PlaySide Studios Limited

quyS|de ACN 154 789 554

Level 2,850 Collins St
Docklands, VIC 3008
Ph +61 423 412 399

16 October 2026
Annual General Meeting

Dear Shareholder,

On behalf of the Board of Directors of PlaySide Studios Limited (Company), you are invited fo
the Company’s Annual General Meeting (AGM) to be held on Thursday, 19 November 2026 at
12.30pm (Melbourne time) at Level 2, 850 Collins St, Docklands VIC 3008.

The Notice of AGM is available electronically at hitps://investor.playsidestudios.com/agm/

This is an in-person _meeting. If you are unable fo attend, we invite and encourage you to
watch a live webcast online at hitps://meetings.openbriefing.com/PLY26

The Nofice of AGM outlines the process for shareholders fo ask questions and make comments
at the AGM. Benn Skender, Chief Executive Officer, and | will provide a brief presentation at
the AGM before the formal items of business are considered, and we willendeavour to address
as many of the more frequently raised relevant questions as possible during the course of the
meeting.

Additional shareholder information and company announcements are available on the
Company’s website af_https://www.playsidestudios.com/

For the purposes of ASX Listing Rule 15.5, the Company confirms that this document has been
authorised for release to the market by the Chairman.

Yours sincerely

Cris Nicolli

Non-Executive Chairman


https://investor.playsidestudios.com/agm/
https://meetings.openbriefing.com/PLY26
https://www.playsidestudios.com/

PLAYSIDE STUDIOS LIMITED
ACN 154 789 554
NOTICE OF ANNUAL GENERAL MEETING

Nofice is given that the Meeting will be held at:

TIME: 12.30pm (AEDT)
DATE: Thursday, 19 November 2026
PLACE: Level 2

850 Collins Street
DOCKLANDS VIC 3008

WEBCAST: Thisisan in-person meeting. If you are unable to attend, weinvite and encourage
you to watch alive webcast online at https://meetings.openbriefing.com/PLY26

The business of the Meeting affects your shareholding and your vote is important.

This Notice should be read in its entirety. If Shareholders are in doubt as to how they should vote,
they should seek advice from their professional advisers prior to voting.

The Directors have determined pursuant to Regulation 7.11.37 of the Corporations Regulations 2001
(Cth) that the persons eligible to vote at the Meeling are those who are registered Shareholders at

7.00pm (AEDT) on Tuesday, 17 November 2026.


https://url.au.m.mimecastprotect.com/s/cODvCoV5BkcVQDQT1fqqipZoAU?domain=meetings.openbriefing.com

BUSINESS OF THE MEETING

FINANCIAL STATEMENTS AND REPORTS

To receive and consider the annual financial report of the Company for the financial year ended
30 June 2026 together with the declaration of the Directors, the Directors’ report, the Remuneration
Report and the auditor’s report.

1.

RESOLUTION 1 - ADOPTION OF REMUNERATION REPORT

To consider and, if thought fif, to pass, with or without amendment, the following
resolution as a non-binding resolution:

“That, for the purposes of section 250R(2) of the Corporations Act and for all other
purposes, approval is given for the adoption of the Remuneration Report as
contained in the Company’s annual financial report for the financial year ended 30
June 2026.”

Note: the vote on this Resolution is advisory only and does not bind the Directors or the Company.

2. RESOLUTION 2 — RE-ELECTION OF DIRECTOR - MARK GOULOPOULOS
To consider and, if thought fit, to pass, with or without amendment, the following
resolution as an ordinary resolution:
“That, for the purpose of clause 15.2 of the Constitution, Listing Rule 14.4 and for all
other purposes, Mark Goulopoulos, a Director, retires by rotation, and being eligible,
is re-elected as a Director.”
3. RESOLUTION 3 — RE-ELECTION OF DIRECTOR — AARON PASIAS
To consider and, if thought fif, to pass, with or without amendment, the following
resolution as an ordinary resolution:
“That, for the purpose of clause 15.2 of the Constitution and for all other purposes,
Aaron Pasias, a Director, retires by rotation, and being eligible, is re-elected as a
Director.”
4, RESOLUTION 4 — APPROVAL TO ISSUE PERFORMANCE RIGHTS UNDER AN EMPLOYEE
INCENTIVE PERFORMANCE RIGHTS PLAN
To consider and, if thought fit, to pass, with or without amendment, the following
resolution as an ordinary resolution:
“That, forthe purposes of Listing Rule 7.2 (Exception 13(b)) and for allother purposes,
approval is given for the issue of up fo a maximum of 22,691,731 Performance Rights
under the Company's existing employee incentive scheme titled Employee
Incentive Performance Rights Plan, on the terms and conditions set out in the
Explanatory Statement.”
5. RESOLUTION 5 - RENEWAL OF PROPORTIONAL TAKEOVER PROVISIONS IN THE CONSTITUTION

To consider and, if thought fit, to pass the following resolution as a special resolution:

“That, for the purposes of sections 136(2) and 648G of the Corporations Act and for
all other purposes, approval is given for the Company to modify its existing
Constitution by renewing clause 37 for a period of three years from the date of
approval of this Resolution.”

Dated: 16 October 2024




Voting Prohibition Statements

Resolution 1 - Adoption of A vote on this Resolution must not be cast (in any capacity) by or on behalf of
Remuneration Report either of the following persons:
(a) a member of the Key Management Personnel, details of whose
remuneration are included in the Remuneration Report; or
(b) a Closely Related Party of such a member.

However, a person (the voter) described above may cast a vote on this
Resolution as a proxy if the vote is not cast on behalf of a person described
above and either:

(a) the voteris appointed as a proxy by writing that specifies the way the
proxy is to vote on this Resolution; or
(b) the voteris the Chair and the appointment of the Chair as proxy:

(i) does not specify the way the proxy is to vote on this
Resolution; and

(i) expressly authorises the Chair to exercise the proxy even
though this Resolutionis connected directly or indirectly
with the remuneration of a member of the Key
Management Personnel.

