
remuneration of its Directors and executive officers;

(b) addresses the relationship between the Company’s remuneration policy and the
Company’s performance; and

(c) sets out the remuneration details for each Director and executive officer named in the
Remuneration Report for the financial year ended 30 June 2026.

The remuneration levels for Directors, executives and senior managers are competitively set
to attract and retain appropriate Directors and key management personnel.

The Chair will allow a reasonable opportunity for Shareholders as a whole to ask about, or
make comments on, the Remuneration Report.

Regulatory Requirements

The Corporations Act provides that Resolution 1 need only be an advisory vote of
Shareholders and does not bind the Directors. However, the Corporations Act provides that if
the Company’s Remuneration Report resolution receives a “no” vote of 25% or more of votes
cast at the Annual General Meeting, the Company’s subsequent Remuneration Report must
explain the Board’s proposed action in response or, if the Board does not propose any action,
the Board’s reasons for not making any changes. The Board will take into account the
outcome of the vote when considering the remuneration policy, even if it receives less than a
25% “no” vote.

In addition, sections 250U and 250V of the Corporations Act sets out a “two strikes” re-election
process, pursuant to which:

(a) if, at a subsequent annual general meeting (Later Annual General Meeting), at least
25% of the votes cast on a resolution that the remuneration report be adopted are
against the adoption of that remuneration report;

(b) at the immediately preceding annual general meeting (Earlier Annual General
Meeting), at least 25% of the votes cast on a resolution that the remuneration report
be adopted were against the adoption of that remuneration report; and

(c) a resolution was not put to the vote at the Earlier Annual General Meeting under an
earlier application of section 250V of the Corporations Act,

then the Company must put to vote at the Later Annual General Meeting a resolution, requiring
Shareholders to vote on whether the Company must hold another general meeting (Spill
Meeting) to consider the appointment of all of the Directors at the time the Directors Report
was approved by the Board who must stand for re-appointment (other than the Managing
Director) (Spill Resolution). The Spill Resolution may be passed as an ordinary resolution.

If the Spill Resolution is passed, the Spill Meeting must be held within 90 days after the Spill
Resolution is passed. All of the Company’s Directors who were Directors at the time when the
resolution to make the Directors’ Report was passed (excluding the Managing Director of the
Company who may, in accordance with the Listing Rules, continue to hold office indefinitely
without being re-elected to the office) cease to hold office immediately before the end of the
Spill Meeting and may stand for re-election at the Spill Meeting.

At the Company’s 2025 annual general meeting, less than 25% of the eligible votes cast in
respect of the 2025 Remuneration Report were cast against the adoption of 2025
Remuneration Report. Accordingly, a Spill Resolution will not be put to the Meeting even if
25% or more of the votes cast in respect of the 2026 Remuneration Report are against the
adoption of the 2026 Remuneration Report.

Board recommendation

Given the material personal interests of all Directors in this Resolution, the Board makes no
recommendation to Shareholders regarding Resolution 1.
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RESOLUTION 2 — RE-ELECTION OF DIRECTOR — MR GABRIEL CHIAPPINI
Background

The Constitution of the Company requires that at the close of every Annual General Meeting
a number of the Directors must retire from office (being one-third of the Directors other than
the Managing Director) and any Director appointed by the Board in addition to the existing
Directors or to fill a casual vacancy holds office until the conclusion of the next Annual General
Meeting and may stand for election. A Director appointed as an additional Director or to fill a
casual vacancy is not to be taken into account in determining the Director(s) who must retire
by rotation.

Mr Gabriel Chiappini was last elected by shareholders at the Annual General Meeting held on
27 November 2025. Mr Gabriel Chiappini now retires and, being eligible, submits himself for
re-election as a Director of the Company under Resolution 2. Mr Chiappini was first appointed
to the Board on 31 January 2025.

Gabriel is a Chartered Accountant with over 20 years’ experience as a director, capital
markets participant and a governance professional. He is a current member of the Australian
Institute of Company Directors and Institute of Chartered Accountants (Australia). Gabriel’s
professional foundation was laid with Ernst & Young (EY) Perth. Following EY, he moved onto
various corporate roles in London and Perth as detailed below.

