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Computershare’s approach to Corporate Governance

Computershare seeks to maintain high standards of corporate governance through Board oversight of a comprehensive 
governance framework for the management and conduct of our business. This statement outlines the main corporate 
governance practices in place during the financial year ended 30 June 2026. Throughout the reporting period, these 
practices complied with the recommendations set by the fourth edition of the ASX Corporate Governance Council’s 
Corporate Governance Principles and Recommendations.

In this statement ‘Computershare’ and the ‘Company’ refers to Computershare Limited and ‘Group’ refers to 
Computershare Limited and its controlled entities. The term ‘Board’ refers to the Board of Directors of the Company and 
‘Group management’ refers to the Group’s Chief Executive Officer and the executives reporting directly to the Chief 
Executive Officer.

This Corporate Governance Statement has been approved by the Board and is current as at 31 August 2026.
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1.	 Board responsibilities
The Board has a charter that documents its membership, duties and responsibilities and operating procedures. A copy of 
the charter is available from www.computershare.com/corporate. 

The principal role of the Board is to ensure the long‑term prosperity of the Group by setting broad corporate governance 
principles that govern the Group’s business operations and accountability and to ensure that those principles are 
effectively implemented by Group management.

The Board’s main duties and responsibilities are:

Strategic planning for the Group – involves commenting on and providing final approval of the corporate strategy 
and related performance objectives as developed by Group management and monitoring Group management’s 
implementation and performance with respect to the agreed corporate strategy.

Financial and risk management – includes approving the Group’s annual financial budget and other performance 
indicators and monitoring progress against them; approving and monitoring financial and other reporting, including the 
Sustainability report, internal and external audit plans; setting the Group’s financial and non-financial risk appetite and 
approving enterprise risk management plans; and monitoring the progress of major capital expenditure, acquisitions, 
and divestitures within the scope of Board approved delegations.

Corporate governance – incorporates overseeing Computershare’s corporate governance framework, including 
approving Computershare’s statement of values and Code of Conduct as well as changes made to key supporting 
Group policies; and overseeing Computershare’s reporting to shareholders and its compliance with its continuous 
disclosure obligations.

Overseeing Group management – involves the appointment and (if required) removal of the Chief Executive Officer 
as well as the monitoring of his or her ongoing performance; and the appointment and (if required) removal of Group 
management personnel, including the Chief Financial Officer and Company Secretary.

Remuneration – comprises the approval of Computershare’s overall remuneration framework and determining the 
remuneration of non-executive directors within the limits approved by shareholders.

The Board has delegated the responsibility for day-to-day management and administration of Computershare to the Chief 
Executive Officer who, in conjunction with Group management, is responsible for managing the Group in accordance with 
the corporate strategy, plans and policies approved by the Board. 

2.	 Board composition 
Computershare’s Constitution states that the Board must have a minimum of three and a maximum of ten directors. 
No director (other than the Chief Executive Officer) may be in office for longer than three years without facing re-election. 
Re-appointment is not automatic; if retiring directors would like to continue to hold office, they must submit themselves for 
re-election by Computershare’s shareholders at the Annual General Meeting.

In addition to ensuring that the Board has the mix of skills, knowledge and experience commonly required across boards of 
major ASX-listed companies, the Board also regularly reassesses its composition to ensure that it:

	> Aligns with the Group’s strategic objectives 
	> Has the necessary skills and expertise to provide oversight of those areas of the Group’s business where there is the 

greatest scope to increase shareholder value in the future
	> Has an appropriate balance of directors who are based in or who have experience of regions where there are significant 

Group operations
	> Is of a size that is conducive to effective discussion and efficient decision making. 

www.computershare.com/corporate
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To assist in this process, the Board has developed a skills matrix that sets out the skills and experiences that it has or is 
looking to achieve. Each director undertakes a self-assessment against the matrix which is reviewed by the Chairman. 
The collective results are tabled with the Board for review and approval. The current skills and experience of the Board, 
assessed against the matrix, are as follows:

Skill Explanation Highly Skilled Proficient Basic 

Strategy Experience in critically assessing strategic opportunities and 
threats and successfully overseeing execution of complex, 
long-term transformation programs 

7

Innovation and 
Entrepreneurship

Demonstrated ability to foster innovation, identify disruptive 
trends, and drive entrepreneurial thinking within an 
organisation 

4 2 1

Leadership Board, CEO and/or senior leadership experience in major 
organisations in Australia or overseas. Firsthand understanding 
of executive decision-making, stakeholder management, and 
operational complexities at the highest level.

5 2

Governance Experience in corporate governance frameworks, board 
processes and oversight responsibilities. 6 1

Risk management Understanding of enterprise risk management, internal control 
systems, risk appetite frameworks, and the ability to identify, 
assess, and monitor key risks facing the organisation 

5 2

M&A and 
Capital Markets 
experience

Experience in mergers and acquisitions, capital raisings and 
capital management initiatives in Australia or overseas. 5 2

Global business 
experience

Experience of working in organisations with significant 
international operations with an understanding of international 
markets, cross-border operations, and managing diverse 
stakeholder environment

6 1

Working in 
regulated 
industries

Experience navigating complex regulatory environments, 
compliance requirements, and relationships with regulators 4 3

Finance Effective oversight of financial accounting and corporate 
reporting, including experience in understanding financial 
statements of large, complex organisations and the ability to 
assess the adequacy of internal financial controls 

2	 5

Sustainability Understanding of sustainability and climate-related issues 
within a large organisation 1 5 1

Technology Understanding of technology transformation and emerging 
technologies, including AI 3 4

Cyber security

 

Understanding of cybersecurity threats, IT infrastructure 
protection, data security frameworks, and cyber risk oversight 3 4

People and 
Culture

Experience relating to talent management, organisational 
culture and remuneration issues applicable in a global 
organisation 

6 1
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3.	 Director and senior executive appointments
Computershare’s non-executive directors sign formal letters of appointment setting out the key terms and conditions 
relating to their appointment as a director. Senior executives at Computershare also sign employment agreements, except 
in certain overseas jurisdictions due to local employment practices.

Proposed appointees to the Board and senior executive appointments are subject to appropriate background checks. 
The format of these checks is dependent on the residence of the proposed appointee but would typically include police 
and bankruptcy checks and searches of relevant public records and filings. This is in addition to confirmation of the 
proposed appointee’s experience and character as appropriate.

Any director appointed by the Board will be required to stand for election at the next AGM, at which time the Company will 
provide in the notice of meeting all material information known to the Company that is relevant for shareholders to decide 
on whether to appoint the director.

On appointment, all new directors undertake an induction process. They receive copies of all key governance documents, 
as well as briefings from senior management on material matters relating to the Computershare Group, including strategic 
considerations, financial performance, major markets and business lines, people related matters as well as operational 
and technological capability. The Board holds meetings each year in the major markets in which the Group operates, which 
provides new directors with the opportunity to meet with group executives. 

Directors receive briefings on material developments that might impact the Group. Members of the Risk and Audit 
Committee also receive updates on financial reporting and accounting matters as part of continuing professional 
education. Directors otherwise keep themselves informed of relevant matters by self-education and attendance at various 
courses and presentations and may also request that the Company provide them with specific development opportunities 
which they may consider necessary to improve their skills and knowledge.

