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See our historic ESG Performance Data here:

See our FY26 Annual and Sustainability Report and FY26 Climate Report for further details on our sustainability approach, reporting methodology and for a full set of financial and production data.

Evolution Mining FY26 ESG Performance Data summarises our environmental, social and governance (ESG) performance for the FY26 reporting year and provides, where possible, three to five year performance trends on consolidated social, environmental and economic data. 
Changes to data and re-statement may occur throughout the year due to improved reporting or collection methods. 

We demonstrate our alignment with national and international frameworks on the latter tabs, including the Global Reporting Initiative (GRI) & Sustainable Development Goals (UNSDGs) index, United Nations Global Compact (UNGC), International Financial Reporting Standards (IFRS) 
including the Task Force on Climate-Related Financial Disclosures (TCFD), and Task Force on Nature-Related Financial Disclosures (TNFD). 

See our FY26 Climate Report for relevant indices and details on our alignment with the Australian Accounting Standards Board (AASB) Australian Sustainability Reporting Standard (ASRS) AASB S2 Climate-related Disclosures (AASB S2).

FY26 ESG Performance Data

DIRECTORY



CORPORATE #

Economic Performance

Direct economic value generated and distributed (A$ million)(1)(2)

GRI 201-1, 204-1, 415-1 FY26 FY25 FY24 FY23 FY22 Australia Canada

Revenue $              5,559 $              4,351 $              3,216 $              2,227 $              2,065 $              4,753 $                 806 

Operations - supplier payments (Goods and Services) $              2,769 $              2,560 $              2,303 $              1,748 $              1,354 $              2,401 $                 368 

Employees - wages and benefits $                 661 $                 618 $                 565 $                 489 $                 343 $                 538 $                 123 

Payments to government - taxes $                 409 $                 124 $                   34 $                   34 $                   71 $                 409 $                     0 

Payments to government - royalties $                 163 $                 137 $                   99 $                   72 $                   68 $                 163 $                     0 

Payments to political organisations $                     0 $                     0 $                     0 $                     0 $                     0 $                     0 $                     0 

Community Investment $                     7 $                     5 $                     4 $                     3 $                     4 $                     7 $                     0 

Payments to providers of capital - Dividend payments to shareholders $                 515 $                 161 $                   76 $                   92 $                 147 $                 515 $                     0 

Payments to financial institutions - interest $                   73 $                   98 $                   98 $                   75 $                   43 $                   73 $                     0 

Total contribution $              4,598 $              3,703 $              3,180 $              2,513 $              2,029 $              4,107 $                 491 

     Community Investment (A$)
GRI 201-1, 203-1, 203-2, 413-1 FY26 FY25 FY24 FY23 FY22

Shared Value Projects  $      2,251,391  $      1,657,346  $         928,520  $         987,545  $         885,407 

Sponsorships & Donations(3)  $      4,576,405  $      3,648,338  $      3,443,431  $      2,062,888  $      2,644,031 

Total  $      6,827,796  $      5,305,684  $      4,371,951  $      3,050,433  $      3,529,438 

Community Investment - breakdown of impact areas (%)
GRI 201-1, 203-1, 203-2, 413-1 FY26 FY25 FY24 FY23 FY22

Arts, Culture and Sport 19% 11% 14% 13% 5%

Environmental Stewardship 14% 11% 14% 12% 11%

Skills, Education and Training 21% 28% 16% 14% 15%

Community Resilience 13% 5% 5% 6% 19%

Health and Wellbeing 10% 16% 20% 25% 13%

Local Economic Development 7% 3% 20% 4% 9%

Infrastructure Capability 15% 26% 11% 8% 20%

Other(4) -% -% -% 18% 9%
(4) 'Other' refers to impacts other than those identified impact areas. Commonly allocated to Obligations.

Proportion of spending on local suppliers (A$ million)(5)

GRI 204-1
FY26 FY25 FY24 FY23 FY22

% of spending on local suppliers 19% 18% 15% 13% 9%

Total local procurement spend $                 524 $                 455 $                 353 $                 230 $                 133 

Total procurement spend $              2,769 $              2,560 $              2,303 $              1,748 $              1,549 
(5) Local is defined based on post codes.

Proportion of spending on regional suppliers (A$ million)(6)

GRI 204-1
FY26 FY25 FY24 FY23 FY22

% of spending on regional suppliers 2% 2% 3% 2% 2%

Total regional procurement spend $                   62 $                   50 $                   66 $                   31 $                   31 

Total procurement spend $              2,769 $              2,560 $              2,303 $              1,748 $              1,549 
(6) Regional is defined based on post codes.

Notes: 
- All FY24 financial data includes Northparkes only from date of acquisition (16 Dec 2023).
- Some figures and percentages may not add up to the total figure or 100 percent due to rounding.

FY26

(1) Values are reported on an accrual basis in AUD unless otherwise noted. 

(2) Higher gold prices contributed significantly to the increase in economic value generated regarding royalties, taxes and dividends.

(3) Includes Obligations, an expenditure that benefits the community that we are obligated to pay, for example scholarships. 



CORPORATE#

GRI 403-8 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon

Number of onsite incident responses 14 27 37 29 24 5 1 3 2 3 —
Number of offsite incident responses 0 1 8 2 6 — — — — — —
Number of community responses 1 6 2 0 — — 1 — — —

Total 15 34 47 31 30 5 1 4 2 3 —                                                              

Number of ERT members 190 202 225 199 234 49 35 40 24 34 8

GRI 403-2, 403-8 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon Other

Person hours worked 11,112,642 10,833,755 9,497,227 8,453,290 7,128,241            2,666,832            1,905,642            1,290,009            2,104,088            2,375,572               212,980               557,519
Number of safety interactions 47,939 41,918 36,020 45,541 45,096                 11,294                  8,413                     586                  7,821                 17,216                  2,415                     194

Proactive significant safety incidents(3) 54 32 46 42 27                       13                       18                         4                         9                       10                        —                        —
Safety Incident Frequency (SIF) (incl. proactive & reactive) 12.7 9.1 12.3 16.3 13.3                    13.0                    18.0                      4.0                      9.0                    10.0                        —                        —
Significant Incidents reviewed with senior management (%) 100% 100% 100% 100% 100%

Number of significant incident investigations shared with the workforce 129 110
Number of hazards reported 40,394 29,881 24,592 28,826 24,607                  8,466                  2,766                  5,390                 12,383                 10,860                     322                     207
Near Miss Frequency Rate (NMFR) 86.0 78.3 67.8 129.0 86.6 111.6 25.7 74.5 205.7 21.8

GRI 403-09 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon Other
Employees 4.64 4.89 7.81 8.2 9.5                      3.7                      3.4                    10.4                      3.6                      6.4                      0.0                      0.0
Contractors 7.17 5.09 7.54 9.31 12.57                      8.1                      2.8                      9.7                      5.1                      6.3                    24.7                    65.3

Total 5.85 4.98 7.69 8.63 10.66                      6.7                      3.1                    10.1                      4.3                      6.3                      9.4                      3.6

GRI 403-09 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon
Employees 1.38 0.70 2.66 2.49 2.70 1 — 4 3 1 —
Contractors 1.7 1.57 2.33 1.86 2.60 2 — 6 — 2 12

Total 1.44 1.11 2.53 2.24 2.81 2 — 5 1 1 5

GRI 403-09 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon
Employees — — — — — — — — — — —
Contractors — — — — — — — — — — —

Total 0 0 0 0 0 — — — — — —

GRI 403-09 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon
Employees — — — — — — — — — — —
Contractors — — — — — — — — — — —

Total 0 0 0 0 0 — — — — — —

GRI 403-10 FY26 FY25 FY24 FY23 FY22
Employees 1.69 1.18 0.11 0.59 0.14

Contractors 0.82 1.02

Total 1.28 1.11

Occupational Illness Frequency(7)

(7) The increased figures from FY25 reflect a continued improved reporting culture, increased oversight on injury management and medical surveillance.

Notes:
- Injury classifications are defined by OSHA and the above frequencies have been calculated by applying OSHA principles using 1,000,000 person exposure hours.
- Increased focus on Significant Incident Proactive Reporting in addition to reactive events for learning.
- International Financial Reporting Standards (IFRS) recommendation requires reporting against the MSHA all-incidence rate. The above metrics of TRIF, LTIF, OIF, SIF, etc. provide additional detail and disaggregation above the recommended all-incidence rate. This assumption 
has been verified by third-party consultants. 

FY26

FY26

FY26

FY26Lost Time Injury Frequency (LTIF)(6)

(6) Total Evolution FY24 data includes Northparkes 6mma (excl. Northparkes 1.81 LTIF). Total Evolution Employees FY24 data includes Northparkes 6mma (excl. Northparkes 2.08 LTIF). Total Evolution Contractors FY24 data includes Northparkes 6mma (excl. Northparkes 1.41 
LTIF).

Fatalities

Permanent Total Disabilities (PTDs)

(3) Proactive refers to where the incident is identified prior to a loss of control/transfer of energy, or where there was still at least one critical control in place.

(2) 'Other' includes Discovery, Group and Projects.

Total Recordable Injury Frequency (TRIF)(4)(5)

(4) TRIF is a primary lagging indicator with an associated target and baseline. Total Evolution FY24 data includes Northparkes 12mma (excl. Northparkes 7.37 TRIF, incl. Northparkes 6mma 7.48 TRIF). Total Evolution Employees FY24 data includes Northparkes 12mma (excl. 
Northparkes 7.20 TRIF, incl. Northparkes 6mma 6.85 TRIF). Total Evolution Contractors FY24 data includes Northparkes 12mma (excl. Northparkes 7.62 TRIF, incl. Northparkes 6mma 5.85 TRIF)

(5) Mt Rawdon data excludes Mt Rawdon Pumped Hydro for all reporting periods.

Health & Safety

Emergency response(1) FY26

FY26

(1) Refers to the activation of our ERT or IMT at the 'respond' stage of the emergency management cycle. Note, our teams may still participate in additional community support such as training or humanitarian relief. 

Other safety & wellbeing metrics(2)     



CORPORATE#

              

         

         

  

GRI 2-7 FY26 FY25 FY24 FY23 FY22  Corporate Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon  

Total Contractors(1) 2,757 2,487 2,695 934 991  17 961 379 269 509 583 39  

Total Employees (excludes Labour Hire) 3,393 3,184 3,101 2,729 2,689  252 496 706 510 637 728 64  
Total Employees Male 2,679 2,516 2,509 2,225 2,178  141 399 596 429 474 587 53  
Total Employees Female 712 666 590 504 511  111 97 108 81 163 141 11
Total Employees Other 2 2 2 — —  — — 2 — — — —  

Total Permanent Full time 3,199 2,990 2,860 2,579 2,512  229 470 683 460 603 693 61  
Permanent Male 2,586 2,428 2,374 2,148 2,091  135 385 583 403 466 561 53  
Permanent Female 611 560 484 431 421  94 85 98 57 137 132 8  
Permanent Other 2 2 2 — —  — — 2 — — —  

Total Part time 37 38 36 17 25  7 4 — 14 1 10 1  
Part time Male 9 10 10 3 1  — 1 — 5 — 3 —  
Part time Female 28 28 26 14 24  7 3 — 9 1 7 1  

Total Flexible Work(2) 13 14 10 4 1  2 7 4 — — — —  
Flexible Work Male 5 6 3 2 1  — 4 1 — — — —  
Flexible Work Female 8 8 7 2 —  2 3 3 — — — —  

Total Fixed Term 96 101 142 92 114  7 13 19 28 10 19 —  
Fixed Term Male 65 64 102 64 74  3 8 12 19 6 17 —  
Fixed Term Female 31 37 40 28 40  4 5 7 9 4 2 —  

Total Casual 48 41 53 37 37  7 2 — 8 23 6 2  
Casual Male 14 8 20 8 11  3 1 — 2 2 6 —  
Casual Female 34 33 33 29 26  4 1 — 6 21 — 2  

Total Labour Hire 32 32 30 62 95  5 9 — 9 6 2 1  
Labour Hire Male 24 28 26 51 69  3 9 — 8 1 2 1  

Labour Hire Female 8 4 4 11 26  2 — — 1 5 — —  

Percentage Contractors 45% 44% 46% 25% 27%  6% 66% 35% 35% 44% 44% 38%  

Total Workforce 6,150 5,671 5,796 3,663 3,680  269 1457 1085 779 1146 1311 103  

 

        

              

      

GRI 2-7 FY26 FY25 FY24 FY23 FY22  Male Female Other

Board 8 8 8 8 8  5 3 —
Senior Leaders 26 26 27 21 20  20 6 —
Manager/Superintendents 536 337 226 241 243  437 99 —
Professionals/Supervisors 744 875 861 563 500  436 307 1
Operations 2087 1,946 1,987 1,904 1,926  1,786 300 1

        
              

   

GRI 2-26 FY26 FY25 FY24 FY23 FY22  
Corruption or 

Bribery(4)
Discrimination 
or Harassment

Customer 
Privacy Data

Conflicts of 
Interest

Money 
Laundering or 

Insider Trading
Other

 
% of employees receiving code of conduct training(5) 100% 100% 100% 100% 100%          
Number of whistleblower complaints 5 2 3 1 2  — 9 — 1 — 12   
% of whistleblower complaints remediated 100% 100% 100% 100% 0 %  — 100% — 100% — 100%   

        
     

       

        

GRI 2-30 FY26 FY25 FY24 FY23 FY22          

% of total employees covered by collective bargaining agreements 22% 22% 22% 25% 29%          
              

        

GRI 205-2 FY26 FY25 FY24 FY23 FY22          
% of employees 100% 100% 100% 100% 100%          
% of contractors(6) 100% 100% 100% 100% 100%          

        

  

GRI 401-1 FY26 FY25 FY24 FY23 FY22  Corporate Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon  

Total Female New Hires 198 232 162 145 129  38 22 41 21 35 40 1  

Female under 36 years 123 147 94 87 71  20 7 24 16 28 27 1  

Female 36-55 years 63 73 55 54 53  14 15 15 4 5 10         —  

Female over 55 years 12 12 13 4 5  4         —          2          1 2 3         —  

Total Male New Hires 629 506 457 496 345  40 71 148 102 79 189         —  

Male under 36 years 333 278 260 259 184  15 34 71 70 51 92         —  

Male 36-55 years 250 203 163 197 113  22 30 61 30 25 82         —  

Male over 55 years 46 25 34 40 48  3          7 16 2 3 15         —  

Total New Hires 827 738 619 641 474  78 93 189 123 114 229 1  
        

              

  

GRI 401-1 FY26 FY25 FY24 FY23 FY22  Corporate Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon  

Total female new hire rate 28% 7% 6% 6% 5%  15% 4% 6% 4% 5% 5% 2%  

Total male new hire rate 23% 14% 17% 20% 13%  16% 14% 21% 20% 12% 26% 0%  

Total New Hire Rate 51% 21% 23% 26% 18%  31% 19% 27% 24% 18% 31% 2%  
        

              

       

GRI 401-1 FY26 FY25 FY24 FY23        
Board         — 1         —         —        
Senior Leaders 6 3 6 6        
Manager/Superintendents 75 27 57 30        
Professionals/Supervisors 241 246 220 230        
Operations 505 462 336 375        
(9) Management level is determined by Band classification.      

    

  

GRI 401-1 FY26 FY25 FY24 FY23 FY22  Corporate Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon  

Total Female Turnover (% of Total Turnover Rate) 25% 19% 22% 24% 32%    2% 5% 4% 2% 5% 8% 0%
Female under 36 years 13% 12% 11% 11% 19%    1% 2% 2% 1% 3% 4% 0%  

Female 36-55 years 11% 6% 10% 11% 11%    2% 2% 1% 0% 2% 3% 0%  

Female over 55 years 1% 1% 1% 2% 2%    0% 0% 0% 0% 0% 0% 0%  

Total Male Turnover (% of Total Turnover Rate) 75% 81% 78% 76% 68%    4% 9% 17% 5% 11% 28% 0%  

Male under 36 years 30% 31% 32% 30% 29%    2% 3% 8% 2% 4% 12% 0%  

Male 36-55 years 32% 32% 35% 33% 29%    1% 4% 6% 2% 5% 13% 0%  

Male over 55 years 13% 18% 11% 13% 10%    1% 2% 4% 1% 2% 4% 0%  

Total Turnover Rate 14% 11% 15% 17% 18%    6% 14% 21% 7% 16% 36% 0%  

        
              

  

GRI 401-1 FY26 FY25 FY24 FY23 FY22  Corporate Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon  

Total female turnover rate (% of Total Turnover Rate) 25% 19% 22% 24% 17%  2% 5% 4% 2% 5% 8% 0%  

Total male turnover rate (% of Total Turnover Rate) 75% 81% 78% 76% 83%  4% 9% 17% 5% 11% 28% 0%  

Total Turnover Rate 14% 11% 15% 17% 18%  6% 14% 21% 7% 16% 36% 0%  

              

       

GRI 401-3 FY26 FY25 FY24 FY23 FY22  Male Female       

Number of employees who took parental leave 118 160 139 124 139  33 85       

Number of employees who returned to work after parental leave ended(13) 117 153 137 104 121  32 85       

       

       

GRI 402-1 FY26 FY25 FY24 FY23 FY22          
Number of strikes and lockouts         —         —         —         —         —          

Duration of strikes and lockouts N/A N/A N/A          
              

         

GRI 403-5, 404-1 FY26 FY25 FY24 FY23 FY22          
Total training hours (Employee and Contractors)(15) 441,996 359,187 240,402 167,308 128,306          

Total training hours (Employees) 270,187 169,973 172,256        

Average Hours of Total Training per Employee 80 53 56 61.5 47         

Average Hours of Total Training per Contractor 62 76 25         

Average Hours of Emergency Response Training per Employee 3 3 1          

Number of site inductions completed(16) 9,185 10,297 4,918
         

         
              

       

GRI 404-3 FY26 FY25 FY24 FY23 FY22  Male Female       

Salaried employees who receive performance and career reviews (%) 100% 99% 94% 95% 79%  80% 20%       

Hourly employees who receive performance and career reviews (%)(17)(18) 99% 68% 14% 74% 82%  67% 32%       
(17) Excluding casual employees.            

         
           

         

GRI 405-1 FY26 FY25 FY24 FY23 FY22          
Percentage female 38% 38% 25% 25% 25%          
Percentage male 62% 62% 75% 75% 75%          
              

         

GRI 405-1 FY26 FY25 FY24 FY23 FY22          
Percentage under 36 years -% -% -% -% -%          
Percentage 36-55 years 13% 13% 25% 38% 38%         
Percentage over 55 years 88% 88% 75% 63% 63%         
              

       

GRI 405-1 FY26 FY25 FY24 FY23 FY22          

Percentage of female employees 21% 21% 19% 18% 19%          

Percentage of male employees 79% 79% 81% 82% 81%          
(19) % of all employee types as at 30/06/2026            

           

         

GRI 405-1 FY26 FY25 FY24 FY23 FY22          

Percentage of employees under 36 years 37% 37% 35% 36% 37%          

Percentage of employees 36-55 years 50% 49% 50% 50% 49%          

Percentage of employees over 55 years 14% 14% 15% 14% 14%          
              

       

GRI 14, 202-2 FY26 FY25 FY24 FY23 FY22          
% local employment across our operations 69% 70% 65% 73% 72%          
% operational management local employment across our operations 70% 76%
              

        

GRI 403-4 FY26 FY25 FY24 FY23 FY22          
% respondents to survey 81% 78% 67% 51% 39%          
% employee retention 87% 89% 87% 83% 82%          
Employee engagement  - overall score(21) 73 72 65 69 79          
Number of ALO initiatives 228 91 68 76 97          
(20) FY26 data is based on the Febuary 2026 Your Voice Engagement Survey.             
(21) Refers to Your Voice survey from FY23. Teamgage Survey for FY22.             
              

       

GRI 405-1 FY26 FY25 FY24 FY23 FY22          
Female graduate intake (% of total graduate intake) 44% 53% 25% 28% 30%          
Female summer vacation interns (% of total vacation interns) 30% 47% 27% 41% 57%          
Indigenous and First Nation Employees (% of total employee count) 7% 7% 7% 6% 6%          
              

        

GRI 404-2, 404-3 FY26 FY25 FY24 FY23 FY22          
% of people fulfilling their stated development goals 64% 57% 65% 80% 63%          
No. of enrolments in leadership development program(22) 806 629 342 258 274          
% of roles appointed through succession and internal candidates 42% 57% 38% 41% 41%        

       
           

Local employment

Employee engagement(20)

Inclusion and Diversity

Development and retention

(22) Includes employees and contractors who undertook the leadership development programs, including on-site delivery leader essentials mini workshops. The data inclusions have been updated in FY26 to incorporate various cohorts 
of all of the leadership development offerings above. In FY26, this also included site-based leadership development at Mungari, and leadership training conducted with contractors as part of the Northparkes Enforceable Undertaking.

Diversity of Board of Directors by gender

(18) From FY24 onwards there was a change in inclusions in hourly employment types at Red Lake. There was a full-time hourly employment type, however this was converted to Full time Permanent Salaried, meaning only Vacation 
students are hourly.

Diversity of Board of Directors by age

Diversity of employees by gender (19)

Diversity of employees by age

(13) Note some employees are currently on parental leave, so the figure may not represent the true value of returned employees.

(12) Includes primary and secondary parental leave.  

Operational changes 

Average hours of training per year per worker(14)

FY26

(15) Training hours include: Leadership training (Leader essential), Compliance training (Manager/Supervisor training, High Risk Licenses), Competency (operations training, inductions, safety training) and development training where a 
formal course or conference is required. 
(16) Includes all assets, including permanent employees, shutdown workers and visitors across Projects, Discovery sites, and offices.

(14)  Since FY24, training hours have been disaggregated between Employees and Contractors. We will continue to review the disaggregation of training types as per International Financial Reporting Standards (IFRS). 

Percentage of employees receiving regular performance and career development reviews

Permanent employee turnover rate(11) by gender, and region

(10) Turnover result for Evolution total is voluntary permanent on 12 month average. Voluntary comprises Resignation and Retirement for all operations. The split by age bracket and gender is the % of all terminations (summing up to 100%), rather than 
turnover rates for each grouping.

FY26

FY26

(11) Permanent employee turnover rate is calculated as the number of permanent employee turnover for the year over the average number of permanent employees for the year.

Parental leave(12)

(7) This section includes data for all employee types (permanent, fixed term and casuals) excluding labour hire, contractors and board members.

New employee hire rate (8) by gender, and region

(8) New hire rate is calculated as the number of new hires for the year divided by the average number of employees for the year (all employees).

FY26

FY26

New employee hire by management level (9)

Permanent employee turnover rate(10) by age group, gender, and region

(4) Types of misconduct drawn from ESG agencies

(5) Code of Conduct and Anti-bribery and Corruption Policy is covered in the Respect@Evolution training program.

Collective bargaining agreements 

Employees that have undergone training in organisational anti-corruption policies and procedures

FY26

(6) Code of Conduct and Anti-Corruption policies and procedures are a part of the contractor onboarding process which varies by site. Contractor data will continue to be reviewed.

New employee hires by age group, gender, and region (7)

People

Employment type, contract, gender and region FY26

(1) The methodology and definition of contractors continues to be improved at Evolution. To date, each operation provides figures each financial year for monthly contractors, associated hours and work schedules. Averages are applied and endorsed at the 
Group level. 

FY26

FY26Employment level(3)

(2) Evolution supports and has many informal flexible work practices that are not captured in the above figures.  Only those arrangements that are formalised have been included.

Mechanisms for advice and concerns about ethics 

(3) This section includes data for all employee types (permanent, fixed term and casuals) excluding labour hire and contractors. Calculation of representation and people inputs are aligned with WGEA reporting from FY24. The definition of 'Management' for 
WGEA changed in FY25 resulting in an overall decrease in 'Management' numbers. This moved previously identified 'Management' personnel into the 'Non-management' personnel category. This has impacted the percentage representation. In FY26, 
Evolution formalised the definition of 'managers' in alignment with WGEA, factoring in the Band classifications and direct reports for a given position in the organisational structure. 



CORPORATE #

GRI 14, MM5 FY26 FY25 FY24 FY23 FY22

% Operations adjacent to(2) or on Indigenous peoples' territory 100% 100% 100% Yes Yes

Do formal agreements exist with Indigenous peoples? Yes Yes Yes Yes Yes

(2) Adjacent refers to land physically next to, or influenced by, the operation site.

GRI 413-1, 413-2 FY26 FY25 FY24 FY23 FY22

% of sites with formal social impact assessments (SIAs) in place(3) 67% 67% 67% 40% 40%

% of sites with formal Community Plans 100% 100% 100% 100% 100%

% of Community Plan actions completed 100% 100% 100% 100% 100%

% of current production assets that have required community consultation 100% 100% 100% 100% 100%

% of development projects that are in the process of community consultation 100% 100% 100% 100% 100%

Number of development projects in the process of community consultation(4) 2 3 3 3 1

GRI 2-25, 413-2, 14 FY26 FY25 FY24 FY23 FY22

Total number of community grievances or complaints(5) 1 5 4 5 8

Environmental — 1 2 1 1

Health & Safety — 1 — 1 2

Social and communities — — 2 1 1

Economic opportunities (e.g. employment & procurement) — — — 1 —

Indigenous rights — — — — —

Land and resource use — — — — 1

Mining practices and activities 1 3 — 1 3

Modern Slavery — — — — —

Number of non-technical delays resulting from grievances(6) — — —

Duration of non-technical delays resulting from grievances — — —

Number of grievances or complaints investigated 1 5 4 5 5

Number of remediation plans implemented as a result of an investigation — — — — —

Number of grievances or complaints resolved, completed or withdrawn at the end of the year 1 5 4 5 8

% of grievances or complaints resolved, completed or withdrawn at the end of the year 100% 100% 100% 100% 100%
(5) Specific issue of concern to community members and requires a response from the company and potentially further action.

GRI 411-1, 14, MM6 FY26 FY25 FY24 FY23 FY22

Material Cultural Heritage Incidents — — — — —

Material Community Impact Incidents — — — — —

GRI 408-1, 409-1, 410-1, 414-1, 14 FY26 FY25 FY24 FY23 FY22

Total active suppliers 4,425 4,343 4,569 3,629

% of medium and high-risk suppliers receiving modern slavery questionnaires(7) 100% 100% 100% 100% 100%

% of medium and high-risk suppliers assessed for modern slavery and human rights risks in the last year (8) 71% 75% 62% 57% 62%

% of total suppliers assessed where human rights risks have been identified(9) — — — — —

% of human rights risk with mitigation or remediation process implemented — — — — —

Suppliers that were screened using social criteria

(7) A medium to high-risk supplier is a supplier who has been identified as having the potential (through the provision of their goods and services) to breach the policies, standards, practices, values and/or readily accepted business activities, 
as defined for the particular supply of a good or service.

(8) For FY26, 71% of questionnaires issued were returned after issuing 158 questionnaires to medium- to high-risk suppliers across Group, Cowal, Ernest Henry, Northparkes, Red Lake, Mungari, and Mt Rawdon. 
(9) No actual or potential modern slavery incidents were identified in our supply chain during FY26 and no investigations required. 

 (6) As per International Financial Reporting Standards (IFRS) recommendations, delays are instances where community pushback or complaints lead to business scheduled activity timelines not being achieved, for example community 
protests pushing back to completion of a project.

Communities

Operations taking place in or near Indigenous territory(1)     

     Operations with local community engagement, impact assessments, and development programs

Grievances mechanisms & outcomes

Cultural Heritage

(1) Prior to and including FY23, question was phrased as 'Is the operation adjacent or on Indigenous peoples' territory?' with a 'YES'/'NO' response. 

(4) Ernest Henry Mine Extension Project and Red Lake permitting consultation in FY26 with preparations in place for Northparkes consultation in FY27.

(3) SIAs completed for Cowal, Red Lake, Mungari, and Mt Rawdon as at end of FY26.



