


Fin Resources Limited 

ACN 009 121 644 

Notice of Annual General Meeting 

Notice is given that the Meeting will be held at: 

Time: 10:00am (AWST) 

Date: Thursday, 26 November 2026 

Place: Level 1 

35 Richardson Street 

WEST PERTH WA 6005 

The business of the Meeting affects your shareholding and your vote is important. 

This Notice of Meeting should be read in its entirety. If Shareholders are in doubt as to how they should vote, 

they should seek advice from their professional advisers prior to voting. 

The Directors have determined pursuant to Regulation 7.11.37 of the Corporations Regulations 2001 (Cth) that 

the persons eligible to vote at the Meeting are those who are registered Shareholders at 4:00pm (AWST) on 

Tuesday, 24 November 2026. 
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Business of the Meeting 

Agenda 

Financial Statements and Reports 

To table and consider the Annual Report of the Company and its controlled entities for the financial year ended 

30 June 2026, which includes the Financial Report, the Directors’ Report, the Remuneration Report and the 

Auditor’s Report. 

1. Resolution 1 – Adoption of Remuneration Report 

To consider and, if thought fit, to pass, with or without amendment, the following as a non-binding 

ordinary resolution: 

“That, for the purposes of section 250R(2) of the Corporations Act and for all other purposes, approval 

is given for the adoption of the Remuneration Report as contained in the Annual Report for the 

financial year ended 30 June 2026.” 

Note: The vote on this Resolution is advisory only and does not bind the Directors or the Company. 

The Directors will consider the outcome of the vote and comments made by Shareholders on the 

Remuneration Report at the Meeting when reviewing the Company’s remuneration policies. 

Voting Prohibition  

A vote on this Resolution must not be cast (in any capacity) by or on behalf of either of the following 

persons: 

(a) a member of the Key Management Personnel, details of whose remuneration are included 

in the Remuneration Report; or 

(b) a Closely Related Party of such a member. 

However, a person (the voter) described above may cast a vote on this Resolution as a proxy if the 

vote is not cast on behalf of a person described above and either: 

(a) the voter is appointed as a proxy by writing that specifies the way the proxy is to vote on 

this Resolution; or 

(b) the voter is the Chair and the appointment of the Chair as proxy: 

(i) does not specify the way the proxy is to vote on this Resolution; and 

(ii) expressly authorises the Chair to exercise the proxy even though this Resolution is 

connected directly or indirectly with the remuneration of a member of the Key 

Management Personnel. 

2. Resolution 2 – Election of Mr Mark Freeman as Director  

To consider and, if thought fit, to pass, with or without amendment, the following as an ordinary 

resolution: 

“That, for the purposes of Listing Rule 14.4, clause 14.4 of the Constitution and for all other purposes, 

Mr Mark Freeman, being a Director appointed by the Board on 13 April 2026 and retiring in 

accordance with clause 14.4 of the Constitution, and being eligible, is re-elected as a Director.” 
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3. Resolution 3 – Re-election of Mr Bruce McFadzean as Director  

To consider and, if thought fit, to pass, with or without amendment, the following as an ordinary 

resolution: 

“That, for the purposes of clause 14.2 of the Constitution and for all other purposes, Mr Bruce 

McFadzean, a Director, retires and by rotation, and being eligible, is re-elected as a Director.” 

4. Resolution 4 – Approval of 10% Placement Capacity 

To consider and, if thought fit, to pass, with or without amendment, the following as a special 

resolution: 

“That, for the purposes of Listing Rule 7.1A and for all other purposes, Shareholders approve the issue 

of Equity Securities of up to 10% of the issued capital of the Company at the time of issue, calculated 

in accordance with the formula prescribed in ASX Listing Rule 7.1A.2 and on the terms and conditions 

set out in the Explanatory Statement.” 

Voting Exclusion 

The Company will disregard any votes cast in favour of this Resolution by or on behalf of any person 

who is expected to participate in, or who will obtain a material benefit as a result of, the proposed 

issue (except a benefit solely by reason of being a holder of ordinary securities in the Company) or 

an associate of that person (or those persons). 

However, this does not apply to a vote cast in favour of this Resolution by: 

(a) a person as proxy or attorney for a person who is entitled to vote on this Resolution, in 

accordance with directions given to the proxy or attorney to vote on this Resolution in that 

way; or 

(b) the Chair as proxy or attorney for a person who is entitled to vote on this Resolution, in 

accordance with a direction given to the Chair to vote on this Resolution as the Chair 

decides; or 

(c) a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf 

of a beneficiary provided the following conditions are met: 

(i) the beneficiary provides written confirmation to the holder that the beneficiary is 

not excluded from voting, and is not an associate of a person excluded from 

voting, on this Resolution; and 

(ii) the holder votes on this Resolution in accordance with the directions given by the 

beneficiary to the holder to vote in that way.  

Note: As at the date of this Notice, it is not known who may participate in any Equity Securities issued 

under Resolution 4 and the Company has not approached any Shareholder or identified a class of 

existing Shareholders to participate in any issue of Equity Securities under the 10% Placement Facility. 

Accordingly, the Company has not identified any particular persons or class of persons who would 

be excluded from voting on Resolution 4. 

5. Resolution 5 – Renewal of the Employee Incentive Plan  

To consider and, if thought fit, to pass with or without amendment, the following as an ordinary 

resolution: 

"That, pursuant to and in accordance with Listing Rule 7.2 Exception 13(b) and for all other purposes, 

Shareholders approve the renewal of the Employee Incentive Plan and the grant of Shares, Options 
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and Performance Rights under the Employee Incentive Plan and the issue of the underlying Shares 

upon the exercise or conversion of those Options and Performance Rights, on the terms and 

conditions in the Explanatory Statement." 

Voting Exclusion  

The Company will disregard any votes cast in favour of this Resolution by or on behalf of a person 

who is eligible to participate in the Employee Incentive Plan or an associate of that person (or those 

persons).  

However, this does not apply to a vote cast in favour of this Resolution by:  

(a) a person as proxy or attorney for a person who is entitled to vote on this Resolution, in 

accordance with directions given to the proxy or attorney to vote on this Resolution that 

way; 

(b) the Chair as proxy or attorney for a person who is entitled to vote on this Resolution, in 

accordance with a direction given to the Chair to vote on this Resolution as the Chair 

decides; or  

(c) a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf 

of a beneficiary provided the following conditions are met:  

(i) the beneficiary provides written confirmation to the holder that the beneficiary is 

not excluded from voting, and is not an associate of a person excluded from 

voting, on this Resolution; and  

(ii) the holder votes on this Resolution in accordance with directions given by the 

beneficiary to the holder to vote in that way.  

