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Evolution
MINING
FY26 ESG Performance Data
Evolution Mining FY26 ESG Data i social and for the FY26 reporting year and provides, where possible, three to five year trends on social, envil and economic data.

our envi (ESG)
Changes to data and re-statement may occur throughout the year due to improved reporting o collection methods.

We demonstrate our alignment with national and intemational frameworks on the latter tabs, including the Global Reporting Initiative (GRI) & Sustainable Development Goals (UNSDGs) index, United Nations Global Compact (UNGC), Intemational Financial Reporting Standards (IFRS)
including the Task Force on Climate-Related Financial Disclosures (TCFD), and Task Force on Nature-Related Financial Disclosures (TNFD).

See our FY26 Climate Report for relevant indices and details on our alignment with the Australian Accounting Standards Board (AASB) Australian Sustainability Reporting Standard (ASRS) AASB S2 Climate-related Disclosures (AASB S2).

See our FY26 Annual and Sustainability Report and FY26 Climate Report for further details on our sustainability approach, reporting methodology and for a full set of financial and production data.

I cononic Performance B3 eneroy & Emissions IE s st [EFN (£RS (incl TCFD) Index
PR - & ety 73 water Management T References IR TED index
“ People Materials, Tailings & Waste m GRI Content & UNSDG Index
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See our historic ESG Performance Data here:
FY20 ESG Performance Data
FY21 ESG Performance Data
FY22 ESG Performance Data
FY23 ESG Performance Data
FY24 ESG Performance Data
FY265 ESG Performance Data
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Economic Performance

Direct economic value generated and distributed (A$ million)" 8

GRI 201-1, 204-1, 415-1 FY26 FY25 FY24 FY23 FY22 Australia Canada
Revenue $ 5,559 |$ 4,351 |$ 3,216 |$ 2,227 |$ 2,085 $ 4,753 |$ 806
Operations - supplier payments (Goods and Services) $ 2,769 |$ 2,560 |$ 2,303 |$ 1,748 '$ 1,354 $ 2,401 |$ 368
- wages and benefits $ 661 | 618 |$ 565 |$ 489 |$ 343 $ 538 |$ 123
Payments to - taxes $ 409 |$ 124 |$ 348 34 8 7 $ 409 | 0
Payments to - royalties $ 163 |$ 137 |$ 99 '§ 72§ 68 $ 163 |$ 0
Payments to political i $ 08 0% 08 0% 0 $ 08 0
C i $ 718 58 48 38 4 $ 718 0
Payments to providers of capital - Dividend payments to $ 515 |$ 161 |$ 76 |$ 92 |$ 147 $ 515 |$ 0
Payments to financial institutions - interest $ 73§ 98 |§ 98 '§ 75 |$ 43 $ 73§ 0
otal contributio 4,598 0 80 029 4,10 49
) Values are reported on an accrual basis in AUD unless othenwise noted.
@ Higher gold prices contributed signi i in ling royalties, ta
Community Investment (A$)
GRI 201-1, 203-1, 203-2, 413-1 FY26 FY25 FY24 FY23 FY22
Shared Value Projects $ 2251391 |§ 1,657,346 | $ 928,520 | $ 987,545 | $ 885,407
Sponsorships & Donations'® $ 4576405 |$ 3,648,338 |$ 3443431 ' $
[Total B $ $ 4371951 §
©Includes Obligations, an expenditure that benefits are obligated to pay, for exampl i
Community Investment - breakdown of impact areas (%)
GRI 201-1, 203-1, 203-2, 413-1 FY26 FY25 FY24 FY23 FY22
Arts, Culture and Sport 19% 1% 14% 13% 5%
i i 4% 1% 14% 2% 1%
Skills, Education and Training 21%. 28% 16% 14% 15%
Community Resilience 13% 5% 5% 6% 19%
Health and Wellbeing 10% 16% 20%: 25% 13%
Local Economic D % 3% 20% 4%; 9%
Infrastructure Capability 15% 26% 1% 8% 20%:
Other® %! %! -% 18% 9%
"Other refers to impacts other than o Obligations.
Proportion of spending on local suppliers (A$ million)®
GRI 204-1
FY26 FY25 FY24 FY23 FY22
% of spending on local suppliers 19% 18% 15% 13% 9%
Total local procurement spend $ 524 |$ 455 |§ 353 |$ 230 |$ 133
Total procurement spend $ 2,769 |$ 2,560 |$ 2,303 |$ 1,748 '$ 1,549
) Local is defined based on post codes.
Proportion of spending on regional suppliers (A$ million)®
GRI 204-1
FY26 FY25 FY24 FY23 FY22
% of spending on regional suppliers 2% 2% 3% 2% 2%
Total regional procurement spend $ 628 50 |$ 66 S 31 s 31
Total procurement spend $ 2769 |$ 2,560 |$ 2303 |$ 1,748 |$ 1,549

