


ABOU T THIS REPORT

Gilead’s 2025 Responsible Business and Impact Report is an annual publication highlighting Gilead's Corporate
Responsibility activities, performance and data. This is intended to be reviewed in conjunction with Gilead’s stand-alone
Reporting Appendix, which contains additional data and sustainability reporting standards alignment.

The report scope includes all entities in Gilead's 2025 Annual Report on Form 10-K, focusing on our fiscal year ending
Dec. 31, 2025. This report highlights select responsible business efforts during fiscal year 2025; it is not comprehensive
of all responsible business activities during that time. Unless otherwise noted, quantitative and qualitative data aligns
with our fiscal year, with some information from before and shortly after included. At publication, quantitative environmental
data covers fiscal year ending Dec. 31, 2024, due to collection and external assurance cycles. Fiscal year 2025
environmental data will be posted on Gilead.com when available, typically in second quarter 2026.

Historical, current and forward-looking sustainability-related statements have been and may in the future be based on
then current or historical goals, targets, aspirations, commitments or estimates; standards for measuring and reporting
progress that are still developing; diligence, internal controls and processes that continue to evolve; data, certifications
or representations provided or reviewed by third parties; and assumptions that are subject to change in the future.

This report is for stakeholder use only, not promotional use. For information about Gilead products referenced herein,
view full Prescribing Information at Gilead.com. Any investigational products or uses discussed within the report are not
approved by the U.S. Food and Drug Administration, and their safety and efficacy have not been established.

Issues identified as material, significant, key or priority for purposes of this document are not an indication that they are
considered financially material to us, our investors or other stakeholders, or required to be disclosed in filings with the U.S.
Securities and Exchange Commission or under other applicable laws or requirements.

On the Cover: Lauren Huffmaster, an individual living with metastatic TNBC. Throughout this report, Gilead employees, partners and stakeholders
are featured, each with their own story about how Gilead's legacy of bringing the Next innovations has impacted them Now.


https://www.gilead.com/-/media/files/pdfs/company/annual-impact-reports/2025-reporting-appendix.pdf
https://www.gilead.com/-/media/files/pdfs/company/annual-impact-reports/2025-reporting-appendix.pdf




ALETTER FROM OUR
CHAIRMAN & CEO

TO ALL STAKEHOLDERS:

For nearly four decades, Gilead has committed to creating a healthier world through transformative science, pioneering
access programs and societal impact. In 2025, we continued to make significant progress in that pursuit. Thanks to the hard
work and dedication of Gilead teams across the world, we further strengthened our portfolio of medicines and expanded
our potential to make a difference for the people and communities we serve.

We are also strengthening the foundation for our long-term impact: investing in American innovation, developing our
people and equipping them with Al tools and training, and embedding sustainability into our infrastructure and day-to-day
operations. Our $32 billion commitment to U.S. innovation through 2030 reflects our commitment to breakthrough science
and sustainable value creation.

By delivering on our mission with integrity and accountability, we are creating lasting impact for patients, employees,
communities and shareholders alike.

Highlights of our work in 2025 include:

« Delivering the first twice-yearly HIV prevention option with unprecedented speed. Following FDA approval in 2025, lenacapavir
for PrEP (known as Yeztugo® in the U.S.) was shipped within hours and administered within days. This scientific breakthrough, awarded
the 2025 Prix Galien for Best Pharmaceutical Product, represents the culmination of nearly two decades of research and offers new
hope for ending the HIV epidemic.

« Working to get lenacapavir to those who need it most. In late 2025, lenacapavir became the first new HIV medicine to reach a
resource-limited country in the same calendar year as U.S. FDA approval. This milestone is part of Gilead’s unprecedented approach
to access for countries with the highest burden of HIV. Our focus is on speed, broad reach and affordable, sustainable access. Gilead
signed voluntary licenses with generic manufacturers to produce lenacapavir for 120 resource-limited countries and we expect large-
scale roll out of generics to start in 2027. In the meantime, we are working with the U.S. State Department via the U.S. President's
Emergency Plan for AIDS Relief (PEPFAR) and The Global Fund, providing branded lenacapavir to the highest priority countries at no
profit to Gilead. The initial goal of this partnership is to provide lenacapavir for up to three million people in three years.
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GILEAD AT A GLANCE GILEAD'S 2030 AMBITIONS

2025 . . q
Bring 10+ transformative therapies to
TOTAL REVENUE patients by 2030 (starting in 2020)

C@ Be a biotech employer and partner of choice

G I L D %SCE}?ER SYMBOL

YEARS 2025
IN BUSINESS R&D INVESTMENTS
Deliver shareholder value in a sustainable,
responsible manner
FOSTER CITY, CA
HEADQUARTEBS THERAPIES See Page 11 for progress against our ambitions.
GLOBALLY
Medicines at Gilead.com
CONTINENTS
WITH GILEAD LOCATIONS
CLINICAL STAGE
PROGRAMS
VIROLOGY / ONCOLOGY /
EMPLOYEES INFLAMMATION
GLOBALLY

Pipeline at Gilead.com

“For nearly 4o years, Gilead has followed cutting-edge science to deliver some of the
most significant therapeutic breakthroughs of the 21 century. We've been driven by what’s
best for patients to find innovative solutions to expanding access. We're changing the face
of some of the world’s most devastating diseases, and we're just getting started.”

JOHANNA MERCIER, Chief Commercial and Corporate Affairs Officer



https://www.gilead.com/medicines
https://www.gilead.com/science/pipeline



https://www.gilead.com/company/policies-and-procedures/ai-principles
https://www.gilead.com/company/policies-and-procedures/ai-principles
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INVESTING IN AMERICA

In September 2025, Gilead broke ground on our new Pharmaceutical Development and
Manufacturing Technical Development Center at our Foster City headquarters. The five-
story, 180,000-square-foot facility marks a significant milestone in Gilead's commitment to
invest $32 billion in U.S. innovation through 2030.

The center will feature autonomous robotics, digital monitoring systems and flexible pilot %‘iod‘ndbreaking — P

lab space to accelerate biologics development across virology, oncology and inflammation. - Foster City,California *

This groundbreaking joins broader Foster City facility expansion efforts, including a
research building and biologics facility. Combined with Gilead's $15 billion investment in
the U.S. over the past decade, these projects are expected to create over 3,000 high-
quality American jobs while strengthening domestic biopharmaceutical leadership and
manufacturing capacity.

Gilead is also investing in U.S. innovation through our manufacturing campus in La Verne,
California. The centerpiece 320,000-square-foot facility is responsible for manufacturing
sterile injectable products for numerous clinical trials as we advance research and
development (R&D) across therapeutic areas, including virology, inflammation and oncology.

A STRONG FOUNDATION FOR SUCCESS
Strategic investment in cutting-edge manufacturing and laboratory facilities underpins everything we do.

