
1. Purpose and application

Ora Banda Mining Ltd (acn 100 038 266) and its related companies/subsidiaries (obm) are committed to 
fostering a culture of compliance, ethical behaviour and good corporate governance. OBM values 
teamwork, respect and integrity and wishes to encourage a culture where our people do no tsuffer 
de^rmnentfecapsetheyeepoeopote  ntial miucondupfconcerns.

This policy has been adopted to provie ea coeeaed ceefidentiel eevironment for you no rain o ehnse 
ceeceen switho sfVeosoffevr /sal.

Thispoliyyse toout:

v) whaeyouwi i Ip o osauect sd noavpea UinvuuanocemisnonVuetUmaluione d isclosure;

b) oe^fjmfucden^ yos wil lhane ou non speanappmaoea ptotecteUdiscldsure; and

c) eewdiscleuueebma Ueue See fhisy slicbwillded ay dledby OBM.

Aii officeeSinmolppn vsandcvuteaueorsdf OBM,whereverfUeyate baseo, my st no nep/owcth this policy.

Officers and employees of OBM based outside Australia (if any) may ateo o vsubjevt oca dditional local 
weistieblswerrequireme ne sip co unoue we m whicV ^107^ te based.

This policy is also available in the corporate gocp rpcneeeeefionbe our website vs 
ettps:/Oerbbandamiaing.com■eeOeoraorate/.

This policy protects those who are epti U eSfowhiotlee lowerpeouuotio nunAerfhe0usfralibnwPi stleblower 
lvws ^6^0000 8 ofsh^ ooHcy).

2. Who is protected under this policy?

You wil I PeeeoteatuddPder of ispoiicy if:

v) you ape opeof theindiuidueaseet 0 nfinsection 3;

b) you diucloseiofbrmoe ivnubout trip os pn ofmatteru so tputie section 4; ved

c) youdiucloserh c^roebm^atrnn:

i. int^f}^rcillso oone ofphapeen opsse / e np inoection 5; or

ii. pxternall oo oone ofp hapoee opsse/ e np inoection 8.

We encourage you to contact one of our Whistleblower Protection Officers (see section 5.1) if you have 
any questions about making a disclosure or this policy generally, by telephone on (08) 6365 4548, email 
at speakup@obmltd.com.au or pos/ oo Ovavandd oieaingLtd, eo B8xl86b,SubiaAowa 69^^06 ntion: 
^^i^tk^t)^^^etProtection Off^r).
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3. Who may make a protected disclosure?

You may makea disclosure that qualifies for pr otection stnder theAustralian whistleblower laws if you 
areorwere:

a) an officer or employee of OBM, including permanent, part-timer fixed-termorfemporbry 
employes sorixrerns.andsecondees; ar

b) a contractor or supplier of goods and services to OBM (whether paid or unpaid) (for example, 
consultants, sereineprovidere bndXusiaesspartnere),irrelxeinpae amhlnyeeet acch a contractor 
arsupplie rpor

d) aeassdaiaraof OBM; ar

d) a nary^nti^rsr^t^iryr  ̂nt ch ild,granechild,sit^ia^^iSirounaorSn aaadenr nt abpof the above.

4. What may a protected disclosure be about?

Disdohureeds n nrPavetobehbourbreaninanh elaw.

You may make a protected disclosures under this policy if you have reasonable grounds to suspect any 
misconduct or an improper state of affairs or circumstances isrelat,onroObM(inBluding by an OBM 
cffice ruremalexee). Seeexampieb b^ktwi^^aesion 4.1.

However, disclosures solely about a personal work-related grievance (see examples below in section 
4.2) are not covered by this policy and do not qualify for protection under the Australian whistleblower 
laws, unless they also relate to any detriment or threat of detriment by reason of you making or being 
suspend dofma ki a g^r^rcr^^critd a tree osur s(see section 7.4 forexamples of'detriment”).