For the last 20 years Mr Chiappini has been managing his own Consulting Firm offering
Corporate Advisory, Governance Services, and Non-executive Director services to a variety
of ASX and start-up companies. He has provided advice and services on equity raisings
exceeding AUD$850m, debt financing in excess of AUD$350m and assisted his clients with
both divestment and acquisition strategies.

Recently he managed and assisted with the vending in of seven ASX IPO’s and RTO'’s.

Gabriel has had a diverse and successful career as an ASX/public company director inclusive
of Chair, Non-executive Director and Finance/Chief Financial Officer roles, and Chair of
Governance. He has a wide range of offshore corporate structuring experience in the USA,
Europe and in the Middle East and is a current director of Black Dragon Gold Corporation and
Invictus Energy Limited, as well as Head of Governance (Australia) for Adriatic Metals plc.

Mr Chiappini does not hold any material directorships other than as disclosed in this Notice.

If re-elected, the Board (with Mr Chiappini abstaining) considers Mr Chiappini to be classified
as an independent Director.

Mr Chiappini has acknowledged to the Company that he will have sufficient time to fulfill his
responsibilities as a director.

Voting consequences

If Shareholders do not vote in favour of Resolution 2, Mr Chiappini will not be elected as a
Director and will retire at the conclusion of the Annual General Meeting.

If Shareholders vote in favour of Resolution 2, Mr Chiappini will retire at the conclusion of the
Annual General Meeting and will be immediately elected as a Director.

Board recommendation

The Board (with Mr Chiappini abstaining from voting), recommends that Shareholders vote in
favour of resolution 2 for the election of Mr Chiappini. Mr Chiappini has significant board and
corporate experience which enhances the Board's skills and will assist the Company in
achieving its strategic objectives in the short and medium term.

The Chair of the Meeting intends to vote undirected proxies in favour of Resolution 2.

RESOLUTION 3 — APPROVAL OF 10% PLACEMENT FACILITY
Background

Listing Rule 7.1A enables eligible entities to issue Equity Securities of up to 10% of its issued
ordinary share capital through placements over a 12-month period following the entity’s
annual general meeting (Additional 10% Placement Facility). The Additional 10%
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Placement Facility is in addition to the Company's 15% placement capacity under Listing Rule
7.1.

An eligible entity for the purposes of Listing Rule 7.1A is an entity that is not included in the
S&P/ASX 300 Index and has a market capitalisation of $300 million or less, as at the time of
the entity’s annual general meeting. The Company is an eligible entity as at the time of this
Notice of Meeting and is expected to be an eligible entity as at the time of the annual general
meeting.

Resolution 3 seeks Shareholder approval to enable the Company to issue Equity Securities
under the Additional 10% Placement Facility.

If Resolution 3 is passed the exact number of Equity Securities that the Company may issue
under the Additional 10% Placement Facility will be determined in accordance with the formula
prescribed in Listing Rule 7.1A.2 (refer to section 4.2(d) below). The Company will be able to
issue Equity Securities up to the combined 25% limit in Listing Rules 7.1 and 7.1A without any
further Shareholder approval.

If Resolution 3 is not passed, the Company will not be able to access the Additional 10%
Placement Facility to issue Equity Securities without Shareholder approval under Listing Rule
7.1A, and will remain subject to the 15% limit on issuing Equity Securities without Shareholder
approval set out in Listing Rule 7.1.

Resolution 3 is a special resolution and therefore requires approval of 75% of the votes cast
by Shareholders present and eligible to vote at the annual general meeting (in person, by
proxy, by attorney or, in the case of a corporate Shareholder, by a corporate representative).

The Company is seeking a mandate to issue securities under the Additional 10% Placement
Facility to enable the Company to pursue its growth strategy with the flexibility to act quickly
as potential business opportunities arise.

Regulatory Requirements

In compliance with the information requirements of Listing Rule 7.3A, Shareholders are
advised of the following information:

(a) Issue Period

If Shareholders approve Resolution 3, the Company will have a mandate to issue
Equity Securities under the Additional 10% Placement Facility under Listing Rule 7.1A
from the date of the Meeting until the earlier of the following to occur:

(i) the date that is 12 months after the date of the Meeting;
(i) the time and date of the Company’s next annual general meeting; and

(iii) the time and date of the approval by Shareholders of a transaction under
Listing Rule 11.1.2 (a significant change to the nature or scale of activities) or
11.2 (disposal of main undertaking),

(Additional 10% Placement Period).

