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2 October 2026 

Dear Shareholder, 

ALKANE RESOURCES LTD – ANNUAL GENERAL MEETING 

I am pleased to invite you to attend the Annual General Meeting of Alkane Resources Ltd (“Alkane”), which 
will be held at 10:00am AEDT on Thursday, 5 November 2026 (“Meeting”) at The Fullerton Hotel, 1 Martin 
Place, Sydney NSW, 2000. 

The Meeting will be held as a hybrid meeting (in person and online). 

Attending online 

Shareholders and proxyholders can watch and participate in the Meeting online via the Computershare 
Meeting Platform. This enables Shareholders and proxyholders to view the Meeting live, ask questions and 
cast their votes during the Meeting. 

To participate in the Meeting online please visit: https://meetnow.global/MVPXJZM on your computer, 
smartphone or tablet. 

Online registration will be available from 9:30am (AEDT). Alkane recommends that participants register at 
least 15 minutes prior to the time designated for the commencement of the Meeting.  

Shareholder login details: 

You will need the following details to log in: 

1. your Shareholder Reference Number (SRN) or Holder Identification Number (HIN) 

2. the postcode registered on your holding if you are an Australian Shareholder or country of your registered 
address for Overseas Shareholders. 

Further instructions on how to participate virtually and ask questions during the Meeting are set out in the 
Online Meeting Guide, available at http://www.computershare.com.au/virtualmeetingguide. 

Meeting Materials 

In accordance with the Corporations Act 2001 (Cth), the Notice of General Meeting and the accompanying 
Explanatory Memorandum are being made available to shareholders electronically (unless the shareholder 
has made a valid election to receive such documents in hard copy).  The Alkane Notice of Meeting is available 
for you to view and download on the Alkane website at ASX Announcements - Alkane Resources or from the 
ASX announcements website (www.asx.com.au) using the ASX code: ALK. 

Shareholder Participation 

The business of the Meeting affects your Shareholding, and your vote is important. Voting on each item of 
business will be conducted by poll. The Board encourages all Shareholders to either vote at the Meeting or 
lodge a Proxy Form prior to the deadline (being no later than 10:00am (AEDT) on Tuesday, 3 November 
2026). Please complete and return the attached proxy form to the Company’s share registry Computershare: 

mailto:info@alkres.com
https://alkres.com/
https://meetnow.global/MVPXJZM
http://www.computershare.com.au/virtualmeetingguide
https://alkane.com.au/investors/asx-announcements/
http://www.asx.com.au/


 

 

Online  https://www.investorvote.com.au/Login 

By mail Share Registry – Computershare Investor Services Pty Limited, GPO Box 242, Melbourne 
Victoria 3001, Australia 

By fax   1800 783 447 (within Australia) 

  +61 3 9473 2555 (outside Australia) 

By mobile  Scan the QR Code on your proxy form and follow the prompts 

Custodian  For Intermediary Online subscribers only (custodians) please visit: 

Voting  https://www.intermediaryonline.com/Login.aspx to submit your voting intentions 

Communication Preferences 

Alkane is committed to promoting positive environmental outcomes, so we encourage all shareholders to 
provide an email address to receive their communications electronically.  This ensures we are providing you 
with the information you need in the fastest, most cost-effective manner possible, while also significantly 
reducing our environmental impact. 

Shareholders can still elect to receive some or all of their communications in physical or electronic form or 
elect not to receive certain documents such as annual reports. To update your communication preferences, 
please access Company’s share registry, Computershare at: https://www.investorcentre.com/au. 

Shareholders are invited to contact Joint Company Secretary on +61 8 9227 5677 if they have any queries in 
respect of the matters set out in the Notice, Explanatory Statement or Proxy Form or email the enquiry to or 
email rich.steenhof@alkres.com.   

For and on behalf of the Board, 

Richard Steenhof 
Joint Company Secretary 

https://www.investorcentre.com/au
mailto:rich.steenhof@alkres.com
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THIS DOCUMENT IS IMPORTANT 

If you do not understand this document or are in doubt as to how you should vote, you should consult your 
stockbroker, solicitor, accountant, or other professional adviser. 

 
 

THE ANNUAL REPORT IS AVAILABLE ON THE COMPANY’S WEBSITE: 
www.alkres.com 
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NOTICE OF ANNUAL GENERAL MEETING 

Notice is given that the annual general meeting (Meeting) of Shareholders of Alkane Resources Limited (Alkane or 
the Company) will be held in the Heritage Ballroom, at The Fullerton Hotel, 1 Martin Place, Sydney NSW 2000, and 
online via the Computershare Meeting Platform on Thursday, 5 November 2026 at 10:00am (AEDT). 

The Meeting will be held as a hybrid meeting (in person and online).  

Capitalised terms and abbreviations used in this Notice and Explanatory Statement are defined in the Glossary. 

Attending in person 
Shareholders and proxyholders are welcome to attend and participate in person at the Meeting. Registration for the 
Meeting will be available from 9:30am (AEDT). Instructions on how Shareholders and proxyholders can vote and ask 
questions in person will be provided during the Meeting.  

Attending online 
Shareholders and proxyholders can watch and participate in the Meeting online via the Computershare Meeting 
Platform. This enables Shareholders and proxyholders to view the Meeting live, ask questions and cast their votes 
during the Meeting. 

To participate in the Meeting online please visit: https://meetnow.global/MVPXJZM on your computer, 
smartphone or tablet. 
Online registration will be available from 9:30am (AEDT). Alkane recommends that participants register at least 15 
minutes prior to the time designated for the commencement of the Meeting.  

The Meeting ID is https://meetnow.global/MVPXJZM 

Shareholder login details: 

You will need the following details to log in: 

1. your Shareholder Reference Number (SRN) or Holder Identification Number (HIN); and  

2. the postcode registered on your holding if you are an Australian Shareholder or country of your registered 
address for Overseas Shareholders. 

Proxyholder login details: 

Proxyholders will need to contact Computershare Investor Services Pty Limited on +61 3 9415 4024 during the online 
registration period which will open 1 hour before the start of the meeting to receive an email invitation. 

If you experience difficulties logging into the Meeting using the online platform, please contact Computershare on 
+61 3 9415 4024.  

Further instructions on how to participate virtually and ask questions during the Meeting are set out in the Online 
Meeting Guide, available at http://www.computershare.com.au/virtualmeetingguide. 

Your vote is important 
The business of the Meeting affects your Shareholding, and your vote is important. Voting on each item of business 
will be conducted by poll. The Board encourages all Shareholders to either vote at the Meeting or lodge a Proxy Form 
prior to the deadline (being no later than 10:00am (AEDT) on Tuesday, 3 November 2026). Information on how to 
lodge a proxy is set out on the Proxy Form. 

Your Shares may be registered not in your name but in the name of an intermediary (which is usually a bank, trust 
company, securities dealer or stockbroker, or a clearing agency in which such an intermediary participates). If Shares 
are listed in an account statement provided to you by a broker, then it is likely that those Shares are not registered 
in your name, but under the broker’s name or under the name of a depository (such as The Canadian Depository for 
Securities Limited, the nominee for many Canadian brokerage firms). If your Shares are registered in the name of an 
intermediary or a nominee, you are a non-registered, or beneficial, shareholder (a Beneficial Shareholder). 
Voting eligibility 

The Directors have determined pursuant to Regulation 7.11.37 of the Corporations Regulations 2001 (Cth) that the 
persons eligible to vote at the Meeting are those who are registered Shareholders at 7:00pm (AEDT) on Tuesday, 3 
November 2026 and that in accordance with NI 54-101, Beneficial Shareholders as of 7:00pm (Vancouver time) on  
23 September 2026 are entitled to receive notice of the Meeting and to provide instructions to vote at the Meeting. 

Voting during the Meeting 

If you hold Shares in the Company, you will be able to vote on the Resolutions during the Meeting. Voting on each 
item of business will be by poll. However, the Directors strongly encourage Shareholders to lodge their Proxy Form 

https://meetnow.global/MVPXJZM
https://meetnow.global/MVPXJZM
http://www.computershare.com.au/virtualmeetingguide
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in accordance with the instructions below to assist in the orderly conduct of the Meeting. 

Voting by proxy 

To vote by proxy, please complete and sign the enclosed personalised Proxy Form and return by no later than 
10:00am (AEDT) on Tuesday, 3 November 2026: 

• by lodging your Proxy Form online at www.investorvote.com.au ; or 

• by posting your completed Proxy Form to Computershare Investor Services Pty Limited, GPO Box 242, 
Melbourne VIC 3001; or 

• by delivering your completed Proxy Form by fax to 1800 783 447 (within Australia) or +61 3 9473 2555 
(outside Australia). 

In accordance with section 249L of the Corporations Act, Shareholders are advised that: 

• each Shareholder entitled to attend and vote at the Meeting has a right to appoint a proxy; 

• the proxy need not be a Shareholder of the Company and can be an individual or a body corporate; and 

• a Shareholder who is entitled to cast 2 or more votes may appoint 2 proxies and may specify the proportion 
or number of votes each proxy is appointed to exercise. If the member appoints 2 proxies and the 
appointment does not specify the proportion or number of the member’s votes, then in accordance with 
section 249X(3) of the Corporations Act, each proxy may exercise one-half of the votes. 

Canadian registered and beneficial shareholders 
Forms of proxy to be acted upon at the Meeting on behalf of Shareholders whose name appear on the register 
maintained by Computershare Investor Services Inc. in Canada must be mailed to or deposited with the Company's 
registrar and transfer agent in Canada, Computershare Investor Services Inc., Proxy Department, 320 Bay Street, 
14th Floor, Toronto, ON, M5H 4A6 Canada, such that they are received at least 48 hours (excluding Saturdays, 
Sundays and statutory holidays) prior to the commencement of the Meeting or any adjournment thereof, in default of 
which they may be treated as invalid.  