[EH T {1 W BV oT I R (NEHIIW| A person appointed as a proxy must not vote, on the basis of that appointment,

Performance Rights under an on this Resolution if:

Employee Incentive (a) the proxy is either:
Performance Rights Plan (i) a member of the Key Management Personnel; or
(i) a Closely Related Party of such a member; and
(b) the appointment does not specify the way the proxy is to vote on this
Resolution.
However, the above prohibition does not apply if:
(a) the proxy is the Chair; and
(b) the appointment expressly authorises the Chairto exercise the proxy

even though this Resolution is connected directly or indirectly with
remuneration of a member of the Key Management Personnel.

Voting Exclusion Statement

In accordance with Listing Rule 14.11, the Company will disregard any votes cast in favour of the
Resolution set out below by or on behalf of the following persons:

LEH T LW oo {l | RIAI-W A person who's eligible to participate in the employee incentive scheme oran
Performance Rights under an associate of that person or those persons.
Employee Incentive

Performance Rights Plan

However, this does not apply to a vote cast in favour of the Resolution by:

(a) a person as a proxy or attorney for a person who is entitled to vote on the Resolution, in
accordance with the directions given to the proxy or attorney to vote on the Resolufionin
that way; or

(b) the Chair as proxy or attorney for a person who is entitled to vote on the Resolution, in
accordance with a direction given to the Chair to vote on the Resolution as the Chair
decides; or

(c) a holder acting solelyin anominee, frustee, custodial or other fiduciary capacity on behalf
of a beneficiary provided the following conditions are met:

(i) the beneficiary provides written confirmation to the holder that the beneficiary is
not excluded from voting, and is not an associate of a person excluded from
voting, on the Resolution; and

(ii) the holder votes on the Resolution in accordance with directions given by the
beneficiary to the holder to vote in that way.




Voting by proxy

To vote by proxy, please complete the Proxy Form and sign the enclosed Proxy Form and return
by 12:30pm (AEDT) on Tuesday, 17 November 2026. Proxy Forms may be lodged:

Online: hitps://au.investorcentre.mpms.mufg.com

By post: PlaySide Studios Limited, C/- MUFG Corporate Markets (AU) Limited, Locked Bag Al4,
Sydney South NSW 1235, Australia

By hand: Parramatta Square, Level 22, Tower 6, 10 Darcy Street, Parramatta NSW 2150
By fax: +61 2 9287 0309

In accordance with section 249L of the Corporations Act, Shareholders are advised that:

. each Shareholder has a right to appoint a proxy;
. the proxy need not be a Shareholder of the Company; and
. a Shareholder who is entitled to cast ftwo or more votes may appoint two proxies and may

specify the proportion or number of votes each proxy is appointed to exercise. If the
Shareholder appoints two proxies and the appoinfment does not specify the proportion or
number of the member’s votes, then in accordance with section 249X(3) of the
Corporations Act, each proxy may exercise one-half of the votes.

Shareholders and their proxies should be aware that:

. if proxy holders vote, they must cast all directed proxies as directed; and

. any directed proxies which are not voted will automatically default o the Chair, who must
vote the proxies as directed.

The Chair of the Meeting intends to vote all available undirected proxies in favour of each
Resolution, subject to the voting prohibitions and voting exclusions set out in this Noftice.

Questions

Questions for the Company

The Company encourages Shareholders to submit questions to the Company Secretary in
advance of the Meeting, as this provides management with the best opportunity to prepare for
the Meeting, including by preparing answers to Shareholder questions in advance. Questions may
be sent to colin.lai@playsidestudios.com or to the Company Secretary at Level 2, 850 Collins St
Docklands VIC 3008. Questions may also be asked during the Meeting.

Questions for the Auditor

In accordance with section 250PA of the Corporations Act, a Shareholder may submit a written
question to the Company's auditor if the question relates to the content of the auditor's report to
be considered at the Meeting, or the conduct of the audit of the financial report to be considered
at the Meeting. Written questions for the auditor must be received by the Company no later than
5.00pm (AEDT) on Thursday, 12 November 2026, being the fifth business day before the Meeting.
Questions should be addressed to the Company Secretary.

Venue and voting information

As permitted by the Corporations Act, the Company will not be sending hard copies of the Notice
of Meeting to shareholders unless a shareholder has previously requested a hard copy. The Notice
of Meeting can be viewed and downloaded from the link set out below.

https://investor.playsidestudios.com/agm/

The Meeting of the Shareholders to which this Nofice relates will be held at 12.30pm (AEDT) on
Thursday, 19 November 2026 as an in-person meeting. If you are unable to attend, we invite and
encourage you to wafch a live webcast online at https://meetings.openbriefing.com/PLY26.

The Company strongly encourages Shareholders to lodge a directed proxy form prior to the
Meeting. Should you wish fo discuss the matters in this Notice please do not hesitate to contact the
Company Secretary on +61 423 412 399.



https://url.au.m.mimecastprotect.com/s/cODvCoV5BkcVQDQT1fqqipZoAU?domain=meetings.openbriefing.com

EXPLANATORY STATEMENT

This Explanatory Statement has been prepared to provide information which the Directors believe
to be material to Shareholders in deciding whether or not to pass the Resolutions.

1.

FINANCIAL STATEMENTS AND REPORTS

In accordance with the Corporations Act, the business of the Meeting willinclude receipt
and consideration of the annual financial report of the Company for the financial year
ended 30 June 2026 together with the declaration of the Directors, the Directors’ report,
the Remuneration Report and the auditor’s report.

The Company willnot provide a hard copy of the Company’'s annual financial report to
Shareholders unless specificallyrequested to do so. The Company's annual financialreport
is available on its website at https://investor.playsidestudios.com/agm/.

2.2

23

RESOLUTION 1 - ADOPTION OF REMUNERATION REPORT
General

The Corporations Act requires that at a listed company’s annual general meeting, a
resolution that the remuneration report to be adopted must be put fo the shareholders.
However, such a resolution is advisory only and does not bind the Company or the
directors of the Company.

The remuneration report sefs out the Company’'s remuneration arrangements for the
directors and senior management of the Company. The remuneration report is part of the
directors’ report contained in the annual financial report of the Company for a financial
year.

The chair of the meeting must allow a reasonable opportunity forits shareholders to ask
questions about or make comments on the remuneration report at the annual general
meeting.