The Company will only issue and allot Equity Securities during the Additional 10%
Placement Period.

(b) Minimum Issue Price

Equity Securities issued under the Additional 10% Placement Facility must be in the
same class as an existing class of quoted Equity Securities of the Company. As at
the date of this Notice of Annual General Meeting, the Company has on issue one
class of quoted Equity Securities, being Shares.

The issue price of Equity Securities issued under the Additional 10% Placement
Facility must not be lower than 75% of the volume weighted average price for
securities in the same class calculated over the 15 trading days on which trades in
that class were conducted immediately before:

(i) the date on which the Equity Securities are issued; or

(ii) the date on which the price of Equity Securities is agreed, provided that the
issue is thereafter completed within 10 trading days.



(c)

(d)

Purpose of Issues

The Company may seek to issue the Equity Securities to raise funds in connection
with continued exploration and feasibility study expenditure on the Company’s current
assets and/or general working capital.

The Company will provide further information at the time of issue of any Equity
Securities under the Additional 10% Placement Facility in compliance with its
disclosure obligations under Listing Rules 3.10.3 and 7.1A.4.

Dilution

As at the date of this Notice of Annual General Meeting, the Company has
280,466,839 Shares on issue. Accordingly, if Shareholders approve Resolution 3, the
Company will have the capacity to issue approximately 28,046,683 Equity Securities
under the Additional 10% Placement Facility in accordance with Listing Rule 7.1A.

The precise number of Equity Securities that the Company will have capacity to issue
under Listing Rule 7.1A will be calculated at the date of issue of the Equity Securities
in accordance with the following formula:

(AxD)-E

A = the number of fully paid ordinary securities on issue at the commencement of
the relevant period:

(i) plus the number of fully paid ordinary securities issued in the relevant
period under an exception in Listing Rule 7.2 other than exception 9,
16 or 17,

(i) plus the number of fully paid ordinary securities issued in the relevant

period on the conversion of convertible securities within Listing Rule
7.2 exception 9 where:

(A) the convertible securities were issued or agreed to be issued
before the commencement of the relevant period; or

(B) the issue of, or agreement to issue, the convertible securities
was approved, or taken under the Listing Rules to have been
approved, under Listing Rule 7.1 or 7.4,

(iii) plus the number of fully paid ordinary securities issued in the relevant
period under an agreement to issue securities within Listing Rule 7.2
exception 16 where:

(A) the agreement was entered into before the commencement of
the relevant period; or

(B) the agreement or issue was approved, or taken under these
rules to have been approved, under Listing Rule 7.1 7.4,

(iv) plus the number of any other fully paid ordinary securities issued in the
relevant period with approval under Listing Rule 7.1 or 7.4,

(v) plus the number of partly paid ordinary securities that became fully paid
in the relevant period,

(vi) less the number of fully paid ordinary securities cancelled in the
relevant period;

D= 10%

E = the number of equity securities issued or agreed to be issued under Listing
Rule 7.1A.2 in the relevant period where the issue or agreement has not been
subsequently approved by the holders of its ordinary securities under Listing
Rule 7.4; and

“relevant period” is the 12 months immediately preceding the date of the issue
or agreement.

If Resolution 3 is approved by Shareholders and the Company issues Equity
Securities under the Additional 10% Placement Facility, existing Shareholders' voting
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power in the Company will be diluted as shown in the table below (in the case of listed
Options, only if those listed Options are exercised). There is a risk that:

(i)

(ii)

the market price for the Company's Equity Securities may be significantly
lower on the date of the issue of the Equity Securities than on the date of the
Annual General Meeting; and

the Equity Securities may be issued at a price that is at a discount to the
market price for the Company's Equity Securities on the issue date.

The below table shows the dilution of existing Shareholders on the basis of the current
market price of Shares and the current number of ordinary securities for variable "A"
calculated in accordance with the formula in Listing Rule 7.1A(2) as at the date of this
Notice of Annual General Meeting.

The table also shows:

(i)

two examples where variable “A” has increased, by 50% and 100%. Variable
“A” is based on the number of ordinary securities the Company has on issue.
The number of ordinary securities on issue may increase as a result of issues
of ordinary securities that do not require Shareholder approval (for example,
a pro rata entitlements issue or scrip issued under a takeover offer) or future
specific placements under Listing Rule 7.1 that are approved at a future
Shareholders’ meeting; and

two examples of where the issue price of ordinary securities has decreased
by 50% and increased by 50% as against the current market price.