The Directors 
As at the date of the 
Annual Report, the 
members of the Board are:

Paul Reynolds

Chairman

Stuart Irving

Chief Executive Officer

Abigail Cleland

Non-Executive Director

Tiffany Fuller

Non-Executive Director

John Nendick

Non-Executive Director

Gerrard Schmid

Non-Executive Director

Joseph Velli

Non-Executive Director
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4.	 Board independence
The Board has reviewed the independence of each of the seven directors in office as at the date of this Corporate 
Governance Statement and has determined that six out of the seven directors are independent and were so throughout 
the reporting period. The director who is not considered to be independent is Stuart Irving, as the Group Chief 
Executive Officer.

To determine the independence of a director, the Board must consider several different factors, including those set 
out below:

	> Whether the director acts (or has recently acted) in an executive capacity for the Company 
	> The materiality of the director’s shareholding in the Company (if any)
	> The existence of any other material relationship between the director and a member of the Group (for example, where 

the director is or has been an officer of a significant adviser, supplier or customer)
	> The ability of the director to exercise their judgement independently

The Board notes that Joseph Velli is a director of Cognizant Technology Solutions Corporation, a company which supplies 
IT and business outsource services to the Group. The Board has considered this relationship and is satisfied that Mr Velli’s 
position as a director of Cognizant Technology Solutions Corporation does not have any impact on his capacity to bring 
an independent judgement to bear on issues before the Board. The Board has appropriate procedures in place to manage 
circumstances where a matter relating to Cognizant Technology Solutions Corporation might be under consideration by 
the Board.

Joseph Velli and Tiffany Fuller were each appointed as Directors in 2014. The Board has considered and is satisfied that 
neither Mr Velli’s nor Ms Fuller’s tenure as a director has any impact on their capacity to bring an independent judgement to 
bear on issues before the Board or to act in the best interests of Computershare as a whole.

5.	 Board meetings and reports
The Board’s meeting schedule in FY26 included four in-person meetings as well as a series of scheduled update meetings 
held virtually. The Board also meets as required to discuss and, if appropriate, approve specific strategic initiatives 
contemplated by the Group. 

In-person Board and associated Committee meetings generally take place over three days and provide the Board with the 
opportunity to meet senior management relevant to the agenda for the meeting. At its meetings, the Board discusses the 
Group’s results, prospects, strategy (both short and long-term), operational performance and other matters, including 
legal, governance and compliance issues. 

The Committees of the Board also meet regularly to fulfil their duties (as discussed further below).

Group management provides a monthly report to the Board detailing current financial information concerning the Group. 
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6.	 Board committees
To assist in discharging its responsibilities, the Board has established three committees.

Risk and Audit  
Committee

Nomination  
Committee

People and Culture 
Committee

Risk and Audit Committee
The principal function of the Risk and Audit Committee is to provide assistance to the Board in fulfilling its corporate 
governance and oversight responsibilities in relation to the Company’s financial and sustainability reporting, internal 
control structure, risk management systems, internal audit function and external audit requirements. The Committee also 
reviews material tax and legal matters and receives updates on reports made under the Group’s Whistleblower program and 
Financial Crime Unit.

The Risk and Audit Committee is chaired by John Nendick, who assumed the position of Chair in calendar year 2025. 
The previous Chair, Tiffany Fuller, remains a member of the Committee along with Paul Reynolds and Gerrard Schmid. 
Each member of this Committee is considered by the Board to be independent.

The Board regards these members as having the required collective financial expertise and an appropriate understanding 
of the markets in which the Group operates to effectively discharge their duties as members. The Chief Executive Officer, 
the Chief Financial Officer, the Group General Counsel and Company Secretary, the Group Chief Audit Executive, the 
Group Risk Officer and the Company’s external auditors are invited to meetings of the Risk and Audit Committee at the 
Committee’s discretion.

The Risk and Audit Committee is governed by a Board-approved charter. A copy of this Risk and Audit Committee Charter is 
available from www.computershare.com/corporate.

Nomination Committee
The main functions of the Nomination Committee are to review the competence, expertise, performance, constitution and 
succession of the Board, as well as the performance of individual directors.

The Nomination Committee generally meets on each occasion that the Board meets in person. All current directors are 
members of the Nomination Committee, and it is chaired by Paul Reynolds in his capacity as Chairman of the Board.

The Nomination Committee’s policy for the appointment of directors is to select candidates whose skills, expertise, 
qualifications, networks and knowledge of the markets in which Computershare operates (and other markets into which it 
may expand) complement those of existing Board members so that the Board as a whole has the requisite skills, diversity 
and experience to fulfil its duties.

The Nomination Committee is governed by a Board-approved charter. A copy of this Nomination Committee Charter is 
available from www.computershare.com/corporate.

www.computershare.com/corporate
www.computershare.com/corporate
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People and Culture Committee
The People and Culture Committee’s principal functions are to advise the Board on matters relating to performance, talent 
and succession, culture and inclusion and diversity, as well as the remuneration of the Group’s key management personnel 
and more broadly across the Group.

In relation to remuneration-related matters, the Committee considers, reviews and makes recommendations to the Board 
about the following matters:

	› The Chief Executive Officer’s remuneration policy recommendations
	› Remuneration and contract terms for the Chief Executive Officer and the Group’s key executives
	› Terms and conditions of long-term incentive plans, short-term incentive plans, share rights plans, performance targets 

and bonus payments for the Chief Executive Officer and the Group’s key executives
	› Terms and conditions of any employee incentive plans
	› The recommendations of the Chief Executive Officer on offers to executives under any long-term incentive plan 

established by the Company from time to time
	› Remuneration of non-executive directors within the limits approved by shareholders 
	› Content of the remuneration report to be included in the Company’s Annual Report

In relation to people and culture matters, the Committee considers, reviews and makes recommendations to the Board 
about the following matters:

	› Succession planning for senior management and development frameworks for key talent 
	› The effectiveness of the Group’s diversity policies and initiatives
	› Monitoring surveys conducted by the Company in relation to the culture of the organisation; assessing performance 

against measurable objectives for achieving diversity on an annual basis, including the relative proportion of women at 
all levels; and Computershare’s compliance with external reporting requirements

The Committee is chaired by Paul Reynolds and the other members of the Committee are Abigail Cleland and Joseph Velli. 
The Committee’s Charter requires that the Committee must be comprised of a majority of independent directors and each 
member of the Committee is considered by the Board to be independent.

The Committee has access to Group management and, where necessary, may consult independent experts to discharge 
its responsibilities effectively.

The People and Culture Committee is governed by a Board-approved charter. A copy of this People and Culture Committee 
Charter is available from www.computershare.com/corporate.

