


ABOUT THIS STATEMENT

JB Hi-Fi Limited's 2025 Modern Slavery Statement outlines the actions we have
taken to assess and address the risks of modern slavery within our operations and
supply chain, covering the reporting period 1 July 2024 — 30 June 2025.

This statement has been prepared in accordance with the Modern Slavery Act 2018
(Cth) and the Australian Government Guidance for Reporting Entities, and is issued
by JB Hi-Fi Limited as a joint statement on behalf of all the Group’s reporting entities
and owned and controlled subsidiaries (“Brands”) during the reporting period’.

In developing this statement, JB Hi-Fi Limited consulted with senior management
within each of its Brands through its Ethical Sourcing Working Group. The
consultation process involved a review of the potential risks of modern slavery
within each of the Brand'’s operations and supply chains, and the ongoing
implementation of a Group-wide approach to address and report on these risks.

This statement has been reviewed and approved by the JB Hi-Fi Limited Board of
Directors including the Group CEO, on 26 November 2025.

We recommend that this report be read in conjunction with the 2025 JB Hi-Fi Limited
Sustainability Report.

We welcome feedback on our statement. Please contact us at:
ethicalsourcing@jbhifi.com.au

' For a definitive list of all Reporting Entities in the Group (as defined under the Modern Slavery Act), please refer to Appendix 2

CONTENTS

A MESSAGE FROM OUR CHIEF EXECUTIVE OFFICER
OUR GROUP'S STRUCTURE AND OPERATIONS
OUR SUPPLY CHAIN

MODERN SLAVERY RISK IN OUR OPERATIONS AND
SUPPLY CHAINS

ACTIONS WE HAVE TAKEN IN THE FINANCIAL YEAR
ENDED 30 JUNE 2025

ASSESSING THE EFFECTIVENESS OF OUR ACTIONS

APPENDIX 1: MODERN SLAVERY ACT MANDATORY
CRITERIA MAPPING

APPENDIX 2: LISTING OF REPORTING ENTITIES
DURING THE REPORTING PERIOD



mailto:ethicalsourcing%40jbhifi.com.au?subject=Modern%20Slavery%20Statement%202025










GROUP STRUCTURE AND

OPERATIONS
Maintaining governance over our approach to The Audit and Risk Management Committee (a sub-committee of the Board of
Directors) is responsible for reviewing the Group’s plans, actions and reporting in
mOdern S|aV9l‘Y relation to modern slavery and for assessing and monitoring the effectiveness of the

Group’s programs and plans in this area. The Audit and Risk Committee reports to
the Board on these issues.

The work undertaken by the Group in relation to modern slavery is encapsulated in
the Group’s Ethical Sourcing Framework, which covers all aspects of the Group’s
sourcing operations. The Group Chief Financial Officer has ownership of the
framework at an executive level.

JB Hi-Fi Limited Board of Directors

Day-to-day operational responsibility for ethical sourcing and modern slavery lies

with the Group Sustainability and Ethical Sourcing team working in collaboration

with business units across the Group.

Strategic direction and oversight over the implementation of the Group’s approach Group Chief Executive Officer
to modern slavery is provided by a cross-functional Ethical Sourcing Working Group.

The Working Group is chaired by the Group Chief Financial Officer and includes
executive representation from the finance, legal, buying, commercial, sustainability

: : : : : _Group Chi?f Group and Brand Executive Leadership Teams
and business improvement and risk management business units. Financial Officer P P

Key areas relating to the Group’s approach to ethical sourcing and modern slavery
risk management are considered, with specific focus on:

JB Hi-Fi The Good Guys e&s
Functions Brand Functions B Brand Functions § Brand Functions

Ethical Sourcing Policy design and compliance

process improvement (such as new supplier onboarding) Group Sustainability and
. . Ethical Sourcing Team
supply chain mapping

supplier engagement

supplier risk assessment Ethical Sourcing Working Group

supplier due diligence

internal and external training and awareness



GROUP STRUCTURE AND
OPERATIONS

WA

SDE

24 14

The Group’s operations across Australia and New Zealand:

NT QLD
o e %)
=1 2 1 1 40 24
1 Ec
SA
- NSW
mt 14 Ak ACT
=) 1 =1 61 30 o
2 = 3 1
=) 1
vIC D ‘
Y
—1 57 28 12
= 2 TAS
&S 1
e 1 —

)

5 B

l ::!’

Key

Denotes Group
" Locations

Store
Warehouse
Commercial

Support Office

NZ

—1 25




@ SUPPLYCHAIN @ o ®

The JB Hi-Fi Group works with a vast network of domestic and international suppliers. Maintaining productive relationships with all our

suppliers is critical to the success of our retail and commercial businesses.