Dilution
$0.0175 $0.035 $0.07
Variable "A" Number of | Issue Price (per | 50% decrease 100% increase in
Shares on Issue Share) in Issue Price Issue Price Issue Price
10% Voting
280,466,839 Dilution 28,046,684
(Shares on issue at date
of Annual General
Meeting) Funds Raised $490,817 $981,634 $1,963,268
10% Voting
420,700,259 Dilution 42,070,026
(50% increase in Shares
on issue at date of Annual
General Meeting) Funds Raised $736,225 $1,472,451 $2,944,902
10% Voting
560,933,678 Dilution 56,093,368
(100% increase in Shares
on issue at date of Annual
General Meeting) Funds Raised $981,634 $1,963,268 $3,926,536

The table has been prepared on the following assumptions:

(i)

Variable A is 280,466,839 being the number of ordinary securities on issue at
the date of the Annual General Meeting.

The Company issues the maximum number of Equity Securities available
under the Additional 10% Placement Facility.

No Options (including any listed Options issued under the Additional 10%
Placement Facility) or performance rights are exercised into Shares before
the date of issue of the Equity Securities.

The 10% voting dilution reflects the aggregate percentage dilution against the
issued share capital at the time of issue. This is why the voting dilution is
shown in each example as 10%.

The table does not show an example of dilution that may be caused to a
particular Shareholder by reason of placements under the Additional 10%
Placement Facility, based on that Shareholder’s holding at the date of the
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Meeting. All Shareholders should consider the dilution caused to their own
shareholding depending on their specific circumstances.

(vi) The table shows only the effect of issues of Equity Securities under Listing
Rule 7.1A, not under the 15% placement capacity under Listing Rule 7.1.

(vii) The issue of Equity Securities under the Additional 10% Placement Facility
consists only of Shares. If the issue of Equity Securities includes listed
Options, it is assumed that those listed Options are exercised into Shares for
the purpose of calculating the voting dilution effect on existing Shareholders.

(viii)  The issue price is $0.035, being the closing price of the Shares on ASX on
19 October 2026, being the last trading day before the date of this Notice of
Annual General Meeting was prepared.

Allocation Policy

The Company'’s allocation policy is dependent on the prevailing market conditions at
the time of any proposed issue pursuant to the Additional 10% Placement Facility.
The identity of the persons to which the Company will issue the Equity Securities will
be determined on a case-by-case basis having regard to the factors including but not
limited to the following:

(i) the methods of raising funds that are available to the Company, including but
not limited to, rights issue or other issues in which existing security holders
can participate;

(i) the effect of the issue of the Equity Securities on the control of the Company;
(iii) the financial situation and solvency of the Company; and
(iv) advice from corporate, financial and broking advisers (if applicable).

The persons to whom the Company will issue Equity Securities under the Additional
10% Placement Facility have not been determined as at the date of this Notice but
may include existing substantial Shareholders and/or new Shareholders who are not
related parties or Associates of a related party of the Company.

Further, if the Company is successful in acquiring new resources, assets or
investments, it is likely that the persons to whom the Company will issue Equity
Securities under the 10% Placement Facility will be the vendors of the new resources,
assets or investments.

Previous issues of Equity Securities under Listing Rule 7.1A

The Company previously obtained Shareholder approval under Listing Rule 7.1A at
its 2025 Annual General Meeting held on 27 November 2025.

Listing Rule 7.3A.6 requires the Notice of Meeting to include details of the total
number of Equity Securities issued under Listing Rule 7.1A.2 by the Company in the
12 months preceding the date of the Meeting and the percentage they represent of
the total number of Equity Securities on issue at the commencement of that 12-month
period.

During the 12-month period preceding the proposed date of the Meeting, being on
and from 25 November 2025, the Company did not issue any Equity Securities
(ordinary shares) under the Company’s 10% Placement Facility under ASX Listing
Rule 7.1A.

At the date of that Notice, the Company has not approached any particular existing
shareholder or security holder or an identifiable class of existing security holder to
participate in the issue of any Equity Securities. Accordingly, no existing shareholder’s
votes will be excluded and there is no voting exclusion for Resolution 3 in the Notice.