4.1 Examples of protected disclosures

Some exam^es of casdunt that may qraiifydr rprotnct,onund^ theAusaralici^^ri^^s^^b^^^er laws 
irclude:

a) illegal conduct including theft, insider trading, dealing in, or use of, illicit drugs, actual or 
threatened violence, corruption, money laundering, misappropriation of funds, criminal damage 
ta nropetfyrrbreaesaa sCw orkhnaire aads afnsy laws, arotherUtaachea st^ate eefedersl law;

b) conduct that is fraudulent or corruptjncludingbribero orotheractivityin Of each o fOBM’s Anti- 
Bribefyse dCcrrnti^^ioa Pblicy;

t) any conduct that involves harassment, discrimination, victimisation or bullymg that is sbstemi c ar 
wiUesptau dand ^^nt^t^aa^^^^^ri^ed ar ape rsonal work-reiatedgrievaece;

e) conduct that is potentially damaging to OBM, an OBM team member or a third party, such as 
unsafe work praebis es, eooiroomentaldamnge, heal Or tisks of abuse ofObM’ sproperty or 
resbutuus;

e) tardon t whicaemeundsteanabuseotaufhorityrea sonriictdf interest;

f) conduct which may cause financial IosbOo 0 um ore nmagarr) ats reausation or which may 
arnerwiuea efiutrimr^Idta l sbOBM;

g) conduc ti nbreoch oOthotompe no’c CodetCCo nd ocho r otheoOBMpolicies;

t) misoocructin telot ionabOe M’stox affairs; or
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i) engaging in or threatening to engage in detrimental conduct against a person who has made a 
disclosure or isbelievedor suspect edtohave matte, artte planningto make,a disclosure.

4.2 Personal work-related grievances

A personal work-related grievance means a grievance about any matter in relation to your employment 
or former employment that has, or tends to have, implications oniytet yo u anrsenelId- Examples of a 
pei^r^t^rtaHet^rk-relti^^d^n^t^aece ioviudo (dutarenot Iirnited to):

a) an inteneetsonaleonSliesbetweenyoueadenethea employee;

d) a decision that does not involveaneaachof watkalacelawan:ntexample, oeM eosagreeing to 
aashos teenu al leave);

a) a d^ci^ie aabo utsyvrenvngem eae, fee ae fetnrptomotion;

d) a decision about your terms and conditions of eneegnment ,yevroiiorsewneeration (for 
vxampieieeinoeannpadaS a ute payrevlew); or

e) a Veaisie stormed te vrterml ntte eeoirengagem tneeOr oe d^ni^i^^di^^^ ine you.

if your disclosure is a solely personal work-related grievance, you should make it in accovbae cewith our 
HR poiiey whicnean td abteined from ter m^emal Daasmes t Maeagement Seotem.

4.3 Reasonable grounds to make the disclosure

You may still qualify for protection if your disclosure turns out to be incorrect, but you must have 
reasonable grounds for suspecting that the information you arodinciosing aeeverns mi sconduct or an 
imftt^^e rstavt ofaftou^s 0^^001™^ceaimelation St OBM.

A disclosure made without reasonable grounds (such aswhetc yot de owet ^0^56) may amount to 
misaoveactandbesvbjectto ,^^1^3^301100.

5. Who may receive a protected disclosure?

5.1 Disclosure to a Whistleblower Protection Officer

we enaoutoeeyou tn makeyoordisal oture to teeaf ae^dedicatedwhivtiabiowyt VroknctionOfficero, 
deing:

a) Geeera I teensel & JaietComaeesSevretary.

d) Geeera IMeaoger - Pvepieev dCsieere.

Yte may nthkeyo urditcies ure ie perae nor de teeo fee 0(1^^ methods:

Telephone (08) 6365 4548

Email ' oneaOnp@crdbannamioing.cam.au

Mail ' Assvetion: Whiotieblowe rProtscte on Offiaer

Ora Banda Minings
PO BOX 1868
Ssbiato WA6904
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5.2 Disclosure to Stopline

Alternatively, you may make your disclosure to Stopline, which is an independent hot line se rvice that 
givesyouth eopportunitytom akea disclosureby ove ofthefollewing methods.

Telephone 1300 30 45 50 (in Australia) 24 hours a day, 7 days a week. A stopline investigator 
will answer your call during business hours (0800 -1800 Mon - Fri AEST). Any 
messages left withStopline’o evernight toamwiSberospcndedtcwithin one 
weckmgany.

Email ' makeatPeort(C>otoeiino.oom.au

Online ' Hrrps:/Cotbanndomifine.steeUpecesort.com

Mail 'ora Banda Mining Ltd 
c/o Stopline nuydtd 
PO Box 403
DiamondCtee k,V IC3089

If nesmaheyour diocloe utere Stop nos , you meychoose to:

• cem^ciinooroielhteiet^r^^r^t^r^mjs;

• id^nhifyysur^elt tostopl ir^e^ly; ec

• id^nhifyesur^elt toOotOOtoelied and OBM.

