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OVERVIEW MEASURING THE GAP @eriL 2023)
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In this report we set out both the median and mean
(average) pay gap between men’s and women'’s hourly N _
Gender Pay Gap 2.3% no favorability 10.3% favoring male
pay and bonuses. The report also sets out the percentage
of employees receiving a bonus, and the percentage of Gender Bonus Gap 19.4% no favorabiliy 40.8% favoring male

employees in each pay band by quartile.

The gender pay gap shows the difference in median and
mean (average) pay between women and men. It does not
measure equal pay, which relates to what women and men Percentage of Employees receiving a Bonus  Proportion of Employees by quartile band

are paid for the same or similar jobs or work of equal value.

® Vvale 13.7% 4TH QUARTILE
Our figures exclude employees in Northern Ireland, Male 30%
as Northern Ireland is not covered by these reporting
regulations.
Female 15.1% 3RD QUARTILE
Our figures are based on a snapshot date of 5 April 2023. Vale 27

2ND QUARTILE
Male 21%
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