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ORABANDA ) ) )
MINING Obm-Cor-Pol-004 Whistleblower Protection Policy

We encourage you to raise any concerns about non-compliance with this policy with the Whistleblower
Protection Officer in the first instance. You may also lodge any concerns with ASIC, APRA or the ATO for
investigation.

Policy review

This policy must be reviewed by the Board or its delegated committee with the assistance of the
whistleblower Protection Officers at least every two years to ensure it is operating effectively. Any
recommended changes must be approved by the Board or its delegated committee.

The Company Secretary (and, so long as there are two, either one of them) is authorised to make
administrative and non-material amendments to this policy provided that any such amendments are
notified to the Board or its delegated committee at or before its next meeting.

OBM will ensure any updates to this policy, its processes and procedures following a review are widely
disseminated to, and easily accessible by, individuals covered by this policy. Where necessary, additional
training will be provided.

Further information

We encourage you to contact our Whistleblower Protection Officers if you have any questions about this
policy including what it covers and how disclosures will be handled.
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Disclosure Form
(Optional, if not disclosing via Stopline)

0 | consent to my identity being shared in relation to this disclosure; OR

I wish for my identity to remain anonymous

Name:

O
(If you wish to remain anonymous, you do not need to complete Section B and Section C)
| consent to being contacted about my disclosure
Oa
(/f so, please complete Section C)
| wish to receive updates about my disclosure
O

(/fso, please complete Section C)

Address:

Department / Team (if applicable):

Role / Position:

Preferred telephone no: (#/7/s may
be a private number; please
include country and area code)

Preferred email address: (t//s may
be a private email address)

Preferred contact method: (pfone
/ email / in person)

0 Phone
O Email
O Mail

O In person

Best time to contact you:
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Disclosure Form
(Optional, if not disclosing via Stopline)

A description of your concerns,
including:

Location

Time

Persons involved
(You are encouraged to include with this
aisclosure any supporting evidence you

may hold — you may use box 7 or a
separate page if you run out of space)

How did you become aware of the
situation?

Who was involved in the conduct,
including any names, departments and
position?
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Disclosure Form

(Optional, if not disclosing via Stopline)

Does anyone else know about the
matters you are concerned about?

(/fyes, please describe any steps you
have taken to report or resolve your
concern and the outcome, if applicable)

Do you have any concerns about you or
any other person being discriminated
against or unfairly treated because of
this disclosure?

Do you think the reported conduct might
happen again?

Please include any other details which
you believe are relevant.
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