) Regional is defined based on post codes.

- All FY24 financial data includes Northparkes only from date of acquisition (16 Dec 2023).
- Some figures and percentages may not add up to the total figure or 100 percent due to founding.



Health & Safety

Emergency response'”

GRI 403-8.

Number of onsite incident responses

Number of offsite incident responses

Number of community responses.

Emest Henry | Northparkes Red Lake Mungari Mt Rawdon
1 3 3 -

] - 1 - ] -
5| 1 4| 2 3| —|
49) 35) 40 2 34 8|

Other safety & wellbeing metrics®

Emest Henry | Northparkes

Mungari

1.905.642

2.375.572. 212.980

1.200.009
586

17.216) 2.415
10 —

GRI 403-2, 403-8 FY26 FY25 FY24
Person hours worked 11.112.642 10.833.755, 9.497.227]
Number of safety interactions 47,939 41,918 36,020
Proactive significant safety incidents'®” 54

Safety Incident Freauency (SIF) (incl. proactive & reactive) 127 9.1

Significant Incidents reviewed with senior %) 100%) 100%

Number of significant incident shared with the workforce 1?%

Number of hazards reported 40,394 29,881

Near Miss Freauency Rate (NMFR) 86.0] 78.3]

et nchudos Discovery, Group and Projecs.

Total Injury Frequency (TRIF)**®

GRI 403-09 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon Other

| Emplovees 37 34 10.4 36 6.4 0.0 0.0

Contractors 8.1 9.7 5.1 6.3 24.7 65.3
6.7 101 43 6.3 9.4 3.6

Nottates 720 TRIF, TRIF)

Lost Time Injury Frequency (LTIF)®

[GRi403-09 FY26 Northparkes Red Lake Mungari Mt Rawdon

|Employees 4 —|
8| — 2| 12
5| 1 1

- 181 LTIF)

)

Red Lake

Mungari

Permanent Total Disabilities (PTDs)

GRI 403-09

Northparkes

Red Lake

Mungari Mt Rawdon

|Employees

Contractors

lilness Frequency”

TRIF,LTIF,OFF SIF,

as ben veried by i pary consutants.

Tris assumpton
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Communities

Operations taking place in or near Indigenous territory“’

GRI 14, MM5 FY26 FY25 FY24 FY23 FY22

% Operations adjacent to®® or on Indigenous peoples' territory 100% 100% 100% Yes Yes
Do formal agreements exist with Indigenous peoples? Yes Yes Yes Yes Yes

™ Prior to and including FY23, question was phrased as 'Is the operation adjacent or on Indigenous peoples' territory?' with a 'YES'/'NO' response.

@) Adjacent refers to land physically next to, or influenced by, the operation site.

Operations with local community engagement, impact assessments, and development programs

GRI413-1, 413-2 FY26 FY25 FY24 FY23 FY22

% of sites with formal social impact assessments (SIAs) in place®® 67% 67% 67% 40% 40%
% of sites with formal Community Plans 100% 100% 100% 100% 100%
% of Community Plan actions completed 100% 100% 100% 100% 100%
% of current production assets that have required community consultation 100% 100% 100% 100% 100%
% of development projects that are in the process of community consultation 100% 100% 100% 100% 100%
Number of development projects in the process of community consultation® 2 3 3 3 1

REVN completed for Cowal, Red Lake, Mungari, and Mt Rawdon as at end of FY26.