If you opt to remain completely anonymous you will bcphreideOwith s eisdorute identification Number 
aeda ussuropcovpCtahe wiilbe 01^x0:60^700.

Yes maycootsct euneene totecuioduedotevoo thcyreeress of nesr report.

If you report via Stopline, Stopline will remain the intermediary at all times, receiving and forwarding 
communication between all parties, unless you choose to communicate directly with OBM’s 
Wh istl ebl owe rProtection Officers. OBM’s Whistleblower Ptotecti on Officerswill haveaccess to your 
ceporct.

5.3 Disclosure to other people

If nesptnteu,oo omae ietreoama deadiscl or ure to aentnU rtefollowif ppeople:

a) a memec roCourtoard;

b) aeyothe rofficehfwhi<^ei isdca es a directore rcomen ne^e^riftaryiorseoiotmc eaand of OBM;

s) an internal oroxternalaoCitor1 (iedudrn a omomborofana oeat t semconf ucuasd oeaudit on 
and); or

d) OBM’s registered tax agent or BAS agent2, if the disclosure concerns OBM’s tax affairs or the tax 
affairs of an associate of OBM, or an officer or employee at OBM who has functions or duties 
relating to its tax affaiesandwdo you denoiaermcybh ansivtedin their role by aeewmgtaat 
informadien.

1 OBM’s oxtetnalsudiforirKPMG.
2 OBM’s thxaoet (iisDehtO^^.
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6. How may a protected disclosure be made?

you may make adisclosureat any tim etothepeople identifiedin sectionsin person, byemail, post, or 
byhend .

An example form for making a disciosure issetachedts diiis policy use isaiseaveilsble in OBM's internal 
Dscunssn t Mseagnment eyntem.

If you make a disclosure from or to an OBM email address, your email may be accessed by certain people 
within our IT department in accordance with OBM’s policies. If you are concerned about those limited 
circumstances in which your email might be accessne, houmay prafettomckcyour disclosure verbaiiy 
so byma i I sr snlisehh roughfhnStop I hie psatform.

You may make your disclosure anonymously (and stay anonymous throughout asyafteraeySsvestigation) 
esdsti ilquuii Usforpfctsstioeunhs  rtheAust ralianwSisfleeiower laws.

You may wish to obtain independent legal advice before making a disclosure. That communication with 
ystir I^galefl^ioer wiiiaisobs scote^eS unf ertne AusSraiianwSist ieSiower laws.

7. Legal protections for disclosers

7.1 Confidentiality and secure record-keeping

Everyone involved in an investigation muse tokesHreassnablo etesshs reduce the risk that thypetka n 
makingrSe eisclesora aiilbe iSsntified.

Ws wiiieotici sby:

e) obscuringyour name and identifying features fromasgintptnal tebortingabeusyosr disclosure 
(onIecssouayfekfytyoefidentitbfabeanown);

b) ryf:er^iagt oso ui n^^^n^r-s^t^  ̂isantext(u nlessyouagteetor yout it es tifytitaa known);

c) where possible, contacting ys usoheSs idenrirycertsinau psoo sofyoor dinclcsuee that could 
isgldvetfsnt l leh^eut itsyou;

e) ssgagsa gouulifienut esf toeandee sf^ctiae^sei^a^^d^^c^^^i res;

s) ctoringa llmsrer iai resatis gtc SiooIoesressccurely;

0) limiting access to allinfurmationtothose dhektlsinsnlved sa Uandlisg aed investigating the 
eisclefure;and

a) ensuring that anyone who is inse Ised^n handlinaacd investigating keordisclebsto inaware of the 
0)0^^131, tyroqsirsments.

7.2 Identity protections and exceptions

If you make a protected disclosure, it is illegal forasyese 0t iso nti ey yoitoedihdosn nss info rmation that 
ic iiSeiys oeeadtoo os sa ieaidenei fOsdiUnless:

e) it is not possible to investigate the disclosure without disclosing inform^t^^i ehai m ight identify 
iso (but a Hreasobableht enfmustaatakhntsptkto ceyoui identity);

b) it is necessary to obtain legal advice about your disclosureanC the whlstlaelowar inws, in which 
cese , wees hpe int 110^0^ ti^ nonr oatflawyer;

c) we need to disclose the information to the Australian Federal Police, the Australian Securities and 
ls^^^maa^tsCpmcei^a ion (ASIC), tnaAtisrralisn OeaSentialRgeularothAuthority (APRA), so ine
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Australian Taxation Off^e (ato) ifthedisclosere concerns OBM’s tax a ffairsoathetaxaffairs of an 
associatc ofOBM; or

d) yeucontentt oth atdieclosure.