Beneficial Shareholders should follow the instructions provided by their intermediary to provide voting instructions in 
respect of the Meeting. Every intermediary has its own mailing procedure and provides its own instructions. 

Beneficial Shareholders can physically attend the Meeting but are not eligible to vote at the Meeting, unless such 
Beneficial Shareholders has been duly appointed as a proxyholder as described above. 

Chair as proxy 

If you appoint the Chair of the Meeting as your proxy (or the Chair becomes your proxy by default) and you do not 
direct your proxy how to vote on the proposed Resolutions set out in this Notice, then you will be authorising the 
Chair to vote as the Chair decides on the proposed Resolutions (even if the Resolution is connected with the 
remuneration of a member of the Company's KMP). Where permitted, the Chair intends to vote (where appropriately 
authorised) as proxy in favour of each Resolution. 

If you appoint the Chair as your proxy and wish to direct the Chair how to vote, you can do so by marking the boxes 
for the relevant Resolution (i.e., by directing to vote "For", "Against" or "Abstain"). 

If you appoint a member of the KMP (other than the Chair) or any Closely Related Party of a member of the KMP as 
your proxy, you must direct that person how to vote on Resolutions 1, 5 and 6 if you want your Shares to be voted 
on those Resolutions.  If you appoint a member of the KMP (other than the Chair) or any Closely Related Party of a 
member of the KMP and you do not direct them how to vote on Resolutions 1, 5 and 6, such a person will not cast 
your votes on that Resolution and your votes will not be counted in calculating the required majority for the poll on 
that Resolution. 

Corporate representatives 
A body corporate who is a Shareholder or proxy must appoint an individual as its corporate representative if it wishes 
to attend and vote at the Meeting. The appointment must comply with the requirements of section 250D of the 
Corporations Act. The corporate representative will need to provide evidence of their appointment to the share 
registry prior to the Meeting, including any authority under which it is signed, unless it has previously been given to 
the Company.  

Powers of attorney 
If you appoint an attorney to attend and vote at the Meeting on your behalf, the power of attorney (or a certified copy) 
must be received by the share registry by 10:00am (AEDT) on Tuesday, 3 November 2026, unless the power of 
attorney has previously been lodged with the share registry. 

Shareholder questions 
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Shareholders will be able to ask questions relevant to the business of the Meeting at the Meeting. 

Shareholders who are unable to attend the Meeting or wish to submit questions prior to the Meeting may submit 
written questions by emailing the Joint Company Secretary rich.steenhof@alkres.com. In order for questions to be 
appropriately considered it is recommended that questions be received by 10:00am (AEDT) on Tuesday, 3 November 
2026. 

The more frequently raised Shareholder issues will be addressed by the Chair during the course of the Meeting. 
While there will be an allotted time for questions, the Board will endeavour to respond to as many Shareholder 
questions as possible. However, there may still not be sufficient time available at the Meeting to address all of the 
questions raised. Please note that individual responses will not be sent to Shareholders. 

Notice to Canadian Shareholder of Designated Foreign Issuer Status 
Pursuant to Canadian securities laws, the Company is a “designated foreign issuer” as defined in National 
Instrument 71-102 – Continuous Disclosure and Other Exemptions Relating to Foreign Issuers (NI 71-102), 
meaning that the Company is exempt from certain continuous disclosure obligations under National Instrument 
51-102 – Continuous Disclosure Obligations. The Company is subject to “foreign disclosure requirements” (as 
defined in NI 71-102) of the Australian Securities and Investments Commission and the ASX (collectively, 
Australian Disclosure Requirements). In accordance with NI 71-102, the Company will satisfy Canadian 
continuous disclosure obligations provided it complies with the Australian Disclosure Requirements. 
Notice of Exemptions from Certain Requirements of TSX Company Manual 
The Company is an “Eligible International Interlisted Issuer” as defined in the TSX Company Manual. Pursuant to 
Section 401.1 of the TSX Company Manual (the TSX Manual), as an Eligible International Interlisted Issuer, the 
Company sought and received an exemption (the 401 Exemption) from the Toronto Stock Exchange (TSX) from the 
application of Sections 461.1 – 461.4 (Director Elections) and 464 (Annual Meetings) of the TSX Manual. The 401 
Exemption provides the Company with relief from the TSX requirement for annual director elections, in addition to 
certain other matters relating to the Meeting. 

  

mailto:rich.steenhof@alkres.com
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BUSINESS 
ACCOUNTS AND REPORTS 
To receive and consider the Annual Report of the Company and its controlled entities for the financial year ended 30 
June 2026, which includes the Financial Report, the Sustainability Report, the Climate Report, the Directors' Report 
(including the Remuneration Report) and the Auditor’s Report. 

RESOLUTION 1: ADOPTION OF REMUNERATION REPORT 
To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 

That, for the purpose of section 250R(2) of the Corporations Act, the Remuneration Report for the financial 
year ended 30 June 2026 be approved and adopted. 

Note: In accordance with section 250R(3) of the Corporations Act, the vote on this Resolution will be advisory only 
and does not bind the Directors or the Company.  Shareholders are encouraged to read the Explanatory Statement 
for further details on the consequences of voting on this Resolution. 

A Voting Prohibition Statement for this Resolution is set out below. 

RESOLUTION 2: ELECTION OF DIRECTOR – MS DENISE McCOMISH 
To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 

That, for the purposes of rule 3.3 of the Constitution and all other purposes, Ms Denise McComish, who retires 
in accordance with rule 3.3 of the Constitution and, being eligible for re-election, be elected as a Director. 

RESOLUTION 3: ELECTION OF DIRECTOR – DR JENNIFER PURDIE 
To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 

That, for the purposes of rule 3.3 of the Constitution and all other purposes, Dr Jennifer Purdie, who retires in 
accordance with rule 3.3 of the Constitution and, being eligible for re-election, be elected as a Director. 

RESOLUTION 4: ELECTION OF DIRECTOR – HON GABRIELLE UPTON 
To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 

That, for the purposes of rule 3.3 of the Constitution and all other purposes, Hon Gabrielle Upton, who retires 
in accordance with rule 3.3 of the Constitution and, being eligible for re-election, be elected as a Director. 

RESOLUTION 5: APPROVAL OF ALKANE RESOURCES PERFORMANCE RIGHTS PLAN  
To consider and, if thought fit, to pass, with or without amendment, the following ordinary resolution: 

 
That, for the purpose of Listing Rule 7.2 (Exception 13(b)) and for all other purposes, Shareholders approve 
the Alkane Resources Performance Rights Plan, the terms of which are summarised in the Explanatory 
Statement accompanying this Notice of Meeting, and the issue of securities under the Alkane Resources 
Performance Rights Plan from time to time (including the grant of Performance Rights and the issue of Shares 
on vesting of Performance Rights issued under the Alkane Resources Performance Rights Plan. 

RESOLUTION 6: APPROVAL OF THE GRANT OF PERFORMANCE RIGHTS TO MR NICHOLAS 
EARNER 
To consider and, if thought fit, to pass the following resolution as an ordinary resolution: 

That, for the purposes of Listing Rule 10.14 and for all other purposes, approval is given for the Company to 
grant 858,278 Performance Rights to Mr Nicholas Earner (or his nominees) under the terms of the Performance 
Rights Plan (including the issue or transfer of Shares on the vesting and exercise of those Performance Rights) 
and otherwise in accordance with the terms and conditions set out in the Explanatory Statement. 

A Voting Prohibition Statement and a Voting Exclusion Statement for this Resolution are set out below. 
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Dated: 2 October 2026 

By order of the Board of Directors  
 

Richard Steenhof 
Joint Company Secretary
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VOTING EXCLUSIONS AND PROHIBITIONS 
Resolution 1 – Adoption of Remuneration Report:  
Voting Prohibition: 

The Company will disregard any votes cast on Resolution 1:  

• by or on behalf of a member of the KMP whose remuneration details are included in the Remuneration Report 
for the year ended 30 June 2026 or a Closely Related Party of any such member of the KMP (regardless of the 
capacity in which the vote is cast); or   

• as a proxy by a person who is a member of the KMP at the time of the Meeting, or by a Closely Related Party 
of any such member of the KMP,  

unless the vote is cast as proxy for a person entitled to vote on Resolution 1 and:   

• the vote is cast in accordance with a direction on the Proxy Form specifying how the proxy is to vote on the 
Resolution; or   

• the vote is cast by the Chair and the Proxy Form expressly authorises the Chair to exercise the proxy and vote 
as the Chair decides even though the Resolution is connected directly or indirectly with the remuneration of 
members of the KMP. 

Resolution 5 – Approval of Alkane Resources Performance Rights Plan 
Voting Exclusion 

The Company will disregard any votes cast in favour of Resolution 5, by or on behalf of: 

• a person who is eligible to participate in the Performance Rights Plan; or 

• any Associates of those persons 

However, this does not apply to a vote cast in favour of the Resolution by: 

• a person as proxy or attorney for a person who is entitled to vote on the Resolution, in accordance with the 
directions given to the proxy or attorney to vote on the Resolution in that way; or 

• the Chair as proxy or attorney for a person who is entitled to vote on the Resolution, in accordance with a 
direction given to the Chair to vote on the Resolution as the Chair decides; or 

• a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf of a beneficiary 
provided the following conditions are met: 

o the beneficiary provides written confirmation to the holder that the beneficiary is not excluded from voting, 
and is not an Associate of a person excluded from voting, on the Resolution; and 

o the holder votes in accordance with the directions given by the beneficiary to the holder to vote in that way. 

 
Resolution 6 – Approval of the Grant of Performance Rights to Mr Nicholas Earner:  
Voting Prohibition 

A vote on Resolution 6 must not be cast (in any capacity) by or on behalf of a related party of the Company to whom 
the Resolution would permit a financial benefit to be given, or an Associate of such a related party (Excluded Party). 