CORPORATE#

GRI 302-1 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon Other

Diesel (L)            80,562,680            76,338,538            75,149,379            71,751,825            73,499,769            28,646,168              9,063,747              5,465,678              3,570,611            30,030,784              3,704,992                   80,700
Liquid Petroleum Gas (LPG) (L)              3,156,127              2,819,260              3,111,678              2,788,083              3,576,595              1,895,205                   25,692                   45,486                 224,009                 660,526                 305,208                          —
Unleaded Gasoline (ULP) (L)                 237,586                 167,093                 162,938                 175,494                 186,854                     5,907                          —                     2,687                 225,618                          —                        266                     3,108
Pipeline Natural Gas (GJ)                 389,394                 333,178                 307,305                 369,206                 391,433                          —                          —                         52                 389,342                          —                          —                          —
Renewable Electricity Purchased from Grid (MWh)(3)

                613,977                 492,380                 412,752                 249,682                 287,691                 250,043                          —                 194,281                   79,717                   64,937                   24,923                         76
Renewable Electricity Generated On-site (MWh)                         22                         36                         35                         45                         39                          —                          —                          —                          —                         22                          —                          —
Non-Renewable Electricity Purchased from Grid (MWh)                 647,068                 691,300                 746,722                 639,070                 679,846                   84,308                 306,643                   65,828                   47,045                   90,415                   52,718                        111
Non-Renewable Electricity Generated On-site (MWh)                   21,881                   12,399                     8,552                   10,038                   10,057                          —                          —                          —                          —                   21,881                          —                          —
Low-emission Electricity Purchased from Grid (MWh)                 117,980                 126,011                 132,095                   83,832                          —                          —                          —                 117,953                          —                          —                         27
Total Electricity Consumption (MWh)              1,400,929              1,322,126              1,300,156                 982,667                 977,634                 334,351                 306,643                 260,109                 244,715                 177,256                   77,641                        214
Total Energy Consumption (GJ)              8,729,072              8,209,498              8,057,166              6,819,047              6,898,678              2,390,724              1,470,597              1,158,137              1,433,209              1,839,278                 433,027                     4,100

% Total Electricity supplied by the grid 98% 99% 99%
% Total Renewable Electricity Consumption 44% 37% 32%
% Total Non-Renewable Electricity Consumption 48% 53% 58%
% Low-emission Electricity 8% 10% 10%

GRI 302-3 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon

Electricity Intensity (per tonne of ore processed) (MWh/t) 0.0464 0.0463 0.0453 0.0476 0.0450 0.0427 0.0547 0.0340 0.2704 0.0366 0.0233

Energy Intensity (per tonne of ore processed) (GJ/t) 0.2894 0.2873 0.2809 0.3301 0.3172 0.3053 0.2622 0.1514 1.5839 0.3800 0.1301

Energy intensity (per gold oz produced)  (GJ/oz) 11.4304 10.7627 10.5388 10.4722 10.7746 8.05 26.71 33.94 11.27 8.06 19.62

GRI 305-1, 305-2, 305-4, 305-5 FY26 FY25 FY24 FY23 FY22 Baseline (FY20) Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon Other

GHG emissions Scope 1 (t CO2-e)(8)                 244,524                 229,680                 225,199                 218,531                 221,168                 231,823                   81,019                   24,704                   15,015                   30,387                   82,634                   10,539                        227

GHG emissions Scope 2 (t CO2-e)(9) (Market-based(10))                 496,812                 531,744                 582,821                 433,387                 112,315                 128,790                   87,576                   11,931                 104,078                   52,016                        107

GHG emissions Scope 2 (t CO2-e)(9) (Location-based(11))                 650,974                 625,870                 631,273                 431,751                 463,753                 687,344                 213,984                 128,790                 166,470                   11,931                   77,676                   52,019                        104

Total of Scope 1 and 2 (t CO2-e) (Market-based(10))                 741,336                 761,424                 808,020                 651,918                 684,921                 919,167                 193,333                 153,494                 102,591                   42,318                 186,712                   62,554                        334

Total of Scope 1 and 2 (t CO2-e) (Location-based(11))                 895,498                 855,550                 856,472                 650,282                 684,921                 919,167                 295,003                 153,494                 181,485                   42,318                 160,310                   62,558                        331

GHG emissions reduction against FY20 baseline (%) (Market-based(10))(12) -19% -17% -12% -7% -2%

GRI 305-4 FY26 FY25 FY24 FY23 FY22 Baseline (FY20) Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon

tCO2-e per tonne material mined (Market-based(10)) 0.0141 0.0166                   0.0149                   0.0152                   0.0140                   0.0175                   0.0126                   0.0291                   0.0195                   0.0256                   0.0075 N/A

tCO2-e per tonne material mined (Location-based(11)) 0.0171 0.0186                   0.0158                   0.0152                   0.0140                   0.0175                   0.0193                   0.0291                   0.0345                   0.0256                   0.0064 N/A

tCO2-e per tonne material moved (Market-based(10)) 0.0096 0.0121                   0.0119                   0.0122                   0.0073                   0.0291                   0.0080                   0.0256                   0.0067                   0.0178

tCO2-e per tonne ore processed (Market-based(10)) 0.0246 0.0266                   0.0282                   0.0316                   0.0319                   0.0369                   0.0247                   0.0274                   0.0134                   0.0468                   0.0386                   0.0190

tCO2-e per gold ounce produced (Market-based(10)) 0.9707 0.9982                   1.0569                   1.0012                   1.0966                   0.8909                   0.6509                   2.7878                   3.0065                   0.3328                   0.8180                   2.8348

tCO2-e per gold equivalent ounce produced (Market-based(10)) 0.7553 0.7342                   0.7079                   0.7412                   0.6509                   0.9120                   0.7397                   0.3328                   0.8180                   2.8348

GRI 305-7 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon

Sulphur oxide SOx (tonnes)                       2.12 1.19                       2.62                       2.90                       3.13                       0.47                       0.15                       0.09                       0.85                       0.50                       0.06

Nitrous oxide NOx (tonnes)(14)                     1,758 1,869                     1,668                     1,810                     1,721                        622                        169                        119                         18                        717                        113

Carbon Monoxide (CO) (tonnes)                     1,118 1,155                     2,024                     2,019                     2,003                        333                        104                         54                        186                        406                         35

Particulate matter < 10 um (tonnes) - total                     7,827 7,471                     7,122                     5,275                     5,571                     3,336                     1,048                     1,368                         41                     1,285                        749

Particulate matter < 10 um (tonnes) - dust                     7,675 7,246                     6,886                     5,035                     5,369                     3,292                     1,035                     1,359                         11                     1,237                        741

Particulate matter < 10 um (tonnes) - exhaust                        152 155                        213                        216                        202                         44                         13                           9                         30                         48                           8

Particulate matter < 2.5 um (tonnes)                        136 140                        222                        229                        211                         40                         12                           8                         23                         46                           7

Total volatile organic compounds (VOC) (tonnes)(15)                        151 145                        125                        123                        114                         47                         16                         10                         26                         43                           9

Emissions of lead (Pb) and lead compounds (tonnes)                       0.67 0.78                       0.80                       0.66                       0.59                       0.28                       0.02                       0.03                          —                       0.03                       0.31

Emissions of mercury (Hg) and mercury compounds (tonnes)                   0.0128 0.0133                   0.0156                   0.0126                   0.0188                   0.0007                   0.0001                   0.0003                   0.0114                   0.0001                   0.0002
(13) Calculated in alignment with the Australian National Pollutant Inventory (NPI) and Canadian National Pollutant Release Inventory (NPRI) legislation, guidance, and methodologies, presented in tonnes from FY24 as per International Financial Reporting Standards (IFRS) recommendations.
(14) Includes nitric oxide (NO), nitrogen dioxide (NO2), nitrogen monoxide (or nitrous oxide, N2O) and nitrogen pentoxide (NO5). For Australian sites, the main source of NOx emissions is calculated using the NPI Combustion Manual, which sources emission factors from the USEPA.
(15) Total VOC are defined as any chemical compound based on carbon chains or rings with a vapour pressure greater than 0.01 kPa at 293.15 K (i.e. 20°C), that participate in atmospheric photochemical reactions. 

Notes:
- Current year energy and emissions data may include source data estimates which will be refined in subsequent reporting periods following further data confirmation. 
- Evolution elects to present five years of rolling data for comparison over time. Where relevant, Evolution will maintain baseline year performance data to enable comparison to the baseline, including FY20 baseline for emissions, water and production data. 
- Some figures and percentages may not add up to the total figure or 100 percent due to rounding.

(11) Calculated using the location-based method, aligned with the GHG Protocol and NGER reporting, which does not include consideration of voluntary LGCs surrendered on the Company’s behalf.

(12) FY21, FY22 and FY23 results reflective of the operational portfolio and respective baseline at the time. Baseline has been adjusted over time in accordance with GHG Protocol - see previous years' ESG Performance Data sheets for details of historic baseline values.

Emissions intensity (total Scope 1 and 2 emissions)(5)
FY26

FY26Nitrogen oxides (NOx), sulphur oxides (SOx), and other significant air emissions(13)

(6) Red Lake: Scope 1 – Emissions estimated from all fuel usage (diesel, propane, gasoline and natural gas), oils and greases, explosives and sulphur hexafluoride.

(5) FY22-FY26 includes emissions reflective of the historic asset portfolio in each of the respective years. FY20 includes emissions reflective of the baseline (in alignment with GHG Protocol).

(10) Calculated using the market-based method, aligned with the Greenhouse Gas (GHG) Protocol (which reflects renewable energy purchased, voluntary LGCs surrendered on the Company’s behalf, and the Australian national residual mix factor), with the exception of Ernest Henry and Red Lake 
which are not covered by the national residual mix factor therefore apply local grid factors. Applied from FY23 onwards, in line with formalisation of method.

(9) Scope 2 refers to indirect emissions resulting from the import of electricity from external parties; commonly the electricity grid.

(8) Scope 1 refers to emissions produced directly by operations, primarily resulting from combustion of various fuels and includes CO2-equivalent values for greenhouse gases such as CH 4, N20 and SF6.

(7) Red Lake: Scope 2 - Emissions factor sourced from Table 5.2 and 5.3 from "Emission Factors and Reference Values: Canada's Greenhouse Gas Offset Credit System" published by Environment and Climate Change Canada, September 2026 (source: https://www.canada.ca/en/environment-
climate-change/services/climate-change/pricing-pollution-how-it-will-work/output-based-pricing-system/federal-greenhouse-gas-offset-system/emission-factors-reference-values.html#toc6) 

Energy intensity

Greenhouse gas (GHG) emissions(4)(5)(6)(7)

FY26

FY26

(4) The energy and emissions boundary is based on operational control as defined by the Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard. The applied global warming potential (GWP) rates and emission factors are based on the NGER Act (2007). 

Energy & Emissions

Energy consumption within the organisation(1)(2)     FY26

(3) Excludes low-emission nuclear energy source at Red Lake detailed in subsequent rows and includes renewable energy associated with large-scale generation certificates (LGCs). 

(2) 'Other' includes Corporate and Exploration contributions

(1) The calculation of energy for National Greenhouse and Energy Reporting (NGER) Act 2007 uses the energy content factors outlined in Schedule 1 of the NGER Determination, which is equivalent to HHV, and aligns with NGER requirements to represent all emissions under operational control for 
the relevant financial year therefore includes emissions associated with toll treatment at Ernest Henry, 100% of EKJV at Mungari and 100% production for Northparkes in FY26. FY22 adjusted to reflect the divestment of Mt Carlton from operational control.



CORPORATE#

GRI 303-3 FY26 FY25 FY24 FY23 FY22 Baseline (FY20) Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon

Total Water Withdrawal (ML) 29,251 27,119 23,198 18,777 20,016 11,088 4,247 8,793 3,580 2,983 6,310 3,337

Surface water (ML) 6,812 5,786 4,375 3,717 4,715 4,948 1,620 1,997 1,697 1,451 — 47

Groundwater - mine dewatering (ML) 14,903 15,559 13,089 12,092 11,709 3,034 877 6,796 434 666 6,131 —

Groundwater - borefields (ML) 3,422 2,349 1,397 683 1,342 826 1,736 — 1,449 236 — —

Rainwater/ storm water stored (ML) 3,790 3,130 2,397 2,088 2,039 2,127 — — — 500 — 3,290

Municipal (third-party) water (ML) 324 295 1,939 198 210 74 14 — — 130 179 —

Other (ML) — — — — — 79 — — — — — —

Total water withdrawn per tonne ore processed (kL/tonne)                     0.97                     0.95                     0.81                     0.91                     0.92                     0.74 0.54 1.57 0.47 3.30 1.30 1.00

Fresh water withdrawn per tonne ore processed (kL/tonne)(2)                     0.35                     0.29                     0.22                     0.19                     0.23                     0.40 0.43 0.36 0.41 2.01 0.04 0.01

Number of facilities experiencing water stress(3) — — — — — — No  No  No  No  No  No 

GRI 303-3, 303-5 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon

Total Water Withdrawal (ML) 29,251 27,119 23,198 18,777 20,016 4,247 8,793 3,580 2,983 6,310 3,337

Water reused (ML) 14,798 16,868 17,533 14,695 14,663 4,130 3,921 3,083 1,149 2,248 267

Water reused (%)(4)(5) 51% 62% 76% 78% 73% 97% 45% 86% 39% 36% 8%

GRI 303-4 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon

Water Discharged to Fresh Water Bodies (kL) 10,600 5,860 6,436 8,542 7,141 400 4,311 89 2,772 2,954 74

Drainage that leads to rivers, lakes, wetlands (kL) 4,918 1,663 2,657 4,180 3,293 187 4,003 0 0 728 0

Drainage that leads directly to ocean (kL) — — — — — 0 0 0 0 0 0

Land - dust suppression (kL) 1,232 1,214 1,458 1,557 1,089 214 268 89 0 587 74

Land - irrigation (kL) 40 38 84 67 22 0 40 0 0 0 0

Groundwater - Other (kL) 1,639 156 268 — 168 0 0 0 0 1,639 0

Discharge to municipal water (kL) — — — — — 0 0 0 0 0 0

Treatment facilities (offsite only) (kL) — — — — — 0 0 0 0 0 0

Other (kL) 2,772 2,789 1,968 2,738 2,570 0 0 0 2,772 0 0

Notes: 
- Evolution elects to present five years of rolling data for comparison over time. Where relevant, Evolution will maintain baseline year performance data to enable comparison to the baseline, including FY20 baseline for emissions, water and production data. 
- Some figures and percentages may not add up to the total figure or 100 percent due to rounding.

(4) Water reused for various mining activities on site depending on suitability of quality, including make-up water within the processing plant and for dust suppression.

(5) The percentage water reused is calculated as the total water reused divided by the total water withdrawal. Total water includes the total water withdrawal (as defined by GRI 303-3) and is the sum of all water that has been withdrawn from surface water, groundwater, rainwater and municipal water.

Water discharge FY26

FY26

Water Management

Water withdrawal (1)      FY26

(1) FY22-FY26 data reflective of the historic asset portfolio in each of the respective years. FY20 baseline reflective of current asset portfolio. 

     Water consumption

(3) Evolution’s determination of water stress is adapted from definitions set in the ICMM Mining with Principles Water Reporting, CEO Water Mandate, WRI Aqueduct Global Water Tool and Water Footprint Network.

(2) Fresh water withdrawn includes raw water and other water (as defined by GRI 303-3) from external water sources: surface water, groundwater - borefields and municipal (third-party) water. 



CORPORATE#

Materials, Tailings & Waste

Production (1)

GRI 2-6, 301-1 FY26 FY25 FY24 FY23 FY22 Baseline (FY20) Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon
Total ore processed (tonnes) 30,162,867 28,577,711 28,688,311 20,654,948 21,492,687 15,065,382 7,831,172 5,609,136 7,649,828 904,855 4,839,699 3,328,177
Total gold (oz) 763,680 762,773 764,526 651,155 624,563 624,133 297,029 55,060 34,123 127,158 228,242 22,067
Total copper (tonnes) 72,607 83,382 89,384 47,348 37,751 34,856

Total gold equivalent ounce (oz)(2) 981,498 1,037,139 1,141,429 879,492 297,029 168,312 138,689 127,158 228,242 22,067
Total ore mined (tonnes) 24,373,872 28,678,227 32,565,350 26,294,608 22,593,596 10,736,000 7,381,855 5,222,729 5,265,084 893,385 5,610,819                            —
Total ore rehandled (tonnes) 24,979,115 16,778,922 13,398,074 10,461,681 11,117,833                            — 7,525,677                            — 2,824,746 3,510,860
Total waste mined (tonnes) 28,122,004 17,323,228 19,321,635 16,530,148 26,305,086 31,563,000 7,921,748 55,333 0 762,003 19,382,919                            —
Total material mined (tonnes) 52,495,876 46,001,455 54,314,258 42,824,756 48,898,683 42,299,000 15,303,603 5,278,062 5,265,084 1,655,388 24,993,739                            —

Total material moved (tonnes)(3) 77,474,991 62,780,377 67,712,332 53,286,437 26,421,436 5,278,062 12,790,760 1,655,388 27,818,485 3,510,860

Total waste generated (non-mineral waste)
GRI 306-4, 306-5, 302-1 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon
Total non-hazardous waste generated (tonnes) 17,667 23,278 23,446 17,825 10,856 4,060 3,943 1,992 4,434 2,329 909
Total hazardous waste generated (tonnes)(4) 8,436 10,455 8,990 5,832 5,159 3,431 2,191 409 586 963 857

Hazardous waste landfilled 773 619 204 95 58 8 21 70 604 13
Hazardous waste incinerated with energy recovery 131 111 114 122 — — — 131 — —
Hazardous waste incinerated without energy recovery 0 — — 4 — 0 — — — —
Hazardous waste otherwise disposed 3,008 3,432 4,711 3,560 921 928 97 32 195 835
Hazardous waste otherwise diverted from disposal(5) 2,146 2,674 1,620 489 — — 38 —
Hazardous waste recycled 2,378 3,619 3,960 833 765 291 354 127 9
% Hazardous waste recycled 54 % 60 % 44 %

Total waste generated (tonnes) 26,103 33,733 32,436 23,658 16,015 7,491 6,134 2,401 5,020 3,292 1,766

Total waste recycled (tonnes) 10,390 16,913 13,522 7,542 6,138 3,880 2,432 1,656 956 616 849

% Waste recycled (tonnes) 40 % 50 % 42 % 32 % 38 % 52% 40% 69% 19% 19% 48%

Mineral waste
GRI 301-2, 306-4, 306-5, MM3, 14 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon
Total waste mined (tonnes)             28,122,004             17,323,229             19,321,635             16,530,148             27,088,189 7,921,748 55,333 — 762,003 19,382,919 —
Solids in tailings (tonnes)             28,038,721             26,411,348             27,578,309             20,267,666             21,315,976 6,796,593 5,533,029 7,564,848 761,026 4,055,048 3,328,177
Pastefill (tonnes)               1,421,338               1,374,546                  496,384                  414,985                  429,823 1,043,141 — — 160,047 218,151 —
Backfilling - waste rock (tonnes)                            —                            —                    25,407                            —                    26,058 — — — — — —
Explosives (tonnes)                    14,642                    15,857                    16,373                    15,129                    16,880 4,252 2,442 783 1,843 5,323 —

Total mineral waste generated (tonnes) 56,160,725 43,734,577 46,899,944 36,797,814 48,404,166 14,718,342 5,588,362 7,564,848 1,523,029 23,437,967 3,328,177

Total mineral waste recycled (tonnes) 1,421,338 1,374,546 521,791 414,985 455,881 1,043,141 — — 160,047 218,151 —

Non-mineral waste
GRI 301-2, 306-4, 306-5 FY26 FY25 FY24 FY23 FY22 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon
Offsite landfill (tonnes)                      4,175                      6,105                      5,044                      4,791                      4,452                      1,070                           99                         647                      1,156                      1,127                           76
Onsite landfill (tonnes)                      2,863                      2,607                      2,562                      1,867                      2,223                            —                      2,185                            —                            —                         672                             7
Recycling / reuse (tonnes)                      9,461                    14,741                    12,835                      6,955                      6,089                      3,686                      2,191                      1,531                         604                         600                         849
Tyres disposed of onsite (tonnes)                         597                         235                            —                            —                             8                            —                            —                            —                            —                         597                            —
Tyres incinerated (tonnes)                            —                            —                            —                            —                             4                            —                            —                            —                            —                            —                            —
Tyres disposed of offsite (tonnes)                             7                         240                             8                             4                         282                            —                            —                            —                            —                             7                            —
Tyres recycled/reused (tonnes)                         929                      2,173                         687                         587                           49                         194                         242                         125                         352                           16                            —
Incinerated (tonnes)                      1,320                      1,300                      5,515                      5,897                             1                            —                             0                            —                      1,319                            —                            —
Composted (tonnes)                             1                             3                            —                            —                            —                            —                             1                            —                            —                            —                            —
Other - diverted from disposal (tonnes)                      2,145                      2,671                      1,072                      1,620                         488                            —                            —                           38                            —
Other - directed to disposal (tonnes)                      1,696                         431                         317                            —                            —                            —                      1,556                         139                            —
Other - septic waste (tonnes)                      2,909                      3,227                      4,394                      3,556                      2,906                         921                         928                           97                           32                           97                         835

Total non-mineral waste generated (tonnes)                    26,103                    33,733                    32,436                    23,658                    16,015                      7,491                      6,134                      2,401                      5,020                      3,292                      1,766

Total Non-Mineral Waste Recycled (tonnes)                    10,390                    16,913                    13,522                      7,542                      6,138                      3,880                      2,432                      1,656                         956                         616                         849

Tailings
GRI 14, MM3 FY26 Cowal Ernest Henry Northparkes Red Lake Mungari Mt Rawdon
Active TSF                           10                             1                             1                             3                             2                             2                             1
Inactive TSF                             8                            —                            —                             2                             3                             3                            —

Construction type

 Downstream, 
upstream and 

integrated waste 
landform (IWL) 

 Downstream / 
IWL; Upstream 

 Upstream / Rock 
Butressing 

 Upstream 
 Upstream / 
downstream 

 Upstream 
 Upstream / Rock 

Butressing 

Notes: 
- Evolution elects to present five years of rolling data for comparison over time. Where relevant, Evolution will maintain baseline year performance data to enable comparison to the baseline, including FY20 baseline for emissions, water and production data. 
- Some figures and percentages may not add up to the total figure or 100 percent due to rounding.

FY26

FY26

FY26

(4) Evolution does not have inactive sites with hazardous waste. Existing operations and plans are in alignment with applicable jurisdictional laws and regulations as per International Financial Reporting Standards (IFRS) recommendations.

(5) Examples include oily water, waste water and contaminated soil.

FY26

(2) Calculated using standard gold equivalent ounce calculation of total copper (tonnes) divided by a calculation of average gold price for the year (A$) divided by copper price for the year (A$) plus gold ounces (includes gold and copper).

(1) Includes toll treatment at Ernest Henry, EKJV at Mungari and 100% production for Northparkes (for alignment with NGER requirements) therefore data may differ from Evolution's separately reported production data aligned to different ownership structures and time periods. Reflects the cessation of mining and move to rehandle at 
Mt Rawdon in FY25, and the divestment of Mt Carlton from operational control in FY22.

(3) Includes total material mined and total material rehandled.



CORPORATE#

Environmental Stewardship

GRI 101-4, 101-5, GRI 14, MM1, MM10 FY26 FY25 FY24 FY23 FY22
Land disturbed (ha) 9,134 8,856 8,632 7,056 7,038
Land rehabilitated (ha) 1,020 1,025 1,118 1,109 752
Sites with protected conservation status(1) 1 1 1 1 1
(1) Lake Cowal

GRI 101-2, MM2 FY26 FY25 FY24 FY23 FY22
% of total sites identified as requiring biodiversity management plans(2)

100% 100% 100% 100% 100%
% of sites with plans in place 100% 100% 100% 100% 100%
(2) All sites require a Biodiversity Management Plan as per the Sustainability and Strategic Planning Standards.

FY26 FY25 FY24 FY23 FY22

Cyanide use (tonnes) 4,494 4,020 3,747 3,600 3,480
Number of sites that are cyanide code signatories(3) 2 2 2 2 2
(3) Cowal and Red Lake

GRI 306-3 FY26 FY25 FY24 FY23 FY22
Total number of significant spills(4) — — —

Total volume of significant spills (kL) — — — 6 45

% of spills recovered N/A N/A N/A 83% 75%

GRI 2-27 FY26 FY25 FY24 FY23 FY22
Extreme — — — — —

Major — — — — —

Moderate 1 1 2 1 1
Minor 15 15 11 21 15
Very minor 131 111 108 100 121

Monetary fines (>US$10,000)(5)(6) — — 2 — —

Environmental incidents - incident level

(5) Number of monetary fines aligned with reporting significant fines (>US$10,000) and non-monetary sanctions for non-compliance with environmental laws and/or regulations with reference to S&P 
Global and GRI 2-27 General Disclosures. 
(6) In alignment with International Financial Reporting Standards (IFRS), there were no water or waste-related events in FY26 that resulted in a significant monetary fine. 

Notes: 
- Evolution elects to present five years of rolling data for comparison over time. Where relevant, Evolution will maintain baseline year performance data to enable comparison to the baseline, including 
FY20 baseline for emissions, water and production data. 
- Some figures and percentages may not add up to the total figure or 100 percent due to rounding.

     Habitats protected or restored

Biodiversity management plans

Cyanide management

Spills

(4) 'Significant' classification is determined in alignment with our Risk Assessment Matrix using a scale of 1-5, with level 3 and above considered significant. The International Cyanide Management 
Code (ICMC) has established notification requirements for 'Significant Cyanide Incidents' as defined in their Definitions and Acronyms resource. Evolution did not have any events which triggered the 
ICMC requirements for notification.



CORPORATE#

Case Studies

Name Site Material Topic Location

Lasting legacy: Mt Rawdon supports innovative projects for First Nations partners, communities and the environment in the lead-up to closure MRO
Mine closure, rehabilitation and legacy; Community and stakeholder engagement; Environmental 

impacts and waste (incl circular economy); Tailings management; Land use and biodiversity; Cultural 
heritage and Indigenous stakeholder outcomes

Report & Online

Evolution's inaugural Tailings Forum sparks collective action ALL Tailings management Online

Our operations test, trial and implement solutions for enhanced biodiversity and tailings management outcomes ALL
Environmental impacts and waste (incl circular economy); Land use and biodiversity; Tailings 

management; Mine closure, rehabilitation and legacy
Online

Cowal celebrates 20 years of operations with community at the Hearts of Gold Festival CGO Community and stakeholder engagement Online

Mungari supports integral community facility through Evolution Mining Stadium and Northparkes encourages local medical and training opportunities NPO / MGO Community and stakeholder engagement Online

Supporting and improving childcare facilities is integral in regional communities NPO / EHO Community and stakeholder engagement Online

Evolution supports continued development of its people DISC / ALL Skills, education and training; Community and stakeholder engagement Report & Online

Cowal supports mental health through the Survivor Golf Series CGO Community and stakeholder engagement; Work health, safety and wellbeing Online

Ernest Henry and Rural Aid partner to support those impacted by floods EHO Crisis response; Community and stakeholder engagement Online

Ernest Henry contributes to the North West Queensland community with the opening of the LifeFlight Mount Isa Base EHO Work health, safety and wellbeing; Community and stakeholder engagement Online

Evolution and Todaybreak celebrate the launch of Kenora Regional Hub RLO / MGO Work health, safety and wellbeing; Community resilience; Community and stakeholder engagement Report & Online

Red Lake Operations’ Collaboration Agreement provides valuable learning opportunities RLO Cultural heritage and Indigenous stakeholder engagement Online

Northparkes supports Peak Hill Local Aboriginal Land Council for first repatriation of cultural heritage artefacts NPO Cultural heritage and Indigenous stakeholder engagement Report & Online

Showcasing the stories of Galari: the company, the farm and the individuals who make it come together CGO Cultural heritage and Indigenous stakeholder engagement Report & Online

Progress made in Reconciliation ALL Sustainable Procurement; Cultural heritage and Indigenous stakeholder outcomes Report & Online

Net zero progress update: Cowal's ventilation on demand and Caterpillar Pathways to Sustainability Program CGO / EHO Climate risk and resilience; Energy and emissions Report & Online

Evolution celebrates our people, flexible working programs and recognition during International Women's Day GRP / NPO Inclusion and diversity Online

Notes:
- Case study titles may vary from what appears in the Sustainability Report, 'Case studies' or 'News' pages on our website due to various reasons. This can 
include additional context being added to a 'News' article or several 'News' articles being grouped together. 