Details of directors’ attendance at Board and Committee meetings is set out on page 24 of the FY26 Annual Report.

www.computershare.com/corporate
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7.	� Equity participation by 
non‑executive directors

Computershare has a minimum shareholding requirement 
policy that was first adopted in FY24 that applies 
to non‑executive directors as well as executive key 
management personnel. The policy sets out the holding 
requirements, which are 100% of base annual fees 
(excluding committee fees) for the non-executive 
directors and 100% of annual base salary for the executive 
KMP. The holding requirement must be satisfied within 
the latter of 5 years of the date of appointment and the 
commencement date of the policy. As at the date of this 
report, all non‑executive directors hold their minimum 
holding target. 

8.	 Remuneration
Details relating to the Group’s remuneration practices, 
non-executive directors’ remuneration and that of the 
Group’s executive key management personnel during the 
year ended 30 June 2026 are set out in the Remuneration 
Report in Computershare’s FY26 Annual Report which is 
available at www.computershare.com.

9.	� Annual review of Board and Group 
management performance

During the reporting period, the Board and each 
Committee undertook a performance evaluation which 
included completing questionnaires and discussing the 
responses. The process for evaluating the performance 
of individual directors is an informal one. The Chairman 
is responsible for engaging directly with directors on any 
individual performance concerns. Directors can raise 
concerns they might have with an individual director’s 
performance directly with the Chairman. 

The Board also annually reviews the Chief Executive 
Officer’s performance, while the Chief Executive Officer 
annually reviews the performance of the other members of 
Group management. This process includes a review of KPIs 
for the purpose of determining management’s short‑term 
incentive outcomes for the year and these outcomes 
are reviewed by the People and Culture Committee and 
ultimately approved by the Board.

10.	� Identifying and managing 
business risks

Computershare has a clear and well-established approach 
to the oversight and management of risk, based on the 
‘three lines of defence’ model. This model provides a 
simple framework for the implementation and oversight of 
risk management in which management, as the first line 
of defence, has responsibility for its own risk management 
and control activities. The risk function, as part of the 
second line of defence, is responsible for setting the risk 

framework which includes policies and procedures for 
identifying and managing risk. The internal audit function, 
as the third line of defence, provides an independent 
and objective assurance function with the responsibility 
of confirming that the framework, policies and controls 
designed to manage key risks are being executed 
effectively by management.

The Board is responsible for setting the risk appetite 
for the Group and approving Computershare’s risk 
management framework and policies annually, as well 
as assessing their effectiveness in mitigating the risks 
present in our business. The Board delegates some 
of this responsibility to the Risk and Audit Committee. 
The Risk and Audit Committee is highly qualified with 
deep expertise in strategic, operational and financial 
risk management. It receives quarterly reports on the 
key and emerging risks in the Group, supported by both 
quantitative data and qualitative information as well as 
reporting on performance against key risk metrics. This 
reporting provides confidence to the Committee that the 
Group is operating with due regard to the risk appetite set 
by the Board. The Risk and Audit Committee also meets 
with management to discuss and challenge its views on 
Group, business line, or functional risks, as well as any 
actions they are taking to mitigate those risks.

The Risk and Audit Committee also reviewed the Group’s 
risk management framework during the reporting period 
and was satisfied that it remained sound.

11.	� Fairness, Culture and Diversity 
and Inclusion (D&I)

D&I is part of Computershare’s commitment to doing 
the right thing and forms part of our ongoing Fairness 
and Culture program. Our goal is for every team member, 
customer, and supplier to feel valued. We will make every 
effort to eliminate barriers and obstacles; and enforce a 
zero-tolerance policy toward any form of discrimination. 
We aim to provide everyone with an opportunity to 
succeed on their own merits, starting from the application 
process and continuing throughout their career with us.

Our employee survey results continue to show that we 
have created an inclusive workplace where individuals’ 
values and differences are respected, and our 
managers work well with people with different views and 
backgrounds. This is an important part of Computershare’s 
culture and our Being Purple ways of working. 

This summary outlines the progress we have made in 
further embedding fairness and culture principles across 
our organisation during FY26, as well as our focus areas 
for FY27. 

www.computershare.com
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Feedback on FY26 Measurable Objectives

Objective Measurement Result

Set gender diversity 
targets at a local level 
where required by 
legislation.

Targets and associated 
action plans in place for each 
country where required by 
legislation.

During FY26, we continued to monitor legislative developments 
relating to gender diversity targets. No local legislation required 
Computershare to set gender diversity targets during the reporting 
period. We continued to monitor gender diversity at each career 
band and maintained our focus on fair and inclusive hiring practices 
and equal opportunity. 
We also continued to meet all gender pay gap reporting requirements 
globally, and keep up-to-date with changing legislation. In 
preparation for implementation of the EU Pay Transparency Directive, 
we focused on developing policies, processes and practices to help 
ensure we meet the legislative requirements of each member state 
while maintaining a consistent approach across all EU countries in 
which we operate.

Support Employee 
Resource Groups 
(ERGs) with senior 
sponsorship, ensuring 
they remain open 
to all to encourage 
diverse perspectives, 
foster respectful 
dialogue and uphold 
a workplace culture 
aligned to our Being 
Purple ways of 
working.

Senior leadership sponsors 
for each ERG.

During FY26, ERG membership grew to around 22% of our permanent 
workforce, up from around 14% in FY25. 
Our FY26 employee survey results continued to indicate an inclusive 
workplace where individuals’ values and differences are respected. 
The Culture and Fairness index scored positively at 78%, with 86% of 
respondents indicating that our managers work well with people with 
different views and backgrounds.
Throughout FY26, senior leaders actively supported ERGs through 
sponsorship, participation in development events, mentoring 
initiatives and employee engagement activities. Leaders 
provided visible support through career conversations, executive 
communication workshops, inclusion panels and wellbeing events.
By the end of FY26, a formal executive sponsor had been identified 
for each ERG. Their role is to provide guidance, champion ERG activity 
and support appropriate governance and escalation routes.

Support career 
growth through 
mentorship and 
learning opportunities 
that are available 
to all.

Launch a new global 
mentoring program and 
learning opportunities to 
meet different needs.
Number of people involved in 
the mentoring program.
Employee feedback ratings of 
mentoring programs.

In February 2026 Computershare developed and launched a new 
global mentoring program. Since launch, the program has connected 
363 mentees with 217 mentors.
Early feedback from the mentoring program has been positive, 
particularly in relation to onboarding, program structure, leadership 
principles and program guidelines. 
Computershare continues to invest in learning opportunities to cater 
for different needs, providing access to over 60,000 learning assets 
covering a wide range of personal and professional development 
available in seven languages. Learning accessibility content design 
principles follows WCAG standards.

Embed fair and 
transparent hiring 
practices by 
continuing to reach 
the broadest possible 
pool of applicants 
for every position 
and ensuring all 
candidates have 
equal opportunities 
based on skills, 
qualifications, and 
experience.

Evidence of adherence to 
hiring practice standards, 
such as job advertising, role 
profile content and interview 
data. 
Evidence of continued 
development of sourcing 
tools and channels to engage 
the broadest possible 
applicant pool, including 
specialist diversity job boards 
(where legislation permits).

In FY26, our People team reviewed key hiring practice standards, 
including role profiles, job advertising, sourcing and interview 
processes. The review showed these standards support fair, 
consistent and transparent hiring.
Interview and assessment standards are embedded in the 
recruitment process, with managers provided with guides, templates 
and training. Interview feedback is automatically requested during 
the recruitment process.
We also continued to broaden our sourcing tools and channels, using 
10 global job boards, including four specialist diversity job boards 
where legislation permits. These channels help us reach a wider pool 
of applicants.
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Gender diversity statistics for FY26
The table below includes data on gender statistics at a global level as of 30 June 2026. 

  F M F% M% Total 
Change to 

Female % 

Board (inc. CEO) 2 5 29% 71% 7 =
Direct reports of CEO 3 10 23% 77% 13 +
Company Executive 32 73 30% 70% 105 -
Senior Manager 212 312 40% 60% 524 +
Manager 699 778 47% 53% 1,477 +     
Other 4,665 4,514 51% 49% 9,179 -
Total 5,613 5,692 11,305

Computershare has a measurable objective of having gender diversity in the composition of its Board of not less than 
30% of its directors of each gender.  Lisa Gay retired as a director for personal reasons effective 28 February 2025 and 
this resulted in female representation on the Computershare board reducing to 29%. On 11 August 2026, Computershare 
announced that Ms Alexis George will be appointed as an independent non-executive director of Computershare Limited 
with effect from 3 September 2026.  On her appointment, female representation on the Computershare board will be 38%. 

FY27 focus areas and objectives

Objective Measurement

Further embed fairness and culture into the employee lifecycle:

	> Review people policies to ensure fairness and culture principles 
remain clearly reflected and consistently applied.

	> Employee Opinion Survey (EOS) Culture and 
Fairness Index.

	> Number of people policies reviewed.

Prepare for the further implementation of the EU Pay Transparency 
Directive in member states:

	> Establish required compliance, infrastructure, governance and 
communications to support implementation across relevant EU 
member states.

	> Apply relevant learnings and insight across the Group where 
appropriate.

	> Completion of required actions across all 
EU member states covered by published 
principles and guidelines.

	> Evidence of controls in place to support 
compliance.

Reinforce and build upon Computershare’s culture and Being Purple 
ways of working:

	> Continue senior leadership support for our ERGs.
	> Enhance fairness and culture content in onboarding and employee 

experience programs.
	> Maintain participation levels in ERGs and community initiatives.
	> Expand mentoring and coaching opportunities.

	> Mentoring and coaching participation and 
feedback.

	> EOS fairness and culture index.
	> ERG membership and participation.
	> Number of volunteering days used.

Maintain a globally consistent fairness and culture framework, while 
meeting local legal and regulatory reporting obligations:

	> Deliver all gender pay gap reporting and other regulatory 
requirements.

	> Improve demographic data quality and self-identification rates. 
	> Monitor representation and pay equity where legally required, and 

put action plans in place where locally relevant.

	> Regulatory compliance requirements met.
	> Gender pay gap reporting completed and 

agreed actions in place.
	> Increase in self-identification rates data 

collection.
	> Local action plans in place, where required, 

on gender representation and pay equity.

Our Fairness and Culture Policy is available at www.computershare.com/corporate.

www.computershare.com/corporate
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12.	� Workplace Gender 
Equality Report

In each country in which Computershare operates, the 
Company complies with legislated diversity reporting 
requirements. In Australia, Computershare met its 
reporting requirements under the Federal Government’s 
Workplace Gender Equality Act 2012, including submitting 
an annual public report on 25 May 2026.

A copy of this report is available from 
www.computershare.com/corporate. Any comments 
regarding this report can be submitted via email to the 
following address: wgea.comments@computershare.com.au.

13.	 Securities Trading Policy
The Group Securities Trading Policy sets out the 
restrictions that apply to trading in Computershare 
securities by the Group’s directors, officers and employees.

The policy explains the insider trading laws as they 
relate to trading in Computershare securities and the 
securities of Computershare’s clients. It also sets out 
the penalties that apply to insider trading offences 
under the Corporations Act 2001 and makes clear that 
Computershare adopts a zero tolerance approach to 
breaches of insider trading laws.

The policy imposes additional restrictions on dealings in 
Computershare securities by Computershare directors 
and certain specified executives (designated persons). 
These designated persons may deal in Computershare 
securities during the four-week period after the Company 
releases its half-year and full-year financial results and 
after the date on which its Annual General Meeting is held 
(subject always to the laws on insider trading).

In addition, these designated persons may only deal 
in Computershare securities outside those specified, 
four‑week trading windows with an express prior clearance 
by a nominated director. During certain prohibited periods, 
being the period between 15 December and the Company’s 
release of its half-year results, the period between 15 June 
and the Company’s release of its full-year results and 
other such periods as may be determined by the Board 
from time to time, clearance to deal can only be given in 
exceptional circumstances.

Under the policy, designated persons are also prohibited 
from entering into an arrangement pursuant to which 
they seek to hedge the economic risk associated with an 
unvested incentive award made to them by Computershare.

The list of designated persons is set out in the Schedule 
to the Securities Trading Policy. It is reviewed and 
updated as appropriate, having regard to any changes 
in the structure of Group management or the creation 
of new roles within it. An up-to-date copy of the 
Board‑approved Securities Trading Policy is available from 
www.computershare.com/corporate.

14.	 Corporate reporting
The Board is committed to the integrity of all corporate 
reporting and that accounting and financial controls are 
adequate and effective. Where any periodic corporate 
report is released by Computershare to the market, in 
addition to reports that are audited or subject to review by 
its external auditor PwC, Computershare ensures that the 
content of the report is subject to extensive review and 
sign-off by senior members of staff, which includes the 
allocation of material disclosures to designated persons to 
verify the disclosures by reference to appropriate source 
documents or, if no source documents are available, by 
persons with the knowledge and expertise to confirm 
the accuracy and completeness of the disclosure. All 
corporate financial reporting is also reviewed by the 
Risk and Audit Committee or, if applicable, a designated 
sub‑committee of the Board. 

Before signing the Directors’ declaration in the Annual 
Report, the Chief Executive Officer and the Chief Financial 
Officer make a declaration to the Board that confirms that, 
in their opinion:

	> The financial statements comply with accounting 
standards and the Corporations Act 2001 and give 
a true and fair view of the financial position and 
performance of the Company

	> The consolidated entity disclosure statement set out in 
the Annual Report is true and correct

	> Their opinion has been founded on a sound system of 
risk management and internal control; and 

	> That the system is operating effectively in all material 
respects in relation to financial reporting risks.

The Chief Executive Officer and the Chief Financial Officer 
also provide an equivalent statement to the Directors in 
respect of the Company’s half-year report.

These declarations from the CEO and CFO were received 
by the Board in respect of the financial statements for 
the half year ended 31 December 2025 and full year ended 
30 June 2026. 

The Chief Executive Officer and the Chief Financial Officer 
also provide a declaration to the Board in respect of the 
Sustainability Report contained within the Annual Report 
that the company has taken reasonable steps to ensure 
that the substantive provisions of the Sustainability 
Report are in accordance with the Corporations Act 2001.  
This declaration was provided to the Board for the first 
time in respect of the Annual report for the year ended 
30 June 2026. 

www.computershare.com/corporate
mailto:wgea.comments%40computershare.com.au.?subject=
www.computershare.com/corporate


13 ﻿ Corporate Governance Statement 2026

15.	� Conflict of interest and 
independent advice

If a director has an actual or potential conflict of interest in 
a matter under consideration by the Board or a Committee 
of the Board, that director must promptly disclose that 
conflict of interest and abstain from deliberations on the 
matter. In that circumstance, the director is not permitted 
to exercise any influence over other Board members or 
Committee members on that issue nor receive relevant 
Board or Committee papers.