However, subject to the further voting prohibition below and the voting exclusion below, this does not prevent the 
casting of a vote if: 

• it is cast by a person as a proxy appointed in writing that specifies how the proxy is to vote on the Resolution; 
and 

• it is not cast on behalf of an Excluded Party. 

Further, a person appointed as proxy must not vote on the basis of that appointment on Resolution 6 if the person is 
a member of the KMP or a Closely Related Party of the KMP and the appointment does not specify the way the proxy 
is to vote on the Resolution. 

Provided the Chair is not an Excluded Party, the above prohibition does not apply if: 

• the proxy is the Chair; and 

• the appointment expressly authorises the Chair to exercise the proxy even though the Resolution is connected 
directly or indirectly with remuneration of a member of the KMP. 

Voting Exclusion 
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The Company will disregard any votes cast in favour of Resolution 6 by, or on behalf of:  

• a person referred to in Listing Rule 10.14.1, 10.14.2 or 10.14.3 who is eligible to participate in the Plan (including 
Mr Earner (or his nominee)); or 

• an Associate of that person or those persons. 

However, this does not apply to a vote cast in favour of Resolution 6 by: 

• a person as proxy or attorney for a person who is entitled to vote the Resolution, in accordance with the directions 
given to the proxy or attorney to vote on the Resolution in that way; or  

• the Chair as proxy or attorney for a person who is entitled to vote the Resolution, in accordance with a direction 
given to the Chair to vote on the Resolution as the Chair decides; or 

• a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf of a beneficiary 
provided the following conditions are met:  

o the beneficiary provides written confirmation to the holder that the beneficiary is not excluded from voting, 
and is not an Associate of a person excluded from voting, on the Resolution; and  

o the holder votes in accordance with the directions given by the beneficiary to the holder to vote in that way. 
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EXPLANATORY STATEMENT 

This Explanatory Statement has been prepared to provide information which the Directors believe to be material to 
Shareholders in deciding whether to pass the Resolutions. 

This Explanatory Statement forms part of, and should be read together with, the Notice of Meeting. Capitalised terms 
in this Explanatory Statement are defined in the Glossary. 

ACCOUNTS AND REPORTS 
In accordance with section 317 of the Corporations Act, the Company's Financial Report, the Directors' Report 
(including the Remuneration Report) and the Auditor’s Report for the year ended 30 June 2026 will be laid before the 
Meeting. A copy of the Company's Annual Report for the year ended 30 June 2026, which includes these reports, is 
available on the Company's website at www.alkres.com and on ASX's website www.asx.com.au. 

There is no requirement for Shareholders to approve these reports. Shareholders will be given a reasonable 
opportunity at the Meeting to ask questions or make comments about these reports and the management of the 
Company. Shareholders will also be given a reasonable opportunity to ask the Company's auditor questions about 
the conduct of the audit, the preparation and content of the Auditor’s Report, the accounting policies adopted by the 
Company in relation to the preparation of the financial statements and the independence of the auditor in relation to 
the conduct of the audit. 

1. RESOLUTION 1: ADOPTION OF REMUNERATION REPORT 
1.1 General 
Section 250R(2) of the Corporations Act requires the Company to put a resolution to Shareholders that the 
remuneration report be adopted. The Resolution is advisory only and does not bind the Directors or the Company. 
However, the outcome of the vote and discussion will be considered by the Company's Remuneration Committee 
when evaluating the remuneration arrangements of the Company in the future. 

Under the Corporations Act, if at least 25% of the votes cast are voted against adoption of the Remuneration Report 
at two consecutive AGMs, the Company will be required to put to Shareholders a resolution proposing the calling of 
a general meeting to consider the appointment of Directors of the Company (Spill Resolution). 

If more than 50% of Shareholders vote in favour of the Spill Resolution, the Company must convene the general 
meeting (Spill Meeting) within 90 days of the second AGM. All of the Directors who were in office when the applicable 
Directors' report was approved, other than the Managing Director, will need to stand for re-election at the Spill Meeting 
if they wish to continue as Directors.  

The remuneration report for the financial year ended 30 June 2025 did not receive a vote of more than 25% against 
its adoption at the Company’s last AGM held on 24 November 2025. Accordingly, the Spill Resolution is not relevant 
for this Meeting. 

The Remuneration Report of the Company for the period ended 30 June 2026 is set out in the Company's Annual 
Report. This report includes information about the principles used to determine the nature and amount of 
remuneration and sets out the remuneration arrangements for each Director and member of the KMP. 

As set out in the Remuneration Report, in determining executive remuneration, the Board aims to ensure that 
remuneration practices: 

(a) are competitive and reasonable, enabling the Company to attract and retain key talent while building a 
diverse, sustainable and high achieving workforce; 

(b) are aligned to the Company's strategic and business objectives and the creation of Shareholder value; 

(c) promote a high performance culture recognising that leadership at all levels is a critical element in this regard; 

(d) are transparent; and 

(e) are acceptable to Shareholders. 

Further details regarding the Company's remuneration policy and structure as to executive and non-executive 
remuneration are set out in the Annual Report. 

Shareholders will be given a reasonable opportunity to ask questions about, or comment on, the Remuneration 
Report at the Meeting. 

1.2 Directors' recommendation  
Noting that each Director has a personal interest in their own remuneration from the Company as set out in the 
Remuneration Report, the Directors unanimously recommend that Shareholders vote in favour of Resolution 1. 

http://www.alkres.com/
http://www.asx.com.au./
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2. RESOLUTIONS 2, 3 AND 4: ELECTION OF DIRECTORS – MS DENISE McCOMISH, DR JENNIFER 
PURDIE AND HON GABRIELLE UPTON 

2.1 General 
Rule 3.3 of the Constitution and Listing Rule 14.4 require that the Board may appoint a person to be a Director at 
any time except during a general meeting.  Any Director so appointed automatically retires at the next annual general 
meeting and is eligible for election at that general meeting.  Ms McComish was appointed to the Board on 1 December 
2025, and Dr Jennifer Purdie and the Hon Gabrielle Upton were appointed to the Board on 24 August 2026.  
Accordingly, in accordance with Rule 3.3 of the Constitution and Listing Rule 14.4, Ms McComish, Dr Purdie and Ms 
Upton offer themselves for election. 

Resolutions 2, 3 and 4 are an ordinary resolutions, requiring to be passed by a simple majority of votes cast by the 
Shareholders entitled to vote on them. 

2.2 Ms Denise McComish  
Ms McComish has extensive financial, strategy, corporate, ESG and board experience across multiple sectors.  She 
was a partner with KPMG for 30 years (until 2019), specialising in audit and advisory services, and served as a 
National Board member and National Mining Leader. She also served as a member of the Takeovers Panel for 12 
years (until March 2025). 

Ms McComish is currently a Non-Executive Director of WebBeds Group Limited, Toll Group, and the for-purpose 
organisation Beyond Blue Limited.  She served as a Non-Executive Director of Gold Road Resources Limited until 
the completion of its takeover by Gold Fields Limited and has previously held Non-Executive Director roles at Mineral 
Resources Limited, Macmahon Holdings Limited and WA Electricity General and Retail Corporation (Synergy).  

Ms McComish is a Fellow of the Australian Institute of Company Directors, a member of Chief Executive Women and 
a Fellow of Chartered Accountants Australian and New Zealand.   

Ms McComish was appointed as a non-executive Director on 1 December 2025, chairs  the Audit & Risk Committee 
and is a member of the Nomination & Governance Committee.  

2.3 Dr Jennifer Purdie  
Dr Purdie brings a wealth of expertise across mining, heavy manufacturing and energy sectors.  During her time with 
BHP as Asset President Olympic Dam, she led the team to stabilise and significantly improve performance across 
the business, delivering successive production records and positioning the Asset for growth through the acquisition 
of Oz Minerals and subsequent mine and surface expansion projects that are now underway.  She has also served 
as Executive GM, Gas Distribution at Jemena, as CEO of Adani’s Australian Renewables business and as Global 
Practice Leader, Technology Delivery for Rio Tinto. 

Dr Purdie currently serves as a Non-Executive Director of Metro Mining Limited, Terra Metals Ltd and Queensland’s 
water business, Urban Utilities.   

Dr Purdie holds a PhD in Engineering from the University of Auckland, an Executive MBA from the University of 
Queensland, is a Fellow of the Institute of Chemical Engineers (IChemE) and a member of Chief Executive Women. 

Dr Purdie was appointed as a non-executive Director on 24 August 2026 and is a member of the Audit & Risk 
Committee and the Technical Committee.  

2.4 Hon Gabrielle Upton  
Ms Upton has extensive experience in governance, strategy, regulation, risk management and stakeholder 
engagement across capital-intensive and highly regulated sectors, including oversight of major investment decisions 
and complex organisations. She served as NSW Attorney General and Minister for the Environment, after working in 
corporate finance with Deutsche Bank in New York and as a lawyer with Herbert Smith Freehills Kramer. 

Ms Upton is currently a Non-Executive Director of the Australian Olympic Committee's Investment Management 
Services, The Florey Institute of Neuroscience, Netball Australia and O'Connell Street Associates, and serves as an 
Advisor to the law firm Mallesons. She previously served as Deputy Chancellor of the University of New South Wales 
and as a member of the Federal Government's Corporate & Markets Advisory Committee.  

Ms Upton holds a BA LLB from the University of New South  Wales and an MBA from The Stern School of Business, 
New York University, New York and is a Fellow of the Australian Institute of Company Directors and a member of 
Chief Executive Women. 

Ms Upton was appointed as a non-executive Director on 24 August 2026 and is a member of the Nomination and 
Governance Committee and the Remuneration Committee. 

