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OUR VALUES

Our values celebrate who we are and where we've been and guide the way we work together to enhance the lives of our customers.

TAKE RESILIENT_
OWNERSHIP_

TAKE OWNERSHIP

What it is: We own our mistakes and find solutions, we get it
done and see it through, we take the initiative to go above and
beyond.

What it isn't: We don't ignore what needs to be done, we don’t
say “that’s not my job”, we don't hide mistakes.

RESILIENT

What it is: We look for ways to improve and move forward, we
see challenge as an opportunity, we approach change with a
growth mindset.

What it isn’t: We don't give up easily, we don’t approach
change negatively, we don’t dwell on the past.

UNAFRAID

What it is: We innovate to be better every day, we challenge

the status quo, we love finding new ways to make a difference.

What it isn’t: We don’t avoid hard decisions because it is the
easy option, we don't create fear of failure, we don’t say “that
won’'t work” without a solution.

UNAFRAID_

“
y
TEAM NUIX_ HERO OUR
CUSTOMERS _

TEAM NUIX

What it is: We share our knowledge, feedback and ideas to
grow together, we trust each other to get the job done, we
embrace the strength of our collective diversity over
operating in silos.

What it isn’t: We don't blame each other when things go
wrong, we don't prioritise individual gain over our collective
good, we don't operate in silos.

HERO OUR CUSTOMERS

What it is: We champion customers and their cause, we
relentlessly find solutions for our customers, we all impact
our customer success.

What it isn’t: We don't solve without understanding the
customer need, we don’t dismiss feedback from our
customers, we don’t overpromise and underdeliver.
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WORKPLACE HEALTH &
SAFETY REQUIREMENTS

We don't compromise when it comes to having a healthy, safe
and productive workplace and this is something we’ve worked
hard to build.

We comply with all health and safety regulations, policies and
procedures that apply to our jobs, and stay up to date with any
elLearning requirements, such as cyber or yearly compliance
training.

Read our Workplace Health & Safety Policy for more
information.

Substance abuse can not only prevent you from doing your job
safely, but it can jeopardise the safety of others. Nuix prohibits
drinking alcohol, smoking on Nuix property, or possession or
consumption of illegal drugs while you're at work or conducting
business on behalf of Nuix.

In certain situations, consuming alcoholic beverages during
approved business activities may be permitted, with prior
approval from the regional business leader.

We prohibit violence and threats of violence in the workplace.
Practicing good workplace security habits such as watching
and reporting all threats or concerns. We also prohibit using,
possessing, or trafficking firearms, illegal drugs or illegal
content.

We build and maintain a psychologically safe environment.
Itis crucial to a productive, harmonious and collaborative
workplace. It's important that everyone can respectfully
express their thoughts, concerns, and innovative ideas
without fear of judgement or reprisal.

WE SAFEGUARD
OUR ASSETS & DATA

OUR CUSTOMERS TRUST US TO KEEP
THEIR DATA PROTECTED.

To maintain that trust, we must safeguard our physical assets,
intellectual property, personal and confidential information.

We are committed to safeguarding the confidentiality, integrity,
and availability of our information and physical assets.

We implement appropriate technical and organisational
measures to protect data from unauthorised access,
disclosure, alteration, or destruction.

We are all responsible for adhering to our security policies,
using company systems responsibly, and promptly reporting
any suspected security incidents or vulnerabilities.
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WE PROTECT OUR ASSETS

We handle physical assets with care and protect them from
theft, fraud, damage and loss. Borrowing, lending, selling or
giving them away isn’'t OK unless you're authorised to do so.

We Safeguard our systems by practicing good cybersecurity to
avoid phishing, malware, ransomware and other forms of
cyberattacks that could put our operations, networks or
information at risk.

Business records (whether paper or electronic) can only be
destroyed with authorisation and in accordance with approved
Nuix policies and rules.

OUR ASSETS INCLUDE:

> Physical assets > Finance assets
such as merchandise, such as cash, bank
inventory, phones, accounts, shares and
computers, office credit standing.
equipment, supplies
and furnishing.

We only use Nuix approved hardware, software, applications
and storage devices for company business, including customer
data, and keep all user IDs and passwords private, protected
and regularly updated. Read our Acceptable Use of Assets
Policy for more information.

Be smart with your communication as anything you write,
download, store or transmit on our networks, may be reviewed
by Nuix or regulatory authorities.

Technology assets > Confidential business
such as email, internet, information, patents,
hardware,networks trademarks and

and software. intellectual property.

WE RESPECT DATA PRIVACY

Customers, vendors, and coworkers who provide us with their personal and sensitive information trust that we will handle it with care
and use it appropriately in accordance with the applicable law and our privacy policies.

Recognise personal information: Personal and sensitive
information is any information that can reasonably be linked
to a person. We do not disclose any of this information to a third
party without prior approval unless, legally required to do so.

Honour our privacy promises: We will only collect, use, store,
access, process or share personal and sensitive information in
accordance with our Privacy Policy and our Privacy Policy for
Employees and Contractors.
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WE DO NOT TOLERATE
BRIBERY & CORRUPTION

We prohibit bribery in all forms and all places. Bribes involve offering, giving, receiving, or soliciting something of value with the intent to
influence someone’s actions or decisions in a dishonest or unethical manner. Read our Anti-Bribery and Corruption Policy and Gift and

Hospitality Procedure for more information.

Maintain books and records with sufficient detail, so the nature
of anything given or received is clear and accurate.

In some instances, refusal of a gift might damage
relationships. If you have any doubts about gifts, hospitality or
concessions offered, check with your immediate manager or
the Legal department.

Before accepting a gift or an invitation from a vendor, know
what’s permitted and obtain all necessary approvals in advance.

We respect and support everyone’s right to participate in the
political process. Follow all applicable laws related to your
individual participation in political affairs. Whether you're
donating time or money or providing an opinion, make sure it’s
clear that your involvement is personal and not on behalf of Nuix.

HIGHEST STANDARDS FOR
GOVERNMENT WORK

We are committed to upholding the highest standards when working with governments and government agencies around the world.
When doing business with federal, state, or local governments, we must ensure all statements and representations are accurate and

truthful, including when communicating through third parties.

If your role involves directly working with government
officials, or if you manage someone who does, be alert to
special rules and regulations applicable to our government
customers.

Payments, gifts, or other favours given to a government
official, or employee are strictly prohibited, as it may appear to
be a means of influence or a bribe.

Breaking anti-bribery laws can lead to severe outcomes, such
as imprisonment or fines.

Itis illegal to offer a direct or indirect benefit to a public official
or government employee, to obtain, retain or direct business.
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WE DO NOT ENGAGE
IN INSIDER TRADING

We do not buy or sell shares, or share inside information to others

(tipping), hedge, pledge or short sell if we have material and
information that is non-public.

As employees we may know information about Nuix or
companies we do business with, that isn't known to the public.
Using this information to buy, sell or reallocate stock or other
types of company securities is called ‘insider trading’ and it is
illegal. Nuix has a zero-tolerance approach to insider trading of
any kind.

Do not discuss material non-public information with family,
friends or anyone outside of Nuix.

Be familiar with trading windows and closed trading periods

Restricted Employees are subject to additional trading
restrictions and compliance requirements.

If you become aware that there may have been a disclosure of
material non-public information, immediately notify the
Company Secretary.

Read our Securities Trading Policy for more information.

WHAT IS MATERIAL
NON-PUBLIC INFORMATION?

Material - an investor would consider important in
deciding to buy or sell shares.

Non-public - it hasn’t been broadly released to the
public.

Examples:

>  Mergers or acquisitions

> Significant changes in executive leadership
> New products & services

> Projected financial earnings or losses

>  Strategic business plans

> Cybersecurity breaches

> Pending lawsuits

QUESTIONS TO ASK YOURSELF

Am | a Restricted Employee under the Nuix
Securities Trading Policy?

Do | possess material non-public information?

Am | currently subject to a closed trading period?
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CONTINOUS DISCLOSURE
OBLIGATIONS COMPLIANCE

Continuous disclosure obligations require Nuix employees to promptly report material information that could affect stakeholders’

decisions or the Nuix’s operations.

These obligations ensure transparency and accountability by mandating timely disclosure of conflicts of interest, potential breaches of
ethical standards, and any circumstances that may compromise professional integrity. Employees must proactively identify and report
situations such as financial interests in related parties, relationships that could influence business decisions, or any conduct that

deviates from established policies.

Read our Continuous Disclosure Policy for more informatio.n

WE BUILD & USE
RESPONSIBLE Al

It's important that Nuix designs, develops, deploys, and uses Al technologies in a trustworthy manner, that aligns with our values and
complies with all applicable laws. Every Al system or product Nuix develops or uses, needs to comply with our Responsible Al Principles.

Explainability is the capability to provide human interpretable
explanation for the output (decision, prediction, etc.) as well
as the causes of the output of an Al System or Product. The
level of transparency and detail required for an Al System or
Product to be suitably Explainable is proportional to the
potential harmful impacts of the Al and the context of the use
of the Al System.