7
@ ACCELERATES @ EXPANDS

breakthrough innovation global patient impact

@ EMBRACES @ PROVIDES
employees with world-class resources

sustainable design principles
sl ¥ in thoughtfully designed environments

“Our multiyear
capital allocation
strateqy demonstrates
how investments

in domestic

manufacturing and
innovation can deliver
exceptional returns
while reinforcing

our role as a major
contributor to the U.S.
biopharmaceutical
economy.”

ANDREW DICKINSON

Chief Financial Officer
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INVESTING IN PARTNERSHIPS

Gilead is collaborating with the U.S. State Department
via the U.S. President’s Emergency Plan for AIDS Relief
(PEPFAR) and the Global Fund to support the rapid
rollout of lenacapavir for pre-exposure prophylaxis (LEN
for PrEP’) in high-incidence, resource-limited countries.

As part of these efforts, Gilead announced in
September 2025 that it would partner with the U.S.
State Department and the Global Fund to deliver
twice-yearly lenacapavir for HIV prevention for up
to 2 million people over three years in primarily low-
and lower-middle-income countries. In April 2026,
Gilead announced an enhanced agreement to deliver
lenacapavir for HIV prevention to up to 3 million
people over three years. This product will be supplied
by Gilead, at no profit to Gilead, until our generic
partners can fully meet demand.

The countries prioritized by PEPFAR and the Global
Fund for early access are a subset of the 120 countries
covered by our voluntary licensing agreements (see
Pages 38-39). This partnership is a key component of
Gilead’s larger coordinated efforts, bringing together
the resources and expertise of PEPFAR, the Global
Fund, community and other stakeholders to accelerate

access to lenacapavir for PrEP where it is most needed.

LEN FOR
PrEP° ACCESS

OCTOBER 2024

Royalty free voluntary
licenses signed

JUNE 2025

FDA approves LEN for PrEP®
(Yeztugo®) after priority
review

SEPTEMBER 2025

Partnership with PEPFAR/
Global Fund to deliver LEN
for PrEP° to 2 million people
over three years in low-

and lower-middle-income
countries (LLMICs)

NOVEMBER 2025

First deliveries of LEN for
PrEP’ arrive in Eswatini and
Zambia, supported by our
access partnership

JULY 2024

PURPOSE 1 trial results for
twice-yearly HIV prophylaxis
(PrEP)

NOVEMBER 2024
PURPOSE 2 trial results

CHMP recommends EU
Marketing Authorization and
EU-M4all in non-EU countries
for LEN for PrEP’

World Health Organization
(WHO) prequalifies LEN
for PrEP’

Enhanced agreement to
deliver lenacapavir for HIV
prevention to an additional
1 million people
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GILEAD RECOGNITIONS

«

TIMEIOO

HEALTH Dow Jones
S PRIX GALIEN USA &£ Sustainability Indexes

TIME100 HEALTH 2025 2025 PRIX GALIEN USA DJS|I WORLD JUST 100
MOST INFLUENTIAL IN BEST PHARMACEUTICAL GLOBAL LEADER TOP COMPANIES FOR
THE WORLD OF HEALTH PRODUCT IN SUSTAINABILITY JUST BUSINESS BEHAVIORS
TIME recognized Gilead virologist Tomas The Galien Foundation recognized Gilead remains listed on both the For the second year in a row, Gilead
Cihlar as one of the 100 most influential lenacapavir as Best Pharmaceutical DJSI World Index and the DJSI North was named to JUST Capital’s list of the
people in healthcare, citing his 10+ years Product of 2025, among 18 innovative America Index. top 100 publicly traded companies for
of work developing lenacapavir. medicines approved by the FDA within just business behaviors.

the past five years.

CDP NEWSWEEK NEWSWEEK FAST COMPANY
LEADER IN CLIMATE AMERICA'S GREENEST AMERICA'S GREATEST MOST INNOVATIVE
DISCLOSURE COMPANIES WORKPLACES FOR CULTURE, COMPANIES

BELONGING & COMMUNITY

“Since our founding in 1987, we've quietly tackled some of the world's most
significant healthcare challenges. Today, we're recognized as an engine
of innovation, driver of patient impact and exemplary corporate citizen.”

SHREYA JANI, Senior Vice President, Public Affairs

14
























Overview

A DUAL STRATEGY FOR ENDING
THE HIV EPIDEMIC

Ending the HIV epidemic requires two
complementary strategies for preventing
new infections. Driven by our passion
for public health, Gilead is pursuing both
with equal vigor:

« Pre-Exposure Prophylaxis (PrEP):
Medicine that protects individuals from
sexually acquired HIV, with strategies
to promote awareness, access and

adherence (e.g., Descovy®, Yeztugo®).

» Treatment as Prevention: An effective
strategy for changing the trajectory
of the HIV epidemic, which forms the
foundation of the undetectable =
untransmittable (U=U) movement

(e.g., Biktarvy®, Sunlenca®).

Oncology

Inflammation

VIROLOGY

WHAT IT TAKES TO END AN EPIDEMIC

In 2025, we marked a major milestone in our efforts to help end the HIV epidemic by 2030
when the FDA approved the first twice-yearly HIV-1 pre-exposure prophylaxis (PrEP) injection.
Now available in the U.S. as Yeztugo®, this medicine provides six months of protection
against HIV from a single treatment.

The FDA approved Gilead's first HIV prevention medicine in 2012, helping transform HIV
into a disease that can be prevented with a single daily pill. However, taking a daily pill
comes with adherence challenges for many people: Some studies show that as many as
70% of people prescribed daily oral PrEP medications had either stopped or had poor
adherence within six months of starting. Stigma from being seen taking or carrying a bottle
of pills, as well as the logistics of getting to a pharmacy or clinic frequently to pick them up,
have also made existing PrEP options unrealistic for some people.

Decades of research, investment and constant learning have brought us to this point.

To develop lenacapavir, Gilead scientists focused on disrupting the HIV capsid, which holds
the genetic information for the virus, fueling our future-looking pipeline focused on person-
centered drug development strategies to help address unmet needs in HIV treatment and
prevention. To date, these strategies have yielded two approved medicines:

§-Sunlencar yeztug()?

*™® (lenacapavir) injection

o w635
463.5mg/1.5mL (lenacapavir) injection e
The first-ever twice-yearly treatment The first-ever twice-yearly HIV
for multidrug resistant HIV in combination prevention option.

with other therapies.

22
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LENACAPAVIR ENABLES POTENTIAL NEXT GENERATION
HIV PREVENTION AND TREATMENT

Z
LENACAPAVIR =
@
-
&
&

&
o

Injectable
@ Oral

*HTE: Heavily Treatment-Experienced

Lenacapavir is the result of nearly

20 years of research and development.
Approved in two indications — twice-yearly
HIV prevention and twice-yearly HTE* HIV
treatment with multidrug resistance —
lenacapavir is already making a significant
impact on people's lives globally. Beyond
this breakthrough of being the first twice-
yearly HIV prevention, the promise

of lenacapavir has significant potential.