CORPORATE#

Reference* Type Material Topics
Anti-Bribery and Corruption Policy Policy Governance and Ethics

Audit Committee Charter Charter Governance and Ethics

Board Charter Charter Governance and Ethics

Board Code of Conduct Code of Conduct Governance and Ethics

Climate Report Report Climate Risk and Resilience; Energy and Emissions

Climate Risk Position Statement Statement Climate Risk and Resilience; Water Management; Energy and Emissions

Company Constitution Constitution Governance and Ethics

Compliance Website Governance and Ethics

Contact Details Website Community and Stakeholder Engagement

Continuous Disclosure Policy Policy Community and Stakeholder Engagement

Corporate Governance Website Governance and Ethics

Corporate Governance Statement Statement
Diversity and Inclusion; Governance and Ethics; Community and Stakeholder Engagement; Cultural Heritage and Indigenous Stakeholder 
Outcomes; Modern Slavery and Human Rights; Work Health, Safety & Wellbeing; Environmental Impacts and Waste (incl. Circular 
Economy); Land Use and Biodiversity; Tailings Management; Water Management; Energy and Emissions

Employee Code of Conduct Code of Conduct Community and Stakeholder Engagement; Governance and Ethics

External Communications Policy Policy Community and Stakeholder Engagement

FY26 Financial Report Report Economic Performance; Governance and Ethics

Gender Pay Gap Statement Statement Diversity and Inclusion; Talent Attraction, Retention and Employee Engagement

Inclusion and Diversity Policy Policy Diversity and Inclusion; Talent Attraction, Retention and Employee Engagement

Modern Slavery Statement (including Report to the Canadian Fighting Against 
Forced Labour and Child Labour in Supply Chains Act 2023)

Statement Modern Slavery and Human Rights; Sustainable Procurement

Nomination and Remuneration Committee Charter Charter Governance and Ethics; Diversity and Inclusion

Our journey Website

Our leadership Website

Our people Website

Our operations Website

Procurement Statement (to be transitioned to Procurement Policy) Statement
Work Health, Safety & Wellbeing; Energy and Emissions; Community and Stakeholder Engagement; Environmental Impacts and Waste 
(incl. Circular Economy); Cultural Heritage and Indigenous Stakeholder Outcomes; Governance and Ethics; Modern Slavery and Human 
Rights; Sustainable Procurement

Risk and Sustainability Committee Charter Charter
Work Health, Safety & Wellbeing; Energy and Emissions; Climate Risk and Resilience; Community and Stakeholder Engagement; Tailings 
Management; Environmental Impacts and Waste (incl. Circular Economy); Cultural Heritage and Indigenous Stakeholder Outcomes; 
Governance and Ethics

Securities Trading Policy Policy Community and Stakeholder Engagement

Shareholder Communication Policy Policy Community and Stakeholder Engagement

Social Media Policy Policy Community and Stakeholder Engagement

Supplier Code of Conduct Code of Conduct
Work Health, Safety & Wellbeing; Energy and Emissions; Community and Stakeholder Engagement; Environmental Impacts and Waste 
(incl. Circular Economy); Cultural Heritage and Indigenous Stakeholder Outcomes; Governance and Ethics; Modern Slavery and Human 
Rights; Sustainable Procurement

Suppliers Terms and Conditions (see 'Information for our suppliers' section) Website Modern Slavery and Human Rights; Sustainable Procurement

Sustainability and Strategic Planning Standards Standard

Work Health, Safety & Wellbeing; Environmental Impacts and Waste (incl. Circular Economy); Land Use and Biodiversity; Mine Closure, 
Rehabilitation and Legacy; Energy and Emissions; Tailings Management; Water Management; Cultural Heritage and Indigenous 
Stakeholder Outcomes; Modern Slavery and Human Rights; Governance and Ethics; Community and Stakeholder Engagement; Climate 
Risk and Resilience

Sustainability and Strategic Planning Policy Policy
Diversity and Inclusion; Energy and Emissions; Talent Attraction, Retention and Employee Engagement; Community and Stakeholder 
Engagement; Cultural Heritage and Indigenous Stakeholder Outcomes; Modern Slavery and Human Rights; Governance and Ethics

Sustainability website Website

Tailings Storage Facility Management Disclosure (previously known as Church 
of England Disclosure)

Statement Tailings Management

Tailings Storage Facilities Governance Committee Charter Charter Tailings Management

Tax Governance Statement Statement Governance and Ethics

Tax Governance Policy Policy Governance and Ethics

Whistleblower Policy Policy Governance and Ethics

Whistleblower Standard Standard Governance and Ethics

Workplace Gender Equality Public Report 2025 Report Diversity and Inclusion

* In alphabetical order

References
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GRI Standard Description Location
Workbook 
Directory

Additional Comment/Response Omission
GRI Sector 
Standard 

Reference No. 

GRI Sector 
Standard 

Material Topic

UN Global 
Compact 
Principle

UNSDG

Prov ide a statement of  use Requirement 8 Claims of  reporting in accordance with the GRI Standards This document - 'GRI Content & SDG Index'  - Annual and Sustainability  Report has been prepared generally  in accordance with the GRI Standards.

Publish a GRI content index Requirement 7 GRI content index This document - 'GRI Content & SDG Index' This document

Organisational Details 2-1a Legal name of  the organisation 2026 Annual and Sustainability  Report
Company  Constitution

 - Ev olution Mining Limited

Organisational Details 2-1b Nature of  ownership and legal f orm Company  Constitution
2026 Annual and Sustainability  Report

 - Ev olution Mining is a publicly -traded corporation listed on the Australian Stock Exchange under the sy mbol EVN.

Organisational Details 2-1c Location of  headquarters Contact Details
2026 Annual and Sustainability  Report

 - Sy dney , NSW (Australia)

Organisational Details 2-1d Countries of  operation Our Assets
2026 Annual and Sustainability  Report

 - Australia, Canada

Entities included in the 
organisation's sustainability  

reporting
2-2a Entities included in sustainability  reporting 2026 Annual and Sustainability  Report

 - Cowal Gold Operation, Ernest Henry  Operation, Northparkes Operation, Red Lake Operation, Mungari Gold 
Operation, Mt Rawdon Operation.

Entities included in the 
organisation's sustainability  

reporting
2-2b Entities included in the consolidated f inancial statements 2026 Annual and Sustainability  Report  - Our f inancial ov erv iew is updated annually .

Entities included in the 
organisation's sustainability  

reporting
2-2c Approach f or consolidating inf ormation FY2026 Financial Report  - Our f inancial ov erv iew is updated annually .

Reporting period, f requency  and 
contact point 2-3a Reporting period and f requency  of  sustainability  reporting 2026 Annual and Sustainability  Report

 - 1 July  2025 - 30 June 2026
 - Annual, released in conjunction with Annual Report
 - The f irst Australian Accounting Standards Board (AASB) Australian Sustainability  Reporting Standards (ASRS) 
AASB S2 Climate Report was released on 19 August 2026 in conjunction with the Financial Report. This will be 

Reporting period, f requency  and 
contact point

2-3b Reporting period f or f inancial reporting 2026 Annual and Sustainability  Report  - 1 July  2025 - 30 June 2026

Reporting period, f requency  and 
contact point

2-3c Publication date of  the report 2026 Annual and Sustainability  Report   - 22 October 2026 (FY26)

Reporting period, f requency  and 
contact point

2-3d Contact point f or questions regarding the report 2026 Annual and Sustainability  Report esgreporting@evolutionmining.com

Restatements of  inf ormation 2-4 Restatements of  inf ormation f rom prev ious reporting periods 2026 Annual and Sustainability  Report
This document

 - Where applicable, adjustments or restatements are made in the relev ant worksheet or Annual Sustainability  
Report.

External Assurance 2-5a Policy  and practice f or seeking external assurance

2026 Annual and Sustainability  Report
FY2026 Financial Report
2026 Climate Report
Sustainability  and Strategic Planning Policy
Sustainability  and Strategic Planning Standards

 - This report has been rev iewed by  the Board
 - This report has been prepared in accordance with ASX Corporate Gov ernance Council ‘Corporate Gov ernance 
Principle 5’ to be ‘f actual, complete, balanced (disclosing both positiv e and negativ e inf ormation) and expressed in 
a clear and objectiv e manner’.
 - Select social and env ironmental aspects are third-party  v alidated.
 - As a Group 1 Entity  in FY26 reporting, Ev olution's 2026 Climate Report has undergone limited assurance aligned 
with the external assurance requirements under ASRS AASB S2.

External Assurance 2-5b External assurance
2026 Annual and Sustainability  Report
FY2026 Financial Report
2026 Climate Report

 - The Remuneration Report and Financial Report in the Annual Report is subject to independent external audit, the 
report on which appears in the Financial Report as the ‘Independent auditor’s report’.
 - Climate-related disclosures in the Climate Report are subject to internal external audit, the report on which 
appears in the Climate Report as the 'Independent auditor's report'
 - Internal and third-party  audits are complete f or each operation as per the legal obligations.
 - Select social and env ironmental aspects are subject to external assurance, f or example rehabilitation prov isions 
and Health and Saf ety  metrics and targets linked to remuneration are third-party  audited. 
 - Cowal Gold Operation and Northparkes Operation are ISO14001 Compliant.
 - Recertif ication f or Cowal and Red Lake to the International Cy anide Management Code.
 - Certain other inf ormation is assured by  external prov iders, as noted in this report.

Activ ities, v alue chain and other 
business relationships

2-6a Activ e sector Our Story
2026 Annual and Sustainability  Report

 - Production of  Gold, Silv er, Copper (up to June 2026) 1 8

Activ ities, v alue chain and other 
business relationships

2-6b Value chain, including activ ities, products, serv ices and markets 
serv ed, and the supply  chain

Our Assets
FY2026 Financial Report
Modern Slav ery  Statement
Supplier Code of  Conduct
Procurement Statement
2026 Annual and Sustainability  Report

1 8

Activ ities, v alue chain and other 
business relationships 2-6 Other relev ant business relationships

Our Assets
FY2026 Financial Report
2026 Annual and Sustainability  Report

1 8

Activ ities, v alue chain and other 
business relationships

2-6 Signif icant changes to the organization and its supply  chain 2026 Annual and Sustainability  Report 1 8

Employ ees 2-7 Total number of  employ ees, and a breakdown by  gender, region, and 
employ ment ty pe

Our People and Culture
Our Leadership
2026 Annual and Sustainability  Report
This document -  'People' Worksheet

Go to Data 6 5, 8

Workers who are not employ ees 2-8 Total number of  workers who are not employ ees 

2026 Annual and Sustainability  Report
Modern Slav ery  Statement
Our People and Culture
This document - 'People' Worksheet

Go to Data 4, 5, 6 5, 8

Gov ernance structure and 
composition

2-9a-b Gov ernance structure and committees, including those responsible f or 
managing impacts on the economy , env ironment and people

Corporate Gov ernance
Corporate Gov ernance Statement
Board Charter
Audit Committee Charter
Nomination and Remuneration Committee Charter
Risk and Sustainability  Committee Charter
Tailings Storage Facilities Gov ernance Committee 
Charter
2026 Annual and Sustainability  Report
2026 Climate Report

 - Supported by  Board Committee charters
 - The primary  responsibility  of  the Risk and Sustainability  Committee is to ov ersee the Company ’s risk 
management sy stems, sustainability  programs and mitigating controls on behalf  of  the Board and regularly  
prov iding a report of  its activ ities to the Board.
 - This is f urther elaborated on in relation to climate-related risks and opportunities in the Climate Report. The risks 
and opportunities are regularly  rev iewed by  the Risk and Sustainability  Committee and the Report is signed-of f  by  
the Audit Committee.

10 5, 16

Gov ernance structure and 
composition

2-9c Composition of  the highest gov ernance body  and its committees 

Our Leadership
Board Charter
Corporate Gov ernance Statement
2026 Annual and Sustainability  Report
2026 Climate Report

 - The Board of  Directors, supported by  its three Sub Committees, is the highest gov ernance body  in the 
organisation.  

10 516

Nomination and selection of  the 
highest gov ernance body 2-10

Nominating and selecting the highest gov ernance body , including 
criteria

Corporate Gov ernance Statement
Board Charter
Board Code of  Conduct
Inclusion and Div ersity  Policy
2026 Annual and Sustainability  Report

10 516

Chair of  the highest gov ernance 
body

2-11 Chair of  the highest gov ernance body  

Board Charter
Our Leadership
Corporate Gov ernance Statement
2026 Annual and Sustainability  Report

10 16

Role of  the highest gov ernance 
body  in ov erseeing the management 

of  impacts
2-12a

Role of  highest gov ernance body  in setting purpose, v alues, strategy , 
policies and goals

Corporate Gov ernance
Board Charter
Corporate Gov ernance Statement
Risk and Sustainability  Committee Charter
2026 Annual and Sustainability  Report
2026 Climate Report

 - The highest gov erning body  within the organisation is the Board of  Directors. 
 - The Board maintains three sub committees including the Risk and Sustainability  Committee, which meets at 
least three times per y ear, and is designed to adv ise and support the Board of  Directors on all matters pertaining 
to the Sustainability  of  the Company  and group lev el risk appetite, risk management, and mitigation of  all material 
risks arising f rom the Company ’s activ ities.
 - Additional in-depth insight into the management of  sustainability  matters, which includes policy  rev iews, 
compliance issues, and incidents can be f ound in our 2026 Annual and Sustainability  Report and Climate Report.

1, 7, 8 16

Role of  the highest gov ernance 
body  in ov erseeing the management 

of  impacts
2-12b

Role in ov erseeing organization's due diligence and other processes to 
identif y  and manage the organization's impacts on the economic, 
env ironment, and people, including engaging stakeholders

Our Leadership
Corporate Gov ernance Statement
Risk and Sustainability  Committee Charter
2026 Annual and Sustainability  Report
2026 Climate Report

Principles 1-10 9, 16

Role of  the highest gov ernance 
body  in ov erseeing the management 

of  impacts
2-12b Ef f ectiv eness of  risk management processes

Our Leadership
Risk and Sustainability  Committee Charter
Corporate Gov ernance Statement
Sustainability  and Strategic Planning Policy
Sustainability  and Strategic Planning Standards
2026 Annual and Sustainability  Report
2026 Climate Report

 - The Board has ov erall responsibility  f or risk ov ersight and each board committee is responsible f or ov erseeing 
risk in particular aspects of  our business.
 - The primary  responsibility  of  the Risk and Sustainability  Committee is to ov ersee the Company ’s risk 
management sy stems, sustainability  programs and mitigating controls on behalf  of  the Board and regularly  
prov iding a report of  its activ ities to the Board.
 - We hav e an established, risk-based decision approach that is supported by  the Sustainability  and Strategic 
Planning Standards Framework, Integrated Risk Management Framework and supporting sites processes and 
procedures that aligns to the principles of  the Australian and international standards and guidance.

Principles 1-10 9, 16

Delegation of  responsibility  f or 
managing impacts

2-13
Highest gov ernance body  with responsibility  f or managing impacts on 
the economy , env ironment and people, including delegation of  
authority  

Our Leadership
Corporate Gov ernance Statement
2026 Annual and Sustainability  Report
2026 Climate Report

 - The Board's Risk and Sustainability  Committee rev iews sustainability , health, saf ety , env ironmental, climate, 
risk, and social responsibility  perf ormance at minimum three times a y ear. They  are complemented by  the Board 
Audit, Nomination and Remuneration Committee.
 - Managing Director and CEO has accountability  f or impacts on the economic, env ironment and people. 
 - Env ironmental impacts are managed under Sustainability  portf olio by  the VP Sustainability  and in conjunction 
with the operations managed by  the COO
 - Economic impacts are managed by  the CFO
 - People impacts are managed by  the VP People and Culture
 - Corporate Gov ernance is managed by  the Company  Secretary  and VP of  IT
 - Established under DoA structure

Principles 1-10 16

Role of  the highest gov ernance 
body  in sustainability  reporting

2-14 Highest gov ernance body ’s role in sustainability  reporting

Corporate Gov ernance Statement
Risk and Sustainability  Committee Charter
2026 Annual and Sustainability  Report - 
'Sustainability  gov ernance'
2026 Climate Report

 - The Board's Risk and Sustainability  Committee rev iews sustainability , health, saf ety , risk, env ironmental, 
climate risk, human rights and social responsibility  perf ormance at minimum three times a y ear.
 - The Board receiv es the Executiv e Report on a monthly  basis which contains a summary  of  the Sustainability  
perf ormance.   
 - The Board v ia the Risk and Sustainability  Committee approv es the Annual Sustainability  Report.
 - The Board v ia the Audit Committee approv es the Climate Report.

16

Conf licts of  interest 2-15 Conf licts of  interest

Our Leadership
Corporate Gov ernance Statement
Board Code of  Conduct
Employ ee Code of  Conduct
2026 Annual and Sustainability  Report

Go to Data
 - The Board takes steps to ensure that its directors, executiv es and employ ees use sound judgment and 
understand the code of  conduct, the rules of  reporting conf licts of  interest, and the need to receiv e direction f rom 
the Chair as well as the Company  Secretary  about any  potential conf licts of  interest.

10 16

Communication of  critical concerns 2-16 Communicating critical concerns

Code of  Conduct
Whistleblower Policy
Whistleblower Standards
2026 Annual and Sustainability  Report

 - The Leadership Team has ov ersight of  all material risk matters including any  emerging issues. These issues are 
raised and communicated directly  either v ia the sub committees, the Board or as needed.

1, 10 11

Communication of  critical concerns 2-16 Total number and nature of  critical concerns

Code of  Conduct
Whistleblower Policy
Whistleblower Standards
2026 Annual and Sustainability  Report

Go to Data

 - There is no specif ic minimum threshold within Ev olution Mining f or communicating critical concerns to senior 
management. We track each and ev ery  incident, and all senior site management are brief ed on all incidents 
relev ant to their site, with appropriate escalations def ined.  
 - Material and critical (including near misses) sustainability  concerns are jointly  managed by  the site, and Group 
management, including with the relev ant f unction leader. Incident Inv estigation standards and protocols are in 
place to address incidents (including near misses) based on potential consequence, with lessons learned being 
shared across all operations. This process aims to reduce the recurrence and sev erity  of  incidents. 

1, 10 11

Collectiv e knowledge of  the highest 
gov ernance body 2-17 Collectiv e knowledge of  highest gov ernance body

Our Leadership
Corporate Gov ernance Statement
2026 Annual and Sustainability  Report

10 4

Ev aluation of  the perf ormance of  
the highest gov ernance body 2-18

Process f or ev aluating the highest gov ernance body ’s perf ormance, 
independence, and actions

Corporate Gov ernance
Board Charter
Corporate Gov ernance Statement
2026 Annual and Sustainability  Report

 - We monitor gov ernance dev elopments to make sure our practices continue to be current and appropriate, and 
support our high standards of  gov ernance and stewardship.
- The Board rev iews its own perf ormance, committee ef f ectiv eness, and that of  the indiv idual Directors on an 
annual basis with an externally  f acilitated rev iew conducted ev ery  other y ear.

10 9

Remuneration policies 2-19 Remuneration policies and linkage to objectiv es and perf ormance in 
relation to impacts on the economy , env ironment and people

Nomination and Remuneration Committee Charter
Remuneration Report
2026 Annual and Sustainability  Report
2026 Climate Report

 - Sustainability  and climate-related f actors and strategic imperativ es are incorporated into the short term incentiv e 
program (STIP) linked to the remuneration strategy . It is applicable to employ ees including Senior Executiv es. 
 - Long term incentiv e program (LTIP) encourages long-term commitment and perf ormance f or sustainable returns. 

1, 2, 4, 8, 10 8

Process to determine remuneration 2-20a Process f or designing remuneration policies and determining 
remuneration

Nomination and Remuneration Committee Charter
Remuneration Report
2026 Annual and Sustainability  Report

 - The Board Nomination and Remuneration Committee has ov ersight of  the annual STIP program, including 
measures, targets and outcomes and makes recommendation to the Board in this regard.

10 8

Process to determine remuneration 2-20b Stakeholders’ inv olv ement in remuneration 
Nomination and Remuneration Committee Charter
Remuneration Report
2026 Annual and Sustainability  Report

10 8, 16

Annual total compensation ratio 2-21a, c
Ratio of  the annual total compensation f or the organization’s highest-
paid indiv idual to the median annual total compensation f or all 
employ ees

2026 Annual and Sustainability  Report
Remuneration Report
WGEA Report
Gender Pay  Gap Statement

Conf idential inf ormation. 
Reported to select ESG 

Rating Agencies
6, 10 8, 10, 16

Annual total compensation ratio 2-21b, c
Ratio of  the percentage increase in annual total compensation f or the 
organization’s highest-paid indiv idual to the median percentage 
increase in annual total compensation f or all employ ees

Remuneration Report
2026 Annual and Sustainability  Report

Conf idential inf ormation. 
Reported to select ESG 

Rating Agencies
6, 10 8, 10, 16

Statement on sustainable 
dev elopment strategy

2-22
Statement f rom highest gov ernance body  or most senior executiv e 
about the relev ance of  sustainable dev elopment and strategy  f or 
contributing to sustainable dev elopment

2026 Annual and Sustainability  Report - 'Our 
approach to Sustainability '
Sustainability  and Strategic Planning Policy

 - The Chair, Managing Director and Chief  Executiv e Of f icer, and Chair of  the Risk and Sustainability  Committee 
prov ide statements v ia letters of  relev ance and progress against our Sustainability  Strategy  and broader 
perf ormance throughout the Annual and Sustainability  Report.
- The VP Sustainability  and Chief  Executiv e Of f icer approv ed the Sustainability  and Strategic Planning Policy .

11, 12

Policy  commitments 2-23

Policy  commitments f or responsible business conduct and to respect 
human rights, including the  Precautionary  Principle, lev els of  
approv al, application and communication throughout activ ities and 
business relationships

Our Story
Corporate Gov ernance Statement
Anti-Bribery  and Corruption Policy  
Employ ee Code of  Conduct 
Sustainability  Website: Sustainability  Principles, 
Sustainability  and Strategic Planning Policy  and 
Standards
Corporate Gov ernance website
Modern Slav ery  Statement
2026 Annual and Sustainability  Report
This document - 'Ref erences' Worksheet

 - The precautionary  principle is integrated into our risk management process whereby , to protect the env ironment, 
lack of  f ull scientif ic certainty  shall not be used as a reason f or postponing cost-ef f ectiv e measures to prev ent 
env ironmental degradation. 
 - The principle inf orms our env ironmental stewardship approach.
 - Ev olution commits to internationally  recognised human rights f rameworks, standards and goals including 
UNGPs, UNSDGs, UNGC, UNDRIP. 

1, 2, 3, 4, 5, 6, 7, 10 5, 8, 12, 13

Embedding policy  commitments 2-24 Description of  how each policy  commitment f or responsible business 
conduct is embedded throughout activ ities and business relationships

2026 Annual and Sustainability  Report  - Sustainability  and its supporting principles and elements are integrated into ev ery thing we do. 12

Processes to remediate negativ e 
impacts

2-25
Commitments to prov ide remediation, approach to address 
griev ances, how stakeholders are inv olv ed, and how to track 
ef f ectiv eness

Code of  Conduct
Modern Slav ery  Statement
Whistleblower Policy
Whistleblower Standard
2026 Annual and Sustainability  Report - 
'Gov ernance and assurance'

Go to Data
 - Ev olution has def ined complaint and griev ance mechanisms at each operation, including Group.
 - Whistleblower f ramework is established and tracked.

1, 2, 4, 5, 6, 8, 10 11, 16

Mechanisms f or seeking adv ice and 
raising concerns

2-26 Mechanisms f or adv ice and concerns about business conduct

Employ ee Code of  Conduct
Whistleblower Policy
Whistleblower Standard
Supplier Code of  Conduct
2026 Annual and Sustainability  Report - 
'Gov ernance and assurance'

Go to Data 1, 2, 10 16

Compliance with laws and 
regulations

2-27 Signif icant instances of  non-compliance with laws and regulations, 
including where f ines ($) or non-monetary  sanctions were incurred

2026 Annual and Sustainability  Report
2026 Climate Report

Go to Data

 - No signif icant f ines or non-compliance with laws and regulations in the social and economic area.
 - No material incidents or signif icant breaches in env ironment.
 - We hav e not paid any  signif icant f ines (>US$10,000) related to env ironmental or ecological issues this f inancial 
y ear.

3, 4, 5, 6, 8, 9, 10 6, 12, 16

Membership associations 2-28 Industry  and other membership associations 2026 Annual and Sustainability  Report - 
'Gov ernance and assurance'

  - Ev olution does not donate to political or lobby  associations. 1, 10 17

Approach to stakeholder 
engagement

2-29 Approach to stakeholder engagement, including purpose, and process 
f or identif y ing and categorising stakeholders

2026 Annual and Sustainability  Report - 
'Community  and stakeholder engagement'

 - Community  and stakeholder engagement is a material Sustainability  topic f or Ev olution. 
 - We maintain an ov erarching Stakeholder Engagement table in our Annual and Sustainability  Report.
 - Each site maintains a Stakeholder Engagement Management Plan or similar including purpose, and process f or 
identif y ing and categorising stakeholders. 
 - At minimum, we undertake a biennial Stakeholder Perception Surv ey  to assess community  sentiment, identif y  
opportunities f or improv ement, and embed f indings in our planning.

1, 7, 10 11, 17

Collectiv e bargaining agreements 2-30
Percentage of  total employ ees cov ered by  collectiv e bargaining 
agreements, and assessment of  working conditions f or the remaining 
employ ees 

This document -  'People' Worksheet
2026 Annual and Sustainability  Report - 'People'

Go to Data

 - Ev olution respects employ ee rights to f reedom of  association and collectiv e bargaining. 
 - The majority  of  Group of f ice employ ees are cov ered by  indiv idual agreements rather than collectiv e bargaining 
agreements. 
 - There hav e been no examples of  signif icant industrial action in the reporting period.
 - No operations identif ied as hav ing signif icant risk f or the right to f reedom of  association and collectiv e 
bargaining.

1,3 8

Process to determine material topics 3-1 Describe the process f ollowed to determine material topics and the 
stakeholders and experts inv olv ed

2026 Annual and Sustainability  Report - 'Our 
Material Sustainability  topics'
2026 Climate Report
This document - Indices 

 - Ref er to 'Materiality  assessment' section in Annual and Sustainability  Report.
 - Aligned with our Risk register and ESG reporting f rameworks including GRI, UNSDGs, UNGC, TCFD, TNFD, 
SASB and ISSB.
 - See our prioritised climate-related risks and opportunities aligned with AASB S2 in the Climate Report.

All Goals 1-17

List of  material topics 3-2 List of  material topics, and changes in reporting 2026 Annual and Sustainability  Report - 'Our 
Material Sustainability  topics'

 - Ref er to 'Materiality  Assessment' section in Annual and Sustainability  Report.
  - Aligned with our Risk register and ESG reporting f rameworks including GRI, UNSDGs, UNGC, TCFD, TNFD, 
SASB and ISSB.
  - See our prioritised climate-related risks and opportunities aligned with AASB S2 in the Climate Report.
 - In FY24, we conducted an independent materiality  assessment ref resh, based on the FY21 assessment, f or the 
dev elopment of  this report. The material topics in the FY26 Sustainability  Report are based on this assessment. 
The FY26 internal annual materiality  ref resh maintained general alignment with these identif ied material topics and 
materiality . Preparation is underway  f or the FY27 f ormal triennial rev iew. This applies to any  f ollowing ref erence to 
the FY24 Materiality  Assessment. 