2.5 Voting Consequences 

If Shareholders vote in favour of Resolution 2, Ms McComish will be elected as a Director. If Shareholders do not 
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vote in favour of Resolution 2, Ms McComish will not be elected as a Director and will retire at the conclusion of 
the Annual General Meeting. 

If Shareholders vote in favour of Resolution 3, Dr Purdie will be elected as a Director. If Shareholders do not vote 
in favour of Resolution 3, Dr Purdie will not be elected as a Director and will retire at the conclusion of the Annual 
General Meeting. 

If Shareholders vote in favour of Resolution 4, Hon Upton will be elected as a Director. If Shareholders do not vote 
in favour of Resolution 4, Hon Upton will not be elected as a Director and will retire at the conclusion of the Annual 
General Meeting. 

2.6 Directors' recommendation  
Based on the information available, including the information contained in this Explanatory Statement, all the 
Directors (in the absence of Ms McComish) consider that Resolution 2 is in the best interests of the Company, as Ms 
McComish has a wealth of experience and expertise which is valuable to the Company.  

The Directors (other than Ms McComish because of her interest in this Resolution) unanimously recommend that 
Shareholders vote in favour of Resolution 2). 

Based on the information available, including the information contained in this Explanatory Statement, all the 
Directors (in the absence of Dr Purdie) consider that Resolution 3 is in the best interests of the Company, as Dr 
Purdie has a wealth of experience and expertise which is valuable to the Company.  

The Directors (other than Dr Purdie because of her interest in this Resolution) unanimously recommend that 
Shareholders vote in favour of Resolution 3). 

Based on the information available, including the information contained in this Explanatory Statement, all the 
Directors (in the absence of Hon Upton) consider that Resolution 4 is in the best interests of the Company, as Hon 
Upton has a wealth of experience and expertise which is valuable to the Company.  

The Directors (other than Hon Upton because of her interest in this Resolution) unanimously recommend that 
Shareholders vote in favour of Resolution 4). 

3. RESOLUTION 5 – APPROVAL OF ALKANE RESOURCES PERFORMANCE RIGHTS PLAN 
3.1 Background 
The Performance Rights Plan was last approved by Shareholders at the annual general meeting held on 26 
November 2024. 
The Plan is designed to assist in the recruitment, reward, retention and motivation of certain employees, as 
determined by the Board from time to time. Under the Plan, the Board may grant Performance Rights to a Participant. 
A Performance Right is a right granted under the Plan to each Participant to acquire Shares, subject to vesting and 
exercise of the Performance Right. 
Details are provided in the summary of the Performance Rights Plan in Annexure B. 
The amendments to the Plan will not apply to or impact the terms of existing Performance Rights that are on issue 
prior to the date of the Meeting.  
We draw shareholders' attention to one addition to the Plan Rules: the inclusion of dividend equivalents. Participants 
will be entitled to a dividend equivalent payment in respect of vested performance rights that remain unexercised, 
calculated by reference to dividends that would have been payable had those rights been exercised into shares. No 
dividend equivalent payments are made in respect of unvested or lapsed rights. The Board considers this amendment 
appropriately aligns participants' interests with those of shareholders by ensuring participants are not disadvantaged 
by retaining vested rights rather than exercising them solely to receive dividends. Other changes are contained in 
Annexure B. 

Resolution 5 seeks Shareholder approval of the Plan for the purposes of Listing Rule 7.2 (Exception 13(b)) and for 
all other purposes. 
3.2 Listing Rule Approval 
Shareholder approval is being sought to approve the grant of Performance Rights under the Plan (and Shares issued 
on exercise of such Performance Rights) so that the Company will satisfy Listing Rule 7.2, Exception 13(b) (as an 
exception to Listing Rule 7.1). 
Broadly speaking, and subject to a number of exceptions, Listing Rule 7.1 limits the amount of equity securities that 
a listed entity can issue or agree to issue without the approval of its shareholders over any 12-month period to 15% 
of the fully paid ordinary securities it had on issue at the start of that period. 
An exception to Listing Rule 7.1 is Listing Rule 7.2 (Exception 13), which excludes securities (including rights) relating 
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to an issue under an employee incentive scheme if, within three years before the date of issue, shareholders have 
approved the issue of securities under the scheme. The approval of Shareholders is valid for three years from the 
date of the approval. 
Accordingly, if Shareholders approve this Resolution, the grant of Performance Rights (and the issue of any new 
Shares upon vesting and exercise of such Performance Rights) under the Plan will be excluded from the 15% limit 
imposed by Listing Rule 7.1 for a period of three years from the date of the Meeting. 
If Shareholders do not approve this Resolution 6, the Company may still issue Performance Rights (and Shares 
issued on the vesting of such Performance Rights) under the Plan, but any securities issued under the Performance 
Rights Plan would reduce Alkane’s 15% placement capacity under Listing Rule 7.1. 
An approval under this Resolution is only available to the extent that: 

• the number of equity securities issued under the Performance Rights Plan does not exceed the maximum 
number of securities proposed to be issued as set out in this Notice (see section 4.3(c) below); and 

• there is no material change to the terms of the Performance Rights Plan from those set out in this Notice 
(which includes Annexure B). 

3.3 Information required by Listing Rule 7.2 (Exception 13(b)) 
In accordance with Listing Rule 7.2 (Exception 13(b)), the following information is provided in respect of the Plan: 
(a) A summary of the rules of the Plan, as approved by the Board, is set out in Annexure B of this Explanatory 

Statement. A copy of the full terms of the Plan can, on request, be sent free of charge to any Shareholder. 
(b) Since the date of the last approval of the Plan by shareholders, Alkane has issued 8,288,957 Performance 

Rights under the Plan. 
(c) The maximum number of equity securities proposed to be issued under the Plan within the three-year period 

following the approval of Resolution 6 is 25,000,000 Performance Rights. This number comprises 
approximately 1.83% of the total number of Shares currently on issue. 

(d) A voting exclusion statement for Resolution 5 is set out in this Notice. 
The Company currently intends that KMP will be entitled to participate in the Plan, further information including the 
list of management is available on the Company website, at https://www.alkane.com.au/company/management/. 
It should be noted that, notwithstanding Shareholder approval of Resolution 5, any future grant of Performance Rights 
to a Director that may entitle that Director to the issue of new Shares (as opposed to Shares acquired on-market), 
will remain subject to Shareholder approval under Listing Rule 10.14. 
3.4 Potential dilution 
If the Performance Rights are granted under the terms of the Plan, and Shares are issued on exercise of any such 
Performance Rights, this will have a diluting effect on the percentage interest of existing Shareholders’ holdings. If 
Performance Rights granted under the Plan are exercised and the prevailing Share price is higher than the exercise 
price, the value of Shares may also be impacted. 
3.5 Directors’ recommendation 
The Directors (other than Mr Earner, who is the only Director eligible to participate in the Plan) recommend that 
Shareholders vote in favour of Resolution 5 as they believe, based on the information available, including the 
information contained in this Explanatory Statement, that the Plan is a powerful tool to underpin the Company’s 
employment strategy. 
Each Director able to vote on the Resolution intends to vote all the Shares controlled by them in favour of Resolution 
5. 

4. RESOLUTION 6: APPROVAL OF THE GRANT OF PERFORMANCE RIGHTS TO MR NICHOLAS 
EARNER 

4.1 General 
Resolution 6 seeks approval for the grant of 858,278 Performance Rights (and the allocation of Shares upon the 
vesting and exercise of those Performance Rights) to the Company’s Managing Director and Chief Executive Officer, 
Mr Nicholas Paul Earner, under the Company’s long term incentive plan administered under the Company’s 
Performance Rights Plan (LTI Performance Rights). 

The Performance Rights Plan was last approved by Shareholders at the Company’s 2024 AGM. The terms of the 
Plan are summarised in Annexure B. 

Performance based incentive programs form a key component of total remuneration for Mr Earner. A significant 
portion of total annual remuneration is at-risk to better align the Managing Director and Chief Executive Officer’s 

https://www.alkane.com.au/company/management/


 
 
 
Alkane Resources Ltd – Notice of Annual General Meeting 2026 

 

13  

interests with those of Shareholders, to encourage long term sustainable growth and to assist with retention. 

Following a market review of executive remuneration, the maximum LTI opportunity was increased for the Managing 
Director & Chief Executive Officer for FY2027.  The Company is satisfied these compensation levels position Alkane 
appropriately against companies of comparable size and complexity, and notes that a substantial proportion of 
executive reward remains at risk and subject to performance.  

For each LTI Performance Right that vests and is exercised, the Company intends to allocate one Share, and if 
applicable, additional Shares equal to the Dividend Equivalent Amount as specified in the relevant invitation to apply 
for Performance Rights, (subject to the Board’s discretion to determine that all or a portion of the exercised LTI 
Performance Rights be satisfied by payment of a cash equivalent amount in lieu of Shares). Further details regarding 
the LTI Performance Rights are set out below. 

4.2 FY2027 LTI Performance Rights (for the three-year period ending 30 June 2029) 
Mr Earner is entitled to receive up to 160% of his TFR in value in LTI Performance Rights, with vesting dependent 
on the achievement of the performance hurdles detailed below, measured over a three-year period. This is the 
maximum potential allocation under the Company’s long term incentive plan in relation to his total remuneration 
package for the year ending 30 June 2027. 

The number of LTI Performance Rights proposed for grant the subject of Resolution 6 was determined based on the 
VWAP of Shares calculated over the 20 trading days on ASX measured up to and including 30 June 2026, being 
A$1.51 (rounded). 

Performance Period 

The FY2027 LTI Performance Right grant will be performance tested from 1 July 2026 to 30 June 2029 on the 
Performance Criteria set out below. 

