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Principle 3

Instil a culture of acting lawfully, ethically and

responsibly

A listed entity should instil and continually reinforce a
culture across the organisation of acting lawfully, ethically
and responsibly.

‘Managing good assets with good people’

The Responsible Entity's objectives regarding the Fund are
to operate profitably, maximise investor return and identify
opportunities for growth.

The Responsible Entity's core values, which all employees
are expected to follow, underpin the culture and reputation
implements by management.

= Employees are to act honestly, ethically, in good faith
and in the best interests of the Responsible Entity and its
managed entities.

= Employees have a duty to use due care and diligence and
must not make improper use of information acquired.

= Personal interests are not to conflict with the interests of
RFM or the Fund'’s Unitholders.

= Employees must adhere to the continuous disclosure
protocol and privacy principles adopted by RFM.

= Employees are not to engage in conduct likely to bring
discredit upon RFM and not knowingly breach any law
under which RFM operates.

The Responsible Entity has a general Code of Conduct that
applies to directors and employees. Employees are required to
act in a manner that is consistent with the best interests of the
Company and its investors. Managers lead their teams to ensure
company values and culture are modelled by all employees.

Directors’ Code of Conduct

The Responsible Entity has a Directors’ Code of Conduct. The
Code seeks to give directors guidance on how best to perform
their duties, meet their obligations and understand RFM's
corporate governance practices.

The Code focuses on the directors’ obligations to comply with
codes and law, general duties and application of business
judgment including personal interests and conflicts, conduct
and complaints.

The Company Secretary will advise the Board and Internal
Compliance Committee of any material breaches of the
Directors’ Code of Conduct.

Whistleblower Policy

The Whistleblower Policy supports and protects employees
should they wish to make a protected disclosure. All corporate
employees complete annual compliance training in respect of
the Policy.

The Responsible Entity has an established structure for
reporting incidents under the Whistleblower Policy. The
Company Secretary will confidentially advise the Board of any
material incidents.
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Anti-Bribery and Corruption Policy

The Responsible Entity has an established Anti-Bribery and
Corruption Policy, which was implemented to monitor, detect,
report and manage any bribery, corruption or related activities.

The Responsible Entity has a robust structure for reporting
breaches of the Anti-Bribery and Corruption Policy. All
employees are encouraged to address any unlawful events
or unethical behaviour. This can be completed either via their
immediate manager or directly to the Board.

The Company Secretary will advise the Board of any material
breaches. The Internal Compliance Committee will also be
advised at its quarterly meeting.

Securities Trading Policy

The Securities Trading Policy implements a regime to prevent
the misuse of Insider Information. The Policy ensures that
dealings in securities comply with legal and regulatory
requirements.

The Company Secretary will advise the Board of any material
breaches. The Internal Compliance Committee is also advised at
its quarterly meeting.

Conflict of Interest Management Policy

The Conflict of Interest Management Policy identifies the
arrangements that are in place to manage any actual or potential
conflicts of interests that may arise between the Responsible
Entity and the Fund it manages.

The Policy details how conflicts should be managed and
reported to the Board and Internal Compliance Committee.

The Corporate Governance Charter (incorporating the Directors'
Code of Conduct), Whistleblower Policy, Anti-Bribery and
Corruption Policy, Securities Trading Policy and Conflict of
Interest Management Policy are all available on the Responsible
Entity’s website.

Principle 4

Safeguard the integrity of corporate

reports

A listed entity should have appropriate processes to
verify the integrity of its corporate reports.

Audit Committee

The Board of the Responsible Entity has an established Audit
Committee to assist the Board with integrity of financial
reporting, controls and independence of the Fund's external
auditors.

The Audit Committee is comprised of three members. All are
independent non-executive directors of RFM.

Audit Committee

Michael Carroll (Chair)
Julian Widdup
Andrea Lemmon

The Audit Committee has a formal charter that details its
responsibilities and obligations. The Audit Committee's role is to
assist the Board in discharging its oversight responsibilities.

The Audit Committee will:

«  oversee the financial reporting process to ensure
balance, transparency and integrity of published financial
information, review the effectiveness of the entities’ internal
controls and financial risk management, and monitor their
implementation

« oversee the independent audit process, including
recommending the appointment and assessing the
performance of the external auditor

«  oversee the entities’ process for monitoring compliance
with laws, regulations, internal policies and expectations of
key stakeholders.

Two meetings of the Audit Committee were held during the
Financial Year. Both meetings were attended by all committee
members.

The Audit Committee will routinely invite others to attend
meetings, including management of the Responsible Entity
and the Auditor of the Fund. The Audit Committee reviews the
financial reports and provides commentary to the Board as
required.

Pursuant to s295A of the Corporations Act, the Chief Financial
Officer and Managing Director have each declared in their
opinion and in writing to the Board that the half-year and full-
year financial statements:

= have been properly maintained in accordance with s286 of
the Corporations Act

= [and the notes referred to in paragraph 295(3)(b)] comply
with the accounting standards

= [and notes] give a true and fair view of the financial
position and performance of the Fund under s297 of the
Corporations Act

= satisfy any other prescribed regulation matter.