All Goals 1-17

Management of  material topics 3-3a
Impacts on the economy , env ironment and people, including impacts 
on their human rights 

2026 Annual and Sustainability  Report - 'Our 
Material Sustainability  topics'
Modern Slav ery  Statement

 - In each section of  the 2026 Annual and Sustainability  Report and Sustainability  Website. All Principles 1-10 Goals 1-17

Management of  material topics 3-3b
Whether the organisation is inv olv ed with the negativ e impacts 
through its activ ities or as a result of  its business relationships

2026 Annual and Sustainability  Report - 'Our 
Material Sustainability  topics'
Modern Slav ery  Statement

 - In each section of  the 2026 Annual and Sustainability  Report and Sustainability  Website. All Principles 1-10 Goals 1-17

Management of  material topics 3-3c Policies or commitments regarding the material topic
2026 Annual and Sustainability  Report - 'Our 
Material Sustainability  topics'
Modern Slav ery  Statement

 - In each section of  the 2026 Annual and Sustainability  Report and Sustainability  Website. All Principles 1-10 Goals 1-17

Management of  material topics 3-3d
Actions taken to manage material topic and related impacts, including 
apply ing the Precautionary  Principle

2026 Annual and Sustainability  Report - 'Our 
Material Sustainability  topics'
Modern Slav ery  Statement

 - In each section of  the 2026 Annual and Sustainability  Report and Sustainability  Website. All Principles 1-10 Goals 1-17

Management of  material topics 3-3e Tracking the ef f ectiv eness of  actions taken
2026 Annual and Sustainability  Report - 'Our 
Material Sustainability  topics'
Modern Slav ery  Statement

 - In each section of  the 2026 Annual and Sustainability  Report and Sustainability  Website. All Principles 1-10 Goals 1-17

Management of  material topics 3-3f Engagement with stakeholders
2026 Annual and Sustainability  Report - 'Our 
Material Sustainability  topics'
Modern Slav ery  Statement

 - In each section of  the 2026 Annual and Sustainability  Report and Sustainability  Website. All Principles 1-10 Goals 1-17

Policies to halt and rev erse 
biodiv ersity  loss

101-1 Policies or commitments to halt and rev erse biodiv ersity  loss and 
application to activ ities and business relationships

Sustainability  and Strategic Planning Policy  and 
Standards
2026 Annual and Sustainability  Report - 'Land use 
and Biodiv ersity '

 - Biodiv ersity  inv estment and management is a key  lev er in our pathway  to net zero by  2050. GRI 14: Mining Sector 
2024 V1.1

Topic 14.4 Biodiv ersity 7, 8 6, 7, 14, 15

Management of  biodiv ersity  impacts 101-2
Approach to managing biodiv ersity  impacts, including the mitigation 
hierarchy  and management of  most signif icant impacts

This document - 'Env ironmental Stewardship' 
Worksheet
2026 Annual and Sustainability  Report - 'Land use 
and Biodiv ersity '
Our Case Studies

Go to Data

 - 100% of  sites requiring plans hav e Biodiv ersity  Management Plans in place.
 - We striv e to apply  the mitigation hierarchy  f rom Av oidance to Transf ormation with the ambition of  no net loss in 
protecting biodiv ersity  and ecosy stems. We design our exploration or mining operations to av oid or minimise 
impact to protected areas and commit to the protection of  World Heritage Sites. 
 - During the reporting y ear, we did not identif y  any  signif icant impacts (measured) on biodiv ersity  resulting f rom 
our operations’ activ ities. In some instances, this is attributable to application of  the mitigation hierarchy  and other 
env ironmental management mitigation and management ef f orts.

GRI 14: Mining Sector 
2024 V1.1 Topic 14.4 Biodiv ersity 7, 8 6, 7, 14, 15

Identif ication of  biodiv ersity  
impacts 101-4

Process f or determining which sites hav e the most signif icant actual 
and potential impacts on biodiv ersity

2026 Annual and Sustainability  Report - 'Land use 
and Biodiv ersity '

Go to Data

 - During the reporting y ear, we did not identif y  any  signif icant impacts (measured) on biodiv ersity  resulting f rom 
our operations’ activ ities. In some instances, this is attributable to application of  the mitigation hierarchy  and other 
env ironmental management mitigation and management ef f orts. 
 - One operating site is located adjacent to areas of  high biodiv ersity  v alue or protected areas - Cowal (Lake 
Cowal)

GRI 14: Mining Sector 
2024 V1.1 Topic 14.4 Biodiv ersity 8 6, 7, 14, 15

Locations with biodiv ersity  impacts 101-5
Locations and size of  sites with the most signif icant impacts on 
biodiv ersity

This document - 'Env ironmental Stewardship' 
Worksheet
2026 Annual and Sustainability  Report - 'Land use 
and Biodiv ersity '

Go to Data

 - During the reporting y ear, we did not identif y  any  signif icant impacts (measured) on biodiv ersity  resulting f rom 
our operations’ activ ities. In some instances, this is attributable to application of  the mitigation hierarchy  and other 
env ironmental management mitigation and management ef f orts. 
 - One operating site is located adjacent to areas of  high biodiv ersity  v alue or protected areas - Cowal (Lake 
Cowal)

GRI 14: Mining Sector 
2024 V1.1 Topic 14.4 Biodiv ersity 8 6, 7, 14, 15

Direct driv ers of  biodiv ersity  loss 101-6 Direct driv ers of  biodiv ersity  loss f or each site with impacts 2026 Annual and Sustainability  Report - 'Land use 
and Biodiv ersity '

Not applicable as per 101-5-a GRI 14: Mining Sector 
2024 V1.1

Topic 14.4 Biodiv ersity 7, 8 6, 7, 14, 15

Changes to the state of  biodiv ersity 101-7 Af f ected or potentially  af f ected ecosy stems 2026 Annual and Sustainability  Report - 'Land use 
and Biodiv ersity '

Not applicable as per 101-5-a GRI 14: Mining Sector 
2024 V1.1

Topic 14.4 Biodiv ersity 7, 8 6, 7, 14, 15

Ecosy stem serv ices 101-8 List of  ecosy stem serv ices and benef iciaries af f ected or potentially  
af f ected

2026 Annual and Sustainability  Report - 'Land use 
and Biodiv ersity '

Not applicable as per 101-5-a GRI 14: Mining Sector 
2024 V1.1

Topic 14.4 Biodiv ersity 7, 8 6, 7, 14, 15

Direct economic v alue generated 
and distributed 201-1 Direct economic v alue generated and distributed

This document - 'Economic Perf ormance' 
Worksheet
2026 Annual and Sustainability  Report
2026 Climate Report

Go to Data
GRI 14: Mining Sector 

2024 V1.1

Topic 14.9 Economic 
impacts, Topic 14.23 

Pay ments to 
gov ernments

6, 10 1, 2, 5, 7, 8, 9

Financial assistance receiv ed f rom 
gov ernment

201-4 Total monetary  v alue of  f inancial assistance receiv ed f rom the 
gov ernment

2026 Annual and Sustainability  Report
FY2026 Financial Report
2026 Climate Report

Go to Data
GRI 14: Mining Sector 

2024 V1.1
Topic 14.23 Pay ments 

to gov ernments
10 16

Ratios of  standard entry  lev el wage 
by  gender compared to local 

minimum wage
202-1 Ratios of  entry  lev el wage of  employ ees and workers by  gender 

compared to minimum wage

2026 Annual and Sustainability  Report
Remuneration Report
WGEA Report
Gender Pay  Gap Statement

 - At all our signif icant locations, we ensure that the ratios of  entry  lev el wages meets or exceeds the legal 
requirements and complies with all applicable laws.
- We report on our gender pay  gap analy sis in our annual Gender Pay  Gap Statement.

Further detail and 
conf idential inf ormation. 
Reported to select ESG 
Rating Agencies

GRI 14: Mining Sector 
2024 V1.1

Topic 14.17 
Employ ment practices

6 1,5,8, 10

Proportion of  senior management 
hired f rom the local community 202-2 Proportion of  senior management hired f rom the local community 2026 Annual and Sustainability  Report - 'People'

 - The majority  of  our people are local.
 - Def inition of  local and def inition of  signif icant locations supported by  the 'Procurement practices' local 
procurement.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.21 Non-
discrimination and 
equal opportunity

6 1, 8, 11

Inf rastructure inv estments and 
serv ices supported

203-1 Extent of  dev elopment of  signif icant inf rastructure inv estments and 
serv ices supported and impacts on communities and local economies

This document - 'Economic Perf ormance' 
Worksheet
2026 Annual and Sustainability  Report - 
'Community  inv estment'

Go to Data
 - Our community  inv estment initiativ es hav e targeted inv estment in inf rastructure capability .
 - Social Impact Assessments and biennial Stakeholder Perception Surv ey s are undertaken to assess community  
needs and impacts in relation to inf rastructure and serv ices.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.9 Economic 
impacts

1, 8 9, 11

Signif icant indirect economic 
impacts

203-2 Examples of  impacts and benchmarking signif icance 2026 Annual and Sustainability  Report
Our Case Studies

Go to Data
GRI 14: Mining Sector 

2024 V1.1
Topic 14.9 Economic 

impacts
1, 8 9, 11

GRI 204: 
Procurement 

Practices

Proportion of  spending on local 
suppliers

204-1 Proportion of  spending on local suppliers

This document - 'Economic Perf ormance' 
Worksheet
2026 Annual and Sustainability  Report - 
'Sustainable procurement', 'Local and regional 
procurement'
Modern Slav ery  Statement

Go to Data
GRI 14: Mining Sector 

2024 V1.1
Topic 14.9 Economic 

impacts
10 1, 11, 12

Operations assessed f or risks 
related to corruption 205-1

Total number and percentage of  operations assessed f or risks related 
to corruption

Corporate Gov ernance Statement
2026 Annual and Sustainability  Report - 
'Gov ernance and Assurance'

 - Fraud (including corruption) is rev iewed and reported as part of  annual assurance. 
 - In FY26, based on the most recent 2025 assessment, Ev olution had no production in countries that hav e the 20 
lowest rankings in Transparency  International's Corruption Perception Index.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.22 Anti-
corruption 10 8, 16

Communication and training about 
anti-corruption policies

and procedures
205-2 Communication and training about anti-corruption policies

and procedures

Anti-Bribery  and Corruption Policy
Employ ee Code of  Conduct
Board Code of  Conduct
2026 Annual and Sustainability  Report - 
'Gov ernance and Assurance'
Code of  Conduct

Go to Data  - 100% of  employ ees hav e receiv ed training on Ev olution's Code of  Conduct v ia the Respect@Ev olution training. GRI 14: Mining Sector 
2024 V1.1

Topic 14.22 Anti-
corruption

10 8, 16

Conf irmed incidents of  corruption 
and actions taken 205-3 Conf irmed incidents of  corruption and actions taken

2026 Annual and Sustainability  Report - 
'Gov ernance and Assurance'
This document - 'People' Worksheet

 - There were no incidents of  bribery  and corruption during this reporting period.
GRI 14: Mining Sector 

2024 V1.1
Topic 14.22 Anti-

corruption 10 8, 16

GRI 206: Anti-
competitive 

behaviour 2016

Legal actions f or anti-competitiv e 
behav iour, anti-trust, and monopoly  

practices
206-1 Legal actions f or anti-competitiv e behav iour, anti-trust, and monopoly  

practices

Code of  Conduct
Whistleblower Policy
Whistleblower Standards
2026 Annual and Sustainability  Report

 - No legal actions f or anti-competitiv e behav iour, anti-trust and monopoly  practices to report in FY26.  10 16

Approach to tax 207-1 Approach to tax and tax strategy

Tax Gov ernance Statement
Tax Gov ernance Policy
2026 Annual and Sustainability  Report - 
'Gov ernance and Assurance'

GRI 14: Mining Sector 
2024 V1.1

Topic 14.23 Pay ments 
to gov ernments

10 16

Tax gov ernance, control, and risk 
management

207-2 Tax gov ernance and control f ramework

Tax Gov ernance Statement
Tax Gov ernance Policy
2026 Annual and Sustainability  Report - 
'Gov ernance and Assurance'

GRI 14: Mining Sector 
2024 V1.1

Topic 14.23 Pay ments 
to gov ernments

10 16

Stakeholder engagement and 
management of  concerns related to 

tax
207-3

Approach to stakeholder engagement and management of  concerns 
related to tax

Tax Gov ernance Statement
Tax Gov ernance Policy
2026 Annual and Sustainability  Report - 
'Gov ernance and Assurance', 'Community  and 
stakeholder engagement'
This document - 'Economic Perf ormance' 
Worksheet

GRI 14: Mining Sector 
2024 V1.1

Topic 14.23 Pay ments 
to gov ernments 10 16

Country -by -country  reporting 207-4 Requirements f or all tax jurisdictions

Tax Gov ernance Statement
Tax Gov ernance Policy
2026 Annual and Sustainability  Report
FY2026 Financial Report
This document - 'Economic Perf ormance' 
Worksheet, 'People' Worksheet

 - We report on Primary  Activ ities f or each tax jurisdiction we operate in. GRI 14: Mining Sector 
2024 V1.1

Topic 14.23 Pay ments 
to gov ernments

10 16

Materials used by  weight or v olume 301-1 Total weight or v olume of  materials

2026 Annual and Sustainability  Report - 
'Env ironmental impacts and Waste (including 
Circular economy )'
FY2026 Financial Report
This document - 'Materials, Tailings & Waste' 
Worksheet

Go to Data 7, 8 12

Recy cled input materials used 301-2 Percentage of  recy cled input materials

2026 Annual and Sustainability  Report - 
'Env ironmental impacts and Waste (including 
Circular economy )'
FY2026 Financial Report
This document - 'Materials, Tailings & Waste' 
Worksheet

Go to Data 7, 8 12

Energy  policies and commitments 103-1 Energy  policies and commitments and associated impacts
2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'
2026 Climate Report

 - Our Sustainability  and Strategic Planning Policy  and associated Standards, particularly  the Resource Ef f iciency  
and Emissions Reduction Standard outlines minimum requirements f or managing impacts apply ing to all personnel 
and business partners. 
 - The Procurement Statement and Supplier Code of  Conduct also prov ide policies, commitments and minimum 
expectations set f or our business partners in relation to energy  management.

 Energy  consumption within the 
organisation 103-2

Energy  consumption and self -generation within the
organization  (prev iously  302-1 Total f uel consumption within the 
organization f rom non-renewable and renewable sources under GRI 
302: Energy  2016) 

This document - 'Energy  and Emissions' 
Worksheet
2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'

Go to Data

 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change 7, 8, 9 7, 8, 12, 13

 Energy  consumption outside of  the 
organisation 

103-3
Upstream and downstream energy  consumption (prev iously  303-2 
Energy  consumption outside of  the organisation under GRI 302: 
Energy  2016) 

2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'

 -  Ev olution has engaged with internal and external partners along the v alue chain to enhance our understanding of  
our Scope 3 impacts and prepare f or disclosure under v arious f rameworks including AASB S2. Initiativ es hav e 
included the FY25 Sustainability  Adv antage Sustainable Value Chain Leadership Accelerator and the 
commencement of  a relev ancy  assessment with Greenbase in FY26.

Ev olution is assessing its 
v alue chain, conducting a 
relev ancy  assessment, 
and preparing to collate 
Scope 3 emissions and 
energy  consumption 
outside of  the organisation 
in alignment with the AASB 
S2.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change

7, 8, 9 7, 8, 12, 13

 Energy  intensity  103-4
Energy  intensity  (prev iously  302-3 Energy  intensity  ratio f or the 
organization under GRI 302: Energy  2016) 

This document - 'Energy  and Emissions' 
Worksheet
2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'

Go to Data

 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change 8, 9 7, 8, 12, 13

GRI 205: Anti-
corruption 2016

GRI 207: Tax 2019

GRI 301: 
Materials 2016

GRI 103: Energy 
2025

(integrates and 
supersedes 

previous GRI 
302: Energy 2016)

GRI 3: Material 
Topics 2021

GRI 101: 
Biodiversity 2024

GRI 201: 
Economic 

Performance 
2016

(Note: 201-2 has 
been removed as 
it is superseded 

by GRI 102: 

GRI 202: Market 
Presence 2016

GRI 203: Indirect 
Economic 

Impacts 2016

GRI Content & SDG Index

Disclosure Title

GRI 1: 
Foundation 2021

Statement of  Use:
- Ev olution Mining has prepared the Sustainability  Report in accordance with the Global Reporting Initiativ e (GRI) Standards 2021 and subsequent updates f or the period 1 July  2025 to 30 June 2026 but may  not achiev e the f ull def inition of  each GRI indicator.
- Ev olution applied GRI 1: Foundation 2021, and applicable GRI Sector Standard(s) Mining Sector 2024 V1.1. 
- The applicable material topics include: Topic 14.1 Climate Change, Topic 14.3 Air emissions, Topic 14.4 Biodiv ersity , Topic 14.5 Waste, Topic 14.6 Tailings, Topic 14.7 Water and ef f luents, Topic 14.8 Closure and rehabilitation, Topic 14.9 Economic impacts, Topic 14.10 Local communities, Topic 14.11 Rights of  Indigenous Peoples, Topic 14.12 Land and resource rights, Topic 14.13 Artisanal and small-scale mining, Topic 14.14 Security  practices, Topic 14.15 Critical 
incident management, Topic 14.16 Occupational health and saf ety , Topic 14.17 Employ ment practices, Topic 14.18 Child labor, Topic 14.19 Forced labor and modern slav ery , Topic 14.20 Freedom of  association and collectiv e bargaining, Topic 14.21 Non-discrimination and equal opportunity , Topic 14.22 Anti-corruption, Topic 14.23 Pay ments to gov ernments, Topic 14.24 Public policy , Topic 14.25 Conf lict-af f ected and high-risk areas
- As per GRI 1: Foundation 2021 Requirement 7, we prov ide an index that specif ies each of  the GRI Topic Standards used and lists all disclosures included in the report. 
- EVN's GRI index is based on v arious sources of  inf ormation, all produced by  the Group: 2026 Annual and Sustainability  Report, the Group corporate website, additional documents located in the 'Ref erences' tab etc.  Where relev ant, key  inf ormation relev ant to each GRI Standard may  be called out in the 'Additional Comment/Response' column but this is not meant to be exhaustiv e.

GRI 2: General 
Disclosures 2021



CORPORATE#

 Reduction of  energy  consumption 103-5

Reduction in energy  consumption (prev iously  302-4 Reduction of  
energy  consumption as a direct result of  conserv ation and ef f iciency  
initiativ es and 302-5 Reductions in energy  requirements of  products 
and serv ices under GRI 302: Energy  2016) 

This document - 'Energy  and Emissions' 
Worksheet
2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'
2026 Climate Report

Go to Data

 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 
-  Ev olution has engaged with internal and external partners along the v alue chain to enhance our understanding of  
our Scope 3 impacts and prepare f or disclosure under v arious f rameworks including AASB S2. Initiativ es hav e 
included the FY25 Sustainability  Adv antage Sustainable Value Chain Leadership Accelerator and the 
commencement of  a relev ancy  assessment with Greenbase in FY26.

Ev olution is assessing its 
v alue chain, conducting a 
relev ancy  assessment, 
and preparing to collate 
Scope 3 emissions and 
energy  consumption 
outside of  the organisation 
in alignment with the AASB 
S2.

8, 9 7, 8, 12, 13

Interactions with water as a shared 
resource 303-1 Water as a shared resource

This document - 'Water Management' Worksheet
2026 Annual and Sustainability  Report - 'Water 
management'

Go to Data

 - We acknowledge water as a human right, and a v alued and shared resource. Our water strategy  is inf ormed by  
stakeholder engagement, and f ocuses on optimising water consumption, reliance on f resh water, maximising reuse 
of  mine af f ected water to reduce competition in external raw water demand with agricultural and other industries 
and communities, and minimising the potential f or operational impacts on water quality .

GRI 14: Mining Sector 
2024 V1.1

Topic 14.7 Water and 
ef f luents 7, 8 6, 11, 12, 13, 14

Management of  water discharge-
related impacts

303-2 Management of  water discharge-related impacts

This document - 'Water Management' Worksheet
2026 Annual and Sustainability  Report - 'Water 
management'
2026 Climate Report

Go to Data
 - Each operation maintains Water Management Plans and site-wide water balances to guide responsible water use 
throughout the mine lif ecy cle and in the context of  the local catchment. Water-related activ ities are regulated by  
relev ant legislation in each jurisdiction and are subject to set quality  and quantity  thresholds.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.7 Water and 
ef f luents

7, 8, 9 6, 12, 13, 14

Water withdrawal 303-3 Water withdrawal
This document - 'Water Management' Worksheet
2026 Annual and Sustainability  Report - 'Water 
management'

Go to Data

 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.7 Water and 
ef f luents 8, 9 6, 8, 12

Water discharge 303-4 Water discharge
This document - 'Water Management' Worksheet
2026 Annual and Sustainability  Report - 'Water 
management'

Go to Data

 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.7 Water and 
ef f luents 7, 8 6

Water consumption 303-5 Water consumption
This document - 'Water Management' Worksheet
2026 Annual and Sustainability  Report - 'Water 
management'

Go to Data

 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.7 Water and 
ef f luents 8, 9 6

 Transition plan f or climate change 
mitigation 

102-1  Transition plan, policies and actions f or climate change mitigation 

2026 Annual and Sustainability  Report
Climate Risk Position Statement
2026 Climate Report
This document - 'IFRS (incl TCFD) Index'

 - We hav e dev eloped a strategic medium- to long-term plan to achiev e our emissions reduction targets, supported 
by  a detailed decarbonisation plan f or our short-term time horizon. As Scope 2 emissions account f or the majority  
of  our total Scope 1 and 2 emissions, the strategic priority  is to secure renewable energy  through partnerships.  
Bey ond renewables, we rev iew operational ef f iciencies and technology  dev elopment to support the f leet transition. 
 - Ev olution discloses a decarbonisation timeline, planned emissions reduction pathway  and emissions reduction 
f orecast in the Climate Report. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change

7, 8, 9 13

 Climate change adaptation plan 102-2

Impacts on the people and env ironment associated with climate-
related risks and opportunities (prev iously  201-2 Financial implications 
and other risks and opportunities due to climate change under GRI 
201: Economic Perf ormance 2016) 

2026 Annual and Sustainability  Report
Climate Risk Position Statement
2026 Climate Report
This document - 'IFRS (incl TCFD) Index'

 - We recognise climate change is a global issue requiring sustained action to ensure a clean and productiv e 
env ironment, a healthy  and just society , and a positiv e f uture f or our business. It is a
material issue f or our operations, stakeholders and inv estors – many  of  whom are activ ely  managing climate-
related impacts within their own portf olios.
 - We undertake robust engagement with stakeholders including inv estors, policy makers, industry  associations, 
technical experts, peers, non-gov ernment organisations and communities to shape our climate risk strategy  and 
operational objectiv es.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change

7, 8, 9 13

 Just transition 102-3  Organisational metrics in the context of  transition and adaptation 
ef f orts 

2026 Annual and Sustainability  Report
Climate Risk Position Statement
2026 Climate Report
This document - 'IFRS (incl TCFD) Index', 'People' 
Worksheets

Go to Data

 - As we progress our emissions reduction and transition, we measure our emissions and energy  consumption and 
intensities. We also track and report our community  inv estment in env ironmental stewardship and community  
resilience, prov iding support to our communities against climate-related impacts such as extreme rainf all ev ents. 
 - We support the dev elopment of  our people and reskilling them in a dy namic landscape characterised by  v ary ing 
climate-related risks and opportunities. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change

7, 8, 9 13

 Targets and progress 102-4
 GHG emissions reduction targets and progress (prev iously  305-5 
GHG emissions reduced as a direct result of  reduction initiativ es 
under GRI 305: Emissions 2016) 

This document - 'Energy  and Emissions' 
Worksheet
2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'
2026 Climate Report

Go to Data

 - In FY21, we committed to reducing our carbon emissions by  30% by  2030 and to be net zero by  2050 in line with 
the Paris Agreement and scenarios therein (Our Net Zero Commitment).
 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change

7, 8, 9 12, 13, 14, 15

 Scope 1 GHG emissions 102-5  Scope 1 GHG emissions (prev iously  305-1 Gross direct (Scope 1) 
GHG emissions under GRI 305: Emissions 2016) 

This document - 'Energy  and Emissions' 
Worksheet
2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'
2026 Climate Report

Go to Data

 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change

7, 8, 9 3, 12, 13, 14, 15

 Scope 2 GHG emissions 102-6  Scope 2 GHG emissions (prev iously  305-2 Gross energy  indirect 
(Scope 2) GHG emissions under GRI 305: Emissions 2016) 

This document - 'Energy  and Emissions' 
Worksheet
2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'
2026 Climate Report

Go to Data

 - Market-based emission f actor applied f rom FY23.
 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change

7, 8, 9 3, 12, 13, 14, 15

 Scope 3 GHG emissions 102-7  Scope 3 GHG emissions (prev iously  305-3 Other indirect (Scope 3) 
GHG emissions under GRI 305: Emissions 2016) 

2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'
2026 Climate Report

 - Ev olution has engaged with internal and external partners along the v alue chain to enhance our understanding of  
our Scope 3 impacts and prepare f or disclosure under v arious f rameworks including AASB S2. Initiativ es hav e 
included the FY25 Sustainability  Adv antage Sustainable Value Chain Leadership Accelerator and the 
commencement of  a relev ancy  assessment with Greenbase in FY26.

Ev olution is assessing its 
v alue chain, conducting a 
relev ancy  assessment, 
and preparing to collate 
Scope 3 emissions and 
energy  consumption 
outside of  the organisation 
in alignment with the AASB 
S2.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change

7, 8, 9 3, 12, 13, 14, 15

 GHG emissions intensity  102-8
 GHG emissions intensity  (prev iously  305-4 GHG emissions intensity  
ratio f or the organisation under GRI 305: Emissions 2016) 

This document - 'Energy  and Emissions' 
Worksheet
2026 Annual and Sustainability  Report - 'Climate 
Risk and Resilience', 'Energy  and Emissions'
2026 Climate Report

Go to Data

 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.1 Climate 
Change 7, 8, 9 13, 14, 15

 Nitrogen oxides (NOX), sulphur 
oxides (SOX), and other signif icant 

air emissions  

Prev iously  305-7, to 
be subsumed under 

new Air Pollution 
Standard

 Nitrogen oxides (NOX), sulphur oxides (SOX), and other signif icant air 
emissions  

This document - 'Energy  and Emissions' 
Worksheet
2026 Annual and Sustainability  Report - 'Air quality '

Go to Data

 - Linked to legal reporting obligations.
 - Regulatory  reporting is undertaken on National Pollutant Inv entory  (NPI) and greenhouse gas (GHG) emissions 
as part of  the submission to National Greenhouse and Energy  Reporting Act 2007 (NGER Act) in Australia, and as 
part of  the Greenhouse Gas Reporting Program (GHGRP) in Canada. Technical experts hav e also been engaged to 
complete a range of  internal audit processes against env ironmental and social aspects.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.3 Air 
emissions

7, 8, 9 3, 12, 13, 14, 15

GRI 306: 
Effluents and 

Waste 2016
Signif icant spills 306-3 Signif icant spills

This document - 'Env ironmental Stewardship' 
Worksheet
2026 Annual and Sustainability  Report - 
'Env ironmental impacts and Waste (including 
Circular economy )'

Go to Data There were no signif icant spills during this reporting period.
GRI 14: Mining Sector 

2024 V1.1
Topic 14.15 Critical 

incident management 8, 9 3, 6, 12, 14, 15

Waste generation and signif icant 
waste-related impacts 306-1 Signif icant actual and potential waste-related impacts

2026 Annual and Sustainability  Report - 
'Env ironmental impacts and Waste (including 
Circular economy )'

Go to Data
 - Linked to legal reporting obligations.
 - Associated risks: Risk of  contamination to soil and groundwater; dust; impact to sensitiv e receptors; risk of  
tailings dam f ailure.

