
 

 

  

ASX Announcement 

22 October 2026 

2026 Notice of Annual General Meeting 
Sydney, Australia | 22 October 2026 – Australian environmental technology company, Calix Limited 
(ASX: CXL) (“Calix” or “the Company”) attaches the following documents relating to its 2026 Annual 
General Meeting to be held as a hybrid meeting at 10:00am (AEDT) on Monday, 23 November 2026:  

 

- Notice of Annual General Meeting; 
- Proxy Form; and 
- Access Letter.  

–ENDS– 

This announcement has been authorised for release to the ASX by the Company Secretary.  

About Calix 

Calix Limited is an industrial technology company transforming the way the world’s essential 
materials are made. 

Designed to enable flexible energy use and electric heating, more efficient resource use, and the 
capture of unavoidable carbon dioxide emissions, Calix’s patented platform technology is being 
developed to enable more competitive metal and mineral processing today, and future-proof 
solutions for a more sustainable tomorrow.  

From cement and lime to iron and steel, alumina, critical minerals, water treatment and carbon 
dioxide removal—and alongside a network of strategic partners—Calix is building multiple 
businesses to deliver positive global impact.  

Because Mars is for quitters. 

 

For more information:   
Investor enquiries 
Christineh Grigorian 

investorrelations@calix.global  

Media enquiries 
Michael Walsh 

media@calix.global  
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22 October 2026 
 
 
Dear Calix Shareholder, 
 
NOTICE OF ANNUAL GENERAL MEETING OF CALIX LIMITED 
 
Notice is hereby given that the 2026 Annual General Meeting (the Meeting or AGM) of members of Calix Limited 
(Calix or Company) will be held on 23 November 2026 at 10.00am (AEDT) for the purpose of transacting the 
business set out in this notice of meeting (Notice of Meeting). 
 
Shareholders of the Company (Shareholders) and interested parties can participate in the Meeting: 
 

• Online: Shareholders and proxyholders are welcome to participate in the AGM online, which will allow 
them to view a live webcast, ask written or audible questions, and vote during the Meeting; or 
 

• In person: Shareholders and proxyholders are welcome to attend the Meeting in person at Automic 
Group, Deutsche Bank Tower, Level 5, 126 Philip Street, Sydney, NSW 2000, where they may ask 
questions and vote.  

 
Please note, when attending online, there may be a 15-30 second delay in the broadcast. Information on how 
to access the Meeting online is enclosed with this Notice of Meeting. If you attend the Meeting in person, 
representatives from the Company’s share registry will need to verify your identity, and you will be able to 
register from 30 minutes prior to the Meeting’s scheduled commencement. 
 
The Company strongly encourages Shareholders to cast their vote before the Meeting by proxy.  
 
The business to be proposed at this Meeting is set out under the items of business below. 
 
ITEMS OF BUSINESS 
 
The Explanatory Statement and Proxy Form which accompany and form part of this Notice, include defined 
terms and describe in more detail the matters to be considered. Please consider this Notice, the Explanatory 
Statement and the Proxy Form in their entirety. 
 
ORDINARY BUSINESS  
 
Receipt and Consideration of the Financial Report 

To receive and consider the Financial Report of the Company, including the Directors’ Report and the Auditor’s 
Report, for the year ended 30 June 2026. 
 
Note: No resolution will be put to shareholders on this item of business. 
 
Resolution 1 – Adoption of Remuneration Report 

To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 
 

“That for the purpose of Section 250R (2) of the Corporations Act, the Remuneration Report of the Company 
for the financial year ended 30 June 2026, which forms part of the Directors’ Report, be adopted as 
described in the Explanatory Statement.” 

 
Note: In accordance with section 250R (3) of the Corporations Act, the vote on Resolution 1 is advisory only and 
does not bind the Directors or the Company. The Directors will consider the outcome of the vote and comments 
made by Shareholders on the Remuneration Report at the Meeting when reviewing the Company’s 
remunerations policies.  
 
A voting exclusion applies to this Resolution as outlined in the Explanatory Statement. 
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Resolution 2 – Re-election of Helen Fisher as Director 
To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 

“That, for the purposes of Clause 13.6 of the Constitution, Listing Rule 14.4 and for all other purposes Helen 
Fisher, having been appointed to the Board of Directors on 22 September 2020 and who vacates the office 
in accordance with the Constitution of the Company, and who, being eligible, offers herself for re-election, 
be re-elected as a Director of the Company.” 

There are no voting exclusions on this Resolution.  

SPECIAL BUSINESS 

Resolution 3 – Approval of short-term incentive (“STI”) grant of Performance Rights to the Managing 
Director & Chief Executive Officer, Phil Hodgson 

To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 

“That, for the purposes of ASX Listing Rule 10.14, section 208 of the Corporations Act and for all other 
purposes, the issue of 207,182 Performance Rights under the Calix EIS for FY26 to Phil Hodgson be 
approved." 

A voting exclusion applies to this Resolution as outlined the Explanatory Statement.  

Resolution 4 – Approval of long-term incentive (“LTI”) grant of base Performance Rights to the Managing 
Director & Chief Executive Officer, Phil Hodgson 

To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 

“That, for the purposes of ASX Listing Rule 10.14, section 208 of the Corporations Act and for all other 
purposes, the issue of 376,693 base LTI Performance Rights under the Calix EIS for FY27 to Phil Hodgson 
be approved."  

A voting exclusion applies to this Resolution as outlined the Explanatory Statement.  

Resolution 5 – Approval of long-term incentive (“LTI”) grant of conditional Performance Rights to the 
Managing Director & Chief Executive Officer, Phil Hodgson 

To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 

“That, for the purposes of ASX Listing Rule 10.14, section 208 of the Corporations Act and for all other 
purposes, the issue of 376,693 conditional LTI Performance Rights under the Calix EIS for FY27 to Phil 
Hodgson be approved."  

A voting exclusion applies to this Resolution as outlined the Explanatory Statement.  

Resolution 6 – Approval of issue of Shares to Directors in lieu of fees  
To consider and, if thought fit, to pass without or without amendment, each as a separate ordinary resolution 
the following:   

“That, pursuant to and in accordance with Listing Rule 10.11 and for all other purposes, Shareholders approve 
the issue of Director Shares as follows:   

(a) up to $107,500 worth of Director Shares to Alison Deans;
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(b) up to $67,500 worth of Director Shares to Helen Fisher;  
(c) up to $67,500 worth of Director Shares to Dr Sarah Ryan; and 
(d) up to $67,500 worth of Director Shares to Peter Dixon. 

 
or their respective nominees, on the terms and conditions in the Explanatory Memorandum.” 
 
Voting exclusions apply to this item. An Explanatory Note to this item appears below. 
 
 
Resolution 7 – Renewal of proportional takeover provisions 
 
To consider and, if thought fit, to pass as a special resolution the following:  

 
”That, pursuant to and in accordance with section 648G of the Corporations Act, the proportional takeover 
provisions contained in the Constitution be renewed for a further period of three years with effect from the 
date of this Meeting.” 

 
There are no voting exclusions on this Resolution. 
 
 
Resolution 8 – Re-approval of incentive plan 
 
To consider and, if thought fit, to pass, the following resolution as an ordinary resolution:  
 

“That for the purposes of Exception 13(b) of ASX Listing Rule 7.2 and for all other purposes, the Shareholders 
hereby re-approve the Calix Limited Officers & Employees Incentive Scheme (Calix EIS) (a summary of which 
is included in the Explanatory Statement accompanying this Notice) and the issue of securities under the 
Calix EIS).” 

 
Voting exclusions apply to this item. An Explanatory Note to this item appears below. 
 
 
Voting Exclusion Statements  

Pursuant to the Listing Rules, the Company will disregard any votes cast in favour of: 

(a) Resolution 1:  

In accordance with sections 250R(4) and 250BD(1) of the Corporations Act, a vote must not be cast 
(in any capacity, including as a proxy), and the Company will disregard any votes purported to be 
cast, on this Resolution by, or on behalf of, a member of the Key Management Personnel, details of 
whose remuneration are included in the remuneration report, or a Closely Related Party of such 
member (KMP voter), unless the KMP voter is casting a vote on this Resolution on behalf of a person 
who is not a KMP voter (including as a proxy) and either: 
 

a. the KMP voter is appointed as a proxy by writing that specifies the way the proxy is to vote 
on the Resolution; or  

b. the KMP voter is by the Chair of the Meeting and the appointment of the Chair as proxy:  
(1) does not specify the way the proxy is to vote on the Resolution; and  
(2) expressly authorises the chair to exercise the proxy even if the Resolution is connected 

directly or indirectly with the remuneration of a member of the Key Management 
Personnel for the Company or the consolidated entity. 

 
If you appoint the Chair as your proxy and you do not direct the Chair how to vote, you will be 
expressly authorising the Chair to exercise the proxy even if the relevant Resolution is connected 
directly or indirectly with the remuneration of a member of the Key Management Personnel for the 
Company.  
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If the Chair of the Meeting is appointed as a proxy for a person who is permitted to vote on this 
Resolution, the Chair will vote any proxies which do not indicate on their Proxy Form the way the 
Chair must vote, in favour of this Resolution. In exceptional circumstances, the Chair may change 
his or her voting intention on the Resolution, in which case an ASX announcement will be made. 
Shareholders may also choose to direct the Chair to vote against the Resolution or to abstain 
from voting.  
 
If you purport to cast a vote other than as permitted above, that vote will be disregarded by the 
Company (as indicated above) and you may be liable for breaching the voting restrictions that 
apply to you under the Corporations Act. 

 

(b) Resolution 2: There are no voting exclusions.  

(c) Resolution 3: The Company will disregard any votes cast in favour of this resolution by or on behalf of 
Phil Hodgson, and any person referred to in Listing Rule 10.14.1, 10.14.2 or 10.14.3 who is eligible to 
participate in the Calix EIS, or any of their respective associates. 

(d) Resolution 4: The Company will disregard any votes cast in favour of this resolution by or on behalf of 
Phil Hodgson, and any person referred to in Listing Rule 10.14.1, 10.14.2 or 10.14.3 who is eligible to 
participate in the Calix EIS, or any of their respective associates. 

(e) Resolution 5: The Company will disregard any votes cast in favour of this resolution by or on behalf of 
Phil Hodgson, and any person referred to in Listing Rule 10.14.1, 10.14.2 or 10.14.3 who is eligible to 
participate in the Calix EIS, or any of their respective associates. 

(f) Resolution 6(a): The Company will disregard any votes cast in favour of this resolution by or on behalf 
of Alison Deans (and/or her nominees), and any other person who will obtain a material benefit as a 
result of the issue of these Director Shares (except a benefit solely by reason of being a Shareholder), 
or any of their respective associates. 