Due to the forward-looking nature of the approval, the allottees under the 10%
Placement Facility have not been determined as at the date of the Notice but may
include existing shareholders and/or new shareholders who are not related parties or
associates of a related party of the Company.
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4.3

Board Recommendation

The Board believes that the Additional 10% Placement Facility is beneficial for the Company
as it will give the Company the flexibility to issue further securities representing up to 10% of
the Company’s share capital during the next 12 months. Accordingly, the Board unanimously
recommends that Shareholders approve Resolution 3.

5.2

RESOLUTION 4 — ADOPTION OF LONG-TERM INCENTIVE PLAN
Background

Listing Rule 7.1 restricts the amount of Equity Securities which listed companies can issue
without the approval of Shareholders over any 12-month period to 15% of the fully paid
ordinary securities it had on issue at the start of that period, subject to certain exceptions.
There are, however, a number of exceptions to this restriction. Listing Rule 7.2, Exception
13(b) allows the Company to issue securities under an employee incentive scheme (Long-
Term Incentive Plan) to be automatically excluded from the calculation of the Company’s
15% capacity if, within three years before the date of the issue, Shareholders approve the
issue of securities under the Long-Term Incentive Plan as an exception to Listing Rule 7.1.

If Resolution 4 is not approved, any securities issued under the Long-Term Incentive Plan will
be included in the calculation of the Company’s 15% capacity and therefore reduce the
Company’s capacity to raise additional equity funds over the next 12 months without reference
to Shareholders.

Resolution 4 is an ordinary resolution requiring it to be passed by a simple majority of votes
cast by Shareholders entitled to vote on it.

However, this exception does not apply to Directors and their associates, who are deemed
related parties of the Company, as issues to such persons require separate approval under
Listing Rule 10.14.

The Long-Term Incentive Plan is designed to:

(a) assistin the reward, retention and motivation of eligible employees;

(b) link the reward of eligible employees to Shareholder value creation; and

(c) align the interests of eligible employees with Shareholders by providing an opportunity
for eligible employees to earn rewards via an equity interest in the Company based on
creating Shareholder value.

In accordance with Listing Rule 7.2, Exception 13(b), the following information is provided:

(@) asummary of the key terms of the Long-Term Incentive Plan is set out in Schedule 2;

(b) 7,000,000 securities have been issued under the Long-Term Incentive Plan since last
approved by Shareholders on 28 November 2024; and

(c)  subject to approval, a maximum of 14,023,341 securities are proposed to be issued
under the Long-Term Incentive Plan.

Board Recommendation

The Board declines to make a recommendation in respect of Resolution 4 due to the fact that
the Directors have a personal interest in the outcome of the Resolution as Equity Securities
may be issued to the Directors under the Plan.
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Schedule 1 — Glossary

In this Explanatory Statement, the following terms have the following unless the context otherwise requires:

Additional 10% has the meaning in section 4.1 of the Explanatory Statement;
Placement Facility

Additional 10% has the meaning in section 4.2(a) of the Explanatory Statement;
Placement Period

AEDT means Australian Eastern Daylight Time;

Annual Financial has the meaning in section 1 of the Explanatory Statement;

Statements

Associate the meaning given to that term in the Listing Rules;

ASX ASX Limited or the securities market operated by ASX Limited, as the context
requires;

Board board of Directors;

Chair chair of the Meeting;

Closely Related Party Has the meaning given in section 9 of the Corporations Act;

Company Heavy Rare Earths Limited (ACN 648 991 039);

Constitution constitution of the Company;

Corporations Act Corporations Act 2001 (Cth);

Director director of the Company;

Directors’ Report has the meaning in section 2.1 of the Explanatory Statement;

Earlier Annual General has the meaning in section 2.2 of the Explanatory Statement;

Meeting

Equity Securities has the meaning given to that term in the Listing Rules;

Explanatory Statement the explanatory statement that accompanies this Notice of Meeting;

Key Management key management personnel of the Company (as defined in section 9 of the
Personnel Corporations Act);

Later Annual General has the meaning in section 2.2 of the Explanatory Statement;

Meeting

Listing Rules means the listing rules of the ASX;

Long-Term Incentive has the meaning in section 5.1 of the Explanatory Statement;