Voting consequences

A company is required to put to its shareholders a resolution proposing the calling of
anothermeeting of shareholders to consider the appointment of directors of the company
(Spill Resolution) if, at consecutive annual general meetings, atf least 25% of the votes cast
onaremunerationreportresolution are voted against adoption of theremunerationreport
and at the first of those annual general meetings a Spill Resolution was not put to vote. If
required, the Spill Resolution must be put to vote at the second of those annual general
meetings.

If more than 50% of votes cast are in favour of the Spill Resolution, the Company must
convene a shareholder meeting (Spill Meeting) within 90 days of the second annudl
general meeting.

All of the directors of the Company who were in office when the directors' report (as
included in the Company's annual financial report for the most recent financial year) was
approved, other than the managing director of the Company, will cease to hold office
immediately before the end of the Spill Meeting but may stand for re-election at the Spil
Meeting.

Following the Spill Meeting those persons whose election or re-election as directors of the
Company is approved will be the directors of the Company.

Previous voting results

At the Company’s previous annual general meetfing the vofes cast against the
remuneration report considered at that annual general meeting were less than 25%.
Accordingly, the Spill Resolution is not relevant for this Meeting.




3.2

RESOLUTION 2 — RE-ELECTION OF DIRECTOR — MARK GOULOPOULOS
General

Listing Rule 14.4 and clause 15.2 of the Constitution provide that, other than a managing
director, a director of an entity must not hold office (without re-election) past the third
annual general meeting following the director’s appointment or three years, whichever is
the longer. However, where there is more than one managing director, only one is entifed
to be exempt from this rotation requirement.

Mr Goulopoulos, havingheld office withoutre-election since 22 November 2023 and being
eligible, retires by rotation and seeks re-election.

Further information in relation to Mr Goulopoulos is set out below.

Qualifications, Mr Goulopoulos is a co-founder of the Company and an
V(I l-Ne i [ M W IETll experienced  investment adviser. Since the Company's
LI (e R [ (T S Ml| inception, he has led the development and direction of ifs
corporate strategy, including the business model of using cash
flow from fixed-price contracts to fund the development of
original IP.

Mr Goulopoulos has more than 25 years' experience in equity
markets and investment banking. He has originated, led and
advised on numerous financing fransactions for ASX-listed and
pre-IPO companies across a range of industries.

He began his wealth management career at D&D Tolhurst in
2000 andremained with the business following its acquisition by
Patersons Securities (now Canaccord Genuity) in 2009, serving
as a Director of Wealth Management at Patersons for
approximately 10 years. In 2019, he became a founding
partner of Cumulus Wealth, a boutique wealth management
firm.

Mr Goulopoulos holds a Bachelor of Commerce, with a double
major in accounting and finance, from Monash University, and
a Graduate Diploma in Applied Finance and Investment from
FINSIA. He is also a Master Practitioner Member of the
Stockbrokers and Investment Advisers Association (MSIAA).

Term of office Mr Goulopoulos has served as a Director since 14 December
2011.
Independence If re-elected the Board does not consider Mr Goulopoulos will

be an independent Director.

Board The Board has reviewed Mr Goulopoulos’ performance since
recommendation his appointment fo the Board and considers that his skills and
experience will confinue to enhance the Board'’s ability to
performitsrole. Accordingly, the Boardsupports there-election
of Mr Goulopoulos andrecommends that Shareholders vote in
favour of Resolution 2.

Technical information required by Listing Rule 14.1A

If this Resolution is passed, Mr Goulopoulos will be re-elected to the Board as a Non-
Executive Director.

If this Resolutionis not passed, Mr Goulopoulos will not continue in his role as a Non-
Executive Director. The Company may seek nominations or otherwise identify suitably
qualified candidates to join the Company. As an additional consequence, this may
detfract from the Board and Company’s ability to execute on its strategic vision.




4, RESOLUTION 3 — RE-ELECTION OF DIRECTOR - AARON PASIAS
4.1 General
The Constifution sets out the requirements for determining which Directors are fo retire by
rotation at an annual general meeting.
Mr Pasias, having held office without re-election since 23 October 2024 and being
eligible, retires by rotation and seeks re-election.
Further information in relation to Mr Pasias is set out below.
Qualifications, Mr Pasias is a professional investor in early-stage
e e LR Lol Companies, equities and property and is one of the co-
eI e e el founders of the Company, having worked for over 8 years
as the Group's Finance Director and Company Secretary.
In addition, Mr Pasias has over 20 years' experience in both
the financial markets and property industries. He has
evaluated and invested in various opporfunities across a
range of ASX listed and pre-IPO companies and has had
active involvement with Boards of companies where he
has been a major shareholder.
In addition to his equity investments Mr Pasias has also driven
a variety of commercial, retfail, and residential
property developments.
Mr Pasias holds a Bachelor of Commerce with a major in
Finance as well as a Bachelor of Business with a major in
Business Law, both from Monash University.
Term of office Mr Pasias has served as a Director since 14 December 2011.
Independence If re-elected the Board does not consider Mr Pasias will be an
independent Director.
Board The Board has reviewed Mr Pasias’ performance since his
recommendation appointment to the Board and considers that his skills and
experience will confinue to enhance the Board'’s ability to
performitsrole. Accordingly, the Boardsupports the re-election
of Mr Pasias and recommends that Shareholders vote in favour
of Resolution 3.
4.2 Technical information required by Listing Rule 14.1A
If this Resolution is passed, Mr Pasias will be re-elected to the Board as a Non-Executive
Director.
If this Resolution is not passed, Mr Pasias will not continue in his role as a Non-Executive
Director. The Company may seek nominations or otherwise identify suitably qualified
candidates to join the Company. As an additional consequence, this may detfract from
the Board and Company'’s ability fo execute on its strategic vision.
5. RESOLUTION 4 — APPROVAL TO ISSUE PERFORMANCE RIGHTS UNDER AN EMPLOYEE
INCENTIVE PERFORMANCE RIGHTS PLAN
5.1 General

This resolution seeks Shareholder approval for purposes of Listing Rule 7.2 (Exception
13(b))for the issue of up to a maximum of 22,691,731 Performance Rights under the
Company's existing employee incentive scheme fitled "Employee Incentive Performance
Rights Plan" (Perfformance Rights Plan).