(g) Resolution 6(b): The Company will disregard any votes cast in favour of this resolution by or on behalf 
of Helen Fisher (and/or her nominees), and any other person who will obtain a material benefit as a 
result of the issue of these Director Shares (except a benefit solely by reason of being a Shareholder), 
or any of their respective associates. 

(h) Resolution 6(c): The Company will disregard any votes cast in favour of this resolution by or on behalf 
of Dr Sarah Ryan (and/or her nominees), and any other person who will obtain a material benefit as a 
result of the issue of these Director Shares (except a benefit solely by reason of being a Shareholder), 
or any of their respective associates. 

(i) Resolution 6(d): The Company will disregard any votes cast in favour of this resolution by or on behalf 
of Peter Dixon (and/or his nominees), and any other person who will obtain a material benefit as a 
result of the issue of these Director Shares (except a benefit solely by reason of being a Shareholder), 
or any of their respective associates. 

 

Resolutions 3, 4, 5 and 6(a) to (d) (inclusive) 
 
In accordance with section 250BD of the Corporations Act, a person appointed as a proxy must not vote on 
the basis of that appointment, on these Resolutions if:  

(a) the proxy is either a member of the Key Management Personnel or a Closely Related Party of such 
member; and 

(b) the appointment does not specify the way the proxy is to vote on these Resolutions. 
 
However, the above prohibition does not apply if: 

(a) the proxy is the Chair; and  
(b) the appointment expressly authorises the Chair to exercise the proxy even though these 

Resolutions are connected directly or indirectly with remuneration of a member of the Key 
Management Personnel. 
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Please note: If the Chair is a person referred to in the section 224 Corporations Act voting prohibition statement 
above, the Chair will only be able to cast a vote as proxy for a person who is entitled to vote if the Chair is 
appointed as proxy in writing and the Proxy Form specifies how the proxy is to vote on the relevant Resolution. 
 
The above voting exclusions do not apply to a vote cast in favour of the relevant Resolution by:  
 
(a) a person as proxy or attorney for a person who is entitled to vote, in accordance with directions given to 

the proxy or attorney to vote on the Resolution in that way;  
(b) the Chair as proxy or attorney for a person who is entitled to vote, in accordance with a direction given to 

the Chair to vote on the Resolution as the Chair decides; or  
(c) a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf of a beneficiary 

provided the following conditions are met: 
i. the beneficiary provides written confirmation to the holder that the beneficiary is not excluded from 

voting, and is not an associate of a person excluded from voting, on the Resolution; and  
ii. the holder votes on the Resolution in accordance with directions given by the beneficiary to the 

holder to vote in that way. 
 
Resolution 7: There are no voting exclusions. 
 
Resolution 8: For the purposes of section 250BD of the Corporations Act, the Company will disregard any votes 
cast on Resolution 8 by or on behalf of each person who participates or is eligible to participate in the Calix EIS 
(which includes Directors) and each of their respective associates. However, the Company need not disregard 
a vote on Resolution 8 if it is cast by:  
(a) a person as proxy or attorney for a person who is entitled to vote on Resolution 8, in accordance with 

directions in writing that specifies how the proxy or attorney is to vote on Resolution 8; or 
(b) the Chair and the appointment of the Chair as proxy for the person entitled to vote on Resolution 8 does 

not specify the way the Chair is to vote on Resolution 8 and expressly authorises the Chair to exercise the 
proxy even if Resolution 8 is connected directly or indirectly with the remuneration of a member of the key 
management personnel for the Company;  

 
For the purpose of the Listing Rules, the Company will disregard any votes case in favour of this resolution by 
or on behalf of each person who participates or is eligible to participate in the Calix EIS (which includes 
Directors) and each of their respective associates. However, this do not apply to a vote cast in favour of the 
relevant Resolution by:  
 
(a) a person as proxy or attorney for a person who is entitled to vote, in accordance with directions given to 

the proxy or attorney to vote on the Resolution in that way;  
(b) the Chair as proxy or attorney for a person who is entitled to vote, in accordance with a direction given to 

the Chair to vote on the Resolution as the Chair decides; or  
(c) a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf of a beneficiary 

provided the following conditions are met: 
i. the beneficiary provides written confirmation to the holder that the beneficiary is not excluded from 

voting, and is not an associate of a person excluded from voting, on the Resolution; and  
ii. the holder votes on the Resolution in accordance with directions given by the beneficiary to the 

holder to vote in that way. 
 
 
 
By Order of the Board 
 
 

 
 
Darren Charles 
Company Secretary 
Calix Limited
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EXPLANATORY NOTE TO THE NOTICE OF ANNUAL GENERAL   MEETING 
 
IMPORTANT NOTICE 
 
This Explanatory Note contains an explanation of, and information about, the matters and resolutions to be 
considered at the Meeting to be held on 23 November 2026 at 10:00am (AEDT). This Explanatory Note forms 
part of the accompanying Notice of Meeting and should be read in full, together with the Notice of Meeting. 
 
This Explanatory Note does not take into account the individual investment objectives, financial situation and 
needs of individual Shareholders or any other person. Accordingly, it should not be relied on solely in 
determining how to vote on the items. 
 
If you are in doubt about what to do in relation to any of the Resolutions or matters outlined in the Notice of 
Meeting or the Explanatory Note, you should consult your financial or other professional adviser. 
 
ORDINARY BUSINESS 
 
Consideration Of Financial Report 
 
The Corporations Act requires the financial statements for the year ended 30 June 2026, Directors' Report, 
and Auditor's Declaration (collectively referred to as the Reports) to be laid before the Meeting. The Reports 
were sent to Shareholders before the Meeting and are available on the Company’s website: 
https://calix.global/investor-centre/.  
 
Neither the Corporations Act, nor the Calix Constitution, require Shareholders to vote on the Reports. 
However, Shareholders will be given an opportunity to raise questions on the Reports at the Meeting. 
 
In addition, the Company’s auditor or their representative will be available at the Meeting and the Chair will 
allow a reasonable opportunity for Shareholders to ask the auditor, or the auditor’s representative, questions 
relevant to: 
 

• The conduct of the audit; 

• The preparation and content of the Auditor’s Report; 

• The accounting policies adopted by the Company in relation to the preparation of the financial 
statements; and 

• The independence of the auditor in relation to the conduct of the audit. 

 
Resolution 1 – Remuneration Report 
 
As required by section 250R(2) of the Corporations Act, a resolution that the Remuneration Report be adopted 
must be put to a vote of Shareholders at the Meeting. The Remuneration Report is contained within the 
Directors’ Report in the Company’s Annual Report for 2026, and a copy is available on the Company’s website: 
https://calix.global/investor-centre/.  
 
The Remuneration Report sets out the remuneration information for Directors of Calix Limited and its 
controlled entities, as well as providing a summary of performance outcomes for FY26 and their associated 
remuneration outcomes.  
 
The key objectives of Calix’s remuneration policies are to align Calix’s Directors and employees, including Key 
Management Personnel, with shareholders’ interests, while ensuring remuneration structures are fair and 
competitive. The policies seek to balance incentives to achieve annual short-term goals with incentives to 
create and execute opportunities that build long-term shareholder value.  
 

https://calix.global/investor-centre/
https://calix.global/investor-centre/
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In accordance with Section 250SA of the Corporations Act, Shareholders will be provided with a reasonable 
opportunity to ask questions concerning, or make comments on, the Remuneration Report at the Annual 
General Meeting. 
 
In accordance with Division 9 of Part 2G.2 of the Corporations Act, if twenty five (25%) per cent or more of 
votes that are validly cast are voted against the adoption of the Remuneration Report at two consecutive 
Annual General Meetings, Shareholders will be required to vote at the second of those Annual General 
Meetings on a resolution (a “spill resolution”) that another Meeting be held within 90 days at which all of the 
Company’s Directors (other than the Managing Director) must go up for re-election.  
 
It is noted that at the Company’s last Annual General Meeting, the votes cast against the Remuneration 
Report represented less than twenty-five (25%) per cent of the total votes cast on that resolution and 
accordingly, a spill resolution will not under any circumstances be required for the Meeting. 
 
The Directors will consider the outcome of the vote and comments made by Shareholders on the 
Remuneration Report at the Meeting when reviewing the Company’s remuneration policies.  
 
Shareholders are asked to consider and adopt the Remuneration Report for the year ended 30 June 2026. 
 
Board Recommendation 

Noting that each Director has a personal interest in their own remuneration from the Company (as such 
interests are described in the Remuneration Report) and, as described in the voting exclusions on this 
Resolution (set out in the Notice), that each Director (or any Closely Related Party of a Director) is excluded 
from voting their shares on this Resolution, the Directors unanimously recommend that shareholders vote in 
favour of this Resolution to adopt the Remuneration Report. 
 
The Chair intends to vote undirected proxies able to be voted in favour of Resolution 1.  
 
Voting Exclusion 

This Resolution is subject to voting exclusions. 
 
Resolution 2 – Re-election of Helen Fisher as Director 
 
Clause 13.6 of the Constitution of the Company and Listing Rule 14.5 requires that at least one-third of the 
directors (excluding the Managing Director), or, if their number is not three or a multiple of three, then the 
number nearest but not exceeding one-third, shall retire from office by rotation. A Director (excluding the 
Managing Director) must not hold office without re-election following the third Annual General Meeting after 
that Director’s appointment or last re-election, or for more than three years, whichever is the longest 
(Constitution Clause, 13.5, Listing Rule 14.4). A Director (excluding the Managing Director) appointed to fill a 
casual vacancy or as an addition to the Board must not hold office without re-election past the next Annual 
General Meeting (Constitution Clause, 13.10 Listing Rule 14.4). 
 
Helen Fisher is retiring in accordance with these requirements and, being eligible, offers herself for re-election. 
 
Helen Fisher brings extensive experience in financial services, audit and risk management, the life sciences 
and health care sector, leadership roles as a senior partner, a non-executive director and committee chair, 
and venture capital and funds management. 
 
Helen is currently Managing Director and Chief Executive Officer of Bio Capital Impact Fund (BCIF), and Chair 
of the Victorian branch of AusBiotech. Helen's previous directorships include Paradigm Biopharmaceuticals 
Limited (ASX: PAR), INOVIQ Limited, and Sienna Cancer Diagnostics Limited. Prior to establishing BCIF, Helen 
was a partner at Deloitte for over 10 years, where she led Deloitte's Life Sciences industry practice in Australia 
for five years, and also specialised in financial services, advising on a number of significant capital raisings and 
M&A transactions. 
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Helen is Chair of the Audit and Risk Management Committee, Chair of the Sustainability Committee, and a 
member of the People, Culture and Nominations Committee. 
 
Board Recommendation 

The Board (with Helen Fisher abstaining) unanimously support the re-election of Helen Fisher and recommend 
that shareholders vote in favour of Resolution 2.  
 
The Chair intends to vote undirected proxies in favour of Resolution 2. 
 
Voting Exclusion 

There are no voting exclusions on this Resolution.  
 
SPECIAL BUSINESS 
 
Resolution 3 – Approval of STI grant of Performance Rights to the Managing Director and Chief 
Executive Officer, Phil Hodgson 
 
ASX Listing Rule 10.14 requires that shareholder approval be obtained for the acquisition of securities by a 
director under an employee incentive scheme where the employee incentive scheme provides the Company 
with the ability to both purchase securities on-market and issue new securities.  
 
Pursuant to ASX Listing Rule 10.14.1, the Company is seeking shareholder approval for the grant of 207,182 
Performance Rights to Phil Hodgson, Managing Director and CEO, as equity component of his short-term 
incentive (STI) award for FY26.  
 
Subject to shareholder approval, the STI Performance Rights will be allocated to Phil Hodgson shortly after 
the 2026 AGM and, in any event, no later than three years from the date of the 2026 AGM, in accordance 
with ASX Listing Rule 10.15.7.  
 
Remuneration Framework 

The Board is committed to ensuring Calix’s remuneration framework and the associated reward outcomes 
continue to align its key executives with the Company’s business objectives, performance and shareholder 
expectations. The Board’s approach to developing the remuneration framework is designed to ensure 
significant alignment between senior executives and shareholders while ensuring that Calix remains 
competitive in the global market, attracting and retaining top talent despite the Company’s relatively smaller 
size. By benchmarking our compensation packages against industry standards, the Board and Company aim 
to offer fair and attractive salaries that reflect the value and expertise the Company’s employees bring to the 
Company, operating with a global footprint.   
  
To inform decision making in FY26, the People, Culture and Nominations Committee engaged an external 
remuneration consultant to assist with the development of a revised remuneration and incentive scheme to 
be implemented for FY26 and beyond. The framework is a more typical structure applied by listed companies. 
The framework comprises a short-term and long-term performance component that can be earned by Key 
Management Personnel and senior executives, in addition to fixed pay.   
  
The following principles were incorporated into the new framework: 
 

 Alignment of employees’ interests with Company strategies and shareholders’ interests;   
 Enhanced alignment of the new framework with market practice;   
 Flexibility to allow adjustments based on market demand and future growth;   
 Simplicity and transparency to ensure the new framework can be easily explained and 

understood by stakeholders;   
 Features to attract, retain and motivate executives; and   
 Features to fairly and adequately reward individual and collective high performance.   
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Fixed Pay  Equity STI  Equity LTI  
Fixed remuneration including base 
pay and superannuation  

Short term incentive, delivered in 
equity in the form of Performance 
Rights, at the end of the 
performance period, depending 
upon the achievement of annual 
predetermined KPI’s  

Long-term incentive, delivered in 
the form of Performance Rights, 
linked to a relative TSR hurdle and 
measured at the end of a 3-year 
period.  

  
Performance Rights have been chosen as the appropriate instrument for equity-based compensation because 
the Board believes that the issue of Performance Rights will align the interests of Managing Director & CEO 
with those of the Company and its Shareholders. In addition, the Board also believes that incentivising with 
Performance Rights is a prudent means of conserving the Company's available cash reserves while continuing 
to attract and maintain highly experienced and qualified executives in a competitive market.  
  
For the FY26 financial year, all members of the Calix Executive Team, including Phil Hodgson, voluntarily 
elected not to increase their base pay and in addition, a small group, including Phil Hodgson, voluntarily elected 
to forgo a portion of base pay for a period of time. These decisions were initiated by the executives and 
subsequently communicated to the Board. For FY27, the Board has determined the value of the Managing 
Directors’ fixed and variable compensation as follows:  
  

  Base Pay at 1 July 2026 (excluding 
superannuation)  

STI (% of Full Base 
Pay)  

LTI (% of Full Base 
Pay)  

Phil Hodgson  $534,278 30%  30%  
  
The Company is proposing, subject to obtaining Shareholder approval pursuant to Listing Rule 10.14, to issue 
a total of 207,182 Performance Rights (STI Performance Rights) to Phil Hodgson (and/or his respective 
nominees) as follows:  
  

 
Number of Performance Rights  

Short Term Incentive 
(STI)  

VWAP (30 June 
2026) 

Value based on VWAP (30 June 
2026) 

Phil Hodgson   207,182 $0.43 $89,088 
 
The award is based on the Board determination of a weighted average KPI score for the Group for FY26 as 
5.5 out of 10 and represents 55% of potential STI award based on the remuneration framework set out above. 
Further details of the basis of the Board’s determination can be found in the Remuneration Report included 
in the 2026 Annual Report.  
 
All Performance Rights are to be issued under the existing Calix Limited Employee Incentive Scheme (Plan). A 
summary of the material terms of the Plan is set out in Schedule 1. Vesting conditions for the Performance 
Rights are provided below.  
  
Vesting Conditions for the Performance Rights  
  
Short Term Incentive 
 50% of the STI Performance Rights will vest subject to 12 months of continuous service; and  

(a) the remaining 50% will vest from the date of issue of the Performance Rights subject to:  
i) 24-months continuous service and engagement of the KMP; or  
ii) a shorter continuous service period only if a ‘qualifying event’ occurring per the Plan rules. A 

“qualifying event” includes instances where the KMP ceases to be an employee of the Group 
under involuntarily circumstances or in the event of a takeover.  

 
The Performance Rights will expire if their respective vesting conditions are not satisfied. Shareholders are 
referred to the FY26 Remuneration Report for full details of the performance conditions of Phil Hodgson’s 
FY26 STI award.  
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The issue of STI Performance Rights to Phil Hodgson in relation to the FY27 financial year will be subject to 
approval by shareholders at the 2027 AGM, as the number of Performance Rights to be granted will only be 
determined at the end of this financial year.  
 
Other Key Terms of the STI Performance Rights 
On vesting, each Performance Right entitles Phil Hodgson to one fully paid ordinary share in the Company 
which the Company will fulfil either by issuing new Shares or purchasing Shares on-market and transferring 
those to Phil Hodgson. 
 
Clawback Provision  
In the event of fraud, dishonesty, or other material breaches of Company policy, the Board reserves the right 
to reassess and reduce or immediately lapse all unexercised Zero Exercise Priced Options or Performance 
Rights, issued under the Plan, whether vested or not. 
 
Takeover or Change of Control  
If the Board recommends that a takeover bid be accepted by the Company’s shareholders or the Board 
determines that a transaction has occurred that results in a change of control, the Board may, at its discretion, 
determine that any unvested Zero Exercise Priced Options and Performance Rights issued under the Plan can 
vest and be exercised, and included in the change of control transaction 
 
Listing Rule 10.14  
  
Listing Rule 10.14 provides that an entity must not permit any of the following persons to acquire Equity 
Securities under an employee incentive scheme without the approval of its Shareholders:   
 

(a) a director of the entity (Listing Rule 10.14.1);   
(b) an associate of a person referred to in Listing Rule 10.14.1 (Listing Rule 10.14.2); and   
(c) a person whose relationship with the entity or a person referred to in Listing Rule 10.14.1 or 10.14.2 is 

such that, in ASX's opinion, the acquisition should be approved by Shareholders.  
  

Approval pursuant to Listing Rule 7.1 is not required for the issue of the STI Performance Rights as approval 
is being obtained under Listing Rule 10.14. Accordingly if this Resolution is passed, the issue of the STI 
Performance Rights will not be included in the Company's 15% annual placement capacity in Listing Rule 7.1 or 
the maximum permitted number of Equity Securities issued under Listing Rule 7.2, exception 13(b).   
 
The effect of Shareholders passing Resolution 3 is to allow the Company to issue the STI Performance Rights 
to Phil Hodgson (or his nominee).   
  
If Resolution 3 is not passed, the Company will not be able to proceed with the issue of the STI Performance 
Rights, and the Company will have to consider alternative commercial means to incentivise Phil Hodgson, such 
as paying him a cash incentive payment in lieu of the grant of STI Performance Rights. 
 
Additional information   
  
Resolution 3 is an ordinary resolution.  
  
The Directors (other than Phil Hodgson, who makes no recommendation considering his personal interests in 
this Resolution) recommend that eligible Shareholders vote in favour of Resolution 3.  
 
Resolution 4 - Approval of LTI grant of base Performance Rights to the Managing Director and Chief 
Executive Officer, Phil Hodgson 
 
ASX Listing Rule 10.14 requires that shareholder approval be obtained for the acquisition of securities by a 
director under an employee incentive scheme.  
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Pursuant to ASX Listing Rule 10.14.1, the Company is seeking shareholder approval for the grant of 376,693 
Performance Rights (base LTI) to Phil Hodgson, Managing Director and CEO, as an equity component of his 
long-term incentive (LTI) award for FY27. 
 
The base LTI is subject to the below terms.  
 
Long term incentive  
All LTI Performance Rights are subject to a long-term financial performance metric in the form of the Relative 
TSR hurdle detailed below, and a continued service vesting condition. Both vesting conditions have to be 
satisfied in order for the LTI Performance Rights to vest.   
  
Relative TSR vesting condition  
The hurdle for Relative TSR vesting is that the total shareholder return (TSR) of Calix shares must at least 
equal the median TSR of other companies in the ASX Emerging Companies Index calculated over the 3 year 
period, 1 July 2026 to 30 June 2029, using a 30-day VWAP. TSR is defined as total shareholder return in the 
form of capital appreciation and dividends.  
  
The percentage of LTI Performance Rights that vest will be on a straight line basis between that median TSR 
of the index (at which 0% of LTI Performance Rights will vest) to the bottom of the top quartile of TSR of 
companies in that index (at which 100% of LTI Performance Rights will vest).  
  
The Company has chosen Relative TSR as the most appropriate vesting condition metric, and the ASX 
Emerging Companies Index as the most appropriate peer comparison group, because it provides a clear and 
objective measure of performance relative to companies that are in a similar stage of development to Calix, 
ensuring that the vesting conditions are aligned with shareholder interests and market expectations.  
  
Continued service vesting condition  
Vesting is also conditional upon:  
 

i. the continuous service and engagement of the KMP Performance Right’s holder in their capacity as 
a director or executive of the Company for the duration of the relevant 3-year performance period ; 
or  

ii. a ‘qualifying event’ occurring per the Plan rules. A “qualifying event” includes instances where the 
KMP ceases to be an employee of the Group under involuntarily circumstances or in the event of a 
takeover.  

 
The Company is proposing, subject to obtaining Shareholder approval pursuant to Listing Rule 10.14, to issue 
a total of 376,693 Performance Rights (LTI Performance Rights) to Phil Hodgson (and/or his respective 
nominees) as their Long-Term Incentives as follows:  
  

Director  
Number of Performance Rights  

Long Term Incentive 
(LTI): base LTI  VWAP Maximum value  

Phil Hodgson    376,693 $0.43 $161,978  
 
For Phil Hodgson, the maximum value of the base LTI Performance Rights is calculated based on 30% of his 
full base pay as at 1 July 2026. The number of LTI Performance Rights to be issued is then determined using 
the Volume Weighted Average Price (VWAP) on 1 July 2026 which was calculated as $0.43 per Performance 
Right.  
 
Other Key Terms of the LTI Performance Rights 
On vesting, each Performance Right entitles Phil Hodgson to one fully paid ordinary share in the Company 
which the Company will fulfil either by issuing new Shares or purchasing Shares on-market and transferring 
those to Phil Hodgson. 
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Clawback Provision  
In the event of fraud, dishonesty, or other material breaches of Company policy, the Board reserves the right 
to reassess and reduce or immediately lapse all unexercised Zero Exercise Priced Options or Performance 
Rights, issued under the Plan, whether vested or not. 
 
Takeover or Change of Control  
If the Board recommends that a takeover bid be accepted by the Company’s shareholders or the Board 
determines that a transaction has occurred that results in a change of control, the Board may, at its discretion, 
determine that any unvested Zero Exercise Priced Options and Performance Rights issued under the Plan can 
vest and be exercised, and included in the change of control transaction 
  
Listing Rule 10.14  
  
Listing Rule 10.14 provides that an entity must not permit any of the following persons to acquire Equity 
Securities under an employee incentive scheme without the approval of its Shareholders:   
 

(a) a director of the entity (Listing Rule 10.14.1);   
(b) an associate of a person referred to in Listing Rule 10.14.1 (Listing Rule 10.14.2); and   
(c) a person whose relationship with the entity or a person referred to in Listing Rule 10.14.1 or 10.14.2 is 

such that, in ASX's opinion, the acquisition should be approved by Shareholders.  
  

Approval pursuant to Listing Rule 7.1 is not required for the issue of the LTI Performance Rights as approval 
is being obtained under Listing Rule 10.14. Accordingly, the issue of the LTI Performance Rights will not be 
included in the Company's 15% annual placement capacity in Listing Rule 7.1 or the maximum permitted 
number of Equity Securities issued under Listing Rule 7.2, exception 13(b).   
  
The effect of Shareholders passing Resolution 4 will be to allow the Company to issue the LTI Performance 
Rights to Phil Hodgson (or his nominee).   
  
If Resolution 4 is not passed, the Company will not be able to proceed with the issue of the LTI Performance 
Rights, and the Company will have to consider alternative commercial means to incentivise Phil Hodgson such 
as an additional cash payment.  
 
Additional information   
  
Resolution 4 is an ordinary resolution. 
  
The Directors (other than Phil Hodgson, who makes no recommendation considering his personal interests in 
this Resolution) recommend that eligible Shareholders vote in favour of Resolution 4.  
 
Resolution 5 - Approval of LTI grant of conditional Performance Rights to the Managing Director and 
Chief Executive Officer, Phil Hodgson 
 
ASX Listing Rule 10.14 requires that shareholder approval be obtained for the acquisition of securities by a 
director under an employee incentive scheme.  
 
Pursuant to ASX Listing Rule 10.14.1, the Company is seeking shareholder approval for the grant of 376,693 
Performance Rights (conditional LTIs) to Phil Hodgson, Managing Director and CEO, as an additional 
conditional equity component of his long-term incentive (LTI) award for FY27.  
 
Conditional LTI grant 
The Board has resolved to make a conditional LTI grant to Phil Hodgson, Managing Director and CEO, in 
additional to the proposed grant of STI and base LTI incentives referred to in the Resolutions above. The 
Board determined this grant having regard to the fact that the incentive component as a proportion of Phil 
Hodgson’s base salary has not been increased for the last two financial years. The Board resolved to make 
the conditional LTI grant subject to the Company achieving at least two significant commercialisation 
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milestones during the FY27 financial year (ie being achieved on or before 30 June 2027). The conditional LTI 
grant will be forfeited in the event that less than two of the below commercialisation milestones are achieved 
by the Company during this period: 

1. Project Zeta achieves a Final Investment Decision (FID) and secures full project funding to construct 
the commercial plant in South Australia; 

2. the Company achieves a successful capital raising by Zesty, its wholly owned subsidiary, to fund the 
construction of the Demonstration plant in Kwinana and the project achieves FID; 

3. Leilac achieves FID in relation to a fully funded cement or lime project (other than Project Zeta); and 
4. the Company FY27 revenue exceeds the Board-approved FY27 budget by at least $10 million. 

 
Other than above, the terms of the conditional LTI are the same as the terms of the base LTI. 
 
Long term incentive  
All LTI Performance Rights are subject to a long-term financial performance metric in the form of the Relative 
TSR hurdle detailed below, and a continued service vesting condition. Both vesting conditions have to be 
satisfied in order for the LTI Performance Rights to vest.   
  
Relative TSR vesting condition  
The hurdle for Relative TSR vesting is that the total shareholder return (TSR) of Calix shares must at least 
equal the median TSR of other companies in the ASX Emerging Companies Index calculated over the 3 year 
period 1 July 2026 to 30 June 2029 using a 30-day VWAP. TSR is defined as total shareholder return in the 
form of capital appreciation and dividends.  
  
The percentage of LTI Performance Rights that vest will be on a straight line basis between that median TSR 
of the index (at which 0% of LTI Performance Rights will vest) to the bottom of the top quartile of TSR of 
companies in that index (at which 100% of LTI Performance Rights will vest).  
  
The Company has chosen Relative TSR as the most appropriate vesting condition metric, and the ASX 
Emerging Companies Index as the most appropriate peer comparison group, because it provides a clear and 
objective measure of performance relative to companies that are in a similar stage of development to Calix, 
ensuring that the vesting conditions are aligned with shareholder interests and market expectations.  
  
Continued service vesting condition  
Vesting is also conditional upon:  
 

i. the continuous service and engagement of the KMP Performance Right’s holder in their capacity as 
a director or executive of the Company for the duration of the relevant 3-year performance period; 
or  

ii. a “qualifying event” occurring per the Plan rules. A “qualifying event” includes instances where the 
KMP ceases to be an employee of the Group under involuntarily circumstances or in the event of a 
takeover.  
 

The Company is proposing, subject to obtaining Shareholder approval pursuant to Listing Rule 10.14, to issue 
a total of 376,693 conditional LTI Performance Rights to Phil Hodgson (or his nominee) as follows:  
  

Director  
Number of Performance Rights  

Long Term Incentive 
(LTI): conditional LTI  VWAP Maximum value 

Phil Hodgson   376,693 $0.43 $161,978  

 
For Phil Hodgson, the maximum value of the conditional LTI Performance Rights is calculated based on 30% 
of his full base pay as at 1 July 2026. The number of conditional LTI Performance Rights to be issued is then 
determined using the Volume Weighted Average Price (VWAP) on 1 July 2026 which was calculated as $0.43 
per Performance Right.  
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Other Key Terms of the conditional LTI Performance Rights 
On vesting, each Performance Right entitles Phil Hodgson to one fully paid ordinary share in the Company 
which the Company will fulfil either by issuing new Shares or purchasing Shares on-market and transferring 
those to Phil Hodgson. 
 
Clawback Provision  
In the event of fraud, dishonesty, or other material breaches of Company policy, the Board reserves the right 
to reassess and reduce or immediately lapse all unexercised Zero Exercise Priced Options or Performance 
Rights, issued under the Plan, whether vested or not. 
 
Takeover or Change of Control  
If the Board recommends that a takeover bid be accepted by the Company’s shareholders or the Board 
determines that a transaction has occurred that results in a change of control, the Board may, at its discretion, 
determine that any unvested Zero Exercise Priced Options and Performance Rights issued under the Plan can 
vest and be exercised, and included in the change of control transaction 
  
Listing Rule 10.14  
  
Listing Rule 10.14 provides that an entity must not permit any of the following persons to acquire Equity 
Securities under an employee incentive scheme without the approval of its Shareholders:   
 

(a) a director of the entity (Listing Rule 10.14.1);   
(b) an associate of a person referred to in Listing Rule 10.14.1 (Listing Rule 10.14.2); and   
(c) a person whose relationship with the entity or a person referred to in Listing Rule 10.14.1 or 10.14.2 is 

such that, in ASX's opinion, the acquisition should be approved by Shareholders.  
  

Approval pursuant to Listing Rule 7.1 is not required for the issue of the LTI Performance Rights as approval 
is being obtained under Listing Rule 10.14. Accordingly, the issue of the LTI Performance Rights will not be 
included in the Company's 15% annual placement capacity in Listing Rule 7.1 or the maximum permitted 
number of Equity Securities issued under Listing Rule 7.2, exception 13(b).   
  
The effect of Shareholders passing Resolution 5 will be to allow the Company to issue the LTI Performance 
Rights to Phil Hodgson (or his respective nominees).   
  
If Resolution 5 is not passed, the Company will not be able to proceed with the issue of the conditional LTI 
Performance Rights, and the Company will have to consider alternative commercial means to incentivise Phil 
Hodgson such as an additional cash payment.  
 
Additional information   
  
Resolution 5 is an ordinary resolution. 
  
The Directors (other than Phil Hodgson, who makes no recommendation considering his personal interests in 
this Resolution) recommend that eligible Shareholders vote in favour of Resolution 5.  
 
Resolutions 3, 4 and 5 – Additional information provided in accordance with ASX Listing Rule 10.15 
 
Pursuant to and in accordance with Listing Rule 10.15, the following information is provided in relation to the 
proposed issue of the STI and LTI grant of Performance Rights (being the base LTI and the conditional LTI) 
(together “Performance Rights’):   
 

(a) The Performance Rights will be issued under the Plan to Phil Hodgson (or his respective nominees) 
as set out in the above table.   

(b) Phil Hodgson falls into the category stipulated by Listing Rule 10.14.1 by virtue of being a Director 
of the Company. If any LTI Performance Rights are issued to a nominee of Phil Hodgson, that 
person(s) will fall into the category stipulated by Listing Rule 10.14.2.  

(c) The Performance Rights, under the Plan, will be issued in the following proportions:  
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i.  207,182 STI Performance Rights to Phil Hodgson (or his nominee), under Resolution 3;  
ii.  376,693 base LTI Performance Rights to Phil Hodgson (or his nominee), under Resolution 4; 

and 
iii.  376,693 conditional LTI Performance Rights to Phil Hodgson (or his nominee), under 

Resolution 5; 
(d) The current total annual remuneration package for each of Phil Hodgson as at the date of this 

Notice is set out below:   
  

 Related party   Salary / fees (inclusive of superannuation)  
 Phil Hodgson  $587,500 

  
(e) The following Zero Exercise Price Options (ZEPO’s) and Performance Rights have previously been 

issued under the Plan to Phil Hodgson. In accordance with ASX Listing Rule 10.15.5, the average 
acquisition price for each of the securities set out in the table below was nil.   
  

Related party   Equity Securities  Number of 
Securities  Date of issue  

Phil Hodgson  FY26 LTI Performance Rights 486,445 18 November 2025 
FY25 STI Performance Rights 160,527 18 November 2025 

FY25 LTI Performance Rights 117,856 1 July 2024 

ZEPO’s  111,152  1 July 2023 

ZEPO’s  111,152  1 July 2022 

ZEPO’s  111,152  1 July 2021 
ZEPO’s  1,239,383  17 December 2018 

 
(f) The Performance Rights will be issued on the terms and conditions set out above and generally 

on the terms of the EIS Plan which is summarised in Schedule 1.   
 

(g) The Board believes that the grant of Performance Rights, rather than Shares or cash, are an 
appropriate form of incentive on the basis that:  
 

i.  the Performance Rights are designed to attract, retain and reward the Managing Director 
and CEO for the achievement of share price growth and key project milestones, and creation 
of Shareholder value for the Company. The grant of Performance Rights will therefore further 
align the interests of the Managing Director and CEO with Shareholders; and  

ii.  the grant of Performance Rights instead of cash is a prudent means of rewarding and 
incentivising the Managing Director and CEO whilst conserving the Company's available cash 
reserves.  

  
(h) The Company attributes the ‘maximum value’ in the table above on page 9 to the Performance 

Rights.  
  

(i) The Performance Rights will be issued as soon as practicable following the Meeting and in any event 
not later than three years after the Meeting.  

 
(j) The Performance Rights will be issued for nil cash consideration and will be provided as an incentive 

component to Phil Hodgson’s remuneration package.  
 
(k) No loan will be provided to Phil Hodgson in relation to the issue of the Performance Rights.  
 
(l) Details of any securities issued under the Plan will be published in the annual report of the Company 

relating to the period in which they were issued, along with a statement that approval for the issue 
was obtained under Listing Rule 10.14.  
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(m) Any additional persons covered by Listing Rule 10.14 who become entitled to participate in an issue 
of securities under the Plan after each resolution is approved and who were not named in the Notice 
will not participate until approval is obtained under Listing Rule 10.14.  

 
(n) A voting exclusion statement is included in the Notice.  

  
Chapter 2E of the Corporations Act   
 
In accordance with Chapter 2E of the Corporations Act, in order to give a financial benefit to a related party, 
the Company must:  

(a) obtain Shareholder approval in the manner set out in section 217 to 227 of the Corporations Act; 
and  

(b) give the benefit within 15 months following such approval, unless the giving of the financial benefit 
falls within an exception set out in sections 210 to 216 of the Corporations Act.   

  
The Board considers that Shareholder approval pursuant to Chapter 2E of the Corporations Act is not 
required and that the exception in Section 211 is relevant to the financial benefits to be granted. It is the 
view of the Board (other than Phil Hodgson) that the proposed issue of the Performance Rights and 
subsequent allocation of Shares on vesting to Phil Hodgson (or their respective nominees) is part of the 
reasonable remuneration of Phil Hodgson. 
 

Resolutions 6(a) to (d) – Approval of issue of Shares to Non-Executive Directors in lieu of director fees  
 
The Company has, subject to Shareholder approval, invited all Non-Executive Directors — Alison Deans, Helen 
Fisher, Dr Sarah Ryan, and Peter Dixon (together, the Directors) — to participate in a cash fee sacrifice 
arrangement. Under this arrangement, the Directors will be issued fully paid ordinary shares (Director Shares) 
in lieu of a portion of their cash fee compensation for the 12-month period commencing 1 December 2026, as 
follows: 
 

(a) up to $107,500 worth of Director Shares to Ms. Alison Deans (and/or her nominees);  
(b) up to $67,500 worth of Director Shares to Ms. Helen Fisher (and/or her nominees);  
(c) up to $67,500 worth of Director Shares to Dr. Sarah Ryan (and/or her nominees); and 
(d) up to $67,500 worth of Director Shares to Mr. Peter Dixon (and/or his nominees). 

 
The Non-Executive Directors have elected to forego a portion of their cash fees over the next 12 month period 
to receive equity in the Company at market value to increase their personal shareholding and thereby further 
align their interest with the Company’s shareholders in the belief that at current market prices the Company 
shares represent good value, and also to preserve cash within the Company and enhance the Company’s 
balance sheet by an aggregate amount of $310,000 (before tax) while the Company continues to pursue 
development and commercialisation of its technology. 
 
Resolutions 6(a)-(d) seek the approval of Shareholders pursuant to Listing Rule 10.11 to allow the portion of 
the Directors’ fees or remuneration for Directors for the 12-month period commencing 1 December 2026 to 
be satisfied through the issue of Director Shares in lieu of a cash payment, as set out in the table below. The 
number of Shares to be issued to each of the Directors will be calculated based on a deemed issue price equal 
to the Company’s 10-day VWAP calculated on and from the first trading day immediately following the date 
of the AGM. The Director Shares will be issued to Directors (or their nominees) on or shortly after the first 
trading day after the VWAP pricing period ends. 
 
Listing Rule 10.11 
 
Listing Rule 10.11 provides that unless one of the exceptions in Listing Rule 10.12 applies, a listed company 
must not issue or agree to issue Equity Securities to: 
 

(a) a related party (Listing Rule 10.11.1); 
(b) a person who is, or was at any time in the 6 months before the issue or agreement, a substantial 

holder (30%+) in the company (Listing Rule 10.11.2); 
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(c) a person who is, or was at any time in the 6 months before the issue or agreement, a substantial 
holder (10%+) in the company and who has nominated a director to the board of the company 
pursuant to a relevant agreement which gives them a right or expectation to do so (Listing Rule 
10.11.3); 

(d) an associate of a person referred to in Listing Rules 10.11.1 to 10.11.3 (Listing Rule 10.11.4); or 
(e) a person whose relation with the company or a person referred to in Listing Rule 10.11.1 or 10.11.4 is 

such that, in ASX's opinion, the issue or agreement should be approved by its shareholders (Listing 
Rule 10.11.5), unless it obtains the approval of its shareholders. 

 
The Directors are related parties of the Company by virtue of being Directors. As the issue involves the issue 
of Shares to a related party of the Company, Shareholder approval pursuant to Listing Rule 10.11 is required 
unless an exception applies. It is the view of the Board that the exceptions in Listing Rule 10.12 do not apply 
in the current circumstances.  
 
As Shareholder approval is sought under Listing Rule 10.11, approval under Listing Rule 7.1 is not required. 
Accordingly, the issue of Director Shares will not be included under the Company's 15% annual placement 
capacity pursuant to Listing Rule 7.1.  
 
If Resolutions 6(a)-(d) are passed, the Company will be able to proceed with the issue of Shares to the 
Directors (or their respective nominees) in the proportions set out in the above table. The resolutions are not 
interconditional. 
 
If any of Resolutions 6(a)-(d) are not passed, the Company will not be able to proceed with the issue of Director 
Shares to the relevant Director, and the Company will instead make payment of the relevant amounts in cash. 
 
Specific information required by Listing Rule 10.13  
 
Pursuant to and in accordance with Listing Rule 10.13, the following information is provided in relation to the 
proposed issue of the Director Shares: 
 

(a) The shares will be issued to the Directors (or their respective nominees). 
 

(b) The Directors are related parties of the Company by virtue of being Non-Executive Directors and fall 
into the category stipulated by Listing Rule 10.11.1. 

 
(c) Director Shares are proposed to be issued, as follows: 

 
Director Fees issued as Director Shares ($) 
Alison Deans 107,500  
Helen Fisher 67,500  
Dr Sarah Ryan 67,500  
Peter Dixon 67,500  

(*or their respective nominees); 
 

(d) The Shares will be issued in lieu of an agreed portion of the Directors’ fees or remuneration that 
would otherwise be paid in cash to the Directors for the 12-month period 1 December 2026. The 
deemed issue price of the Shares will be calculated using the Company’s 10 day VWAP calculated on 
and from the first trading day immediately following the date of the AGM. The Director Shares will be 
issued to Directors (or their nominees) on or shortly after the first trading day after the VWAP pricing 
period ends.  

 
(e) Should any of the Directors cease to be a Director during the 12 months commencing on 1 December 

2026 for any reason, the relevant Director will be required to repay the Company in cash an amount 
equal to the issue price of the portion of Director Shares representing fees that are yet to be earned 
at that point in time of the relevant Director ceasing to become a Director.  
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(f) The Shares will be ordinary fully paid and will rank equally in all respects with existing Shares, issued 
no later than one month after the date of the Meeting. 
 

(g) No funds will be raised from the issue of the Shares, which will be issued in lieu of the payment of 
Director fees. 

 
(h) The current total remuneration package of each of the Directors as at the date of this Notice is as 

follows: 
  

Director Fees / Remuneration ($) 
Alison Deans 215,000 
Helen Fisher 145,000 
Dr Sarah Ryan 135,000 
Peter Dixon 135,000 

1 The amounts shown are inclusive of salaries or fees, superannuation and 
Share based payments. 

 
(i) The Shares will not be issued pursuant to an agreement. 

 
(j) A voting exclusion statement is applicable to this Resolution. 

 
Chapter 2E of the Corporations Act  
 
In accordance with Chapter 2E of the Corporations Act, in order to give a financial benefit to a related party, 
the Company must: 

(a) obtain Shareholder approval in the manner set out in section 217 to 227 of the Corporations Act; and 
(b) give the benefit within 15 months following such approval, 

 
unless the giving of the financial benefit falls within an exception set out in sections 210 to 216 of the 
Corporations Act. 
 
The issue of Shares will result in the giving of a financial benefit, and the Directors are related parties of the 
Company by virtue of being Directors. 
 
The Board considers that Shareholder approval pursuant to Chapter 2E of the Corporations Act is not required 
and that the exception in Section 211 is relevant to the financial benefits to be granted. Each Director is of the 
view that the proposed Share issue in relation to each of the other Directors is part of reasonable 
remuneration for that Director, given that the Share issue is in lieu of the payment of future cash director’s 
fees and is based on the market value of the Company’s Shares as at the date of issue. 
 
Additional Information 
 
Each of the resolutions which forms part of Resolution 6 is an ordinary resolution. 
 
The Board declines to make a recommendation in relation to each of the resolutions which form part of 
Resolution 6 due to their personal interests in the outcome of the Resolution.  
 
Resolution 7 – Renewal of proportional takeover provisions 
 
Section 648G(1) of the Corporations Act provides that a company’s proportional takeover provisions will cease 
to have effect at the end of three years from the date of adoption (or renewal, as the case may be). The 
Company’s Constitution (including the proportional takeover provisions) was adopted by the Company’s 
shareholders on 23 November 2017. The proportional takeover provisions are in clause 28 of the Company’s 
Constitution. The Company wishes to renew the proportional takeover provisions in clause 28 of the 
Company’s Constitution.  
 
The following information is provided for the purposes of section 648G of the Corporations Act.  
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Proportional takeover bid  

A proportional takeover bid is a takeover bid where the offer made to each Shareholder is only for a proportion 
of the Shareholder’s shares. If a Shareholder accepts, in full, an offer under a proportional takeover bid, the 
Shareholder will only dispose of a specified portion of their shares in the company and retain the balance of 
the shares.  
 
The proportional takeover provisions are designed to assist Shareholders to receive proper value for their 
shares if a proportional takeover bid is made for the Company by providing, in the Constitution, that:  

• in the event of a proportional takeover bid being made for shares in the Company, Shareholders are 
required to vote and collectively decide whether to accept or reject the offer; and  

• the majority decision of the Company’s members will be binding on all Shareholders.  
 

Effect of the proposed provisions  

Where offers have been made under a proportional takeover bid in respect of a class of securities in a 
company, the registration of a transfer giving effect to a contract resulting from the acceptance of an offer 
made under such a proportional takeover bid is prohibited unless and until a resolution to approve the 
proportional takeover bid is passed by Shareholders or otherwise, as pursuant to the terms of the proportional 
takeover provisions.  
 
In more detail, the effect of the proportional takeover provisions is as follows:  

• if a proportional takeover bid is made for securities of the Company, the Directors must ensure that a 
meeting of Shareholders is convened to vote on a resolution to approve that bid;  

• the bidder and persons associated with the bidder may not vote;  
• approval of the bid will require a simple majority of the votes cast;  
• the meeting must take place more than 14 days before the last day of the bid period (“Resolution 

Deadline”);  
• if the resolution is rejected before the Resolution Deadline, the bid cannot proceed and any transfers 

giving effect to takeover contracts for the bid will not be registered; the bid will be taken to have been 
approved if, as at the end of the day before the Resolution Deadline, the resolution has not been voted 
on;  

• if the resolution is approved, the transfers must be registered (subject to other provisions of the 
Corporations Act and the Constitution); and  

• the Directors will breach the Corporations Act if they fail to ensure the resolution is voted on. However, 
the bid will still be taken to have been approved if it is not voted on within the Resolution Deadline.  

 
The proportional takeover provisions do not apply to full takeover bids. If the proportional takeover provisions 
are renewed, they will cease to apply at the end of three years after renewal unless renewed by a special 
resolution of Shareholders.  
 
Reasons for the proposed provisions  

In the absence of the proportional takeover provisions, a proportional takeover bid may result in control of 
the Company changing without Shareholders having an opportunity to dispose of all their Shares. By making 
a partial bid, a bidder can obtain practical control of the Company by acquiring less than a majority interest. 
Shareholders could be exposed to the risks of passing control to the bidder without payment of an adequate 
control premium for all their shares and being left with a minority interest in the Company. Such Shareholders 
could suffer potential further loss if the takeover bid were to cause a decrease in the share price or otherwise 
make the shares less attractive and, therefore, more difficult to sell.  
 
Knowledge of any acquisition proposals  

As at the date of this notice of meeting, no Director is aware of any proposal to acquire, or to increase the 
extent of, a substantial interest in the Company.  
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Advantages and disadvantages during the period in which they have been in effect  

The Directors consider that the proportional takeover provisions had no advantages or disadvantages for 
them during the period in which they have been in effect. The advantages and disadvantages of the 
proportional takeover provisions for Shareholders include those set out below, which were applicable during 
the period in which they have been in effect.  
 
Potential advantages and disadvantages  

The renewal of the proportional takeover provisions will enable the Directors to formally ascertain the views 
of the Shareholders in respect of a proportional takeover bid. Without such provisions, the Directors are 
dependent upon their perception of the interests and views of Shareholders. Other than this advantage, the 
Directors consider that the proportional takeover provisions have no potential advantages or disadvantages 
for them and that they remain free to make a recommendation on whether an offer under a proportional 
takeover bid should be accepted.  
 
The potential advantages of the proportional takeover provisions for Shareholders include:  

• providing the right to discuss, in a meeting called specifically for that purpose, and then decide, by 
majority vote, whether an offer under a proportional takeover bid should proceed;  

• assisting the prevention of Shareholders being locked in as a minority;  
• increasing the bargaining power of Shareholders which may assist in ensuring that any proportional 

takeover bid is adequately priced;  
• potentially increasing the likelihood of a full takeover bid rather than a proportional takeover bid; and/or  
• enabling individual Shareholders to better assess the likely outcome of the proportional takeover bid, 

by knowing the view of the majority of Shareholders, which may assist in deciding whether to accept 
or reject an offer under the bid. 

 
The potential disadvantages of the proportional takeover provisions for Shareholders include:  

• imposing a hurdle to, and potentially discouraging the making of, provisional takeover bids which, in 
turn, may reduce any takeover speculation element in the price of shares;  

• potentially reducing the likelihood of success of a proportional takeover bid;  
• possible reduction or loss of opportunities for Shareholders to sell some or all of their shares at a 

premium; and/or  
• potentially causing some Shareholders to form the view that the proportional takeover provisions 

impose an unreasonable restriction on their ability to freely deal with their shares.  
 
Prior to the AGM, a copy of the Constitution, which includes the proportional takeover provisions, is available 
for review by Shareholders at the Company’s registered office during normal business hours. A copy of the 
Constitution can also be sent to Shareholders of the Company upon a request being made to the Company 
Secretary.  
 
A copy of the Constitution will be tabled at the Meeting.  
 
Pursuant to section 136(2) of the Corporations Act, a modification to the Company’s Constitution (which 
includes renewal of the proportional takeover provisions) can only be effected by way of a special resolution 
passed by its shareholders. Therefore, this resolution is a special resolution that can only be passed if at least 
75% of the total votes cast by Shareholders entitled to vote on this resolution are voted in its favour.  
 
The Directors recommend that Shareholders vote in favour of this resolution. 
 
There are no voting exclusions on this Resolution. 
 
Resolution 8 – Re-approval of incentive plan 
 
The Calix EIS provides for the grant of rights and/or options to eligible officers and employees of the Company 
(as determined by the Board) and is intended to provide competitive, performance-based remuneration 
supporting the retention, incentive and reward functions of that remuneration and drive alignment with 
Shareholders. It is the same Calix EIS adopted and approved by Shareholders on 18 April 2018.   
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A summary of the material terms of the Calix EIS is annexed to this Explanatory Statement.  
 
As disclosed in the Company’s Annual Reports, 1,772,357 securities have been issued under the scheme since 
the scheme was last approved at the 2021 Annual General Meeting. A further 3,890,556 rights and/or options 
have been earned but remain unexercised, 6,495,316 remain unearned, and 7,816,872 have lapsed. The Board 
intends that equity securities issued under the scheme during the three years following approval will not 
exceed 6%, or approximately 13,000,000 securities as at the date of this notice, of the Company’s issued 
equity securities. 
 
Generally, and subject to a number of exceptions, ASX Listing Rule 7.1 limits the amount of equity securities 
that a listed company can issue without the approval of its shareholders over any 12 month period to 15% of 
the fully paid ordinary shares it had on issue at the start of that period.   
 
ASX Listing Rule 7.2 Exception 13(b) excludes from the restrictions in ASX Listing Rules 7.1 and 7.1A an issue 
of securities under an employee incentive scheme if, within three years before the issue date, Shareholders 
have approved the issue of securities under the scheme as an exception to ASX Listing Rule 7.2.  
 
Accordingly, this Resolution 8 seeks Shareholder approval for the purposes of ASX Listing Rule 7.2 Exception  
13(b).  
 
Pursuant to the Calix EIS, the Company can issue rights and/or options to eligible officers and employees of 
the Company. If Resolution 8 is passed, grants of rights and/or options under the Calix EIS in the three years 
following the approval, and the issue of the underlying shares on the exercise or vesting of such rights and/or 
options, will not count towards the percentage limits described above.   
 
If Resolution 8 is not passed, the Company will need to use its capacity under ASX Listing Rule 7.1 in order to 
grant securities under the Calix EIS, and the issue of the underlying Shares on the exercise or vesting of such  
securities.  
 
Additional Information 
 
This is an ordinary resolution. 
 
A voting exclusion applies to this Resolution. 
 
Noting that Phil Hodgson, Director, have a personal interest in their own participation in the Calix EIS, the 
Board (with Phil Hodgson abstaining) recommends the re-approval of the Calix EIS for the purposes of ASX 
Listing Rule 7.2 Exception 13(b). 
 
 
PROXIES AND VOTING 
 
Eligibility to vote 

The Company has determined, in accordance with regulation 7.11.37 of the Corporations Regulations 2001 
(Cth) that, for the purpose of entitlement to vote at the AGM, shares will be taken to be held by those who 
hold them at 7:00pm (AEDT) 21 November 2026. Accordingly, those persons are entitled to participate in and 
vote at the Meeting, either themselves in person or virtually, by proxy or attorney or, in the case of a corporate 
Shareholder, by personal representative. 
 
Appointing a Proxy 

The Company strongly encourages Shareholders to vote by proxy well in advance of the Meeting. If you wish 
to appoint a proxy, you will need to complete and lodge the proxy form as directed below. A proxy form is 
enclosed with this Notice of Meeting. A proxy need not be a Shareholder and may be an individual or a body 
corporate. 
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If you are entitled to participate in and cast two or more votes at the Meeting, you may appoint two proxies 
and you may specify the proportion or number of votes each proxy is appointed to exercise. If you appoint 
two proxies and the appointment does not specify the proportion or number of your votes each proxy may 
exercise, each proxy may exercise half of the votes. Fractions of votes will be disregarded. 
 
To be validly executed, the proxy form must be in writing signed by the appointor, or an attorney duly 
authorised in writing or, if the appointor is a body corporate, signed by a duly authorised officer or attorney 
or in accordance with the Corporations Act, or if it is otherwise electronically authenticated, must be in 
accordance with clause 12.27 of the Constitution.  
 
Lodging your proxy form 

You can lodge your completed proxy form: 
 

• Online at:  https://www.votingonline.com.au/cxlagm2026 
 

• By faxing it to: +61 2 9290 9655 
• By mailing it to: Boardroom Pty Limited 

GPO Box 3993 
Sydney NSW 2001 
AUSTRALIA 

 
• In person at: Boardroom Pty Limited 

Level 8 
210 George Street 
Sydney NSW 2000 
AUSTRALIA 

 
 
Your completed proxy form (and any necessary supporting documentation) must be received by the 
Company’s share registry no later than 10:00am (AEDT) 21 November 2026. If the completed proxy form is 
not received on time, the proxy cannot vote at the Meeting.  
 
If the proxy form is signed by an attorney, the original power of attorney under which the proxy form was 
signed (or a certified copy) must also be received by the Company’s share registry by 10:00am (AEDT) 21 
November 2026 unless it has been previously provided to the Company. 
 
If you appoint a proxy, you may still participate in the Meeting. However, your proxy’s rights to speak and vote 
at the Meeting are suspended while you are present. Accordingly, you will be asked to revoke your proxy if 
you register at the Meeting. 
 
An appointment of a proxy is revoked (or suspended for the Meeting if a standing appointment) if the Company 
receives a further proxy appointment that would result in the Shareholder having more proxies than the 
Shareholder is entitled to. The proxy appointment made first in time is the first to be treated as revoked or 
suspended. 
 
How the Chair will vote undirected proxies 

The Chair intends to vote undirected proxies able to be voted in favour of all the AGM resolutions and Calix 
encourages all Shareholders who submit proxies to direct their proxy on how to vote in relation to each 
Resolution. 
 
Participating in the Meeting 

Shareholders and interested parties can participate in the Meeting: 
 

• Online: Shareholders and proxyholders are welcome to participate in the AGM online, which will allow 
them to view a live webcast, ask written or audible questions and vote during the Meeting; or 
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• In person: Shareholders and proxyholders are welcome to attend the Meeting in person at Automic 

Group, Deutsche Bank Tower, Level 5, 126 Philip Street, Sydney, NSW 2000, where they may ask 
questions and vote. If you attend the Meeting in person, (a) representatives from the Company’s share 
registry will need to verify your identity; and (b) you will be able to register from 30 minutes prior to 
the Meeting’s scheduled commencement.  

 
Information on how to access, vote and participate in the Meeting online is enclosed with this Notice of 
Meeting and is also detailed below. 
 
Online voting procedures during the Meeting 

All Resolutions will be voted on by way of a poll. 
 
Shareholders who wish to participate in the Meeting online may do so: 

• From their computer, by entering the URL into their browser: https://meetings.lumiconnect.com/300-
191-346-193; or  

 
• From their mobile device by either entering the URL in their browser: 

https://meetings.lumiconnect.com/300-191-346-193 or by using the Lumi AGM app, which is 
available by downloading the app from the Apple Store or Google Play Store. 

 
Shareholders can log in to the Meeting online by entering: 

• Their username, which is their ‘Voting Access Code’, which can be located on the first page of their 
proxy form or Notice of Meeting email; and 
 

• Their password, which is the postcode registered to their holding if they are an Australian Shareholder. 
Overseas Shareholders should refer to the user guide for their password details. 

If you have been nominated as a third-party proxy, please contact Boardroom on 1300 737 760 (in Australia) 
or +61 2 9290 9600 (overseas). 
 
More information regarding online participation in the Meeting can be found in the enclosure to this Notice 
of Meeting. 
 
Corporate Shareholders 
 
Body corporate Shareholders may participate in and vote at the Meeting via a corporate representative by 
using the Lumi website or the Lumi app using the voting access code found on the proxy form. Only one login 
per body corporate with voting rights will be permitted and any other people from the body corporate wishing 
to attend should register as guests to attend the Meeting. By entering the body corporate’s voting access 
code, you will be taken to have certified, pursuant to section 250D of the Corporations Act, that you have 
been validly appointed as the body corporate’s representative to exercise all or any of the powers the body 
corporate may exercise at the Meeting. 
 
 
 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmeetings.lumiconnect.com%2F300-191-346-193&data=05%7C02%7Cdcharles%40calix.global%7Cccf7467adbeb4146420d08df28e82cf5%7C881ca8520f27471eb2ca9b468b57387a%7C0%7C0%7C639274649820259184%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=f7akxl4%2BbdsWvTTtBeGtn%2F5t6B1MPXcGV1skKO%2BWAjY%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmeetings.lumiconnect.com%2F300-191-346-193&data=05%7C02%7Cdcharles%40calix.global%7Cccf7467adbeb4146420d08df28e82cf5%7C881ca8520f27471eb2ca9b468b57387a%7C0%7C0%7C639274649820259184%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=f7akxl4%2BbdsWvTTtBeGtn%2F5t6B1MPXcGV1skKO%2BWAjY%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmeetings.lumiconnect.com%2F300-191-346-193&data=05%7C02%7Cdcharles%40calix.global%7Cccf7467adbeb4146420d08df28e82cf5%7C881ca8520f27471eb2ca9b468b57387a%7C0%7C0%7C639274649820259184%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=f7akxl4%2BbdsWvTTtBeGtn%2F5t6B1MPXcGV1skKO%2BWAjY%3D&reserved=0
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Schedule 1 – Summary of the Calix EIS  
  
The Calix EIS provides for the grant of rights and/or options to eligible officers and employees of Calix (as 
determined by the Board) and was adopted at the EGM in April 2018. As noted in the Explanatory Statement, 
it is intended to provide competitive, performance-based remuneration supporting the retention, incentive 
and reward functions of that remuneration and drive alignment with shareholders.  
  
Below is a summary of the material terms of the Calix EIS.   
  
 TERM   DESCRIPTION  
 Invitations  • The Board may make written invitations to eligible officers and employees to 

acquire rights and/or options over shares.   
• The Board has the flexibility to offer rights, options or both to eligible 

persons on a variety of terms and conditions which will be specified in the 
particular invitation, which in turn will have different tax implications for the 
participant of the Calix EIS.  

• An invitation under the Calix EIS is personal to the eligible person to whom 
it is made and may not be transferred.   

 Eligibility  • An application to take up an invitation by an eligible person, will only be valid 
if that person is still a member of the Board or still employed by the 
Company group.   

 Terms of issue  • The rights and/or options will be granted for nil cash consideration, unless 
the invitation specifies otherwise.  

• The rights and options carry no right to participate in rights issues or bonus 
issues.   

• If the Company makes a bonus issue of shares or a rights issue of shares or 
reorganises its share capital after a right or option has been issued, but 
before it is exercised, the Board will review and modify the terms of the 
rights and options in accordance with the ASX Listing Rules.  

 Rights  • Each right entitles the participant to one share in the capital of the 
Company, which will be issued or transferred to the relevant participant on 
the vesting of the right (which will depend on the performance hurdles for 
that right being satisfied).  

 Options  • Each option entitles the participant to one share in the capital of the 
Company which will be issued or transferred to the relevant participant only 
if it vests (which will depend on the performance hurdles for that option 
being satisfied and the participant electing to exercise that option by giving 
the Company an exercise notice and paying the option exercise price 
(specified in the invitation).  

 Shares  • Shares issued or transferred on the vesting or exercise of rights or options 
rank equally in all respects with other issued shares.  

 Limits  • Subject to any limitations that might apply under the Corporations Act or 
limits under ASIC Class Order relief, there is no limit on the number of rights 
and/or options that may be issued under the Calix EIS.   

 Vesting and  
 exercise  

• Rights and options will only vest and become exercisable in accordance with 
the performance hurdles described in the invitation for them.   

• Rights and options may also vest and become exercisable, at the Board’s 
discretion, if the participant suffers a “qualifying event” (death, serious 
injury, redundancy and the like) or if there is a change of control event with 
respect to the Company such as a recommended takeover bid or scheme of 
arrangement.   

• The last exercise date for a right or an option will be specified in the 
invitation for that right or option.  

• Any right or option that has not vested by its last vesting date will lapse.  
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 Lapse and    
 forfeiture  

• Rights and options may also lapse earlier than the last exercise date if the 
participant ceases to be employed by, or ceases to be a Director or 
officeholder of the Company.   

• Rights and options will immediately lapse in the case of fraud, dishonesty or 
material breach of the participant’s obligations to the Company. This does 
not apply if the Board determines otherwise.  

 Restrictions on  
 transfer  

• The rights and options may not be transferred or otherwise dealt with by 
the participant.  

• Any shares issued by the Company on vesting or exercise of the rights or 
options are subject to the disposal restrictions (if any) prescribed in the 
invitation relevant to those shares.   

• The Board may make any arrangements it considers necessary to enforce 
any such restrictions (including through the imposition of a holding lock or 
the entry into a trust arrangement).  

 Termination or 
 suspension  

• The Board may suspend or terminate the Calix EIS at any time by way of 
resolution.   

• The Board may amend the rules of the Calix EIS at any time provided the 
amendments do not reduce or prejudice any existing rights of any 
participants in the Calix EIS.  

  
 



  
 
 

 

 

 
 
 
 
 
 

 

 

 
YOUR VOTE IS IMPORTANT 
For your vote to be effective it must be recorded before 10:00am (AEDT) on Saturday, 21 November 2026 
 

   TO APPOINT A PROXY ONLINE BY SMARTPHONE 
 

STEP 1:   VISIT https://www.votingonline.com.au/cxlagm2026 

STEP 2:   Enter your Postcode OR Country of Residence (if outside Australia)  
 

STEP 3:   Enter your Voting Access Code (VAC):      

 
                      Scan QR Code using smartphone 

QR Reader App 

 

TO VOTE BY COMPLETING THE PROXY FORM 

 
STEP 1  APPOINTMENT OF PROXY 
Indicate who you want to appoint as your Proxy. 
If you wish to appoint the Chair of the Meeting as your proxy, mark the box. If you wish to 
appoint someone other than the Chair of the Meeting as your proxy please write the full 
name of that individual or body corporate. If you leave this section blank, or your named 
proxy does not attend the meeting, the Chair of the Meeting will be your proxy. A proxy need 
not be a securityholder of the company. Do not write the name of the issuer company or the 
registered securityholder in the space. 
 
Appointment of a Second Proxy 
You are entitled to appoint up to two proxies to attend the meeting and vote. If you wish to 
appoint a second proxy, an additional Proxy Form may be obtained by contacting the 
company’s securities registry or you may copy this form. 
 
To appoint a second proxy you must: 
(a) complete two Proxy Forms.  On each Proxy Form state the percentage of your voting 
rights or the number of securities applicable to that form. If the appointments do not specify 
the percentage or number of votes that each proxy may exercise, each proxy may exercise 
half your votes. Fractions of votes will be disregarded. 
(b) return both forms together in the same envelope. 
 