GRI 14: Mining Sector 
2024 V1.1 Topic 14.5 Waste 8, 9 3, 6, 12, 14, 15

Management of  signif icant waste-
related impacts

306-2 Actions taken to prev ent waste generation in its v alue chain and 
manage impacts f rom waste generated

2026 Annual and Sustainability  Report - 
'Env ironmental impacts and Waste (including 
Circular economy )'
Our Case Studies

 - Linked to legal reporting obligations. GRI 14: Mining Sector 
2024 V1.1

Topic 14.5 Waste 7, 8, 9 3, 6, 12, 14, 15

Waste generated 306-3 Waste generated

This document - 'Energy  and Emissions' 
Worksheet & 'Materials, Tailings and Waste' 
Worksheet 
2026 Annual and Sustainability  Report - 
'Env ironmental impacts and Waste (including 
Circular economy )'
Tailings Storage Facility  Management Disclosure 
(prev iously  known as Church of  England 

Go to Data  - Linked to legal reporting obligations.
GRI 14: Mining Sector 

2024 V1.1 Topic 14.5 Waste 8, 9 12, 14, 15

Waste div erted f rom disposal 306-4 Waste div erted f rom disposal

This document - 'Materials, Tailings & Waste' 
Worksheet
2026 Annual and Sustainability  Report - 
'Env ironmental impacts and Waste (including 
Circular economy )'

Go to Data  - Linked to legal reporting obligations.
GRI 14: Mining Sector 

2024 V1.1 Topic 14.5 Waste 8, 9 12, 14, 15

Waste directed to disposal 306-5 Waste directed to disposal

This document - 'Materials, Tailings & Waste' 
Worksheet
2026 Annual and Sustainability  Report - 
'Env ironmental impacts and Waste (including 
Circular economy )'

Go to Data  - Linked to legal reporting obligations.
GRI 14: Mining Sector 

2024 V1.1 Topic 14.5 Waste 8, 9 12, 14, 15

GRI 308: 
Supplier 

Environmental 
New suppliers that were screened 

using env ironmental criteria
308-1 New suppliers that were screened using env ironmental criteria

This document - 'Communities' Worksheet
2026 Annual and Sustainability  Report - 
'Sustainable procurement'

 - Env ironmental criteria is embedded in the tendering process. 7, 8, 10 9, 16, 17

New employ ee hires and employ ee 
turnov er

401-1 Total number and rate of  new employ ee hires and employ ee turnov er This document -  'People' Worksheet
2026 Annual and Sustainability  Report - 'People'

Go to Data
GRI 14: Mining Sector 

2024 V1.1
Topic 14.17 

Employ ment practices
3, 6 5, 8, 10

Benef its prov ided to f ull-time 
employ ees that are not prov ided to 
temporary  or part-time employ ees

401-2 Benef its which are standard f or f ull-time employ ees that are not 
prov ided to temporary  or part-time employ ees

2026 Annual and Sustainability  Report - 'People'
Remuneration Report
WGEA Report

 - We of f er a range of  benef its to our employ ees which are positioned around our benef its pillars of  f inancial 
wellbeing, health and wellbeing, reward and recognition, dev elopment and Community . Prov ided eligibility  
requirements are met, employ ees can access benef its that they  as indiv iduals v alue. Examples of  benef its 
include parental leav e, employ ee share of f er, global mobility  and study  assistance.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.17 
Employ ment practices

3, 6 5, 8, 10

Parental Leav e 401-3 Total number of  employ ees entitled to parental leav e, took parental 
leav e, and returned to work

This document -  'People' Worksheet
2026 Annual and Sustainability  Report - 'People'
WGEA Report

Go to Data
GRI 14: Mining Sector 

2024 V1.1
Topic 14.17 

Employ ment practices
6 5, 8, 10

GRI 402: 
Labour/Managem

ent Relations 
2016

Minimum notice periods regarding 
operational changes

402-1 Minimum number of  weeks' notice ty pically  prov ided to employ ees 
and their representativ es regarding signif icant operational changes

This document -  'People' Worksheet
2026 Annual and Sustainability  Report - 'People'
WGEA Report

Go to Data
 - Where operational changes impact employ ment, we activ ely  and respectf ully  seek to support transition, reskill 
and redeploy  af f ected employ ees and, where redeploy ment is not possible, of f er comprehensiv e redundancy  and 
outplacement support. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.8 Closure and 
rehabilitation, Topic 
14.17 Employ ment 

practices

1, 3, 6 8

Occupational health and saf ety  
management sy stem 403-1 Occupational health and saf ety  management sy stem

2026 Annual and Sustainability  Report - 'Risk 
Management', 'Work Health, Saf ety  and Wellbeing'

 - 100% of  workers (including contractors) cov ered by  a worker health and saf ety  management sy stem and 
associated controls.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 8

Hazard identif ication, risk 
assessment, and incident 

inv estigation
403-2 Process to identif y  work-related hazards, assess risks, report, and 

inv estigate work-related incidents

2026 Annual and Sustainability  Report - 'Risk 
Management', 'Work Health, Saf ety  and Wellbeing'
Sustainability  and Strategic Planning Standards
Corporate Gov ernance Statement

Go to Data
GRI 14: Mining Sector 

2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 8

Occupational health serv ices 403-3 Occupational health serv ices f unctions contributing to risk 
management

2026 Annual and Sustainability  Report - 'Work 
Health, Saf ety  and Wellbeing'
Sustainability  and Strategic Planning Standards

GRI 14: Mining Sector 
2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 8

Worker participation, consultation, 
and communication on occupational 

health and saf ety
403-4

Processes f or worker participation, consultation, and communication 
on occupational health and saf ety

2026 Annual and Sustainability  Report - 'Work 
Health, Saf ety  and Wellbeing', 'Community  and 
Stakeholder Engagement'

 - The workf orce remain activ ely  inv olv ed in health and saf ety  through daily  communications,
participating in working groups, crisis management teams, business improv ement initiativ es, and health and saf ety  
committees.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 8

Worker training on occupational 
health and saf ety 403-5

Worker training on occupational health and saf ety , including work-
related hazards

This document -  'People' Worksheet
2026 Annual and Sustainability  Report - 'Work 
Health, Saf ety  and Wellbeing'

Go to Data
GRI 14: Mining Sector 

2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 4, 8

Promotion of  worker health 403-6
Access to non-occupational serv ices and v oluntary  health promotion 
serv ices

2026 Annual and Sustainability  Report - 'Work 
Health, Saf ety  and Wellbeing'
Our Case Studies

 - All employ ees and their f amilies continue to hav e access to the Employ ee Assistance Program
GRI 14: Mining Sector 

2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 8

Prev ention and mitigation of  
occupational health and saf ety  

impacts directly  linked by  business 
relationships

403-7 Approach to prev ent and mitigate signif icant negativ e occupational 
health and saf ety  impacts directly  linked

2026 Annual and Sustainability  Report - 'Work 
Health, Saf ety  and Wellbeing'

GRI 14: Mining Sector 
2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 8

Workers cov ered by  an 
occupational health and saf ety  

management sy stem
403-8

Workers cov ered by  an occupational health and saf ety  management 
sy stem

2026 Annual and Sustainability  Report - 'Work 
Health, Saf ety  and Wellbeing'

 - 100% of  workers (including contractors) cov ered by  a worker health and saf ety  management sy stem and 
associated controls.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 8

Work-related injuries 403-9 Work-related injuries
This document -  'Health & Saf ety ' Worksheet
2026 Annual and Sustainability  Report

Go to Data
GRI 14: Mining Sector 

2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 8

Work-related ill health 403-10 Work-related ill health
This document -  'Health & Saf ety ' Worksheet
2026 Annual and Sustainability  Report

Go to Data
GRI 14: Mining Sector 

2024 V1.1

Topic 14.16 
Occupational health 

and saf ety
1, 2 3, 8

Av erage hours of  training per y ear 
per employ ee 404-1 Av erage hours of  training per y ear per employ ee

This document -  'People' Worksheet
2026 Annual and Sustainability  Report - 'Work 
Health, Saf ety  and Wellbeing'

Go to Data
GRI 14: Mining Sector 

2024 V1.1

Topic 14.17 
Employ ment practices, 

Topic 14.21 Non-
discrimination and 
equal opportunity

6 4, 8

Programs f or upgrading employ ee 
skills and transition assistance 

programs
404-2

Programs and assistance prov ided to upgrade employ ee skills and 
f acilitate continued employ ability  

2026 Annual and Sustainability  Report -  'Talent 
Attraction, Retention and Employ ee engagement'

GRI 14: Mining Sector 
2024 V1.1

Topic 14.8 Closure and 
rehabilitation, Topic 
14.17 Employ ment 

practices

3, 6 4, 8

Percentage of  employ ees receiv ing 
regular perf ormance and career 

dev elopment rev iews
404-3 Percentage of  employ ees receiv ing regular perf ormance and career 

dev elopment rev iews

This document -  'People' Worksheet
2026 Annual and Sustainability  Report - 'Talent 
Attraction, Retention and Employ ee engagement'

Go to Data
 - Ev olution's perf ormance and dev elopment management f ramework requires that all employ ees receiv e both a 
mid-y ear and end-of -y ear perf ormance rev iew and dev elopment planning.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.17 
Employ ment practices

6 4, 5, 8

Div ersity  of  gov ernance bodies and 
employ ees 405-1 Div ersity  of  gov ernance bodies and employ ees

Our Leadership
This document -  'People' Worksheet
2026 Annual and Sustainability  Report

Go to Data
GRI 14: Mining Sector 

2024 V1.1

Topic 14.21 Non-
discrimination and 
equal opportunity

1, 2, 6 5, 10, 16

Ratio of  basic salary  and
remuneration of  women to men 405-2 Ratio of  the basic salary  and remuneration of  women to men

Gender Pay  Gap Statement
2026 Annual and Sustainability  Report
Remuneration Report

GRI 14: Mining Sector 
2024 V1.1

Topic 14.21 Non-
discrimination and 
equal opportunity

6 5, 10, 16

GRI 406: Non-
discrimination 

2016

Incidents of  discrimination and 
correctiv e actions taken 406-1 Incidents of  discrimination and correctiv e actions taken

This document -  'People' Worksheet
2026 Annual and Sustainability  Report - 
'Gov ernance and ethics'

Go to Data
 - We do not permit discrimination, bully ing or harassment of  any  kind at any  lev el of  Ev olution or in any  part of  
the employ ment relationship. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.21 Non-
discrimination and 
equal opportunity

1, 6 5, 8, 10, 16

GRI 407: 
Freedom of 

Association and 
Collective 

Bargaining 2016

Operations and suppliers in which 
the right to f reedom of  association 
and collectiv e bargaining may  be at 

risk

407-1
Operations and suppliers in which workers' rights to exercise f reedom 
of  association and collectiv e bargaining may  be at signif icant risk, and 
measures taken

2026 Annual and Sustainability  Report - 'Modern 
Slav ery  and Human Rights', 'People'
Modern Slav ery  Statement

 - No operations identif ied as hav ing signif icant risk f or the right to f reedom of  association and collectiv e 
bargaining.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.20 Freedom 
of  association and 

collectiv e bargaining
1, 2, 3 8, 16

GRI 408: Child 
Labour 2016

Operations and suppliers at 
signif icant risk f or incidents of  child 

labour
408-1 Operations and suppliers considered to hav e signif icant risk f or 

incidents of  child labour, and measures taken

This document - 'Communities' Worksheet
2026 Annual and Sustainability  Report - 'Modern 
Slav ery  and Human Rights', 'People'
Modern Slav ery  Statement

Go to Data
 - During FY26, there were no incidents of  child labour at any  of  our operations. None of  our operations represents 
a signif icant risk in this respect.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.18 Child Labor 1, 2, 5 8, 16

GRI 409: Forced 
or Compulsory 

Labour 2016

Operations and suppliers at 
signif icant risk f or incidents of  

f orced or compulsory  labour
409-1 Operations and suppliers considered to hav e signif icant risk of  

incidents of  f orced or compulsory  labour, and measures taken

This document - 'Communities' Worksheet
2026 Annual and Sustainability  Report - 'Modern 
Slav ery  and Human Rights', 'People'
Modern Slav ery  Statement

Go to Data
 - During FY26, there were no incidents of  f orced labour at any  of  our operations. None of  our operations 
represents a signif icant risk in this respect.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.19 Forced 
labor and modern 

slav ery
1, 2, 4 8, 16

GRI 410: Security 
Practice 2016

Security  personnel trained in human 
rights policies or procedures 410-1

Percentage of  security  personnel trained in the organization's human 
rights policies or procedures

2026 Annual and Sustainability  Report
Modern Slav ery  Statement

 - We employ  trained persons at our operations to support site access, f itness f or work assessments on site 
access and emergency  response activ ities. None of  our owned or operated sites use security  f orces f or the intent 
of  engaging in phy sical detainment or engagement. We only  operate in Tier 1 jurisdictions of  Australia and Canada 
and the use of  any  weaponry  is prohibited. We hav e no exposure to artisanal and small-scale mining, nor conf lict-
af f ected and high-risk areas, in proximity  to our existing and exploratory  operations.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.14 Security  
practices 1, 2 16

GRI 411: Rights 
of Indigenous 
Peoples 2016

Incidents of  v iolations inv olv ing 
rights of  indigenous peoples

411-1 Total number of  identif ied incidents of  v iolations inv olv ing rights of  
indigenous peoples, and actions taken

This document - 'Communities' Worksheet
2026 Annual and Sustainability  Report - 'Cultural 
Heritage and Indigenous Stakeholder Outcomes'

Go to Data  - None GRI 14: Mining Sector 
2024 V1.1

Topic 14.11 Rights of  
Indigenous Peoples

1, 2 3, 10, 11, 12

Operations with local community  
engagement, impact assessments, 

and dev elopment programs
413-1 Operations with local community  engagement, impact assessments, 

and dev elopment programs

This document - 'Communities' Worksheet
2026 Annual and Sustainability  Report - 
'Communities'

Go to Data
 - FY26 Stakeholder Perception Surv ey  complete with increased 'High Approv al' Social Licence to Operate score. 
Plans and actions in place to integrate f indings f rom FY27. 
- Other consultation or social impact assessment occurs at interv als. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.10 Local 
communities

1 11

Operations with signif icant actual 
and potential negativ e impacts on 

local communities
413-2

Operations with signif icant actual and potential negativ e impacts on 
local communities

This document - 'Communities' Worksheet
2026 Annual and Sustainability  Report - 
'Communities'

Go to Data
GRI 14: Mining Sector 

2024 V1.1
Topic 14.10 Local 

communities 1 11

New suppliers that were screened 
using social criteria

414-1 New suppliers that were screened using social criteria
This document - 'Communities' Worksheet
2026 Annual and Sustainability  Report - 'Modern 
Slav ery  and Human Rights'

Go to Data
GRI 14: Mining Sector 

2024 V1.1

Topic 14.17 
Employ ment practices, 
Topic 14.18 Child labor, 

Topic 14.19 Forced 
labor and modern 

slav ery

1, 3, 4, 5, 10 5, 8, 10, 16

Negativ e social impacts in the 
supply  chain and actions taken 414-2 Negativ e social impacts in the supply  chain and actions taken

2026 Annual and Sustainability  Report - 'Modern 
Slav ery  and Human Rights'

Go to Data
 - Following the regular screening outcome of  third parties, the site procurement teams apply  their risk 
management process, which is inf ormed by  the outcome of  screening risk calculators, when engaging with 
suppliers during maintenance, planned engagement and contractual rev iews.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.17 
Employ ment practices 1, 3, 4, 5, 10 5, 8, 10, 16

GRI 415: Public 
Policy 2016

Political contributions 415-1 Political contributions

This document - 'Economic Perf ormance' 
Worksheet
2026 Annual and Sustainability  Report - 
'Gov ernance and Assurance'

Go to Data  - Ev olution did not make any  contributions to and spending f or political campaigns or political organisations. GRI 14: Mining Sector 
2024 V1.1

Topic 14.24 Public 
policy

10 16

Mine-site disclosure
Additional sector 

disclosure Name, geographic location and size of  site
Our Assets
2026 Annual and Sustainability  Report - 'About 
Ev olution'

 - Cowal Gold Operation located in Australia (-33.64106731670253, 147.3955463693088), tenement package 
148,300ha
- Ernest Henry  Operation located in Australia (-20.444385879393206, 140.7183169823754), tenement package 
2,200ha
- Northparkes Operation located in Australia (-32.9376882023555, 148.06368633200822), tenement package 
109,400ha
- Red Lake Operation located in Canada (51.06290671172488, -93.74027246066142), land package 71,100ha
- Mungari Gold Operation located in Australia (-30.7805648194155, 121.24276686378357), tenement package 
64,700ha
- Mt Rawdon Operation located in Australia (-25.26724368804431, 151.7584318383622), tenement package 
26,900ha

GRI 14: Mining Sector 
2024 V1.1 Mine-site disclosure 1 12

Reporting on tailings
Additional sector 

disclosure Tailing Facilities

2026 Tailings Storage Facility  Management 
Disclosure (prev iously  known as Church of  
England Disclosure)
Tailings Storage Facilities Gov ernance Committee 
Charter
2026 Annual and Sustainability  Report - 'Tailings 

Go to Data
GRI 14: Mining Sector 

2024 V1.1 Topic 14.6 Tailings 7, 8 6, 12, 13, 14, 15

Reporting on closure and 
rehabilitation

Additional sector 
disclosure

Rehabilitation and LOM, Amount of  land (owned or leased, and 
managed f or production activ ities or extractiv e use) disturbed or 
rehabilitated

This document - 'Env ironmental Stewardship' 
Worksheet
2026 Annual and Sustainability  Report - 'Mine 
Closure, rehabilitation and legacy '
Our Assets

Go to Data
 - 100% of  sites hav e rehabilitation-related plans in place. 
 - As a part of  statutory  requirements, all our mining operations hav e a closure plan.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.8 Closure and 
rehabilitation 8

3, 6, 8, 9, 10, 12, 
13, 14, 15

Reporting on economic impacts
Additional sector 

disclosure Percentage of  workers hired f rom the local community
This document - 'People' Worksheet
2026 Annual and Sustainability  Report - 'People'

Go to Data
GRI 14: Mining Sector 

2024 V1.1
Topic 14.9 Economic 

impacts 10 8, 11

Reporting on local communities Additional sector 
disclosure

Griev ances and remediation

This document - 'Communities' Worksheet
2026 Annual and Sustainability  Report - 
'Community  and Indigenous stakeholder 
engagement', 'Modern Slav ery  and Human Rights'
Modern Slav ery  Statement

Go to Data
GRI 14: Mining Sector 

2024 V1.1
Topic 14.10 Local 

communities
1, 2, 10 16

Reporting on rights of  Indigenous 
Peoples

Additional sector 
disclosure

Operations and prov en reserv es where Indigenous Peoples are present 
or may  be af f ected, whether there has been a process of  FPIC, and 
number and percentage of  operations or sites where there are f ormal 
agreements with Indigenous Peoples' communities

This document - 'Communities' Worksheet
2026 Annual and Sustainability  Report - 'Cultural 
heritage and Indigenous stakeholder outcomes'

Go to Data

 - All operations are located in Indigenous People's territories. Nativ e Title, equiv alent intent Agreements, and/or 
Cultural Heritage Management Plans are in place with the f ollowing communities: Cowal (Wiradjuri), Ernest Henry  
(Mitakoodi and May i peoples), Northparkes (Wiradjuri of  the Upper Bogan Riv er),  Red Lake (Lac Seul First Nation 
and Wabauskang First Nation), Mungari (Marliny u Ghoorlie) and Mt Rawdon (First Nations Bailai, Gurang, Gooreng 
Gooreng & Taribelang Bunda Peoples). We engage with all partners. 

GRI 14: Mining Sector 
2024 V1.1

Topic 14.11 Rights of  
Indigenous Peoples 1, 2 3, 10, 11, 12

Reporting on land and resource 
rights

Additional sector 
disclosure

Sites where resettlements took place, the number of  persons 
displaced, and how liv elihoods and human rights are or could be 
af f ected and restored

2026 Annual and Sustainability  Report - 'Cultural 
heritage and Indigenous stakeholder outcomes'  - There were no resettlements undertaken at our operated assets.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.12 Land and 
resource rights 1, 2 3, 10, 11, 12

Reporting on land and resource 
rights

Additional sector 
disclosure

Operations where conf licts or v iolations of  land and resource rights 
(including customary , collectiv e, and inf ormal tenure rights) occurred, 
and describe the incidents and stakeholders af f ected

2026 Annual and Sustainability  Report - 'Cultural 
heritage and Indigenous stakeholder outcomes'

 - None GRI 14: Mining Sector 
2024 V1.1

Topic 14.12 Land and 
resource rights

1, 2 3, 10, 11, 12

Reporting on artisanal and small-
scale mining

Additional sector 
disclosure

Mines where artisanal and small-scale mining (ASM) occurs on or in 
close proximity  to the site; the total number and nature of  incidents 
and actions taken

2026 Annual and Sustainability  Report - 'Modern 
Slav ery  and Human Rights'
Modern Slav ery  Statement

 - Artisanal and small-scale mining can inv olv e signif icant modern slav ery  and human rights risks, and Modern 
slav ery  and human rights is material topic to Ev olution. 
 - We hav e no reported artisanal and small-scale mining on or adjacent to our operations.

GRI 14: Mining Sector 
2024 V1.1

Topic 14.13 Artisanal 
and small-scale mining 1, 7 1, 2, 3, 6, 8, 12

Reporting on critical incident 
management

Additional sector 
disclosure

Number of  critical incidents, impacts and actions to remediate them; 
percentage of  mine sites that hav e emergency  preparedness and 
response plans in place

2026 Annual and Sustainability  Report - 'Work 
health, saf ety  and wellbeing'
This document - 'Health & Saf ety ' Worksheet

Go to Data  - 100% of  mine sites hav e emergency  preparedness and response programs in place.
GRI 14: Mining Sector 

2024 V1.1
Topic 14.15 Critical 

incident management 1, 10 3, 8

Reporting on f reedom of  association 
and collectiv e bargaining

Additional sector 
disclosure

Number of  strikes and lock-outs  1,000 or more workers lasting one 
f ull shif t or longer, and their total duration in worker day s idle

2026 Annual and Sustainability  Report
This document - 'People' Worksheet

Go to Data  - No operations had strikes in FY26.
GRI 14: Mining Sector 

2024 V1.1

Topic 14.20 Freedom 
of  association and 

collectiv e bargaining
3 8

Reporting on anti-corruption Additional sector 
disclosure

Approach to contract transparency This document - 'Ref erences' Worksheet, 
specif ically  Supplier Terms and Conditions

GRI 14: Mining Sector 
2024 V1.1

Topic 14.22 Anti-
corruption

10 16

Reporting on anti-corruption Additional sector 
disclosure

Benef icial owners, including joint v entures

2026 Annual and Sustainability  Report - 
'Gov ernance and Assurance'
FY2026 Financial Report
ASX Announcements

GRI 14: Mining Sector 
2024 V1.1

Topic 14.22 Anti-
corruption

10 16

Reporting on conf lict-af f ected and 
high-risk areas

Additional sector 
disclosure

Operations in conf lict-af f ected or high-risk areas and how these were 
identif ied; due diligence process applied and alignment with the OECD; 
potential negativ e impacts on workers and local communities, including 
actions to prev ent or mitigate the impacts

2026 Annual and Sustainability  Report - 'Cultural 
Heritage and Indigenous Stakeholder Outcomes', 
'Modern Slav ery  and Human Rights'

 - None
GRI 14: Mining Sector 

2024 V1.1

Topic 14.25 Conf lict-
af f ected and high-risk 

areas
1, 2 1, 2, 3, 6, 8, 12

Explanation

No pay ments to gov ernments made in FY26. See 'Economic 
Perf ormance' Worksheet.

Not material under GRI 14: Mining Sector Standard V1.1

Not material under GRI 14: Mining Sector Standard V1.1

Not material under GRI 14: Mining Sector Standard V1.1

Linked with 102-1, our transition plan and strategy  is initially  f ocused 
on the majority  of  our emissions, Scope 2 emissions, with a 
pref erence f or renewables and partnerships.

Ev olution prioritises the use of  transition to renewables through Power 
purchase agreements and inv estment in low-emissions technologies 
prior to the use of  assured, high-integrity  nature-based of f sets or 
credits.

Not material under GRI 14: Mining Sector Standard V1.1

301-3 Reclaimed products and their packaging materials
GRI 301: Materials 2016

GRI 102: Climate Change 2025

102-10 Carbon credits

308-2 Negativ e env ironmental impacts in the supply  chain and actions taken

GRI 308: Supplier Env ironmental Assessment 2016

102-9 GHG Remov als in the v alue chain

Reporting on pay ments to gov ernments - Additional sector disclosure: For 
minerals purchased f rom the state or f rom third parties appointed by  the state 
to sell on their behalf , report: 
v olumes and ty pes of  minerals purchased; 
f ull names of  the selling entity  and the recipient of  the pay ment;
pay ments made f or the purchase

GRI 14: Mining Sector Standard V1.1

GRI 201: Economic Performance 2016

201-3 Def ined benef it plan obligations and other retirement plans

101-3 Access and benef it sharing
GRI 101: Biodiv ersity 2024

GRI 405: 
Diversity and 

Equal 
Opportunity 2016

GRI 413: Local 
Communities 

2016

GRI 414: 
Supplier Social 

Assessment 2016

GRI 14: Mining 
Sector 2024 V1.1

Topic

Topics in the applicable GRI Sector Standards determined as not material

GRI 102: Climate 
Change 2025

 (integrates and 
supersedes 

previous GRI 
305: Emissions 

206)

GRI 306: Waste 
2020

GRI 401: 
Employment 2016

GRI 403: 
Occupational 

Health and Safety 
2018

GRI 404: Training 
and Education 

2016

GRI 303: Water 
and Effluents 

2018



CORPORATE #

Theme Principle EVN Response

Principle 1 Businesses should support and respect the protection of 
internationally proclaimed human rights

 - Annual and Sustainability Report - modern slavery and human rights, communities
 - Sustainability and Strategic Planning Policy 
 - Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)
 - Supplier Code of Conduct
 - Procurement Statement
 - Sustainability and Strategic Planning Standards - Social Responsibility Standards
 - Additional information can be found on our website at evolutionmining.com

Principle 2 Make sure that they are not complicit in human rights abuses

 - Annual and Sustainability Report - modern slavery and human rights, communities
 - Sustainability and Strategic Planning Policy 
 - Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)
 - Supplier Code of Conduct
 - Procurement Statement
 - Sustainability and Strategic Planning Standards - Social Responsibility Standards
 - Additional information can be found on our website at evolutionmining.com

Principle 3 Businesses should uphold the freedom of association and the 
effective recognition of the right to collective bargaining

 - Annual and Sustainability Report - communities, people
 - Sustainability and Strategic Planning Standards - Social Responsibility Standards
 - Additional Information can be found on our website at evolutionmining.com.au
 - GRI Content Index indicator 2-30 and 407-1 and additional GRI 14: Mining Sector 2024 V1.1 disclosures

Principle 4 The elimination of all forms of forced and compulsory labour

 - Annual and Sustainability Report - modern slavery and human rights
 - Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)
 - Supplier Code of Conduct
 - Procurement Statement
 - Sustainability and Strategic Planning Standards - Social Responsibility Standards
 - Additional information can be found on our website at evolutionmining.com

Principle 5 The effective abolition of child labour

 - Annual and Sustainability Report - modern slavery and human rights, people
 - Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)
 - Supplier Code of Conduct
 - Procurement Statement
 - Sustainability and Strategic Planning Standards - Social Responsibility Standards
 - Additional information can be found on our website at evolutionmining.com

Principle 6 The elimination of discrimination in respect of employment and occupation

 - Annual and Sustainability Report - modern slavery and human rights, people
 - Inclusion and Diversity Policy
 - Gender Pay Gap Statement
 - Modern Slavery Statement (including Report to the Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act 2023)
 - Supplier Code of Conduct
 - Procurement Statement
 - Sustainability and Strategic Planning Standards - Social Responsibility Standards
 - Additional information can be found on our website at evolutionmining.com

Principle 7 Businesses should support a precautionary approach to environmental 
challenges

 - Annual and Sustainability Report - environment, climate risk and resilience
 - Climate Risk Position Statement
 - Tailings Storage Facilities Governance Committee Charter
- Tailings Storage Facility Management Disclosure
 - Sustainability and Strategic Planning Policy
 - Sustainability and Strategic Planning Standard - Environmental Standards
 - Supplier Code of Conduct
 - Additional information can be found on our website at evolutionmining.com

Principle 8 Undertake initiatives to promote greater environmental responsibility

 - Annual and Sustainability Report - risk management, environment, climate risk and resilience
 - Sustainability and Strategic Planning Policy
 - Sustainability and Strategic Planning Standard - Environmental Standards, Social Responsibility Standards
 - Supplier Code of Conduct
 - Additional information can be found on our website at evolutionmining.com

Principle 9 Encourage the development and diffusion of environmentally friendly 
technologies

 - Annual and Sustainability Report - risk management, environment, climate risk and resilience
 - Sustainability and Strategic Planning Policy
 - Sustainability and Strategic Planning Standard - Environmental Standards, Social Responsibility Standards
 - Supplier Code of Conduct
 - Additional information can be found on our website at evolutionmining.com

Anti-Corruption 
Principle 10 Businesses should work against corruption in all its forms, including 
extortion and bribery

 - Annual and Sustainability Report - economic performance, Governance and assurance
 - Employee Code of Conduct
 - Board Code of Conduct
 - Anti-Corruption and Bribery Policy
 - Tax Governance Statement
 - Tax Governance Policy
 - Additional information can be found on our website at evolutionmining.com

Environment 

UNGC Index
Purpose: 
 - Evolution's 2026 Annual and Sustainability Report contributes to our Communication on Progress also presented on the UNGC Platform, an annual disclosure to stakeholders on progress made in implementing the Ten 
Principles of the UN Global Compact in the areas of human rights, labour, environment and anti-corruption.
 - We provide this index corresponding to our progress in implementing the Ten Principles. As a signatory of the UNGC, we strive to embrace its core values and promote these values within our sphere of influence.