Voting Prohibitions  

In accordance with section 250BD of the Corporations Act, a vote on this Resolution must not be cast 

by a person appointed as a proxy, where that person is either a member of the Key Management 

Personnel or a Closely Related Party of such member.  

However, a vote may be cast by such person if the vote is not cast on behalf of a person who is 

otherwise excluded from voting, and:  

(a) the person is appointed as a proxy and the appointment specifies how the proxy is to vote; 

or  

(b) the person appointed as proxy is the Chair and the appointment does not specify how the 

Chair is to vote but expressly authorises the Chair to exercise the proxy even if this 

Resolution is connected with the remuneration of a member of the Key Management 

Personnel. 

 

Dated: 19 October 2026 

By order of the Board 

Aaron Bertolatti 

Non-Executive Director and Company Secretary  
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Explanatory Statement 

This Explanatory Statement has been prepared to provide information which the Directors believe to be 

material to Shareholders in deciding whether or not to pass the Resolutions. 

1. Action to be taken by Shareholders 

Shareholders should read the Notice, including this Explanatory Statement, carefully before deciding 

how to vote on the Resolutions. 

The Company advises that a poll will be conducted for all Resolutions. 

Proxies 

A Proxy Form is enclosed with the Notice. This is to be used by Shareholders if they wish to appoint 

a representative (a 'proxy') to vote in their place. All Shareholders are invited and encouraged to 

attend the Meeting or, if they are unable to attend in person, sign and return the Proxy Form to the 

Company in accordance with the instructions thereon. Lodgement of a Proxy Form will not preclude 

a Shareholder from attending and voting at the Meeting in person (subject to the voting exclusions 

detailed in the Notice). 

Please note that: 

(a) a member of the Company entitled to attend and vote at the Meeting is entitled to appoint 

a proxy; 

(b) a proxy need not be a member of the Company; and 

(c) a member of the Company entitled to cast two or more votes may appoint two proxies and 

may specify the proportion or number of votes each proxy is appointed to exercise. Where 

the proportion or number is not specified, each proxy may exercise half of the votes. 

Proxy Forms must be received by the Company no later than 10:00am (AWST) on Tuesday, 24 

November 2026, being at least 48 hours before the Meeting. 

The enclosed Proxy Form provides further details on appointing proxies and lodging Proxy Forms. 

Voting Prohibition by Proxy holders (Remuneration of Key Management Personnel) 

A vote on Resolutions 1 and 5 must not be cast (in any capacity) by or on behalf of any of the 

following persons: 

(a) a member of the Key Management Personnel (details of whose remuneration is included in 

the Remuneration Report); or 

(b) a Closely Related Party of such member.  

However, a person described above may cast a vote on Resolutions 1 and 5 as a proxy if the vote is 

not cast on behalf of a person described in subparagraphs (a) or (b) above and either: 

(a) the person is appointed as a proxy by writing that specifies the way the proxy is to vote on 

Resolutions 1 and 5; or 

(b) the person is the Chair and the appointment of the Chair as proxy does not specify the way 

the proxy is to vote on Resolutions 1 and 5, but expressly authorises the Chair to exercise the 

proxy even if Resolutions 1 and 5 are connected directly or indirectly with the remuneration 

of a member of the Key Management Personnel.  
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Attendance at the Meeting 

To vote in person, Shareholders are able to attend the Meeting at the time, date and place set out 

above. Based on the best information available to the Board at the time of the Notice, the Board 

considers it will be in a position to hold an 'in person' meeting to provide Shareholders with a 

reasonable opportunity to participate in and vote at the meeting.  

If it becomes necessary or appropriate to make alternative arrangements to those detailed in the 

Notice, Shareholders will be updated via the ASX Market Announcements Platform and on the 

Company’s website at https://finresources.com.au/.        

2. Annual Report  

In accordance with section 317(1) of the Corporations Act, the Annual Report must be laid before the 

annual general meeting. There is no requirement for Shareholders to approve the Annual Report.  

At the Meeting, Shareholders will be offered the opportunity to: 

(a) discuss the Annual Report which is available online at https://finresources.com.au/;   

(b) ask questions about, or make comments on, the management of the Company;  

(c) ask the auditor questions about: 

(i) the conduct of the audit;  

(ii) the preparation and content of the Auditor's Report; 

(iii) accounting policies adopted by the Company in relation to the preparation of the 

financial statements; and 

(iv) the independence of the auditor in relation to the conduct of the audit. 

In addition to taking questions at the Meeting, written questions to the Chair about the management 

of the Company, or to the Company's auditor about:  

(a) the preparation and the content of the Auditor's Report; 

(b) the conduct of the audit;  

(c) accounting policies of the Company in relation to the preparation of the financial 

statements; and 

(d) the independence of the auditor in relation to the conduct of the audit, 

may be submitted no later than five business days before the Meeting (being, no later than 10:00am 

(AWST) on Thursday, 19 November 2026) to the Company Secretary at info@finresources.com.au. 

3. Resolution 1 – Adoption of Remuneration Report  

In accordance with section 250R(2) of the Corporations Act, the Company must put the Remuneration 

Report to the vote of Shareholders.   

The Directors' Report contains the Remuneration Report which sets out the remuneration policy for 

the Company and the remuneration arrangements in place for the executive Directors, specified 

executives and non-executive Directors. 

https://finresources.com.au/
https://finresources.com.au/
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In accordance with section 250R(3) of the Corporations Act, Resolution 1 is advisory only and does 

not bind the Directors or the Company. If Resolution 1 is not passed, the Directors will not be required 

to alter any of the arrangements in the Remuneration Report. 

Shareholders will have the opportunity to remove the whole Board except the managing director (if 

applicable) if the Remuneration Report receives a 'no' vote of 25% or more (Strike) at two consecutive 

annual general meetings.  

Where a resolution on the Remuneration Report receives a Strike at two consecutive annual general 

meetings, the Company will be required to put to Shareholders at the second annual general meeting 

a resolution on whether another meeting should be held (within 90 days) at which all Directors (other 

than the managing director) who were in office at the date of approval of the applicable Directors' 

Report must stand for re-election. 

The Remuneration Report did not receive a Strike at the 2025 annual general meeting. Please note if 

the Remuneration Report receives a Strike at this Meeting and if a second Strike is received at the 

2027 annual general meeting, this may result in the re-election of the Board.  