Gilead 1s working
toward evaluating
five new ways for
lenacapavir to meet
the diverse needs of
people living with
HIV or people who
want or need PrEP.
Each innovation is
another step toward

ending the HIV

epidemic.








https://www.gilead.com/company/company-statements/2025/gilead-donates-remdesivir-to-aid-ethiopia-marburg-virus-response
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Luciana Peters
Technical Operations, Kite

Overview :: Virology :: ;2 Inflammation

“Anito-cel has the potential to become

a foundational treatment for multiple
myeloma and expand into earlier
lines of therapy, allowing more
patients to access cell therapy.

The additional potential of the
anito-cel D-domain BCMA binder
for in vivo cell therapy presents
new opportunities to investigate
cell therapy's potential in oncology
and inflammation.”

GALLIA LEVY, MD, PHD, Senior Vice President Development, Kite

ANITO-CEL FOR MULTIPLE MYELOMA

Kite continues to advance our research of anitocabtagene
autoleucel (anito-cel), which has the potential to help a wide range
of patients with relapsed or refractory multiple myeloma (RRMM),
a blood cancer that develops in plasma cells in the bone marrow.

On February 23, 2026, Gilead announced plans to acquire our
partner, Arcellx, building on our successful collaboration on
anito-cel since 2022. In addition, the FDA accepted the BLA for
anito-cel with a target Prescription Drug User Fee Act (PDUFA)
action date of December 23, 2026.

The BLA acceptance is based on positive results from the Phase |
and pivotal Phase |l iMMagine-1 study reported at ASH 2025.

Anito-cel is an investigational therapy not yet approved by the FDA.
Anito-cel's durable responses and safety profiles, which have been
observed in patients who have already received three prior lines of
treatment, are a meaningful development for patients who remain in
need of treatment options. This therapy could offer a differentiated,
one-time treatment for RRMM patients, and we are actively
conducting clinical trials for earlier therapy lines.

32


https://www.gilead.com/news/news-details/2026/gilead-sciences-to-acquire-arcellx-to-maximize-long-term-potential-of-anito-cel













9

Overview :: ;2 Oncology ::

“Ending the HIV epidemic

depends on addressing
the majority of new HIV

transmissions occurring
in low- and lower-maddle-
income countries. Our
impact is about granting
access through building
bridges with governments,
global organizations and
local communaties. This

is the next great chapter
of our work.”

MICHEL JOLY, Vice President, Gilead Patient Solutions

Inflammation

VIROLOGY

ACCELERATING ACCESS WHERE IT IS NEEDED MOST

The 2025 approval by the FDA of lenacapavir for PrEP, known in the U.S. as
Yeztugo®, is a milestone moment in our ambition to end the HIV epidemic.
Lenacapavir is a highly effective HIV prevention option. Its twice-yearly dosing
regimen helps address barriers to care like stigma, consistent access to
medicines and daily adherence, allowing more people to use prevention

in @ manner that works for them.

There is a tremendous global need for HIV prevention, diagnosis and
treatment. Lenacapavir has the potential be truly transformational, but only if
it reaches the people who most need it. Increasing awareness, ending stigma
and strengthening health systems to meet people who could benefit from PrEP
are all essential to breaking chains of transmission and ending the epidemic.

Knowing the potential public health benefits, we have integrated access
considerations into every step of lenacapavir’s journey, to help make sure it’s
available to every person who could benefit.

UNMET NEEDS OF THE HIV EPIDEMIC

22M 9Q3M  35%

Americans could people globally toward UNAIDS goal
benefit from PrEP are living with HIV of 10M people at
and not receiving substantial risk of HIV

antiretroviral therapy recetving PrEP globally

37
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Voluntary licensing is critical, but it will take up to two years for generic manufacturers to build enough capacity to meet demand—and
the highest-need countries can’t wait that long. To mitigate the delay, Gilead is partnering with WHO, the President’s Emergency Plan for
AIDS Relief (PEPFAR) and the Global Fund. The strategy focuses on rapid registration in 18 priority countries representing 70% of the
HIV burden, and includes supplying no-profit product while facilitating generic manufacturing for long-term access.

Major organizations and public health foundations are also stepping up to help distribute lenacapavir for PrEP in countries where it’s needed
most. Organizations such as the Gates Foundation, Clinton Health Access Initiative and Unitaid are partnering with two of our voluntary
licensees to provide generic versions of lenacapavir to LLMICs at a price point affordable for national health systems in those countries.

Gilead’s multipronged approach of voluntary licensing and global philanthropic partnerships are enabling this breakthrough medication
to reach people who can benefit from PrEP, particularly in LLMICs, including deliveries to sub-Saharan Africa within six months of regulatory
approval. This approach is a critical part of Gilead’s goal to help end the HIV epidemic.

LEN FOR
PrEP°®
APPROVAL
STATUS'

@ Approved
Filed for Approval
@ Voluntary Licensing?

" As of March 2026

2 Countries that are part of voluntary licensing are
shaded to reflect this regardless of approval status.

39
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CORPORATE GIVING AND PHILANTHROPY

The real impact of breakthrough treatments is only realized if those innovations reach
everyone who needs them. That's why Gilead engages in strategic partnerships and
responsible business practices to address the systems, policies and inequities that can
create barriers to care.

From individual patients to entire populations, our approach focuses on creating lasting T a ' ’
change where the need is greatest. Gilead directs resources to organizations working to — ‘“e!t&s“i!m
strengthen the community-based infrastructure required to improve health outcomes for . —

people facing the most serious and stigmatizing diseases. By supporting health ecosystems,
we magnify the impact of our investments.

i —
J

Gilead’s FOCUS™ initiative works with hospitals, health systems and community health “Gilead'g yision
centers to move from reactive care to proactive, systemwide approaches for routine
e i, - of corporate
screening, diagnosis and linkage to care for HIV, hepatitis B (HBV) and hepatitis C (HCV). . .
Each person screened and connected to care can break chains of transmission and responszbzlzty s to

reduce stigma for the entire community. create a thriving health

Gilead's philanthropy is actualized in five primary ways: strengthening community ecosygtem with health
organizations, building stronger communities where Gilead employees live and

prosperity for all.”

work, closing gaps for hardest-hit communities, transforming health systems and
partnering with governments to make change that lasts.

RASHAD BURGESS

Vice President, Corporate Responsibility

ACCESS: WHERE INNOVATION MEETS IMPACT GILEAD GIVING IN ACTION
Gilead is unique for its innovation intentionally targeting disease where there are significant This section covers philanthropic work
barriers to care, and disease burden falls disproportionately on underserved communities. in our therapeutic areas of focus. You
Our Giving philosophy is realized through three main initiatives. can read about the Gilead Foundation
beginning on Page 67.
L] L]
e
i Focus ¥J GILEAD SORPORATE
200507905 Foundation GIVING
000®
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A LEGACY OF ACCESS INITIATIVES

As we determine what’s next for improving access to virology prevention, detection and treatment, we’re also
looking at the now, the cumulative impact of a suite of strategic HIV initiatives funded by Gilead over the last 10 years.