Human Rights

Labour



CORPORATE#

Core 
Elements

Disclosure EVN Response Disclosure Location

Describe the board's oversight of nature-related dependencies, impacts, 
risks and opportunities. 

 - The Board maintains oversight of nature-related risks and opportunities, dependencies and impacts, by delegating responsibility to the Risk and Sustainability Committee. The primary responsibility of the Risk and Sustainability Committee is to oversee the 
Company’s operational risk management systems, sustainability programs and mitigating controls on behalf of the Board and regularly provide a report of its activities to the Board.
 - The role of the Risk and Sustainability Committee is to advise and support the Board on all matters pertaining to the Sustainability of the Company and Group level risk appetite, risk management, and mitigation of all operational material risks arising from 
the Company’s activities, including nature-related risk and opportunities. 
 - This Committee is comprised of Independent Non-Executive Directors and is appointed by the Board on whose behalf it acts, and to whom it reports at least three times per year on risk management activities and recommendations. 
 - In assisting the Board, the Committee oversees the management of nature-related risks and opportunities by regular review of internal compliance programs and externally applicable sustainability codes and principles, including: periodically visiting 
operations; reviewing and monitoring risk management processes and standards to ensure all material risks are identified and that appropriate risk mitigation, controls and assurance processes are effectively in place; reviewing and monitoring environmental 
contingency planning which are designed for all material environmental risks; and reviewing and monitoring the plans, activities and corrective actions in place designed to ensure that there is appropriate engagement with communities and First Nation 
partners impacted by the Company's operations.
 - The Chair maintains oversight of our environmental and water management strategy and performance, with accountability by the Managing Director and Chief Executive Officer (CEO) and responsibility by the Vice President Sustainability. 
 - Refer to the 'Risk and Sustainability Committee Charter' and the Australian Accounting Standards Board (AASB) Australian Sustainability Reporting Standards (ASRS) AASB S2 'Climate Report' for more information on the roles and responsibilities of the 
Committee and the Board.

 - Our Leadership
 - Risk and Sustainability Committee Charter
 - Corporate Governance Statement
 - Annual and Sustainability Report: Governance and 
Assurance; Climate Risk and Resilience; Water 
management; Land use and Biodiversity
 - Climate Risk Position Statement
 - Climate Report 
 - Annual Report: Director's Report

Describe management's role in assessing and managing nature-related 
dependencies, impacts, risk and opportunities.

 -  Management is responsible for developing, implementing and executing the strategy related to nature-related risk. Responsible executives have been identified for these material risks and these executives report directly to the CEO. 
 - The performance and ongoing management of these risk remains with Management who have oversight of the execution at a site level. 
 - Supporting this is the Sustainability and Strategic Planning Policy and a set of Sustainability Principles implemented in FY19 to support our objective of delivering long-term stakeholder value through safe, low-cost gold production in an environmentally and 
socially responsible way. The Sustainability Principles prescribe nine key focus areas (linked to UNSDGs) that ensure sustainability is embedded in our decision making at all levels of the organisation and is linked directly to the Company strategy. 
 - The development and implementation of our sustainability goals, policies and standards on matters of climate risk and environmental management is managed by the Leadership team with specific authority over  standards, policies, and procedures sitting 
with the appointed Executive reporting to the CEO. The Risk and Sustainability Committee oversees the performance of these as defined by their Charter.
 - Evolution’s Leadership Team is responsible for developing the sustainability strategy, risks, governance processes and procedures for the Group, and receives regular updates from the Sustainability team and broader business. 
 -  Fiona Murfitt, Vice President of Sustainability is responsible for leading health, safety, environment (including nature-related risk), risk and social responsibility (including First Nation engagement) across the portfolio, reporting to the CEO and interfacing 
directly with the Chair of the Risk and Sustainability Committee delegated by the Board.
 - A structured risk management framework is applied aligned with international standards. Risks are regularly reviewed and assessed for their adequacy of controls which are updated in the relevant risk registers also reviewed at all levels of the business.
 - The Leadership Team regularly (as a minimum weekly and formally monthly) meet to discuss operational performance supported by audits and relevant documentation.
 - Refer to the 'Our Leadership' page and Annual and Sustainability Report for more information on the Board and Leadership Team, and their qualifications and alignment to nature-related risk.

 - Our Leadership
 - Risk and Sustainability Committee Charter
 - Corporate Governance Statement
 - Annual and Sustainability Report: Governance and 
Assurance; Climate Risk and Resilience; Water 
management; Land use and Biodiversity
 - Climate Risk Position Statement 
 - Climate Report

Describe the organisation’s human rights policies and engagement activities, 
and oversight by the board and management, with respect to Indigenous 
Peoples, Local Communities, affected and other stakeholders, in the 
organisation’s assessment of, and response to, nature-related 
dependencies, impacts, risks and opportunities.

 - The management of risks regarding modern slavery and human rights, and the rights of Indigenous Peoples, our communities and other stakeholders are guided by the Sustainability and Strategic Planning Policy, Supplier Code of Conduct, Procurement 
Statement, Sustainability Procurement Approach, Integrated Risk Management Framework, and the associated Modern Slavery and Human Rights Standard and First Nation Partners and Indigenous Peoples Standard. In managing human rights impacts, 
particularly in regards to modern slavery, our people identify and assess risks, implement and assess effectiveness of mitigating controls, in line with the internally maintained Modern Slavery Business Guide. They are informed by international and best 
practice frameworks for human rights management, including the United Nations Global Compact's Ten Principles, United Nations Guiding Principles on Business and Human Rights, the Global Reporting Initiative, United Nations Sustainability Development 
Goals, and the United Nations Declaration on the Rights of Indigenous Peoples. These policies and governing frameworks ensure the holistic risk-based management of nature-related dependencies, impacts, risks and opportunities so as to not cause 
adverse impacts to human rights.  
 - Evolution Mining has been a signatory to the United Nations Global Compact since FY21, and remained a communicating and active participant in FY26 through the Communication of Progress process. 
 - The Risk and Sustainability Committee oversees these risk management systems, sustainability programs and mitigating controls on behalf of the Board and regularly reports to the Board.
 - The FY24 Materiality Assessment identified Modern Slavery and Human Rights, Community and Stakeholder Engagement, and Cultural Heritage and Indigenous Stakeholder Outcomes as material topics, ensuring detailed reporting of the management 
approach and performance against these topics, allocation of resources, and contribution to informed annual planning and decision-making. Human rights and Indigenous rights also remain material within the Group Risk register under the material risks of 
'Social Licence to Operate', and 'Indigenous Relations' comprising Cultural Heritage. The FY26 internal annual materiality refresh maintained general alignment with these identified material topics and materiality. This applies to any following reference to the 
FY24 Materiality Assessment. We are due to update the materiality assessment in FY27 in line with our triennial update process.
 - Human rights is embedded throughout the entire mine lifecycle, from due diligence to mine closure, supported by our Integrated Risk Management Framework and Modern Slavery and environmental stewardship approach. It informs the broader business 
planning and strategy, as demonstrated through our community investment and engagement strategies, and our annual reporting.
 - Under our Community Investment Framework and engagement, we implement Sponsorships and Donations, Obligations, and Shared Value Projects that provide opportunities to have positive impact in Environmental Stewardship, Arts, Culture and Sport, 
and Local Economic Development among others. This investment is targeted to our operations and the local nature-related opportunities and aspirations. In FY26, we commenced implementing a Shared Value Project focused on land and natural capital  at 
Mt Rawdon in partnership with the Burnett Mary Regional Group and First Nation partners, including progress made with cool burning activities. 
 - We report against our performance and risk management in human rights in our Modern Slavery Statement. We published our sixth statement in FY26 which encompassed our obligations under the Canadian Fighting Against Forced Labour and Child 
Labour in Supply Chains Act (S.C. 2023, c.9). These annual reports are endorsed by the Board. Since FY23, these reports have identified the human rights risks impacted by Evolution, which include Land and Resource Rights, Community Impacts, First 
Nation and Indigenous Peoples' Rights, and Environmental Stewardship Impacts including Water and Net Zero. In FY26, personnel from the Supply and Sustainability teams completed the United Nations Global Compact Business & Human Rights 
Accelerator which resulted in the review, assessment and validation of these salient human rights risks with renewed rigour.  To date, risk management, monitoring, and reporting associated with Modern Slavery and Human Rights has enabled improvements 
in our understanding of the value chain and social and environmental impacts. Evolution commits to maturing in the transparency of our disclosures and understanding our value chain, Tier 2, and interactions with nature-related risks and opportunities. 

 - Modern Slavery Statement (including Report to the 
Canadian Fighting Against Forced Labour and Child Labour 
in Supply Chains Act 2023)
 - Annual and Sustainability Report: Modern Slavery and 
Human Rights; Community and stakeholder engagement; 
Cultural heritage and Indigenous stakeholder outcomes

Describe the nature-related dependencies, impacts, and risk and 
opportunities the organisation has identified over the short, medium, and 
long term. 

 - Land Use, Biodiversity and Water Management are identified as a high material matters in the formal Materiality Assessment conducted in FY24 with internal and external stakeholders. This Materiality Assessment refreshed our 2021 assessment and 
involved internal and external stakeholder engagement, referenced GRI 3: Material Topics 2021, and was undertaken in line with the three-year review period. It is also included on the Group Risk register as a material risk under 'Water Security', with the 
accountable executive being the Vice President of Sustainability, reporting to the CEO. In FY26, this was endorsed by the Board as a material risk and has been assessed as 'Well Controlled'. Following qualitative and quantitative risk assessments, 'Water 
security' was also reaffirmed as a prioritised climate-related risk and opportunity in the first AASB S2 Climate Report. 
 - The Sustainability and Strategic Planning Policy supported by the respective Standards, are set out to define and demonstrate robust risk management and environmental stewardship to mitigate threats, whilst exploiting opportunities to create value for the 
business and our stakeholders.
 - Risk management (including that of climate change related risks) is embedded into the day-to-day operational business processes. The Climate Risk Position Statement is a Board endorsed statement. All material risks and actions are documented and kept 
current for managing and reporting purposes. 
 - Our risk assessment process is founded on site-specific exposures and potential vulnerabilities. In line with our strategy to integrate sustainability into everything we do, we deliver disciplined, consistent, and reliable management  in our risk management 
approach, including the management of our environmental footprint. Biodiversity assessments are undertaken in the project planning phase to identify risk of impact biodiversity and mitigation opportunities which inform the development of operational plans at 
each site in alignment with the standard. Our biodiversity strategy is linked to the stage of development of projects which is also evaluated at all levels of the life of mine cycle. 
 - We strive to apply the mitigation hierarchy with the ambition of no net loss in protecting biodiversity and ecosystems. We are committed to the protection of World Heritage Sites.
- As we mature in this space, our continuous improvements will inform future disclosures in relation to regulated and non-regulated biodiversity impacts and dependencies.

 - Annual and Sustainability Report: Materiality assessment; 
Climate Risk and Resilience; Water management; Land use 
and Biodiversity
- Sustainability and Strategic Planning Policy
- Sustainability Standards and Strategic Planning Standards
 - Climate Report 

Describe the effect nature-related dependencies, impacts, risks and 
opportunities have had on the organisation’s business model, value chain, 
strategy and financial planning, as well as any transition plans or analysis in 
place.

 - The Sustainability and Strategic Planning Policy and supporting standards outline how sustainability is integrated into every aspect of the business to ensure we deliver long-term stakeholder value through safe, reliable, low-cost gold production in an 
environmentally and socially responsible way. This involves a commitment to reduce our environmental footprint. 
 - Climate Risk, Water Security, Land Use and Biodiversity, Water Management, Environmental Impacts and Waste (incl Circular Economy) are material risks and topics for Evolution. Consideration for these material risks and topics is embedded within our 
mine lifecycle analysis, from due diligence to closure, and integrated into scheduled quarterly and annual risk effectiveness reviews and Risk Register reviews. These processes inform annual planning processes, with strategic and financial planning impacts. 
 - The Climate Risk Position Statement remains up to date in FY26. The impact of nature-related risks, including transitional risks and opportunities on the organisation’s businesses, strategy and financial planning are summarised as follows: 
    - Water security: Production is dependent on water availability and by addressing transitional risks and responding to scenario planning, we are adapting to a changing water security environment. In the short term we are working toward reducing our 
water demand and further reusing a greater portion of mine affected water. Medium to long term we are investing in water efficiencies, water recycling and water reuse strategies.
 - Our Materiality Assessment was updated in FY24 and reviewed in FY26. The impact of the resulting nature-related risks and opportunities are summarised as follows:
    - Environmental Impacts and Waste (incl Circular Economy): Daily production depends on maintaining our regulatory licence to operate, comprising approvals and permits which require compliance with environmental regulations. Minimising our 
environmental impacts and complying with environmental regulations relating to noise, environmental discharges, air emissions, cyanide, waste rock, industrial waste, organic and inorganic waste enables innovation and safeguards our operations. This 
includes product stewardship with regards to managing our products through the entire life cycle based on circular economy principles.
    - Land Use and Biodiversity: As a member of the communities within which we operate, we maintain obligations for protecting and restoring biodiversity and ecosystems, including strategies to manage fire, pests and weeds in the short-term as well as in 
the long-term as we aspire to leave sustainability positive legacies aligned with our communities' needs and goals. This contributes to effective risk management and crisis response. Operationally, sensitive flora and fauna are only impacted where the internal 
and external risk assessments and permitting processes have been evaluated, approved and met (and no other alternative is available). 

 - Annual and Sustainability Report: Climate Risk and 
Resilience; Water management; Land use and Biodiversity
- Sustainability and Strategic Planning Policy

Describe the resilience of the organisation’s strategy to nature-related risks 
and opportunities, taking into consideration different scenarios .

 - In FY23, a gap analysis of Evolution's business-wide performance against TNFD (V0.4) was undertaken by an external consultant. Evolution committed to addressing recommendations from this gap analysis to enhance our risk assessment of nature-
related risks and opportunities, including scenario planning and modelling. 
 - Over several years, Evolution has undertaken climate scenario analysis aligned with the recommendations of the TCFD. In FY22, the Cowal Gold operations was stress tested using climate scenarios relating to energy and emissions and water security. In 
FY23, the Mungari Gold operation was also stress tested using climate scenarios relating to energy and emissions and extreme weather events (storms). In FY24, the Ernest Henry Operation completed a climate scenario analysis covering physical risks of 
extreme rainfall and flooding, extreme temperature, bushfires, water security, storms and cyclones, and transition risks of carbon prices and legal pressures. In FY25, the Northparkes Operation completed a climate scenario analysis covering risks of rainfall 
and floods, heatwaves and extreme temperatures, storms, increased regulatory and compliance costs, carbon price increase and energy supply reliability.  
 - In FY26, Evolution undertook qualitative and quantitative risk assessments and published the annual Climate Report in alignment with AASB S2. The risk assessments assessed climate-related risks and opportunities, their current and anticipated effects on 
our business model, value chain and strategy, and stress tested resilience. Risks and opportunities identified included 'Water security' and 'Increased extreme rainfall events', reaffirming the consideration of physical water-related risks and impacts to 
productivity and the value chain. Climate-related risks and opportunities have been included in the strategic planning integrated across the business.
 - Refer to the Climate Report and the Annual and Sustainability Report, in particular the Climate Risk and Resilience section on TCFD and scenarios.

 - Annual and Sustainability Report: Climate Risk and 
Resilience; Water management; Land use and Biodiversity
 - Climate Report

Disclose the locations of assets and/or activities in the
organisation’s direct operations and, where possible, upstream
and downstream value chain(s) that meet the criteria for priority
locations

 - Our sites across Australia and Canada are detailed in the Annual and Sustainability Report. They are in a range of climatic zones with varying vulnerabilities to both acute and chronic physical risks, including disasters, changes in the patterns and intensity 
of rainfall and storms, and water shortages. Several of these impacts are detailed in our current and previous Annual and Sustainability Reports. Ecosystem and species of concern are identified at site level and these are also audited and reviewed at a 
Group level linked to the application of the Biodiversity Standard.  
 - No Evolution operations are experiencing water stress areas in line with relevant definitions.
 - We strive to apply the mitigation hierarchy from Avoidance to Transformation with the ambition of no net loss in protecting biodiversity and ecosystems. We design our exploration or mining operations to avoid or minimise impact to protected areas and 
commit to the protection of World Heritage Sites. 
 - During the reporting year, we did not identify any significant impacts (measured) on biodiversity resulting from our operations’ activities. In some instances, this is attributable to application of the mitigation hierarchy and other environmental management 
mitigation and management efforts. One operating site is located adjacent to areas of high biodiversity value or protected areas - Cowal (Lake Cowal).
 - The Climate Risk Position Statement remains up to date in FY26. The impact of climate related risks, including transitional risks and opportunities on the organisation’s businesses, strategy and financial planning are summarised as follows:
    - Water security: Production is dependent on water availability and by addressing transitional risks and responding to scenario planning, we are adapting to a changing water security environment. In the short term we are working toward reducing our 
water demand and further reusing a greater portion of mine affected water. Medium to long term we are investing in water efficiencies, water recycling and water reuse strategies. 
   - Mitigating this risk is informed by our water strategy. It is guided by robust stakeholder engagement with stakeholders such as investors, policymakers, non-government organisations and communities. It focusses on optimising water consumption, 
reducing reliance on fresh water, maximising reuse of mine affected water to reduce competition in external raw water demand with agricultural and other industries and communities, and minimising the potential for operational impacts on water quality. 

 - Annual and Sustainability Report: Climate Risk; Water 
management; Land use and Biodiversity
- This document: Environmental Stewardship; Water 
Management Worksheet
 - Climate Risk Position Statement

Describe the organisation’s processes for identifying, assessing and 
prioritising nature-related dependencies, impacts, risks and opportunities in 
its direct operations. 

 - We identify nature-related risks and opportunities across our assets and broader value chain through our Integrated Risk Management Framework, comprising regular and proactive processes of hazard identification, incident reporting and investigation, 
as well as through our Materiality Assessment process and site-specific Biodiversity Management Plans. The annual process for determining material sustainability topics follows a triennial formal review, and involves four phases: understanding the 
organisational context, identifying and assessing impact, prioritisation and validation, and report and review. As we mature in this cycle, Evolution recognises the value of a qualitative and quantitative impact valuation methodology and considers its 
implementation. 
 - In FY26, this risk assessment process was complemented by qualitative and quantitative risk assessments on climate-related risks and opportunities in alignment with AASB S2. 
- Our first Materiality Assessment was completed in 2021. Following the three-year review period, the FY24 Materiality Assessment involved internal and external stakeholder engagement, strengthened alignment with our Integrated Risk Management 
Framework and Group Risk Register, referenced GRI 3: Material Topics 2021, and aligned with the biennial Stakeholder Perception Survey. This enabled the identification of social as well as several nature-related risks and opportunities, e.g. Land Use and 
Biodiversity, Water Management, and Environmental Impacts and Waste (incl. Circular Economy). This assessment was reviewed and confirmed in FY26.

 - Annual and Sustainability Report:Risk  Management; Our 
Sustainability approach - Our Material Sustainability topics
 - Climate Report

Describe the organisation’s processes for identifying, assessing and 
prioritising nature-related dependencies, impacts, risks and opportunities in 
its upstream and downstream value chain(s)

 - In line with our climate-related risk and opportunity management, including 'Water security' and 'Increased extreme rainfall events', we are committed to mapping our risks along the supply chain and further developing and optimising value chain 
partnerships as opportunities present.
 - Evolution continues to enhance our understanding of the supply chain beyond the recognised climate-related risks and opportunities identified, and Scope 3 (value chain) emissions.
 - We measure and report on our energy consumption and Scope 1 and Scope 2 emissions, as well as GHG and energy intensity metrics for our sites. This includes detailed historical emissions data to allow for year-on-year trend analysis. All emissions are 
reported on a monthly basis internally and are annually independently reviewed and reported to the relevant regulator.
 - In FY25, we engaged our external auditors PwC to compete an assurance-readiness assessment against AASB S2 as Evolution was a Group 1 reporting entity from FY26. In FY26, we published our first AASB S2 Climate Report. There is potential for the 
Australian standards to integrate further nature-related risk and opportunity disclosures. We also continued to engaged in collaborative inter-industry workshops to better understand capability for mapping our Tier 1, 2 and 3 value chain, and understanding 
our risk associated with human rights and Scope 3 emissions, for example the Sustainability Advantage Sustainable Value Chain Leadership Accelerator. 
 - The Stakeholder Engagement Performance Standard ensures a consistent approach to engaging with stakeholders including investors, policy makers, local conservation groups, communities, First Nation Partners, employees, contractors, suppliers, and 
other stakeholders. Each site maintains a systematic stakeholder mapping process, and at intervals, a social impact assessment is completed to identify and prioritise stakeholders from direct and indirect influence areas, and those interested in, or potentially 
impacted by the operations throughout the entire mine lifecycle. These stakeholders have variable and important interests and impacts on our management of nature-related risks, dependencies and impacts. 
 - Our water strategy and operational objectives are informed by robust engagement with a variety of stakeholders. The strategy is under the full authority of Management.
 - Local stakeholders are a valuable sources of knowledge concerning biodiversity, and we work closely with the local communities including First Nation Partners/ Traditional Owners  to identify sensitive areas and monitor any potential impacts.

 - Annual and Sustainability Report: Climate Risk and 
Resilience - Risk management; Water management; Land 
use and Biodiversity
 - Climate Risk Position Statement
 - Climate Report

Describe the organisation's processes for managing nature-related 
dependencies, impacts, risks and opportunities.

 - We manage our physical and transitional climate-related risks and opportunities, including 'Water security' and 'Increased extreme rainfall events', through our risk management framework which is based on ISO 31000 framework. The framework reflects 
our exposure to a variety of uncertainties (both threats and opportunities) that can have financial, operational and compliance impacts on our business performance, reputation and ability to operate successfully. It includes clearly defined oversight 
responsibilities for the Board, supported by the Risk and Sustainability Committee and support functions, to enable effective risk identification, evaluation, management and improvement across Evolution. Management is responsible for the execution, 
monitoring, measurement, and reporting to the Risk and Sustainability Committee at least three times a year.
 - Long term physical risks that could impact new mining projects are evaluated during the pre-feasibility and feasibility study phase, and mitigating design features are built into the equipment, layout and intended operations of the project.
 - Biodiversity assessments are undertaken in the project planning phase to identify risk of impact biodiversity and mitigation opportunities which inform the development of operational plans at each site in alignment with the Biodiversity Standard.
 - We strive to apply the mitigation hierarchy with the ambition of no net loss in protecting biodiversity and ecosystems. We design our exploration or mining operations to avoid or minimise impact to protected areas and commit to the protection of World 
Heritage Sites. 
 - Refer to Annual and Sustainability Report, in particular the Climate Risk: Risk Management and Land Use and Biodiversity section for more information.

 - Annual and Sustainability Report: Climate Risk and 
Resilience - Risk management; Water management; Land 
use and Biodiversity
 - Climate Risk Position Statement
 - Climate Report

Describe how processes for identifying, assessing, prioritising and 
monitoring nature-related risks are integrated into and inform the 
organisation’s overall risk management processes.

 - We have an established, risk-based decision approach that is supported by the Sustainability and Strategic Planning Policy, Standards, an Integrated Risk Management Framework and supporting sites' processes and procedures that align to the 
principles of the Australian, Canadian and international standards and guidance. 
 - The Group risk reporting and assurance control mechanisms are designed to ensure strategic, operational, legal, financial, reputational and other risks are identified, assessed and appropriately managed. Matters relating to sustainability are recorded in a 
database and communicated widely across the organisation on daily, weekly, monthly, quarterly and annual timelines dependent on the issue. These are reviewed by our Risk and Sustainability Committee throughout the year, supported by regular reviews 
by the Leadership Team, Site Leadership Teams and subject matter experts such as the TSF Governance Committee. Further, an integrated three level Line of Defence (LOD) assurance program has been implemented, supported by subject matter experts 
and internal and third-party audit. Results of these analyses are considered in the review of management plans and formal risk assessments. 
 - Various risk management measures have implemented climate-related risks and opportunities, including' Water Security' and 'Increased extreme rainfall events', into mainstream risk management plans and processes, for example the pre-wet season 
planning at Mt Rawdon and Ernest Henry. 
- In an operational context, environmental and biodiversity assessments are undertaken in the project planning phase to identify risks and mitigation opportunities which inform the development of operational plans at each site in alignment with the Biodiversity 
Standard.

 - Annual and Sustainability Report: Climate Risk and 
Resilience - Risk management; Water management; Land 
use and Biodiversity
 - Climate Risk Position Statement
 - Climate Report
- Sustainability and Strategic Planning Policy
- Sustainability and Strategic Planning Standards

Disclose the metrics used by the organisation to assess and manage 
material nature-related risks and opportunities in line with its strategy and 
risk management process.

The Company reports progress against key targets and commitments towards key objectives for FY26 on a monthly and annual basis. This includes:
 - 0.36kL raw water demand per dry tonne milled (dtm) against our FY20 baseline (0.40kL/dtm). 
 - In our Annual Sustainability Report, the Company reports total hectares under management, habitats protected or restored, % of sites with biodiversity management plans, water withdrawals, water consumption and water discharge.
 - This performance and risk management is integrated into the performance conditions of the Short Term Incentive Plan (STIP).
 - Refer to Environmental Stewardship and Water Management in this document.

 - Annual and Sustainability Report: Climate Risk and 
Resilience - Risk management; Water management; Land 
use and Biodiversity
 - This document: Environmental Stewardship worksheet; 
Water Management worksheet

Disclose the metrics used by the organisation to assess and manage 
dependencies and impacts on nature.

 - The Company reports progress against key targets towards key objectives for FY26 on a monthly and annual basis.
 - In our Annual Sustainability Report, the Company reports total hectares under management, habitats protected or restored, % of sites with biodiversity management plans, water withdrawals, water consumption and water discharge.
 - Refer to Environmental Stewardship in this document. 

 - Annual and Sustainability Report: Climate Risk and 
Resilience - Risk management; Water management; Land 
use and Biodiversity
 - This document: Environmental Stewardship worksheet; 
Water Management worksheet

Describe the targets and goals used by the organisation to manage nature-
related dependencies, impacts, risks and opportunities and its performance 
against these

 - We are actively working to reduce fresh water demand to reduce reliance on external water sources and pressure on water sources that support communities and agriculture, and to reduce total water demand through mine design and process 
improvements. To do so, we aim to increase reuse of mine affected water in preference to fresh water through design, construction and operation of process plant and tailings facilities; and to increase use of hypersaline and low-quality water not suitable for 
other industries and communities in preference to fresh water.
 - All data is subject to third-party audit.
Baseline year
 - FY20 was adopted as the baseline year against which to measure improvement of GHG emissions and water intensity. Adjustments are made in line with GHG Protocol as required, considering a 10% materiality threshold.
Targets and commitments
 - Targets have been developed for FY25 to improve energy and emissions and commitments made to improve water security and adopt responsible water management practices. Specific targets are outlined in 3-Year Way Point Goals, and set during 
annual Sustainability, Environment and Social Responsibility planning processes. They include reduction of raw water demand per dry tonne milled against the FY20 baseline.
Performance
 - Refer to the Environmental Stewardship and Water Management worksheets in this document for our performance against target.
 - In June 2024, our Cowal Gold Operations finalised Biodiversity Stewardship Agreements with the NSW Government at Hillgrove and Myalla stewardship sites.Since then, we have expanded the area from 253 ha to 2542 ha at Cowal, protecting key habitat 
for migratory species

We are actively working to build climate-related risk resilience in our operations, our communities and our environment through sound risk management practices across all areas in our business. Water security is identified as a climate-related physical risk 
applicable to the business and is further detailed in our annual Climate Report. Nature-related risks and opportunities such as these are managed on site via Biodiversity Management Plans and Water Management Plans. We recognise the impacts and 
mitigation to these risks may have synergies as well as trade offs, and they require focused management. We are actively managing these risks and opportunities, responsibly managing water use and preparing and managing for extreme weather events, 
including storms and cyclones. 

 - Annual and Sustainability Report: Climate Risk and 
Resilience - Risk management; Water management; Land 
use and Biodiversity
- Climate Risk Position Statement
- Climate Report
 - This document: Environmental Stewardship worksheet; 
Water Management worksheet

Risk Management

Metrics and Targets

TNFD Index
Purpose: 
 - The Financial Stability Board Task Force on Nature-related Financial Disclosure (TNFD) has developed voluntary, consistent nature-related financial risk disclosures for use by companies in providing information to investors, lenders, insurers and other stakeholders. 
 - The following index provides links to EVN's disclosures on nature-related risks and opportunities as recommended by the TNFD.

Governance

Strategy



CORPORATE#

Core 
Elements

Disclosure TCFD Alignment EVN Response Disclosure Location

26-27 Governance
Describe the governance processes, controls and procedures the entity uses to 
monitor and manage sustainability-related risks and opportunities

See this document - 'TNFD Index'
- The Board maintains oversight of sustainability-related risks and opportunities by delegating responsibility to the Risk and Sustainability Committee. The primary responsibility of the Risk and Sustainability Committee is to oversee the Company’s operational risk 
management systems, sustainability programs and mitigating controls on behalf of the Board and regularly providing a report of its activities to the Board. 
- Management is responsible for developing, implementing and executing the strategy for sustainability-related risk. Responsible executives have been identified for material risks and these executives report directly to the CEO. The performance and ongoing 
management of these risk remains with management who have oversight of the execution at a site level. 
- Fiona Murfitt, Vice President of Sustainability is responsible for leading health, safety, environment (including climate and nature-related risk), risk and social responsibility (including First Nation engagement) across the portfolio, reporting to the CEO and interfacing 
directly with the Chair of the Risk and Sustainability Committee delegated by the Board. This is supported by the operations led by Matt O'Neill, Chief Operating Officer. 
- Supporting this is the Sustainability and Strategic Planning Policy and a set of Sustainability Principles implemented in FY19 to support our objective of delivering long-term stakeholder value through safe, low-cost gold production in an environmentally and socially 
responsible way. The Sustainability Principles prescribe nine key focus areas (linked to UNSDGs) that ensure sustainability is embedded in our decision making at all levels of the organisation and is linked directly to the Company strategy. 
- The development and implementation of our sustainability goals, policies and standards on matters of climate risk and environmental management is managed by the Leadership Team. The appointed Executive reporting to the CEO has specific authority over standards, 
policies, and procedures sitting. The Risk and Sustainability Committee oversees the performance of these as defined by their Charter.
- A structured Integrated Risk Management Framework is applied aligned with international standards. Risks are regularly reviewed and assessed for their adequacy of controls which are updated in the relevant risk registers also reviewed at all levels of the business.
 - Refer to the 'Risk and Sustainability Committee Charter' and the Australian Accounting Standards Board (AASB) Australian Sustainability Reporting Standards (ASRS) AASB S2 'Climate Report' for more information on the roles and responsibilities of the Committee 
and the Board.

 - Our Leadership
 - Risk and Sustainability Committee Charter
 - Corporate Governance Statement
 - Annual and Sustainability Report: Risk Management; Climate risk 
and resilience - Governance
 - Climate Report

28-42 Strategy
Describe the approach the entity uses to manage sustainability-related risks and 
opportunities

 - We manage our sustainability-related risks, encompassing health, safety, environment, social responsibility, and human rights, through our Integrated Risk Management Framework which is based on ISO 31000 framework. The framework reflects our exposure to a 
variety of uncertainties (both threats and opportunities) that can have financial, operational and compliance impacts on our business performance, reputation and ability to operate successfully. It includes clearly defined management responsibilities and Board oversight, 
supported by the Risk and Sustainability Committee and support functions, to enable effective risk identification, evaluation and management across Evolution. Management is responsible for the execution, monitoring, measurement, and reporting to the Board Risk and 
Sustainability Committee at least three times a year.
 - Emerging and long term risks that could have impacts across the entire mine lifecycle are regularly reviewed. This includes during the pre-feasibility and feasibility study, and mitigating design features are built into the equipment, layout and intended operations of a 
project.
 - We continuously identify and assess the risks, opportunities, and impacts associated with our business and activities. We completed a refreshed Materiality Assessment in FY24, building upon our 2021 assessment, and involved internal and external stakeholder 
engagement, referenced GRI 3: Material Topics 2021, and was undertaken in line with the three-year review period. Our FY26 internal review reaffirmed our general alignment with the FY24 assessment. We are due to update the materiality assessment in FY27 in line 
with our triennial update process.

 - Corporate Governance Statement
 - Annual and Sustainability Report: Our sustainability approach; 
Risk management
- Climate Risk Position Statement 
-Climate Report

43-44 Risk Management
Describe the processes the entity uses to identify, assess, prioritise and monitor 
sustainability-related risks and opportunities

 - We identify sustainability-related risks and opportunities in our direct workforce and broader value chain through our Integrated Risk Management Framework, comprising regular and proactive processes of hazard identification, incident reporting and investigation, as 
well as through our materiality assessment process. The annual process for determining material sustainability topics follows a triennial formal review, and involves four phases: understanding the organisational context, identifying and assessing impact, prioritisation 
and validation, and report and review. As we mature in this cycle, Evolution recognises the value of a qualitative and quantitative impact valuation methodology and considers its implementation. 
- Our first Materiality Assessment was completed in 2021. Following the three-year review period, the FY24 Materiality Assessment and involved internal and external stakeholder engagement, strengthened alignment with our Integrated Risk Management Framework 
and Group Risk Register, referenced GRI 3: Material Topics 2021, and aligned with the biennial Stakeholder Perception Survey. Our FY26 internal review reaffirmed our general alignment with the FY24 assessment. We are due to update the materiality assessment in 
FY27 in line with our triennial update process.

 - Annual and Sustainability Report: Risk management; Our 
sustainability approach - Our material sustainability topics
 - Climate Report

45-53 Metrics and Targets
Describe the entity's performance in relation to sustainability-related risks and 
opportunities, including progress towards any targets the entity has set or is 
required to meet by law or regulation

We continue to embed sustainability-related risk and opportunity management across our operations, our communities and our environment through sound risk management practices across all areas of our business. We are actively managing these risks and 
opportunities, improving safety behaviours and performance, building trusted relationships with our partners, improving energy efficiency, responsibly managing water use and preparing and managing for extreme weather and health events. 
- Select social and environmental aspects are subject to third-party audit. Under AASB S2, the scope of assurance has matured. 

Annual targets are set for sustainability-related risks and opportunities through annual workshops, and the 3-Year Waypoint Goals FY24-26 which replaced the Balanced Business Plan in FY24. The goals support our long term planning and are reviewed annually to 
define key goals, measures and targets for the year to deliver against agreed strategic objectives. The remuneration strategy for our short-term incentive payments (STIP) link to sustainability elements. Performance against our emissions reductions targets are 
considerations in the FY26 STIP program, linked with the 2030 and 2050 targets. The inclusion of sustainability factors within the remuneration strategy reinforces the importance and for us on delivery against sustainability by Evolution. 

The following targets and commitments were set for sustainability and climate-related risks and opportunities:
Baseline year
 - FY20 was adopted as a baseline year to improve energy efficiency and water security including responsible water management practices, prepare for extreme weather and health events, (including pandemic, smoke impacts from fires, and prolonged wet and dry 
periods). 

Targets and commitments
 - Net Zero target by 2050 and a 30% emissions reduction target by 2030 (against a FY20 baseline). Performance is measured in reduction in emissions, reduction of CO2-e emissions per tonne of material mined (0.0175) against an FY20 baseline and reduction of raw 
water demand per dry tonne milled (0.40) against an FY20 baseline.
 - We aim to efficiently and responsibly manage energy and emissions and water security, prepare for extreme weather and health events, and adopt responsible water management practices. Specific targets in permitting and approvals and material risk management 
have also been captured in the 3-Year Waypoint Goals FY24-26. These underlying processes support delivering our targets.

Performance
 - Refer to the Energy & Emissions and Water Management worksheets in this document for our performance against target.

 - Annual and Sustainability Report: Sustainability performance 
targets; Climate risk and resilience - Metrics and targets
- This document - 'Energy and Emissions', 'Water Management'
 - Climate Risk Position Statement
 - Climate Report

34-35

(Non-core) Financial 
position, financial 
performance and cash 
flows

Describe the current and anticipated effects of sustainability-related risks and 
opportunities on the entity's financial position, financial performance and cash 
flows for the reporting period and over the short, medium and long term, taking 
into consideration how sustainability-related risks and opportunities are include 
in the entity's financial planning (anticipated financial effects)

 - We recognise that sustainability-related risks and opportunities have had and will continue to have an impact on our financial position, performance, cash flows, investment decisions, and risk management. The impacts of climate-related and nature-related risks on our 
operations, permits and approvals have been flagged in this document - 'TNFD Index' - and in the Director's Report.
 - To enhance our internal capability and reporting capability, in FY24, we completed an International Financial Report Standards (IFRS) gap analysis resulting in ~72% compliance. In FY25, this was complemented by the completion of a Australian Sustainability 
Reporting Standards (ASRS) Assurance Readiness Project facilitated by external auditors PwC. This assessment demonstrated Evolution's preparedness for incoming mandatory disclosure requirements with anticipated opportunities to improve in Scope 3 and 
quantitative disclosures. In FY26, we assessed and disclosed our prioritised climate-related risks and opportunities aligned with AASB S2, published in the Climate Report.

 - Annual and Sustainability Report
 - Director's Report
 - This document - 'TNFD Index'
 - Climate Report

41 (Non-core) Resilience

Disclose a qualitative and, if applicable, quantitative assessment of the 
resilience of its strategy and business model in relation to its sustainability-
related risks, including information about how the assessment was carried out 
and its time horizon

See this document - 'TNFD Index'
 - We recognise that sustainability-related risks and opportunities have had and will continue to have an impact on our financial position, performance, cash flows, investment decisions, and risk management. The impacts of climate-related and nature-related risks on our 
operations, permits and approvals have been flagged in this document - 'TNFD Index' -, in the Director's Report, and in the Climate Report. 
 - To enhance our internal capability and reporting capability, in FY24, we completed a International Financial Report Standards (IFRS) gap analysis resulting in ~72% compliance. In FY25, this was complemented by the completion of a Australian Sustainability 
Reporting Standards (ASRS) Assurance Readiness Project facilitated by external auditors PwC. This assessment demonstrated Evolution's preparedness for incoming mandatory disclosure requirements with anticipated opportunities to improve in Scope 3 and 
quantitative disclosures.  In FY26, we assessed and disclosed our prioritised climate-related risks and opportunities aligned with AASB S2, published in the Climate Report.
- The resilience of our strategy and business model has been tested in relation to climate-related risks and opportunities across short-, medium-, and long-term horizons, as well as select nature-related risks and opportunities. In FY22, the Cowal Gold operations was 
stress tested using climate scenarios relating to energy and emissions and water security.  In FY23, the Mungari Gold operation was stress tested using climate scenarios relating to energy and emissions and extreme weather events (storms). The Mungari analysis 
covered both physical and transitional risk scenarios. In FY24, the Ernest Henry Operation completed a climate scenario analysis covering physical risks of extreme rainfall and flooding, extreme temperature, bushfires, water security, storms and cyclones, and transition 
risks of carbon prices and legal pressures. In FY25, Northparkes Operation completed an assessment covering physical risks rainfall and floods, heatwave and extreme temperature, storms, bushfires, droughts and sea level rise, and transition risks of policy and legal, 
technology, market and reputation. In these analyses, there were physical and transition risk scenarios, including a 2°C or lower 1.5°C scenario. 
- In the FY26 Climate Report, Evolution assessed and disclosed the current and anticipated financial and other effects, as well as the resilience of our business model and strategy, in relation to climate-related risks and opportunities of extreme rainfall events, water 
security, increased carbon price, decarbonisation, and increased exposure to copper. This included the impacts across our portfolio. Our climate-related risks and opportunities are varied in concentration across operations, geographic regions and value chain 
segments. In these analyses, there were physical and transition risk scenarios from low, moderate (based), and high emissions scenarios which ranged from a below 1.5°C to above 2.5°C scenarios.

 - Annual and Sustainability Report
 - Director's Report
- Climate Report
 - This document - 'TNFD Index'

EM-MM-
120a.1

Air Quality

Air emissions of the following pollutants:
(1) CO, (2) NOx  (excluding N2O), (3) SOx, (4) particulate matter (PM10), (5) 
mercury (Hg), (6) lead (Pb), and (7) volatile organic
compounds (VOCs)

See this document - 'Energy & Emissions'

 - Annual and Sustainability Report: Climate Risk and Resilience; 
Environmental impacts and Waste (incl. Circular economy)
- This document - 'Energy and Emissions'

EM-MM-
150a.4

Total weight of non-mineral waste generated

See this document - 'Materials, Tailings & Waste'

 - Annual and Sustainability Report: Environmental impacts and 
Waste (incl. Circular economy)
 - This document - 'Materials, Tailings & Waste'

EM-MM-
150a.5

Total weight of tailings produced 

See this document - 'Materials, Tailings & Waste'  - Annual and Sustainability Report: Environmental impacts and 
Waste (incl. Circular economy)
 - This document - 'Materials, Tailings & Waste'

EM-MM-
150a.6

Total weight of waste rock generated 

See this document - 'Materials, Tailings & Waste'
 - Annual and Sustainability Report: Environmental impacts and 
Waste (incl. Circular economy)
 - This document - 'Materials, Tailings & Waste'

EM-MM-
150a.7

Total weight of hazardous waste generated 

See this document - 'Materials, Tailings & Waste'  - Annual and Sustainability Report: Hazardous materials 
management; Environmental impacts and Waste (incl. Circular 
economy)
 - This document - 'Materials, Tailings & Waste'

EM-MM-
150a.8

Total weight of hazardous waste recycled 

 - See this document - 'Materials, Tailings & Waste'

 - Annual and Sustainability Report: Environmental impacts and 
waste (incl. circular economy)

EM-MM-
150a.9

Number of significant incidents associated with hazardous materials and waste 
management

See this document - 'Environmental Stewardship'
 - Annual and Sustainability Report: Environmental impacts and 
Waste (incl. Circular economy)
- This document - 'Environmental Stewardship'

EM-MM-
150a.10

Description of waste and hazardous materials management policies and 
procedures for active and inactive operations

 - The Sustainability and Strategic Planning Policy and supporting standards outline how sustainability is integrated into every aspect of the business to ensure we deliver long-term stakeholder value through safe, reliable, low-cost gold production in an environmentally 
and socially responsible way. This involves a commitment to reduce our environmental footprint. The associated Sustainability and Strategic Planning Standards set the minimum requirements for Evolution's environmental management, including the development of risk-
based management plans, training, monitoring, reporting and review.
- Each operation manages non-mineral and mineral waste in accordance with a comprehensive site-specific Waste Management Plan developed as early as reasonably practicable in the mine lifecycle and updated regularly. These plans ensure responsible non-mineral 
and mineral waste management by specifying how the different types of waste produced by activities are to be managed, including identification of opportunities for waste minimisation, recycling and reuse. Where management of potentially problematic material is 
uncertain or known to occur, the operation maintains plans and implements progressive rehabilitation activities to ensure the receiving environment is not impacted during operations and closure.

 - Annual and Sustainability Report: Environmental impacts and 
waste (incl. circular economy)

EM-MM-
160a.1

Description of environmental management policies and practices for active sites

- The Sustainability and Strategic Planning Policy and supporting standards outline how sustainability is integrated into every aspect of the business to ensure we deliver long-term stakeholder value through safe, reliable, low-cost gold production in an environmentally 
and socially responsible way. This involves a commitment to reduce our environmental footprint. The associated Sustainability and Strategic Planning Standards set the minimum requirements for Evolution's environmental management, including the development of risk-
based management plans, training, monitoring, reporting and review.

 - Annual and Sustainability Report: Climate risk resilience; 
Environmental impacts and waste (incl. circular economy); Water 
management; Land use and biodiversity
 - Climate Risk Position Statement

EM-MM-
160a.2

Percentage of mine sites where acid rock drainage is: (1) predicted to occur, 
(2) actively mitigated, and (3) under
treatment or remediation

 - Evolution monitors this data point internally. We continue to enhance our data collation and analysis and implement further disclosures with consideration for internal factors, such as our long-term sustainability strategy, and external factors such as IFRS and ASRS. 
 - Annual and Sustainability Report: Environmental impacts and 
waste (incl. circular economy)

EM-MM-
160a.3

Percentage of (1) proved and (2) probable reserves in or near sites with 
protected conservation status or endangered species habitat

 - See this document - 'Environmental Stewardship'
 - Evolution monitors part of this data point internally. We continue to enhance our data collation and analysis and implement further disclosures with consideration for internal factors, such as our long-term sustainability strategy, and external factors such as IFRS and 
ASRS.  - Annual and Sustainability Report: Land use and biodiversity

- This document - 'Environmental Stewardship'

EM-MM-
210a.1

Percentage of (1) proved and (2) probable reserves in or near areas of conflict

 -We only operate in Tier 1 jurisdictions of Australia and Canada. We have no exposure to artisanal and small-scale mining, nor conflict-affected and high-risk areas, in proximity to our existing and exploratory operations.  - Modern Slavery Statement
 - Annual and Sustainability Report: Modern slavery and human 
rights

EM-MM-
210a.2

Percentage of (1) proved and (2) probable reserves in or near indigenous land

 - See this document - 'Communities'
 - Evolution monitors part of this data point internally. We continue to enhance our data collation and analysis and implement further disclosures with consideration for internal factors, such as our long-term Sustainability strategy, and external factors such as IFRS and 
ASRS. 

 - Annual and Sustainability Report: Cultural heritage and 
Indigenous stakeholder outcomes
 - This document - 'Communities'

EM-MM-
210a.3

Discussion of engagement processes and due diligence practices with respect 
to human rights, indigenous rights, and operation in areas of conflict

 - See this document - 'TNFD Index'
 - We only operate in Tier 1 jurisdictions of Australia and Canada. We have no exposure to artisanal and small-scale mining, nor conflict-affected and high-risk areas, in proximity to our existing and exploratory operations.
 - Our commitment and approach to managing risks to modern slavery and human rights, and the rights of Indigenous Peoples, our communities and other stakeholders are guided by the Sustainability and Strategic Planning Policy, the associated Modern Slavery and 
Human Rights Standard, First Nation Partners and Indigenous Peoples Standard, and the Integrated Risk Management Framework. In managing human rights impacts, particularly in regards to modern slavery, our people identify and assess risks, implement and 
assess effectiveness of mitigating controls, in line with the internally maintained Modern Slavery Business Guide. They are informed by international and best practice frameworks for human rights management, including the United Nations Global Compact's Ten 
Principles, United Nations Guiding Principles on Business and Human Rights, the Global Reporting Initiative, United Nations Sustainability Development Goals, and the United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP). The Board Risk and 
Sustainability oversees these risk management systems, sustainability programs and mitigating controls on behalf of the Board and regularly reports to the Board. 
 - Human rights is embedded throughout the entire mine lifecycle, from due diligence to mine closure, supported by our Integrated Risk Management Framework and environmental stewardship approach. 

 - Modern Slavery Statement
- Annual and Sustainability Report: Modern slavery and human 
rights; Community and stakeholder engagement; Cultural heritage 
and Indigenous stakeholder outcomes

EM-MM-
210b.1

Discussion of process to manage risks and opportunities associated with 
community rights and interests

 - Supported by the Sustainability and Strategic Planning Policies, Standards, an Integrated Risk Management Framework, and sites processes and procedures that align to the principles of the Australian, Canadian and broader international standards and guidance, we 
engage proactively as a trusted partner within local communities with respect to their culture to identify, assess and mitigate risks associated with our activities. An example of this guidance is the principle of Free, Prior and Informed Consent as per UNDRIP. We 
implement a continuous, iterative process of communication and negotiation spanning the entire planning and project cycles.
- In an operational context, social impact assessments are commonly undertaken in the project planning phase to identify the risk of the impact of activities which inform the development of operational plans at each site in alignment with the Stakeholder Engagement and 
Cultural Heritage Standard. Each operation is responsible for developing and implementing a Social Responsibility Plan, with strategic focus areas in community relations, Indigenous relations and operational excellence, reflecting our stakeholders’ aspirations and 
operations’ goals for the financial year. The plan is approved annually, operations update Group Sustainability on their plans monthly, and ultimate accountability sits with the Chief Executive Officer.
- We have several agreements in place with our First Nation Partners outlining obligations including heritage protocols, employment and business opportunities, community engagement, and cultural awareness training.

 - Annual and Sustainability Report: Communities
- Sustainability and Strategic Planning Policy

EM-MM-
210b.2

(1) Number and (2) duration of nontechnical delays

See this document - 'Communities'  - Annual and Sustainability Report: Cultural heritage and 
Indigenous stakeholder outcomes
 - This document - 'Communities'

EM-MM-
310a.1

Percentage of active workforce employed under collective agreements
See this document - 'People'  - Annual and Sustainability Report: People

- This document - 'People'

EM-MM-
310a.2

1) Number and (2) duration of strikes and lockouts
See this document - 'People'  - Annual and Sustainability Report: People

- This document - 'People'

EM-MM-
320a.1

W orkplace Health and 
Safety

(1) All-incidence rate, (2) fatality rate, (3) near miss frequency rate (NMFR) 
and (4) average hours of health, safety, and emergency response training for (a) 
direct employees and (b) contract employees

See this document - 'Health & Safety'
 - Annual and Sustainability Report: Work health, safety and 
wellbeing
 - This document - 'Health & Safety'

EM-MM-
510a.1

Description of the management system for prevention of corruption and bribery 
throughout the value chain

 - Our Anti-Bribery and Corruption Policy extends across our whole business and all activities. It applies to Evolution Directors, employees, contractors, business partners, and consultants employed to undertake work on behalf of, or for Evolution and its subsidiaries. We 
expect all contractors, suppliers and business partners to comply with and to monitor training compliance with the anti-bribery and corruption conditions embedded within our Supplier Code of Conduct. In addition, we have an anti-bribery and anti-corruption clause in all 
our supplier contracts and undertake vendor due diligence as part of the supplier onboarding and contract renewal process.
 - Anti-bribery and corruption training is mandatory for all employees through the Respect@Evolution training, including definitions on conflict of interest. 

 - Annual and Sustainability Report: Governance and assurance - 
Anti-Bribery and Corruption

EM-MM-
510a.2

Production in countries that have the 20 lowest rankings in Transparency 
International’s Corruption Perception Index

We do not operate or produce in the 20 lowest rankings in Transparency International’s Corruption Perception Index 2025.  - Annual and Sustainability Report: Governance and assurance - 
Anti-Bribery and Corruption

EM-MM-
540a.1

Tailings storage facility inventory table: (1) facility name, (2) location, (3) 
ownership status, (4) operational status, (5) construction method, (6) maximum 
permitted storage capacity, (7) current amount of tailings stored, (8) 
consequence classification, (9) date of most recent independent technical 
review, (10) material findings, (11) mitigation measures, (12) site-specific 
EPRP

 - Our tailings management approach is based on compliance to our Tailings Storage Facility Standard that is aligned with Global Industry Standard on Tailings Management (GISTM), and relevant guidelines to ensure structural stability and support risk mitigating 
actions. A full list of tailings facilities is provided in the Tailings Storage Facility Management Disclosure, previously known as the Church of England Tailings Dam Management Disclosure. The disclosure includes current volume, date and findings of most recent risk 
assessments and consequence classification.

 - Annual and Sustainability Report: Tailings management
 - Tailings Storage Facility Management Disclosure (previously 
known as the Church of England Disclosure)

EM-MM-
540a.2

Summary of tailings management systems and governance structure used to 
monitor and maintain the stability of tailings storage facilities

 - With oversight from the Tailings Storage Facilities Governance Committee, tailings storage facility risk assurance is achieved through rigorous design, construction and operations management, routine inspections and monitoring and independent review and audit 
processes. 
- LOD2 tailings assurance is undertaken quarterly with each operation conducting a quarterly performance review focusing on impoundment stability, integrity, risk review and planning coordination. Group Technical Services and Group Sustainability oversee whether the 
tailings facility design and performance meet accepted standards/codes of practice. Performance reports and operational updates are provided to the Tailings Storage Facilities Governance Committee with reporting to the Leadership Team and the Risk and 
Sustainability Committee. 
- Minimum performance requirements include a site-based responsible person, material risk management, monitoring and surveillance, dam safety inspections, and independent review at regular intervals.
- Evolution has commenced a cross-operational Evolution Tailings Forum which provides a space for each operation to share learnings, manage challenges and collaborate to enhance tailings risk management across the business. 

 - Annual and Sustainability Report: Tailings management
 - Tailings Storage Facility Management Disclosure (previously 
known as the Church of England Disclosure)

EM-MM-
540a.3

Approach to development of Emergency Preparedness and Response Plans 
(EPRPs) for tailings storage facilities

 - Emergency Preparedness and Response Plans are risk based to determine foreseeable emergencies based on operational, geographical and environmental factors. Crisis and Emergency Management Plans include stakeholder engagement and involvement 
throughout the emergency management cycle; prevention, preparedness, response and recovery. They detail protocols for communicating with external stakeholders, and outline the mechanisms for stakeholders to report emergencies beyond our grievance mechanism 
and Whistleblower framework. 
 - The tailings storage facilities are planned, designed, constructed and operated in accordance with our Tailings Storage Facility Standard informed by leading industry practices and guidelines with emergency considerations, including GISTM and ANCOLD. The 
approach integrates considerations of climate change, stakeholder engagement, emergency management, local communities, receiving environment, dam safety and post mine land use.

 - Annual and Sustainability Report: Risk management - Crisis 
response; Emergency preparedness; Environment - Tailings 
management 
 - Tailings Storage Facility Management Disclosure (previously 
known as the Church of England Disclosure)

EM-MM-
000.A

Production of (1) metal ores and (2) finished metal products
See this document - 'Materials, Tailings & Waste'

 - FY2026 Financial Report

EM-MM-
000.B

Total number of employees, percentage contractors
See this document - 'People'  - Annual and Sustainability Report: People

- This document - 'People'

Describe the board’s oversight of climate-
related risks and opportunities.

 - Read our governance, risk management, strategy and metrics and targets associated with and climate-related risks and opportunities in the Climate Report.
 - The Board has delegated to the Risk and Sustainability Committee responsibility to oversee the Company’s risk management systems, sustainability programs and mitigating controls on behalf of the Board. 
 - This Committee is comprised of Independent Non-Executive Directors and is appointed by the Board on whose behalf it acts, and to whom it reports a minimum of three times per year on risk management activities and recommendations.
 - The Risk and Sustainability Committee oversees the management of climate-related risks and the opportunities in a socially responsible manner by regular review of internal compliance programs and externally applicable sustainability codes and principles. 
 - As one of Evolution's material sustainability topics, we integrate climate-related risk and the low carbon economy transition into our annual plans and 3-Year Waypoint Goals FY24-26.
 - In support of regular training on material risks, in FY26, there was ongoing discussion on material risk management during Board meetings, and site visits wherein the Board demonstrated visible leadership, and validated risk management and verification activities, 
bringing the Group Risk Register to life through direct interactions with our people.  In FY26, the Integrated Risk Management Framework and Group and Site Risk Registers were reviewed in detail with attention to the Group’s enterprise and operational material and 
critical risks, including Climate Change, with endorsement by the Board.
- The Risk and Sustainability Committee reviewed climate-related risks and opportunities throughout the reporting period and the Audit Committee approved the annual Climate Report. 
 - Refer to the 'Our Leadership' page for more information on their qualifications and alignment to climate risk.

 - Our Leadership
 - Risk and Sustainability Committee Charter
 - Corporate Governance Statement
 - Annual and Sustainability Report: Governance and assurance; 
Climate risk and resilience; Water management; Land use and 
biodiversity
- Climate Risk Position Statement 
 - Annual Report: Director's Report
- Climate Report

Describe management’s role in assessing 
and managing climate-related risks and 
opportunities.

 - Read our governance, risk management, strategy and metrics and targets associated with and climate-related risks and opportunities in the Climate Report. - In FY19 a set of Sustainability Principles to support our objective of delivering long-term stakeholder value 
through safe, low-cost gold production in an environmentally and socially responsible manner were adopted by the Board. The Sustainability Principles prescribes nine key focus areas that will ensure sustainability is embedded in our decision making at all levels of the 
organisation.
 - Evolution’s Leadership Team is responsible for reviewing climate strategy, risks, governance processes and procedures for the Group, and receives regular updates from the Sustainability team. 
 - Regular risk management training is delivered for all executive and non-executive directors. In FY26, the Board visited the operations to validate risk management. 
 -The Climate Risk Position statement was first published in FY19 and was last reviewed in FY25.
 - Fiona Murfitt, Vice President of Sustainability is responsible for leading health, safety, environment (including climate and nature-related risk), risk and social responsibility (including First Nation engagement and human rights) across the portfolio.
 - The Leadership Team meets at minimum monthly to discuss operational performance and to ensure key strategic responses to climate-related financial risk and opportunity are being implemented effectively.
 - General Managers of operational sites are responsible for implementing efficiency initiatives to minimise energy consumption.
 - In FY25 Evolution expanded on the previous Resource Efficiency Working Group and Net Zero Future Project to embed a Net Zero Emissions Community of Practice. In FY26, the Community of Practice has been implemented to support coordination execution of 
strategic climate projects and provide oversight of Evolution’s abatement activities. 
 - Management prepare an Annual Sustainability Report for endorsement by the Risk and Sustainability Committee and approval by the Board.
 - The Company's 3-Year Waypoint Goals FY24-26 define key goals, measures and targets for the respective period, to deliver against agreed strategic objectives. The remuneration strategy for our short-term incentive payments (STIP) link to sustainability elements. 
Performance against our 2030 and 2050 emissions reduction targets were considerations in the FY26 STIP program. The inclusion of sustainability factors within the remuneration strategy reinforces the importance for us on delivery against core sustainability elements. 
 - Refer to the 'Our Leadership' page for more information on the Board and Leadership Team, and their qualifications and alignment to climate risk.

 - Our Leadership
 - Risk and Sustainability Committee Charter
 - Corporate Governance Statement
 - Annual and Sustainability Report: Governance and assurance; 
Climate risk and resilience; Water management; Land use and 
biodiversity
- Climate Risk Position Statement 
 - Annual Report: Director's Report
- Climate Report

8-23 Strategy
Describe the strategy the entity uses to manage climate-related risks and 
opportunities

Describe the climate-related risks and 
opportunities the organization has 
identified over the short, medium, and long 
term.

Since Climate risk was first classified as a material risk for Evolution in 2019, it has been reiterated as a material risk to the business in regular risk reviews as per the Integrated Risk Management Framework.  In FY26, Climate Change was again endorsed as a 
material risk to the business with the treatment plan being 'Well controlled'.  We continue to evaluate and monitor the impact of climate-related risks and opportunities on our businesses and corporate plans over a range of time horizons, as demonstrated in our most 
recent Climate Report The Board, through the Risk & Sustainability Committee, are provided with progress updates at minimum every three months.

The Company consider short, medium, and long-term time horizons with regards to risk as noted below and in more detail in the Climate Report: 
 - Short-term: up to 2030. Reflects Evolution’s current decarbonisation action plan and near-term emissions reduction target of 30% reduction in Scope 1 and 2 emissions by 2030 against an FY20 baseline.
 - Medium-term: 2031-2040. Captures the period beyond the 2030 target when larger-scale capital decisions are expected to occur in delivering on the transition pathway.
 - Long-term:2041-2050. Aligns with our Net Zero Commitment for Scope 1 and 2 emissions by 2050 against an FY20 baseline and supports assessment of longer-term physical and transition risks that may affect longer-life assets, closure planning and strategic 
resilience.

The climate-related risks and opportunities identified as applicable to our business are detailed in our Climate Report and include:
- Physical risks: extreme rainfall events and water security;
- Transition risks: increased carbon price;
- Opportunities: decarbonisation and increased exposure to copper. 

 - Annual and Sustainability Report: Climate risk and resilience; 
Sustainability and Strategic Planning Standards; Materiality 
assessment
 - Climate Risk Position Statement
- Climate Report

15-16

(Non-core) Financial 
position, financial 
performance and cash 
flows

Describe the current and anticipated effects of climate-related risks and 
opportunities on the entity's financial position, financial performance and cash 
flows for the reporting period and over the short, medium and long term, taking 
into consideration how climate-related risks and opportunities are include in the 
entity's financial planning (anticipated financial effects)

Describe the impact of climate-related 
risks and opportunities on the 
organization’s businesses, strategy, and 
financial planning.

 - Historically, Evolution conducted a FY20 Climate Risk workshop, including scenario analyses, planning and modelling at our sites. They resulted in the climate-related risks of water security, extreme weather events, energy and emissions, and extreme health events. 

The Climate Risk Position Statement was reviewed in FY25. The Climate Report was released in FY26 and detailed our prioritised climate-related risks and opportunities and their associated impacts on the business, strategy and financial planning:
- Extreme rainfall events: Increased intensity and frequency of extreme rainfall events is a reasonably expected impact of climate change. The design of our infrastructure and operations considers location-specific elements, jurisdictional design standards and climate 
forecast sensitivities. We continue to update engineering design, modelling and operational controls based on reasonably expected impacts of climate change on weather patterns and integrate these into our planning processes. 
- Water security: Increased and extended periods of drought are a reasonably expected impact of climate change, leading to potential scarcity of water availability. To enhance our water security resilience, we design our infrastructure to maximise water reuse and 
implement water efficiency initiatives where feasible. We continue to review water efficiency opportunities in our mine and project design and planning processes.
- Increased carbon price: Changes in carbon policy, carbon pricing and electricity market settings have the potential for financial impact beyond existing planning and forecasts. We currently plan and budget for known (including anticipated) elements. We engage with 
electricity providers to secure suitable contracts (e.g. Cowal and Northparkes Power Purchase Agreements (PPAs)). We also engage actively through industry groups and subject matter experts to monitor and engage in potential legislative change discussions and 
conduct forecasts to ensure planning adequately incorporates anticipated changes
- Decarbonisation: Evolution’s emissions reduction target and decarbonisation roadmap presents a significant opportunity to reduce direct and indirect carbon liabilities, improve cost stability, strengthen resilience under more stringent transition scenarios and provide 
competitive advantage. This opportunity enables us to meet stakeholder expectations and supports our social and regulatory licence to operate. This is relevant across our portfolio with opportunities existing through our decarbonisation strategy, renewable electricity 
procurement approach, operational efficiency initiatives, and the potential for adoption of new and emerging technologies to improve mine design.
- Increased exposure to copper: Evolution’s strategic investment in copper and copper-gold assets presents a significant opportunity within the broader global energy transition through Evolution’s market-related exposure to transition commodities. Copper comprises 
~25% of our revenue and is a key differentiator and a critical enabler of the global energy and digital transitions

All three time horizons (i.e. short, medium and long term) were considered for each risk.

 - Annual and Sustainability Report: Climate risk and resilience
 - Climate Risk Position Statement
- Climate Report

 22 (Non-core) Resilience
Describe the resilience of the entity’s strategy and its business model to climate-
related changes, developments and uncertainties, taking into consideration the 
entity’s identified climate-related risks and opportunities

Describe the resilience of the 
organization’s strategy, taking into 
consideration different climate-related 
scenarios, including a 2°C or lower 
scenario.

 - We consider our strategy to be resilient under the various scenarios assessed, acknowledging variance across the medium- and long-term time horizons. Our resilience is supported by a diversified asset portfolio, a disciplined financial approach and adaptive 
planning processes to address evolving risks and opportunities across the short, medium and long term. Read our governance, risk management, strategy and metrics and targets associated with and climate-related risks and opportunities in the Climate Report.

- Climate-related risks and opportunities have continued to be embedded across the business with a focus on our strategic planning, long-term planning, and financial decision-making. The potential likelihood, severity, and materiality of these risks and opportunities to 
our operations and communities have been proactively assessed and forecasted. They have informed the requirements and objectives outlined in the:
 - Site Emergency Response Plans, including TARPs at all operations;
 - Weather modelling, contingency planning, and pre-wet season preparedness planning;
 - Project stakeholder engagement, plans, including responses to addressing community concerns;
 - Regulatory engagement, including  to regional power supply planning; and
 - Mine and infrastructure design, accounting for potential with consideration of changes over the life of mine.

 - In FY22, the Cowal Gold operations was stress tested using climate scenarios relating to energy and emissions and water security. 
 - In FY23, the Mungari Gold operation was stress tested using climate scenarios relating to energy and emissions and extreme weather events (storms). The Mungari analysis covered both physical and transitional risk scenarios. 
 - In FY24, a climate scenario analysis was completed for the Ernest Henry Operation covering physical risks of extreme rainfall and flooding, extreme temperature, bushfires, water security, storms and cyclones, and transition risks of carbon prices and legal pressures. 
 - In FY25, a climate scenario analysis was completed for the Northparkes Operation covering physical risks rainfall and floods, heatwave and extreme temperature, storms, bushfires, droughts and sea level rise, and transition risks of policy and legal, technology, market 
and reputation. 
- In FY26, Evolution conducted a qualitative and quantitative climate-related risk and opportunity assessment with results disclosed in the Climate Report. Evolution assessed and disclosed the current and anticipated financial and other effects, as well as the resilience of 
our business model and strategy, in relation to climate-related risks and opportunities of extreme rainfall events, water security, increased carbon price, decarbonisation, and increased exposure to copper. This included the impacts across our portfolio. Our climate-
related risks and opportunities are varied in concentration across operations, geographic regions and value chain segments. In these analyses, there were physical and transition risk scenarios from low, moderate (based), and high emissions scenarios which ranged 
from a below 1.5°C to above 2.5°C scenarios.

 These resilience assessments, energy audits, climate scenario analysis and decarbonisation assessments, and resulting improvement opportunities and findings are fed into future planning

 - Annual and Sustainability Report: Climate risk and resilience
 - Climate Risk Position Statement
- Climate Report

 22 
(Non-core)
Modelling

Describe how and when the climate-related scenario analysis was carried out, 
including information about inputs and key assumptions the entity used

See standard IFRS S1 41, S2 8-23 and 22.  - Annual and Sustainability Report: Climate risk and resilience - 
Risk management; Water management; Land use and biodiversity
 - Climate Risk Position Statement
- Climate Report

Describe the organization’s processes 
for identifying and assessing climate-
related risks.

 - Read our governance, risk management, strategy and metrics and targets associated with and climate-related risks and opportunities in the Climate Report.
 - We manage our physical  and transition climate-related risks and opportunities through our Integrated Risk Management Framework which is based on ISO 31000 framework. The framework reflects our exposure to a variety of uncertainties (both threats and 
opportunities) that can have financial, operational and compliance impacts on our business performance, reputation and ability to operate successfully. It includes clearly defined management responsibilities and Board oversight, supported by the Risk and Sustainability 
Committee and support functions, to enable effective risk identification, evaluation and management across Evolution. Management is responsible for the execution, monitoring, measurement, and reporting to the Board Risk and Sustainability Committee at least three 
times a year.
 - Climate Change has been identified at the Group strategic level as a material risk to the business, which is communicated, and supported by risk management at the operational level.
 - Emerging and long term physical risks are regularly reviewed. Those that could impact new mining projects are evaluated during the pre-feasibility and feasibility study, and mitigating design features are built into the equipment, layout and intended operations of the 
project. Risks relating to the development of government policy or legislation to address climate change are monitored by the Group’s Investor Relations and Sustainability teams, and considered in operational decarbonisation roadmaps. Reputational risk arising from 
changing investor or lender attitudes towards climate change are addressed through transparent reporting of our strategy, and ongoing plans and objectives to reduce the environmental impacts of the Company's operations.

 - Annual and Sustainability Report: Climate risk and resilience - 
Risk management
 - Climate Risk Position Statement
- Climate Report

Describe the organization’s processes 
for managing climate-related risks.

 - Read our governance, risk management, strategy and metrics and targets associated with and climate-related risks and opportunities in the Climate Report.
 - We manage our physical and transition climate-related risks and opportunities through our risk management framework which is based on ISO 31000 framework, with specific mining risk also aligned with ICMM protocols. 
 - The risks and opportunities disclosed in the Climate Report have been prioritised as they could reasonably be expected to affect our business model, value chain, strategy and prospects. They have been determined with consideration of our risk assessment matrix and 
financial materiality, consistent with the financial statements, and disclosed in line with AASB S2 requirements regarding material information that could reasonably be expected to influence decisions that primary users of general purpose financial reports make on the 
basis of those reports.
Climate Change is a material risk to the business and it is communicated at the operational level and  reported and escalated to the Leadership Team and Board Risk and Sustainability Committee. The prioritisation we place on managing climate-related risks is 
emphasised through regular communications, training activities, regular tracking and reporting and STIP. Through these channels, we build understanding among our leaders and team members of the risks, and their responsibilities to collaborate to manage them and 
respond in line with Group policies and procedures. 
 - In FY22 we required each of our operations to implement an Emissions Reduction Plan (a continuation of the Energy and GHG Management Plans in place). In FY23, operations continued to be involved in emissions reduction initiatives and net zero through the Net 
Zero Future Steering Committee and Net Zero Future Working Group established in the Net Zero Future Balanced Business Plan Project. From FY24, these initiatives and strategic projects were embedded within asset's Sustainability Improvement Plans. It supported 
the execution of strategic climate and net zero milestones with accountabilities at Group and at operational levels for climate risk management. 

 - Annual and Sustainability Report: Climate risk and resilience
 - Climate Risk Position Statement
- Climate Report

Describe how processes for identifying, 
assessing, and managing climate-related 
risks are integrated into the 
organization’s overall risk management.

 - Read our governance, risk management, strategy and metrics and targets associated with and climate-related risks and opportunities in the Climate Report.
 - We have an established, risk-based decision approach that is supported by the Sustainability and Strategic Planning Policy, Standards and Integrated Risk Management Framework and supporting sites processes and procedures that align to the principles of the 
Australian, Canadian and international standards and guidance.
 - The Group risk reporting and assurance control mechanisms are designed to ensure strategic, operational, legal, financial, reputational and other risks like climate-related risks are identified, assessed and appropriately managed. Matters relating to sustainability are 
recorded in a database and communicated across the organisation on daily, weekly, monthly, quarterly and annual timelines dependent on the issue. These are reviewed by our Risk and Sustainability Committee throughout the year, supported by regular reviews by the 
Leadership Team, site leadership teams and subject matter experts such as the TSF Governance Committee. Further, an integrated three level Line of Defence (LOD3) assurance program has been implemented, supported by subject matter experts and internal and third-
party audit. Results of these analyses are considered in the review of management plans and formal risk assessments. 
 - Refer to Annual and Sustainability Report for Risk Management process.

 - Annual and Sustainability Report: Climate risk and resilience
 - Climate Risk Position Statement
- Climate Report

Disclose the metrics used by the 
organization to assess climate-related 
risks and opportunities in line with its 
strategy and risk management process.

 - Read our governance, risk management, strategy and metrics and targets associated with and climate-related risks and opportunities in the Climate Report.
 - The Company reports Scope 1 and Scope 2 greenhouse gas (GHG) emissions data externally, and Scope 3 emissions to select ESG reporting agencies and regulatory bodies. In alignment with AASB S2 requirements, Evolution discloses Scope 1 and 2 emissions in 
the Climate Report, and has commenced preparations to collate and publicly disclose Scope 3 emissions. 
 - In June 2021, Evolution announced its commitment to reducing GHG emissions in alignment with the climate change goals and scenarios of the Paris Agreement. Evolution is committed to reducing GHG emissions by 30% by 2030 (Scope 1 and 2) from a FY20 
baseline and achieving net zero GHG emissions by 2050.
- Regarding physical risks and associated targets, in FY26 we measured and analysed our performance (against a FY20 baseline) with the intent to reduce emissions and water intensity for our business.
- Emissions data covering the past five years is available in the Energy & Emissions worksheet of this document. To see previous years, view previous ESG Performance Data documents. Evolution completes assurance reporting on its National Pollutant Inventory (NPI) 
and greenhouse gas (GHG) emissions as part of our submission to NGERS in Australia, and submission to the Greenhouse Gas Reporting Program (GHGRP) in Canada.
 - The 3-Year Waypoint Goals FY24-26 support our long term planning and define key goals, measures and targets to deliver against agreed strategic objectives. The remuneration strategy for our short-term incentive payments (STIP) link to ESG elements. 
Performance against our Net Zero future approach are considerations in the FY26 STIP program, linked with the 2030 and 2050 targets. The inclusion of ESG factors within the remuneration strategy reinforces the importance and for us on delivery against ESG by 
Evolution. 
 - Carbon pricing: Whilst Evolution operations are currently not subject to mandatory carbon pricing for Scope 1 emissions, we acknowledge global and national carbon price trends. Our operations are also subject to an environmental levy payment for Scope 2 emissions.  
To understand the potential financial risks, a robust direct (Scope 1) and indirect (Scope 2) accounting program has been developed, including setting an emissions baseline. Using the baseline, we have conducted a CO2 abatement cost review focussing on marginal 
abatement cost curves (MACC). We are working on short and long-term plans to decarbonise our operations by 2050. This includes plans to migrate to renewable energy sources and the consideration of renewable fuel, electric fleet and hydrogen fuel adoption. One of 
the ways we have considered transition risk such as the potential impact of climate change policies on our business is by embedding considerations of an internal price on carbon and the impacts of climate risk are evaluated as part of life of mine planning. In FY22, we 
also tested distinct price forecasts for Australia and Canada as part of our decarbonisation modelling. While there is a level of risk assumed under different carbon pricing and regulatory scenarios, the opportunity exists to improve Evolution’s competitive position given 
our GHG emissions performance compared to our peers and our practical strategy in place to enable net zero by 2050. In FY23, an internal tool was developed to enable emissions modelling and forecasting, including the impact of a carbon price in line with ACCUs, 
within our business development, projects, integrated planning, and commercial processes. In FY24, we continued to consider the financial implications of carbon and climate risk in our due diligence and planning processes, and demonstrated in the processes used for 
our Northparkes acquisition. In FY25, the implications were integrated into our climate scenario analyses across our assets, including Northparkes. In FY26, we identified and assessed increased carbon price as a prioritised climate-related risk for the business, and 
disclosed the impacts on our strategy in the Climate Report. 

 - Annual and Sustainability Report: Climate risk and resilience; 
Energy and emissions
 - This document: Energy & Emissions worksheet; Water 
Management worksheet
- Net Zero Commitment 
- Climate Report

Disclose Scope 1, Scope 2, and, if 
appropriate, Scope 3 greenhouse gas 
(GHG) emissions, and the related risks.

 - We measure and report on our energy consumption and Scope 1 and Scope 2 GHG emissions, as well as energy intensity metrics for our sites. This includes detailed historical emissions data to allow for year-on-year trend analysis.
 - Scope 1 emissions mainly relate to mining activities (diesel fuel) and heat energy consumption. Scope 2 emissions are mainly a result of electricity consumption (Data Source: Greenbase, NPI and NGERS (Australia), NPRI and GHGRP (Canada)).
 - While the gold sector has a more limited exposure to Scope 3 emissions than other industries, our Scope 3 emissions will continue to be internally tracked and third-party assessed and will be fully disclosed in future Climate Reports. At current, Evolution reports Scope 
3 emissions to select ESG reporting agencies and where required to the regulator, and has commenced partnerships to support our readiness for Scope 3 reporting under AASB S2. 
 - In FY25, we completed a project to assess the readiness of our climate-related reporting against the mandatory ASRS requirements expected from FY26. This assessment demonstrated Evolution's preparedness for incoming mandatory disclosure requirements with 
anticipated opportunities to improve in Scope 3 and quantitative disclosures. In FY26, we released our inaugural Climate Report.

 - Annual and Sustainability Report: Climate risk and resilience; 
Energy and emissions
- This document: Energy & Emissions worksheet
- Climate Report

Describe the targets used by the 
organization to manage climate-related 
risks and opportunities and performance 
against targets.

We continue to embed sustainability-related risk and opportunity management across our operations, our communities and our environment through sound risk management practices across all areas of our business. We are actively managing these risks and 
opportunities, improving safety behaviours and performance, building trusted relationships with our partners, improving energy efficiency, responsibly managing water use and preparing and managing for extreme weather and health events. 
- Select social and environmental aspects are subject to third-party audit. Under AASB S2, the scope of assurance has matured. 

The following targets and commitments were set for sustainability and climate-related risks and opportunities:
Baseline year
 - FY20 was adopted as a baseline year to improve energy efficiency and water security including responsible water management practices, prepare for extreme weather and health events, (including pandemic, smoke impacts from fires, and prolonged wet and dry 
periods). 

Targets and commitments
 - Net Zero target by 2050 and a 30% emissions reduction target by 2030 (against a FY20 baseline). Performance is measured in reduction in emissions, reduction of CO2-e emissions per tonne of material mined (0.0175) against an FY20 baseline and reduction of raw 
water demand per dry tonne milled (0.40) against an FY20 baseline.
 - We aim to efficiently and responsibly manage energy and emissions and water security, prepare for extreme weather and health events, and adopt responsible water management practices. Specific targets in permitting and approvals and material risk management 
have also been captured in the 3-Year Waypoint Goals FY24-26. These underlying processes support delivering our targets.

Performance

 - Annual and Sustainability Report: Climate risk and resilience; 
Energy and emissions
- Climate Report
 - This document: Energy & Emissions worksheet; Water 
Management worksheet
- Net Zero Commitment 

EM-MM-
110a.1

Gross global Scope 1 emissions, percentage covered under emissions limiting 
regulations

 - See this document - 'Energy & Emissions'
 - Regulatory and legislative change, particularly regarding emissions limiting regulations and carbon pricing, may pose a transition risk to the business with impacts to strategy and financial planning. This transition risk is regularly reviewed in risk assessments, 
climate scenario analyses, and in processes for permitting, approvals, monitoring, and reporting. We monitor the impacts of global and national emissions-limiting regulations, cap and trade and emissions schemes. While the Safeguard Mechanism default threshold 
was not exceeded at any of our sites in FY26, in anticipation of future Scope 1 emissions above the Safeguard Mechanism threshold, in FY24, Cowal applied for, and had approved, a Safeguard Mechanism emission intensity determination (EID) for FY24-FY30. Under 
the Australian Government’s Safeguard Mechanism regulations, Cowal’s Scope 1 emissions remained within the registered EID during the FY26 reporting period. The EID provides regulatory flexibility and compliance certainty under future Safeguard Mechanism 
obligations. 

 - Annual and Sustainability Report: Climate risk and resilience
- Climate Report
- This document - 'Energy and Emissions'

EM-MM-
110a.2

Discussion of long- and short-term strategy or plan to manage Scope 1 
emissions, emissions reduction targets, and an analysis of performance against 
those targets

 - The Company reports Scope 1 and Scope 2 greenhouse gas (GHG) emissions data externally, and Scope 3 emissions to select ESG reporting agencies and regulatory bodies. In alignment with AASB S2 requirements, Evolution discloses Scope 1 and 2 emissions in 
the Climate Report, and has commenced preparations to collate and publicly disclose Scope 3 emissions. 
 - In June 2021, Evolution announced its commitment to reducing GHG emissions in alignment with the climate change goals and scenarios of the Paris Agreement. Evolution is committed to reducing GHG emissions by 30% by 2030 (Scope 1 and 2) from a FY20 
baseline and achieving net zero GHG emissions by 2050.
 - We undertake energy audits and climate scenario analysis at the asset level which result in a decarbonisation roadmap that outlines short, medium and long-term strategies and initiatives. We disclose our Group-level short, medium and long-term strategy and 
decarbonisation initiatives to manage Scope 1 and 2 emissions in our Climate Report. 
 - Regarding physical risks and associated targets and commitments, in FY26 we measured and analysed our performance (against a FY20 baseline) with the intent to reduce emissions and water intensity for our business.
 - Emissions data covering the past five years is available in the Energy & Emissions worksheet of this document. To see previous years, view previous ESG Performance Data documents. Evolution completes assurance reporting on its National Pollutant Inventory (NPI) 
and greenhouse gas (GHG) emissions as part of our submission to NGERS in Australia, and submission to the Greenhouse Gas Reporting Program (GHGRP) in Canada.
 - Refer to the Annual and Sustainability Report and Climate Report for more information on our Scope 1, 2 and 3 management and our material business risks. 

 - Annual and Sustainability Report: Climate risk and resilience - 
Risk management, Metrics and targets; Water management; Land 
use and biodiversity
 - Climate Risk Position Statement
 - Climate Report

EM-MM-
130a.1

Energy Management
(1) Total energy consumed,
(2) percentage grid electricity and
(3) percentage renewable

See this document - 'Energy & Emissions'
 - Annual and Sustainability Report: Climate Risk and Resilience
- This document - 'Energy and Emissions'

EM-MM-
140a.1

(1) Total water withdrawn, (2) total water consumed; percentage of each in 
regions with High or Extremely High Baseline Water Stress

See this document - 'Water Management'
 - Annual and Sustainability Report: Water management
- This document - 'Water Management'

EM-MM-
140a.2

Number of incidents of non-compliance associated with water quality permits, 
standards and regulations

See this document - 'Environmental Stewardship'
 - Annual and Sustainability Report: Water management
- This document - 'Water Management'

Greenhouse Gas 
Emissions

S2-B10

W ater Management

5-7
Describe the governance processes, controls and procedures the entity uses to 

monitor, manage and oversee climate-related risks and opportunitiesGovernance

S2

Describe the entity's performance in relation to climate-related risks and 
opportunities, including progress towards any targets the entity has set or is 

required to meet by law or regulation
Metrics and Targets

Describe the processes the entity uses to identify, assess, prioritise and monitor 
climate-related risks and opportunities, including whether and how those 

processes are integrated into and inform the entity's overall risk management 
process

Risk Management24-26

27-37

W aste & Hazardous 
Materials Management

Security, Human Rights 
& Rights of Indigenous 

Peoples

Biodiversity Impacts

EM-MM

Community Relations

Labour Relations

Business Ethics & 
Transparency

Activity Metrics

Tailings Storage 
Facilities Management

Purpose: 
 - The International Sustainability Standards Board (ISSB) issued global sustainability disclosure standards, IFRS S1 and S2, setting a comprehensive global baseline of sustainability-related disclosures, improving trust and confidence in company disclosures about sustainability to inform investment decisions. 
- IFRS S1 provides a set of disclosure requirements designed to enable companies to communicate to investors about the sustainability-related risks and opportunities they face over the short, medium and long term. IFRS S2 sets out specific climate-related disclosures and is designed to be used with IFRS S1. The latter incorporates the recommendations of the Task Force 
on Climate-related Financial Disclosures (TCFD) which has been disbanded - existing disclosures under the 'IFRS' and 'TCFD Index' have been transitioned into this 'IFRS (incl TCFD) Index' since FY25. The mapping represented in this document is indicative.
- The following index provides links to EVN's disclosures on sustainability- and climate-related risks and opportunities as recommended by the ISSB and disbanded TCFD.
- The disclosure recommendations under IFRS have been adopted in Austral ia via the Australian Sustainability Reporting Standards (ASRS). As of FY26, Evolution meets the majority of the requirements under IFRS through established reporting, particularly the integrated TCFD and TNFD Index, leading to their repeated reference below. We have progressively 
transitioned towards ASRS and IFRS in our Annual Sustainability Report and in the publication of the 2026 Climate Report. 

Standard

S1

IFRS (incl TCFD) Index