The objective of the Performance Rights Plan is to atiract, motivate and retain key
employees and the Company considers that the Performance Rights Plan and the future
issue of Performance Rights under the Performance Rights Plan will provide selected
employees with the opportunity to participate in the future growth of the Company.




5.2

5.3

5.4

Broadly speaking, and subject to a number of exceptions, Listing Rule 7.1 limits the amount
of equity securifies that alisted company canissue without the approval of its shareholders
over any 12 month period to 15% of the fully paid ordinary shares it had onissue at the start
of that period.

Listing Rule 7.2 (Exception 13(b)) provides that Listing Rule 7.1 does not apply to an issue of
securities under an employee incentive scheme if, within three years before the date of
issue of the securities, the holders of the entity’s ordinary securities have approved theissue
of equity securities under the scheme as exception to Listing Rule 7.1.

Excepftion 13(b) is only available if and to the extent that the number of equity securities
issued under the scheme does not exceed the maximum number set out in the enfity’s
nofice of meeting dispatched to shareholders in respect of the meetfing at which
shareholder approval was obtained pursuant to Listing Rule 7.2 (Exception 13(b)).
Excepftion 13(b) also ceases to be available if there is a material change fo the terms of
the scheme from those set out in the notice of meeting.

Technical Information required by Listing Rule 14.1A

If Resolution 4 is passed, the Company will be able to issue Performance Rights under the
Performance Rights Plan fo eligible participants over a period of 3 years. The issue of any
Performance Rights to eligible participants under the Performance Rights Plan (up to the
maximum number of Performance Rights stated in Section 5.3(c) below) will be excluded
fromthe calculation of the number of equity securities thatthe Company canissue without
Shareholder approval under Listing Rule 7.1.

For the avoidance of doubt, the Company must seek Shareholder approval under
Listing Rule 10.14 in respect of any future issues of Performance Rights under the Plan fo a
related party or a person whose relationship with the Company or the related party is, in
ASX’s opinion, such that approval should be obtained.

If Resolution 4is not passed, the Company will be able to proceed with the issue of
Performance Rights under the Performance Rights Plan to eligible participants, but any
issues of Performance Rights will reduce, to that extent, the Company’'s capacity to issue
equity securities without Shareholder approval under Listing Rule 7.1 for the 12 month
period following the issue of the Performance Righfs.

Technical information required by Listing Rule 7.2 (Exception 13)

Pursuant to and in accordance with Listing Rule 7.2 (Exception 13), the following
information is provided in relation to Resolution 4:

(a) a summary of the material terms and conditions of the Performance Rights Plan
is set out in Schedule 1;

(b) the Company has issued 10,082,893 Performance Rights under the Performance
Rights Plan since the Performance Rights Plan was last approved by Shareholders
on 22 November 2023;

(c) the maximum number of Securitfies proposedto beissued under the Performance
Rights Plan, following Shareholder approval, is 22,691,731 Performance Rights. It is
not envisaged that the maximum number of Securities for which approval is
sought will be issued immediately. The Company may also seek Shareholder
approvalunder Listing Rule 10.14 in respect of any future issues of Performance
Rights under the Performance Rights Plan to a related party or a person whose
relationship with the Company orthe related party is, in ASX's opinion, such that
approval should be obtained;

(d) a voting exclusion statement applies to this Resolution;
(e) a voting prohibition statement applies to this Resolution.
Board Recommendation

The Board does not make a recommendation in relation to Resolution 4. Each director is
eligible to participate in the Performance Rights Plan and accordingly has an interest in
the outcome of this Resolution.




6.2

RESOLUTION 5 - RENEWAL OF PROPORTIONAL TAKEOVER PROVISIONS IN THE CONSTITUTION
General

A proportional takeover bidis a takeover bid where the offer made to each shareholder
is only for a proportion of that shareholder’s shares.

Pursuant fo section 648G of the Corporations Act, an entity may include a provision in ifs
constitution whereby a proportional takeover bid for shares may only proceed after the
bid has been approved by a meeting of shareholders held in accordance with the terms
sef out in the Corporations Act.

In accordance with section 648G(1) of the Corporations Act, such clause will cease to
apply at the end of three years from the incorporation of the Company, insertion of the
clause or renewal of the clause (as appropriate) unless otherwise specified. When this
clause ceases to apply, the consfitution will be modified by omitting the clause.

A company may renew its proportional takeover approval provisions in the same manner
in which a company can modify its constitution (i.e., by special resolution of shareholders).

The Company’s constifution (including the proportional takeover provisions set out in
clause 37) was adopted on 22 November 2023. Accordingly, the proportional fakeover
provisions included in the Constitution apply until 22 November 2026 unless sooner omitted
or renewed.

During the period in which the proportional takeover provisions have been in effect, no
proportional takeover bid has been made for the Company. Accordingly, no advanfages
or disadvantages accrued to the Directors or Shareholders during that period.

This Resolutionis a special resolution which will enable the Company to modify its
Constitution by renewing clause 37 for a period of three years from the date of Shareholder
approval. Itis noted that Shareholder approval will not resultin a change to the wording
of clause 37.

The Company is permitted to seek further Shareholder approval to renew this clause for
further periods of up fo three years on each occasion.

A copy of the Constitution was released to ASX on 22 November 2023 and is available for
download from the Company’s ASX announcements platform.

Technical information required by section 648G(5) of the Corporations Act

Overview A proportional takeover bid is a takeover bid where the offer
made to each shareholder is only for a proportion of that
shareholder’s shares.

Pursuant to section 648G of the Corporations Act, the Company
has included in the Constfitution a provision whereby a
proportional takeover bid for Shares may only proceed after the
bid has been approved by a meeting of Shareholders held in
accordance with the terms set out in the Corporations Act.

This clause of the Constitution will cease to have effect on the
third anniversary of the date of the adoption of last renewal of
the clause.

i {Yes el o] (o] oY I{-I: Ml Where offers have been made under a proportional off-market
proportional bidinrespectofa class of securitiesin a company, theregistration
GGV of a fransfer giving effect to a contract resulting from the
acceptance of an offer made under such a proportional off-
market bid is prohibited unless and until a Resolution to approve
the proportional off-market bid is passed.