The Chair will allow reasonable opportunity for Shareholders to ask questions about or comment on 

the Remuneration Report. 

Resolution 1 is a non-binding ordinary resolution. 

The Chair intends to exercise all available undirected proxies in favour of Resolution 1. 

If the Chair is appointed as your proxy and you have not specified the way the Chair is to vote on 

Resolution 1, by signing and returning the Proxy Form, you are considered to have provided the Chair 

with an express authorisation for the Chair to vote the proxy in accordance with the Chair's intention, 

even though the Resolution is connected directly or indirectly with the remuneration of a member of 

the Key Management Personnel. 

4. Resolution 2 – Election of Mr Mark Freeman as Director   

4.1 General  

Clause 14.4 of the Constitution provides that the Directors may appoint an additional director, and 

that director so appointed holds office only until the next annual general meeting following their 

appointment, at which they are eligible to seek election. ASX Listing Rule 14.4 also provides that a 

director appointed to fill a casual vacancy or as an additional director must not hold office past the 

next annual general meeting. 

Mr Mark Freeman was appointed as an additional Director on 13 April 2026. 

Resolution 2 provides that, pursuant to and in accordance with Listing Rule 14.4, clause 14.4 of the 

Constitution and for all other purposes, Mr Mark Freeman retires and being eligible, is re-elected as 

a Director. 

4.2 Qualification and other material directorships  

Mark Freeman is a qualified Chartered Accountant with over 25 years' experience across corporate 

finance, capital markets and governance. His experience spans early-stage drilling through to 

resource definitions, development and corporate transactions. He has extensive exposure to all levels 

of operations and he has worked closely with a number of successful exploration and mining 

companies developing a strong capability in aligning technical exploration programs with capital 

market outcomes.  
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If Resolution 2 is passed, Mr Freeman will be elected as a Director. 

If Resolution 2 is not passed, Mr Freeman will cease to be a Director. 

Resolution 2 is an ordinary resolution. 

The Chair intends to exercise all available undirected proxies in favour of Resolution 2. 

4.3 Board Recommendation  

The Board (excluding Mr Mark Freeman) supports the election of Mr Mark Freeman and recommends 

that Shareholders vote in favour of Resolution 2. 

5. Resolution 3 – Re-election of Mr Bruce McFadzean as Director   

5.1 General  

Clause 14.2 of the Constitution provides that, at the Company’s annual general meeting, one-third 

of the Directors (or, if their number is not a multiple of three, the number nearest to one-third, 

rounded upwards in case of doubt) must retire from office. The Directors required to retire are those 

who have been longest in office since their last election. A retiring Director is eligible for re-election. 

Accordingly, Bruce McFadzean retires by rotation at the Meeting in accordance with clause 14.2 of 

the Constitution and, being eligible, offers himself for re-election. 

Mr Bruce McFadzean was appointed as a Director on 1 February 2025 and was last elected by 

Shareholders on 21 November 2025. 

Resolution 3 provides that, pursuant to and in accordance with clause 14.2 of the Constitution and 

for all other purposes, Mr Bruce McFadzean retires and being eligible, is re-elected as a Director. 

5.2 Qualification and other material directorships  

Bruce McFadzean is a mining engineer with over 40 years of mining and process experience across a 

broad range of commodities and geographies. He has had extensive exposure to all levels of 

operations and corporate leadership across his career, including managing the construction, 

commissioning and ramp-up of six new mining operations globally. Mr McFadzean holds a Diploma 

of Mining from Curtin University (W.A School of Mines), W.A Quarry Managers Certificate and Fellow 

AusIMM.  

If Resolution 3 is passed, Mr McFadzean will be elected as a Director. 

If Resolution 3 is not passed, Mr McFadzean will cease to be a Director. 

Resolution 3 is an ordinary resolution. 

The Chair intends to exercise all available undirected proxies in favour of Resolution 3. 

5.3 Board Recommendation  

The Board (excluding Mr Bruce McFadzean) supports the re-election of Mr Bruce McFadzean and 

recommends that Shareholders vote in favour of Resolution 3. 
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6. Resolution 4 – Approval of 10% Placement Capacity  

6.1 General 

Broadly speaking, and subject to a number of exceptions, Listing Rule 7.1 limits the amount of Equity 

Securities that a listed company can issue without the approval of its shareholders over any 12 month 

period to 15% of the fully paid ordinary securities it had on issue at the start of that period (15% 

Placement Capacity). 

Listing Rule 7.1A enables eligible entities to issue Equity Securities of up to 10% of its issued share 

capital through placements over a 12 month period after the annual general meeting (10% 

Placement Facility). The 10% Placement Facility is in addition to the Company's 15% Placement 

Capacity under Listing Rule 7.1. 

An eligible entity for the purposes of Listing Rule 7.1A is an entity that is not included in the 

S&P/ASX 300 Index and has a market capitalisation of $300 million or less. The Company is an eligible 

entity as it is not included in the S&P/ASX 300 Index and has a market capitalisation of approximately 

$7.61 million (based on the number of Shares on issue and the closing price of Shares on the ASX on 

15 October 2026). 

Pursuant to Resolution 4 the Company is seeking Shareholder approval by way of a special resolution 

for the Company to have the ability to issue Equity Securities under the 10% Placement Facility 

without further Shareholder approval. The number of Equity Securities to be issued under the 10% 

Placement Facility will be determined in accordance with the formula prescribed in Listing Rule 7.1A.2 

(refer to Section 6.2(c)). 

If Resolution 4 is passed, the Company will be able to issue Equity Securities under Listing Rule 7.1A 

up to 10% of its issued share capital over a 12-month period after the Meeting, in addition to the 

Company’s 15% Placement Capacity under Listing Rule 7.1. 

If Resolution 4 is not passed, the Company will not be able to access the 10% Placement Facility to 

issue Equity Securities without Shareholder approval provided for in Listing Rule 7.1A and will remain 

subject to the 15% limit on issuing Equity Securities without Shareholder approval under Listing Rule 

7.1. 

Resolution 4 is a special resolution and therefore requires approval of at least 75% of the votes cast 

by Shareholders present and eligible to vote (in person, by proxy, by attorney or, in the case of a 

corporate Shareholder, by a corporate representative). 

The Chair intends to exercise all available undirected proxies in favour of Resolution 4. 

6.2 Listing Rule 7.1A 

(a) Shareholder approval 

The ability to issue Equity Securities under the 10% Placement Facility is subject to 

Shareholder approval by way of a special resolution at an annual general meeting.  