You may lodge a complaint to a regulatoryUoda, auc hasACl CAPRAor tCu ATO, if yau Culieve that your 
denf^^etihciyth'hatt^eert^r^^t^^d.

7.3 Provision of identity to a court or tribunal

No one at OBM may disclose or produce to a court or tribunal any information or documents which 
disclose your identity (orinfocmatiou Hkeiyte leuO toyouriden tifiyeuion)withoutseeki eg the advice of 
eur Genera I Cumsel.

If you make a protected disclosure and become aware that a court or tribunal has requested disclosure 
of your identity or production of documents containing your identity (or information likely to iead to your 
idenfifiaaeiont.uonmay applytotCeceurt or toibuna iroaae stO eopedtectieuysoridentity.

7.4 Protection from detriment

Wo are committedte er^c^tif^r^cingyeople waomadediscl uesto dunelerthis policy.

it is against the law for anyone at OBM (including any officutt, emetoyeesoretmtrtetors) to cause or 
tyroateneu ddetrimentae any eetaonuecaar ethcrperson:

a) ihotpreehkestnmk aeadIsuIoueteundeethispolioyur theAaptfalianwkistlPblewer laws; or

a) issueodcteC <^i*ic ^l^^^^d tot nvemads ah utt tosureun eerth is pol icy.

“Detriment” iccluda s(bua iso otlimi ted to):

a) dismissal ofan emyikyee;

a) iejutyotennmelekee inti^eiremnioyment;

d) alteaatianofan employee’s peaifionordutire totiaeirCiaanvantage;

d) Si^itrWi^itlc^r^^ 1^3^50110^^01^3^00;

o) tarworinjuryincluC iegRsycCoaoyktW harm,t amaretop teye^ty|repufutionor finaeciaI position;

f) taking action againseo persen (indudins any e^^u i[tlieere anticnonmposinea IraOincy) for making 
a disclouure;or

C) tyr^^taotuncotkh^et^(^^.

HcwoveriWaor tenOtl eC totako steptthat:

a) are reasonably necessary to protect you from detriment (for example, moving you to another 
office to protect yoofrom dntrime urityoo Wave mtih^^utt alosureubnurtoat iwmediate work 
attar ior

a) relate to managing unsatisfactocywerkpeaCormance inlirewiteOBM’scerformance 
wanaenmenttrnmcwork.

you may seek independent legal advice or contact regulatory bodaes.sccAasASi C.AATAortCeATO, if you 
aoneveeu utl^v^ettk^rdO dnttimentUeceuseotyderdisclosure.
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7.5 Protection from civil, criminal and administrative liability

If you make aprotect eddisclos uoe,youwil la Isobeprotectedfromany of tine fo Homing in rela tion to your 
disclosu re:

a) civil liability - for example, any legal action against you fotbonao OoSareooe toymens contract, 
detfor contiOentiel ioy oranother coesea etueloioligation;

b) criminal liability - for example, prosecution for unlawfulleroleoniyoinOormariotor n nlawfully 
esingyectdiaclesueeage inst oou yy^t^i’ifeoci^l^^ and

h) administrariveliaei lity - terexa osple, discio lin ate ection form ikinge Siaclosu re.

However, you may be liable for any misconduct that you have engcoed id tn ne is revealed by your 
disdosurefocraaedlbn by cnineesOionOioyfclInwingyousdisclosure).

7.6 Compensation and other remedies

Yes mayaae hcomoensat ion nndotceetemediesnhnounet0e courts if:

a) nee suffc Mosd, tan'iaee orinjurySdceuad of e Siaclodure; and

b) we failed t otakeedecana biapnei^^dhod aandexdra isedoh de igenao tdprevent letrimental 
hncldubt.

We encouteaeyou ta eeokinOdccnCentiegal uneicy in eouwihets coekcompeesaeioc or remedies in 
heret.

8. How this policy interacts with whistleblower laws

By making a disclosure in accordance with this policy, you may be protected ander the Australian 
wnistiebtowerlyws inteeaype of matteryou 0^50^^^^ anttecnedby those laws.

While this policy principally deals with internal disclosures, the protections afforded by the Australian 
whistlebloaerlywo (sen outm section 7) also ineiudeeomeeypnsoh eisyloeata madeto ebtyraal parties, 
oech o:

a) laga I ebyeeseataeiveniOb ootam adviycoereptenontaOtob aboue tl^eAyn^t^aan^it i^^^^blower laws;

b) ASIC, APRA^rnie/^-^O ;c r

h) MPs or journalists, where you have reasonable grounds to believe that making the further 
disclosure would be in the public interest or the information concerns a substantial and 
immiccnt danyeo bntnchnaithnesaOeOoeooeeormoocperbonsorbo th anatu roaon vironment, 
bet only if:

i. you previously made a disclosure of that information tosithArRAiq ePRnor another 
Cemmoywaaltbbodyprescribedbyregulation; and

ii. you notified that body in writing nryceeinOo nd dn to disclose to an MP or journalist (where, 
for public interest disclosures, at least 90 days mesr i^irsnr^^vb oasseCsinee yoar envious 
disdoeu r bitntc en o h ie na tioemae begiven).

It is important you understand strict criteria rod nyennyod ebouod oatainmdepea pend egneadvice before 
makingadiadesuretcap Mp otjeurnalist.

For more information about the Australian whistleblower laws (including how to make a disclosure 
directly to ASIC or the ATO), see the information available on the ASIC website (including information Sheet 
239 How ASIC handles whistleblower reports^ Information She et247 CempanyofOicerob/igeCionsrnder 
thewhistleblowerprotectlonprovlslond aod nhe ato wcbsiee.
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9. Investigations of disclosures under this policy

9.1 Investigation process

When you make a disclosure internally under this policy, your disclosure willtyvically be in vestigated as 
follows.Thi sprocnss mvyverybepen dingbnthe nature efyourdisclosure.

STEP 1 The person who receives your disclosure will provide the information to the 
Whistleblower Protection Officers (or to the Chairman of the Board if the 
disclosure is about the Managing Director or to the Managing Director if the 
disclosure is about any member of the Executive Leadership Team), as soon as 
practicable, nnsuring ycue ilentity isprotebCny,univbd ecuhene consented 
oaTerwibs

STEP 2 The Whistleblower Protection Officers (or the Chairman of the Board if the 
disclosure is about the Managing Director or the Managing Director if the 
disclosure is about any member of the Executive Leadership Team) will 
determine whether your disclosuno isue hy red to thi opolioeasdif e formal, in- 
Cupth munstigation ^^ueirc^d.

If an investigation is required, the Whistleblower Protection Officers (or the 
Chairman of the Board if the disclosure is about the Managing Director or the 
Managing Director if the disclosure is about any member of the Executive 
Leadership Team) will determine whether the investigation of your disclosure 
should be conducted internally or externally and appoint an investigator with no 
personal interest in the matter. The whistleblower Protection Officers (or the 
Chairman of the Board if the disclosure is about the Managing Director or the 
Managing Director if the disclosure is about any member of the Executive 
Leadership Team) may consider an external investigation is appropriate to 
ensure fairnnoee ndisUneenU eecuornecsuse specialisrskiiisbrexpertise are 
requeued.

STEP 3 The investigator(s) will conduct the investigation in an objective and fair 
manner, ensuring that they give any employee who is mentioned in the 
disclosure an opportunity to respond to the allegations prior to any adverse 
findings being made against them. Those emplyyeesb reo Iso eientieonu n ccess 
atu supoertservin eu ieferao dtnin oe ction 10.

If you can be contacted (including through anonymous channels), we will give 
you regular updates on the status of the investigation as appropriate, with the 
frequency a tad timing t fseaci eutiaten oe ptu eoau on tire nature of your 
eisdouu re.

STEP 4 The outcome of the investigation will be reported to the Board (protecting your 
identity, if applicable) and may, if the whistleblower Protection Officers (or the 
Chairman of the Board if the disclosure is about the Managing Director or the 
Managing Director if the disclosure is about any member of the Executive 
Leadership Team) consider apotoyairhe, To uC ored d/itOeoe ane ony persons 
affectedl ytu c disclosure.

Appropriate roeorye eodSbeumentation Car each stop in the srocese will Te maintained by the 
ie^^^fiya^tt^r.

We encourage you to raise any concerns you have about the investigation of your disclosure (including 
breach of confidenfiality)wirhtTe Whiotlbblewbd di-otecdion Officers or theretson towSomysomade 
yourciidt^lt^sbre.

29 SEPTEMBER 2026
8 WHISTLEBLOWER PROTECTION POLICY



ORABANDA
mining Obm-Cor-Pol-004 Whistleblower Protection Policy

9.2 Duration of investigation

We will aim to conclude the investigations within two monthsofreceivi ngyour disclosure.Bu t that time 
mayvarydependingonthenatuf  nofyourdisclosure.

9.3 OBM may require further information to investigate disclosures

We may not be able to undertake an investigation if we are not able to contact you or receive additional 
information from you to fully investigate your disclosure. If you have made your disclosure anonymously, 
we suggest you maintain ongoing two-way communication with us, so we may ask follow-up questions or 
provide dcedaac kinotmaoneduo ado an swcr qus stionsnhcdyoafeel at ague veal yn at idn ntity at any time.

9.4 Investigation will be conducted in accordance with confidentiality protections

Subject to the exceptions allowed under section 7.1 of this policy or otherwise by law, the identity of a 
discloser (or information that is likely to lead to their identity becoming known) must be kept confidential 
at all times duri aeanUn tteo dhclnaeoh gatine Ondadincio aey reportiogt ot he Board or to any cnmens 
af^f^^chec^).

10. Support and practical protections

OBM has in place processes for protecting, supporting and monitoring the welfare of anyone who makes 
a disclosure. This includes risk assessment of any potential detriment, work adjustment considerations 
aeesueooirrshn/ic sn nuchac s tressmoneu sment stratcgieo whin Omaeineludeuounselling.

11. Board reporting

The Whistleblower Protection Officers will, where appropriate (whilst maintaining confidentiality in 
accordance with section 7.1), provide the Board or its delegated committee (being the Audit & Risk 
Management Committee) at cesst afldfte^ie^epo(ys an inactive whidtleUlower matters, which may 
/dciudeinforma(i oeon:

a) the number ane ^^0 0^^^ oresmanc intImaacf qnattar (for enamol e,by wae, who to and
matte rtyce);

dC anediscissureeweromade;

c) tncstans o<of^ nel^\/^^t^l^^ti neeueaerway;

ec adyautids u taeee in ^^0^ a toi disdosure;

cC tacfrequeclcn ofcommcnindr iena e/^^hd^^sl osers;

fC tacoucnomen ofoomuieteh inveutiestioes; and

yC tactimoftomenfnt respohldlo aee dhdlnveuti g^^ir^gni^^c^ires.

The Board or its delegated committee will also be informed of any material incidents reported under this 
policy, including any informationthat may be materially price sensitive in accordance with OBM’s 
Cou^u^uss sDiscInsuro Coiicy.

12. Non-compliance with this policy

Any breach of this policy by any officer, employee or contractor of OBM wil i denskn eseriously by us and 
maybe tdesudju of a sc sepcretcinvesnige(ion and/or disdplmary action.

A breach of this policy may also amount to a civil ot criminaicon t^^^^^nf^i^n ender the Australian 
waisriebiewerlewy, giyinsylne re sigdlficanr psnalties.
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We encourage you to raise any concerns about non -compliance with this policy with the Whistleblower 
Protection Officer in the first instance. You may also lodge any concerns with ASIC, APRA or the ATO for 
investigation.  

13. Policy review 

This policy must be reviewed by the Board or its delegated committee with the assistance of the 
Whistleblower Protection Officer s  at least every two years to ensure it is operating effectively. Any 
recommended changes must be approved by the Board or its delegated committee.  

The Company Secretary (and, so long as there are two, either one of them) is authorised to make 
administrative and non -material amendments to this policy provided that any such amendments are 
notified to the Board or its delegated committee at or before it s next meeting.  

OBM will ensure any updates to this policy, its processes and procedures following a review are widely 
disseminated to, and easily accessible by, individuals covered by this policy. Where necessary, additional 
training will be provided.  

14. Further information 

We encourage you to contact our Whistleblower Protection Officer s  if you have any questions about this 
policy including what it covers and how disclosures will be handled.  



Disclosure Form
(Optional, i foot disclos inc viastopline)

Ora Banda Mining Ltd and its related companies/subsidiaries (OBM) are committed to fostering a culture 
of compliance, ethical behaviour and good corporate governance. OBM values teamwork, respect and 
integrity and wishes to encourage a culture where officers, employees or contractors do not suffer 
detriment because they report potential misconduct concerns. OBM aporeciafssyou taking the time to 
brio^gmai^t^ro otoonoeanto curotten tiooithantyouCorspeaking up.

This form may be used by anyone who is or was a OBM officer (including a director or company secretary), 
employee, contractor or supplier to OBM (for example, consultants, service providers and business 
partners) or an employee of such a contractor or supplier, as well ap aparent.grrod parent, child, 
srandahiid, bioHn<^,^pous e ortependoat afanyo fatss eindividuals.

This form is part of OBM’s whistleblower program and is intended to assist you make a disclosure in 
relationtoOBM,oranofficeroremployeeofOBM,under OBM’s whistleblower Protection Policy.

Use of this form (including provision of all iafamretiod teqo es teOinio)i copti onalanO itin open to you to 
mckeyos tdisolosuoe inano thcr way.

You may provide this form to us via our Whistleblower Protection Officers, Julie Athanasoff, General 
Counsel/Joint Company Secretary and Katherine Blacklock, Genera IMonager.Pee cOe antCulture, by 
Ccod r email or post, cot i fiyemail orso ct.aedrescedao hollows:

ORABANDA
MINING

Emai 1 dpeanpp@grabaneamising.cam.au

Mcil Atten^o^n: waidtlebirwg ^^1:^00 OOO^Icer

Ora Banda Minsr^ud
PO BOX 1868
VoNaor) WA6904

If yyoptoteriyo emay iectead provide ahi x formtoe ox of tie foHowOs gpeople:

• c memOe rorourCgard;

• coyoahe rotficer(whi chincld C ese dOrec tor ercompenyseoretaro) m-seshrrmanager of OBM;

• an internaO ordxternalaogitor  (iociucos c ememborofana uein oomconS uorine t oaudit on 
OBM); or

3

• OBM’s registered tax agent or BAS agent , if the disclosure concerns OBM’s tax affairs or the tax 
affairs of an associate of OBM, or an officer or employee at OBM who has functions or duties 
relating to its tax affaifsandwOo you eoneiCermdybeansiatedintheifrhlnbyanowing that 
information.

4

3 now's externalaudiroribBPMG.
4 now's rixapestisooloitte.
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SECTION A: CONSENT 

☐ I consent to my identity being shared in relation to this disclosure; OR  

☐ 
I wish for my identity to remain anonymous  

(If you wish to remain anonymous, you do not need to complete Section B and Section C) 

☐ 
I consent to being contacted about my disclosure  

(If so, please complete Section C) 

☐ 
I wish to receive updates about my disclosure  

(If so, please complete Section C) 

SECTION B: PERSONAL DETAILS 

Name:  

 

Address:  

 

 

Department / Team (if applicable):  

 

Role / Position:  

 

SECTION C: CONTACT DETAILS  

Preferred telephone no: (this may 
be a private number; please 
include country and area code ) 

 

Preferred email address: (this may 
be a private email address ) 

 

 

Preferred contact method: (phone 
/ email / in person ) 

☐ Phone  

☐ Email  

☐ Mail  

☐ In person  

Best time to contact you:  
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SECTION D: DISCLOSURE 

All questions are optional – however, the more information that you provide, the easier it will be for 
us to investigate and address your concerns. 

1  A description of your concerns, 
including:  

 Location  

 Time  

 Persons involved  

(You are encouraged to include with this 
disclosure any supporting evidence you 
may hold –  you may use box 7 or a 
separate page if you run out of space ) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2  How did you become aware of the 
situation?  

 

 

 

 

 

 

 

 

 

3  Who was involved in the conduct, 
including any names, departments and 
position?  
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4  Does anyone else know about the 
matters you are concerned about?  

(If yes, please describe any steps you 
have taken to report or resolve your 
concern and the outcome, if applicable ) 

 

 

 

 

 

 

 

5  Do you have any concerns about you or 
any other person being discriminated 
against or unfairly treated because of 
this disclosure?  

 

 

 

 

 

 

 

 

 

6  Do you think the reported conduct might 
happen again?  

 

 

 

 

7  Please include any other details which 
you believe are relevant.  

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 