Such opinion has been formed on the basis of a sound system
of risk management and internal control that is operating
effectively.

The Fund's corporate reporting was reviewed by external
auditors, who attended both Audit Committee meetings this
Financial Year.

The Audit Committee Charter, included in the Corporate
Governance Charter, is available on the Responsible Entity's
website.
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Principle 7
Recognise and manage
risk

A listed entity should establish a sound risk management
framework and periodically review the effectiveness of that
framework.

Risk management

A Risk Committee has not been established by the Responsible
Entity. The Board has determined that due to the size of the
Board and the nature of the business, the risk oversight function
should be managed by the Board, supported by the Internal
Compliance Committee (ICC).

The Board has ultimate responsibility for overseeing the risk
management framework and approving and monitoring
compliance within the framework. The Board receives regular
reports on material business risks in relation to the Fund which
includes a quarterly report of risks rated extreme or high.
Ongoing management of the identified risks is provided by

the relevant managers of each business area. These risks are
reported to the Board and the ICC and include details regarding
the effectiveness of mitigation measures.

A Risk Management Policy has been established by the
Responsible Entity. The Policy considers the management of
material business risks and the Board's risk appetite for the
Fund and associated entities.

The Responsible Entity’s risk management framework and Risk
Management Policy are reviewed annually. The risk review
consists of re-evaluating all risks, assessing whether the existing
risk rating is appropriate, and assessing the suitability of existing
and additional mitigation measures. During this Financial Year,
an annual risk review was performed.

The Risk Management Policy is located on the Corporate
Governance page of the Responsible Entity’s website.

Internal Compliance Committee (ICC)

The Responsible Entity has an ICC that assists the Board in
evaluating the risk management framework and material
business risks on an ongoing basis. While not an internal audit
committee, the ICC reports to the Board quarterly and may
make recommendations to the Board for changes to processes
and systems to ensure compliance with legal and regulatory
requirements.

10 Rural Funds Group | 4%

The ICC is comprised of managers who are specialists in their
field. Committee Members are:

«  Manager - Compliance and Risk (Chair)
= Company Secretary

«  Chief Financial Officer

»  National Manager - People and Safety

= Senior Business Manager

The ICC extends the invitation to other managers to routinely
attend meetings to offer insight into their relevant field and the
effect of managing risk in their business units.

This broad representation ensures the ICC is fully informed of
governance, risk and internal control processes across the Fund
and associated RFM entities.

Environmental, social and governance (ESG)

The Responsible Entity's approach to managing material
exposures is outlined in the RFF FY26 Annual Report. The
Responsible Entity continues to strengthen the management of
environmental (including climate-related impacts) and social
risks. The Responsible Entity publishes a Modern Slavery

Act Statement, in accordance with the Modern Slavery Act
2018 (Cth) and is committed to addressing modern slavery
risks within its operations and supply chains. The Board is
responsible for overseeing the risk management framework,
with the internal management of the framework delegated to the
ICC.

The Annual Report and Modern Slavery Act Statement are
available on the Responsible Entity’s website.

Principle 8

Remunerate fairly and
responsibly

A listed entity should pay director remuneration sufficient

to attract and retain high quality directors and design its
executive remuneration to attract, retain and motivate high
quality senior executives and to align their interests with the
creation of value for security holders and with the entity's
values and risk appetite.

As an externally managed scheme, recommendations 8.1,
8.2 and 8.3 do not apply to the Fund.

The Responsible Entity has elected to apply alternative
recommendations for 81, 8.2 and 8.3 and provide the following
responses.

As an externally managed listed entity, the remuneration of the
Responsible Entity, as disclosed in its Constitution, is:

Fund Management Fee - up to 1.0% p.a. of the adjusted
gross asset value of the Fund

Asset Management Fee - up to 1.0% p.a. of the adjusted
gross asset value of the Fund

Termination Fee - 1.5% of the adjusted gross asset value of
the Fund.

The fees listed above represent the maximum allowed under the
Fund's Constitution.

Typically, the Responsible Entity charges total fees (fund
management and asset management fees) of 1.05% of the
adjusted gross asset value of the Fund.

In FY26, actual fees were 0.92% of the adjusted total assets of
the Fund.

Remuneration Committee

The Remuneration Committee has a formal charter that details
its responsibilities and obligations and sets out the powers of
the Remuneration Committee along with the meeting procedure
framework.

The Remuneration Committee comprises four members. All are
independent non-executive directors.

Remuneration Committee

Michael Carroll (Chair)
Guy Paynter

Julian Widdup

Andrea Lemmon

The Remuneration Committee’s scope, responsibilities and
associated policies and procedures can be viewed in the
Corporate Governance Charter, located on the Corporate
Governance page of the Responsible Entity’s website.

Additional recommendations

As an externally managed scheme, recommendations 9.1, 9.2 and 9.3 do not apply to the Fund

s
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