STRATEGIC INITIATIVE CUMULATIVE IMPACT OF GILEAD FUNDING

RADIAN®

COMPASS
INITIATIVE"

/cr®ing

ENDING THE
HIV EPIDEMIC

Boosting HIV prevention, testing
and care in Eastern Europe and
Central Asia

Improving healthcare and reducing
stigma for people living with HIV in the
Southern United States

Supporting the efforts of community-
based organizations to combat the HIV
epidemic globally

Connecting people aging with HIV
in the U.S. with comprehensive
resources

HIV tests provided
2019-2025

individuals served through COMPASS
Coordinating Center programming
2018-2025

individuals tested for HIV in
disproportionately impacted communities
2021-2025

adults over 50 provided supportive
services through individual or group-
level programming

2019-2025

41
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STRENGTHENING BLOOD-BORNE VIRUS DIAGNOSIS
oo’ AND LINKAGE TO CARE BY TRANSFORMING
% 9% HEALTH SYSTEMS
L]

._' FO - us Screening and linkage to care for blood-borne viruses like
om0 0 %0 HIV, HBV and HCV are critical to ending these public health
’.’0 o epidemics. Too often, screening only happens because
individual patients or providers take the initiative!

Gilead’s FOCUS™ program supports public health systems across Portugal, Spain
and the U.S. in developing and implementing institutional policy-driven routine
screening for HIV, HBV and HCV in settings such as emergency departments
(EDs), community health centers and substance use treatment programs.

FOCUS applies the principles of implementation science to support the
transformation of health systems. By building out infrastructure across diverse
healthcare settings, FOCUS helps systems scale up and scale out HIV, HBV
and HCV screening recommendations while maximizing linkage to care and
linkage to HIV prevention services.

In an analysis of 94 FOCUS-supported EDs, of all patients identified with HIV
infection from 2021-2023, 23% were newly diagnosed while 35% had been
previously diagnosed but were not in care. Research shows that people living
with HIV who are out of care experience poorer health outcomes and contribute
to more than 40% of HIV transmissions, demonstrating that EDs play a critical
role in identifying and linking people living with HIV to care.

“Implementing routine, opt-out testing for HIV and HCV in
healthcare settings, as FOCUS supports, is a critical strateqy
to address these epidemics.”

JAMES W. GALBRAITH, MD
Vice Chair for Research, Department of Emergency Medicine, University of Mississippi Medical Center

'FOCUS funding supports HIV, HBV and HCV screening and linkage to a first appointment.
FOCUS partners do not use FOCUS awards for activities beyond linkage to a first appointment.

FOCUS partners have performed more
than 24.7 million blood-borne virus tests
in underserved communities.

HIV TESTS
13.3M
HBV TESTS
1M
HCV TESTS
10.3M
o Total Tests Overall Linkage to Care

33

As of December 2025, FOCUS had
183 active partnerships in 116 cities/
counties and three countries.

42


https://www.cdc.gov/mmwr/volumes/68/wr/mm6811e1.htm



https://www.chooseuhiv.com/



https://www.chooseuhiv.com/choose-you-stories
https://www.chooseuhiv.com/choose-you-stories
https://www.chooseuhiv.com/choose-you-stories
https://www.chooseuhiv.com/choose-you-stories
https://www.chooseuhiv.com/choose-you-stories
https://www.chooseuhiv.com/choose-you-stories
https://www.chooseuhiv.com/choose-you-stories
https://www.chooseuhiv.com/choose-you-stories
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ONCOLOGY

CREATING THE CONDITIONS FOR CARE

Cell therapy has the potential to transform care for some of the hardest to
treat cancers. However, these therapies remain out of reach for many patients
due to an array of barriers, such as lack of provider and patient awareness,
limited treatment sites and stringent caregiver requirements. Currently, only
about two out of every 10 eligible patients in Europe and the U.S. receive
access to CAR T-cell therapy.

€«

o matter how bad it gets, don’t
ever giwe up hope. Hope is the
one thing that keeps you going.
I hung onto hope and then
CAR T came.”

KELLY, CAR T-cell therapy patient

Eva Sarakatsani
Technical Operations, Kite

CAR T VISION

In 2025, Kite convened a new international
coalition, CAR T Vision, to address barriers to cell
therapy. Under the direction of leaders of patient
advocacy groups, medical societies, treatment
centers and more, the coalition is built on the
principle that “Every eligible patient should get the
opportunity for cure with CAR T-cell therapy.” The
coalition Steering Committee agreed on a Vision:
Doubling the percentage of eligible patients who
receive potentially curative CAR T-cell therapy
by 2030.

To achieve this Vision, the coalition identified
three focus areas:

INCREASE awareness and
understanding of CAR T-cell therapy

EXPAND resources and capacity
for CAR T-cell therapy

DEVELOP sustainable and
innovative access approaches to
treatment and care

In June 2025, CAR T Vision released its first
publication, the Vision Report, to provide a call to
action and an early road map for advancing the
coalition’s Vision and goals.

48


https://cartvision.com/
https://cartvision.com/wp-content/uploads/2025/05/CAR%20T%20Vision%20Report%20Digital%20-%20Latest.pdf






https://www.cartandmeinfo.com/
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Gilead’s ERGs serve as powerful
engines of both professional
development and business impact.

How Gilead ERGs advance our mission:

RECRUITING
@) Supporting Gilead's talent acquisition strategy and reputation

as an inclusive work environment.

Providing employees with opportunities and experiences
to foster career growth through various trainings, mentoring
opportunities, workshops and seminars.

H PROFESSIONAL DEVELOPMENT

CULTURAL AWARENESS

Educating and raising awareness of different cultures within
the workplace, encouraging a more open and welcoming
environment.

Engaging in philanthropic endeavors and investments that
provide opportunities to give back to the communities where
we live and work.

@ COMMUNITY OUTREACH AND ENGAGEMENT

/ BUSINESS IMPACT
@ Aligning efforts across internal and external networks
to strengthen business outcomes.

Workforce Data

Local Communities

SPOTLIGHT ON OUR NEWEST ERG

l“’} ADAPT

Accelerating Disability Awareness
& Progress Together

ADAPT is a community for all employees focused on advancing
disability inclusion and building a deeper understanding of
disability-related topics.

Strategic Pillars:

NORMALIZE DISABILITY AND REDUCE STIGMA

« Build awareness and deeper understanding of disability-related topics

through observances.

- Build awareness and deeper understanding of disability-related topics
through communications and content.

FOSTER COMMUNITY

« Grow ADAPT membership and launch chapter footprint.

« Partner with other ERGs to foster intersectionality and
broader connections.

« Partner with other industry and cross-sector leaders to collect
and share best practices.

EMPOWER THROUGH ORGANIZATIONAL SUPPORT
- Drive awareness of disability accommodations.
- ldentify opportunities to expand organization support to meet needs.

. Drive awareness of benefit programs.

DEMONSTRATE UNIQUE BUSINESS VALUE

« Connect disability inclusion to business objectives.
« Build disability inclusion in external recruitment.