The Company permits any director or Committee of the 
Board to obtain external advice about transactions or 
matters of concern at the Company’s cost. Directors 
seeking independent advice must obtain the approval 
of the Chairman, who is required to act reasonably in 
deciding whether the request is appropriate.

16.	 Our values and ethical standards
Computershare recognises the need for directors and 
employees to perform to the highest standards of 
behaviour and business ethics. The Company has adopted 
the “Being Purple” ways of working, which outline our 
values as an organisation and the conduct, behaviours and 
professional attributes we want to promote and reward. 

The Board has also adopted a Code of Conduct that sets 
out the principles and standards with which all officers 
and employees are expected to comply as they perform 
their respective functions. The Code recognises the legal 
and other obligations that the Company has to legitimate 
stakeholders and requires that directors, officers and 
employees maintain the highest standards of propriety 
and also act in accordance with the law. 

The People and Culture and Risk and Audit Committees 
also receive regular reporting on information relating to 
employee misconduct matters (including where identified 
through the Whistleblower program, which is detailed in 
section 22 below).

A copy of the Group’s Board-approved Code of Conduct is 
available at www.computershare.com/corporate.

17.	� Shareholder communications 
and investor relations

Computershare has an investor relations program in place 
which is designed to facilitate effective communication 
between Computershare and its investors. A key feature 
of this program is to ensure that shareholders are 
appropriately notified of information necessary to assess 
Computershare’s performance and are able to access it. 
Information is communicated to shareholders through the 
following means:

	> The Annual Report, which is distributed to all 
shareholders who elect to receive it. The AGM and 
any other shareholder meetings, called from time 
to time to obtain shareholder approval as required. 
Computershare conducts its AGM as a hybrid meeting, 
which provides an opportunity for shareholders to 
attend the meeting in person or via an online platform. 
Attending the meeting online enables shareholders to 
view the AGM live, ask questions and cast votes during 
the meeting. 

	> Computershare’s website, which contains information 
regarding the Group and its corporate governance 
framework. The Investor Relations section of the 
website also includes information released to the ASX, 
a copy of investor and analyst briefing documentation, 
press releases and webcasts. Computershare also 
releases new and substantive investor presentations 
on the ASX announcements platform.

	> By email to those shareholders who have supplied 
their email addresses for the purpose of receiving 
communications electronically. Computershare actively 
encourages shareholders to provide an email address to 
facilitate more timely and effective communication with 
them.

Computershare also encourages shareholders to 
participate in the Company’s AGM. Shareholders who 
are unable to attend and vote either in person or online 
during the meeting are encouraged to vote electronically 
in advance via Computershare’s service known as 
InvestorVote.

Computershare also encourages shareholders who are 
unable to attend the AGM to communicate any issues or 
questions by writing to the Company. All resolutions at the 
AGM are decided by way of a poll.

www.computershare.com/corporate
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18.	� Commitment to an 
informed market relating to 
Computershare securities

Computershare has adopted a Market Disclosure Policy 
that establishes procedures that are designed to 
ensure the fair and timely disclosure of price-sensitive 
information to the investment community as required by 
applicable law. Under the policy the Board must approve 
announcements relating to the annual and half‑year 
financial reports, as well as any other information 
for disclosure to the market that concerns financial 
projections, statements as to future financial performance 
or changes to the policy or strategy of Computershare 
(taken as a whole). Announcements that do not require 
the approval of the Board can be approved for release by 
the Chief Executive Officer, and routine administrative 
announcements may be made by the Company Secretary. 
Directors are also provided with copies of material 
announcements once made.

In order to effectively manage its continuous disclosure 
obligations, the Chief Executive Officer has also 
established a Disclosure Committee to provide guidance 
on the following matters:

	> Considering what information needs to be released to 
the market by Computershare.

	> Referring announcements to the Board for approval 
where required.

	> Ensuring there are adequate systems for ensuring 
timely disclosure of material information to the market, 
including where such information needs to be released 
urgently.

The Disclosure Committee consists of the Chief Executive 
Officer, the Chief Financial Officer, the Head of Investor 
Relations, and the Group General Counsel/Company 
Secretary. When an issue that should be referred to the 
board under company policy has an urgency that prevents 
its consideration by the full Board, all available directors in 
conjunction with the Disclosure Committee may approve 
an announcement relating to that issue to the market.

Further, in circumstances where it is considered 
appropriate to request a trading halt (for example, where 
Computershare is required to disclose information to 
the market but, for whatever reason is unable to do so 
promptly), the Chief Executive Officer (or, if the Chief 
Executive Officer is unavailable, the Chairman, Chair of 
the Risk and Audit Committee or Chief Financial Officer) 
is authorised to request a trading halt on behalf of the 
Company. The full Board is to be consulted as far as is 
practicable on any request for a trading halt.

A copy of the Board-approved Market Disclosure Policy 
is available from the corporate governance section at 
www.computershare.com/corporate.

19.	 External auditors
The Company’s policy is to appoint external auditors 
who demonstrate professional ability and independence. 
The auditor’s performance is reviewed annually.

PricewaterhouseCoopers were appointed as the external 
auditors in May 2002. Audit services are periodically put 
out to tender. A comprehensive tender process took place 
during FY25 which resulted in PricewaterhouseCoopers 
being retained as the external auditors.

PricewaterhouseCoopers rotates its audit engagement 
partners on listed companies every five years. 
PricewaterhouseCoopers also provides an annual 
declaration of independence, a copy of which can be found 
on page 48 of the Annual Report. The external auditor 
is required to attend the Company’s Annual General 
Meeting and be available to answer shareholder questions 
about the conduct of the audit and the preparation of 
the content of the audit report, the accounting policies 
adopted by the Company in relation to the preparation 
of the financial statements and the independence of the 
auditor in relation to the conduct of the audit.

An analysis of fees paid to the external auditors, including 
fees for non-audit services, is provided in the Directors’ 
Report (see page 47 of the Annual Report). The Board 
has a formal policy for reviewing and approving non-audit 
services provided by the external auditor.

20.	Internal auditors
Computershare has a dedicated Group Internal Audit 
function. The function is led by the Group Chief Audit 
Executive who has a reporting line to the Chair of the Risk 
and Audit Committee. Group Internal Audit is authorised 
to audit all areas of the Computershare Group without the 
need for prior approval. In carrying out its responsibilities, 
it has full and unrestricted access to all records, property, 
functions, IT systems and staff members in the Group.

Each financial year the function develops an annual audit 
plan, which is approved by the Risk and Audit Committee. 
The function’s key responsibilities are to:

	> Review and appraise the adequacy, design and 
effectiveness of the Group’s system of internal controls

	> Evaluate and improve the effectiveness of risk 
management, control and governance processes, as 
well as identify control gaps.