“ Ernest Henry Mine Extension Project and Red Lake permitting ion in FY26 with pr { in place for Northparkes consultation in FY27.

Grievances mechanisms & outcomes

GRI 2-25, 413-2, 14 FY26 FY25 FY24 FY23 FY22
(5)

‘Total number of community grievances or complaints 5
Environmental —| 1
1

Health & Safety —
Social and communities — — 2
Economic opportunities (e.g. employment & procurement) — — —
Indigenous rights — — — — —
Land and resource use — — — — 1
Mining practices and activities 1 3 — 1 3
Modern Slavery — — — — —
Number of non-technical delays resulting from grievances(s) — —] —
Duration of non-technical delays resulting from grievances —

Number of grievances or complaints investigated 1 5 4 5 5

Number of remediation plans implemented as a result of an investigation — — — — —
Number of grievances or complaints resolved, completed or withdrawn at the end of the year 1 5 4 5 8
% of grievances or complaints resolved, completed or withdrawn at the end of the year 100% 100% 100% 100% 100%

© Specific issue of concern to community members and requires a response from the company and potentially further action.

©As per i Financial Reporting (IFRS) i delays are i where community pushback or complaints lead to business scheduled activity timelines not being achieved, for example community
protests pushing back to completion of a project.

Cultural Heritage

GRI 411-1, 14, MM6 FY26 FY25 FY24 FY23 FY22
Material Cultural Heritage Incidents —] — — — —
Material Community Impact Incidents — — — — _

Suppliers that were screened using social criteria

GRI 408-1, 409-1, 410-1, 414-1, 14 FY26 FY25 FY24 FY23 FY22
Total active suppliers 4,425 4,343 4,569 3,629

% of medium and high-risk suppliers receiving modern slavery questionnairesm 100% 100% 100%; 100% 100%
% of medium and high-risk suppliers assessed for modern slavery and human rights risks in the last year® 71% 75% 62% 57% 62%
% of total suppliers d where human rights risks have been identified® — — — — —
% of human rights risk with mitigation or remediation process implemented — — — — —

TA medium to high-risk supplier is a supplier who has been identified as having the potential (through the provision of their goods and services) to breach the policies, standards, practices, values and/or readily accepted business activities,
as defined for the particular supply of a good or service.

® For FY26, 71% of questionnaires issued were returned after issuing 158 questionnaires to medium- to high-risk suppliers across Group, Cowal, Ernest Henry, Northparkes, Red Lake, Mungari, and Mt Rawdon.
© No actual or potential modern slavery incidents were identified in our supply chain during FY26 and no investigations required.



Energy & Emissions

within the

Fy24

| | | 75.149.379 71751825

Liauid Petroleum Gas (LPG) (L) T 156,127 | 819,260 | 2,788,083
Unleaded Gasoline (ULP) (L)

Pipeline Natural Gas (GJ)
Renewable Electricity Purchased from Grid (MWh)""

ot
Total Enzmv Cunsum ion (GJ) 8.129.072
%Total Electricity supplied by the arid
_

oot

o s Corporal and Exloraion contbutons

Energy intensity

GRI 3023 | Fwe | Fas | Fva4 | Py
Electricity Intensitv (oer tonne of ore processed) (MWh/t) | 00464 00463 00453 00476,
Eneray Intensity (per tonne of ore processed) (GJA) | 02894 02873 02809 03301
Enerav intensitv (ver aold oz produced) (GJloz) I 11.4304. 107627, 105368 104722,

Greenhouse gas (GHG) emissions "
GRI 305-1, 305-2, 3054, 3055 Fv26 Fv2s F24 Fv23 Fv22
101 CO%-a1® 244.524 229,680 225.199 221.168
211 CO2-e)® {10
GHG amissions Scone 2 (t 021 (| ocation-hased!
sed

istass 2318l —isasio] ——easssl s

wevay
Emissions intensity (total Scope 1 and 2 .