« Build disability inclusion in professional development.

58





https://www.gilead.com/medicines/patient-safety/anti-counterfeiting
https://www.gilead.com/-/media/files/pdfs/company/policies-and-disclosures/code-of-ethics.pdf
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HEALTH AND SAFETY DATA (FTEs and Non FTEs) HEALTH AND SAFETY

Safety is essential to employee wellbeing,
innovation and operational excellence.
Gilead takes a risk-based approach to
preventing work-related injuries and

Number of fatalities as a result of work-related injury'? (] (0] (]
illnesses by proactively identifying and

Rate of fatalities as a result of work-related injury"? 0 0 0 controlling risks, strengthening operational
safeguards and fostering shared

Number of high-consequence work-related injuries"? 4 2 3 accounta bility.

Rate of high-consequence work-related injuries (per 200K hours)"? 0.02 0.01 0.02 Grounded in our Environmental, Health
& Safety Commitment Statement, we

Rate of high-consequence work-related injuries (per 1M hours)"? 011 0.06 0.09 encourage raising concerns reporting
near misses and sharing good-catch

Total number of recordable work-related injuries"?3 160 107 62 . .
observations. Our teams conduct routine

Annual total hours worked 36,631,592 36,488,584 34,826,139 mspectlons, hazard assessments and
performance reviews to evaluate and

Rate of recordable work-related injuries (per 200K hours)"? 0.87 0.59 0.36 improve safety measures. Training is
part of a broader strategy that includes

Total recordable incident frequency rate (per 1M hours)"? 4.37 2.93 1.78 Ieadership engagement, governance,
incident learning and robust data analysis.

Lost Time Rate (per 200K hours)"? 0.58 0.24 0.10
Across our operations, we track and

Lost Time Injury Frequency Rate (per 1M hours)"? 2.92 1.21 0.52 ana|yze incidents and near misses to
identify trends, improve prevention and

Days Away, Restricted or Transfer Rate (per 200K hours)"? 0.69 0.35 0.20 maintain robust and transparent safety
management practices, aligned with

Days Away, Restricted or Transfer Rate (per 1M hours)"? 3.47 1.75 0.98

regulatory and stakeholder expectations.

Comparing year-over-year EH&S data is necessarily subject to recalibration. These numbers represent the best available data at time of publication.

! The data provided on fatalities, high-consequence work-related injuries and rate of recordable work-related injuries is provided to meet Global Reporting
Initiative (GRI) reporting requirements.

2 The rate data provided on fatalities, lost time and days away conforms to OSHA (200K hours) or alternative (IM hours) reporting requirements.

?In accordance with OSHA and state regulations, 2023-2024 workplace incident data includes cases of probable workplace transmissions of COVID-19.


https://www.gilead.com/-/media/gileadcorpredesign/pdf/responsibility/esg/sustainability-focus-areas/ehs-commitment-statement-signed.pdf
https://www.gilead.com/-/media/gileadcorpredesign/pdf/responsibility/esg/sustainability-focus-areas/ehs-commitment-statement-signed.pdf
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GLOBAL EMPLOYEE SURVEY
Gileads role as biotech employer of choice centers on employee
perspectives and experiences.

Gilead's 2025 global employee survey had an 84% participation rate and showed improvements in nearly all dimensions
from 2024. Empowerment continues to be the strongest area of employee sentiment, while improvements in process
efficiency remain areas where Gilead’s investments in Al and technology will be leveraged to help employees across functions
in response to their requests.

Great colleagues, impactful work and a motivating mission are enduring strengths at Gilead, and our employee survey
results demonstrate measurable progress in areas employees previously identified as challenges.

2025 GLOBAL EMPLOYEE SURVEY HIGHLIGHTS PROGRESS BEST PARTS OF WORKING AT GILEAD

Actions have been taken since the last employee survey.”
‘ Up 10% versus 2024
“Communication here is authentic and honest.”

' Up 12% versus 2024
#2 MEANINGFUL AND CHALLENGING

e WORK
“People of all backgrounds have the same opportunities.

‘ Up 6% versus 2024

“Can balance work and nonwork responsibilities.”
' Up 4% versus 2024
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GROWTH
Al GILEAD

Professional development is fundamental to fostering innovation and scientific
excellence. When employees have meaningful growth opportunities, they
contribute more effectively to our mission and build capabilities needed to
tackle complex challenges.

In 2025, Gilead continued to expand its commitment to fostering a culture of
continuous learning and inclusive development across the organization. As part
of our strategic evolution to provide more growth opportunities for all employees,
we significantly scaled our learning offerings — both live and asynchronous —
to meet the diverse needs of our workforce. Nearly half of the hours employees
invested in learning were self-paced, using modern tools and resources, enabling
on-demand and flexible development.

These milestones reflect Gilead’s ongoing evolution toward a more agile,
empowered and future-ready workforce. By expanding access to high-
impact learning opportunities, we are investing in our people, offering
every employee the tools and support to grow, lead and thrive in a rapidly
changing world.

Local Communities

2025 IN NUMBERS

ENGAGED IN LEARNING

1 2 LEADERS AND EMPLOYEES

LIVE LEARNING

HOURS DELIVERED

9 HOURS

SELF-LED, TECH-ENABLED LEARNING

“At Gilead, we believe that
learning is not just a
benefit — its a catalyst
for transformation. These
numbers reflect more than
participation; they represent
our collective commitment
to growing together, leading
with purpose and preparing
for whats next.”

JYOTI MEHRA, Executive Vice President, Human Resources
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FROM INTERN TO FULL-TIME EMPLOYEE

Kaylin Winters completed two internship cycles with
Gilead, one in the Commercial Global HIV Franchise
and the other on the Governmental Affairs team,
before joining Gilead's staff as a Government
Affairs Specialist. She now works on projects like
public health funding, HIV policy, drug pricing and
access, ensuring alignment between enterprise
Government Affairs priorities and state-level
engagement. Kaylin credits Gilead's internship
program with accelerating her career readiness.

“The program is rigorous but
rewarding; intentionally designed
to bridge the gap between
collegiate learning and real-world
professional experience through
real ownership, mentorship and
structured development.”

Rewards at Gilead :: Workforce Data :: Local Communities

Identifying and Developing Early Talent

Gilead’s paid internship program is intended to identify, mentor, develop and
assess early talent in the increasingly competitive talent market. We provide
our interns with hands-on industry experience, an expanded professional
network and exploration of their career interests. Interns are also considered
for returning internship and full-time employment upon graduation. Since 2021,
Gilead has hosted nearly 800 paid interns, 145 of whom were later hired as
full-time employees.

Technology-Enabled Learning and Development

Central to our expanded growth strategy is the integration of Al and advanced
technology platforms that personalize and accelerate learning. We are currently
piloting Gilead's own Al agent specifically designed to support employee
development, career navigation and skill building. This technology will help
employees identify specific competencies needed for career advancement,
discover relevant internal resources and connect with subject matter experts
across the organization.