On completion of audit assignments, Internal Audit will issue 
written reports, which are distributed to management and 
communicated to the Risk and Audit Committee. Where the 
report identifies specific findings and recommendations, 
the report will include an action plan from management to 
implement appropriate corrective action within specific 
timeframes, which are actively monitored. All internal audits 
are conducted in accordance with the Institute of Internal 
Auditors (IIA) Standards for the Professional Practice of 
Internal Auditing.

www.computershare.com/corporate
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21.	 Anti-Bribery and Corruption
The Board has approved an Anti-Bribery and Corruption 
policy, which sets out Computershare’s clear statement 
of zero tolerance for acts of bribery and corruption and 
confirmation that Computershare will not tolerate its 
employees or contractors being involved in acts of bribery 
and corruption in any form. This is reinforced in the Group 
Code of Conduct. 

The Anti-Bribery and Corruption policy is part of the 
framework for the Computershare Groupwide Anti-Bribery 
and Anti-Corruption (ABC) Program, which is under the 
responsibility of the Group Risk and Compliance function. 
All breaches of the policy must be reported to the 
compliance function and ultimately to the Risk and Audit 
Committee. 

A copy of the Board-approved Anti-Bribery and Corruption 
policy is available from the corporate governance section 
of www.computershare.com/corporate.

22.	Whistleblowing
The Board has approved a Whistleblower Policy that 
outlines procedures for dealing with allegations of 
improper conduct made by directors, officers or employees 
of the Company or parties external to Computershare. 
Concerns can be raised anonymously in a number of 
ways, including through an externally managed hotline 
and web portal, or by directly contacting designated 
regional Whistleblower officers. Any reported concerns are 
assessed and handled by these regional Whistleblower 
officers. The Group Whistleblower Officer also provides 
quarterly reports to the Risk and Audit Committee and to 
the People and Culture Committee (on employee conduct 
matters) on any reports raised over the period and more 
serious matters may be escalated to the Committee within 
a reporting period where appropriate.

All Computershare employees receive annual 
training about the Company’s Whistleblower Policy, 
including how to detect and report improper conduct. 
A copy of the Whistleblower Policy is available from 
www.computershare.com/whistleblowing.

23.	�Environment, Social and 
Governance (ESG)

Computershare incorporates ESG risk within its Enterprise 
Risk Management Framework and has policies to ensure 
there is clear ownership and management of ESG-related 
risks. For details relating to Computershare’s strategy to 
manage climate-related risks, refer to the Computershare 
Sustainability Report in the FY26 Annual Report, which can 
be accessed at www.computershare.com/corporate. 

A copy of the Board-approved Environmental, Social and 
Governance Policy is also available from the policy section 
at www.computershare.com/corporate.

24.	Health and safety
Computershare aims to provide and maintain a safe and 
healthy work environment. Computershare acts to meet 
this commitment under a Group wide health and safety 
governance framework which is designed to ensure that 
the Group implements work practices and procedures that 
comply with the relevant regulations governing workplaces 
in each country in which the Group operates. Employees 
are expected to take all practical measures to ensure a 
safe and healthy working environment in keeping with their 
defined responsibilities and applicable laws. 

25.	Company Secretary
The Company Secretary during the reporting period was 
Dominic Horsley. Under Computershare’s Constitution, the 
appointment and removal of the Company Secretary is a 
matter for the Board.

Among other matters, the Company Secretary advises 
the Board on governance procedures and supports their 
effectiveness by monitoring Board policy and procedures, 
by coordinating the completion and dispatch of Board 
meeting agendas and papers, as well as by assisting with 
the induction of new Directors. The Company Secretary is 
accountable to the Board, through the Chairman, for these 
responsibilities.

Dominic Horsley joined Computershare in 2006 and is 
the Group General Counsel and Company Secretary 
with global responsibility for Computershare’s legal and 
secretarial teams. Dominic has extensive experience in 
corporate and commercial law, having held prior in-house 
and private practice roles in Australia and the UK.  Dominic 
is a member of the Association of Corporate Counsel 
GC100 and is a Fellow of the Governance Institute of 
Australia. Dominic completed a Bachelor of Arts (Hons) in 
Economics at the University of Cambridge and completed 
his legal studies at the College of Law in London. 

All directors have access to the advice and services of the 
Company Secretary.

www.computershare.com/corporate
www.computershare.com/whistleblowing
www.computershare.com/corporate
www.computershare.com/corporate
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Appendix 4G 

Key to Disclosures 
Corporate Governance Council Principles and Recommendations 

Name of entity 

Computershare Limited 

 
ABN/ARBN  Financial year ended: 

71 005 485 825  30 June 2026 

Our corporate governance statement1 for the period above can be found at:2 

☐ 
These pages of our 
annual report: 

 

☒ 
This URL on our 
website: 

https://www.computershare.com/corporate/about-
us/governance/charters 

The Corporate Governance Statement is accurate and up to date as at 31 August 2026 and has been 
approved by the board. 

The annexure includes a key to where our corporate governance disclosures can be located.3 

Date: 1 September 2026 

Name of authorised officer 
authorising lodgement: 

Dominic Horsley, Company Secretary 

 

 

1 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which 

discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during 
a particular reporting period. 

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a 
corporate governance statement that meets the requirements of that rule or the URL of the page on its website where such a 
statement is located. The corporate governance statement must disclose the extent to which the entity has followed the 
recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has not followed a 
recommendation for any part of the reporting period, its corporate governance statement must separately identify that 
recommendation and the period during which it was not followed and state its reasons for not following the recommendation and 
what (if any) alternative governance practices it adopted in lieu of the recommendation during that period. 

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its annual 
report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with 
ASX. The corporate governance statement must be current as at the effective date specified in that statement for the purposes of 
Listing Rule 4.10.3. 

Under Listing Rule 4.7.3, an entity must also lodge with ASX a completed Appendix 4G at the same time as it lodges its annual 
report with ASX. The Appendix 4G serves a dual purpose. It acts as a key designed to assist readers to locate the governance 
disclosures made by a listed entity under Listing Rule 4.10.3 and under the ASX Corporate Governance Council’s 
recommendations. It also acts as a verification tool for listed entities to confirm that they have met the disclosure requirements of 
Listing Rule 4.10.3. 

The Appendix 4G is not a substitute for, and is not to be confused with, the entity's corporate governance statement. They serve 
different purposes and an entity must produce each of them separately. 

2 Tick whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where 

your corporate governance statement can be found. You can, if you wish, delete the option which is not applicable. 

3 Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not 

applicable and just retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and 
you delete the other options, you can also, if you wish, delete the “OR” at the end of the selection. 

See notes 4 and 5 below for further instructions on how to complete this form. 
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ANNEXURE – KEY TO CORPORATE GOVERNANCE DISCLOSURES 
 

Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 1 – LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT 

1.1 A listed entity should have and disclose a board charter setting 
out: 

(a) the respective roles and responsibilities of its board and 
management; and 

(b) those matters expressly reserved to the board and those 
delegated to management. 