13054 Fv26 Fv2s Fv2a
1C02-0 ner ) 00141 00168 00149
1C02-0 ner mn 00171 00185, 00158,
1C02-0 per 10 0.0096, 0.0121 0.0119,
1C02-0 ner (1% 00246, 00266, 00282
1002 ner 110 0.9707, 0.9982, 1.0569
10020 oar oroduced ) 07553 07342 07079

‘Sulphur oxide SOX (tonnes) | | |
119, 18 77, 113

Nitrous oxide NOX (tonnes) " | 1758, 1,869, 1,668, 1810,

Carbon Monoxide (CO) (tonnes) | 1,118 1,155, 2,024 2019 54 186, 406 35|
Particulate matter < 10 um (tonnes) - total | 7.627| 7471 7.122] 52715 1368 a1 1285 749,
Particulate mater < 10 um (tonnes) - dust | 7.675] 7,246, 6,886 5,03 1359 1) 1237, 741
Particulate mater < 10 um (tonnes) - exhaust | 152, 185, 213, 216, ] 30 a8 8
Particulate matter < 2.5 um (tonnes) | 136, 140, 222, 229, 8 2] 6] 7
Total volatile organic compounds (VOC) (tonnes)" | 151, 145, 125, 123, 10 2] a3 9
Emissions of lead (Pb) and lead compounds (tonnes) | 067 078 0.80] 0.66] 003 — 003 031
Emissions of mercury (Ha) and mercury compounds (tonnes) I 0.0128] 00133 00156 00126 00003 00114 0.0001/ 0.0002|

coRPORATE



Water Management

Water withdrawal "
GRI 303-3

| Total Water Withdrawal (ML) | 9
Surface water (ML) 6812 5786 4375 1,697 1,451 —| a7
Groundwater - mine dewatering (ML) 14,903 15,559 13,089 434 666 6,131 -
- borefields (ML) 3.422 2349 1.397 1,449 236 — —
Rainwater/ storm water stored (ML) 3,790 3,130 2397 —| 500, —| 3,290
Municipal (third-party) water (ML) 324 295 1.939 —| 130 179 =
Other (ML) - ] - = —| = —| =
Total water withdrawn per tonne ore processed (kL/tonne) 097 095 081 047 330 1.30 1.00
Fresh water withdrawn per tonne ore processed (kL/tonne)®’ 035 0.29 022 041 2,01 0.04 0.01
Number of facilties experi water stress”’ ] — — No No No No
 Evuton Reporti, R

Water
GRI 3033, 303-5
Total Water Withdrawal (ML)
Water reused (ML)

Water reused (%)“""

rowcvater,

Water discharge
GRI 3034 | Cowal | EmestHeny Nothparkes  Redlake Mungari | MtRawdon
| Water Discharged to Fresh Water Bodies (kL) 400| 4,311| 89| 2,772| 2,954 74
Drainage that leads to rivers, lakes, wetlands (kL) 0 0 728 [}
Drainage that leads directly to ocean (kL) 0 0 0 0
Land - dust suppression (kL) 8 [ 587 74
Land - inigation (kL) 0 ) 0 o

- Other (kL) 0 0 1,639 o

Discharge to municipal water (kL) 0 [} 0 o
Treatment facilties (offsite only) (kL) - 0 o 0 [}
Other (kL) 2772 0 2,772 0 o

CORPORATE.



Materials, Tailings & Waste

Production !

GRI2-6, 301-1 FY26 FY25 FY24

Total ore processed (tonnes) 30,162,867 | 28,577,711 28,688,311
Total gold (0z) 763,680 764,526|
Total copper (tonnes) 72,607,

Total aold )2 981,498

Total ore mined (tonnes) 24,373,872

Total ore rehandled (tonnes) 24,979,115

Total waste mined (tonnes) 28,122,004

Total material mined (tonnes) 52,495,876,

Total material moved (tonnes)” 77474991 62,780,377

Baseline (FY20)

297,029 127,158
7,381,855 5222729 5,265,084 893,385 5,610,819 —
11,117,833 = 7.525677 = 2,824,746 3,510,860
7,921,748 55,333 0 762,003 19,382,919 —
15,303,603 5,278,062 5,265,084 1,655,388 24,993,739 -
26,421,436 5,278,062 12,790,760 1,665,388 27,818.485 3,510,860

 Inluos ol materat mined and ool mator orandie.

Total waste generated (non-mineral waste)

GRI 306-4, 306-5, 302-1

Total non-h (tonnes)
Total (tonnes)”
landflled

incinerated with eneray recovery
i recovery

o

recycled

Hazardous waste recycled

9 Examples incode oy waler, wast vater and cortamialed sok.

Mineral waste

'GRI 301-2, 306-4, 306-5, MM3, 14 FY26 FY25 Fy24
Total waste mined (tonnes) 28,122,004 17,323,229 19,321,635
Solids in tailings 28,038,721 26411348 27,578.309
Pastefill (tonnes) 1421,338 1,374,546

Explosives (tonnes) 14,642 15,129
36,797,814
1
Non-mineral waste
GRI301-2, 306-4, 3065 FY2s FY2s Fr24
4175 6,105 5044
2863 2607 2562
9461 14,741 12,835
597 235 —
7
929
1320 5515
1

Total non-mineral waste generated (tonnes)

7.921.748

55333

| 679593 5533,029]

[rotal Non-Mineral Waste Recycled tomnes) | ____ioseol ____te913] 13522
Tailings
GRI14, MM3 FY26 Cowal EmestHenry | Northparkes Red Lake Mungari Mt Rawdon
Active TSF 10 1 3 2 2 1
Inactive TSF 8 —| —| 2 3 3 =
Downstream,
upstream and| Downstream /| Upstream / Rock Upstream Upstream / Upstream|  Upstream /Rock
integrated waste| IWL; Upstream| Butressing s downstream P Butressing
andform (IWL)

g
H

1,556
3;

139

928 o7 2 o7
6,134 2401  s020] 3,292

835
766
849
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Environmental Stewardship

Habitats protected or restored

GRI 101-4, 101-5, GRI 14, MM1, MM10 FY26 FY25 FY24 FY23 FY22
Land disturbed (ha) 9,134 8,856 8,632 7,056 7,038
Land rehabilitated (ha) 1,020 1,025 1,118 1,109 752
Sites with protected conservation status'” 1 1 1 1 1
(™ ake Cowal

Biodiversity management plans

GRI 101-2, MM2 FY26 FY25 FY24 FY23 FY22
% of total sites identified as requiring biodiversity management plans*’ 100% 100% 100% 100% 100%
% of sites with plans in place 100% 100% 100% 100% 100%

@ Al sites require a Biodiversity Management Plan as per the Sustainability and Strategic Planning Standards.

Cyanide management

FY26 FY25 FY24 FY23 FY22

Cyanide use (tonnes)
Number of sites that are cyanide code signatories 2 2 2 2 2

©) Cowal and Red Lake

Spills

GRI 306-3 FY26 FY25 FY24 FY23 FY22
Total number of significant spills® — — —

Total volume of significant spills (kL) — — — 6 45
% of spills recovered N/A N/A N/A 83% 75%

@ 'Significant' classification is determined in alignment with our Risk Assessment Matrix using a scale of 1-5, with level 3 and above considered significant. The International Cyanide Management
Code (ICMC) has established notification requirements for 'Significant Cyanide Incidents' as defined in their Definitions and Acronyms resource. Evolution did not have any events which triggered the
ICMC requirements for notification.

Environmental incidents - incident level

GRI 2-27 FY26 FY25 FY24 FY23 FY22
Extreme — — — — —
Major — — — — —
Moderate 1 1 2 1 1
Minor 15 15 11 21 15
Very minor 131 111 108 100 121

Monetary fines (>US$10,000)"” — — 2 — —

7 Number of monetary fines aligned with reporting significant fines (>US$10,000) and non-monetary sanctions for non-compliance with environmental laws and/or regulations with reference to S&P
Global and GRI 2-27 General Disclosures.

O alignment with International Financial Reporting Standards (IFRS), there were no water or waste-related events in FY26 that resulted in a significant monetary fine.

Notes:

- Evolution elects to present five years of rolling data for comparison over time. Where relevant, Evolution will maintain baseline year performance data to enable comparison to the baseline, including
FY20 baseline for emissions, water and production data.

- Some figures and percentages may not add up to the total figure or 100 percent due to rounding.



Case Studies

Name Site Material Topic Location
Mine closure, rehabilitation and legacy; Community and stakeholder engagement; Environmental
Lasting legacy: Mt Rawdon supports innovative projects for First Nations partners, communities and the environment in the lead-up to closure MRO impacts and waste (incl circular economy); Tailings management; Land use and biodiversity; Cultural| ~ Report & Online
heritage and Indigenous stakeholder outcomes

Evolution's inaugural Tailings Forum sparks collective action ALL Tailings management Online

Our operations test, trial and implement solutions for enhanced biodiversity and tailings management outcomes ALL Environmental impacts and waste mi';;z:f:m""my’: La":f:ffé::zvb“’d"'e“‘ g Online
Cowal celebrates 20 years of operations with community at the Hearts of Gold Festival cGo Community and stakeholder engagement Online
Mungari supports integral community facility through Evolution Mining Stadium and Northparkes encourages local medical and training opportunities NPO / MGO Community and stakeholder engagement Online
Supporting and improving childcare facilities is integral in regional communities. NPO /EHO Community and stakeholder engagement Online
Evolution supports continued development of its people DISC/ALL Skills, education and training; Community and stakeholder engagement Report & Online
Cowal supports mental health through the Survivor Golf Series. cGo Community and stakeholder engagement; Work health, safety and wellbeing Online
Emest Henry and Rural Aid partner to support those impacted by floods EHO Cisis response; Community and stakeholder engagement Online
Emest Henry contributes to the North West Queensland community with the opening of the LifeFlight Mount Isa Base EHO Work health, safety and wellbeing; Community and stakeholder engagement Online
Evolution and Todaybreak celebrate the launch of Kenora Regional Hub RLO /MGO Work health, safety and wellbeing; Community resilience; Community and stakeholder engagement | Report & Online
Red Lake Operations’ Collaboration Agreement provides valuable learning opportunities RLO Cultural heritage and Indigenous stakeholder engagement Online
Northparkes supports Peak Hill Local Aboriginal Land Council for first repatriation of cultural heritage artefacts NPO Cultural heritage and Indigenous stakeholder engagement Report & Online
Showcasing the stories of Galari: the company, the farm and the individuals who make it come together cGo Cultural heritage and Indigenous stakeholder engagement Report & Online
Progress made in Reconciliation ALL Sustainable Procurement; Cultural heritage and Indigenous stakeholder outcomes Report & Online
Net zero progress update: Cowal's ventilation on demand and Caterpillar Pathways to Sustainability Program CGO/EHO Climate risk and resilience; Energy and emissions Report & Online
Evolution celebrates our people, flexible working programs and recognition during International Women's Day GRP/NPO Inclusion and diversity Online

Notes:
- Case study titles may vary from what appears in the Sustainability Report, ‘Case studies’ or ‘News’ pages on our website due to various reasons. This can
include additional context being added to a ‘News' article or several 'News' articles being arouped together.
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References
‘Reference* (5] Material Topics
Anti-Bribery and Corruption Policy Policy and Ethics
Audit Committee Charter Charter Governance and Ethics
Board Charter Charter and Ethics
Board Code of Conduct Code of Conduct and Ethics
Climate Report Report Climate Risk and Resilience; Energy and
Climate Risk Position Statement Climate Risk and ili Water Energy and
Company Constitution Ce and Ethics
Compliance Website Governance and Ethics
Contact Details Website C ity and
Continuous Disclosure Policy Policy C ity and
Corporate Governance Website and Ethics
Diversity and Inclusion; and Ethics; C ity and Cultural Heritage and Indigenous Stakeholder
Corporate Governance Statement Statement Outcomes; Modern Slavery and Human Rights; Work Health, Safety & Wellbeing; Environmental Impacts and Waste (incl. Circular
Land Use and Biodi ity; Tailings Water Energy and Emissic
Employee Code of Conduct Code of Conduct | Ci ity and and Ethics
External Communications Policy Policy Ci ity and
FY26 Financial Report Report i and Ethics
Gender Pay Gap Statement Diversity and Inclusion; Talent Attraction, Retention and
Inclusion and Diversity Policy Policy Diversity and Inclusion; Talent Attraction, Retention and
Modern Slavery Statement (including Report to the Canadian Fighting Against — ;
Forced Labour and Child Labour in Supply Chains Act 2023) Statement Modern Slavery and Human Rights; Sustainable Procurement
Nomination and Remuneration Committee Charter Charter Governance and Ethics; Diversity and Inclusion
Our journey Website
Our leadership Website
Our people Website
Our operations Website
Work Health, Safety & ing; Energy and Emissic C ity and i Impacts and Waste
Pro it (to be transitioned to Procurement Policy) Statement (incl. Circular Economy); Cultural Heritage and Indi O and Ethics; Modern Slavery and Human
Rights; Sustainable Procurement
Work Health, Safety & Wellbeing; Energy and Emissions; Climate Risk and ilig Ci ity and Tailings
Risk and inability C ittee Charter Charter Management; Environmental Impacts and Waste (incl. Circular Economy); Cultural Heritage and Indigenous Stakeholder Outcomes;
Governance and Ethics
Securities Trading Policy Policy C ity and
Shareholder Communication Policy Policy C ity and
Social Media Policy Policy C ity and
Work Health, Safety & ing; Energy and Emissic C ity and Impacts and Waste
Supplier Code of Conduct Code of Conduct  (incl. Circular Economy); Cultural Heritage and Indig O and Ethics; Modern Slavery and Human
Rights; i Procurement
Suppliers Terms and Conditions (see 'Information for our suppliers' section; Website Modern Slavery and Human Rights; Sustainable Procurement
Work Health, Safety & Wellbeing; Environmental Impacts and Waste (incl. Circular Economy); Land Use and Biodiversity; Mine Closure,
P y . Rehabilitation and Legacy; Energy and Emissic Tailings Water Cultural Heritage and Indigenous
Sustainabilty and Strategic Planning Standards Standard Stakeholder Outcomes; Modern Slavery and Human Rights; and Ethics; C ity and Climate
Risk and Resilience
Sustainability and Strategic Planning Polic Polic Diversity and Inclusion; Energy and Emissions; Talent Attraction, Retention and C ity and
Y Engagement; Cultural Heritage and Indigenous Stakeholder Outcomes; Modern Slavery and Human Rights; Governance and Ethics
Sustainability website Website
Tailings Storage Facilit Disclosure known as Church ™
of Enaland Di ) Tailings Management
Tailings Storage Facilities Governance Committee Charter Charter Tailings
Tax Governance Statement and Ethics
Tax Governance Policy Policy Governance and Ethics
Whistleblower Policy Policy and Ethics
Whistleblower Standard Standard Governance and Ethics
Workplace Gender Equality Public Report 2025 Report Diversity and Inclusion

* In alphabetical order
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Purpose:

- Evolution's 2026 Annual and Sustainability Report contributes to our Communication on Progress also presented on the UNGC Platform, an annual disclosure to stakeholders on progress made in implementing the Ten

Principles of the UN Global Compact in the areas of human rights, labour, environment and anti-corruption.