STEWARDSHIP BEYOND OUR WALLS
Since 2008, Gilead, through the Gilead Research Scholars Program,
has invested over $32 million to support more than 260 early-career
investigators across 160-plus countries.

The program funds research in oncology, virology, liver disease and public health,
with a strong emphasis on fostering inclusion in the scientific community. Scholars can
receive up to $180,000 over two years, and the program has helped reduce barriers
for researchers.
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Local Communities

WORKFORCE DATA

TOTAL GILEAD U.S. POPULATION 2025

@ remale: 52.4%

Male: 47.6%

@ Asian: 38.8%
White: 37.0%
. Hispanic or Latino: 13.1%
. Black or African American: 7.4%

. Other*: 3.7%

Data based on 2025 EEO-1 report

*Other category includes two or more races, Native Hawaiian
or Other Pacific Islander, and American Indian or Alaskan Native.

EMPLOYEES GLOBALLY 2025

2,414 (141%)

. Total Employees

. Hires

Voluntary Turnover

923 (5.3%)
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SUPPORTING
LOCAL
OMMUNITIE

The Gilead Foundation* works to create a thriving health ecosystem with
health prosperity for all. We work in our communities, classrooms and
workplaces to overcome barriers that prevent access to healthy, fulfilling
lives. We take a holistic approach to mitigate the root causes of these
barriers and create systems of support.

“Guided by our vision to Make Better Health Possible,
the Gilead Foundation aims to create a thriving health
ecosystem that advances health prosperity for all. We
are committed to making a meaningful difference in the
communities where patients and Gilead employees live
and work. Through deep, durable investments in these
communities, we address the social determinants of health
and strengthen the systems that enable people to thrive”

JANE STAFFORD, President, Gilead Foundation Board

*Gilead Foundation is a nonprofit 501(c)(3) organization and separate legal entity from Gilead Sciences, Inc.

Workforce Data

[q GILEAD Foundation

Through the Gilead Foundation’s three giving
pillars, we're working at all levels of impact, starting
with Gilead’s generous employees and branching
out to our communities and society as a whole.

&)

GIVING TOGETHER

Through our internal Giving Together
program, we encourage a culture of
giving by matching Gilead employee
contributions to organizations

they care about while supporting
employee volunteerism.

BUILDING COMMUNITY
DONATIONS

Together with local community
partners, our Building Community
Donations program addresses
social determinants of health.

CREATING POSSIBLE FUND®
Through early preventive care
efforts, transformed care delivery
and comprehensive community
support, our signature program
supports a future where individuals
understand and act on their health,
patients receive the care they need
and people build lasting wellness
beyond the clinic.
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[q GILEAD  Foundation “We're so grateful

for the Gilead

STRENGTHENING STEM EDUCATION

In September 2025, the Gilead Foundation announced a commitment of more than $6.5
million in grant funding to strengthen science, technology, engineering and mathematics
(STEM) education pathways in the San Francisco Bay Area and beyond. This investment
supports the development of a robust talent pipeline by increasing access to high-quality
STEM learning experiences from elementary school through college.

Key grants include $5 million to San Francisco State University for its new Science and
Engineering Innovation Center, $1 million to the Boys & Girls Clubs of America for STEM
programs at eight sites across six states and $500,000 to the San Mateo-Foster City
Education Foundation for curriculum development.

These efforts are designed to close opportunity gaps, as STEM skills are projected to be
essential for 80% of jobs by decade’s end, with a projected shortfall of 1.4 million skilled
STEM workers in the U.S. by 2030.

The Gilead Foundation's grants reflect its ongoing commitment to supporting local
communities and building a workforce that mirrors the potential of today’s student
populations.

g Innovation C¢
isco State Unive

Foundations generous
investment in San
Francisco State

Unwversity. Our
students will be the
next generation of
scientists, engineers
and healthcare
professionals pushing
us forward, and it's

crucial that they are
given the opportunity
to be trained on
modern technologies
and with tools that
are most in demand.”

CARMEN DOMINGO

Dean of the College of Science and Engineering
at San Francisco State University
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[q GILEAD | Foundation

HELPING CREATE HEALTHCARE CAREER PATHWAYS
The San Francisco Bay Area where Gilead is headquartered, like the rest of California, faces a critical and growing shortage of healthcare
workers. Moreover, the existing workforce does not reflect the diversity of the population it serves.

To address this crisis, the Gilead Foundation launched its Healthcare Education, Access and Leadership (HEAL) initiative in 2024. The
initiative focuses on three interconnected priorities: education programs that promote healthcare careers and provide hands-on learning
experiences; access programs that offer scholarships and comprehensive support services; and leadership programs that create paid
patient-facing work experiences and develop community health leaders.

In the first year, the Gilead Foundation awarded $5 million in two-year grants to 20 organizations in the Bay Area. To date, more than
1,900 students have participated in Gilead Foundation-supported HEAL programs and more than 1,000 have gained hands-on experience
through internships or externships. Nearly 10% of participants have already secured employment in healthcare jobs.

IMPROVING HEALTH BY ADDRESSING FOOD INSECURITY

The Gilead Foundation's Healing Hunger Initiative invests in community-driven, culturally relevant and innovative
food access solutions that strengthen local food systems and improve long-term nutrition security for families.
By expanding access to nutritious food, the initiative supports better health outcomes for our communities.

2025 Impact:

5 /M+ 133

IN GRANTS ORGANIZATIONS SUPPORTED






https://www.gilead.com/stories/gilead-employees-give-back-during-month-of-service
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STEWARDING
SUSTAINABLE
HEALTH

At Gilead, the next chapter of global health is unfolding right now, with
sustainability as a key priority. We know that embedding environmental
priorities throughout our business unlocks new opportunities to generate

sustainable shareholder value for the company, now and into the future. Our
understanding that sustainability is good for business is woven into every
aspect of how we operate, from the earliest stages of research to the cures,
treatments and preventions we deliver globally. We recognize that the health
of people and the planet are inseparable.

Today’s environmental challenges, such as climate risk, water scarcity and
resource use, are also health challenges, especially for the most vulnerable
populations we serve. That's why we’re acting with urgency and accountability,
embedding sustainability into our culture, operations and partnerships across
the healthcare ecosystem. By advancing toward net-zero operations, conserving
water, reducing waste and driving collaborative innovation, we help deliver
exponential impact for patients, populations and the planet, now and for the
next generation.

Culture

UNDERLYING PRINCIPLES OF
GILEAD’S SUSTAINABILITY STRATEGY

RETHINK how we operate to
prevent impact at the source

REDUCE environmental footprint
while enhancing reliability and
resiliency

REPLACE high-emission,
high-resource materials with
circular, renewable alternatives

RESTORE natural systems

by investing in projects that offset
residual impacts and improve
environmental health

“Gilead has advanced
sustainable practices across
the product life cycle, and
our new tnvestments across
research, development and
manufacturing position us
to continue to be leaders.”