Performance Criteria 

LTI Performance Rights will vest dependent on the Company meeting the Performance Criteria during the specified 
three year Performance Period, being absolute and relative total shareholder return (TSR) and mineral reserve 
growth per share requirements. The LTI Performance Rights will vest according to achieved performance conditions 
and vesting scales as set out in Table 1 and Table 2 below. 

Table 1: LTI Performance Rights Performance Criteria  

Performance Criteria Proportion of LTI 
Performance Rights 

Absolute TSR 35% 

Relative TSR 35% 

Mineral Reserve Growth per Share 30% 

 

Table 2: LTI Performance Rights Performance Criteria Vesting Scale 
TSR is calculated as the change in share price over the performance period, plus any dividends reinvested on the 
ex-dividend date. 

For the relative TSR measure, Alkane TSR will be tested against the TSR of companies in a comparator group, being 
the constituents of the S&P/ASX All Ordinaries Gold Index (XGS) as of 1 July 2026. For the absolute TSR measure, 
Alkane TSR will be measured on a compound annual growth rate (CAGR) basis. 
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Performance 
Criteria 

Performance 
Level Outcome 

Proportion of LTI 
Performance Rights 

that vest1 

Absolute TSR  Below threshold ALK TSR CAGR is less than 4%  0% 

Threshold ALK TSR CAGR is equal to 4%  25% 

Maximum ALK TSR CAGR is equal to or greater 
than 12%  100% 

Relative TSR  Below threshold ALK TSR is less than 50th percentile 
of comparator group 0% 

Threshold ALK TSR is equal to 50th percentile of 
comparator group 50% 

Maximum ALK TSR is equal to or greater than 
70th percentile of comparator group 100% 

Mineral 
Reserve 
Growth/ Share 
(AuEq oz per 
outstanding 
Alkane Share) 

Below threshold Below replacement 0% 

Threshold Replace mineral reserves (i.e. zero 
depletion) per Share 50% 

Maximum Increase mineral reserves equal to or 
greater than 10% per Share 100% 

Notes: 

1. Straight-line pro-rata vesting of LTI Performance Rights will occur for outcomes between Threshold 
and Maximum. 

Change of control 

In the event of a change of control, the Board will make a determination as to how unvested LTI Performance Rights 
and any vested but unexercised LTI Performance Rights will be dealt with, and, in doing so, may determine, in its 
absolute discretion, that unvested LTI Performance Rights vest (in whole or in part) and any vested but unexercised 
LTI Performance Rights are deemed to have been exercised and may impose any conditions on such vesting or 
exercising as it thinks fit.  

In making its determination, the Board will have regard, without limitation, to the extent to which the Performance 
Criteria in respect of the LTI Performance Rights have been satisfied as at the relevant date. 

Treatment of LTI Performance Rights on cessation of employment 

The treatment of LTI Performance Rights upon cessation of employment may vary depending on the reason, and 
subject to Board discretion. For further detail see Annexure A and Annexure B. 

4.3 Listing Rule approval 
Listing Rule 10.14 provides that a listed company must not permit any of the following persons to acquire equity 
securities under an employee incentive scheme without shareholder approval: 

(a) a director of the company (Listing Rule 10.14.1); 

(b) an Associate of a director of the company (Listing Rule 10.14.2); or 

(c) any other person whose relationship with the company or a person referred to above is such that, in ASX’s 
opinion, the acquisition should be approved by shareholders. 

The proposed grant of the LTI Performance Rights to Mr Earner falls within Listing Rule 10.14.1 as he is a Director 
(and if the LTI Performance Rights are issued to a nominee who is an Associate of Mr Earner, the nominee will fall 
within Listing Rule 10.14.2 by virtue of being an Associate of a Director). Accordingly, Resolution 6 seeks Shareholder 
approval to the grant of the LTI Performance Rights to Mr Earner under and for the purposes of Listing Rule 10.14.  

If Resolution 6 is passed, the Company will be able to proceed with the issue of 858,278 LTI Performance Rights to 
Mr Earner. If Resolution 6 is not passed, the Company will not be able to proceed with the issue of the LTI 
Performance Rights and the Company will negotiate with Mr Earner an appropriate alternative payment, seeking 
further Shareholder approval if required. 



 
 
 
Alkane Resources Ltd – Notice of Annual General Meeting 2026 

 

15  

The Company notes that if Resolution 6 is approved for the purposes of Listing Rule 10.14, separate approval is not 
required under Listing Rule 7.1, because Exception 14 of Listing Rule 7.2 provides that an issue of equity securities 
approved under Listing Rule 10.14 does not reduce the Company’s 15% placement capacity or Listing Rule 10.11, 
because Exception 8 of Listing Rule 10.12 provides that an issue of equity securities approved under Listing Rule 
10.14 is not also subject to approval under Listing Rule 10.11. 

Resolution 6 is an ordinary resolution, requiring it to be passed by a simple majority of votes cast by the Shareholders 
entitled to vote on it. 

4.4 Information required by Listing Rule 10.15 
In accordance with Listing Rule 10.15, the Company provides the following information. 

(a) The LTI Performance Rights will be granted to Mr Nicholas Paul Earner, the Managing Director and Chief 
Executive Officer of the Company or his respective nominee. No other Directors are entitled to participate in 
the issue of securities under this approval. 

(b) The issue of LTI Performance Rights under Resolution 6 falls under Listing Rule 10.14.1 as Mr Earner is a 
Director. If the LTI Performance Rights are issued to a nominee who is an Associate of Mr Earner, the 
nominee will fall under Listing Rule 10.14.2, by virtue of the nominee being an Associate of a Director. 

(c) The maximum number of securities proposed to be issued in connection with Resolution 6 to Mr Earner (or 
his nominee) is 858,278 LTI Performance Rights (upon vesting and exercise, and in circumstances where all 
of these LTI Performance Rights vest and are exercised, this entitles Mr Earner (or his nominee) to 858,278 
Shares). 

(d) Mr Earner’s total remuneration package for FY2027 includes:  

(i) base salary and superannuation contributions totalling A$810,000 (this being Mr Earner’s FY2027 
TFR); 

(ii) a short-term incentive component being a cash bonus that is payable if, and to the extent, pre-
determined short term performance hurdles are met, of up to A$810,000 (being the value that is 100% 
of Mr Earner’s FY2027 TFR); and 

(iii) a long-term incentive component being the granting of LTI Performance Rights the subject of 
Resolution 6 upon pre-determined long term performance hurdles being met of up to A$1,296,000 
(being the value that is 160% of Mr Earner’s FY2027 TFR, refer to Section 4.2 of the Explanatory 
Statement for further details on the basis of grant). 

(e) The Plan was last approved by Shareholders at the Company's 2024 AGM. The Company has previously 
issued securities under the Plan to Mr Earner as set out in the table below. The Shares and Performance 
Rights were issued for nil consideration in accordance with the terms of the Plan. 
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Table 3: Securities issued to Mr Earner under the Plan 

Mr Nicholas Earner 

Year 
issued 

Performance Rights 
issued 

Type of 
incentive 

Status 

2014 366,666  STI All lapsed unvested 

2014 733,333  LTI 
586,667 lapsed unvested 
146,666 Shares issued on vesting 

2015 309,375  STI 
99,000 lapsed unvested 
210,375 Shares issued on vesting 

2015 618,750  LTI All lapsed unvested 

2017 7,243,519 LTI 
1,278,268 cancelled 
5,965,251 Shares issued on vesting 

2018 3,032,369 LTI 
535,124 cancelled 
2,497,245 Shares issued on vesting 

2019 1,969,877 LTI 
347,625 cancelled 
392,585 lapsed unvested 
1,229,667 Shares issued on vesting 

2020 687,346 LTI All lapsed unvested 

2021 825,115 LTI All lapsed unvested 

2021 184,552 STI 184,552 Shares issued on vesting 

2022 1,088,497 LTI All lapsed unvested 

2022 306,735 STI 306,735 Shares issued on vesting 

2023 1,088,497 LTI All lapsed unvested 

2023 359,101 STI All lapsed unvested 

2024 1,146,657 LTI All lapsed unvested 

2024 132,007 STI 132,007 Shares issued on vesting 

2025 2,007,126 LTI Unvested 

2026 977,921 LTI Unvested 

(f) The LTI Performance Rights will be issued on the terms set out in this Explanatory Statement and 
summarised in Annexure A. Refer to Annexure B for a summary of the terms of the Plan. 

The Company has chosen to issue LTI Performance Rights to Mr Earner for the following reasons: 

(i) to focus on the long term outcomes required by the Board; 

(ii) to align the rewards of Mr Earner with Shareholders’ interests by payment in equity; and 

(iii) to provide an incentive to satisfy performance hurdles over a three-year period which are measured 
on Shareholder value and provide a counterbalance for any tendency to focus on short term outcomes. 

The Company has not received an independent valuation in relation to the LTI Performance Rights the 
subject of Resolution 6. The fair value of the LTI Performance Rights proposed to be issued pursuant to 
Resolution 6 will be determined in accordance with Australian Accounting Standards and is dependent on 
the date on which Mr Earner is deemed to have received his offer to participate. 

The fair value of LTI Performance Rights issued to Mr Earner in previous years is detailed in the Annual 
Report. 

The number of LTI Performance Rights proposed for grant the subject of Resolution 6 was calculated in 
September 2026, with Mr Earner entitled to receive up to 160% of his TFR in value in LTI Performance 
Rights. The number of LTI Performance Rights was determined based on the VWAP of Shares calculated  
over 20 trading days to 30 June of the relevant year, being A$1.51 (rounded). The value of the LTI 
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Performance Rights on that basis is set out in Table 4 below. 

Table 4: Value of LTI Performance Rights – maximum LTI opportunity 

Number of Performance Rights Vesting Value 

858,278 Refer Section 4.2 A$1,296,000 

The number of LTI Performance Rights is fixed, and the value will change as the underlying Share price 
changes. The indicative value of the LTI Performance Rights as at the date of this Notice, based upon the 
closing Share price on 21 September 2026 of A$1.945, is set out in Table 5 below. 