(b) Equity Securities 

Any Equity Securities issued under the 10% Placement Facility must be in the same class as 

an existing quoted class of Equity Securities of the company. 

The Company, as at the date of the Notice, has on issue two quoted classes of Equity 

Securities, being Shares and Listed Options. 
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(c) Formula for calculating 10% Placement Facility 

Listing Rule 7.1A.2 provides that eligible entities which have obtained shareholder approval 

at an annual general meeting may issue or agree to issue, during the 12 month period after 

the date of the annual general meeting, a number of Equity Securities calculated in 

accordance with the following formula:  

(A x D) – E 

A is the number of Shares on issue at the commencement of the relevant period:  

(A) plus the number of Shares issued in the relevant period under an 

exception in Listing Rule 7.2 other than exceptions 9, 16 or 17;  

(B) plus the number of Shares issued in the relevant period on the 

conversion of convertible securities within Listing Rule 7.2 exception 9 

where: 

i. the convertible securities were issued or agreed to be issued before 

the commencement of the relevant period; or 

ii. the issue of, or agreement to issue, the convertible securities was 

approved, or taken under the Listing Rules to have been approved 

under Listing Rules 7.1 or 7.4; 

(C) plus the number of Shares issued in the relevant period under an 

agreement to issue securities within Listing Rule 7.2 exception 16 where: 

i. the agreement was entered into before the commencement of the 

relevant period; or 

ii. the agreement or issue was approved, or taken under the Listing 

Rules to have been approved, under Listing Rules 7.1 or 7.4; 

(D) plus the number of any other Shares issued in the relevant period with 

approval under Listing Rules 7.1 or 7.4; 

(E) plus the number of partly paid ordinary shares that became fully paid 

in the relevant period; and 

(F) less the number of Shares cancelled in the relevant period.  

Note that A has the same meaning in Listing Rule 7.1 when calculating an entity's 15% 

Placement Capacity. 

D is 10%. 

E is the number of Equity Securities issued or agreed to be issued under Listing Rule  

7.1A.2 in the relevant period where the issue or agreement to issue has not been 

subsequently approved by Shareholders under Listing Rule 7.4. 

 

(d) Listing Rules 7.1 and 7.1A 

The ability of an entity to issue Equity Securities under Listing Rule 7.1A is in addition to the 

entity's 15% Placement Capacity under Listing Rule 7.1. 

At the date of the Notice, the Company has on issue 1,902,656,106 Shares and therefore 

has a capacity to issue: 
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(i) 280,223,416 Equity Securities under Listing Rule 7.1; and 

(ii) subject to Shareholder approval being sought under Resolution 4, 190,265,611 

Equity Securities under Listing Rule 7.1A. 

The actual number of Equity Securities that the Company will have capacity to issue under 

Listing Rule 7.1A will be calculated at the date of issue of the Equity Securities in accordance 

with the formula prescribed in Listing Rule 7.1A.2 (refer to Section 6.2(c)). 

(e) Minimum Issue Price 

The issue price of Equity Securities to be issued under Listing Rule 7.1A must be not less 

than 75% of the VWAP of Equity Securities in the same class calculated over the 15 Trading 

Days on which trades in that class were recorded immediately before: 

(i) the date on which the price at which the Equity Securities are to be issued is 

agreed by the Company and the recipient of the Equity Securities; or 

(ii) if the Equity Securities are not issued within 10 Trading Days of the date in 

paragraph (i) immediately above, the date on which the Equity Securities are 

issued.  

(f) 10% Placement Period 

Shareholder approval of the 10% Placement Facility under Listing Rule 7.1A is valid from 

the date of the annual general meeting at which the approval is obtained and expires on 

the first to occur of the following: 

(i) the date that is 12 months after the date of the annual general meeting at which 

the approval is obtained;  

(ii) the time and date of the entity’s next annual general meeting; or 

(iii) the time and date of Shareholder approval of a transaction under Listing 

Rules 11.1.2 (a significant change to the nature or scale of activities) or 11.2 

(disposal of main undertaking), 

(the 10% Placement Period). 

6.3 Effect of the Resolution  

The effect of Resolution 4 will be to allow the Directors to issue the Equity Securities under Listing 

Rule 7.1A during the 10% Placement Period without using the Company's 15% Placement Capacity 

under Listing Rule 7.1. 

6.4 Specific information required by Listing Rule 7.3A 

Pursuant to and in accordance with Listing Rule 7.3A, information is provided in relation to the 

approval of the 10% Placement Facility as follows to the extent that such information is not disclosed 

elsewhere in the Notice: 

(a) The Equity Securities will be issued at an issue price of not less than 75% of the VWAP for 

the Company's Equity Securities over the 15 Trading Days on which trades in that class were 

recorded immediately before:  

(i) the date on which the price at which the Equity Securities are to be issued is 

agreed; or 

(ii) if the Equity Securities are not issued within 10 Trading Days of the date in 
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paragraph (i) above, the date on which the Equity Securities are issued.  

(b) If Resolution 4 is approved by Shareholders and the Company issues Equity Securities under 

the 10% Placement Facility, the existing Shareholders' voting power in the Company will be 

diluted as shown in the below table. There is a risk that:  

(i) the market price for the Company's Equity Securities may be significantly lower 

on the date of the issue of the Equity Securities than on the date of the Meeting; 

and 

(ii) the Equity Securities may be issued at a price that is at a discount to the market 

price for the Company's Equity Securities on the issue date or the Equity Securities 

are issued as part of consideration for the acquisition of a new asset,  

which may have an effect on the amount of funds raised by the issue of the Equity Securities. 

(c) The table below shows the risk of dilution of existing Shareholders on the basis of the 

current market price of shares and the current number of Shares for variable ‘A’ calculated 

in accordance with the formula in Listing Rule 7.1A.2 as at the date of the Notice. 

(d) The table also shows: 

(i) two examples where variable 'A' has increased, by 50% and 100%. Variable 'A' is 

based on the number of ordinary securities the Company has on issue. The 

number of ordinary securities on issue may increase as a result of issues of 

ordinary securities that do not require Shareholder approval (for example, a pro 

rata entitlements issue or scrip issued under a takeover offer) or future specific 

placements under Listing Rule 7.1 that are approved at a future Shareholders' 

meeting; and 

(ii) two examples of where the issue price of ordinary securities has decreased by 

50% and increased by 100% as against the current market price. 