Accessibility is the capability to enable and incorporate
human knowledge and decision making into the use of Al
System or Product. Al is Accessible when the users of Al can
solve problems and make decisions with greater accuracy,
effectiveness, efficiency, or reliability without being experts in
Al fields of knowledge (data science, applied statistics,
probability theory, linguistics, etc).

Specificity is the characteristic whereby an Al model or
system is fit-for-purpose, suitable and effective for the
specific task, application, or business purpose for which it

was designed. This involves meeting the requirements and
performance criteria necessary to achieve the desired
outcomes in real-world scenarios. Specificity places an
emphasis on precision, reproducibility, and verifiability in
proportion to the context of the use of the Al, and as needed
to support the other Responsible Al Principles.Fairness is the
characteristic of being lawful and non-discriminatory within the
context of the intended use of an Al System or Product.

Fairness includes consideration of non-Al specific principles or
individual rights that may be implicated or amplified using Al
systems such as Privacy, Transparency, Bias and Mitigation.

Safety is the property of an Al System or Product such that,
under defined conditions and proportionate to the context of
the use of the system: it does not lead to a state which human
life, health, property, or the environment is endangered; it is
secure (maintains the integrity, confidentiality, and availability
of the system and the data); and reliable.

Knuix
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WE AVOID

CONFLICTS OF INTEREST

We all have interests and relationships outside of our jobs.
But when our personal activities create a conflict between our
personal benefit and Nuix’s benefit, they can erode the trust
that people place in us.

If your conduct would make others — inside or outside Nuix
- question your motives or your loyalty to Nuix, don’t do it.
We must use good judgement in our day-to-day activities.

If you believe that an actual or perceived conflict exists,
disclose it first to your immediate manager. Senior leaders
should disclose to the General Counsel or Board Chair as
appropriate.

Conflicts of interest can be addressed or avoided if promptly
discussed and managed. Read our Conflicts of Interest
Procedure for more information.

You seek a second

job with a competitor
of Nuix, or have a large
financial investment
with a competitor.

You have a romantic
relationship with an
employee who reports
up to you.

A family member
works for a vendor,

Recogisea el
conflict when

you see one.

It is difficult to list You offer to do
every scenario. some consulting
Here are a few work for a

customer ‘on

examples: the side’.
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WE SPEAK ON BEHALF OF
NUIX ONLY IF AUTHORISED

We understand that a clear, consistent voice preserves our It's best not to speak on behalf of Nuix or give the impression
name and our reputation. that your views represent those of Nuix. Unless you're an
authorised spokesperson, direct the enquirer to the proper

Our online presence boosts our brand and connects us with
customers. Make sure your use of social media — whether
personally or as an employee of Nuix — reflects our values Read our Handling Media Enquiries Policy for more information.
and is consistent with our Code, policies and the law.

resource.

WE SEEK TO PROTECT
THE ENVIRONMENT

We are committed to protecting the planet, conserving natural We welcome any ideas for lessening our environmental impact.
resources and preventing pollution, and are committed to Explore your ideas with your manager or reach out to your
reporting on environmental practices in a responsible way. People & Culture regional business partner.

Minimise our environmental footprint by properly disposing Our Culture X Planet Group is available to support your ideas
of materials, and reduce, reuse and recycle wherever we can. and drive awareness around sustainable practices.

Speak up and report any actual or environmental hazards
immediately.
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FLOW FOR GOOD
DECISION MAKING

Observed or Experienceda Potential Violation

Did the behaviour violate a specific Code of Conduct policy?
e.g. harassment, discrimination, safety breach, retaliation, fraud, etc.

e f

Was it a one-time minor incident Document & Monitor
or ongoing/serious pattern?
e.g. harassment, discrimination, safety
breach, retaliation, fraud, etc.

Note details (date, behaviour,
witnesses). Consult relevant
Policy and Procedure guidelines

| or a trusted advisor.
Report if pattern emerges.

Is there immediate risk of harm
to a person or Nuix?

= —
Were you directly affected,
Escalate Immediately or a withess?

Contact P&C, Legal, or Security
right away. Preserve evidence. l
Follow emergency protocols if

safety is at risk.

File a Formal Report

Submit as noted in Policies
and Procedures. Include dates,
description, evidence, and witnesses.

All paths — Best practice

Protect Confidentiality Document everything No Retaliation
Share details only with those Record what happened, when, Reporting in good faith is
who need to know. Anonymous where, who was present, and any protected. Track any retaliatory
reporting channels are available. evidence before reporting. behaviour and report it separately.
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