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Monitoring

and breaches

Monitoring compliance with
this Code of Conduct is
everyone's responsibility.

Concerns about the standards of this

Code not being met, including compliance
with subordinate policies, standards

and procedures must be reported to a
representative from the People team, unless
you report as a whistle blower. You can either
report directly or through your people leader.

You will not be victimised or discriminated
against in any way for reporting alleged
breaches of the Code.

MYS Whistleblower Protection Standard
outlines all reporting channels, as well as the
process for raising concerns anonymously.

The Chief People Officer has the responsibility
for coordinating an investigation and overseeing
disciplinary consequences resulting from an
investigation. The consequence for breaches

of the Code may include termination of
employment. Investigations will be handled
confidentially and with due regard to the
principles of procedural fairness and the
Group's legal obligations.

Breaches of the Code of Conduct must be
reported to the Chief Risk Officer. The Chief
Risk Officer shall report material breaches
of the Code of Conduct to the Board as
soon as practicable but no later than the
next scheduled Board meeting.

The Managing Director & CEO or delegate
may address matters of appeal.

Key Group Polices and
related Documents
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Relevant State and Federal
Anti-Discrimination legislation

Relevant State and Federal Workplace
Health and Safety legalisation

Fair Work Act 2009
MyState Limited Enterprise Agreement

Customer Charter

Governance

»

»

»

»

»

»

Information Systems Acceptable
Use Standard

Conduct Risk Framework

Conflict of Interest Standard and Procedure
Privacy Policy

Whistleblower Protection Policy

Modern Slavery Standard

People

»

»

»

Workplace Discrimination
and Harassment Policy

Alcohol Drugs and Smoking
in the Workplace

Work Health & Safety and
Rehabilitation Policy
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