Variable 'A' in 

Listing 

Rule 7.1A.2 

 Dilution 

$0.002 

50% decrease 

in Issue Price 

$0.004 

Issue Price 

$0.008 

100% increase 

in Issue Price 

Current Variable 

A 

1,902,656,106 

Shares 

10% Voting 

Dilution 

190,265,611 

Shares 

190,265,611 

Shares 

190,265,611 

Shares 

Funds raised $380,531 $761,062 $1,522,125 

50% increase in 

current Variable 

A 

2,853,984,159 

Shares  

10% Voting 

Dilution 

285,398,416 

Shares 

285,398,416 

Shares 

285,398,416 

Shares 

Funds raised 
$570,797 $1,141,594 $2,283,187 

100% increase in 

current Variable 

A 

3,805,312,212 

Shares 

10% Voting 

Dilution 

380,531,221 

Shares 

380,531,221 

Shares 

380,531,221 

Shares 

Funds raised 
$761,062 $1,522,125 $3,044,250 

Note: The number of Shares on issue (Variable A in the formula) could increase 

as a result of the issue of Shares that do not require Shareholder approval (such 
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as under a pro-rata rights issue or scrip issued under a takeover offer) or that are 

issued with Shareholder approval under ASX Listing Rule 7.1. 

The table above has been prepared on the following assumptions: 

(iii) There are currently 1,902,656,106 Shares on issue comprising of existing Shares 

on issue as at the date of this Notice of Meeting. 

(iv) The issue price set out above is the closing price of the Shares on the ASX on 15 

October 2026.  

(v) The Company issues the maximum number of Equity Securities available under 

the 10% Placement Facility. 

(vi) No Options or Performance Rights are exercised or converted into Shares before 

the date of the issue of the Equity Securities. 

(vii) The 10% voting dilution reflects the aggregate percentage dilution against the 

issued share capital at the time of issue. This is why the voting dilution is shown 

in each example as 10%. 

(viii) The table does not show an example of dilution that may be caused to a particular 

Shareholder by reason of placements under the 10% Placement Facility, based on 

that Shareholder's holding at the date of the Meeting. 

(ix) The table shows only the effect of issues of Equity Securities under Listing Rule 

7.1A, not under the 15% Placement Capacity. 

(x) The issue of Equity Securities under the 10% Placement Facility consists only of 

Shares.  

(e) The Company will only issue the Equity Securities during the 10% Placement Period. The 

approval under Resolution 4 for the issue of the Equity Securities will cease to be valid on 

the earlier of: 

(i) the date that is 12 months after the date of the annual general meeting at which 

the approval is obtained; 

(ii) the time and date of the entity's next annual general meeting; or 

(iii) the time and date that Shareholders approve a transaction under Listing Rules 

11.1.2 (a significant change to the nature or scale of activities) or 11.2 (disposal of 

main undertaking). 

(f) The Company may seek to issue the Equity Securities for cash consideration. In such 

circumstances, the Company intends to use the funds raised towards general working 

capital expenses, activities associated with its current assets and the acquisition of new 

assets and investments (including any expenses associated with such an acquisition).  

(g) The Company will comply with the disclosure obligations under Listing Rules 3.10.3 and 

7.1A.4 upon issue of any Equity Securities. 

(h) The Company's allocation policy is dependent on the prevailing market conditions at the 

time of any proposed issue pursuant to the 10% Placement Facility. The identity of the 

subscribers of Equity Securities will be determined on a case-by-case basis having regard 

to the factors including but not limited to the following:  
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(i) the methods of raising funds that are available to the Company, including but not 

limited to, rights issue or other issue in which existing security holders can 

participate;  

(ii) the effect of the issue of the Equity Securities on the control of the Company;  

(iii) the financial situation and solvency of the Company; and 

(iv) advice from corporate, financial and broking advisers (if applicable). 

(i) The subscribers under the 10% Placement Facility have not been determined as at the date 

of the Notice but may include existing substantial Shareholders and/or new Shareholders 

who are not a related party or an associate of a related party of the Company.  

(j) The Company previously obtained Shareholder approval under Listing Rule 7.1A at its 2025 

annual general meeting. During the 12 month period preceding the date of the Meeting, 

being on and from 21 November 2025, the Company has not issued any Equity Securities 

pursuant to Listing Rule 7.1A.2. 

(k) A voting exclusion statement is included in the Notice for Resolution 4. 

(l) At the date of the Notice, the Company has not approached any particular existing 

Shareholder or security holder or an identifiable class of existing security holder to 

participate in the issue of the Equity Securities. No existing Shareholder's votes will 

therefore be excluded under the voting exclusion in the Notice. 

6.5 Board Recommendation 

The Board recommends that Shareholders vote in favour of Resolution 4. 

7. Resolution 5 – Renewal of the Employee Incentive Plan  

7.1 General 

The Company is proposing to renew its Employee Incentive Plan (Plan). The Plan enables the 

Company to grant Shares, Options and Performance Rights to eligible Directors, employees, 

consultants and contractors of the Company (and/or their nominee(s)) (Eligible Participants).  

Resolution 5 seeks Shareholder approval pursuant to Listing Rule 7.2 Exception 13(b), to renew the 

Plan and to enable Shares, Options and Performance Rights and Shares upon exercise or conversion 

of those Options and Performance Rights (together, Employee Incentives) to be issued under the 

Plan to Eligible Participants to be exempted from Listing Rule 7.1 for a period of three years from the 

date on which Resolution 5 is passed. 

A summary of the Plan, to be renewed pursuant to Resolution 5, is detailed in Schedule 2. 

Additionally, a copy of the Plan is available for review by Shareholders at the registered office of the 

Company until the date of the Meeting. A copy of the Plan can also be sent to Shareholders upon 

request to the Company's company secretary. 

No Director will receive securities pursuant to Resolution 5. For the avoidance of doubt, the Company 

must seek separate Shareholder approval under Listing Rule 10.14 in respect of any future issues of 

Employee Incentives under the Plan to a Director or any other related party or person whose 

relationship with the Company or the related party is, in ASX's opinion, such that approval should be 

obtained. 

The Plan is intended to assist the Company to attract and retain key staff, whether employees, 

consultants or contractors. The Board believes that grants made to Eligible Participants under the 
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Plan will provide a powerful tool to underpin the Company's employment and engagement strategy, 

and that the Plan will: 

(a) enable the Company to incentivise and retain existing Key Management Personnel and 

other eligible participants and contractors needed to achieve the Company's business 

objectives; 

(b) enable the Company to recruit, incentivise and retain additional Key Management 

Personnel, and other eligible participants and contractors, needed to achieve the 

Company's business objectives; 

(c) link the reward of key staff with the achievement of strategic goals and the long-term 

performance of the Company; 

(d) align the financial interest of participants of the Plan with those of Shareholders; and 

(e) provide incentives to participants under the Plan to focus on superior performance that 

creates Shareholder value. 