Table 5: Value of LTI Performance Rights – recent closing Share price 

Number of Performance Rights Vesting Value 

858,278 Refer Section 4.2 A$1,669,350 

(g) If Resolution 6 is approved, the Company proposes to issue the LTI Performance Rights to Mr Earner as 
soon as practicable and, in any event, within three years from the date of this Annual General Meeting. 

(h) In accordance with the Plan, the LTI Performance Rights (and any Shares allocated on the vesting and 
exercise of LTI Performance Rights) will be allocated for no consideration. 

(i) A summary of the terms of the Plan is set out at Annexure B. 

(j) No loan will be provided by the Company in relation to the grant of the relevant LTI Performance Rights 
(including the Shares issued on the vesting and exercise of those Performance Rights) to Mr Earner. 

(k) Details of any securities issued under the Plan (being Performance Rights and Shares issued upon the 
vesting and exercise of Performance Rights) will be published in each annual report relating to a period in 
which the securities have been issued, along with a statement that approval for the issue of those securities 
was obtained under Listing Rule 10.14. Any additional persons covered by Listing Rule 10.14 who become 
entitled to participate in the Plan after Resolution 6 is approved and who were not named in this Notice, will 
not participate until Shareholder approval is obtained under Listing Rule 10.14. 

(l) A voting exclusion statement for Resolution 6 is included in this Notice. 

4.5 Chapter 2E of the Corporations Act 
Chapter 2E of the Corporations Act regulates the provision of "financial benefits" to "related parties" by a public 
company. For the purposes of Chapter 2E, Mr Earner, being the Managing Director and Chief Executive Officer, is 
"related party" of the Company and the grant of the LTI Performance Rights (including the Shares issued on the 
vesting and exercise of those LTI Performance Rights) pursuant to the Performance Rights Plan will constitute the 
giving of "financial benefits". 
The Board (other than Mr Earner in respect of Resolution 6) considers that the grant of the LTI Performance Rights 
(including the allocation of Shares on the vesting and exercise of those LTI Performance Rights) to Mr Earner is an 
appropriate and reasonable component of his remuneration, and that the financial benefit represented by the grant 
of the LTI Performance Rights (including the allocation of Shares on the vesting and exercise of those LTI 
Performance Rights) falls within the "reasonable remuneration" exception in section 211 of the Corporations Act. For 
this reason, the Company is not seeking Shareholder approval of Resolution 6 for the purposes of Chapter 2E of the 
Corporations Act. 
4.6 Sections 200B and 200E of the Corporations Act 
The Corporations Act provides that the Company may only give a person a benefit in connection with their ceasing 
to hold a managerial or executive office in the Company, or its Related Bodies Corporate, if it is approved by 
Shareholders or an exemption applies (for example, where the benefit together with other benefits does not exceed 
the payment limits set out in the Corporations Act, including where the aggregate benefits do not exceed one year's 
average base salary). 
The term "benefit" is open to a wide interpretation and may include the early or accelerated vesting (allowing for 
subsequent exercise by the holder, where relevant) of LTI Performance Rights under the Plan. As outlined in the 
summary of the Plan in Annexure B, early or accelerated vesting may occur, subject to the Directors' absolute 
discretion, in various circumstances. 
At the 2024 AGM, Shareholders approved the giving of these types of benefits to those holding a managerial or 
executive office in the Company for the purposes of sections 200B and 200E of the Corporations Act, including under 
the Plan, which is effective until the conclusion of the 2027 AGM. 
4.7 Directors' recommendation  
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The Directors (other than Mr Earner) unanimously recommend that Shareholders vote in favour of Resolution 6 as 
they believe, based on the information available, including the information contained in this Explanatory Statement, 
the granting of these LTI Performance Rights will align Mr Earner’s rewards with the long-term creation of value for 
Shareholders.  
As Mr Earner has an interest in the outcome of Resolution 6, he makes no recommendation to Shareholders as to 
how to vote on Resolution 6. 
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GLOSSARY 

In this Explanatory Statement and the Notice, the following terms have the following meanings unless the context 
otherwise requires: 

AEDT means Australian Eastern Daylight Time; 

AGM means an annual general meeting; 

Alkane Group or Group means Alkane and its Related Bodies Corporate; 
Annual General Meeting or Meeting means the 2026 AGM of Shareholders to be held as an in person meeting for 
the purpose of considering the Resolutions; 

Annual Report means the Directors’ Report, the Financial Report and Auditor’s Report, in respect of the financial 
year ended 30 June 2026; 

Associate has the meaning set out in sections 11 to 17 of the Corporations Act;  

ASX means ASX Limited (ABN 98 008 624 691), or the financial market conducted by it (the Australian Securities 
Exchange), as the context requires; 

Auditor’s Report means the auditor’s report on the Financial Report; 

AWST means Australian Western Standard Time; 

Beneficial Shareholder has the meaning given to it in the section of the Notice titled "Your vote is important"; 

Board means the board of Directors of Alkane, as constituted from time to time; 

Chair means the chair of the Meeting; 

Closely Related Party has the meaning given in the Corporations Act; 

Company or Alkane means Alkane Resources Limited ACN 000 689 216; 

Constitution means the existing constitution of the Company adopted in 2022, as amended; 

Corporations Act means the Corporations Act 2001 (Cth), as amended; 

Director means a director of the Company; 

Directors’ Report means the annual directors’ report prepared under Chapter 2M of the Corporations Act for the 
Company; 

Excluded Party has the meaning given to it in the section of the Notice titled "VOTING EXCLUSIONS AND 
PROHIBITIONS”; 

Explanatory Statement means the Explanatory Statement accompanying the Notice; 

Financial Report means the annual financial report prepared under Chapter 2M of the Corporations Act for the 
Company; 

FY2027 means the financial year ending 30 June 2027; 

Gold Index means S&P/ASX All Ordinaries Gold Index; 

KMP means key management personnel of the Alkane Group from time to time; 

Listing Rules means the Listing Rules of the ASX; 

LTI means long term incentive; 

LTI Performance Rights has the meaning given in Section 3 of the Explanatory Statement; 

Managerial or Executive Office has the meaning given to it in section 200AA of the Corporations Act; 

NI 54-101 means National Instrument 54-101 – Communication with Beneficial Owners of Securities of a Reporting 
Issuer of the Canadian Securities Administrators; 
Notice or Notice of Meeting means the notice of meeting accompanying this Explanatory Statement, including the 
Proxy Form; 

Participant has the meaning given in the Performance Rights Plan; 

Performance Criteria means, in relation to a Performance Right, the performance criteria determined by the Board 
which must be satisfied before a Performance Right (or a specified number or percentage of Performance Rights 
granted) can vest, subject to any adjustments under the Performance Rights Plan; 
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Performance Period means, in relation to a Performance Right, the period determined by the Board over which the 
Board will assess whether the Performance Criteria have been satisfied; 

Performance Right means a right granted under the Performance Rights Plan to each Participant to, as determined 
by the Board in its sole and absolute discretion (a) acquire one Share, and if applicable, additional Shares equal to 
the Dividend Equivalent Amount as specified in the relevant invitation to apply for Performance Rights; or (b) where 
the Board has exercised its discretion to do so, be paid a cash equivalent amount in lieu of acquiring Shares, on and 
subject to the terms set out in the Performance Rights Plan; 

Performance Rights Plan or Plan means the Alkane Resources Performance Rights Plan, a summary of the terms 
and conditions of which is set out in Annexure B, last approved by Alkane shareholders on 26 November 2024; 

Proxy Form means the proxy form attached to the Notice; 

Related Body Corporate in relation to Alkane means a body corporate that is related to Alkane by virtue of section 50 
of the Corporations Act. It includes Alkane’s subsidiaries; 

Remuneration Report means the remuneration report of the Company contained in the Directors’ Report; 

Resolution means a resolution contained in the Notice; 

Section means a section of the Explanatory Statement; 

Share means a fully paid ordinary share in the capital of the Company;  

Shareholder means the holder of a Share;  

TFR means in relation to a KMP’s employment agreement with Alkane or a Related Body Corporate, or the 
Remuneration Report, their “total fixed remuneration”, “fixed remuneration package” or similar; 

TSR means total shareholder return;  
VWAP means volume weighted average market price; 

VWAP Adjusted Market Price means the arithmetic average of the daily VWAP (rounded to the nearest cent) of all 
Shares traded on-market on the ASX during the previous 20 trading days, or any other calculation determined by 
Board in its sole and absolute discretion; and 
Year means the relevant financial year ending in 30 June of the year indicated. 
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ANNEXURE A 

SUMMARY OF THE TERMS OF THE PERFORMANCE RIGHTS 
The key terms of the Performance Rights are set out below. Unless otherwise defined below, any capitalised terms 
used in this section relating to the grant of Performance Rights refer to terms defined in the Performance Rights Plan 
rules (refer to Annexure B). 

Grant date If Resolution 6 is approved, the Company proposes to issue the Performance Rights 
the subject of that resolution (LTI Performance Rights) to Mr Earner as soon as 
practicable and, in any event, within three years from the date of the Meeting.  

Acquisition price / 
consideration payable  

No amount is payable by a Participant to acquire the LTI Performance Rights the 
subject of this Notice, nor upon the vesting or exercise of the LTI Performance Rights. 

Performance 
conditions 

LTI Performance Rights are subject to Performance Criteria assessed over a three-year 
period from 1 July 2026 to 30 June 2029. The performance conditions for the FY27 LTI 
grant are set out in Table 6 below. 

Table 6: LTI Performance Rights Performance Criteria  

Performance Criteria Proportion of LTI Performance 
Rights 

Absolute TSR 35% 

Relative TSR 35% 

Mineral Reserve Growth per Share 30% 

 
TSR is calculated as the change in share price over the performance period, plus any 
dividends reinvested on the ex-dividend date. 
 
For the relative TSR measure, Alkane TSR will be tested against the TSR of companies 
in a comparator group, being the constituents of the S&P/ASX All Ordinaries Gold Index 
(XGS) as of 1 July 2026. For the absolute TSR measure, Alkane TSR will be measured 
on a compound annual growth rate (CAGR) basis. 
 
The start and end prices for absolute and relative TSR performance assessment will be 
calculated based on the VWAP measured over 20 trading days to 30 June of the 
relevant year, i.e. 20 trading days up to and including 30 June 2026 at the start date 
and 20 trading days up to and including 30 June 2029 at the end date. This TSR 
calculation methodology is applied for both Alkane and constituents of the S&P/ASX All 
Ordinaries Gold Index. 
 
The Board retains the discretion to exclude comparator companies in the S&P/ASX All 
Ordinaries Gold Index from the relative TSR calculation in circumstances such as 
acquisitions, insolvency and suspensions that occur during the performance period.  

Mineral Reserves are as defined by the Australasian Code for Reporting of Exploration 
Results, Mineral Resources and Ore Reserves’ (JORC 2012). The Board maintains 
discretion to adjust outcomes for significant Mineral Reserve growth that has not yet 
been converted to Mineral Reserves (i.e. large discovery). 

The Board will make a determination as to the extent to which the Performance Criteria 
above is satisfied. Any exercise of discretion will be published in the Annual Report 
relating to the period in which the securities vest. 
Provided the Board determines that the Performance Criteria are met or are otherwise 
waived by the Board, a vesting notice will be sent to the Participant from the Board, 
informing them that the Performance Rights have vested. Unless and until a vesting 
notice is issued by the Company in connection with the Performance Rights, the 
Performance Rights (as applicable) will not have vested. 
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Vesting Scale As at 30 June 2029, the number of LTI Performance Rights will vest according to 
achieved performance levels as set out in Table 7 below. 
Table 7: LTI Performance Rights Performance Criteria Vesting Scale 

Performance 
Criteria 

Performance 
Level Outcome 

Proportion of 
LTI 

Performance 
Rights that 

vest1 

Absolute TSR  Below threshold ALK TSR CAGR is 
less than 4%  0% 

Threshold ALK TSR CAGR is 
equal to 4%  25% 

Maximum 
ALK TSR CAGR is 
equal to or greater 

than 12%  
100% 

Relative TSR  
Below threshold 

ALK TSR is less 
than 50th percentile 
of comparator group 

0% 

Threshold 
ALK TSR is equal to 

50th percentile of 
comparator group 

50% 

Maximum 

ALK TSR is equal to 
or greater than 70th 

percentile of 
comparator group 

100% 

Mineral 
Reserve 
Growth/ Share 
(AuEq oz per 
outstanding 
Alkane Share) 

Below threshold Below replacement 0% 

Threshold 
Replace mineral 

reserves (i.e. zero 
depletion) per Share 

50% 

Maximum 

Increase mineral 
reserves equal to or 

greater than 10% 
per Share 

100% 

Note 1:  Straight-line pro-rata vesting of LTI Performance Rights will occur for outcomes 
between Threshold and Maximum. 

Exercise of vested LTI 
Performance Rights  

Upon issue of a vesting notice, any vested Performance Rights may be exercised at 
any time until the date on which the Performance Rights lapse, by a signed written 
notice to the Board specifying the Performance Rights being exercised and providing 
the certificate for those Performance Rights. The holder will be issued and/or 
transferred one fully paid ordinary share in Alkane for each Performance Right that has 
been exercised, and, if applicable, additional shares equal to the value of dividends 
paid between grant and exercise, subject to the Board’s discretion to determine that all 
or a portion of the exercised Performance Rights will be satisfied by payment of a cash 
equivalent amount (see below). 

Payment of cash 
equivalent  

The Plan allows the Board to determine, in its sole and absolute discretion, that all or a 
portion of exercised Performance Rights will be satisfied by the Company making a 
cash payment in lieu of issuing or causing to be transferred Shares. 
Such cash payment, under the proposed amendments, must be calculated by 
multiplying the number of Shares that would have otherwise been issued or transferred 
to the Participant (but for the Board’s decision to satisfy the exercised Performance 
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Rights in cash) by the VWAP Adjusted Market Price. 
The Board does not currently intend to determine that all or a portion of the LTI 
Performance Rights will be satisfied by the payment of a cash equivalent, however, 
retains the discretion to so. 

Dividends Unvested Performance Rights do not carry any dividend rights.  
For Performance Rights that vest, the Participant will on exercise receive shares or a 
cash payment equivalent to the value of dividends paid on Alkane shares during the 
period from grant to exercise.  
No dividend equivalent payment will be made on Performance Rights that do not vest.  
Upon issue and/or transfer of Shares, a Participant will be entitled to any dividends 
declared and distributed by the Company on the Shares which, at the closing date for 
determining entitlement to such dividends, are standing to the Participant's account. 

Lapsing of LTI 
Performance Rights  

The LTI Performance Rights will lapse as set out in the Plan (refer to Annexure B). 

Adjustments upon 
alterations of capital 

Subject to the Listing Rules, if the Company makes a new issue of securities or 
alterations to its capital by way of a rights issue, bonus issue or other distribution of 
capital, reduction of capital or reconstruction of capital, then the Board may make 
adjustments to the LTI Performance Rights (including, without limitation, to the number 
of Shares which may be acquired on vesting of the LTI Performance Rights) and/or the 
Performance Criteria on any basis its sees fit in its absolute discretion to ensure that no 
advantage or disadvantage accrues to the Participant as a result of such corporate 
actions.  
Subject to the above adjustments, during the currency of any LTI Performance Rights 
and prior to vesting and the issue or transfer of Shares in respect of those Performance 
Rights, Participants are not entitled to participate in any new issue of securities of the 
Company as a result of their holding of Performance Rights.  
Notwithstanding any other provision of the rules of the Plan dealing with adjustments, 
an adjustment must not be made under such adjustment rules unless it is consistent 
with the Listing Rules. The Company may amend the terms of any LTI Performance 
Right, or the rights of any Participant under the Plan, to comply with the Listing Rules 
applying at the time to any reorganisations of capital of the Company. 

Disposal restrictions Except as set out in Alkane’s share trading policy and subject to applicable law, no 
specific disposal restrictions apply to any Shares that are issued and/or transferred as 
a result of the exercise of LTI Performance Rights. 
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ANNEXURE B 

SUMMARY OF THE TERMS OF THE PERFORMANCE RIGHTS PLAN  
The Plan provides "Participants" the opportunity to receive Performance Rights for no consideration, as determined 
in the Board's absolute discretion. The key features of the Plan are set out below.   

Purpose and term The Plan was established to assist in the recruitment, reward, retention and 
motivation of Participants.  
Under the Plan, the Board may grant Performance Rights to Participants on 
terms fixed in accordance with the Plan.  
The Plan continues in operation until the Board decides to end it. 

Commencement 17 May 2011 

Performance rights Each Performance Right will represent a right to acquire one Share, and, if 
applicable, additional Shares equal to the Dividend Equivalent Amount as 
specified in the relevant invitation to apply for Performance Rights;  subject to 
the terms of the Plan. 
A Performance Right granted to a Participant under the Plan is granted for no 
cash consideration. If Performance Rights vest under the Plan, no amount is 
payable by a Participant in respect of those Performance Rights vesting, or the 
subsequent issue or transfer of Shares in respect of them. 
A Participant does not have a legal or beneficial interest in any Share by virtue 
of acquiring or holding a Performance Right. A Participant's rights under a 
Performance Right are purely contractual and personal. In particular, a 
Participant is not entitled to participate in or receive any dividends or other 
Shareholder benefits until the Performance Right has vested and a Share has 
been issued or transferred to the Participant. 
Performance Rights will not be quoted on ASX. Provided that other Shares are 
quoted on ASX at the time, the Company will apply to ASX for quotation of 
Shares issued on vesting of Performance Rights as soon as practicable after the 
issue of those Shares. 
Any Shares issued or transferred to a Participant upon vesting of a Performance 
Right will be subject to the Constitution and will rank equally in every way 
(including for dividends for which the record date is after the date of issue or 
transfer) with other Shares then on issue.  

Invitations to participate in 
the Plan 

The Board may from time to time in its absolute discretion determine that an 
employee (full time or part time) of a member of the Alkane Group (Group 
Member) or a director of a Group Member who holds salaried employment with 
a Group Member on a full time or part time basis, is eligible to participate in the 
Plan and may invite them to apply for Performance Rights. 
An Employee who is invited to participate in the Plan (Participant) will receive a 
written invitation. The invitation will set out, amongst other things, the number of 
Performance Rights the Participant is invited to apply for, the performance 
criteria to which those Performance Rights will be subject (Performance 
Criteria), and the period of time over which the Performance Criteria must be 
satisfied (Performance Period), before the Performance Rights can vest.  

Performance Criteria and 
Performance Period 

The Board's discretion includes determining the number of Performance Rights 
the Participant is invited to apply for, the Performance Criteria, and the 
Performance Period over which Performance Criteria is assessed, applicable to 
those Performance Rights.  
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Vesting of Performance 
Rights 

A Performance Right granted to a Participant will vest: 

• at the end of the Performance Period upon the Board giving written notice to 
the relevant Participant of the number of Performance Rights in respect of 
which the Performance Criteria were satisfied over the Performance Period; 
or  

• if the Board allows early vesting as a result of an event such as a takeover 
bid or scheme of arrangement or at the discretion of the Board in cases of 
cessation of employment of the Participant (see below). 

Transfers A Performance Right granted under the Plan is only transferable by force of law 
upon death to the Participant's legal personal representative or upon bankruptcy 
to the Participant's trustee in bankruptcy.  
Subject to the above, Participants are not to grant any security interest in or over 
or otherwise dispose of or deal with any Performance Rights or any interest in 
them until the relevant Shares are issued or transferred to that Participant, and 
any such security interest or disposal or dealing will not be recognised in any 
manner by the Company. 

Exercise on vesting If an invitation provides for: 

• the deemed automatic exercise of a Performance Right, no further action is 
required from the Participant upon vesting of a Performance Right in order 
to exercise that Performance Right; or 

• the manual exercise of a vested Performance Right, a Participant may 
exercise any vested Performance Right at any time from the date the Board 
notifies the Participant of the vesting of the Performance Right until the date 
on which a Performance Right lapses, by giving the prescribed form of notice 
to the Board. 

Payment of cash equivalent  The Board may determine, in its sole and absolute discretion, that all or a portion 
of exercised Performance Rights will be satisfied by the Company making a cash 
payment in lieu of issuing or causing to be transferred Shares.  
Such cash payment, under the proposed amendments, must be calculated by 
multiplying the number of Shares that would have otherwise been issued or 
transferred to the Participant (but for the Board’s decision to satisfy the exercised 
Performance Rights in cash) by the VWAP Adjusted Market Price. 

Lapse of Performance 
Rights 

An unvested Performance Right, or (where applicable) a vested but unexercised 
Performance Right, will lapse on the earliest to occur of: 

• the end of the Performance Period if the Performance Criteria relating to the 
Performance Right have not been satisfied; 

• the Participant purporting to transfer a Performance Right or grant a security 
interest in or over, or otherwise purporting to dispose of or deal with, a 
Performance Right or interest in it (except where the Performance Right is 
transferred by force of law upon death to the Participant's legal personal 
representative or upon bankruptcy to the Participant's trustee in bankruptcy); 

• at the Board’s discretion if the Participant ceases employment with a Group 
Member (and is not immediately employed by another Group Member), 
except in certain circumstances as explained below under the heading 
"Qualifying Reason and cessation of employment"; 

• if in the opinion of the Board, the Participant or a former Participant has acted 
fraudulently or dishonestly or in breach of his or her obligations to the Group, 
and the Board determining that the Performance Rights held by the 
Participant should lapse or, within two years of exercise, require the forfeiture 
of Shares or the repayment of any cash settlements, dividends, or net sale 
proceeds of Shares; 

• an event such as a takeover bid or scheme of arrangement occurring (in 
certain circumstances subject to the Board's discretion); and 
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• the date that is 15 years after the grant of the Performance Right. 
Qualifying Reason and cessation of employment 

Performance Rights of a Participant will remain on foot if the Participant ceases 
to be employed by a Group Member (and is not immediately employed by 
another Group Member), unless the Board, in its absolute discretion, determines 
that unvested Performance Rights will automatically lapse.  
The Board may, in its absolute discretion, determine that the number of 
Performance Rights to remain on foot will be prorated and a portion of the 
unvested Performance Rights will lapse having regard to the number of days 
from the beginning of the Performance Period up to and including the date of 
cessation of employment. 
The Board may determine, in its absolute discretion, that if a Participant ceases 
to be employed by a Group Member (and is not immediately employed by 
another Group Member), due to resignation or for any reason other than a 
Qualifying Reason, all unvested Performance Rights will automatically lapse. 
If a Participant ceases to be employed by a Group Member (and is not 
immediately employed by another Group Member) because of a Qualifying 
Reason, any vested but unexercised Performance Rights held by that Participant 
will immediately be deemed to have been exercised. 
A "Qualifying Reason" includes the death, total and permanent disablement or 
retirement of the Participant (as determined by the Board in its absolute 
discretion), or where the Participant ceases to be employed by a Group Member 
as a result of a relevant body corporate ceasing to be a Group Member or the 
sale of a business conducted by a Group Member to a third party (other than to 
another Group Member). The Board may also determine, in its absolute 
discretion, that any other reason will constitute a "Qualifying Reason". 

Impact of takeover bid or 
scheme 

If:  
a) a takeover bid (as defined in the Corporations Act) is made for Shares before 

the end of the Performance Period;  
b) a Court orders a meeting to be held in relation to a proposed compromise or 

arrangement for the purposes of or in connection with a scheme for the 
reconstruction of the Company or its amalgamation with any other company 
or companies; or  

c) any person becomes bound or entitled to acquire Shares under:  
(i) section 414 of the Corporations Act; or  
(ii) Chapter 6A of the Corporations Act,  

the Board will make a determination as to how a Participant's unvested 
Performance Rights and any vested but unexercised Performance Rights will be 
dealt with, and, in doing so, may determine, in its absolute discretion, that a 
Participant's unvested Performance Rights vest (in whole or in part) and any 
vested but unexercised Performance Rights are deemed to have been exercised 
and may impose any conditions on such vesting or exercising as it thinks fit.  
In making its determination, the Board will have regard, without limitation, to the 
extent to which the Performance Criteria in respect of a Participant's 
Performance Rights have been satisfied as at the relevant date. 

Adjustments upon 
alterations of capital 

Subject to the Listing Rules, if the Company makes a new issue of securities or 
alterations to its capital by way of a rights issue, bonus issue or other distribution 
of capital, reduction of capital or reconstruction of capital, then the Board may 
make adjustments to a Participant's Performance Rights (including, without 
limitation, to the number of Shares which may be acquired on vesting of the 
Performance Rights) and/or the Performance Criteria on any basis its sees fit in 
its absolute discretion to ensure that no advantage or disadvantage accrues to 
the Participant as a result of such corporate actions.  
Subject to the above adjustments, during the currency of any Performance 
Rights and prior to vesting and the issue or transfer of Shares in respect of those 
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Performance Rights, Participants are not entitled to participate in any new issue 
of securities of the Company as a result of their holding of Performance Rights.  
Notwithstanding any other provision of the rules of the Plan dealing with 
adjustments, an adjustment must not be made under such adjustment rules 
unless it is consistent with the Listing Rules. The Company may amend the terms 
of any Performance Right, or the rights of any Participant under the Plan, to 
comply with the Listing Rules applying at the time to any reorganisations of 
capital of the Company. 

Administration The Board will manage and administer the Plan, unless it decides to delegate 
the management and administration of the Plan, and any of its powers or 
discretions under the Plan, to a committee. 

Amendment of the Plan The Board may by written instrument amend all or any of the provisions of the 
Plan, with retrospective effect, provided that the amendment does not materially 
reduce the rights of any Participant as they existed before the date of 
amendment. The Plan provisions do, however, provide that in limited 
circumstances (for example, for the purpose of complying with relevant 
legislation or the Listing Rules) amendments may be made even if they materially 
reduce the rights of a Participant. 
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or failing the individual or body corporate named, or if no individual or body corporate is named, the Chair of the Meeting, as my/our proxy to act
generally at the meeting on my/our behalf and to vote in accordance with the following directions (or if no directions have been given, and to the
extent permitted by law, as the proxy sees fit) at the Annual General Meeting of Alkane Resources Ltd to be held at 10:00am (AEDT) on
Thursday, 5 November 2026 and at any adjournment or postponement of that meeting. The meeting will be conducted as a hybrid event. You
can participate by attending in person at The Heritage Ballroom, The Fullerton Hotel, 1 Martin Place, Sydney NSW 2000 or logging in online at
https://meetnow.global/MVPXJZM.
The Chair authorised to exercise undirected proxies on remuneration related resolutions: Where I/we have appointed the Chair of the
Meeting as my/our proxy (or the Chair becomes my/our proxy by default), I/we expressly authorise the Chair to exercise my/our proxy on
Resolutions 1, 5 and 6 (except where I/we have indicated a different voting intention in step 2) even though Resolutions 1, 5 and 6 are connected
directly or indirectly with the remuneration of a member of key management personnel, which includes the Chair.
Important Note: If the Chair of the Meeting is (or becomes) your proxy you can direct the Chair to vote for or against or abstain from voting on
Resolutions 1, 5 and 6 by marking the appropriate box in step 2.

The Chair of the Meeting intends to vote undirected proxies in favour of each item of business. In exceptional circumstances, the Chair of the
Meeting may change his/her voting intention on any resolution, in which case an ASX announcement will be made.

Appoint a Proxy to Vote on Your Behalf

Change of address. If incorrect,
mark this box and make the
correction in the space to the left.
Securityholders sponsored by a
broker (reference number
commences with ‘X’) should advise
your broker of any changes.

Proxy Form Please mark to indicate your directions

I/We being a member/s of Alkane Resources Ltd hereby appoint

the Chair
of the Meeting

OR
PLEASE NOTE: Leave this box blank if
you have selected the Chair of the
Meeting. Do not insert your own name(s).

Step 1

Step 2 Items of Business PLEASE NOTE: If you mark the Abstain box for an item, you are directing your proxy not to vote on your
behalf on a show of hands or a poll and your votes will not be counted in computing the required majority.

This section must be completed.

Individual or Securityholder 1 Securityholder 2 Securityholder 3

Sole Director & Sole Company Secretary Director Director/Company Secretary

Update your communication details By providing your email address, you consent to receive future Notice
of Meeting & Proxy communications electronicallyMobile Number Email Address

(Optional)

Signature of Securityholder(s)Step 3

For Against Abstain

Resolution 1 Adoption of Remuneration Report

Resolution 2 Election of Director - Ms Denise McComish

Resolution 3 Election of Director - Dr Jennifer Purdie

Resolution 4 Election of Director - Hon Gabrielle Upton

Resolution 5 Approval of the Alkane Performance Rights Plan

Resolution 6 Approval of the grant of Performance Rights to Mr Nicholas Earner

Date

 /       /
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