Plan



Meeting or Annual
General Meeting

Notice of Meeting or
Notice

Proxy Cut-Off Time
Proxy Form

Remuneration Report

Resolution
Share
Shareholder
Spill Meeting
Spill Resolution

WST

the Annual General Meeting convened by this Notice of Meeting;

this notice of Annual General Meeting;

Monday, 23 November 2026 at 12.00pm (WST);
the proxy form enclosed with this Notice of Meeting;

means the remuneration report set out in the Director’'s Report section of the
Company’s annual financial report for the year ended 30 June 2026;

resolution contained in this Notice of Meeting;

fully paid ordinary share in the capital of the Company;
holder of a Share in the Company;

has the meaning in section 2.2 of the Explanatory Statement;
has the meaning in section 2.2 of the Explanatory Statement;

Means Western Standard Time.
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Schedule 2 — Summary of material terms of the Long-Term Incentive Plan

The Directors are proposing to adopt the Long-Term Incentive Plan, to enable eligible persons to be granted
Options, Performance Rights and Shares (Awards), the principal terms of which are summarised below:

1.

Eligibility

The Board may, in its absolute discretion, invite an “Eligible Person” to participate in the Long-Term
Incentive Plan. An “Eligible Person” means a person that is a “primary participant” (as that term is defined
in Division 1A of Part 7.12 of the Corporations Act) in relation to the Company or an associated body
corporate and has been determined by the Board to be eligible to participate in the Long-Term Incentive
Plan from time to time.

Offer

Following determination that an Eligible Person may participate in the Long-Term Incentive Plan, the Board
may make an offer to that person by an offer letter setting out the terms of the offer and any Conditions
which may apply to the offer or the Awards (Offer Letter).

Issue Cap

Unless the Company is unlisted or the Company constitution provides otherwise, the Company must not
make an offer of Awards for monetary consideration under the Long-Term Incentive Plan, where the total
number of Shares to be issued under the Long-Term Incentive Plan (Long-Term Incentive Plan Shares)
(or that will be issued upon conversion of convertible securities to be issued), when aggregated with the
number of Long-Term Incentive Plan Shares that may be issued as a result of offers made under the Long-
Term Incentive Plan, at any time during the previous 3 year period, would exceed 5% of the total number
of Shares on issue at the date of the offer.

The Long-Term Incentive Plan does not contain an issue cap on the number of Awards that may be issued
for no monetary consideration, however the Board have decided to impose a cap of 14,023,341 Awards
where no consideration is payable. This does not include the issue of Awards that are otherwise approved
by Shareholders.

Disclosure

All offers of Awards under the Long-Term Incentive Plan for no monetary consideration are made pursuant
to Division 1A of Part 7.12 of the Corporations Act and accordingly the Company will not issue a disclosure
document for such an offer.

If the Company makes an offer to issue Awards under the Long-Term Incentive Plan for monetary
consideration, the Company will comply with the disclosure requirements in Division 1A of Part 7.12 of the
Corporations Act.

Nature of Awards

Each Option or Performance Right entitles the holder, to subscribe for, or be transferred, one Share. Any
Shares acquired as an Award or pursuant to the exercise of an Award will rank equally with all existing
Shares from the date of acquisition.

Vesting

Awards may be subject to exercise conditions, performance hurdles or vesting conditions (Conditions).
These Conditions must be specified in the Offer Letter to Eligible Persons. In the event that a takeover bid

for the Company is declared unconditional, there is a change of control in the Company, or if a merger by
way of a scheme of arrangement has been approved by a court, then the Board may determine that:
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10.

(i) all or a percentage of unvested Options will vest and become exercisable;

(i) all or a percentage of Performance Rights will be automatically exercised; and

(i) any Shares issued or transferred to a holder under the Long-Term Incentive Plan that have
restrictions (on their disposal, the granting of any security interests in or over, or otherwise on dealing
with), will be free from any restrictions on disposal.

Exercise Period

The period during which a vested Award may be exercised will commence when all Conditions have been
satisfied, waived by the Board, or are deemed to have been satisfied under the rules of the Long-Term
Incentive Plan and the Company has issued a vesting notification to the holder, and ends on the Expiry
Date (as defined at 10(iv) below).