Reasons for A proportional takeover bid may resultin control of the Company
proportional changing without Shareholders having the opportunity to dispose
LGSRV H el of all their Shares. By making a partial bid, a bidder can obtain
practical control of the Company by acquiring less than a
maijority interest. Shareholders are exposed to the risk of being left




Knowledge of any
acquisition
proposals

Potential
advantages and
disadvantages of
proportional
takeover provisions

Recommendation
of the Board

as a minority in the Company and the risk of the bidder being
able to acquire confrol of the Company without payment of an
adequate confrol premium. These amended provisions allow
Shareholders to decide whether a proportional takeover bid is
acceptablein principle, and assist in ensuring that any partial bid
is appropriately priced.

As at the date of this Nofice, no Director is aware of any proposal
by any person to acquire, or to increase the extent of, a
substantial inferest in the Company.

The Directors consider that the proportional takeover provisions
have no potential advantages or disadvantages for them and
that they remain free fo make arecommendation onwhetheran
offer under a proportional takeover bid should be accepted.

The potential advantages of the proportional takeover provisions
for Shareholders include:

(a) the right fo decide by majority vote whether an offer
under a proportfional takeover bid should proceed;

(b) assisting in preventing Shareholders from being locked
in as a minority;

(c) increasing the bargaining power of Shareholders which
may assistin ensuring that any proportional takeover bid
is adequately priced; and

(d) each individual Shareholder may better assess the likely
outcome of the proportional fakeover bid by knowing
the view of the majority of Shareholders which may assist
in deciding whether to accept or reject an offer under
the takeover bid.

The potential disadvantages of the proportional takeover
provisions for Shareholders include:

(a) proportional takeover bids may be discouraged;

(b) lost opportunity to sell a portion of their Shares at a
premium; and

(c) the likelihood of a proportional takeover bid
succeeding may be reduced.

The Directors do not believe the potential disadvantages
outweigh the potential advantages of adopting the proportional
takeover provisions and as a result consider that the proportional
takeover provision in the Constitution is in the interest of
Shareholders and unanimously recommend that Shareholders
vote in favour of this Resolution.




GLOSSARY

S means Australian dollars.
AEDT means Australian Eastern Daylight Time as observed in Melbourne, Victoria.
ASIC means the Australian Securities & Investments Commission.

ASX means ASX Limited (ACN 008 624 691) or the financial market operated by ASX Limited, as the
context requires.

Board means the current board of directors of the Company.
Chair means the chair of the Meeting.

Closely Related Party of a member of the Key Management Personnel means:

(a) a spouse or child of the member;

(b) a child of the member’s spouse;

(c) a dependent of the member or the member’s spouse;

(d) anyone else who is one of the member’s family and may be expected to influence the
member, or be influenced by the member, in the member's dealing with the entity;

(e) a company the member confrols; or

(f) a person prescribed by the Corporations Regulations 2001 (Cth) for the purposes of the

definition of ‘closely related party’ in the Corporations Act.
Company means PlaySide Studios Limited (ACN 154 789 554).
Constitution means the Company's constitution.
Corporations Act means the Corporations Act 2001 (Cth).
Directors means the current directors of the Company.
Explanatory Statement means the explanatory statement accompanying the Nofice.

Key Management Personnel has the same meaning as in the accounting standards issued by the
Australion AccountingStandards Boardand means those personshaving authority and responsibility
for planning, directing and conftrolling the activities of the Company, or if the Company is part of a
consolidated entity, of the consolidated entity, directly or indirectly, including any director (whether
executive or otherwise) of the Company, or if the Company is part of a consolidated entity, of an
entity within the consolidated group.

Listing Rules means the Listing Rules of ASX.
Meeting means the meeting convened by the Nofice.
Notice means this notice of meeting including the Explanatory Statement and the Proxy Form.

Perfformance Right means a right to acquire a Share subject to satisfaction of performance
milestones.

Plan or Performance Rights Plan means the Company's employee incenfive scheme fitled
"Employee Incentive Performance Rights Plan", a summary of the material terms and conditions of
which is set out in Schedule 1.

Proxy Form means the proxy form accompanying the Notice.

Remuneration Report means the remuneration report set outin the Directors’ report section of the
Company’s annual financial report for the year ended 30 June 2026.

Resolutions means the resolutions set out in the Notice, or any one of them, as the context requires.
Section means a section of the Explanatory Statement.

Security means a Share or Performance Right (as applicable).




Share means a fully paid ordinary share in the capital of the Company.
Shareholder means a registered holder of a Share.
Spill Meeting has the meaning set out in section 2.2.

Spill Resolution has the meaning set out in section 2.2.




SCHEDULE 1 — TERMS AND CONDITIONS OF PERFORMANCE RIGHTS PLAN

A summary of the material terms of the Company’s Plan is set out below.

Eligible Participant

Purpose

Maximum number of
Performance Rights

Plan administration

Eligibility, invitation

and application

Grant of Performance
Rights

Rights attaching to
Performance Rights

Eligible Participant means a person thatis a ‘primary participant’ (as that
termis definedin Division 1A of Part7.12 of the Corporations Act) inrelafion
to the Company or an Associated Body Corporate (as defined in the
Corporations Act) and has been determined by the Board fo be eligible
to participate in the Plan from time fo time.

The purpose of the Plan is to:

(a) assist in the reward, retention and motivation of Eligible
Participants;

(b) link the reward of Eligible Participants to Shareholder value
creation; and

(c) align the interests of Eligible Participants with shareholders of the
Group (being the Company and each of its Associated Bodies
Corporate), by providing an opportunity to Eligible Participants
to receive an equity interest in the Company in the form of
performance rights (Perfformance Rights).

The Company may issue a maximum of 22,691,731 Performance Rights

The Plan will be administered by the Board. The Board may exercise any
power ordiscretion conferred onitby the Planrulesinits sole and absolute
discretfion (except to the extent that it prevents the Participant relying on
the deferred tax concessions under Subdivision 83A-C of the Income Tax
Assessment Act 1997 (Cth)). The Board may delegate its powers and
discretion.

