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SCHEDULE 9  –  SECURIT IES TRADING POL ICY 

1. Introduction 

1.1 Purpose 

(a) This securities trading policy (Policy) sets out the Powerhaus Uranium 
Limited ACN 677 179 298 (Powerhaus or Company) policy regarding its 
directors, officers, employees, consultants and contractors (irrespective of 
location) who Deal or may Deal in Company Securities and should be read 
in its entirety. 

(b) The purpose of this Policy is to: 

(i) provide a summary of the law on insider trading in Australia; 

(ii) outline the prohibitions on Dealing in Company Securities to prevent 
the misuse of unpublished information which could materially affect the 
value of such securities; 

(iii) ensure that the reputation of the Company, its directors, officers, 
employees, consultants and contractors is not adversely impacted by 
perceptions of Dealing in securities at inappropriate times; and 

(iv) achieve high standards of corporate conduct and support market 
confidence in the integrity of Dealing in Company Securities. 

1.2 Source of Legal Obligations  

The sources of legal obligations underpinning this Policy include: 

(a) the Corporations Act 2001 (Cth) (Corporations Act), which, among other 
things, prohibits insider trading by anyone (regardless of geographical 
location); and 

(b) the ASX Listing Rules, ASX Guidance Note 27 (Trading Policies) and the 
ASX Corporate Governance Principles and Recommendations, which set 
out requirements for responsible trading in listed company shares. 

2. Insider trading prohibition – the law  

It is an offence under the Corporations Act to (among other things) Deal using Inside 
Information, procure or encourage (when in possession of Inside Information) another 
person to deal in Company Securities or communicate Inside Information to others who 
will, or are likely to, Deal on the Inside Information (or procure another person to Deal on 
the Inside Information). 

3. Dealing in Company Securities 

3.1 When a Designated Person MAY Deal 

A Designated Person may Deal in Company Securities unless restricted from doing so 
under clause 3.2(a) or clause 3.2(b) (When a Designated Person May Not Deal) or under 
applicable laws. 

3.2 When a Designated Person MAY NOT Deal 

(a) Subject to clauses 4.1 to 4.2(g) (Exceptions), a Designated Person may 
not Deal in Company Securities during the following designated Black-out 
Periods: 
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(i) the period two weeks prior to, and 48 hours after the release of the 
Company's quarterly reports (if applicable); 

(ii) the period two weeks prior to, and 48 hours after the release of the 
Company's half-year results; 

(iii) the period two weeks prior to, and 48 hours after the release of the 
Company's Annual Report; and  

(iv) any other period determined by the Chairperson in consultation with the 
Company Secretary to be a Black-out Period from time to time. 

(b) In addition to the restrictions in clause 3.2(a), a Designated Person may 
not Deal in Company Securities at any time if he or she has: 

(i) information that he or she knows, or ought reasonably to know, is Inside 
Information; or 

(ii) not complied with clauses 5.1(a) to 5.3(b) (Approval and notification 
requirements). 

3.3 When employees, consultants or contractors (other than a Designated Person) MAY Deal  

An employee, consultant or contractor (who is not a Designated Person) may, at any time, 
Deal in Company Securities if he or she does not have information that he or she knows, 
or ought reasonably to know, is Inside Information and provided such Dealing otherwise 
complies with applicable laws. 

3.4 When employees, consultants or contractors (other than a Designated Person) MAY NOT 
Deal 

An employee, consultant or contractor (who is not a Designated Person) who has 
information that he or she knows, or ought reasonably to know, is Inside Information may 
not: 

(a) Deal in Company Securities;  

(b) advise, procure or encourage another person to deal in Company 
Securities; or 

(c) pass on information to any person if they know, or ought reasonably to 
know, that the person may use the information to Deal in (or procure 
another person to Deal in) Company Securities. 

4. Exceptions 

4.1 Permitted dealings 

Subject to not being in the possession of Inside Information and subject to complying with all 
applicable laws, a Designated Person may at any time: 

(a) transfer Company Securities already held into a superannuation fund or 
other saving scheme in which the Designated Person is a beneficiary; 

(b) invest in, or trade in units of, a fund or other scheme (other than a scheme 
only investing in Company Securities) where the assets of the fund or 
scheme are invested at the discretion of a third party; 

(c) undertake to accept, or accept, a takeover offer; 
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(d) participate in an offer or invitation made to all or most security holders, 
including a rights issue, equal access buy-back, security purchase plan or 
dividend or distribution reinvestment plan, where the timing and structure 
of the offer or invitation has been approved by the Board. This includes 
decisions relating to whether or not to take up the entitlements and sale of 
entitlements required to provide for the take up of the balance of 
entitlements under a renounceable pro rata issue; 

(e) exercise (but not Deal with the securities following exercise) an option or 
right under an employee incentive scheme where the final date for the 
exercise of the option or right falls during a Black-out Period or the 
Company has had a number of consecutive Black-out Periods and the 
Designated Person could not reasonably have been expected to exercise 
it at a time when free to do so;  

(f) acquire (but not Deal with the securities following acquisition) Company 
shares by conversion of financial instruments giving rights to conversion 
to shares (e.g. options or convertible securities) where the final date for 
the conversion of the security falls during a Black-out Period or the 
Company has had a number of consecutive Black-out Periods and the 
Designated Person could not reasonably have been expected to exercise 
it at a time when free to do so;  

(g) acquire Company securities under a bonus issue made to all holders of 
securities of the same class; 

(h) acquire Company securities under a dividend reinvestment, or top-up plan 
that is available to all holders of securities of the same class; 

(i) acquire, or agree to acquire or exercise options under a Company 
employee share plan; 

(j) withdraw ordinary shares in the Company held on behalf of the Designated 
Person in an employee share plan where the withdrawal is permitted by 
the rules of that plan; 

(k) acquire ordinary shares in the Company as a result of the exercise of 
options held under an employee share scheme; or 

(l) where the Designated Person is a trustee, trade in the securities of the 
Company by that trust, provided the Designated Person is not a 
beneficiary of the trust and any decision to trade during a Black-out Period 
is taken by the other trustees or by the investment managers 
independently of the Designated Person. 

4.2 Approval to dispose or transfer Company Securities in exceptional circumstances  

(a) Subject to compliance with applicable laws, in exceptional circumstances 
a Designated Person may seek written approval from the Chairperson 
(Approval Officer) to dispose of or transfer (but not acquire or otherwise 
Deal with) Company Securities during a Black-out Period (Disposal 
Consent). 

(b) The Approval Officer will act with caution in determining whether there are 
exceptional circumstances, which may include, but will not be limited to, 
where: 

(i) the Designated Person is in severe financial hardship and a pressing 
financial commitment cannot be satisfied otherwise than by disposing 
of Company Securities; or 
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(ii) the Designated Person is required by a court order, or there are court 
enforceability undertakings, to transfer or dispose of Company 
Securities or there is some other overriding legal regulatory 
requirement for them to do so. 

(c) A Designated Person seeking Disposal Consent based on clause 4.2(b)(i) 
must provide the Approval Officer with:  

(i) a written application stating all of the facts; and  

(ii) copies of relevant supporting documentation, including contact details 
of the Designated Person's accountant, bank and other such 
independent institutions (where applicable). 

(d) A Designated Person seeking Disposal Consent based on clause 4.2(b)(ii) 
must provide the Approval Officer with a written application accompanied 
by relevant court and/or supporting legal documentation (where 
applicable). 

(e) The Approval Officer may grant Disposal Consent to a Designated Person: 

(i) only if that Designated Person is not in possession of Inside 
Information; and 

(ii) on such terms and conditions (including the duration of the right to 
dispose or transfer) as considered reasonable in the circumstances by 
the Approval Officer. 

(f) The Approval Officer will notify the Board of any Disposal Consent granted 
to a Designated Person. 

(g) A Disposal Consent, if granted, will be issued in writing to the Designated 
Person and will contain a specified time period during which the disposal 
or transfer can be made.  

5. Approval and notification requirements  

5.1 Approval requirements 

(a) Any Designated Person (other than the Chairperson) wishing to Deal in 
Company Securities must obtain the prior written approval of the 
Chairperson or the Board before doing so.  

(b) If the Chairperson wishes to Deal in Company Securities, the Chairperson 
must obtain the prior approval of the Board before doing so.  

5.2 Approvals to Deal 

(a) All requests to Deal in Company Securities as referred to in clauses 5.1(a) 
and 5.1(b) must include the intended volume of securities to be Dealt in 
and an estimated time frame for the Dealing. 

(b) Copies of written approvals must be forwarded to the Company Secretary 
prior to the approved Dealing. 

5.3 Notification  

(a) Subsequent to approval obtained in accordance with clauses 5.2(a) and 
5.2(b), any Designated Person who Deals in Company Securities must 
notify the Company Secretary in writing of the details of the transaction 
within two business days of the Dealing occurring.  
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(b) The notification obligation in clause 5.3(a) operates at all times but does 
not apply to acquisitions of shares or options by employees made under 
employee share or option schemes, nor does it apply to the acquisition of 
shares as a result of the exercise of options under an employee share 
scheme.  

(c) The Company Secretary will ensure that all necessary disclosures 
regarding Dealings in Company Securities are made to the ASX and other 
regulatory bodies based on the information provided by Designated 
Persons. 

6. Other restrictions 

6.1 Incomplete Buy or Sell Orders 

(i) Buy or sell orders for Company Securities which are placed but not 
completed outside of a Black-out Period are subject to the following 
restrictions once the Black-out Period commences: 

(ii) the order must be completed within five trading days otherwise it will 
lapse; and 

(b) the order cannot be varied. 

(c) Any order subject to this procedure should be notified in writing to the 
Company Secretary within 24 hours of the Black-out Period commencing. 

6.2 Derivatives 

(a) The Company prohibits the use of Derivatives in relation to unvested 
equity instruments, including performance share rights, and vested 
Company Securities that are subject to disposal restrictions (such as a 
'Holding Lock'). 

(b) Derivatives may, subject to the approval of the Chairperson (or in relation 
to the Chairperson, subject to approval of the Board) and subject to 
compliance with the law and the other provisions of this Policy, be used in 
relation to vested positions which are not subject to disposal restrictions. 

6.3 Prohibition on Margin Loan Arrangements  

Designated Persons may not: 

(a) enter into a Margin Loan or similar funding arrangement to acquire any 
Company Securities; or 

(b) use Company Securities as security for a Margin Loan or similar funding 
arrangement. 

6.4 Securities of other Companies 

The prohibitions in the Corporations Act against insider trading applies equally to where 
Inside Information is being held by a person about another company or entity. This may 
occur, for example, where the Company is negotiating a transaction with another company 
or where, in the course of negotiating a transaction with the Company, another entity 
provides confidential information about itself or another entity. Accordingly, if a person 
possesses Inside Information in relation to the securities of another entity, they must not 
Deal in those securities. 

7. Penalties 
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(a) Insider trading is a criminal offence. A person who commits a breach of 
the insider trading provisions could be subject to both civil and criminal 
penalties for the individual and for the Company. 

(b) Any person contravening this Policy will be regarded as having been 
engaged in serious misconduct and will be subject to disciplinary action, 
including possible termination of a person's employment or appointment. 

(c) In addition, the insider trader, and any other persons involved in the 
contravention, may also be liable to compensate third parties for any 
resulting loss. 

8. Policy compliance 

(a) During the year the Company may require confirmation from Designated 
Persons that they have complied with this Policy. The Company may also 
require confirmation (or declarations) of holdings in securities. All such 
requested information must be supplied within five business days of the 
request being made. 

(b) A breach of this Policy will be regarded very seriously and may lead to 
disciplinary action being taken (including termination of employment). If 
the Company becomes aware of any breach of this Policy, then the 
Company may report such breach to the Australian Securities and 
Investments Commission. 

(c) If an individual is in any doubt regarding their proposed Dealing in 
securities, they should contact the Company Secretary. 

9. Publication 

This Policy will be made available from the Company website at 
www.powerhausuranium.com.  

10. Review 

This Policy shall be reviewed annually by the Board to ensure that it is operating effectively 
and ascertain whether changes are required to this Policy. 

11. Definitions 

In this Policy, the following definitions apply: 

Black-out Periods means a relevant period as defined by the Company when 
Designated Persons may not Deal in Company Securities. 

Company Securities includes shares, options, warrants, derivatives and 
interests in shares (including vested options and vested 
performance share rights) linked in any way to the 
underlying price of shares in the Company. 

Dealing  includes: 

(a) applying for, acquiring or disposing of 
securities; 

(b) entering into an agreement to apply for, 
acquire or dispose of securities; and 

(c) granting, accepting, acquiring, disposing, 
exercising or discharging an option or other 
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right or obligation to acquire or dispose of 
securities. 

Derivatives  include: 

(a) derivatives within the meaning given in 
section 761D of the Corporations Act (such as 
options, forward contracts, swaps, futures, 
warrants, caps and collars); and 

(b) any other transaction in financial products or 
hedging arrangement or other arrangement 
which operates to limit (in any way) the 
economic risk associated with holding the 
relevant securities. 

Designated Persons means each of: 

(a) the Directors of the Company; 

(b) any person who by their role or otherwise, 
becomes aware of Inside Information by 
having access to confidential material 
which may contain potentially price 
sensitive information including the 
Company board papers, periodic disclosure 
materials or any other relevant document; 
and 

(c) in relation to those persons identified in 
paragraphs (a) and (b) above, the following 
people are also deemed to be Designated 
Persons: 

(i) their spouse or any of their children 
(including stepchildren) under the age 
of 18 years; 

(ii) a trust of which they, any members of 
their family, or family-controlled 
company are a trustee or beneficiary; 
and 

(iii) a company which they or their family 
control. 