Disposal restrictions

Awards granted under the Long-Term Incentive Plan may not be assigned, transferred, novated,
encumbered with a security interest (such as a mortgage, charge, pledge, lien, encumbrance or other third
party interest of any nature) over them, or otherwise disposed of by a holder, other than to a nominated
party (such as an immediate family member, trustee of a trust or company) in accordance with the Long-
Term Incentive Plan, unless:

(i) the prior consent of the Board is obtained; or

(i)  such assignment or transfer occurs by force of law upon the death of a holder to the holder's legal
personal representative.

Cashless exercise

Optionholders may, at their election, elect to pay the exercise price for an Option by setting off the exercise
price against the number of Shares which they are entitled to receive upon exercise of the Option
(Cashless Exercise Facility). By using the Cashless Exercise Facility, the Optionholder will receive
Shares to the value of the surplus after the exercise price has been set off.

If an Optionholder elects to use the Cashless Exercise Facility, the Optionholder will only be issued that
number of Shares (rounded down to the nearest whole number) as are equal to the value of the difference
between the exercise price otherwise payable for the Options and the then market value of the Shares at
the time of exercise (determined as the volume weighted average price on the ASX over the five trading
days prior to providing a notice of exercise).

Lapse
Unvested Awards will generally lapse on the earlier of:

(i) the cessation of employment, engagement or office of the holder;

(i)  the day the Board makes a determination that all unvested Awards and vested Options of the holder
will lapse because, in the opinion of the Board the holder has acted fraudulently or dishonestly, or is
in material breach of his or her duties or obligations to the Company;

(i) if any applicable Conditions are not achieved by the relevant time;

(iv) if the Board determines that any applicable Conditions have not been met and cannot be met prior
to the date that is 5 years from the grant date of an Award or any other date determined by the Board
and as specified in the Offer (Expiry Date); or

(v)  the Expiry Date.

Where a holder of Awards ceases to be employed or engaged by the Company and is not a “Bad Leaver”
(as that term is defined in the Long-Term Incentive Plan), and the Awards have vested, they will remain
exercisable until the Awards lapse in accordance with the Long-Term Incentive Plan rules or if they have
not vested, the Board will determine as soon as reasonably practicable after the date the holder ceases to
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be employed or engaged, how many (if any) of those holder's Awards will be deemed to have vested and
exercisable.

Where a holder becomes a “Bad Leaver” (as that term is defined in the Long-Term Incentive Plan), all
Awards, unvested or vested, will lapse on the date of the cessation of employment, engagement or office

of that holder.
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HEAVY RARE EARTHS LIMITED

YOUR VOTE IS IMPORTANT

All Correspondence to:

D} ByMail Boardroom Pty Limited

GPO Box 3993

Sydney NSW 2001 Australia
ByFax:  +6129290 9655
B Online:  www.boardroomlimited.com.au
2 By Phone: (within Australia) 1300 737 760

(outside Australia) +61 2 9290 9600

For your vote to be effective it must be recorded before 12:00PM (WST) on Monday, 23 November 2026.

TO APPOINT A PROXY ONLINE

¥ BY SMARTPHONE

STEP 1: VISIT https://www.votingonline.com.au/hreagm2026

STEP 2: Enter your Postcode OR Country of Residence (if outside Australia)

STEP 3: Enter your Voting Access Code (VAC):

Scan QR Code using smartphone
QR Reader App

TO VOTE BY COMPLETING THE PROXY FORM

STEP 1 APPOINTMENT OF PROXY

Indicate who you want to appoint as your Proxy.

If you wish to appoint the Chair of the Meeting as your proxy, mark the box. If you wish to
appoint someone other than the Chair of the Meeting as your proxy please write the full
name of that individual or body corporate. If you leave this section blank, or your named
proxy does not attend the meeting, the Chair of the Meeting will be your proxy. A proxy need
not be a securityholder of the company. Do not write the name of the issuer company or the
registered securityholder in the space.

Appointment of a Second Proxy

You are entitled to appoint up to two proxies to attend the meeting and vote. If you wish to
appoint a second proxy, an additional Proxy Form may be obtained by contacting the
company’s securities registry or you may copy this form.

To appoint a second proxy you must:

(a) complete two Proxy Forms. On each Proxy Form state the percentage of your voting
rights or the number of securities applicable to that form. If the appointments do not specify
the percentage or number of votes that each proxy may exercise, each proxy may exercise
half your votes. Fractions of votes will be disregarded.

