


All IGO employees and embedded contractors share a personal responsibility to ensure our business activities
are managed in accordance with this policy.

The Executive Leadership Team (ELT) is responsible for the ongoing implementation and effective application
of this policy across 1GO.

The Board is responsible for monitoring performance and as a final point of escalation for any issues that are
not addressed by the management team and ELT.
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https://www.igo.com.au/site/pdf/b7594fec-9628-4c6f-85ef-a321bbeefcde/2024-IGO-Modern-Slavery-Statement.pdf
https://www.igo.com.au/site/pdf/1bc4e2d0-4186-4283-9847-59498c415843/Human-Rights-Policy.pdf
https://www.igo.com.au/site/pdf/c34ae310-7ffb-41a8-81cf-18507369f4a7/Code-of-Conduct.pdf
https://www.igo.com.au/site/pdf/8039b3a4-cc9d-4ef2-8498-1b40d7439111/Whistleblower-Policy.pdf
https://www.igo.com.au/site/pdf/d6c0b960-547f-4d66-807e-e41a87f7900d/Reconciliation-Action-Plan.pdf