☒  at section 1 of our Corporate Governance Statement and we 

have disclosed a copy of our board charter at: 

https://www.computershare.com/corporate 

☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.2 A listed entity should: 

(a) undertake appropriate checks before appointing a director or 
senior executive or putting someone forward for election as 
a director; and 

(b) provide security holders with all material information in its 
possession relevant to a decision on whether or not to elect 
or re-elect a director. 

☒   at section 3 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.3 A listed entity should have a written agreement with each director 
and senior executive setting out the terms of their appointment. 

☒   at section 3 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.4 The company secretary of a listed entity should be accountable 
directly to the board, through the chair, on all matters to do with 
the proper functioning of the board. 

☒ at section 25 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

 

4 Tick the box in this column only if you have followed the relevant recommendation in full for the whole of the period above. Where the recommendation has a disclosure obligation attached, you must insert 
the location where that disclosure has been made, where indicated by the line with “insert location” underneath. If the disclosure in question has been made in your corporate governance statement, you 
need only insert “our corporate governance statement”. If the disclosure has been made in your annual report, you should insert the page number(s) of your annual report (eg “pages 10-12 of our annual 
report”). If the disclosure has been made on your website, you should insert the URL of the web page where the disclosure has been made or can be accessed (eg “www.entityname.com.au/corporate 
governance/charters/”). 

5 If you have followed all of the Council’s recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it. 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

1.5 A listed entity should: 

(a) have and disclose a diversity policy; 

(b) through its board or a committee of the board set 
measurable objectives for achieving gender diversity in the 
composition of its board, senior executives and workforce 
generally; and 

(c) disclose in relation to each reporting period: 

(1) the measurable objectives set for that period to 
achieve gender diversity; 

(2) the entity’s progress towards achieving those 
objectives; and 

(3) either: 

(A) the respective proportions of men and women 
on the board, in senior executive positions and 
across the whole workforce (including how the 
entity has defined “senior executive” for these 
purposes); or 

(B) if the entity is a “relevant employer” under the 
Workplace Gender Equality Act, the entity’s 
most recent “Gender Equality Indicators”, as 
defined in and published under that Act. 

If the entity was in the S&P / ASX 300 Index at the 
commencement of the reporting period, the measurable objective 
for achieving gender diversity in the composition of its board 
should be to have not less than 30% of its directors of each 
gender within a specified period. 

☒ in sections 11 and 12  of our Corporate Governance Statement 

and we have disclosed a copy of our diversity policy (known as 
our Fairness and Culture Policy) at: 

https://www.computershare.com/corporate 

☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.6 A listed entity should: 

(a) have and disclose a process for periodically evaluating the 
performance of the board, its committees and individual 
directors; and 

(b) disclose for each reporting period whether a performance 
evaluation has been undertaken in accordance with that 
process during or in respect of that period. 

☒ at section 9 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

1.7 A listed entity should: 

(a) have and disclose a process for evaluating the performance 
of its senior executives at least once every reporting period; 
and 

(b) disclose for each reporting period whether a performance 
evaluation has been undertaken in accordance with that 
process during or in respect of that period. 

☒ at section 9 of our Corporate Governance Statement  ☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 2 - STRUCTURE THE BOARD TO BE EFFECTIVE AND ADD VALUE 

2.1 The board of a listed entity should: 

(a) have a nomination committee which: 

(1) has at least three members, a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, 

and disclose: 

(3) the charter of the committee; 

(4) the members of the committee; and 

(5) as at the end of each reporting period, the number 
of times the committee met throughout the period 
and the individual attendances of the members at 
those meetings; or 

(b) if it does not have a nomination committee, disclose that 
fact and the processes it employs to address board 
succession issues and to ensure that the board has the 
appropriate balance of skills, knowledge, experience, 
independence and diversity to enable it to discharge its 
duties and responsibilities effectively. 

☒ refer to section 6 of the Corporate Governance Statement and to 

the copy of the charter of the committee at 
https://www.computershare.com/corporate and pages 19 to 21 
and on page 24 of the annual report  

 

 

☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

2.2 A listed entity should have and disclose a board skills matrix 
setting out the mix of skills that the board currently has or is 
looking to achieve in its membership. 

☒ at section 2 of our Corporate Governance Statement. ☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

2.3 A listed entity should disclose: 

(a) the names of the directors considered by the board to be 
independent directors; 

(b) if a director has an interest, position, affiliation or 
relationship of the type described in Box 2.3 but the board 
is of the opinion that it does not compromise the 
independence of the director, the nature of the interest, 
position or relationship in question and an explanation of 
why the board is of that opinion; and 

(c) the length of service of each director. 

☒ at sections 3 and 4 of our Corporate Governance Statement and 

pages 19 to 21 of the annual report 

☐ set out in our Corporate Governance Statement 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

2.4 A majority of the board of a listed entity should be independent 
directors. 

☒ at section 4 of our Corporate Governance Statement and 

pages 19 to 21 of the annual report 

☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

2.5 The chair of the board of a listed entity should be an 
independent director and, in particular, should not be the same 
person as the CEO of the entity. 

☒ at section 4 of our Corporate Governance Statement and 

pages 19 to 21 of the annual report 

☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

2.6 A listed entity should have a program for inducting new 
directors and for periodically reviewing whether there is a need 
for existing directors to undertake professional development to 
maintain the skills and knowledge needed to perform their role 
as directors effectively. 

☒ at section 3 of our Corporate Governance Statement  ☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

PRINCIPLE 3 – INSTIL A CULTURE OF ACTING LAWFULLY, ETHICALLY AND RESPONSIBLY 

3.1 A listed entity should articulate and disclose its values. ☒ at section 16 of our Corporate Governance Statement and on 

page 3 of the annual report 

☐ set out in our Corporate Governance Statement 

3.2 A listed entity should: 

(a) have and disclose a code of conduct for its directors, 
senior executives and employees; and 

(b) ensure that the board or a committee of the board is 
informed of any material breaches of that code. 

☒ at section 16 of our Corporate Governance Statement and we 

have disclosed our code of conduct at 
www.computershare.com/corporate 

 

☐ set out in our Corporate Governance Statement 

3.3 A listed entity should: 

(a) have and disclose a whistleblower policy; and 

(b) ensure that the board or a committee of the board is 
informed of any material incidents reported under that 
policy. 

☒ at section 22 of our Corporate Governance Statement and we 

have disclosed our whistleblower policy at 
www.computershare.com/corporate 

  

 

☐ set out in our Corporate Governance Statement 

3.4 A listed entity should: 

(a) have and disclose an anti-bribery and corruption policy; 
and 

(b) ensure that the board or committee of the board is 
informed of any material breaches of that policy. 

☒ at section 21 of our Corporate Governance Statement and we 

have disclosed our anti-bribery and corruption policy at 
www.computershare.com/corporate 

 

 

☐ set out in our Corporate Governance Statement 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 4 – SAFEGUARD THE INTEGRITY OF CORPORATE REPORTS 

4.1 The board of a listed entity should: 

(a) have an audit committee which: 

(1) has at least three members, all of whom are non-
executive directors and a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, who is not 
the chair of the board, 

and disclose: 

(3) the charter of the committee; 

(4) the relevant qualifications and experience of the 
members of the committee; and 

(5) in relation to each reporting period, the number of 
times the committee met throughout the period and 
the individual attendances of the members at those 
meetings; or 

(b) if it does not have an audit committee, disclose that fact 
and the processes it employs that independently verify 
and safeguard the integrity of its corporate reporting, 
including the processes for the appointment and removal 
of the external auditor and the rotation of the audit 
engagement partner. 

