
































EMPLOYEE CONDUCT

AT SOCIAL EVENTS

This policy applies at all times during social
events, even if they take place outside of the
workplace. Any employee who participates in
social activities that are directly or indirectly
related to work, either during or outside regular
working hours, must at all times adopt conduct
and attitude of civility and be free from all forms
of discrimination and harassment.

More specifically, during social events, all
company employees must at all times act in
such a way as to promote civility and respect,
both with other company employees and with
third parties.

When an employee witnesses conduct that
contravenes this policy, whether directed at an
employee of the Company or a third party, even
at work-related social events, they must report it
to one of the persons designated in this policy.




OBLIGATIONS, ROLES
AND RESPONSIBILITIES

OF EMPLOYEES

All company employees have the obligation o
take the necessary measures to prevent all
forms of harassment and/or discrimination.
When a behaviour is brought to the attention
of a manager, he/she must take the necessary
measures to stop the situation.

All employees must also help maintain a work
environment free from harassment and/or
discrimination, ensure that they maintain
respectful relationships with colleagues

and supervisors, participate in mechanisms put
in place by the Company to prevent and stop
harassment and/or discrimination and to report
as soon as possible any situation related to
harassment or discrimination to theirimmediate
supervisor or to one of the persons designated
by the Company to receive and handle
complaints and reports.
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COMPLAINTS HANDLING PROCESS

STEP 5

In light of the results of the investigation, the Company will take all reasonable steps to resolve the
situation, including appropriate disciplinary or administrative measures.

Reprisals and false allegations

The Company will ensure that a person who lodges a complaint in good faith does not suffer any
reprisals. However, when a complaint is made without merit (meaning false, frivolous, vexatious or filed in
bad faith), the Company will intervene and impose appropriate disciplinary or administrative measures. In
all cases, the Human Resources Department will be informed of the outcome of the complaint and of the
sanction(s) imposed, if applicable.







DOCUMENTATION
RETENTION

All documentation related to the handling of a psychological harassment situation must be retained for a
minimum of two (2] years following the conclusion of the complaint-handling process.

Once the minimum retention period has expired, the Company will destroy the documentation related to
the complaint in accordance with its documentation framework and generally accepted secure
destruction methods.




SANCTIONS

Anyone working for Champion or its subsidiaries who do not comply with this policy could be subject to
disciplinary or administrative measures, up to and including dismissal for serious reasons.

COMING INTO FORCE

This policy has been in effect since November 1, 2020, and was updated on July 31, 2024.
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