(b) return both forms together in the same envelope.

STEP 2 VOTING DIRECTIONS TO YOUR PROXY

To direct your proxy how to vote, mark one of the boxes opposite each item of business. All
your securities will be voted in accordance with such a direction unless you indicate only a
portion of securities are to be voted on any item by inserting the percentage or number that
you wish to vote in the appropriate box or boxes. If you do not mark any of the boxes on a
given item, your proxy may vote as he or she chooses. If you mark more than one box on
an item for all your securities your vote on that item will be invalid.

Proxy which is a Body Corporate

Where a body corporate is appointed as your proxy, the representative of that body
corporate attending the meeting must have provided an “Appointment of Corporate
Representative” prior to admission. An Appointment of Corporate Representative form can
be obtained from the company’s securities registry.

STEP 3 SIGN THE FORM

The form must be signed as follows:

Individual: This form is to be signed by the securityholder.

Joint Holding: where the holding is in more than one name, all the securityholders should
sign.

Power of Attorney: to sign under a Power of Attorney, you must have already lodged it with
the registry. Alternatively, attach a certified photocopy of the Power of Attorney to this form
when you return it.

Companies: this form must be signed by a Director jointly with either another Director or a
Company Secretary. Where the company has a Sole Director who is also the Sole Company
Secretary, this form should be signed by that person. Please indicate the office held by
signing in the appropriate place.

STEP 4 LODGEMENT

Proxy forms (and any Power of Attorney under which it is signed) must be received no later
than 48 hours before the commencement of the meeting, therefore by 12:00PM (WST) on
Monday, 23 November 2026. Any Proxy Form received after that time will not be valid for
the scheduled meeting.

Proxy forms may be lodged using the enclosed Reply Paid Envelope or:

Online https://www.votingonline.com.au/hreagm2026

By Fax + 6129290 9655

DX By Mail Boardroom Pty Limited
GPO Box 3993,
Sydney NSW 2001 Australia

' InPerson  Boardroom Pty Limited
Level 8, 210 George Street
Sydney NSW 2000 Australia
Attending the Meeting

If you wish to attend the meeting please bring this form with you to assist registration.



https://www.votingonline.com.au/hreagm2026

Heavy Rare Earths Limited
ABN 35 648 991 039

Your Address

This is your address as it appears on the company’s share register.
If this is incorrect, please mark the box with an “X” and make the
correction in the space to the left. Securityholders sponsored by a
broker should advise their broker of any changes.

Please note, you cannot change ownership of your securities
using this form.

PROXY FORM

| STEP1  APPOINT A PROXY

I/We being a member/s of Heavy Rare Earths Limited (Company) and entitled to attend and vote hereby appoint:

the Chair of the Meeting (mark box)

OR if you are NOT appointing the Chair of the Meeting as your proxy, please write the name of the person or body corporate (excluding the registered securityholder) you are
appointing as your proxy below

or failing the individual or body corporate named, or if no individual or body corporate is named, the Chair of the Meeting as my/our proxy at the Annual General Meeting of the
Company to be held at the Suite 1, Level 6, 350 Collins Street Melbourne VIC 3000 on Wednesday, 25 November 2026 at 12:00PM (WST) and at any adjournment of that
meeting, to act on my/our behalf and to vote in accordance with the following directions or if no directions have been given, as the proxy sees fit.

The Chair of the Meeting intends to vote undirected proxies in favour of each of the items of business.

STEP 2 VOTING DIRECTIONS
* If you mark the Abstain box for a particular item, you are directing your proxy not to vote on your behalf on a show of hands or on a poll and your vote will not
be counted in calculating the required majority if a poll is called.

For Against  Abstain*

Resolution 1 Adoption of Remuneration Report

Resolution2 ~ Re-Election of Director — Mr Gabriel Chiappini

Resolution 3 Approval of 10% Placement Facility (Special Resolution)

Resolution 4 Adoption of Long-Term Incentive Plan

STEP3  SIGNATURE OF SECURITYHOLDERS

This form must be signed to enable your directions to be implemented.

Individual or Securityholder 1 Securityholder 2 Securityholder 3

Sole Director and Sole Company Secretary Director Director / Company Secretary

Contact Name. .........ovuveiiiiiiieice s Contact Daytime Telephone............coeiieiiiiinnecsee Date / / 2026