If Resolution 5 is passed, the Company will be able to issue securities to Eligible Participants under 

the Plan without using up any of the Company’s 15% Placement Capacity. However, the Company 

will be required to seek Shareholder approval for the issue of any Employee Incentives issued under 

the Plan to eligible Directors pursuant to Listing Rule 10.14. 

If Resolution 5 is not passed, the Company may still issue Employee Incentives to Eligible Participants 

under the Plan but any issue will reduce, to that extent, the Company’s 15% Placement Capacity for 

12 months following the issue. However, the Company will be required to seek Shareholder approval 

for the issue of any Employee Incentives issued under the Plan to eligible Directors pursuant to Listing 

Rule 10.14. 

Resolution 5 is an ordinary resolution. 

The Chair intends to exercise all available undirected proxies in favour of Resolution 5.  

7.2 Listing Rules 7.1 and 7.2 Exception 13 

Refer to Section 6.1 for a summary of Listing Rule 7.1.  

Listing Rule 7.2 Exception 13(b) provides an exception to Listing Rule 7.1. The effect of Shareholder 

approval under Listing Rule 7.2 Exception 13 is that any issues of Employee Incentives under the Plan 

are treated as having been made with the approval of Shareholders for the purposes of Listing Rule 

7.1. Approval under Listing Rule 7.2 Exception 13(b) lasts for a period of three years.  

Listing Rule 7.2 Exception 13(b) is only available if and to the extent that the number of Equity 

Securities issued under the plan does not exceed the maximum number set out in the entity’s notice 

of meeting dispatched to shareholders in respect of the meeting at which Shareholder approval was 

obtained pursuant to Listing Rule 7.2 Exception 13(b). Listing Rule 7.2 Exception 13(b) also ceases to 

be available if there is a material change to the terms of the Plan from those set out in the notice of 

meeting. 

7.3 Specific information required by Listing Rule 7.2 

The following information in relation to Resolution 5 is provided to Shareholders for the purposes of 

Listing Rule 7.2 Exception 13(b): 

(a) The material terms of the Plan are summarised in Schedule 2. 
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(b) The number of securities issued under the Plan since the Plan was last approved by 

Shareholders on 15 November 2023 is nil.  

(c) The maximum number of Employee Incentives proposed to be issued under the Plan within 

the three-year period from the date of Shareholder approval is 95,000,000 securities, being 

no more than 5% of the total number of Shares on issue at the date of the Notice. 

(d) A voting exclusion statement is included in the Notice for Resolution 5. 

7.4 Board Recommendation 

The Board is excluded from voting on Resolution 5 pursuant to the Listing Rules as the Board is 

eligible to participate under the Plan.  

Accordingly, the Board declines to make a recommendation to Shareholders on Resolution 5.  
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Schedule 1  

Glossary 

$ means Australian dollars. 

10% Placement Facility has the meaning given in Section 6.1. 

10% Placement Period has the meaning given in Section 6.2(f). 

15% Placement Capacity has the meaning given in Section 6.1. 

Annual General Meeting or Meeting means the meeting convened by the Notice. 

Annual Report means the Directors' Report, the Financial Report and the Auditor's Report in respect to the 

financial period ended 30 June 2026. 

ASIC means the Australian Securities & Investments Commission. 

ASX means ASX Limited (ACN 008 624 691) or the financial market operated by ASX Limited, as the context 

requires. 

AWST means Australian Western Standard Time as observed in Perth, Western Australia. 

Auditor's Report means the auditor's report on the Financial Report. 

Board means the  board of directors of the Company. 

Business Day means Monday to Friday inclusive, except New Year’s Day, Good Friday, Easter Monday, 

Christmas Day, Boxing Day, and any other day that ASX declares is not a business day. 

Chair means the chair of the Meeting. 

Closely Related Party has the meaning given in section 9 of the Corporations Act. 

Company means Fin Resources Limited (ACN 009 121 644). 

Constitution means the constitution of the Company as at the commencement of the Meeting. 

Corporations Act means the Corporations Act 2001 (Cth). 

Directors means the directors of the Company. 

Directors' Report means the annual directors' report prepared under Chapter 2M of the Corporations Act for 

the Company and its controlled entities. 

Eligible Entity has the same meaning as in the Listing Rules. 

Eligible Participants has the meaning given in Section 7.1. 

Employee Incentive Plan or Plan means the employee incentive plan of the Company adopted on 15 

November 2023. 

Employee Incentives has the meaning given in Section 7.1. 

Equity Securities has the meaning given in the Listing Rules. 

Explanatory Statement means the explanatory statement accompanying the Notice. 



 

18 

 

Financial Report means the annual financial report prepared under Chapter 2M of the Corporations Act of the 

Company and its controlled entities. 

Key Management Personnel has the same meaning as in the accounting standards issued by the Australian 

Accounting Standards Board and means those persons having authority and responsibility for planning, 

directing and controlling the activities of the Company, or if the Company is part of a consolidated entity, of 

the consolidated entity, directly or indirectly, including any director (whether executive or otherwise) of the 

Company, or if the Company is part of a consolidated entity, of an entity within the consolidated group. 

Listing Rules means the Listing Rules of ASX. 

Notice or Notice of Meeting means this notice of meeting including the Explanatory Statement and the Proxy 

Form. 

Option means an option to acquire a Share. 

Performance Right means a right to acquire a Share. 

Plan has the meaning given in Section 7.1. 

Proxy Form means the proxy form accompanying the Notice. 

Remuneration Report means the remuneration report of the Company contained in the Directors' Report. 

Resolutions means the resolutions set out in the Notice, or any one of them, as the context requires. 

Schedule means a schedule to this Explanatory Statement. 

Section means a section of the Explanatory Statement. 

Share means a fully paid ordinary share in the capital of the Company. 

Shareholder means a registered holder of a Share. 

Strike has the meaning given in Section 3. 

Trading Day means a day determined by ASX to be a trading day in accordance with the Listing Rules. 

VWAP means volume weighted average price. 
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Schedule 2 

Summary of the Employee Incentive Plan 

(a) Eligibility: The Board may (in its absolute discretion) provide an offer to an Eligible 

Employee of the Company or any of its associated entities (each a Group Company) to 

participate in the Plan (Offer). Where such person (or a permitted nominee of such person) 

accepts the Offer, he or she will become a participant under the Plan (Participant). 