STEP 2  VOTING DIRECTIONS TO YOUR PROXY 
To direct your proxy how to vote, mark one of the boxes opposite each item of business. All 
your securities will be voted in accordance with such a direction unless you indicate only a 
portion of securities are to be voted on any item by inserting the percentage or number that 
you wish to vote in the appropriate box or boxes. If you do not mark any of the boxes on a 
given item, your proxy may vote as he or she chooses. If you mark more than one box on 
an item for all your securities your vote on that item will be invalid. 
 
Proxy which is a Body Corporate 
Where a body corporate is appointed as your proxy, the representative of that body 
corporate attending the meeting must have provided an “Appointment of Corporate 
Representative” prior to admission. An Appointment of Corporate Representative form can 
be obtained from the company’s securities registry. 
 

 
STEP 3  SIGN THE FORM  
The form must be signed as follows: 
Individual: This form is to be signed by the securityholder. 
Joint Holding: where the holding is in more than one name, all the securityholders should 
sign. 
Power of Attorney: to sign under a Power of Attorney, you must have already lodged it with 
the registry. Alternatively, attach a certified photocopy of the Power of Attorney to this form 
when you return it. 
Companies: this form must be signed by a Director jointly with either another Director or a 
Company Secretary. Where the company has a Sole Director who is also the Sole Company 
Secretary, this form should be signed by that person. Please indicate the office held by 
signing in the appropriate place. 
 

STEP 4  LODGEMENT 
Proxy forms (and any Power of Attorney under which it is signed) must be received no later 
than 48 hours before the commencement of the meeting, therefore by 10:00am (AEDT) on 
Saturday, 21 November 2026. Any Proxy Form received after that time will not be valid for 
the scheduled meeting 
 
Proxy forms may be lodged using the enclosed Reply Paid Envelope or: 
 
 
 
 
 
 
 
 
 
 
 
 
 

Attending the Meeting 
If you wish to attend the meeting please bring this form with you to assist registration. 

  Online              

 

  By Fax             

 
  By Mail            
                                  
 
 

 In Person        

 
 

https://www.votingonline.com.au/cxlagm2026 

 
+ 61 2 9290 9655 
 
Boardroom Pty Limited 
GPO Box 3993, 
Sydney NSW 2001 Australia 
                                  
Boardroom Pty Limited                        
Level 8, 210 George Street 
Sydney NSW 2000 Australia 

 

All Correspondence to: 

     By Mail    Boardroom Pty Limited 

             GPO Box 3993 
             Sydney NSW 2001 Australia 
 

 By Fax:  +61 2 9290 9655  

    Online:    www.boardroomlimited.com.au  

 By Phone: (within Australia) 1300 737 760 

 (outside Australia) +61 2 9290 9600 

 
 
 
 
 
 
 

https://www.votingonline.com.au/cxlagm2026


 

Calix Limited  
ABN 36 117 372 540 

Your Address 
This is your address as it appears on the company’s share register. 
If this is incorrect, please mark the box with an “X” and make the 
correction in the space to the left. Securityholders sponsored by a 
broker should advise their broker of any changes. 
Please note, you cannot change ownership of your securities 
using this form. 
 
                                                                                                 

PROXY FORM 
 

STEP 1 APPOINT A PROXY 
 

I/We being a member/s of  Calix Limited (Company) and entitled to attend and vote hereby appoint: 
         

the Chair of the Meeting (mark box) 
 

 OR if you are NOT appointing the Chair of the Meeting as your proxy, please write the name of the person or body corporate (excluding the registered securityholder) you are 
appointing as your proxy below 
 
 
 
or failing the individual or body corporate named, or if no individual or body corporate is named, the Chair of the Meeting as my/our proxy at the Annual General Meeting of the 
Company to be held at the  at Automic Group, Deutsche Bank Tower, Level 5, 126 Philip Street, Sydney, NSW 2000 and online at  
https://meetings.lumiconnect.com/300-191-346-193 on Monday, 23 November 2026 at 10.00am (AEDT) and at any adjournment of that meeting, to act on my/our 
behalf and to vote in accordance with the following directions or if no directions have been given, as the proxy sees fit. 
 
Chair of the Meeting authorised to exercise undirected proxies on remuneration related matters: If I/we have appointed the Chair of the Meeting as my/our proxy or the Chair of 
the Meeting becomes my/our proxy by default and I/we have not directed my/our proxy how to vote in respect of Resolutions 1,2,3,4,5,6(a),6(b),6(c) and 6(d) I/we expressly 
authorise the Chair of the Meeting to exercise my/our proxy in respect of these Resolutions even though Resolutions 1,2,3,4,5,6(a),6(b),6(c) and 6(d) are connected with the 
remuneration of a member of the key management personnel for the Company. 
 
The Chair of the Meeting will vote all undirected proxies in favour of all Items of business Resolutions 1,2,3,4,5,6(a),6(b),6(c) and 6(d). If you wish to appoint the Chair of the 
Meeting as your proxy with a direction to vote against, or to abstain from voting on an item, you must provide a direction by marking the 'Against' or 'Abstain' box opposite that 
resolution. 
 

 

STEP 2 VOTING DIRECTIONS 
* If you mark the Abstain box for a particular item, you are directing your proxy not to vote on your behalf on a show of hands or on a poll and your vote will not 
be counted in calculating the required majority if a poll is called. 

 
 
 

    FOR        AGAINST    ABSTAIN*     FOR        AGAINST    ABSTAIN* 

Res 1 Adoption of Remuneration Report  Res 6b Approval to issue $67,500 worth of 
Director Shares to Helen Fisher 

 

Res 2 Re-election of Helen Fisher as Director  Res 6c Approval to issue $67,500 worth of 
Director Shares to Dr Sarah Ryan 

 

Res 3 Approval of short-term incentive (“STI”) 
grant of Performance Rights to the 
Managing Director & Chief Executive 
Officer, Phil Hodgson 

 Res 6d $67,500 worth of Director Shares to 
Peter Dixon 

 

Res 4 Approval of long-term incentive (“LTI”) grant 
of base Performance Rights to the 
Managing Director & Chief Executive 
Officer, Phil Hodgson 

 Res 7 Renewal of proportional takeover 
provisions (Special resolution) 

 

Res 5 Approval of long-term incentive (“LTI”) grant 
of conditional Performance Rights to the 
Managing Director & Chief Executive 
Officer, Phil Hodgson 

 Res 8 Re-approval of incentive plan  

Res6a Approval to issue $107,500 worth of Director 
Shares to Alison Deans 

    

 

 

  STEP 3 SIGNATURE OF SECURITYHOLDERS 
This form must be signed to enable your directions to be implemented.  

 
Individual or Securityholder 1 

 
 

 
 

Sole Director and Sole Company Secretary 
 

 
Securityholder 2 

 
 

 
 

Director 
 

 
Securityholder 3 

 
 

 
 

Director / Company Secretary 
 

Contact Name……………………………………………....                Contact Daytime Telephone………………………................................                     Date                 /               /  2026 

https://meetings.lumiconnect.com/300-191-346-193


 
 

 
 

22 October 2026 
 
 
Dear Calix Shareholder, 
 
CALIX LIMITED 2026 ANNUAL GENERAL MEETING 
 
I am writing to let you know that the 2026 Calix Limited (Calix or Company) Annual General Meeting (AGM) 
will be held at 10:00am (AEDT), 23 November 2026 at Automic Group, Deutsche Bank Tower, Level 5, 126 Philip 
Street, Sydney, NSW 2000. 
 
For Shareholders of the Company (Shareholders) not able to join in person, we invite you to watch and 
participate in the AGM via the online platform using a computer or mobile device at 
https://meetings.lumiconnect.com/300-191-346-193. An online meeting guide can be found at this link: 
https://www.reportsonline.net.au/?documentid=08A9B572B0FC4F7BB7B6E93D7B6A6B2C. 
 
In accordance with Part 1.2AA of the Corporations Act 2001, the Company will only be dispatching physical 
copies of the Notice of Meeting (Notice) to Shareholders who have elected to receive the Notice in physical 
form. The Notice is being made available to Shareholders electronically and can be viewed and downloaded 
online from the Company’s website at https://calix.global/investor-centre/. Alternatively, the Notice will also 
be available on the Company’s ASX market announcements page (ASX: CXL). 
 
This Notice is given based on circumstances as at the date of this letter. Should circumstances change, the 
Company will make an announcement on the ASX market announcements platform and on the Company’s 
website at https://calix.global. Shareholders are urged to monitor the ASX announcements platform and the 
Company’s website. 
 
For a detailed overview of Calix’s performance and operations for the year ended 30 June 2026, in addition to 
more recent updates on Calix’s progress, please visit the Company’s website.  
 
Voting & Q&A – Your vote is important 
 
Shareholders will be able to vote and ask questions at the meeting. Shareholders are encouraged to submit 
questions in advance of the Meeting to the Company. Questions must be submitted in writing to the Company 
Secretary at calix@automicgroup.com.au at least 48 hours before the AGM.  
 
Submission of Voting Forms 
 
To be effective, your completed Voting Form must be received at the Share Registry of the Company no later 
than 10:00am (AEDT) on 21 November 2026, being 48 hours before the start of the Annual General Meeting. 
Proxies must be received before that time by one of the following methods: 
 

Online  By logging onto the website https://www.votingonline.com.au/cxlagm2026 and 
following the instructions noted on the Voting Form, or by scanning the QR code on 
the back of your Voting Form using a mobile device.  

By post  Completing the enclosed Proxy Form and posting it to:  
Boardroom Pty Limited, GPO Box 3993, Sydney, NSW 2001, Australia  

By hand  Completing the enclosed Proxy Form and delivering it by hand to:  
Boardroom Pty Limited, GPO Box 3993, Sydney, NSW 2001, Australia 

By fax  Completing the enclosed Proxy Form and faxing it to: 
+61 9290 9655 

 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmeetings.lumiconnect.com%2F300-191-346-193&data=05%7C02%7Cdcharles%40calix.global%7Cccf7467adbeb4146420d08df28e82cf5%7C881ca8520f27471eb2ca9b468b57387a%7C0%7C0%7C639274649820259184%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=f7akxl4%2BbdsWvTTtBeGtn%2F5t6B1MPXcGV1skKO%2BWAjY%3D&reserved=0
https://www.reportsonline.net.au/?documentid=08A9B572B0FC4F7BB7B6E93D7B6A6B2C
https://calix.global/investor-centre/
https://calix.global/
mailto:calix@automicgroup.com.au
https://www.votingonline.com.au/cxlagm2026


 
 

 
 

The Company encourages Shareholders to vote by proxy well in advance of the AGM. A proxy voting form is 
enclosed. Online proxies and proxy voting forms must be received no later than 10:00am (AEDT), 21 November 
2026.  
 
Calix looks forward to engaging with its Shareholders at the AGM. 
 
 
 
 
Darren Charles 
Company Secretary 
Calix Limited 
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