- We provide this index corresponding to our progress in implementing the Ten Principles. As a signatory of the UNGC, we strive to embrace its core values and promote these values within our sphere of influence.

Human Rights

Labour

Environment

Anti-Corruption

Principle 1 Businesses should support and respect the protection of
internationally proclaimed human rights

Principle 2 Make sure that they are not complicit in human rights abuses

Principle 3 Businesses should uphold the freedom of association and the
effective ition of the right to i ini

Principle 4 The elimination of all forms of forced and compulsory labour

Principle 5 The effective abolition of child labour

Principle 6 The elimination of ination in respect of and

Principle 7 Businesses should support a precautionary approach to environmental
challenges

Principle 8 Undertake initiatives to promote greater

- Annual and Sustainability Report - modern slavery and human rights, communities
- Sustainability and Strategic Planning Policy

- Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)

- Supplier Code of Conduct
- Procurement Statement

- Sustainability and Strategic Planning Standards - Social Responsibility Standards
- Additional information can be found on our website at evolutionmining.com

- Annual and Sustainability Report - modern slavery and human rights, communities
- Sustainability and Strategic Planning Policy

- Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)

- Supplier Code of Conduct
- Procurement Statement

- Sustainability and Strategic Planning Standards - Social Responsibility Standards
- Additional information can be found on our website at evolutionmining.com

- Annual and Sustainability Report - communities, people
- Sustainability and Strategic Planning Standards - Social Responsibility Standards
- Additional Information can be found on our website at evolutionmining.com.au

- GRI Content Index indicator 2-30 and 407-1 and additional GRI 14: Mining Sector 2024 V1.1 disclosures

- Annual and Sustainability Report - modern slavery and human rights

- Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)

- Supplier Code of Conduct

- Procurement Statement

- Sustainability and Strategic Planning Standards - Social Responsibility Standards
- Additional information can be found on our website at evolutionmining.com

- Annual and Sustainability Report - modern slavery and human rights, people

- Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)

- Supplier Code of Conduct

- Procurement Statement

- Sustainability and Strategic Planning Standards - Social Responsibility Standards
- Additional information can be found on our website at evolutionmining.com

- Annual and Sustainability Report - modern slavery and human rights, people
- Inclusion and Diversity Policy
- Gender Pay Gap Statement

- Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)

- Supplier Code of Conduct
- Procurement Statement

- Sustainability and Strategic Planning Standards - Social Responsibility Standards
- Additional information can be found on our website at evolutionmining.com

- Annual and Sustainability Report - environment, climate risk and resilience
- Climate Risk Position Statement

- Tailings Storage Facilities Governance Committee Charter

- Tailings Storage Facility Management Disclosure

- Sustainability and Strategic Planning Policy

- Sustainability and Strategic Planning Standard - Environmental Standards
- Supplier Code of Conduct

- Additional information can be found on our website at evolutionmining.com

- Annual and inability Report - risk climate risk and resilience

- Sustainability and Strategic Planning Policy

Principle 9 Encourage the development and diffusion of environmentally friendly
technologies

Principle 10 Businesses should work against corruption in all its forms, including
extortion and bribery

- Supplier Code of Conduct
- Additional information can be found on our website at evolutionmining.com

- Annual and inability Report - risk. climate risk and resilience

- Sustainability and Strategic Planning Policy

- Sustainability and Strategic Planning Standard - Environmental Standards, Social Responsibility Standards

- Supplier Code of Conduct
- Additional information can be found on our website at evolutionmining.com

and Strategic Planning Standard - Environmental Standards, Social Responsibility Standards

- Annual and Sustainability Report - economic and
- Employee Code of Conduct

- Board Code of Conduct

- Anti-Corruption and Bribery Policy

- Tax Governance Statement

- Tax Governance Policy

- Additional information can be found on our website at evolutionmining.com

CORPORATE
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