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iress
About this databook

This Sustainability Databook outlines Iress' key sustainability performance information for 2025 and historical years. It accompanies our 2025 Annual Report, which is available at www.iress.com. This databook also includes
information about how our disclosures align to international reporting frameworks.

Notes on data
This databook is for the 2025 calendar year. Iress has reported in accordance with the GRI Standards for the period from 1 January 2025 to 31 December 2025.
We report performance data and metrics based on an operational control approach. Currency is in Australian Dollars, unless otherwise stated.

Prior year restatements
Where relevant, prior period figures may be restated when more accurate data becomes available, if errors have been detected, or when there have been material changes to the data calculation methodologies. A note
accompanies restatements.

Reporting of Greenhouse Gas (GHG) emissions

All GHG emissions figures reported as part of Iress' environmental performance are in tonnes of carbon dioxide equivalents (tCO2e) and include the main GHGs covered in the Kyoto Protocol — carbon dioxide (CO2), methane
(CH4) and nitrous oxide (N20), perfluorocarbons (PFCs) and hydrofluorocarbons (HFCs), and Sulphur hexafluoride (SF6) as relevant. Complete climate-related disclosures, aligned with the Australian Sustainability Reporting
Standard AASB S2 can be found in our 2025 Annual Report.
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Iress' people - whose work on our technology, with our customers and with our stakeholders - are the basis of our business. Fostering a capable, engaged, diverse and inclusive workplace helps us attract and retain

talented people.

In 2025, Iress completed the divestment of its Superannuation (May) and QuantHouse (August) businesses. As a result, Iress’ workforce in 2025 decreased by 326 people when compared to 2024.

Workforce Composition 2025 Employees by gender (a), number and percentage
Region Number and % of employees _Number and % of Male % emale Female %
0 52% 24% 380 52% 219 53%
UK 359 31% 7 8% 243 33% 115 28%
South Africa 149 13% - % 79 1% 70 17%
Canada 44 4% - % 31 4% 13 3%
Remote 1 0% 61 68% 1 0% - %
Total 1,153 90 734 47
‘As at 31 December 2025. Excludes CEO and non-executive directors. Percentages are rounded to nearest whole number. | |
(a) Two employees did not dectare thei gender } } } | } }
by type, gender and region | | | |
| Number and % of employees Gender (a) Region
l:-!teaog ‘ Total ‘ % of Total Male Female APAC UK & Europe South Africa Canada
Fulltime 1,081 94% 709 370 557 334 44
Part time 46 4% 11 35 24 22 - -
Fixed term full time 21 2% 1 10 14 4 3 -
Fixed term part time 2 0% 2 - 2 - - -
Casual 3 0% 1 2 3 - - -
Total 1153 734 417 600 360 149 44
"As at 31 December 2025. Excludes CEO and non-execulive directors. Percentages are rounded to nearest whole number.
(@) Two employees did n‘ol declare lhewrgen‘der } } } } |
by category and diversity | | | |
[ Gender (a) Gender % Age group %
Category I Total| Male] Female Male % Female % Under 30] 304 50+
Board 7 5 2 71% 29% % % 100%
Executive Leaders 1 6 5 55% 5% % 45% 55%
Senior & other manac 246 154 ot 63% 37% 0% 61% 38%
Employees 896 574 321 64% 36% 1% 65% 24%
Total (excl board) 1153
As at 31 December 2025. Percentages are rounded to nearest whole number.
() Two employees did not declare their gender | | | |
of women (%) | 2025 2024 2023 mﬁ{ 2021
Total workforce 34% 34% 33% 35%) 36%)
Board 29% 44% 43%) 50%| 43%
Executive, senior & other managers 38% 41% 38%) 36%| 36%)
As at 31 December each year. Rounded to nearest whole nuthr ‘ ‘
[ [ [
New employee hires 2025 Gender Age Region
I Total Male] Female| _Not declared Under 30] 30-49] Over 50/ APAC] UK|__South Africa Canadal
New hires 122 75 46 1 32 70 20 71 22 26 3
New hires % 61% 38% 1% 26% 57% 16% 58% 18% 21% 2%
Percentages rounded (o nearest whole number.
Employee turnover 2025 Gender Age Region
UK & Europe|
Total Male, Female| _Not declared| Underﬂ 3n£ Over 50 APQ (b)_South Africa| North America
Number of emplovees 492 306 182 4 48 298 141 363 100
Turnover % 37% 23% 14% 0% 4% 2% 1% 27% 7% 1% 1%
Includes voluntary & involuntary turnover. |
inded to nearest
(b) Includes Tunisia | }
Employee parental leave 2025 Employee parental leave 2024
Returned and|
Eligible for Due to return| Returned to| retained after| Retention rate|
By gender (b) parental leave Parental leave (a)| Return to work| Return rate %| By gender Parental leave| Due to return, work 12 months| _Return rate %) %,
Female 36 89% Female 32 36 35 97% 66%
Male 733 34 43 41 95% Male 46 46 45 3] 98% 76%
Total 1,150 69 79 73 92% Total 78 82 80 57 98% 1%
‘All employees except casual workers were eligible for parental leave
() Includ ‘who commenced leave in prior reporting period(s)
Percentages rounded to nearest whole number
(b) Two employees did not declare their gen‘der
Ratio of basic salary and of women to
Location I <30] 30.50] >50]
APAC 1:1.16 1:0.98 1:1.30
UK 1:1.09 1:1.02 1:1.08
South Africa 1:1.16 1:1.36 1:1.31
North America 1077 1:099 1133
Employee engagem( 2025 2024 2023 2022 2021
Response rate 86% 84% 82%) 76%) 86%)
score 53% 52% 46% 65% 67%)

“Iress’ global survey was conducted in two parts - South Africa colleagues participate

in November 2024 and aggregated into global results from February 2025

Health and safety performance, all workforce (a)
2025 2024|
0

Fatal incident count

2023
of




Recordable injury. 0 0 0 0
count

High-consequence 0 0 0 0
iniury count

Lost time injury count 0 0 0 0

(@) Defintions from GRI 403: Ocoupational Health and Safety 2018

receiving reviews | |
| Gender %
Category [ Total%(a) Male % Female %
Execuive Leaders 82% 67% 100%
People Leaders 96% 9% 98%
Employees 98% 99% 96%
Total (excl board) 97.3% (b) 98% 97%

(@) Percentage of tolal employees who received a regular performance and career development review during the reporting
period

(b) Employees serving their notice period or in a probation period did not partcipate in a performance review
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