STACEY MA
Executive Vice President, Pharmaceutical Development
and Manufacturing
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URBING
CARBON

OUR COMMITMENT TO LOWERING AND ELIMINATING
GHG EMISSIONS

At Gilead, we’re supporting the shift toward a low-carbon future
across our operations and value chain. As the healthcare sector
accounts for roughly 5% of global GHG emissions, we seek to
lead by example. By prioritizing renewable energy, transitioning
to alternative-fuel vehicles, making our production more efficient
and engaging with suppliers, we're advancing toward our goal
of net-zero operations by 2030. These efforts are central to our
sustainability strategy and help us safeguard the health of
patients, employees and communities.

View our TCFD Summary Report for in-depth information
on Gilead’s climate strategy, governance and activities.
The report includes details of physical and transition risk
scenario analyses.

REDUCING EMISSIONS ACROSS OUR VALUE CHAIN
Gilead’s value-chain emissions (Scope 3) represent about 93%
of our total carbon footprint, underscoring the importance of
supplier engagement. We actively collaborate with our biggest
suppliers to encourage emissions transparency and reduction
targets. Around 40% of our top suppliers have established
advanced emissions-management programs, representing more
than half (55%) of our overall spend, amplifying the impact of
their progress.

SUPPLIER SPEND WITH SBTi APPROVED TARGETS
(Spend associated with suppliers comprising the top 75%
of our Scope 3 emissions)

@ 62% of supplier spend is with
suppliers that have set, or have
formally committed to setting,
SBTi-aligned targets

O,
62%
total supplier @ 55% of supplier spend is with

spend suppliers that have established
SBTi-approved targets

of supplier spend is with
suppliers that have committed
to setting SBTi targets

SUPPLIER ENGAGEMENT RECOGNITIONS

CDP A-LIST

Gilead was named to the CDP Supplier Engagement
A-List for the 2024 disclosure cycle.

BSMA SUPPLY CHAIN
EXCELLENCE AWARD

We were recognized by the Bio Supply Management
Alliance (BSMA) for our supply chain collaboration.
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EXCELLENCE IN ENERGY EFFICIENCY AWARD

Gilead’s largest research lab, located in Foster City, exemplifies
our commitment to energy efficiency. Our retrofit project at this
365,000 gross square foot facility applied Smart Labs principles
and lab rebalancing to reduce energy consumption. It earned the
2025 Lab Building and Project Award for Excellence in Energy
Efficiency from the International Institute for Sustainable
Labs (12SL).

Projected outcomes:

/

total annual energy savings (31%)

300

annual cost savings with three-year
simple payback

SUSTAINABLE OPERATIONS RECOGNITION

GREEN OPERATIONAL
EXCELLENCE AWARD - LARGE

Gilead Sciences Ireland was recognized for Embedding
Operational Excellence for Sustainable Impact by BusinessRiver,
the biggest private network of B2B communities in Ireland.

Infrastructure :: Culture

NET-ZERO OPERATIONS BY 2030

Gilead 1s commutted to transitioning
our operations in line with a net-zero
pathway by 203o0.

Reducing Scopes 1 and 2 emissions through portfolio and
capital expenditure planning, adopting more renewable
and low-carbon fuels and implementing innovative efficiency
measures, where technically and operationally feasible,
contribute to reaching this target.

PROGRESS TOWARD GHG REDUCTION TARGETS

We monitor annual progress by reviewing emissions year over year.
This data is third-party verified.

© Target: Achieve carbon net-zero operational GHG emissions by 2030

100%
of target
2024 progress J
© Target: Reduce Scopes 1and 2 GHG emissions by 46% by 2030
100%
of target
2024 progress J
© Target: Reduce Scope 3 GHG emissions by 15% by 2030
100%
of target

2024 progress

An updated U.S. Environmentally-Extended Input-Output emissions methodology is reflected for 2019, 2022,
2023 and 2024 data. A significant portion of our Scope 3 Category 1 (Purchased Goods and Services) and
Category 2 (Capital Goods) data is generated using this methodology. Therefore, progress against our goal in
any given year will fluctuate. To better manage this fluctuation, Gilead is striving to increase the integration
of data from our suppliers using the hybrid methodology.
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ABSOLUTE ENERGY USE DOWN, SQUARE FOOTAGE UP
Our energy use across Gilead facilities has
declined since 2019. During this same time, our total
square footage has grown by 17%, demonstrating
effective energy management.

— /%

ENERGY USE FLOOR AREA

500K 8.8M
450K 8.6M
400K 8.4M
350K 8.2M
300K 8.0M
250K 7.8M
200K 7.6M
150K 7.4M
100K 7.2M

2019 2020 2021 2022 2023 2024 2025

@ Global Energy Use: Gilead Facilities (megawatt-hours)

@ Floor Area: Gilead Facilities (square feet)

2025 data is pre-assurance

Infrastructure :: Culture

RENEWABLE ENERGY TRANSITION

Renewable energy is a focal point of Gilead’s carbon reduction
strategy. In 2025, we achieved our target of transitioning

to 100% renewable electricity for our operations. This was
accomplished through on-site solar generation, which was used
for direct operations, matching remaining energy use through
green utility tariffs and certified renewable energy contracts,
which reduced our reportable Scope 2 emissions. This milestone
supports our net-zero by 2030 target and strengthens resilience
against energy market volatility.

PROGRESS TOWARD RENEWABLE ENERGY TARGETS

© Target: Use 100% renewable electricity in operations by 2025

2024 progress J 2025 progress J

*Expected outcome once 2025 data are assured

IMPLEMENTATION ACTIVITIES

SELF-GENERATION

From our solar arrays, including significant installations at
facilities in Ireland, Netherlands and the U.S., meet 4% of our
total electricity demand

CONTRACTS WITH ELECTRICITY SUPPLIERS
Enrollment at some of our facilities through our local utility
supports demand for clean-energy sources

UNBUNDLED ENERGY ATTRIBUTE CERTIFICATIONS
Are purchased for locations where green tariffs or RE100-
compliant solutions are not available or cost-prohibitive
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DRIVING TOWARD CLEANER FUELS ADDRESSING CLIMATE RISK

Decarbonizing transportation is an important component for Gilead is a member of two initiatives by the Climate
achieving our net-zero target. We are transitioning to electric Group, a nonprofit organization working with industry
vehicles (EVs) or low-emissions vehicles, expanding global and government to assess climate risk.

charging infrastructure and enabling policies that encourage . )
« Climate Group RE100: As a signatory of RE100, we have

the use of such modalities. set a 100% renewable electricity target.

« Climate Group EV100: Our participation in EV100 signals
our commitment to transitioning our fleet and increasing
our corporate EV charging infrastructure.

DECARBONIZING TRANSPORTATION

EVs OR PLUG-IN HYBRID EVs
322 IN OUR FLEET AS OF YEAR-END 2025 PROGRESS TOWARD EV TRANSITION*

Target: Transition 100% of fleet vehicles to electric
or low-emissions vehicles and increase charging
infrastructure by 2030.