Inside Information means information which is not generally available to the 
market and, if it were generally available to the market, 
would be likely to have a material effect on the price or 
value of securities. Annexure 9.1 provides further details 
about what constitutes Inside Information. 

Margin Loan means any lending or similar arrangement allowing a 
person to borrow money to invest in securities using 
existing investments as security. 
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Annexure 9.1 – INSIDE INFORMATION 

1 'Inside information' means information which is not generally available to the market and, if 
it were generally available to the market, would be likely to have a material effect on the 
price or value of securities. 

2 Information is considered to be generally available if: 

(a) it consists of readily observable matter; or 

(b) it has been made known in a manner likely to bring it to the attention of investors in 
securities and a reasonable period for dissemination of that information has 
elapsed; or 

(c) it may be deduced, inferred or concluded from the above. 

3 Information will be generally available if it has been released to the ASX, published in an 
Annual Report or prospectus or otherwise been made generally available to the investing 
public and a reasonable period of time has elapsed after the information has been 
disseminated in one of these ways. 

4 For the purposes of the insider trading provisions of the Corporations Act, information is 
defined broadly and includes matters of supposition and other matters which are 
insufficiently definite to warrant being made known to the public. It also includes matters 
relating to the intentions of a person. 

Material Effect on the Price of Securities 

5 Information is considered by the Corporations Act to be likely to have a material effect on 
the price or value of securities of a company if the information would, or would be likely to, 
influence persons who commonly invest in securities in deciding whether or not to subscribe 
for, buy or sell those securities. 

6 It is not possible to list all of information that may be material, however, the following types 
of information would each be likely to be considered to have a material effect on the 
Company's share price: 

(a) information regarding a material increase or decrease in the Company's financial 
performance from previous results or forecasts, such as changes to profit results; 

(b) significant exploration drilling results; 

(c) new or updated JORC ore reserve or mineral resource calculations; 

(d) a proposed material business or asset acquisition or sale; 

(e) the damage or destruction of a material operation of the Company; 

(f) proposed material legal proceedings to be initiated by or against the Company; 

(g) regulatory action or investigations undertaken by a Government authority; 

(h) the launch of a new business or material new product; or 

(i) a proposal to undertake a new issue of securities or major change in financing. 
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	SCHEDULE 1 – BOARD CHARTER�
	1. The Role of the Board�
	1.1 The role of the Board is to protect and enhance shareholder value and be accountable to shareholders for the performance of the Company by:�
	(a) approving the Company’s strategic direction;�
	(b) ensuring that management has implemented appropriate internal control systems and risk management processes and monitoring the effectiveness of those systems and processes;�
	(c) providing Management with appropriate guidance and oversight; and�
	(d) fostering a culture of good overall governance.�

	1.2 In performing its role, the Board shall, at all times, endeavour to act in accordance with the duties and obligations imposed upon Directors by this Charter, the Company's Constitution, the Company’s policies and procedures and applicable law and ...�

	2. The Role of the Chairman�
	(a) The Chairman of the Board is responsible for the leadership of the Board, ensuring it is effective, setting the agenda of the Board, conducting the Board meetings, ensuring then approving that an accurate record of the minutes of Board meetings is...�
	(b) Where practical, the Chairman of the Board should be a non-executive Director. If a Chairman of the Board ceases to be an independent Director then the Board will consider appointing a lead independent Director.�
	(c) Where practical, the Chief Executive Officer/Managing Director should not be the Chairman of the Board of the Company during his or her term as Chief Executive Officer/Managing Director or in the future.�
	(d) The Chairman of the Board must be able to commit the time to discharge the role effectively.�
	(e) The Chairman of the Board should facilitate the effective contribution of all Directors and promote constructive and respectful relations between Board members and management.�
	(f) In the event that the Chairman of the Board is absent from a meeting of the Board then the Board shall appoint a Chairman for that meeting in an acting capacity.�

	3. Board Composition�
	3.1 The Board shall determine the size and composition of the Board from time to time subject to the approval of shareholders in general meeting and the Company’s Constitution.�
	3.2 The Board shall comprise Directors with an appropriate balance of skills, expertise and experience to ensure there is an effective Board.�
	3.3 The Board may establish committees to assist and advise the Board in carrying out its responsibilities. Each committee established shall have a formal charter setting out its function, responsibilities and manner of administration. The Board may a...�
	3.4 The Chair is responsible for leadership of the Board, the efficient organisation and conduct of the Board’s functions and responsibilities, ensuring there is effective communication with shareholders and other stakeholders, and liaison between the...�
	3.5 The Chair will lead a review of the performance of the Board and Board Committees (if appropriate, with the assistance of an external consultant) on an annual basis.�

	4. Board Committees�
	(a) Once the Board is of a sufficient size and structure, reflecting that the Company’s operations are of a sufficient magnitude, to assist the Board in fulfilling its duties, the Board must establish the following committees, each with written charters:�
	(i) Audit, risk and compliance committee;�
	(ii) remuneration committee; and�
	(iii) nomination committee.�

	(b) The charter of each committee must be approved by the Board and reviewed following any applicable regulatory changes.�
	(c) The Board will ensure that the committees are sufficiently funded to enable them to fulfil their roles and discharge their responsibilities.�
	(d) Members of committees are appointed by the Board. The Board may appoint additional Directors to committees or remove and replace members of committees by resolution.�
	(e) The Company must disclose the members and Chairman of each committee in, or in conjunction with, its Annual Report.�
	(f) The minutes of each committee meeting shall be provided to the Board at the next occasion the Board meets following approval of the minutes of such committee meeting.�
	(g) The Company must disclose in, or in conjunction with, its Annual Report, in relation to each reporting period relevant to a committee, the number of times each committee met throughout the period and the individual attendances of the members at th...�
	(h) Where the Board does not consider that the Company will benefit from a particular separate committee:�
	(i) the Board must carry out the duties that would ordinarily be assigned to that committee under the written terms of reference for that committee; and�
	(ii) the Company must disclose in, or in conjunction with, its Annual Report:�
	(A) the fact a committee has not been established; or�
	(B) if an audit and risk committee has not been established, the processes the Board employs that independently verify and safeguard the integrity of its financial reporting, including the processes for the appointment and removal of the external audi...�



	5. Independence�
	5.1 The Board shall comprise a majority of independent non-executive Directors.�
	5.2 The Board will regularly assess prevailing legal requirements and market expectations regarding independence.�
	5.3 Each independent Director of the Company must regularly provide to the Board all information regarding his or her interests that is relevant to his or her independence as a non-executive Director of the Company.�

	6. Conflicts of Interest�
	6.1 Each Director has an obligation at Board meetings and concerning the Company generally, to reach decisions which they believe to be in the best interests of the Company, free of any actual or possible personal or other business-related conflict of...�
	6.2 If a Director believes they have, or may have, a conflict of interest or duty in relation to a particular matter, the Director should immediately consult with the Chair.�
	6.3 If a Director believes there is a reasonable possibility of conflict between a Director’s personal or business interests, the interest of any associated person, or their duties to any other company on the one hand, and the interests of the Company...�
	(a) Fully and frankly inform the Board about the circumstances giving rise to the conflict;�
	(b) Abstain from voting on any motion relating to the matter; and�
	(c) Absent themself from all Board deliberations relating to the matter including receipt of Board papers pertaining to the matter, where appropriate.�

	6.4 If the Board resolves to permit a Director to have any involvement in a matter involving possible circumstances of conflicting interest, the Board must:�
	(a) record the full details of the basis of the determination and the nature of the conflict in the Minutes; and�
	(b) formally resolve to permit the relevant Director’s involvement in the matter.�


	7. External Directorships�
	7.1 Non-Executive Directors�
	(a) A non-executive director should continually evaluate the number of boards of companies (and any committees of those boards) on which the non-executive director serves, to ensure that each company can be given the time and attention to detail requi...�
	(b) A non-executive director shall notify the Chair prior to accepting an invitation to become a director of any company.�


	8. Meetings�
	8.1 The Directors may meet as and when they think fit and with an intention to meet formally at least four times per year.�
	8.2 The Company Secretary shall, in conjunction with the Chair and Managing Director & CEO, settle agendas for and arrange meetings of the Board. Management is responsible for the preparation of papers to be presented to the Board.�
	8.3 The secretary must take minutes of each meeting and must:�
	(a) ensure that they are included in the papers for the next Board meeting; and�
	(b) ensure that the minutes, agenda and supporting papers are available to the Board upon request, except if there is a conflict of interest.�

	8.4 Items for Board consideration may also be dealt with by a circulating resolution in accordance with the Company’s Constitution. A circulating resolution should be approved by the Chair before being circulated, must be signed by all the Directors a...�

	9. Confidentiality�
	The directors acknowledge that all proceedings of the Board and its committees are strictly confidential and will not be disclosed to any person other than Board members, except as agreed by the Board or as required by law.�

	10. The Board’s Responsibilities�
	10.1 The Board is responsible for:�
	(a) approving the Company's strategy, business plans and policies;�
	(b) approving the annual report and financial statements (including the directors' report and remuneration report) and any other published reporting, upon recommendation from the Audit Committee, and in accordance with the Constitution, Corporations A...�
	(c) approving and monitoring the progress of major capital expenditure, capital management and capital raising initiatives, acquisitions and divestments;�
	(d) approving the dividend policy of the Company and authorising payment of dividends;�
	(e) appointing, re-appointing or removing the Company’s external auditors and approving the auditor's remuneration, upon recommendation from the Audit, Risk and Compliance Committee;�
	(f) approving the Company's system of corporate governance, including formation of Board committees and the terms of applicable governing charters, and monitoring their effectiveness;�
	(g) approving the Company' s Code of Conduct, Continuous Disclosure Policy and other Company level policies, and monitoring their effectiveness;�
	(h) approving the overall remuneration policy, including non-executive director remuneration, executive director and senior executive remuneration; and any executive long term incentive plans;�
	(i) determining the size, composition and structure of the Board, and the process for evaluating its performance;�
	(j) appointing and removing the Managing Director, and approving the remuneration of and overseeing the performance review of the Managing Director;�
	(k) approving and reviewing succession plans for the Managing Director and the executive leadership team;�
	(l) reviewing, approving and monitoring the Company's risk management systems, including internal compliance and control mechanisms;�
	(m) monitoring the Company's performance in delivering its strategic plans;�
	(n) approving and monitoring the systems and policies to ensure integrity of budgets, financial statements and other reporting; and�
	(o) overseeing the management of the Company's interactions and communications with shareholders and the broader community.�


	11. Management’s Responsibilities�
	11.1 The day-to-day management of the Company and its businesses is the responsibility of the Managing Director, supported by the executive leadership team.�
	11.2 The Board delegates to the Managing Director all powers to manage the day-to-day business of the Company, subject to those powers reserved to the Board in clause 9 and any specific delegations of authority approved by the Board.�
	11.3 The key responsibilities of the Managing Director are to:�
	(a) manage and administer the day-to-day operations of the Company and its businesses in accordance with the strategy, business plans and policies approved by the Board;�
	(b) develop strategies for the Company, its businesses and management, and make recommendations to the Board on such strategies;�
	(c) develop the Company's annual budget and conduct the Company's activities within the approved annual budget;�
	(d) develop and maintain the Company's risk management systems, including internal compliance and control mechanisms;�
	(e) ensure compliance with the Company’s continuous disclosure obligations, in accordance with the role and responsibilities delegated under the Continuous Disclosure Policy;�
	(f) provide to the Board, on a quarterly basis (or more frequently if requested), a Compliance Report that confirms:�
	(i) all regulatory filings, returns and submissions required under applicable laws and the ASX Listing Rules have been lodged within prescribed timeframes;�
	(ii) all licence, permit and tenement conditions and reporting obligations have been satisfied;�
	(iii) any instances of late filing, non-compliance or regulatory correspondence requiring Board attention; and�
	(iv) the status of any remedial actions undertaken in respect of prior compliance matters.�
	(g) assign responsibilities clearly to the executive leadership team, and supervise and report on their performance to the Board;�
	(h) recommend to the Board significant operational changes, and major capital expenditure, acquisitions or divestments, which are beyond delegated thresholds;�
	(i) report regularly to the Board with timely and quality information, such that the Board is fully informed to discharge its responsibilities effectively; and�
	(j) exercise such additional powers as are delegated to the Managing Director by the Board from time to time.�


	12. The Company Secretary�
	(a) When requested by the Board, the Company Secretary will facilitate the flow of information of the Board, between the Board and its committees and between senior executives and non-executive Directors.�
	(b) The Company Secretary is accountable directly to the Board, through the Chairman of the Board, on all matters to do with the proper functioning of the Board.�
	(c) The Company Secretary is to facilitate the induction and professional development of Directors.�
	(d) The Company Secretary is to facilitate and monitor the implementation of Board policies and procedures.�
	(e) The Company Secretary is to provide advice to the Board on corporate governance matters, the application of the Company’s Constitution, the ASX Listing Rules and applicable other laws.�
	(f) All Directors have access to the advice and services provided by the Company Secretary.�
	(g) The Board has the responsibility for the appointment and removal, by resolution, of the Company Secretary.�

	13. Access to Advice�
	(a) All Directors have unrestricted access to Company records and information except where the Board determines that such access would be adverse to the Company’s interests.�
	(b) All Directors will receive briefings on material developments in laws, regulations and accounting standards relevant to the Company.�
	(c) All Directors may consult management and employees as required to enable them to discharge their duties as Directors.�
	(d) All new Directors will be offered induction training, tailored to their existing skills, knowledge and experience, to position them to discharge their responsibilities effectively and to add value. This will include:�
	(i) having interviews with key senior executives to gain an understanding of the Company’s structure, business operations, history, culture and key risks, and conducting site visits of key operations;�
	(ii) training on legal duties and responsibilities as a Director under the key legislation governing the Company and the ASX Listing Rules (including ASX’s continuous and periodic reporting requirements); and�
	(iii) training on accounting matters and on the responsibilities of Directors in relation to the Company’s financial statements.�

	(e) The Board, committees or individual Directors may seek independent external professional advice as considered necessary at the expense of the Company, subject to prior consultation with the Chairman of the Board. A copy of any such advice received...�

	14. Performance Review�
	(a) compares the performance of the Board with the requirements of its charter;�
	(b) critically reviews the mix of the Board to ensure it covers the skills needed to address existing and emerging business and governance issues relevant to the Company and to ensure the currency of each Director’s knowledge and skills and whether th...�
	(c) suggests any amendments to this charter as are deemed necessary or appropriate.�

	15. Review�
	This Charter shall be reviewed by the Board from time to time and can only be amended with the approval of the Board.�

	SCHEDULE 2 – CORPORATE CODE OF CONDUCT�
	1. Core Values�
	Safety First - The health and safety of our people, communities, and environment is paramount in all uranium exploration activities.�
	Integrity - We operate with transparency, honesty, and accountability to our shareholders, regulators, and stakeholders across all jurisdictions.�
	Respect - We honour local communities, Indigenous peoples, and landowners, building lasting relationships based on trust and genuine partnership.�
	Responsible Stewardship - We are committed to the highest standards of environmental management and radiation safety in uranium exploration.�
	Technical Excellence - We apply global expertise and innovation to our exploration programs while maintaining disciplined capital allocation.�
	Global Perspective, Local Commitment - Our diverse international Board brings world-class experience while our Australian leadership ensures strong governance and our Argentine operations remain community-focused.�
	Transparency - We maintain open communication with communities, governments, and investors about our activities, impacts, and progress.�
	Sustainable Value - We explore for uranium as a critical energy transition mineral, contributing to global decarbonization while creating long-term value for all stakeholders.�

	2. Standards�
	2.1 The Group (which includes Directors, senior executives, employees, officers, contractors, sub-contractors and agents) is committed to the following principles:�
	(a) to complying with the laws and regulations of each country in which the Group operates.�
	(b) to increasing shareholder value and to ensuring shareholders are fully informed as to the true position and performance of the Group through timely and accurate disclosure of information;�
	(c) to the disclosure and management of any direct, indirect, actual, potential or perceived conflict of interest;�
	(d) to ensuring that no Designated Person or their associated parties unlawfully derives a benefit through the abuse or misuse of their position or by using for personal gain confidential information obtained through their association with the Group;�
	(e) to not divulge any confidential information about the Group, its employees or its counterparties without appropriate authorisation;�
	(f) to providing a healthy and safe workplace free of any form of discrimination or harassment;�
	(g) to not directly, or indirectly offer, pay, solicit or accept bribes, secret commissions or other similar payments or benefits in the course of conducting business; and�
	(h) to act as a responsible corporate citizen and actively support the communities in which the Company operates and to contribute to the needs of those communities.�

	2.2 To achieve the standards of business conduct embodied in this Code of Conduct, The Company will:�
	(a) establish and maintain policies and procedures, which all Designated Persons will be required to read and understand and with which they will be required to comply; and�
	(b) require the same high standards of business conduct from its contractors, suppliers and business partners.�


	3. Shareholders�
	3.1 The Company acknowledges and endorses the expectation that funds of shareholders will be used in a manner that results in the best possible return. In achieving this aim, the directors, officers and employees will undertake their duties with hones...�
	3.2 The Company is committed to transparency in its business conduct with open and timely disclosure of the company’s strategies and performance.�

	4. Compliance with the law�
	4.1 All Designated Persons must comply with the laws and regulations that apply wherever the Company conducts its business. If any person is unclear on the impact that the law may have on their role, they are directed to seek advice from their line ma...�
	4.2 Complying with the law includes, but is not limited to doing the following:�
	(a) establishing and maintaining management systems, policies and procedures that comply with the law; and�
	(b) promoting and conducting training in the Company’s policies and procedures.�


	5. Safety first�
	5.1 Safety in the workplace is the Company’s highest priority.�
	5.2 The Company will:�
	(a) meet or exceed all workplace health and safety laws to ensure that all people in its workplaces are protected from harm;�
	(b) provide sufficient resources to establish and maintain safe systems of work;�
	(c) promptly report and thoroughly address hazards and incidents that endanger people’s safety;�
	(d) use and promote safe work practices, including a drug and alcohol free workplace;�
	(e) continuously look for ways to identify and reduce risks to the health and safety of our employees;�
	(f) promote a positive health and safety culture that is based on the principle that all accidents and incidents can be prevented;�
	(g) measure our success and that of our contractors by how safely we conduct our business; and�
	(h) maintain regular reporting of the Company’s health and safety performance, through senior management, to the Board.�


	6. Responsibility for the environment�
	6.1 All the Company’s business activities will be carried out with proper regard to the protection of the environment. The Company will use its best endeavours to conduct its operations in a manner that is environmentally responsible and sustainable.�
	6.2 The objectives of the Company in protecting the environment are set out below.�
	(a) Meet or exceed all legal and regulatory requirements for environmental management and protection applying to each of its operations and consistently apply, throughout all of its operations, uniformly high standards of environmental management to e...�
	(b) Maintain an awareness within the Company of the need to protect the environment�
	(c) Continuously review the Company’s operations to identify and assess the environmental impact associated with those operations.�
	(d) Produce and maintain management systems, policies and procedures to ensure the environment is protected, including the control of discharges and other waste emissions that may harm the environment.�
	(e) Maintain regular reporting of the Company’s environmental performance, through senior management, to the Board.�


	7. Employment�
	7.1 The Company is committed to the following employment practices:�
	(a) equal employment opportunity and decisions on hiring, salary, benefits, advancement, termination or retirement will be based solely on the employee’s ability to do the job;�
	(b) there will be no unfair or unlawful discrimination;�
	(c) each employee will work in an environment free of harassing behaviour;�
	(d) the Company will comply with all labour awards, collective agreements and individual employment contracts;�
	(e) the Company will remunerate all employees fairly; and�
	(f) the Company will comply with all employment related laws and regulations in the jurisdictions in which it conducts operations, including those related to modern slavery.�


	8. Improper use or theft of Company property�
	All Designated Persons are responsible for protecting the Company’s property and assets and will safeguard them from loss, theft and unauthorized use.�

	9. Anti-bribery and foreign corruption practices�
	9.1 Designated Persons should not engage in, or promote, facilitate or otherwise encourage any other party to engage in conduct that is or is in the nature of a bribe, kickback, pay- off or other payment of a similar nature subject to the exception in...�
	9.2 Minor facilitation payments are not included in the prohibition in 9.1, however the following must be recorded in respect of each minor facilitation payment that is made:�
	(a) Details of the value of the facilitation benefit�
	(b) Date on which the benefit was provided�
	(c) The identity of the recipient (s) of the benefit�
	(d) The nature of the routine government action in respect of which the payment was made.�

	9.3 If there is any doubt as to whether or not a proposed benefit would breach 9.1, the Designated Person authorizing the benefit should first contact the Managing Director or the Company Secretary.�
	9.4 The prohibition in 9.1 does not apply to gifts that come within clause 14 of this policy.�

	10. Political contributions�
	Designated Persons must not use Company property or funds to directly or indirectly make political contributions or donations to any government official, political party or associated person unless approved by the Board of Directors.�

	11. Confidentiality�
	Information that is not generally available concerning the activities, results, strategies or plans of the Company is confidential information and must be used for authorized purposes only. Confidential information must not be disclosed outside the Co...�

	12. Privacy�
	12.1 The Company will only collect personal information from its employees, contractors and counterparties ethically and lawfully and will ensure that data is stored securely and for no longer than is necessary.�
	12.2 Personal information relating to individuals, including individual employees, should not be provided to other employees unless it is required to perform their jobs. Information relating to employment records, salaries, addresses etc may not be re...�

	13. Conflicts of interest�
	Designated Persons should not engage in activities or hold or trade assets that involve, or could appear to involve, a conflict between their personal interests and the interests of the Company.�

	14. Gifts�
	Designated Persons must not give, seek or accept in connection with their activities for or on behalf of the Company, any type of compensation, fees, commissions, gifts, entertainment or other benefits or assistance which are beyond a nominal value or...�

	15. Reporting Breaches of this Code of Conduct�
	15.1 Any Designated Person who believes there has been a breach of this Code should report the breach to the supervisor, manager or officer to whom the person reports. Any Designated Person who is not an employee should consult the Company Secretary. ...�
	15.2 The Company is committed to ensuring that any Designated Person who in good faith reports an actual or suspected breach of this Code of Conduct is not disadvantaged in any way, including making all efforts to ensure that the Designated Person doe...�

	16.  Breaches of Code of Conduct�
	Strict compliance with this policy is a condition of employment. Breaches of this policy will be subject to disciplinary action, which may include termination of employment.�

	17. Amendments to Code of Conduct�
	This Code of Conduct cannot be amended without the approval of the Powerhaus Board.�

	18. Questions / further information�
	If you have any questions or need further information on how to comply with this Code of Conduct, please contact the Company Secretary.�

	SCHEDULE 3 – AUDIT, RISK AND COMPLIANCE COMMITTEE CHARTER�
	1. Role�
	2. Composition�
	(a) The committee must comprise at least three members.�
	(b) All members of the committee must be non-executive Directors.�
	(c) A majority of the members of the committee must be independent non-executive Directors in accordance with the criteria set out in Annexure 3.1.�
	(d) The Board will appoint members of the committee. The Board may remove and replace members of the committee by resolution.�
	(e) All members of the committee must be able to read and understand financial statements.�
	(f) The Chairman of the committee must not be the Chairman of the Board and must be independent.�
	(g) The Chairman of the committee shall have leadership experience and a strong finance, accounting or business background.�
	(h) The external auditors, the other Directors, the Managing Director, Chief Financial Officer, Company Secretary and senior executives, may be invited to committee meetings at the discretion of the committee.�

	3. Purpose�
	(a) the quality and integrity of the Company’s financial statements, accounting policies and financial reporting and disclosure practices;�
	(b) compliance with all applicable laws, regulations and Company policy;�
	(c) the effectiveness and adequacy of internal control processes;�
	(d) the performance of the Company’s external auditors and their appointment and removal;�
	(e) the independence of the external auditor and the rotation of the lead engagement partner;�
	(f) the identification and management of business, economic, environmental and social sustainability risks; and�
	(g) the review of the Company’s risk management framework at least annually to satisfy itself that it continues to be sound and to determine whether there have been any changes in the material business risks the Company faces and to ensure that they r...�

	4. Duties and Responsibilities of the Committee�
	4.1 Review of Financial Reports�
	(a) Review the appropriateness of the accounting principles adopted by management in the financial reports and the integrity of the Company’s financial reporting.�
	(b) Oversee the financial reports and the results of the external audits of those reports.�
	(c) Assess whether external reporting is adequate for shareholder needs.�
	(d) Assess management processes supporting external reporting.�
	(e) Establish procedures for treatment of accounting complaints.�
	(f) Review the impact of any proposed changes in accounting policies on the financial statements.�
	(g) Review the quarterly, half yearly and annual results.�
	(h) Establish procedures for verifying the integrity of the Company’s periodic reports which are not audited or reviewed by an external auditor, to satisfy the Board that each periodic report is materially accurate, balanced and provides investors wit...�
	(i) Ensure that, before the Board approves the Company’s financial statements for a financial period, the Chief Executive Officer and Chief Financial Officer (or, if none, the person(s) fulfilling those functions) have declared that, in their opinion,...�

	4.2 Relationship with External Auditors�
	(a) Recommend to the Board procedures for the selection and appointment of external auditors and for the rotation of external auditor partners.�
	(b) Review performance, succession plans and rotation of lead engagement partner.�
	(c) Approve the external audit plan and fees proposed for audit work to be performed.�
	(d) Discuss any necessary recommendations to the Board for the approval of quarterly, half yearly or Annual Reports.�
	(e) Review the adequacy of accounting and financial controls together with the implementation of any recommendations of the external auditor in relation thereto.�
	(f) Meet with the external auditors at least twice in each financial year and at any other time the committee considers appropriate.�
	(g) Provide pre-approval of audit and non-audit services that are to be undertaken by the external auditor.�
	(h) Ensure adequate disclosure as may be required by law of the committee’s approval of all non-audit services provided by the external auditor.�
	(i) Ensure that the external auditor prepares and delivers an annual statement as to their independence which includes details of all relationships with the Company.�
	(j) Receive from the external auditor their report on, among other things, critical accounting policies and alternative accounting treatment, prior to the filing of their audit report in compliance with the Corporations Act 2001 (Cth).�
	(k) Ensure that the external auditor attends the Company’s Annual General Meeting and is available to answer questions from security holders relevant to the audit.�

	4.3 Internal Audit Function�
	(a) Monitor and periodically review the need for a formal internal audit function and its scope.�
	(b) Assess the performance and objectivity of any internal audit procedures that may be in place.�
	(c) Ensure any formal internal audit function is headed by a suitably qualified person who shall have a direct reporting line to the Board or the committee, and bring the requisite degree of skill, independence and objectivity to the role.�
	(d) If the Company does any formal internal audit function, assess the performance and objectivity of the Company’s processes for evaluating and continually improving the effectiveness of its governance, risk management and internal control processes.�
	(e) Review risk management and internal compliance procedures.�
	(f) Monitor the quality of the accounting function.�
	(g) Review the internal controls of the Company via consideration of any comments from the Company’s internal and/or external auditors and/or commissioning an independent report on the Company’s internal controls.�

	4.4 Risk Management.�
	(a) Oversee the Company’s risk management systems, practices and procedures to ensure effective risk identification and management and compliance with internal guidelines and external requirements.�
	(b) Assess whether the Company has any potential or apparent exposure to environmental or social risks and if it does, put in place management systems, practices and procedures to manage those risks.�
	(c) Where the Company does not have material exposure to environmental or social risks, report the basis for that determination to the Board and where appropriate, benchmark the Company’s environmental or social risk profile against its peers.�
	(d) Assess whether the Company is required to publish an integrated report or a sustainability report in accordance with a recognised international standard.�
	(e) Consider whether the Company has a material exposure to climate change risk.�
	(f) Review the Company’s risk management framework at least annually to satisfy itself that the framework:�
	(i) continues to be sound;�
	(ii) ensures that the Company is operating with due regard to the risk appetite set by the Board; and�
	(iii) deals adequately with contemporary and emerging risks such as conduct risk, digital disruption, cyber-security, privacy and data breaches, sustainability and climate change.�

	(g) Review reports by management on the efficiency and effectiveness of the Company’s risk management framework and associated internal compliance and control procedures.�

	4.5 Other�
	(a) The committee will oversee the Company’s environmental risk management and occupational health and safety processes.�
	(b) As contemplated by the ASX Corporate Governance Council's Corporate Governance Principles and Recommendations – 4th Edition, and to the extent that such deviation or waiver does not result in any breach of the law, the committee may approve any de...�
	(c) Monitor related party transactions.�


	5. Meetings�
	(a) The committee will meet at least twice in each financial year and additionally as circumstances may require for it to undertake its role effectively.�
	(b) Meetings are called by the Secretary as directed by the Board or at the request of the Chairman of the committee.�
	(c) Where deemed appropriate by the Chairman of the committee, meetings and subsequent approvals and recommendations can be implemented by a circular written resolution or conference call.�
	(d) A quorum shall consist of two members of the committee. In the absence of the Chairman of the committee or their nominees, the members shall elect one of their members as Chairman of that meeting.�
	(e) Decisions will be based on a majority of votes with the Chairman having a casting vote.�
	(f) The Chairman of the committee, through the Secretary, will prepare a report of the actions of the committee to be included in the Board papers for the next Board meeting.�
	(g) Minutes of each meeting are included in the papers for the next full Board meeting after each committee meeting.�

	6. Secretary�
	(a) The Company Secretary or their nominee shall be the Secretary of the committee and shall attend meetings of the committee as required.�
	(b) The Secretary will be responsible for keeping the minutes of meetings of the committee and circulating them to committee members and to the other members of the Board.�
	(c) The Secretary shall distribute supporting papers for each meeting of the committee as far in advance as possible.�

	7. Reliance on Information or Professional or Expert Advice�
	(a) an employee of the Company and its subsidiaries (if any) (Group) whom the member believes on reasonable grounds to be reliable and competent in relation to the matters concerned;�
	(b) a professional adviser or expert in relation to matters that the member believes on reasonable grounds to be within the person’s professional or expert competence; or�
	(c) another Director or officer of the Company in relation to matters within the Director’s or officer’s authority.�

	8. Access to Advice�
	(a) Members of the committee have rights of access to management and to the books and records of the Company to enable them to discharge their duties as committee members, except where the Board determines that such access would be adverse to the Comp...�
	(b) Members of the committee may meet with the auditors, both internal and external, without management being present.�
	(c) Members of the committee may consult independent legal counsel or other advisers they consider necessary to assist them in carrying out their duties and responsibilities, subject to prior consultation with the Chairman of the committee. Any costs ...�

	9. Review of Charter�
	(a) The Board will conduct an annual review of the membership to ensure that the committee has carried out its functions in an effective manner and will update this charter as required or as a result of new laws or regulations.�
	(b) This charter shall be made available to members on request, to senior management, to the external auditor and to other parties as deemed appropriate and will be posted to the Company’s website.�

	10. Report to the Board�
	(a) The committee must report to the Board formally at the next Board meeting following from the last committee meeting on matters relevant to the committee’s role and responsibilities.�
	(b) The committee must brief the Board promptly on all urgent and significant matters.�

	ANNEXURE 3.1 – DEFINITION OF INDEPENDENCE�
	(c) is, or has been, employed in an executive capacity by the Company or any of its child entities and there has not been a period of at least three years between ceasing such employment and serving on the Board;�
	(d) receives performance-based remuneration (including options or performance rights), or participates in an employee incentive scheme of the Company;�
	(e) is, or has been within the last three years, in a material business relationship (e.g. as a supplier, professional adviser, consultant or customer) with the Company or any of its child entities, or is an officer of, or otherwise associated with, s...�
	(f) is, represents, or is or has been within the last three years an officer or employee of, or professional adviser to, a substantial holder of the Company;�
	(g) has close personal ties with any person who falls within any of the categories described above; or�
	(h) has been a director of the Company for such a period that their independence from management and substantial holders may have been compromised.�


	SCHEDULE 4 – REMUNERATION COMMITTEE CHARTER�
	1. Role�
	The role of the remuneration committee is to assist the Board in monitoring and reviewing any matters of significance affecting the remuneration of the Board and employees of the Company. This charter defines the remuneration committee’s function, com...�

	2. Composition�
	The Board will strive to adhere to the following composition requirements for the committee where at all possible. However, the Board acknowledges that the composition of the Board may not allow adherence to the following composition requirements from...�
	(a) The committee shall comprise at least three Directors, the majority being independent non-executive Directors.�
	(b) The committee will be chaired by an independent Director who will be appointed by the Board.�
	(c) The Board may appoint such additional non-executive Directors to the committee or remove and replace members of the committee by resolution.�

	3. Purpose�
	The primary purpose of the committee is to support and advise the Board in fulfilling its responsibilities to shareholders by:�
	(a) reviewing and approving the executive remuneration policy to enable the Company to attract and retain executives and Directors who will create value for shareholders;�
	(b) ensuring that the executive remuneration policy demonstrates a clear relationship between key executive performance and remuneration;�
	(c) recommending to the Board the remuneration of executive Directors;�
	(d) fairly and responsibly rewarding executives having regard to the performance of the Company and its subsidiaries (if any) (Group), the performance of the executive and the prevailing remuneration expectations in the market without rewarding conduc...�
	(e) ensuring incentives for non-executive Directors do not conflict with their obligation to bring an independent judgement to matters before the Board;�
	(f) reviewing the Company’s recruitment, retention and termination policies and procedures for senior management;�
	(g) reviewing and approving the remuneration of direct reports to the Chief Executive Officer/Managing Director, and as appropriate other senior executives; and�
	(h) reviewing and approving any equity based plans and other incentive schemes.�


	4. Duties and Responsibilities�
	4.1 Executive Remuneration Policy�
	(a) Review and approve the Company’s recruitment, retention and termination policies and procedures for senior executives to enable the Company to attract and retain executives and Directors who can create value for shareholders.�
	(b) Review the on-going appropriateness and relevance of the executive remuneration policy and other executive benefit programs.�
	(c) Ensure that remuneration policies fairly and responsibly reward executives having regard to the performance of the Company, the performance of the executive and prevailing remuneration expectations in the market without rewarding conduct that is c...�

	4.2 Executive Directors and Senior Management�
	(a) Consider and make recommendations to the Board on the remuneration for each executive Director (including base pay, incentive payments, equity awards, retirement rights, service contracts) having regard to the executive remuneration policy.�
	(b) Review and approve the proposed remuneration (including incentive awards, equity awards and service contracts) for the direct reports of the Chief Executive Officer/Managing Director. As part of this review the committee will oversee an annual per...�
	(c) Approve changes to the remuneration or contract terms of executive Directors and direct reports to the Chief Executive Officer/Managing Director.�
	(d) Approve termination payments to executive Directors or direct reports to the Chief Executive Officer/Managing Director. Termination payments to other departing executives should be reported to the committee at its next meeting.�

	4.3 Executive Incentive Plans (including Equity Based Plans)�
	(a) Review and approve the design of any executive incentive plans (Plans).�
	(b) Ensuring incentives for non-executive Directors do not conflict with their obligation to bring an independent judgement to matters before the Board.�
	(c) Review and approve any Plans that may be introduced in light of legislative, regulatory and market developments.�
	(d) For each Plan, determine each year whether awards will be made under that Plan.�
	(e) Review and approve total proposed awards under each Plan.�
	(f) In addition to considering awards to executive Directors and direct reports to the Chief Executive Officer/Managing Director, review and approve proposed awards under each Plan on an individual basis for executives as required under the rules gove...�
	(g) Review, approve and keep under review performance hurdles for each Plan.�
	(h) Review, manage and disclose the policy (if any) under which participants to a Plan may be permitted (at the discretion of the Company) to enter into transactions (whether through the use of derivatives or otherwise) which limit the economic risk o...�

	4.4 Other�

	5. Meetings�
	(a) The committee will meet at least once per year and additionally as circumstances may require.�
	(b) Meetings are called by the Secretary as directed by the Board or at the request of the Chairman of the committee.�
	(c) A quorum shall comprise any two members of the committee. In the absence of the Chairman of the committee or appointed delegate, the members shall elect one of their members as Chairman.�
	(d) Where deemed appropriate by the Chairman of the committee, meetings and subsequent approvals may be held or concluded by way of a circular written resolution or a conference call.�
	(e) Decisions will be based on a majority of votes with the Chairman of the committee having the casting vote.�
	(f) The committee may invite any executive management team members or other individuals, including external third parties, to attend meetings of the committee, as they consider appropriate.�

	6. Secretary�
	(a) The Company Secretary or their nominee shall be the Secretary of the committee, and shall attend meetings of the committee as required.�
	(b) The Secretary will be responsible for keeping the minutes of meeting of the committee and circulating them to committee members and to the other members of the Board.�
	(c) The Secretary shall distribute supporting papers for each meeting of the committee as far in advance as possible.�

	7. Reliance on Information or Professional or Expert Advice�
	(a) an employee of the Company whom the member believes on reasonable grounds to be reliable and competent in relation to the matters concerned;�
	(b) a professional adviser or expert in relation to matters that the member believes on reasonable grounds to be within the person’s professional or expert competence; or�
	(c) another Director or officer of the Company in relation to matters within the Director’s or officer’s authority.�

	8. Access to Advice�
	(a) Members of the committee have a right to access the books and records of the Company to enable them to discharge their duties as committee members, except where the Board determines that such access would be adverse to the Company’s interests.�
	(b) The committee may consult independent experts to assist it in carrying out its duties and responsibilities. Any costs incurred as a result of the committee consulting an independent expert will be borne by the Company.�

	9. Review of Charter�
	(a) The Board will conduct an annual review of the membership to ensure that the committee has carried out its functions in an effective manner, and will update this charter as required or as a result of new laws or regulations.�
	(b) The charter shall be made available to members on request, to senior management, to the external auditor and to other parties as deemed appropriate and will be posted to the Company’s website.�

	10. Reporting�
	(a) The committee must report to the Board formally at the next Board meeting following from the last committee meeting on matters relevant to the committee’s role and responsibilities.�
	(b) The committee must brief the Board promptly on all urgent and significant matters.�
	(c) The Company must disclose the policies and practices regarding the remuneration of non-executive Directors, executive directors and other senior executives in the Annual Report and as otherwise required by law.�


	SCHEDULE 5 – NOMINATION COMMITTEE CHARTER�
	1. Role�
	2. Composition�
	The Board will strive to adhere to the following composition requirements for the committee where at all possible. However, the Board acknowledges that the composition of the Board may not allow adherence to the following composition requirements from...�
	(a) The committee shall comprise at least three non-executive Directors, the majority of whom must be independent, one of whom will be appointed the Chairman of the committee.�
	(b) The Board may appoint additional non-executive Directors to the committee or remove and replace members of the committee by resolution.�

	3. Purpose�
	(a) maintaining a Board that has an appropriate mix of skills, knowledge of the Company and the industry in which it operates and experience to be an effective decision-making body; and�
	(b) ensuring that the Board is comprised of Directors who contribute to the successful management of the Company and discharge their duties having regard to the law and the highest standards of corporate governance.�

	4. Duties and Responsibilities of the Committee�
	(a) Periodically review and consider the structure and balance of the Board and make recommendations regarding appointments, retirements and terms of office of Directors.�
	(b) Make recommendations to the Board on the appropriate size and composition of the Board.�
	(c) Identify and recommend to the Board candidates for the Board after considering the necessary and desirable competencies of new Board members to ensure the appropriate mix of skills and experience and after an assessment of how the candidates can c...�
	(d) Undertake appropriate checks before appointing a Director or senior executive or putting forward to security holders a candidate for election, as a Director, including checks in respect of character, experience, education, criminal record and bank...�
	(e) Ensure that all material information relevant to a decision on whether or not to elect or re-elect a Director will be provided to security holders in the Notice of Meeting containing the resolution to elect or re-elect a Director, including:�
	(i) biographical details (including relevant qualifications and experience and skills);�
	(ii) details of any other material directorships currently held by the candidate;�
	(iii) where standing as a Director for the first time, confirmation that the entity has conducted appropriate checks into the candidate’s background and experience and any material adverse information revealed by those checks, details of any interest,...�
	(iv) where standing for re-election as a Director, the term of office served by the Director and a statement whether the Board considers the candidate is considered to be independent; and�
	(v) a statement by the Board whether it supports the election or re-election of the candidate and a summary of the reasons why.�

	(f) Ensure that each Director and senior executive is personally a party to a written agreement with the Company which sets out the terms of that Director’s or senior executive’s appointment. For these purposes, a senior executive is a member of key m...�
	(g) Ensure that Directors or senior executives who are provisionally appointed give an unequivocal undertaking to resign should the Company receive an outstanding check that it considers unsatisfactory.�
	(h) Prepare and maintain a Board skills matrix setting out the measurable mix of skills and diversity that the Board currently has (or is looking to achieve) to ensure the Board has the skills to discharge its obligations effectively and to add value ...�
	(i) Approve and review induction and continuing professional development programs and procedures for Directors to ensure that they can effectively discharge their responsibilities.�
	(j) Assess and consider the time required to be committed by a non-executive Director to properly fulfil their duty to the Company and advise the Board.�
	(k) Consider and recommend to the Board candidates for election or re-election to the Board at each annual shareholders’ meeting.�
	(l) Review directorships in other public companies held by or offered to Directors and senior executives of the Company.�
	(m) Review succession plans for the Board with a view to maintaining an appropriate balance of skills and experience on the Board.�
	(n) Arrange an annual performance evaluation of the Board, its committee, individual Directors and senior executives as appropriate. Such review will include a consideration of the currency of each Director’s knowledge and skills and whether Director’...�

	5. Meetings�
	(a) The committee will meet at least once a year and additionally as circumstances may require.�
	(b) Meetings are called by the Secretary as directed by the Board or at the request of the Chairman of the committee.�
	(c) Where deemed appropriate by the Chairman of the committee, meetings and subsequent approvals may be held or concluded by way of a circular written resolution or conference call.�
	(d) A quorum shall comprise any two members of the committee. In the absence of the Chairman of the committee or appointed delegate, the members shall elect one of their number as Chairman of the committee.�
	(e) Decisions will be based on a majority of votes with the Chairman of the committee having a casting vote.�
	(f) The committee may invite executive management team members or other individuals, including external third parties to attend meetings of the committee, as they consider appropriate.�

	6. Secretary�
	(a) The Company Secretary or their nominee shall be the secretary of the committee (Secretary) and shall attend meetings of the committee as required.�
	(b) The Secretary will be responsible for keeping the minutes of meetings of the committee and circulating them to committee members and to the other members of the Board.�
	(c) The Secretary shall distribute supporting papers for each meeting of the committee as far in advance as possible.�

	7. Reliance on Information or Professional or Expert Advice�
	(a) an employee of the Company and its subsidiaries (if any) (Group) whom the member believes on reasonable grounds to be reliable and competent in relation to the matters concerned;�
	(b) a professional adviser or expert in relation to matters that the member believes on reasonable grounds to be within the person’s professional or expert competence; or�
	(c) another Director or officer of the Group in relation to matters within the Director’s or officer’s authority.�

	8. Access to Advice�
	(a) Members of the committee have rights of access to the books and records of the Company to enable them to discharge their duties as committee members, except where the Board determines that such access would be adverse to the Company’s interests.�
	(b) The committee may consult independent experts to assist it in carrying out its duties and responsibilities. Any costs incurred as a result of the committee consulting an independent expert will be borne by the Company.�

	9. Review of Charter�
	(a) The Board will conduct an annual review of the membership to ensure that the committee has carried out its functions in an effective manner and will update this charter as required or as a result of new laws or regulations.�
	(b) This charter shall be made available to members on request, to senior management, to the external auditor and to other parties as deemed appropriate and will be posted to the Company’s website.�

	10. Reporting�
	(a) The committee must report to the Board formally at the next Board meeting following from the last committee meeting on matters relevant to the committee’s role and responsibilities.�
	(b) The committee must brief the Board promptly on all urgent and significant matters.�
	(c) The Company must disclose the policies and practices regarding the nomination of non-executive Directors, executive directors and other senior executives in, or in conjunction with, the Annual Report and as otherwise required by law.�


	SCHEDULE 6 – PERFORMANCE EVALUATION POLICY�
	(a) comparing the performance of the Board with the requirements of its charter;�
	(b) examination of the Board’s interaction with management;�
	(c) the nature of information provided to the Board by management;�
	(d) management’s performance in assisting the Board to meet its objectives; and�
	(e) an analysis of whether there is a need for existing Directors to undertake professional development.�

	SCHEDULE 7 – CONTINUOUS DISCLOSURE POLICY�
	1. Purpose�
	The purpose of this Policy is to:�
	(a) ensure that Powerhaus Uranium Limited ACN 677 179 298 (Powerhaus or Company) Personnel are aware of the Company’s obligations to disclose information in accordance with the continuous disclosure requirements of the Corporations Act 2001 (Cth) (Cor...�
	(b) set out the procedures for identifying and assessing information for disclosure to ASX in accordance with the Company's continuous disclosure obligations;�
	(c) set out the procedures designed to ensure the Company complies with its continuous disclosure obligations; and�
	(d) set out the requirements for protecting confidential information of the Company from unauthorised disclosure.�


	2. Who does this Policy apply to?�
	2.1 This Policy applies to all individuals at all levels who are employed by, act for, or represent Powerhaus or its related parties (Powerhaus Personnel) anywhere in the world. For the purposes of this policy, Power Personnel includes:�
	(a) directors;�
	(b) officers;�
	(c) managers;�
	(d) employees;�
	(e) contractors;�
	(f) consultants; and�
	(g) any other person representing the Company.�

	2.2 This policy applies to Powerhaus Personnel irrespective of their employment status (that is, whether they are employed on a full-time, part-time, maximum term, casual or temporary basis).�

	3. Disclosure Principles�
	(a) complying with the general and continuous disclosure obligations contained in the ASX Listing Rules and the Corporations Act;�
	(b) seeking to prevent the selective or inadvertent disclosure of material market  sensitive information; and�
	(c) information about its activities as required by the ASX Listing Rules.�

	4. Disclosure obligations and exceptions�
	4.1 Continuous disclosure obligation�
	Under ASX Listing Rule 3.1, the Company must immediately notify ASX if it becomes aware of any information concerning the Company that a reasonable person would expect to have a material effect on the price or value of the Company's securities.�
	The information that must be disclosed in accordance with ASX Listing Rule 3.1 is referred to in this policy as market sensitive information (see section 4.2).�
	4.2 When is information market sensitive?�
	4.3 Examples of information to be disclosed�
	(a) significant exploration discoveries;�
	(b) new or material changes to mineral resource or ore reserve estimates;�
	(c) the results of significant technical studies including, but not limited to, scoping studies and feasibility studies;�
	(d) major safety or environmental incidents significantly impacting on the business;�
	(e) government decisions or proposed decisions that relate to issues significantly impacting on the business, including but not limited to, decisions that impact the tenure of the Company’s tenements;�
	(f) a transaction that will lead to a significant change in the nature and scale of the        Company's activities;�
	(g) a material acquisition or disposal;�
	(h) the entry into, variation or termination of a material agreement;�
	(i) becoming a plaintiff or defendant in a material lawsuit;�
	(j) the occurrence of an event of default under, or other event entitling a financier to terminate, a material financing facility;�
	(k) proposed issues of equity securities by the Company;�
	(l) appointment and resignation of Directors, the Company Secretary, the Chief Financial Officer; and�
	(m) giving or receiving a notice of intention to make a takeover.�

	4.4 When is disclosure of market sensitive information required?�
	4.5 Exception to continuous disclosure obligation�
	(a) one or more of the following applies:�
	(i) it would be a breach of a law to disclose the information;�
	(ii) the information concerns an incomplete proposal or negotiation;�
	(iii) the information comprises matters of supposition or is insufficiently definite to warrant disclosure;�
	(iv) the information is generated for internal management purposes of the Company; or�
	(v) the information is a trade secret; AND�

	(b) the information is confidential and ASX has not formed the view that the  information has ceased to be confidential; AND�
	(c) a reasonable person would not expect the information to be disclosed.�

	4.6 Use of Trading Halts or Voluntary Suspensions�
	4.7 False market obligation�

	5. Contravention of obligations�
	(a) result in unfavourable publicity for the Company;�
	(b) damage the Company's reputation in the investment community; and/or�
	(c) undermine confidence in the market for the Company's securities.�

	6. Disclosure responsibilities and procedures�
	6.1 Disclosure Officers�
	(a) overseeing and coordinating all communication with ASX, investors, analysts, brokers, shareholder associations, the media and the public;�
	(b) overseeing and coordinating the disclosure training and education of all the Company employees to ensure that they understand the Company's disclosure obligations and what information may be market sensitive; and�
	(c) collecting and recording all potential market sensitive information concerning the Company and making auditable disclosure decisions, subject to the approval requirements set out in 6.4 and 6.5.�

	6.2 Reporting processes — Obligations on Powerhaus Personnel�
	(a) it is a material event or agreement; or�
	(b) an exception to disclosure applies.�

	6.3 Assessment of information by Disclosure Officers�
	6.4 Approval for disclosure to ASX�
	6.5 Board review of continuous disclosure matters�
	6.6 Request for information by ASX — False market�
	6.7 Requests for Trading Halts and Voluntary Suspension�
	6.8 Disclosure to ASX and dissemination�

	7. Review of draft analyst reports and models�
	8. One-on-one meetings�
	9. Responding to market rumours�
	10. Presentations to external parties�
	11. Duty to correct and update information�
	12. Media�
	13. Reviewing the policy�
	SCHEDULE 8 – RISK MANAGEMENT POLICY�
	1. Context�
	1.1 Powerhaus Uranium Limited ACN 677 179 298 (Powerhaus or Company) is engaged in the business of mineral exploration. The business of mineral exploration is subject to many risks and hazards that are the potential source of both opportunities and th...�
	1.2 The risk inherent in Powerhaus' operating environment creates the need to identify, take and manage risk in an informed way. To this end, Powerhaus is committed to the ongoing development of a strategic and consistent enterprise-wide approach to r...�
	1.3 Everyone in Powerhaus has a role in managing risk by enhancing opportunities and minimising threats, to enable Powerhaus to develop its business sustainably, enhance value for shareholders, contribute to our communities and invest in the future of...�

	2. Scope�
	This is a Company-wide policy and applies to all operations in all countries within which Powerhaus operates. The policy is supported by the Risk Management Framework.�

	3. Purpose�
	This policy is a statement of the overall approach to risk management for Powerhaus. The overriding purpose of risk management is the responsible achievement of the company’s objectives by defining the company’s risk appetite (which risks the Company ...�

	4. Principles�
	4.1 The effective management of risk is vital to the continued growth and success of Powerhaus. For risk management to be effective, all operations must apply the following principles to the context of their particular business and its objectives:�
	(a) risk management must create and protect value;�
	(b) risk management is integrated into organisational processes;�
	(c) explicit risk management helps decision-makers make informed choices;�
	(d) risk management is focused on the sources of uncertainty around the achievement of objectives;�
	(e) risk management must be tailored to the context and be fit for purpose; and�
	(f) risk management is dynamic, iterative and responsive to change.�


	5. Process�
	The Company’s process of risk management and internal compliance and control includes:�
	(a) identifying and measuring risks that might impact upon the achievement of the Company’s goals and objectives, and monitoring the environment for emerging factors and trends that affect these risks;�
	(b) formulating risk management strategies to manage identified risks, and designing and implementing appropriate risk management policies and internal controls; and�
	(c) monitoring the performance of, and improving the effectiveness of, risk management systems and internal compliance and controls, including regular assessment of the effectiveness of risk management and internal compliance and control.�

	To this end, comprehensive practises are in place that are directed towards achieving the following objectives:�
	(a) compliance with applicable laws and regulations;�
	(b) preparation of reliable published financial information;�
	(c) verifying the integrity of the Company’s periodic reports which are not audited or reviewed by an external auditor, to satisfy the Board that each periodic report is materially accurate, balanced and provides investors with appropriate information...�
	(d) implementation of risk transfer strategies where appropriate (e.g. insurance).�


	6. Responsibility�
	6.1 Responsibility for risk management is shared across the organisation. Key responsibilities include the below.�
	(a) The Board is responsible for satisfying itself annually, or more frequently as required, that management has developed and implemented an effective risk management framework. Detailed work on this task is delegated to the Audit, Risk and Complianc...�
	(b) The ARCC assists the Board in overseeing the Company’s risk profile and is responsible for overseeing management’s actions in the identification, management and reporting of material business risks.�
	(c) Senior Management is responsible for periodically reviewing the Company’s risk profile, fostering a risk-aware culture and reporting to the ARCC on the effectiveness of the risk management framework and of the company’s management of its material ...�
	(d) All employees are responsible for assisting with the effective identification, management, reporting and control of risk within their areas of responsibility, and for developing and maintaining a risk aware culture.�


	7. Reviewing the Policy�
	This policy will be reviewed annually, or more often as required by changes to ASX Listing Rules, the Corporations Act or other legally binding disclosure requirements and revised if circumstances warrant.�

	SCHEDULE 9 – secuRities trading policy�
	1. Introduction�
	1.1 Purpose�
	(a) This securities trading policy (Policy) sets out the Powerhaus Uranium Limited ACN 677 179 298 (Powerhaus or Company) policy regarding its directors, officers, employees, consultants and contractors (irrespective of location) who Deal or may Deal ...�
	(b) The purpose of this Policy is to:�
	(i) provide a summary of the law on insider trading in Australia;�
	(ii) outline the prohibitions on Dealing in Company Securities to prevent the misuse of unpublished information which could materially affect the value of such securities;�
	(iii) ensure that the reputation of the Company, its directors, officers, employees, consultants and contractors is not adversely impacted by perceptions of Dealing in securities at inappropriate times; and�
	(iv) achieve high standards of corporate conduct and support market confidence in the integrity of Dealing in Company Securities.�


	1.2 Source of Legal Obligations�
	The sources of legal obligations underpinning this Policy include:�
	(a) the Corporations Act 2001 (Cth) (Corporations Act), which, among other things, prohibits insider trading by anyone (regardless of geographical location); and�
	(b) the ASX Listing Rules, ASX Guidance Note 27 (Trading Policies) and the ASX Corporate Governance Principles and Recommendations, which set out requirements for responsible trading in listed company shares.�


	2. Insider trading prohibition – the law�
	3. Dealing in Company Securities�
	3.1 When a Designated Person MAY Deal�
	3.2 When a Designated Person MAY NOT Deal�
	(a) Subject to clauses 4.1 to 4.2(g) (Exceptions), a Designated Person may not Deal in Company Securities during the following designated Black-out Periods:�
	(i) the period two weeks prior to, and 48 hours after the release of the Company's quarterly reports (if applicable);�
	(ii) the period two weeks prior to, and 48 hours after the release of the Company's half-year results;�
	(iii) the period two weeks prior to, and 48 hours after the release of the Company's Annual Report; and�
	(iv) any other period determined by the Chairperson in consultation with the Company Secretary to be a Black-out Period from time to time.�

	(b) In addition to the restrictions in clause 3.2(a), a Designated Person may not Deal in Company Securities at any time if he or she has:�
	(i) information that he or she knows, or ought reasonably to know, is Inside Information; or�
	(ii) not complied with clauses 5.1(a) to 5.3(b) (Approval and notification requirements).�


	3.3 When employees, consultants or contractors (other than a Designated Person) MAY Deal�
	3.4 When employees, consultants or contractors (other than a Designated Person) MAY NOT Deal�
	(a) Deal in Company Securities;�
	(b) advise, procure or encourage another person to deal in Company Securities; or�
	(c) pass on information to any person if they know, or ought reasonably to know, that the person may use the information to Deal in (or procure another person to Deal in) Company Securities.�


	4. Exceptions�
	4.1 Permitted dealings�
	(a) transfer Company Securities already held into a superannuation fund or other saving scheme in which the Designated Person is a beneficiary;�
	(b) invest in, or trade in units of, a fund or other scheme (other than a scheme only investing in Company Securities) where the assets of the fund or scheme are invested at the discretion of a third party;�
	(c) undertake to accept, or accept, a takeover offer;�
	(d) participate in an offer or invitation made to all or most security holders, including a rights issue, equal access buy-back, security purchase plan or dividend or distribution reinvestment plan, where the timing and structure of the offer or invit...�
	(e) exercise (but not Deal with the securities following exercise) an option or right under an employee incentive scheme where the final date for the exercise of the option or right falls during a Black-out Period or the Company has had a number of co...�
	(f) acquire (but not Deal with the securities following acquisition) Company shares by conversion of financial instruments giving rights to conversion to shares (e.g. options or convertible securities) where the final date for the conversion of the se...�
	(g) acquire Company securities under a bonus issue made to all holders of securities of the same class;�
	(h) acquire Company securities under a dividend reinvestment, or top-up plan that is available to all holders of securities of the same class;�
	(i) acquire, or agree to acquire or exercise options under a Company employee share plan;�
	(j) withdraw ordinary shares in the Company held on behalf of the Designated Person in an employee share plan where the withdrawal is permitted by the rules of that plan;�
	(k) acquire ordinary shares in the Company as a result of the exercise of options held under an employee share scheme; or�
	(l) where the Designated Person is a trustee, trade in the securities of the Company by that trust, provided the Designated Person is not a beneficiary of the trust and any decision to trade during a Black-out Period is taken by the other trustees or ...�

	4.2 Approval to dispose or transfer Company Securities in exceptional circumstances�
	(a) Subject to compliance with applicable laws, in exceptional circumstances a Designated Person may seek written approval from the Chairperson (Approval Officer) to dispose of or transfer (but not acquire or otherwise Deal with) Company Securities du...�
	(b) The Approval Officer will act with caution in determining whether there are exceptional circumstances, which may include, but will not be limited to, where:�
	(i) the Designated Person is in severe financial hardship and a pressing financial commitment cannot be satisfied otherwise than by disposing of Company Securities; or�
	(ii) the Designated Person is required by a court order, or there are court enforceability undertakings, to transfer or dispose of Company Securities or there is some other overriding legal regulatory requirement for them to do so.�

	(c) A Designated Person seeking Disposal Consent based on clause 4.2(b)(i) must provide the Approval Officer with:�
	(i) a written application stating all of the facts; and�
	(ii) copies of relevant supporting documentation, including contact details of the Designated Person's accountant, bank and other such independent institutions (where applicable).�

	(d) A Designated Person seeking Disposal Consent based on clause 4.2(b)(ii) must provide the Approval Officer with a written application accompanied by relevant court and/or supporting legal documentation (where applicable).�
	(e) The Approval Officer may grant Disposal Consent to a Designated Person:�
	(i) only if that Designated Person is not in possession of Inside Information; and�
	(ii) on such terms and conditions (including the duration of the right to dispose or transfer) as considered reasonable in the circumstances by the Approval Officer.�

	(f) The Approval Officer will notify the Board of any Disposal Consent granted to a Designated Person.�
	(g) A Disposal Consent, if granted, will be issued in writing to the Designated Person and will contain a specified time period during which the disposal or transfer can be made.�


	5. Approval and notification requirements�
	5.1 Approval requirements�
	(a) Any Designated Person (other than the Chairperson) wishing to Deal in Company Securities must obtain the prior written approval of the Chairperson or the Board before doing so.�
	(b) If the Chairperson wishes to Deal in Company Securities, the Chairperson must obtain the prior approval of the Board before doing so.�

	5.2 Approvals to Deal�
	(a) All requests to Deal in Company Securities as referred to in clauses 5.1(a) and 5.1(b) must include the intended volume of securities to be Dealt in and an estimated time frame for the Dealing.�
	(b) Copies of written approvals must be forwarded to the Company Secretary prior to the approved Dealing.�

	5.3 Notification�
	(a) Subsequent to approval obtained in accordance with clauses 5.2(a) and 5.2(b), any Designated Person who Deals in Company Securities must notify the Company Secretary in writing of the details of the transaction within two business days of the Deal...�
	(b) The notification obligation in clause 5.3(a) operates at all times but does not apply to acquisitions of shares or options by employees made under employee share or option schemes, nor does it apply to the acquisition of shares as a result of the ...�
	(c) The Company Secretary will ensure that all necessary disclosures regarding Dealings in Company Securities are made to the ASX and other regulatory bodies based on the information provided by Designated Persons.�


	6. Other restrictions�
	6.1 Incomplete Buy or Sell Orders�
	(i) Buy or sell orders for Company Securities which are placed but not completed outside of a Black-out Period are subject to the following restrictions once the Black-out Period commences:�
	(ii) the order must be completed within five trading days otherwise it will lapse; and�
	(b) the order cannot be varied.�
	(c) Any order subject to this procedure should be notified in writing to the Company Secretary within 24 hours of the Black-out Period commencing.�

	6.2 Derivatives�
	(a) The Company prohibits the use of Derivatives in relation to unvested equity instruments, including performance share rights, and vested Company Securities that are subject to disposal restrictions (such as a 'Holding Lock').�
	(b) Derivatives may, subject to the approval of the Chairperson (or in relation to the Chairperson, subject to approval of the Board) and subject to compliance with the law and the other provisions of this Policy, be used in relation to vested positio...�

	6.3 Prohibition on Margin Loan Arrangements�
	Designated Persons may not:�
	(a) enter into a Margin Loan or similar funding arrangement to acquire any Company Securities; or�
	(b) use Company Securities as security for a Margin Loan or similar funding arrangement.�

	6.4 Securities of other Companies�
	The prohibitions in the Corporations Act against insider trading applies equally to where Inside Information is being held by a person about another company or entity. This may occur, for example, where the Company is negotiating a transaction with an...�

	7. Penalties�
	(a) Insider trading is a criminal offence. A person who commits a breach of the insider trading provisions could be subject to both civil and criminal penalties for the individual and for the Company.�
	(b) Any person contravening this Policy will be regarded as having been engaged in serious misconduct and will be subject to disciplinary action, including possible termination of a person's employment or appointment.�
	(c) In addition, the insider trader, and any other persons involved in the contravention, may also be liable to compensate third parties for any resulting loss.�

	8. Policy compliance�
	(a) During the year the Company may require confirmation from Designated Persons that they have complied with this Policy. The Company may also require confirmation (or declarations) of holdings in securities. All such requested information must be su...�
	(b) A breach of this Policy will be regarded very seriously and may lead to disciplinary action being taken (including termination of employment). If the Company becomes aware of any breach of this Policy, then the Company may report such breach to th...�
	(c) If an individual is in any doubt regarding their proposed Dealing in securities, they should contact the Company Secretary.�

	9. Publication�
	10. Review�
	11. Definitions�
	include:�
	(a) derivatives within the meaning given in section 761D of the Corporations Act (such as options, forward contracts, swaps, futures, warrants, caps and collars); and�
	(b) any other transaction in financial products or hedging arrangement or other arrangement which operates to limit (in any way) the economic risk associated with holding the relevant securities.�
	Annexure 9.1 – INSIDE INFORMATION�
	SCHEDULE 10 – diversity, equal opportunity and anti-discrimination policy�
	1. Introduction�
	1.1 Powerhaus Uranium Limited ACN 677 179 298 (Powerhaus or Company) values and recognises that an inclusive, diverse and equal opportunity-based workforce is an important element of the Company’s continued growth, improved productivity and performance.�
	1.2 The Company is committed to the principle of equal employment opportunity to all directors and employees (Employees) and to all applicants for employment regardless of race, colour, gender, religion, age, nationality, disability, marital status, s...�
	1.3 Powerhaus recognises that establishing an inclusive and diverse workforce free from discrimination is aligned with the Company’s values.�

	2. Scope�
	This policy applies to all Powerhaus' Employees and those of its subsidiaries, including directors, officers, contractors and consultants where they are acting for or on behalf of the Company. A copy of this policy will be made available to all employ...�

	3. Diversity, Equal Opportunity and Anti-Discrimination Principles�
	To meet these commitments, we will:�
	(a) Encourage diversity in our workforce while complying with local laws and regulations.�
	(b) Select individuals for employment on the basis of merit, with regards to their skills, qualifications, experience and past performance.�
	(c) Afford equal opportunity for employment or advancement to all potential and existing Employees without regard to race, colour, gender, religion, age, nationality, disability, marital status, sexual orientation, political conviction or any other ba...�
	(d) In line with Powerhaus' local employment principles, preference will be given to suitably qualified local applicants for positions that may become available. We will encourage applications from the available locally based workforce at various leve...�
	(e) Have an employee development policy under which the Company is committed to providing all Employees, irrespective of gender, with support and opportunities to improve their skills, knowledge and qualifications required for the performance of their...�
	(f) Have a remuneration framework to ensure pay equity across roles and grades of Employees based on individual performance, experience, location of role and job nature.�
	(g) Educate Employees on issues of diversity, tolerance and respect for difference.�
	(h) Where practicable, provide flexible working arrangements taking into account the nature of the duties performed by Employees.�
	(i) Communicate with our employees regarding matters of mutual concern and benefits, and to promote on-the-job relationships in which two-way communications flow freely.�
	(j) Proactively discouraging behaviour involving harassment, bullying or disrespectful conduct by Employees towards other Employees of different race, colour, gender, religion, age, nationality, disability, marital status, sexual orientation, politica...�
	(k) Establish a procedure for reporting concerns about discriminatory behaviour for employees and their representatives to raise reasonable discriminatory concerns in the workplace.�
	(l) Establish and enforce disciplinary procedures which include sanctions against discriminatory behaviour.�
	(m) A copy of this document will be provided to all Employees and a copy of the document will also be posted on the Company’s website for viewing by Employees and all other stakeholders in the Company.�


	4. Definitions�
	4.1 Discriminatory Behaviour within the context of the Company means prejudicial or unfavourable treatment of another person based on the individual’s:�
	(a) race including skin colour, national or ethnic origin or nationality;�
	(b) gender;�
	(c) marital status;�
	(d) sexual preference;�
	(e) gender history (transsexuality);�
	(f) pregnancy (including breastfeeding);�
	(g) parental status / family responsibility;�
	(h) age;�
	(i) political convictions;�
	(j) religion;�
	(k) disability or impairment; or�
	(l) workplace status.�


	5. Monitoring and Reporting�
	5.1 The Board intends to monitor the Company’s performance in meeting the principles outlined in this Policy. This will include an annual review of the Diversity, Equal Opportunity and Anti-Discrimination objectives set by the Board and reporting in t...�
	5.2 Where appropriate, the Board will consider setting key performance indicators for the Board, the CEO and Key Management Personnel that are linked to the Diversity, Equal Opportunity and Anti-Discrimination objectives.�

	6. Review of Policy�
	The Remuneration Committee will, with support and input from management:�
	(a) review on an annual basis the following:�
	(i) the effectiveness of this Policy, its objectives and the strategies outlined above�
	(ii) the division of responsibilities and accountability for developing and implementing diversity initiatives across the organisation; and�

	(b) report to the Board on the outcomes of its review.�


	schedule 11 – whistleblower protection policy�
	1. Purpose of this Policy�
	The purpose of this policy is to support Powerhaus Uranium Limited ACN 677 179 298 (Powerhaus or Company) commitment to the highest standards of ethical conduct and to provide everyone working at Powerhaus with the means to raise concerns, without the...�

	2. Who is covered by this policy?�
	This policy applies to all Eligible Persons, which includes any individual who is or has been:�
	(a) A director, officer or employee of the Company;�
	(b) a supplier of goods or services to the Company (whether paid or unpaid), including their employees;�
	(c) an associate of the Company; and�
	(d) a relative, dependent or dependent of the spouse of any individual referred to above.�


	3. What is “Reportable Conduct”?�
	3.1 A Discloser may make a report under this policy if they have reasonable grounds to suspect that a Powerhaus director, officer, employee, contractor, supplier, tenderer, or other person who has business dealings with Powerhaus has engaged in conduc...�
	(a) is dishonest, fraudulent or corrupt, including bribery or other activity in breach of the Powerhaus Anti-bribery Policy;�
	(b) is illegal activity (such as theft, violence, harassment or intimidation, criminal damage to property or other breaches of state or federal law);�
	(c) is unethical or in breach of Powerhaus' policies (such as dishonestly altering company records or data, adopting questionable accounting practices or wilfully breaching Powerhaus' Code of Conduct or other policies or procedures);�
	(d) is potentially damaging to Powerhaus, a Powerhaus employee or a third party, such as unsafe work practices, environmental damage, health risks or abuse of Powerhaus property or resources;�
	(e) amounts to an abuse of authority;�
	(f) may cause financial loss to Powerhaus or damage its reputation or be otherwise detrimental to Powerhaus' interests;�
	(g) involves harassment, discrimination, victimisation or bullying, other than personal work-related grievances as defined in the Corporations Act 2001 (Cth) (Corporations Act);�
	(h) conduct which indicates a significant risk to public safety or the stability of, or confidence in, the financial system, even if it does not involve a breach of a particular law;�
	(i) failure to comply with, or a breach of, legal or regulatory requirements;�
	(j) engaging in, or threatening to engage in, detrimental conduct against a person who has made, is suspected to have made, or suspected to be planning to make, a report under this policy; or�
	(k) involves any other kind of misconduct or an improper state of affairs or circumstances.�

	3.2 Reportable Conduct can include conduct which does not involve a contravention of a particular law. For example, where the information would be of interest to a regulatory authority or suggest a risk of customer harm. In addition, information that ...�
	3.3 A Discloser can still qualify for protection even if their report of Reportable Conduct ultimately turns out to be incorrect or is not substantiated provided that they had a reasonable basis for making the report.�

	4. What is not “Reportable Conduct”?�
	4.1 Reports which are not about Reportable Conduct under Australian Whistleblower Protection Laws will not qualify for statutory protection (even though Powerhaus may provide an Eligible Person with protection under this policy). In some circumstances...�
	4.2 For example, even though harassment, discrimination and bullying are listed in the policy as conduct which amounts to ‘Reportable Conduct’ for the purpose of the policy, personal work-related grievances are not generally considered Reportable Cond...�
	4.3 Personal work-related grievances are issues or concerns which have, or tend to have, implications for the Eligible Person personally. For example, an interpersonal conflict between the Eligible Person and another employee, a decision relating to t...�
	4.4 There may be some instances where a personal work-related grievance also has significant implications for Powerhaus and qualifies for protection. For example, if it includes information about misconduct beyond the Eligible Person’s personal circum...�
	4.5 When this is determined to be the case, a report will be considered to be Reportable Conduct and handled in accordance with this policy.�

	5. Who can a report be made to?�
	5.1 Powerhaus has several channels for making a report if an Eligible Person becomes aware of any issue or behaviour which an Eligible Person considers to be Reportable Conduct.�
	5.2 The Company encourages reports of Reportable Matters to be made to any of the following recipients (as appropriate in the circumstances) (Recipients)::�
	(a) an “officer” or “senior manager” of the company. These are defined in the Corporations Act as “a director, or a senior manager in the company who makes, or participates in making, decisions that affect the whole, or a substantial part, of the busi...�
	(b) Disclosures to other external parties such as a legal practitioner, ASIC and APRA may also qualify for protection under the Corporations Act.�
	(c) A report can be made on an anonymous basis and still be protected under the Corporations Act. Under this policy, an anonymous disclosure includes a disclosure in which the discloser does not identify themselves, and is sent from an email address f...�
	(d) Disclosers who choose to remain anonymous are encouraged to maintain ongoing communication with Powerhaus (e.g. through an anonymous email).�
	(e) A discloser may choose to adopt a pseudonym for the purposes of their disclosure, and not use their true name. For example, in circumstances where the discloser’s identity is known to their supervisor or the Protected Disclosure Officer, but the d...�
	(f) While Powerhaus will take all reasonable efforts to ensure anonymity is maintained, disclosers lodging anonymous reports should be aware that if the matter is eventually heard in court, anonymity may be lifted in limited circumstances by a court o...�


	6. Powerhaus' investigation of Reportable Conduct�
	6.1 Powerhaus will investigate all matters reported under this policy as soon as practicable after the matter has been reported. A Protected Disclosure Officer may, with the consent of the individual making the report (Discloser), appoint a person to ...�
	6.2 The investigation will be conducted in an objective and fair manner, and otherwise as is reasonable and appropriate having regard to the nature of the Reportable Conduct and the circumstances.�
	6.3 While the particular investigation process and enquiries adopted will be determined by the nature and substance of the report however in general the following processes will be applied:�
	(a) Where a report is not submitted anonymously, a Protected Disclosure Officer or investigator will contact the Discloser to discuss the investigation process as soon as practicable upon receipt of the report, including to discuss who may be contacte...�
	(b) Where a report is submitted anonymously, Powerhaus will conduct the investigation and its enquiries based on the information provided to it. However, Powerhaus may not be able to undertake an investigation if the report leaves out key facts or inf...�
	(c) If the disclosure relates to serious misconduct, Powerhaus' Audit, Risk and Compliance Committee should be notified immediately.�
	(d) To ensure fairness and independence, investigations will be independent of the discloser, the individuals who are the subject of the disclosure, and the department or business unit involved.�
	(e) Powerhaus will not disclose information that is contained in a report as part of its investigation process without the Discloser’s consent, except where:�
	(i) the information does not include the Discloser’s identity;�
	(ii) information relating to the Discloser’s identity or other information that is likely to lead to the identification of the discloser (e.g. the Discloser’s name, position title and other identifying details) has been redacted; and�
	(iii) it is reasonably necessary for investigating the issues raised in the disclosure.�

	(f) The Chair of the Board will be responsible for handling and investigating reports relating to the Chief Executive Officer, Protected Disclosure Officer, or a director of Powerhaus. If the Chair of the Board is unavailable or conflicted in the matt...�
	(g) The Chair of the Audit, Risk and Compliance Committee will be responsible for handling and investigating reports relating to the Chair of the Board or if they are unavailable or conflicted in the matter being considered, an Independent non-executi...�


	7. Review Process�
	7.1 If a Discloser is not satisfied with the outcome of an investigation, they may contact a Protected Disclosure Officer or the Chair of the Board.�
	7.2 Powerhaus is not obliged to reopen an investigation if it finds that the investigation was conducted properly, or new information is either not available or would not change the findings of the investigation.�
	7.3 Any review will be conducted by an individual who was not involved in handling and investigating the original disclosure. The results of any review will be presented to the Board of Directors.�
	7.4 A Discloser may lodge a complaint with a regulator, such as ASIC, if they are not satisfied with the outcome of Powerhaus' investigation.�

	8. Ensuring fair treatment of individuals mentioned in a disclosure�
	8.1 Powerhaus strives to ensure the fair treatment of individuals who are mentioned in a disclosure that qualifies for protection, including those who are the subject of a disclosure.�
	8.2 A report made under this policy will be handled confidentially where it is practical and appropriate in the circumstances.�
	8.3 Each disclosure will be assessed, and if it is determined that an investigation is required, the objective of that investigation will be to determine whether there is enough evidence to substantiate or refute the matters reported.�
	8.4 An employee who is the subject of a report will be advised about:�
	(a) the subject matter of the disclosure as and when required by principles of natural justice and procedural fairness, and prior to any actions being taken (for example, if the disclosure is to be the subject of an investigation or if the disclosure ...�
	(b) the outcome of the investigation (but they will not be provided with a copy of the investigation report).�


	9. Protection of whistleblowers�
	Powerhaus is committed to ensuring confidentiality in respect of all matters raised under this policy, and that those who make a report are treated fairly and do not suffer detriment.�
	9.1 Protection against detrimental conduct�
	(a) Detrimental treatment includes dismissal, demotion, harassment, discrimination, disciplinary action, bias, threats or other unfavourable treatment connected with making a report.�
	(b) If a Discloser is subjected to detrimental treatment as a result of making a report under this policy the Discloser should:�
	(i) inform a protected disclosure officer, officer or senior manager within their relevant division/business unit immediately under the divisional whistleblower policy; or�
	(ii) raise it in accordance with clause 5 of this policy.�


	9.2 Protection of Discloser’s identity and confidentiality�
	Powerhaus has a legal obligation to protect a Discloser’s identity and is committed to ensuring that reports are managed with appropriate confidentiality and in accordance with the policy and statutory confidentiality regimes where applicable.�
	In accordance with the Corporations Act, Powerhaus will not disclose information that is likely to lead to a Discloser’s identification as part of its investigation process unless:�
	(a) the information does not include the Discloser’s identity;�
	(b) Powerhaus removes information relating to the Discloser’s identity or other information that is likely to lead to identification of the Discloser (ie their name, position title and any other identifying details); and�
	(c) it is reasonably necessary for investigation the issues raised in the Discloser’s report.�
	(d) Other steps Powerhaus will take in practice to protect the confidentiality of the Discloser’s identity include, but are not limited to, redacting, where possible, their personal information or references to witnessing an event, contacting them (wh...�
	(e) Other than in circumstances required by law, any unauthorised disclosure of information in the Discloser’s report without their consent (including their identity) will be a breach of the policy and will be dealt with under Powerhaus' disciplinary ...�

	9.3 Protection of files and records�
	(a) All files and records created from an investigation will be retained securely.�
	(b) Unauthorised release of information to someone not involved in the investigation (other than senior managers or directors who need to know to take appropriate action, or for corporate governance purposes) without the Discloser’s consent as a whist...�
	(c) Whistleblowers are assured that a release of information in breach of this policy will be regarded as a serious matter and will be dealt with under Powerhaus' disciplinary procedures.�
	(d) The Corporations Act gives special protection to disclosures about breaches of that Act, provided certain conditions are met – refer to Annexure 11.1 for further details.�
	(e) The Taxation Administration Act 1953 (Cth) (Taxation Administration Act) also gives special protection to disclosures about breaches of any Australian tax law, provided certain conditions are met – refer to Annexure 11.2 for further details.�
	(f) The above protections apply from the time a Discloser makes a report addressing Reportable Conduct, irrespective of whether a report has been made internally, externally, to a legal practitioner, regulatory body or a public interest or emergency d...�


	10.  Duties of employees in relation to Reportable Conduct�
	It is expected that employees of Powerhaus who become aware of actual or suspect on reasonable grounds, potential cases of Reportable Conduct will make a report under this policy or under other applicable policies.�

	11. Company reporting procedures�
	11.1 Protected Disclosure Officers will report to the Powerhaus Board of Directors on the number and type of whistleblower incident reports annually, to enable Powerhaus to address any issues at a divisional/business unit and/or Company level.�
	11.2 These reports will be made on a ‘no names’ basis, maintaining the confidentiality of matters raised under this policy.�
	11.3 The Audit, Risk and Compliance Committee will receive copies of all whistleblower reports from Protected Disclosure Officers (as appropriate). In addition, serious and/or material Reportable Conduct will be considered by the Protected Disclosure ...�

	12.  Amendment of policy�
	This policy cannot be amended without approval of the Powerhaus Board. It will be reviewed annually to ensure that it remains effective and meets good practice standards and the requirements of Powerhaus.�

	Annexure 11.1 – SUMMARY OF PROTECTIONS UNDER THE CORPORATIONS ACT�
	The Corporations Act gives special protection to disclosures about any misconduct or improper state of affairs relating to Powerhaus if the following conditions are satisfied:�
	(a) the whistleblower is or has been:�
	(i) an officer or employee of a Powerhaus company;�
	(ii) an individual who supplies goods or services to a Powerhaus company or an employee of a person who supplies goods or services to a Powerhaus company;�
	(iii) an individual who is an associate of a Powerhaus company; or�
	(iv) a relative, dependent or dependent of the spouse of any individual referred to at (i) to (iii) above;�

	(b) the report is made to:�
	(i) a Protected Disclosure Officer;�
	(ii) an officer or senior manager of a Powerhaus company concerned;�
	(iii) Powerhaus' external auditor (or a member of that audit team)2;�
	(iv) ASIC;�
	(v) APRA; or�
	(vi) a legal practitioner for the purpose of obtaining legal advice or legal representation in relation to the operation of the whistleblower provisions in the Corporations Act;�

	(c) the whistleblower has reasonable grounds to suspect that the information being disclosed concerns misconduct, or an improper state of affairs or circumstances in relation to the Company. This may include a breach of legislation including the Corpo...�
	Examples of conduct which may amount to a breach of the Corporations Act include: insider trading, insolvent trading, breach of the continuous disclosure rules, failure to keep accurate financial records, falsification of accounts, failure of a direct...�
	(d) The protections given by the Corporations Act when these conditions are met are:�
	(i) the whistleblower is immune from any civil, criminal or administrative legal action (including disciplinary action) for making the disclosure;�
	(ii) no contractual or other remedies may be enforced, and no contractual or other right may be exercised, against the whistleblower for making the report;�
	(iii) in some circumstances, the reported information is not admissible against the whistleblower in criminal proceedings or in proceedings for the imposition of a penalty3;�
	(iv) anyone who causes or threatens to cause detriment to a whistleblower or another person in the belief or suspicion that a report has been made, or may have been made, proposes to or could be made, may be guilty of an offence and may be liable for ...�
	(v) a whistleblower's identity cannot be disclosed to a Court or tribunal except where considered necessary; and the person receiving the report commits an offence if they disclose the substance of the report or the whistleblower’s identity, without t...�



	Confidentiality�
	If a report is made, the identity of the discloser must be kept confidential unless one of the following exceptions applies:�
	(a) the discloser consents to the disclosure of their identity;�
	(b) disclosure of details that might reveal the discloser's identity is reasonably necessary for the effective investigation of the matter;�
	(c) the concern is reported to ASIC, APRA, or the AFP; or�
	(d) the concern is raised with a lawyer for the purpose of obtaining legal advice or representation.�

	ANNEXURE 11.2 – Summary of PROTECTIONS UNDER THE TAXATION ADMINISTRATION ACT�
	The Taxation Administration Act gives special protection to disclosures about a breach of any Australian tax law by Powerhaus or misconduct in relation to Powerhaus Company's tax affairs if the following conditions are satisfied:�
	(a) the whistleblower is or has been:�
	(i) an officer or employee of a Powerhaus Company;�
	(ii) an individual who supplies goods or services to a Powerhaus Company or an employee of a person who supplies goods or services to a Powerhaus company;�
	(iii) an individual who is an associate of a Powerhaus company;�
	(iv) a spouse, child, dependent or dependent of the spouse of any individual referred to at (i) to (iii) above;�

	(b) the report is made to:�
	(i) a Protected Disclosure Officer;�
	(ii) a director, secretary or senior manager of a Powerhaus Company concerned;�
	(iii) any Powerhaus Company external auditor (or a member of that audit team);�
	(iv) a registered tax agent or BAS agent who provides tax or BAS services to a Powerhaus company;�
	(v) any other employee or officer of Powerhaus who has functions or duties relating to tax affairs of the company (e.g. an internal accountant);�
	(Powerhaus recipients)�
	(vi) the Commissioner of Taxation; or�
	(vii) a legal practitioner for the purpose of obtaining legal advice or legal representation in relation to the operation of the whistleblower provisions in the Taxation Administration Act; and�

	(c) if the report is made to a Powerhaus recipient, the whistleblower:�
	(i) has reasonable grounds to suspect that the information indicates misconduct, or an improper state of affairs or circumstances, in relation to the tax affairs of a Powerhaus Company or an associate of that company; and�
	(ii) considers that the information may assist the Powerhaus recipient to perform functions or duties in relation to the tax affairs of a Powerhaus Company or an associate of the company; and�

	(d) if the report is made to the Commissioner of Taxation, the whistleblower considers that the information may assist the Powerhaus recipient to perform functions or duties in relation to the tax affairs of a Powerhaus Company or an associate of the ...�

	The protections given by the Taxation Administration Act when these conditions are met are:�
	(a) the whistleblower is immune from any civil, criminal or administrative legal action (including disciplinary action) for making the disclosure;�
	(b) no contractual or other remedies may be enforced, and no contractual or other right may be exercised, against the whistleblower for making the report;�
	(c) where the disclosure was made to the Commissioner of Taxation, the reported information is not admissible against the whistleblower in criminal proceedings or in proceedings for the imposition of a penalty, except where the proceedings are concern...�
	(d) unless the whistleblower has acted unreasonably, a whistleblower cannot be ordered to pay costs in any legal proceedings in relation to a report;�
	(e) anyone who causes or threatens to cause detriment to a whistleblower or another person in the belief or suspicion that a report has been made, or may have been made, proposes to or could be made, may be guilty of an offence and liable to pay damages;�
	(f) a whistleblower's identity cannot be disclosed to a Court or tribunal except where considered necessary; and�
	(g) the person receiving the report commits an offence if they disclose the substance of the report or the whistleblower’s identity, without the whistleblower’s consent, to anyone except the Commissioner of Taxation, the AFP or a lawyer for the purpos...�

	Confidentiality�
	If a report is made, the identity of the discloser will be kept confidential unless one of the following exceptions applies:�
	(a) the discloser consents to the disclosure of their identity;�
	(b) disclosure of details that might reveal their identity is reasonably necessary for the effective investigation of the allegations;�
	(c) the concern is reported to the Commissioner of Taxation or the AFP; or�
	(d) the concern is raised with a lawyer for the purpose obtaining legal advice or representation.�

	Schedule 12 – anti-bribery and anti-corruption policy�
	1. Background�
	2. Definitions�
	(a) fall within reasonable bounds of value and occurrence;�
	(b) do not influence, or are not perceived to influence, objective business judgement; and�
	(c) are not prohibited or limited by applicable laws or applicable industry codes.�
	(a) any politician, political party, party official or candidate of political office;�
	(b) any official or employee of a domestic or foreign government (whether national, state/provincial or local) or agency, department or instrumentality of any domestic or foreign government or any government-owned or controlled entity (including state...�
	(c) any official or employee of any public international organisation;�
	(d) any person acting in a private or public official function or capacity for such domestic or foreign government, agency, instrumentality, entity or organisation;�
	(e) any person who holds or performs the duties of any appointment created by custom or convention or who otherwise acts in an official capacity (including, some indigenous or tribal leaders who are authorised and empowered to act on behalf of the rel...�
	(f) any person who holds themselves out to be an authorised intermediary of a government official.�

	3. Purpose�
	(a) set out the responsibilities of the Company and its management and Personnel in upholding the Company’s commitment to preventing any form of Bribery or Corruption; and�
	(b) provide information and guidance to Personnel on how to recognise and deal with any potential Bribery and Corruption issues.�

	4. Scope and authority�
	5. Responsibility for policy compliance and training�
	(a) The Company’s Board is responsible for the overall administration of this ABC Policy. The Board will monitor the implementation of this ABC Policy and will review on an ongoing basis the ABC Policy's suitability and effectiveness. Internal control...�
	(b) A copy of this ABC Policy will be made available to all Personnel  and in such other ways as will ensure the ABC Policy is available to Personnel wishing to use it.�
	(c) All Personnel are required to understand and comply with this ABC Policy and to follow the reporting requirements set out in this ABC Policy. To this end, regular and appropriate training on how to comply with this ABC Policy will be provided to a...�
	(d) All Business Associates are required to be made aware of this ABC Policy and to undertake to comply with this ABC Policy in relation to any of their dealings with, for or on behalf of the Company.�
	(e) The prevention, detection and reporting of Bribery and other improper conduct addressed by this ABC Policy are the responsibility of all those working for or engaged by the Company. All Personnel should be vigilant and immediately report any breac...�

	6. Consequences of breaching this ABC policy�
	(a) Bribery and the related improper conduct addressed by this ABC Policy are very serious offences that will be taken seriously, reviewed and thoroughly investigated by the Company. Depending on the circumstances, the incident may be referred to regu...�
	(b) A breach of this ABC Policy may also expose Personnel and the Company to criminal and/or civil penalties, substantial fines, exclusion from tendering for government or private contracts, loss of business and reputational damage.�
	(c) Breach of this ABC Policy by Personnel will be regarded as serious misconduct, leading to disciplinary action which may include termination of employment.�

	7. Policy�
	7.1 General�
	(a) Personnel must:�
	(i) understand and comply with this ABC Policy and attend all relevant training;�
	(ii) not engage in Bribery or any other form of Corruption or improper conduct;�
	(iii) not make Facilitation Payments;�
	(iv) not offer, pay, solicit or accept Secret Commissions;�
	(v) not engage in Money-laundering;�
	(vi) not give or accept Items of Value where to do so might influence, or be perceived to influence, objective business judgement or otherwise be perceived as improper in the circumstances.�
	(vii) obtain required approvals for political contributions and charitable donations;�
	(viii) maintain accurate records of dealings with Third Parties; and�
	(ix) be vigilant and report any breaches of, or suspicious behavior related to, this ABC Policy.�

	(b) This ABC Policy does not prohibit the giving of normal and appropriate hospitality to, or receiving it from, Third Parties.�

	7.2 Prohibition against Bribery and Corruption�
	(a) The Company strictly prohibits Personnel engaging in or tolerating Bribery or any other form of Corruption or improper conduct.�
	(b) The Company’s corporate values require that in all aspects of business all Personnel act honestly, adhere to the highest ethical standards, and act in compliance with all relevant legal requirements. In this respect Personnel must not engage in Br...�
	(c) The prohibition of Bribery under this ABC Policy includes the provision or conveying of an Item of Value to any Third Party, Official or family members of Officials, whether directly or indirectly, to secure any improper advantage or to obtain or ...�
	(i) offer, promise or give an Item of Value with the intention of influencing an Official or Third Party who is otherwise expected to act in good faith or in an impartial manner, to do or omit to do anything in the performance of their role or functio...�
	(ii) authorise the payment or provision of Items of Value to any other person, if it is known, or reasonably should have been known, that any portion of that payment or  Item of Value will be passed onto an Official or Third Party to secure an imprope...�
	(iii) engage, or procure, a third party to make a payment or provide an Item of Value to an Official or Third Party, (or to procure another person to make such payment or provision), in order to secure an improper advantage or obtain or retain business.�

	(d) The prohibition of Bribery under this ABC Policy also includes the request or acceptance of (or the agreement to accept) an Item of Value from an Official or Third Party either:�
	(i) intending that, in consequence, a function or activity should be performed improperly (whether by the requestor/acceptor or another person); or�
	(ii) where the request, agreement or acceptance itself constitutes the recipient's improper performance of a function or activity; or�
	(iii) as a reward for the improper performance of a function or activity (whether by the recipient or another person).�


	7.3 Prohibition on Facilitation Payments, Secret Commissions and Money-laundering�
	(a) The Company does not condone the making of Facilitation Payments, Secret Commissions and Money Laundering.�
	(b) Personnel are prohibited from:�
	(i) making Facilitation Payments;�
	(ii) offering, paying, soliciting or receiving Secret Commissions; and�
	(iii) engaging in Money-laundering.�


	7.4 Political Contributions and Charitable Donations�
	(a) Political Contributions�
	(b) Charitable Donations�

	7.5 Interactions with Officials and Third Parties must be Compliant�
	(a) All interactions with Officials, Third Parties and Business Associates must comply with this ABC Policy, and the Company and Personnel must not take any actions, whether direct or indirect, which create the appearance of impropriety regardless of ...�
	(b) The prohibitions under this ABC Policy include a prohibition on Personnel using personal funds to undertake any interaction or transaction that is prohibited under this ABC Policy.�

	7.6 Documentation and Recordkeeping�
	(a) As part of the Company’s commitment to open and honest business practice the Company requires all of its businesses to maintain accurate books of account and records.�
	(b) The Company and its subsidiaries must keep accurate and complete records of all business transactions:�
	(i) in accordance with generally accepted accounting principles and practices;�
	(ii) in accordance with the Company’s accounting and finance policies; and�
	(iii) in a manner that reasonably reflects the underlying transactions and events.�

	(c) It is the responsibility of all Personnel to ensure that all business transactions are recorded honestly and accurately and that any errors or falsification of documents are promptly reported to the appropriate member of the senior management team...�

	7.7 Compliance with Local Laws Required�
	7.8 Reporting Violations and Suspected Misconduct�
	(a) Any Personnel or stakeholder who believes that a violation of this ABC Policy or any laws has been committed, is being committed, or is being planned, should report the matter immediately to the Board.�
	(b) If anyone is unsure whether a particular act constitutes Bribery, a Facilitation Payment, Secret Commission, Money-laundering or an improper Item of Value, or has any other queries, they should ask the Board.�

	7.9 Protection�
	(a) The Company prohibits retaliation against anyone reporting such suspicions.�
	(b) Personnel who wish to raise a concern or report another's wrongdoing, or who have refused pressure to either accept or offer a bribe, should not be worried about possible repercussions. The Company encourages openness and will support any Personne...�
	(c) If you are not comfortable, for any reason, with speaking directly to the Board , the Company has a Whistleblower Policy which affords certain protections against reprisal, harassment or demotion for making the report.�


	8. Monitoring and Review�
	(a) Material breaches of this ABC Policy will be reported to the Board or a committee of the Board.�
	(b) The Board  will monitor the content, effectiveness and implementation of this ABC Policy on a regular basis. There may also be independent reviews taken from time to time. Any findings, updates or improvements identified will be addressed as soon ...�
	(c) Personnel are invited to comment on this ABC Policy and suggest ways in which it might be improved. Comments, suggestions and queries should be addressed to the Board.�


	SCHEDULE 13 – SHAREHOLDER COMMUNICATIONS STRATEGY�

