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BRIBES, CORRUPTION, INDUCEMENTS AND COMMISSIONS

%
Bribery is the offer, payment, provision, or promise of a benefit or advantage to someone with the intent to
improperly influence or given in a manner that would tend to influence, the performance of that person’s :
duty in order to obtain or retain business or an advantage.

-

There are many criminal laws, both in Australia and other countries, that apply to Yancoal. In all cases, bribery
of government officials, either foreign or domestic, is a crime. Some laws that apply to Yancoal also make

it a criminal offence to bribe private individuals. Yancoal prohibits all forms of bribes (for example, a bribe
does not have to be a payment - It can be an advantage), regardless of the recipient, including to private
individuals.

You must not offer, authorise or pay any bribes, facilitation payments, inducements, commissions or
anything else of value to a Public Official (including without limitation, family members or associates of a
Public Official), or any other parties to induce them to perform their work duties disloyally or to otherwise
improperly gain an advantage for Yancoal.

You must not offer, promise, give or authorise a gift or benefit including any advantage to any public servant
of Hong Kong in any circumstance.

These prohibitions extend to payments or any other advantage made, offered, promised, given or authorised
in any form, either directly, or indirectly through agents, representatives, consultants or other intermediaries.
There is no minimum value or threshold for an “advantage” to qualify as a bribe. It is not a defense to argue
that such payment or advantage is a custom or tradition.
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GIFTS AND BENEFITS

You must not give, offer, promise, authorise, solicit, or accept, in connection with Yancoal activities, any
gift, entertainment or other personal favour, benefit or assistance which goes beyond common courtesies
associated with general commercial practice and which is above nominal value (as defined in the Gifts and
Benefits Policy).

Yancoal requires pre-approval, approval and reporting of certain gifts and benefits to ensure that the offer
or acceptance of these does not create an obligation and cannot be construed or used by others to allege
favouritism, discrimination, collusion or similarly unacceptable practices by Yancoal.

Similarly, some gifts and benefits should not be offered or accepted at all. You must not, under any
circumstances accept any gifts or benefits (including hospitality), if the party giving or offering the gift or
benefit is, at the time of giving or offering the gift or benefit, participating in any tender or other competitive
process related to the supply of goods or services to the Company. You must also not solicit gifts or benefits
from competitors, suppliers, customers, trading parties or companies associated with any of them, or from
other employees or intermediaries.

It is important that you familiarise yourself with Yancoal’s Gifts and Benefits Policy before you offer, give,
promise or accept any gifts or benefits. If you are in any doubt regarding Yancoal’s Gifts and Benefits Policy,
you must speak with your manager, HR, a member of the Legal and Compliance Team or a member of the
Risk & Audit Team.

CONFLICTS OF INTEREST

You must act at all times in the best interests of Yancoal. You must not use your position or any property or
information of Yancoal for personal gain, or to inappropriately benefit any business or person or to cause
detriment to Yancoal or its customers.

You must avoid entering into any situation in which an actual, potential or perceived conflict of interest may
arise.

A conflict of interest exists where loyalties are divided. You may, for example, have a conflict of interest if,
during your employment or engagement with Yancoal:

* any of your decisions lead to an improper gain or benefit to you or an associate; or

e your personal interests, the interest of an associate or relative, or your obligation to some other person or
entity conflict with your obligation to Yancoal. This includes instances where this situation impacts your
independence or the quality of your work. An example of this could include where you are in a relationship
with a member of your team (if you are a line manager) or your line manager (if you are a team member).

You are responsible for formally notifying Yancoal in a timely manner of any actual, potential or perceived
conflicts of interest. If you have reasonable grounds to believe that you have a conflict of interest, you must
immediately disclose that interest and discuss the matter with your manager, local HR department, the
Executive General Manager for Audit and Risk, a member of the Legal and Compliance Team, or other person
notified to you by the Company. The outcome of the discussion must be documented and, where applicable,
include mitigating actions and a defined and reasonable point in time to revisit these matters.

In addition, Directors and Company Officers are also bound by Yancoal’s Conflict of Interest and Conflicts and
Related Party Transactions Policies.
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IS TO:

e Conduct all activities to the highest legal and ethical standards possible and in the best
interest of Yancoal.

e Comply with Yancoal’s Conflict of Interest Policy and formally declare any actual, potential
or perceived conflicts of interest in the Conflict-of-Interest Register on the Company’s
intranet as soon as they arise.

¢ Excuse yourself from situations where a spouse, relative, family member, friend or
person with whom they have a close personal or romantic relationship applies for work —
as a supplier or for a role within our company where you are in a position to influence the
outcome.

e Comply with Yancoal’s Anti-Corruption and Sanctions Policy and Gifts and Benefits Policy
N and maintain accurate books and records, including formally declaring Gifts and Benefits
| received in the Gifts and Benefits Register on the Company’s intranet pursuant to the
policy.
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IS NOT TO:

e Offer, give, promise, authorise, or pay anything of value to a public official with the intent to improperly
influence the performance of a person’s duty to obtain or retain business or an advantage.

e Offer, give, promise, authorise any advantage, or pay anything of value to a public servant in Hong Kong.

e Use facilitation payments to make things go quicker.

* Accept gifts, entertainment or other benefits that extend beyond common courtesies.

e Accept gifts, entertainment or any other benefit from a supplier during a competitive procurement process.

» Solicit Gifts and Benefits from competitors, suppliers, customers, trading parties or companies associated
with any of them, or from other employees or intermediaries.

e Participate in any third-party business activities that deal with or are competitive to Yancoal.

e Use your position within Yancoal to gain insights or advantage for another business you or your family/
friends may be involved in.

* Make employment decisions that are influenced by personal relationships.
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KEY COMPONENTS OF THE CODE OF CONDUCT

IMPROPER USE OR THEFT OF COMPANY PROPERTY,
ASSETS AND EMAIL

You are responsible for protecting all Yancoal property and assets that are under your control, and you must
safeguard them from loss, theft and unauthorised use.

Company property and assets include but are not limited to:

e cash and fuel-cards;

¢ plant and equipment, parts, power-tools, materials, supplies, fuel and securities;
¢ office equipment and supplies;

¢ mobile phones and computers;

e company vehicles;

e confidential, commercially sensitive and/or third-party information including business plans;

e intellectual property (including computer programs, software, models and other items or business files);
and

You must not:
¢ use Company assets for any unlawful purpose or unauthorised personal benefit;

¢ remove Company property and documents from official premises without a good and proper reason. If
required to be removed, they should be stored in a secure manner, covered by appropriate insurance and
returned at the earliest possible occasion; or

* make improper disclosure (including disclosure that results from a failure to take reasonable precautions)
or use of Yancoal confidential information, including competitive business strategies and plans, special
methods of operation, tender or pricing information or other information that can be considered
confidential, sensitive or of competitive value to Yancoal. If you are unsure whether information is of a
sensitive or confidential nature, seek advice from your General Manager before disclosure.

As set out in Yancoal’s ICT Acceptable Use Policy and Workplace Surveillance Procedure, the Yancoal IT
department will monitor internet browsing, email activity and other forms of IT usage to ensure compliance
with these policies.
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COMPANY REPUTATION

Employees must not act in any way that could cause harm to Yancoal’s reputation or market position during
or after their employment. Employees have a duty to act in a manner that merits the continued trust

and confidence of the public. This includes any event connected to the workplace e.g. travelling for work
purposes or at work-related functions.

COMPETITION

Yancoal supports fostering competition in the markets in which it operates. You must comply at all times with
anti-trust and competition laws. You must:

* Not engage in anti-competitive behaviour in the acquisition of goods and services or in the sale of our
products. Examples include collusive behaviour and price or volume fixing, boycotts or otherwise act in
concert with competitors.

* Not discuss, share or receive competitively sensitive information with competitors.

¢ Consult with the Legal and Compliance Team if you are concerned about any activity of an employee,
contractor or third party that might involve competition laws or issues.

APPLICABLE POLICIES

Yancoal maintains a variety of policies to help ensure ethics and professional standards are always maintained
at Yancoal, including but not limited to:

¢ |CT Acceptable Use Policy;

¢ Anti-Corruption and Sanctions Policy;

e Community Support Program Policy

¢ Competition and Anti-Trust Policy;

e Conflict of Interest Policy;

¢ Delegation of Authority;

e Fraud Policy;

» Gifts and Benefits Policy;

e Share Trading Policy;

e Privacy Policy;

* Procurement Policy and Procure to Pay Procedure;
¢ Working Hours and Arrangements Policy;
¢ Workplace Behaviour Policy; and

» Workplace Surveillance Procedure.

These policies and procedures can be found on Yancoal’s intranet and are updated when applicable. You are
expected to be familiar with and adhere to their requirements.
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KEY COMPONENTS OF THE CODE (1 DUCT

Il. WE RESPECT INFORMATION AND COMMUNICATE
EFFECTIVELY WITH OUR STAKEHOLDERS

Our work requires the use and exchange of information. When dealing with information
there are certain risks to be aware of, including in respect of personal information or data
falling into the wrong hands. This section of the Code is designed to help you deal with risks
associated with information and communication.
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DATA PRIVACY

You must always respect the personal information and privacy of others. You should only collect, use,
disclose, retain or process personal information in accordance with the law and Yancoal’s Privacy Policy. All
communications using Yancoal equipment, devices or infrastructure is the property of Yancoal. If your email
or other electronic communication is personal, you should consider using a personal device if you wish for
them to remain private.

PUBLIC COMMUNICATIONS AND DISCLOSURES

You are responsible for the integrity of the information, reports and records under your control and you are
expected to exercise the highest standard of care in preparing materials for public communications. Those
documents and materials should:

e comply with any applicable legal requirements;

e fairly and accurately reflect the transactions or occurrences to which they relate;

* not contain any false or intentionally misleading information, nor intentionally misclassify information; and
¢ be in reasonable detail and recorded in the proper account and in the proper accounting period.

Media statements and official announcements may only be made by persons authorised to do so.
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If you receive a request for information and you are not authorised to respond to the enquiry, refer the
request to the General Manager, Corporate Affairs.

Unless the General Manager, Corporate Affairs has given prior written consent, you must not participate in &

public forum discussions (including internet-based forums) where the subject matter is related to Yancoal, its
competitors or the industry in which Yancoal operates. .

DISCLOSURES AND SHARE TRADING POLICIES

The objective of the Disclosure Policy is to keep the market fully informed of information that may have
a material effect on the price or value of Yancoal’s securities, and to correct any material mistake or
misinformation in the market.

You must ensure that you are aware of the requirements of the Disclosure Policy and act in accordance with
this policy.
You must only trade in Yancoal securities in accordance with the Share Trading Policy.

You must not buy, sell or otherwise deal in Yancoal securities if you are in possession of ‘inside information’

about Yancoal that is not generally available to the public. If you possess such inside information, you should

not pass that information on to any other person or advise or encourage another person to trade in Yancoal

securities. You must comply with the Yancoal Share Trading Policy. ——

APPLICABLE POLICIES

Yancoal maintains a variety of policies to help ensure ethics and professional standards are always maintained
at Yancoal, including but not limited to:

s
* |ICT Acceptable Use Policy; ; ',-
¢ Disclosure Policy; L.
* Privacy Policy; and \ .
e Share Trading Policy; "
These policies can be found on Yancoal’s intranet and are updated when applicable. You are expected to be \,"
familiar with and adhere to their requirements. .
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HR, the Legal and Compliance Team, and the Executive General Manager for Audit and Risk W
provide monitoring and testing of controls to support compliance with policies, procedures -
and legislative and regulatory requirements.

HR, with input from the Legal and Compliance Team and the Executive General Manager

for Audit and Risk, will review and recommend updates to the Code and related policies, as
required.
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HOW TO SPEAK UP

By reporting misconduct or non-compliance with the Code you can help ensure:
e our people enjoy their work and are safe and secure in our workplace;

¢ the impact on communities and the environment is minimised; and

¢ we maintain and protect our good reputation.

You must report to your manager any behaviour or situation which you believe breaches or potentially
breaches the Code, other Yancoal policies or the law as soon as practicable after becoming aware of potential
breach.

Alternatively, you can report unacceptable behaviour through any of the following channels:
e your supervisor;

¢ a human resources manager;

* a member of the Legal or Compliance Teams; or

¢ the Company Secretary.

If you do not feel comfortable making a report to these colleagues, you can make an anonymous report using
the third party Speak Up service:

¢ online at the confidential Speak Up web site - www.yancoal.deloittedigital.com;
¢ via email to the confidential address yancoal@deloittedigital.com;

¢ via telephone to the confidential Speak Up Line: 1800 721 989; or

* via mail to Yancoal, Reply Paid 12628, A’Beckett Street, Victoria 8006

Where you report your concerns anonymously, please make sure to regularly check the system for further
communication, including additional information request.

WHISTLEBLOWER PROTECTION

Yancoal is committed to ensuring that you are not disadvantaged or discriminated against for making a report
under our Whistleblower Policy.

Yancoal does not tolerate retaliation, payback or detriment where a genuine concern has been reported
in good faith. Retaliation is grounds for disciplinary action , including dismissal. If you have been retaliated
against for a raising concern, you should report it immediately to your supervisor, a human resources
manager, or a member of the Legal or Compliance Teams.

Yancoal’s whistle-blower protection is provided via the Yancoal Speak Up Facility as above.
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