The Board may from time to time determine that an Eligible Parficipant
may participate in the Plan and make an invitation to that Eligible
Participant to apply for Performance Rights provided under the Plan on
such terms and conditions as the Board decides.

On receipt of an invitation, an Eligible Participant may apply for the
Performance Rights the subject of the invitation by sending a completed
application form to the Company. The Board may accept an application
from an Eligible Participant in whole or in part.

If an Eligible Participantis permittedin theinvitation, the Eligible Participant
may, by nofice in writing to the Board, nominate a party in whose favour
the Eligible Participant wishes to renounce the invitation.

The Company will, fo the extent that it has accepted a duly completed
application, grant the Participant the relevant number and type of
Performance Rights, subject to the terms and conditions set out in the
invitation, the Plan rules and any ancillary documentation required.

Prior fo a Performance Right being exercised, the holder:

(a) does not have any interest (legal, equitable or otherwise) in any
Share the subject of the Performance Right other than as
expressly set out in the Plan;

(b) is not entitled to receive notice of, vote at or attend a meeting
of the shareholders of the Company;

(c) is not entitled to receive any dividends declared by the
Company; and

(d) is not entitled to participate in any new issue of Shares (see
Participation in entittements and bonus issues section below).




Restrictions on
dealing with
Performance Rights

Vesting of
Performance Rights

Forfeiture of
Performance Rights

Restriction periods
and restrictions on

transfer of Shares on

exercise

Rights attaching to
Shares on exercise

Participation in
entitlements and
bonus issues

Performance Rights issued under the Plan cannot be sold, assigned,
fransferred, have a security interest granted over or otherwise dealt with
unlessin Special Circumstances as defined under the Plan (including in the
case of death or total or permanent disability of the holder) with the
consent of the Board in which case the Performance Rights may be
exercisable on terms determined by the Board.

A holder must not enter into any arrangement for the purpose of hedging
their economic exposure fo a Performance Right that has been granted
fo them.

Any vesting conditions applicable to the Performance Rights will be
described in the invitation. If all the vesting conditions are satisfied and/or
otherwise waived by the Board, a vesting notice will be sent to the
Participant by the Company informing them that the relevant
Performance Rights have vested. Unless and until the vesting nofice is
issued by the Company, the Performance Rights will not be considered to
have vested. For the avoidance of doubt, if the vesting conditions
relevantto a Performance Right are notsatisfied and/or otherwise waived
by the Board, that security will lapse.

Performance Rights will be forfeited in the following circumstances:

(a) in the case of unvested Performance Rights only, where a
Parficipant acts fraudulently, dishonestly, negligently, in
contravention of any Group policy or wilfully breaches their
duties to the Group and the Board exercises its discretion to
deem some or all of the Performance Rights held by a Participant
to have been forfeited;

(b) where there is a failure to safisfy the vesting conditions in
accordance with the Plan;

(c) on the date the Participant becomes insolvent; or

(d) on the expiry date of the Performance Rights,

subject to the discretion of the Board.

If the invitation provides that any Shares issued upon the valid exercise of
a Performance Right are subject to any restrictions as to the disposal or
other dealing by a Participant for a period, the Board may implement any
procedure it deems appropriate to ensure the compliance by the
Participant with this restriction.

Additionally, Shares issued on exercise of the Performance Rights are
subject fo the following restrictions:

(a) if the Companyisrequired butisunableto give ASX anotice that
complies with section 708A (5)(e) of the Corporations Act, Shares
issued on exercise of the Performance Rights may not be traded
until 12 months after their issue unless the Company, at its sole
discrefion, elects to issue a prospectus pursuant to
section 708A(11) of the Corporations Act;

(b) all Shares issued on exercise of Performance Rights are subject
to restrictionsimposed by applicablelaw on dealing in Shares by
persons who possess material information likely fo affect the
value of the Shares and which is not generally available; and

(c) all Shares issued on exercise of the Performance Rights are
subject to the terms of the Company’s Securities Trading Policy.

All Shares issued upon exercise of Performance Rights will rank equally in
all respects with the then Shares of the Company.

Subject always to the rights under the following two paragraphs,
Participants will not be entifled to participate in new issues of capital
offered to holders of Shares such as bonus issues and enfitlement issues.
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Adjustment for bonus
issue

Reorganisation

Buy-Back

Employee Share Trust

Amendment of Plan

Plan duration

Income Tax
Assessment Act

If Shares are issued by the Company by way of bonus issue (other than an
issue in lieu of dividends or by way of dividend reinvestment), the
Participant is entitled, upon exercise of the Performance Rights, to receive
an issue of as many additional Shares as would have been issued o the
holder if the holder held Shares equal in number to the Shares in respect
of which the Performance Rights are exercised.

If there is a reorganisation of the issued share capital of the Company
(including any subdivision, consolidation, reduction, return or cancellafion
of such issued capital of the Company), the rights of each Participant
holding Performance Rights will be changed to the extent necessary to
comply with the ASX Listing Rules applicable to a reorganisation of capital
at the time of the reorganisation.

Subject to applicable law, the Company may at any time buy-back
Performance Rights and Shares issued upon exercise of Performance
Rights in accordance with the terms of the Plan.

The Board may inits sole and absolute discretion use an employee share
frust or other mechanism for the purposes of holding Performance Rights
for holders under the Plan and delivering Shares on behdalf of holders upon
exercise of Performance Rights.

Subject fo the following paragraph, the Board may at any time amend
any provisions of the Planrules, including (withoutlimitation) the terms and
conditions upon which any Performance Rights have been granted under
the Plan and determine that any amendments to the Plan rules be given
retrospective effect, immediate effect or future effect.

No amendment to any provision of the Plan rules may be made if the
amendment materially reduces the rights of any Parficipant as they
existed before the date of the amendment, other than an amendment
infroduced primarily for the purpose of complying with legislation or fo
correct manifest error or mistake, amongst other things, oris agreed to in
writing by all Participants.

The Plan continues in operation until the Board decides to end it. The
Board may from time to time suspend the operation of the Plan for a fixed
period orindefinitelyand may end any suspension. If the Plan is terminated
or suspended for any reason, that termination or suspension must not
prejudice the accrued rights of the Parficipants.

If a Participant and the Company (acting by the Board) agree in writing
that some or all of the Performance Rights granted to that Participant are
to be cancelled on a specified date or on the occurrence of a particular
event, then those Performance Rights may be cancelled in the manner
agreed between the Company and the Participant.

The Plan is a plan to which Subdivision 83A-C of the Income Tax
Assessment Act 1997 (Cth) applies (subject to the conditionsin that Act)
except to the extent an invitation provides otherwise.
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MUFG Corporate Markets (AU) Limited
Parramatta Square, Level 22, Tower 6,
10 Darcy Street, Parramatta NSW 2150

ALL ENQUIRIES TO
Telephone: +61 1300 554 474

X99999999999
PROXY FORM

1/We being a member(s) of PlaySide Studios Limited and entitled to attend and vote hereby appoint:

APPOINT A PROXY
; OR if you are NOT appointing the Chairman of the Meeting as your
the Chairman of the h )
Meeting (mark box) proxy, please write the name and email of the person or body corporate

you are appointing as your proxy

or failing the person or body corporate named, or if no person or body corporate is named, the Chairman of the Meeting, as my/our proxy to act on my/our behalf
(including to vote in accordance with the following directions or, if no directions have been given and to the extent permitted by the law, as the proxy sees fit) at
the Annual General Meeting of the Company to be held at 12:30pm (AEDT) on Thursday, 19 November 2026 at Level 2, 850 Collins Street, Docklands VIC
3008 (the Meeting) and at any postponement or adjournment of the Meeting.

Shareholders unable to attend may view the meeting by webcast via the following website: https://meetings.openbriefing.com/PLY26, however this does not
provide for asking questions or voting.

Important for Resolutions 1 & 4: If the Chairman of the Meeting is your proxy, either by appointment or by default, and you have not indicated your voting
intention below, you expressly authorise the Chairman of the Meeting to exercise the proxy in respect of Resolutions 1 & 4, even though the Resolutions are
connected directly or indirectly with the remuneration of a member of the Company’s Key Management Personnel (KMP).

The Chairman of the Meeting intends to vote undirected proxies in favour of each item of business.

VOTING DIRECTIONS

Proxies will only be valid and accepted by the Company if they are signed and received no later than 48 hours before the Meeting.
Please read the voting instructions overleaf before marking any boxes with an

Resolutions For Against Abstain* For Against Abstain*

1 Adoption of Remuneration Report 5 Renewal of Proportional Takeover
Provisions in The Constitution

2 Re-Election Of Director —
Mark Goulopoulos

3 Re-Election Of Director —
Aaron Pasias

4 Approval to Issue Performance
Rights under an Employee Incentive
Performance Rights Plan

@ * If you mark the Abstain box for a particular Item, you are directing your proxy not to vote on your behalf on a poll and your votes will not be counted
in computing the required majority on a poll.

SIGNATURE OF SHAREHOLDERS — THIS MUST BE COMPLETED
Shareholder 1 (Individual) Joint Shareholder 2 (Individual) Joint Shareholder 3 (Individual)

Sole Director and Sole Company Secretary Director/Company Secretary (Delete one) Director

This form should be signed by the shareholder. If a joint holding, either shareholder may sign. If signed by the shareholder’s attorney, the
power of attorney must have been previously noted by the registry or a certified copy attached to this form. If executed by a company, the
form must be executed in accordance with the company’s constitution and the Corporations Act 2001 (Cth).

PLY PRX2601N



HOW TO COMPLETE THIS SHAREHOLDER PROXY FORM

YOUR NAME AND ADDRESS

This is your name and address as it appears on the Company’s share
register. If this information is incorrect, please make the correction on
the form. Shareholders sponsored by a broker should advise their broker
of any changes. Please note: you cannot change ownership of your
shares using this form.

APPOINTMENT OF PROXY

If you wish to appoint the Chairman of the Meeting as your proxy, mark
the box in Step 1. If you wish to appoint someone other than the Chairman
of the Meeting as your proxy, please write the name and email address
of that individual or body corporate in Step 1. A proxy need not be a
shareholder of the Company.

DEFAULT TO CHAIRMAN OF THE MEETING

Any directed proxies that are not voted on a poll at the Meeting will default
to the Chairman of the Meeting, who is required to vote those proxies as
directed. Any undirected proxies that default to the Chairman of the
Meeting will be voted according to the instructions set out in this Proxy
Form, including where the Resolutions are connected directly or indirectly
with the remuneration of KMP.

VOTES ON ITEMS OF BUSINESS — PROXY APPOINTMENT

You may direct your proxy how to vote by placing a mark in one of the
boxes opposite each item of business. All your shares will be voted in
accordance with such a direction unless you indicate only a portion of
voting rights are to be voted on any item by inserting the percentage or
number of shares you wish to vote in the appropriate box or boxes. If you
do not mark any of the boxes on the items of business, your proxy may
vote as they choose. If you mark more than one box on an item your vote
on that item will be invalid.

APPOINTMENT OF A SECOND PROXY

You are entitled to appoint up to two persons as proxies to attend the
Meeting and vote on a poll. If you wish to appoint a second proxy, an
additional Proxy Form may be obtained by telephoning the Company’s
share registry or you may copy this form and return them both together.

To appoint a second proxy you must:

(@) on each of the first Proxy Form and the second Proxy Form state the
percentage of your voting rights or number of shares applicable to that
form. If the appointments do not specify the percentage or number of
votes that each proxy may exercise, each proxy may exercise half your
votes. Fractions of votes will be disregarded; and

(b) return both forms together.

SIGNING INSTRUCTIONS
You must sign this form as follows in the spaces provided:
Individual: where the holding is in one name, the holder must sign.

Joint Holding: where the holding is in more than one name, either
shareholder may sign.

Power of Attorney: to sign under Power of Attorney, you must lodge the
Power of Attorney with the registry. If you have not previously lodged this
document for notation, please attach a certified photocopy of the Power
of Attorney to this form when you return it.

Companies: where the company has a Sole Director who is also the Sole
Company Secretary, this form must be signed by that person. If the
company (pursuant to section 204A of the Corporations Act 2007) does
not have a Company Secretary, a Sole Director can also sign alone.
Otherwise this form must be signed by a Director jointly with either another
Director or a Company Secretary. Please indicate the office held by signing
in the appropriate place.

CORPORATE REPRESENTATIVES

If a representative of the corporation is to attend the Meeting the
appropriate “Certificate of Appointment of Corporate Representative”
must be received at support@cm.mpms.mufg.com prior to admission
in accordance with the Notice of Annual General Meeting. A form of the
certificate may be obtained from the Company’s share registry or online
at www.mpms.mufg.com/en/mufg-corporate-markets.

LODGEMENT OF A PROXY FORM

This Proxy Form (and any Power of Attorney under which it is signed)
must be received at an address given below by 12:30pm (AEDT) on
Tuesday, 17 November 2026, being not later than 48 hours before
the commencement of the Meeting. Any Proxy Form received after
that time will not be valid for the scheduled Meeting.

Proxy Forms may be lodged using the reply paid envelope or:

ONLINE
https://au.investorcentre.mpms.mufg.com

Login to the Investor Centre using the holding details as shown
on the Voting/Proxy Form. Select ‘Voting’ and follow the
prompts to lodge your vote. To use the online lodgement facility,
shareholders will need their “Holder Identifier” - Securityholder
Reference Number (SRN) or Holder Identification Number (HIN).

BY MOBILE DEVICE

Our voting website is designed specifically
for voting online. You can now lodge your
vote by scanning the QR code adjacent or
enter the voting link
https://au.investorcentre.mpms.mufg.
com into your mobile device. Log in using
the Holder Identifier and postcode for your
shareholding.

QR Code

To scan the code you will need a QR code reader application
which can be downloaded for free on your mobile device.

BY MAIL

PlaySide Studios Limited

C/- MUFG Corporate Markets (AU) Limited
Locked Bag A14

Sydney South NSW 1235

Australia

BY FAX
+61 29287 0309

BY HAND

delivering it to MUFG Corporate Markets (AU) Limited*
Parramatta Square

Level 22, Tower 6

10 Darcy Street

Parramatta NSW 2150

* During business hours (Monday to Friday, 9:00am-5:00pm)




	1. Resolution 1 – ADOPTION OF remuneration REPORT
	“That, for the purposes of section 250R(2) of the Corporations Act and for all other purposes, approval is given for the adoption of the Remuneration Report as contained in the Company’s annual financial report for the financial year ended 30 June 2026.”

	2. Resolution 2 – re-election of director – mark goulopoulos
	“That, for the purpose of clause 15.2 of the Constitution, Listing Rule 14.4 and for all other purposes, Mark Goulopoulos, a Director, retires by rotation, and being eligible, is re-elected as a Director.”

	3. Resolution 3 – Re-election of director – aaron pasias
	“That, for the purpose of clause 15.2 of the Constitution and for all other purposes, Aaron Pasias, a Director, retires by rotation, and being eligible, is re-elected as a Director.”

	4. Resolution 4 – APPROVAL TO ISSUE PERFORMANCE RIGHTS UNDER AN EMPLOYEE INCENTIVE PERFORMANCE RIGHTS PLAN
	“That, for the purposes of Listing Rule 7.2 (Exception 13(b)) and for all other purposes, approval is given for the issue of up to a maximum of 22,691,731 Performance Rights under the Company's existing employee incentive scheme titled Employee Incent...

	5. Resolution 5 – renewal of proportional takeover provisions in the constitution
	“That, for the purposes of sections 136(2) and 648G of the Corporations Act and for all other purposes, approval is given for the Company to modify its existing Constitution by renewing clause 37 for a period of three years from the date of approval o...
	(a) a person as a proxy or attorney for a person who is entitled to vote on the Resolution, in accordance with the directions given to the proxy or attorney to vote on the Resolution in that way; or
	(b) the Chair as proxy or attorney for a person who is entitled to vote on the Resolution, in accordance with a direction given to the Chair to vote on the Resolution as the Chair decides; or
	(c) a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf of a beneficiary provided the following conditions are met:
	(i) the beneficiary provides written confirmation to the holder that the beneficiary is not excluded from voting, and is not an associate of a person excluded from voting, on the Resolution; and
	(ii) the holder votes on the Resolution in accordance with directions given by the beneficiary to the holder to vote in that way.


	1. Financial Statements and Reports
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	2.1 General
	2.2 Voting consequences
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	3.1 General
	3.2 Technical information required by Listing Rule 14.1A

	4. Resolution 3 – Re-election of director – AARON PASIAS
	4.1 General
	4.2 Technical information required by Listing Rule 14.1A

	5. resolution 4 – Approval to Issue Performance Rights under an Employee Incentive Performance Rights Plan
	5.1 General
	5.2 Technical Information required by Listing Rule 14.1A
	5.3 Technical information required by Listing Rule 7.2 (Exception 13)
	(a) a summary of the material terms and conditions of the Performance Rights Plan is set out in Schedule 1;
	(b) the Company has issued 10,082,893 Performance Rights under the Performance Rights Plan since the Performance Rights Plan was last approved by Shareholders on 22 November 2023;
	(c) the maximum number of Securities proposed to be issued under the Performance Rights Plan, following Shareholder approval, is 22,691,731 Performance Rights. It is not envisaged that the maximum number of Securities for which approval is sought will...
	(d) a voting exclusion statement applies to this Resolution;
	(e) a voting prohibition statement applies to this Resolution.

	5.4 Board Recommendation

	6. Resolution 5 – renewal of proportional takeover provisions in the constitution
	6.1 General
	6.2 Technical information required by section 648G(5) of the Corporations Act
	(a) a spouse or child of the member;
	(b) a child of the member’s spouse;
	(c) a dependent of the member or the member’s spouse;
	(d) anyone else who is one of the member’s family and may be expected to influence the member, or be influenced by the member, in the member’s dealing with the entity;
	(e) a company the member controls; or
	(f) a person prescribed by the Corporations Regulations 2001 (Cth) for the purposes of the definition of ‘closely related party’ in the Corporations Act.