(b) Issue cap: Offers made under the Plan which require the payment of monetary 

consideration by the Participant in respect of the issue, transfer or exercise of an Incentive 

are subject to an issue cap of 5% of the number of Shares on issue (as adjusted or increased 

as permitted by law and under the Constitution from time to time). 

(c) Offer: The Board may make an Offer at any time. Where an Offer is made under the Plan 

which requires the payment of monetary consideration by the Eligible Employee or the 

Participant then, subject to limited exceptions, the Offer must include the following 

information: 

(i) the name and address of the person to whom the Offer is being made to; 

(ii) the date of the Offer; 

(iii) the first acceptance date (which must be at least 14 days after receiving the Offer) 

and the final acceptance date that the person can accept the Offer; 

(iv) the number of Options, Performance Rights or Shares being offered and the 

maximum number which can be applied for; 

(v) the amount payable per Incentive by the person on application for the Incentives 

offered (if any), or the manner of determining such amount payable; 

(vi) the conditions (if any) determined by the Board which are required to be satisfied, 

reached and met before an Incentive will be issued, and whether not it is issued 

subject to further vesting conditions; 

(vii) the vesting conditions attaching to the Incentive (if applicable); 

(viii) the first exercise date and last exercise date of the Incentives; 

(ix) the exercise price (if any) or the manner of determining the exercise price of the 

Incentives; 

(x) the vesting period (if any) of the Incentives; 

(xi) general information about the risks of acquiring and holding the Incentives (and 

underlying Shares) the subject of the Offer; 

(xii) a copy of the Plan; 

(xiii) any other specific terms and conditions applicable to the Offer; 

(xiv) to the extent required by applicable law: 

(A) an explanation of how an Eligible Employee could, from time to time, 

ascertain the market price of the Shares underlying the Options or 

Performance Rights; 
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(B) the terms of any loan or contribution plan under which an Eligible 

Employee may obtain Incentives, or a summary of the terms of the loan 

together with a statement that the Participant can request a copy of the 

terms; 

(C) the trust deed of any trust that will hold Incentives on trust for an 

Eligible Employee, or a summary of the terms of the trust deed together 

with a statement that the Participant can request a copy of the trust 

deed; 

(D) a copy of any disclosure document prepared by the Company under 

Part 6D.2 of the Corporations Act in the 12 months before the date of 

the Offer, or a statement of how the Participant can access a copy of 

those disclosure documents; and 

(E) any other information required by applicable laws; and 

(xv) if the Company wishes to reduce liability in connection with the Offer Document 

in accordance with section 1100Z(3) of the Corporations Act, a statement to the 

effect that a person mentioned in section 1100Z(2) of the Corporations Act is not 

liable for any loss or damage suffered by the Eligible Employee (or Nominated 

Party) because of a contravention of a term of the Offer covered by subsections 

1100Z(1)(a), (b) or (c) of the Corporations Act in circumstances where: 

(A) the person made all inquiries (if any) that were reasonable in the 

circumstances and, after doing so, believed on reasonable grounds that 

the statement was not misleading or deceptive; or 

(B) the person did not know that the statement was misleading or 

deceptive; or 

(C) the person placed reasonable reliance on information given to them by: 

i. if the person is a body corporate, someone other than a director, 

employee or agent of the body corporate; or 

ii. if the person is an individual, someone other than an employee or 

agent of the individual; 

(D) the person is a person mentioned in item 3 or 4 in section 1100Z(2) of 

the Corporations Act and they provide that they publicly withdrew their 

consent to being named in the Offer Document; or 

(E) the contravention arose because of a new circumstance that has arisen 

since the Offer Document was prepared and the person proves that they 

were not aware of the matter; 

(xvi) a prominent statement to the effect that: 

(A) any advice given by the Company in relation to Incentives issued under 

the Plan, and Shares issued upon exercise of the Options or 

Performance Rights, does not take into account an Eligible Employee’s 

objectives, financial situation and needs; and 

(B) the Eligible Employee should obtain their own financial product advice 

in relation to the Offer from a person who is licensed by ASIC to give 

such advice. 
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(d) Terms of Offer: The terms and conditions applicable to an Offer, and any accompanying 

document, must not include any misleading or deceptive statements, or omit any 

information that would result in those materials becoming misleading or deceptive. If the 

Company becomes aware, during the application period for an Incentives, that any 

statement in the Offer has become out of date, or is otherwise not correct, in a material 

respect, then it must provide an updated Offer. 

(e) Nominees: An Eligible Employee may, by notice in writing to the Board and subject to 

applicable laws, nominate a nominee in whose favour the Eligible Employee wishes the 

Incentives to be issued. The nominee may be an immediate family member of the Eligible 

Employee, a corporate trustee of a self-managed superannuation fund where the Eligible 

Employee is a director of the trustee or a company whose members comprise no persons 

other than the Eligible Employee or immediate family members of the Eligible Employee. 

The Board may, in its sole and absolute discretion, decide not to permit the Incentives to 

be issued to a nominee. 

(f) Dealing: Incentives may not be sold, assigned, transferred or otherwise dealt with except 

on the death of the Participant in limited circumstances or with the prior consent of the 

Board. 

(g) Vesting: Subject to paragraphs (j) and (k) below, an Incentive will vest when the Participant 

receives a vesting notice from the Company confirming that the vesting conditions 

attaching to the Incentives are met or waived. 

(h) Exercise of Incentive: Upon receiving a vesting notice with respect to their Incentives, a 

Participant may exercise those Incentives by delivery to the Company Secretary of the 

certificate for the Incentives (if any), a signed notice of exercise and payment equal to the 

exercise price (if any) for the number of Incentives sought to be exercised. 

(i) Lapse of Incentive: Unless otherwise determined by the Board, an Incentive will not vest 

and will lapse on the earlier of: 

(i) the Board determining that the vesting conditions attaching to the Incentive have 

not been satisfied, reached or met in accordance with its terms or is not capable 

of being satisfied, reached or met; 

(ii) the day immediately following the last exercise date; or 

(iii) with respect of unvested Incentives, the date the Participant ceases employment 

in the relevant circumstances summarised at paragraph (j) below. 