☒ refer to section 6 of the Corporate Governance Statement and to 

the copy of the charter of the committee at 
http://www.computershare.com/governance and pages 19 to 
21 and on page 24 of the annual report  

 

☐ set out in our Corporate Governance Statement 

4.2 The board of a listed entity should, before it approves the 
entity’s financial statements for a financial period, receive from 
its CEO and CFO a declaration that, in their opinion, the 
financial records of the entity have been properly maintained 
and that the financial statements comply with the appropriate 
accounting standards and give a true and fair view of the 
financial position and performance of the entity and that the 
opinion has been formed on the basis of a sound system of risk 
management and internal control which is operating effectively. 

☒ at section 14 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement 

4.3 A listed entity should disclose its process to verify the integrity 
of any periodic corporate report it releases to the market that is 
not audited or reviewed by an external auditor. 

☒ at section 14 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 5 – MAKE TIMELY AND BALANCED DISCLOSURE 

5.1 A listed entity should have and disclose a written policy for 
complying with its continuous disclosure obligations under 
listing rule 3.1. 

☒ at section 18 of our Corporate Governance Statement and we 

have disclosed our continuous disclosure compliance policy at 
www.computershare.com/corporate 

 

 

☒ set out in our Corporate Governance Statement 

5.2 A listed entity should ensure that its board receives copies of all 
material market announcements promptly after they have been 
made. 

☒ at section 18 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement 

5.3 A listed entity that gives a new and substantive investor or 
analyst presentation should release a copy of the presentation 
materials on the ASX Market Announcements Platform ahead 
of the presentation. 

☒ at section 17 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement 

PRINCIPLE 6 – RESPECT THE RIGHTS OF SECURITY HOLDERS 

6.1 A listed entity should provide information about itself and its 
governance to investors via its website. 

☒ we have disclosed information about us and our governance on 

our website at: 

http://www.computershare.com/corporate/about-us/who-we-are/our-
company 

AND 

http://www.computershare.com/corporate 

☐ set out in our Corporate Governance Statement 

6.2 A listed entity should have an investor relations program that 
facilitates effective two-way communication with investors. 

☒ at section 17 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement 

6.3 A listed entity should disclose how it facilitates and encourages 
participation at meetings of security holders. 

☒ at section 17 of our Corporate Governance Statement  

 

☐ set out in our Corporate Governance Statement 

6.4 A listed entity should ensure that all substantive resolutions at a 
meeting of security holders are decided by a poll rather than by 
a show of hands. 

☒ at section 17 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement 

6.5 A listed entity should give security holders the option to receive 
communications from, and send communications to, the entity 
and its security registry electronically. 

☒ at section 17 of our Corporate Governance Statement ☐ set out in our Corporate Governance Statement 

http://www.computershare.com/corporate/about-us/who-we-are/our-company
http://www.computershare.com/corporate/about-us/who-we-are/our-company
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 7 – RECOGNISE AND MANAGE RISK 

7.1 The board of a listed entity should: 

(a) have a committee or committees to oversee risk, each of 
which: 

(1) has at least three members, a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, 

and disclose: 

(3) the charter of the committee; 

(4) the members of the committee; and 

(5) as at the end of each reporting period, the number 
of times the committee met throughout the period 
and the individual attendances of the members at 
those meetings; or 

(b) if it does not have a risk committee or committees that 
satisfy (a) above, disclose that fact and the processes it 
employs for overseeing the entity’s risk management 
framework. 

☒ refer to section 6 of the Corporate Governance Statement and to 

the copy of the charter of the committee at 
http://www.computershare.com/corporate and pages 19 to 21 
and on page 24 of the annual report  

 

☐ set out in our Corporate Governance Statement 

7.2 The board or a committee of the board should: 

(a) review the entity’s risk management framework at least 
annually to satisfy itself that it continues to be sound and 
that the entity is operating with due regard to the risk 
appetite set by the board; and 

(b) disclose, in relation to each reporting period, whether 
such a review has taken place. 

☒ at section 10 of our Corporate Governance Statement  

 

☐ set out in our Corporate Governance Statement 

7.3 A listed entity should disclose: 

(a) if it has an internal audit function, how the function is 
structured and what role it performs; or 

(b) if it does not have an internal audit function, that fact and 
the processes it employs for evaluating and continually 
improving the effectiveness of its governance, risk 
management and internal control processes. 

☒ at section 20 of our Corporate Governance Statement  

 

☐ set out in our Corporate Governance Statement 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

7.4 A listed entity should disclose whether it has any material 
exposure to environmental or social risks and, if it does, how it 
manages or intends to manage those risks. 

☒ at section 23 of our Corporate Governance Statement and 

pages 16 to 18 of the annual report.  Computershare’s 
strategy to manage climate related risks is also set out in the 
sustainability report set out on pages 115 to 133 of the annual 
report. 

☐ set out in our Corporate Governance Statement 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 8 – REMUNERATE FAIRLY AND RESPONSIBLY 

8.1 The board of a listed entity should: 

(a) have a remuneration committee which: 

(1) has at least three members, a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, 

and disclose: 

(3) the charter of the committee; 

(4) the members of the committee; and 

(5) as at the end of each reporting period, the number 
of times the committee met throughout the period 
and the individual attendances of the members at 
those meetings; or 

(b) if it does not have a remuneration committee, disclose 
that fact and the processes it employs for setting the level 
and composition of remuneration for directors and senior 
executives and ensuring that such remuneration is 
appropriate and not excessive. 

☒ refer to section 6 of the Corporate Governance Statement and to 

the copy of the charter of the committee at 
http://www.computershare.com/governance and pages 20 to 
22 and on page 25 of the annual report  

 

☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

8.2 A listed entity should separately disclose its policies and 
practices regarding the remuneration of non-executive directors 
and the remuneration of executive directors and other senior 
executives. 

☒ at section 8 of the Corporate Governance Statement which 

references that remuneration policies and practices regarding 
the remuneration of non-executive directors and the 
remuneration of executive directors and other senior 
executives is set out in the remuneration report on pages 26 to 
46 of the annual report 

☐ set out in our Corporate Governance Statement OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

8.3 A listed entity which has an equity-based remuneration scheme 
should: 

(a) have a policy on whether participants are permitted to 
enter into transactions (whether through the use of 
derivatives or otherwise) which limit the economic risk of 
participating in the scheme; and 

(b) disclose that policy or a summary of it. 

☒ at section 13 of our Corporate Governance Statement and our 

Securities Trading Policy is disclosed at 
http://www.computershare.com/governance  

 

☐ set out in our Corporate Governance Statement OR 

☐ we do not have an equity-based remuneration scheme and 

this recommendation is therefore not applicable OR 

☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
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