970 TOTAL CHARGING POINTS 13% 100%

IN 44 LOCATIONS of global fleet of target

L 2025 progress

*We are evaluating how the change in the Climate Group's EV100 methodology
impacts our road map and timelines.

GHG EMISSIONS AVOIDED
731 VT | USING SUSTAINABLE AVIATION FUEL

Derived from internal calculations

All-Electric Campus Transit
Foster City, California

85% of Gilead sites with 100+ employees provide
employee access to EV charging.
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“I am extremely proud
to be a part of our Foster
City Zero Waste team and
our achievement of TRUE
certification at the Gold
level. This accomplishment
is the result of an incredibly
dedicated, cross-functional
team that has worked
thoughtfully and persistently
to redesign waste systems,
engage employees and
vendors, and embed
waste reduction into daily
operations.”

KEVIN GRIPPER

Senior Manager, Corporate Sustainability

: Infrastructure :: Culture

WASTE REDUCTION AND PRODUCT PACKAGING

Gilead's Foster City campus achieved TRUE Gold certification in 2025,
validating zero waste to landfill performance through independent third-
party review. The campus met TRUE’s core performance thresholds,
including diversion rates above 90% and recycling contamination below
10%. We also reached our goal to eliminate targeted single-use plastics in
nonmanufacturing and non-R&D operations in Foster City, replacing them
with alternatives that are compostable, recyclable or reusable without
compromising performance.

PROGRESS TOWARD WASTE REDUCTION TARGETS

€ Target: Reduce total waste generation by 20% by 2030

(Nonhazardous only, excluding construction and demolition waste)

100% J 2024 progress J

of target (Target met and surpassed since 2022)

€ Target: Eliminate single-use plastics by 2025

(Excludes manufacturing and R&D operations)

2025 progress J

€ Target: Achieve zero-waste-to-landfill status* at Foster City by 2025
(Represents a total of seven in-scope facilities)

2025 progress J

© Target: Achieve zero-waste-to-landfill status* at owned facilities by 2030

2025 progress J

*As defined by TRUE.
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Sustainable packaging efforts are also underway to increase
the recycled content in our shipping cartons from 30% to 100%,
contingent on market quality.

Gilead’s most widely used shipper
configuration now consists of 100%
recycled content.

SUSTAINABLE PACKAGING SOLUTIONS

Our commitment to packaging sustainability is driven by a goal to
reduce our plastic footprint through smarter design and material
innovation. In 2025, we successfully implemented three key
initiatives to reduce or eliminate plastic in our packaging operations:

- Shrink-Banding Plastic Elimination: We removed shrink-banding
plastic used to bundle product cartons at two of our contract
manufacturing sites.

« Plastic Stretch Wrap Optimization: We have reduced the gauge of
the stretch wrap used for product pallets by 27%. This “down-gauging”
reduces the total weight of plastic used during shipment, while
maintaining pallet integrity.

« Kraft Paper Tape Transition: We have replaced traditional plastic
packing tape with kraft paper tape for all corrugated shippers at one
of our contract manufacturing sites.

PROGRESS TOWARD PRODUCT PACKAGING TARGETS

Expected outcomes once 2025 data are assured

€© Target: Implement 100% product packaging that is widely
recyclable or reusable, including the elimination of all
unnecessary plastics*

2025 progress J

*Represents 98% of packaging volume; Given how close we are to 100% of the target,
we are characterizing this goal as “achieved” while we work to complete it.

@ Target: Use 30% post-consumer recycled content
in all plastic packaging by 2025
(Excludes primary packaging. Where quality, availability and safety permit.)

100%
of targe:

I— 2025 progress

@ Target: Use 70% recycled content paper from sustainably
managed forests by 2025
(Excludes primary packaging. Where quality, availability and safety permit.)

SUSTAINABLY MANAGED FORESTS

100%
of target

2025 progress —
RECYCLED CONTENT

100%

2025 progress J
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EMPLOYEE ENGAGEMENT

Each year, Gilead marks Earth Day and other sustainability-themed recognitions with educational events, resources,
volunteering and personal challenges that engage our employees globally in making sustainable decisions.

. California Coastal Cleanup Day . Earth Day Other

FOSTER CITY

CALIFORNIA

Removing litter and marine debris
from beaches to protect coastal
ecosystems as part of California
Coastal Cleanup Day.

EL SEGUNDO
CALIFORNIA

Voluntary activities, encouraging
employees to adopt greener
habits through engagement

and education.

FOSTER CITY
CALIFORNIA

Interactive activities and education
focused on climate action under the
theme “Our Power, Our Planet” plus

voluntary community gardening day
at HEAL Farm.

STATEWIDE
CALIFORNIA

California Clean Air Day Pledge taken

by 370+ employees in order to raise

awareness about individual efforts to

reduce emissions.

FREDERICK
MARYLAND

Two days of road-side clean ups
alongside local Adopt-A-Road
program, educational programming.

VIENNA
AUSTRIA

Earth Day Clean Up Day, collecting
approximately 15 kilograms of litter
from local areas.

CAMBRIDGE
ENGLAND

“Great Big Green Week” swap event,
inviting colleagues to promote reuse
by exchanging clothing and
household items.

DIEGEM
BELGIUM

River cleanup focused on removing
plastic and other debris from
waterways.

AMSTERDAM
NETHERLANDS

River cleanup, collecting plastic waste
from local canals and riverbanks to
protect aquatic habitats.

AYE

SWITZERLAND

“Climate pitch” lunch with an external
expert, giving employees practical
insights for reducing emissions,
May-June Bike-to-Work challenge.
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GREENING OUR LAB ENVIRONMENTS

Gilead has participated in the My Green Lab (MGL) program since
2021, empowering our scientists to develop pharmaceutical
solutions in an environmentally responsible manner. Last year, we
certified 84 new “green” scientists under MGL, bringing our total
community to 788 dedicated researchers.

2025 MY GREEN LAB CERTIFICATIONS

NEW IN 2025

« Hoofddorp, Quality Control Microbiology — Platinum

« Hoofddorp, Quality Control Analytical — Platinum

« Hoofddorp, Quality Control Sample Management — Gold

« El Segundo, Manufacturing Science and Technology — Green

« Oceanside, Manufacturing Science and Technology — Green

RECERTIFIED IN 2025

« Foster City, Analytical Development — Platinum
- Foster City, FPD+DPP — Green
- Foster City, Process Chem — Green

« Edmonton, Process Development + Manufacturing Science
and Technology — Green

« Edmonton, Analytical Operations — Green

“Cell therapy manufacturing
excellence is not just about agility,
reliability and efficiency. It also
means acting responsibly and
caring about the health of others as
we produce innovative treatments.
Participating in the My Green
Lab program allows the various
sites to take pride in sustainability
practices that help us reduce
our environmental impact while
continuing to advance products that
provide hope to patients worldwide.
Thas dedication ensures that the cell
therapies we deliver reflect not only
our focus on a cure, but also our
commitment to a more sustainable,
healthier planet.”

CHRIS CROWELL, Vice President and Head of Global Manufacturing