(j) Ceasing employment: 

(i) (Bad Leaver) If the Eligible Employee ceases to be employed or engaged by a 

Group Company due to resignation (other than due to total and permanent 

disablement, mental illness, redundancy, death or terminal illness), dismissal for 

cause or poor performance or any other relevant circumstance (other than due to 

total and permanent disablement, mental illness, redundancy, death or terminal 

illness) determined by the Board, then (subject to compliance with the 

Corporations Act and Listing Rules): 

(A) any unvested Options or Performance Rights held by the relevant 

Participant will immediately lapse; and 
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(B) any vested Options or Performance Rights that have not been exercised 

will lapse on the date the Eligible Employee ceases to be employed by 

the Company, 

(ii) (Good Leaver) If the Eligible Employee ceases to be employed or engaged by a 

Group Company due to a special circumstance or otherwise for reasons other 

than as a ‘bad leaver’ (noted above), then (subject to compliance with the 

Corporations Act and Listing Rules): 

(A) any unvested Shares held by the relevant Participant will be retained; 

(B) any unvested Options or Performance Rights held by the relevant 

Participant will be retained; and 

(C) any vested Options or Performance Rights that have not been exercised 

will continue in force and remain exercisable; 

although in both ‘bad leaver’ and ‘good leaver’ scenarios, the Board may (subject 

to compliance with the Corporations Act and Listing Rules) determine to treat any 

unvested Incentives in any other way other than in the manner set out above if 

the Board determines that the relevant circumstances warrant such treatment. If 

the Board makes such a determination for alternative treatment, then it must give 

the relevant Participant notice within 14 days of that determination. 

(k) Change of control: If a Change of Control Event (see below) occurs, the Board may in its 

sole and absolute discretion (and subject to the Listing Rules) by notice to the Participant 

determine how any unvested Incentives will be treated, including but not limited to: 

(i) determining that unvested Incentives (or a portion of unvested Incentives) will 

vest and become immediately exercisable with such vesting deemed to have 

taken place immediately prior to the Change of Control Event; and/or 

(ii) reducing or waiving the applicable vesting conditions attaching to the unvested 

Incentives, 

where a “Change of Control Event” means: 

(iii) a takeover bid (as defined in the Corporations Act) is made for all Shares and 

which is, or is declared, unconditional; 

(iv) the Court sanctioning a compromise or arrangement relating to the Company 

under Part 5.1 of the Corporations Act; 

(v) any other merger, consolidation or amalgamation involving the Company 

occurring which results in the holders of Shares immediately prior to the merger, 

consolidation or amalgamation being entitled to 50% or less of the voting shares 

in the body corporate resulting from the merger, consolidation or amalgamation; 

(vi) any Group Company entering into agreements to sell in aggregate a majority in 

value of the businesses or assets of the Group to a person, or a number of 

persons, none of which are Group Companies; or 

(vii) the Board determining in its reasonable opinion that control of the Company has 

or is likely to change or pass to one or more persons. 

(l) Issue of Shares on vesting of Options or Performance Rights: Following exercise of the 

Options or Performance Rights, the Company will, subject to the terms of the Company’s 

relevant policies, issue or transfer Shares to that Participant and apply for official quotation 
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or listing of those Shares on ASX if applicable. Unless and until the Options or Performance 

Rights have been exercised and the relevant Shares issued to that Participant as a result of 

that exercise, a Participant has no right or interest in those Shares. 

(m) Ranking of Shares: Shares issued upon exercise of the Options or Performance Rights will 

rank equally in all respects with existing Shares, except for entitlements which had a record 

date before the date of the issue of that Share. 

(n) Adjustment of Options or Performance Rights: If, prior to the vesting of an Option or 

Performance Right, there is a reorganisation of the issued share capital of the Company 

(including a consolidation, sub-division or reduction of capital or return of capital to 

Shareholders), the number of Options or Performance Rights to which a Participant is 

entitled will be adjusted in a manner required by the Listing Rules. 

(o) Clawback: If the Board determines that: 

(i) a Participant (or Eligible Employee who has nominated a nominee to receive the 

Incentives) at any time: 

(A) has been dismissed or removed from office for a reason which entitles 

a Group Company to dismiss the Participant (or Eligible Employee) 

without notice; 

(B) has been convicted on indictment of an offence against the 

Corporations Act in connection with the affairs of a Group Company; 

(C) has had a judgement entered against him or her in civil proceedings in 

respect of the contravention by the Participant (or Eligible Employee) of 

his or her duties at law, in equity or under statute in his or her capacity 

as an executive or Director of a Group Company; 

(D) has committed an act of fraud, defalcation or gross misconduct in 

relation to the affairs of that body corporate (whether or not charged 

with an offence); 

(E) is in material breach of any of his or her duties or obligations to a Group 

Company; or 

(F) has done an act which brings a Group Company into disrepute, 

then the Board may determine that all unvested Shares held by the Participant 

will be forfeited and any Options or Performance Rights held by the Participant 

will lapse; and 

(ii) there has been a material misstatement in the Company’s financial statements or 

some other event has occurred which, as a result, means that the relevant vesting 

conditions (if any) to an Incentive which has vested were not, or should not have 

been determined to have been satisfied, then the Participant shall cease to be 

entitled to those vested Incentives and the Board may: 

(A) by written notice to the Participant cancel the relevant Options or 

Performance Rights for no consideration or determine that the relevant 

Shares are forfeited; 

(B) by written notice to the Participant require that the Participant pay to 

the Company the after tax value of the relevant Incentives, with such 

payment to be made within 30 Business Days of receipt of such notice; 

or 
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(C) adjust fixed remuneration, incentives or participation in the Plan of a 

relevant Participant in the current year or any future year to take 

account of the after tax value of the relevant Incentives. 

(p) Amendments to the Plan: Subject to and in accordance with the Listing Rules, the Board 

may amend, revoke, add to or vary the Plan (without the necessity of obtaining the prior or 

subsequent consent or approval of Shareholders of the Company), provided that rights or 

entitlements in respect of any Option, Performance Rights or Share granted before the date 

of the amendment shall not be reduced or adversely affected without the prior written 

consent of the Participant affected by the amendment. 
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behalf on a show of hands or a poll and your votes will not be counted in computing the required majority.

This section must be completed.

Individual or Securityholder 1 Securityholder 2 Securityholder 3

Sole Director & Sole Company Secretary Director Director/Company Secretary

Update your communication details By providing your email address, you consent to receive future Notice
of Meeting & Proxy communications electronicallyMobile Number Email Address

(Optional)

Signature of Securityholder(s)Step 3

For Against Abstain

Resolution 1 Adoption of Remuneration Report

Resolution 2 Election of Mr Mark Freeman as Director

Resolution 3 Re-election of Mr Bruce McFadzean as Director

Resolution 4 Approval of 10% Placement Capacity

Resolution 5 Renewal of the Employee Incentive Plan

Date

 /       /

F I N
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NLY