The Group’s supply chain can be segmented into five categories:

Direct Trade Suppliers Indirect Trade Suppliers Non Trade Suppliers

1. Branded products 2. JB Hi-Fi owned private 3. Component manufacturers, raw mineral mining, 4. Goods and Services 5. Service Providers
and services label products fabrication, shipping etc. not for Resale and outsourced
(e.g, televisions, (e.g. consumer (e.g, landlords, energy subcontractors
computers and electronics, audio, cabling, These indirect suppliers are engaged by the trade companies, waste (e.g, installation and
whitegoods) brackets, accessories and suppliers and the Group does not hold direct management, logistics set up services)
gifting) procurement relationships with these indirect etc.)
suppliers.
834 Suppliers 4 Suppliers 2,801 Suppliers 518 Suppliers
$9b Spend $21m Spend $953m Spend $51m Spend

In FY25, the Group procured goods and services from over 4,157 (FY24: 3,435) suppliers with spending of circa $10 billion.
(FY24: circa $8.9 billion). The purchase of e&s in September 2024 added an additional 703 suppliers into the JB Hi-Fi Group supply chain.










® @ MODERN SLAVERY RISK IN
OPS AND SUPPLY CHAINS

The Group recognises that modern slavery has serious impacts on people, and that no retailer is immune to the risks of modern slavery in

its operations and supply chain. The Group utilises the framework provided by the United Nations Guiding Principles on Business and Human

Rights (UNGPs), as well as the Government Guidance to Reporting Entities on the Modern Slavery Act, to help assess the risk of modern

slavery in our operations and supply chain.

Our modern slavery risks are not static and can change as our operations and supply chain evolve, or due to external environmental or political factors such as COVID,
conflicts, duties and tariffs and climate change.

Using this guidance, the Group categorises modern slavery risks using the potential for the Group to either cause, contribute to, or be directly linked to, modern slavery through
our operations or supply chain.

These three terms are drawn from the UNGPs and explained below:

The risk that our actions or omissions may directly The risk that our actions or omissions may contribute The risk that the products and services that we
result in modern slavery occurring (e.g. if forced labour ~ to modern slavery occurring (e.g. if negotiations sell (and/or use), may be directly linked to modern
or child labour were to be used directly in the Group'’s with suppliers on fulfilment or cost price resulted in slavery through the activities of another entity in the
direct workforce). suppliers utilising forced labour or child labour within supply chain (e.g. if a component part of a consumer
their operations or supply chain in order to meet these electronics product that we sell is manufactured by a
requirements). supplier in the extended supply chain that has been
found to have used forced labour, debt bondage or the
child labour).
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https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf



https://www.walkfree.org/global-slavery-index















https://investors.jbhifi.com.au
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ethicaltrade.org/eti-base-code
https://www.ilo.org/topics-and-sectors/fundamental-principles-and-rights-work
https://www.ilo.org/topics-and-sectors/fundamental-principles-and-rights-work
https://www.responsiblebusiness.org/code-of-conduct/






















® o @ ACTIONS WE HAVE TAKEN ®

Supplier Engagement We engaged with 165 suppliers (FY24: 68 suppliers), asking them
to provide updated information relating to (1) country of origin for

their final assembly facilities; (2) whether any of these facilities
utilise foreign migrant labour; and (3) the types of social auditing
conducted on the final assembly facilities identified.

Our suppliers range from large multinational ‘big brand’ companies
to smaller product and service providers, each with varying

maturity of ethical sourcing processes and controls. We take a

risk-based approach to supplier engagement, and expect suppliers To date, we have mapped the final assembly location of
to have adequate controls to assess and address the risk of approximately 38% of our trade supplier base, which accounts for
modern slavery. more than 79% of our spending on goods for resale.

The geographic distribution of the Group'’s trade supply chain is summarised in the
Establishing constructive dialogue, cooperation, and an agreed level of transparency following charts.
with regard to how modern slavery risk is assessed and addressed with our
suppliers is an important component of the Group’s Ethical Sourcing Framework.

Supply chain mapping Final Assembly Location by Region

In FY25 we continued to expand and update our understanding of country of final

assembly across our trade supply chain, recognising that some suppliers have, in ST A o South East Asia Other 2.5%
3%

India & West Asia
Middle East

recent years, started to diversify manufacturing more broadly across the Asia Pacific

region. Suppliers operating in countries which are more susceptible to human rights North America & North Affica & Mediterranean
. . . . . Mexico 2.4% .
violations and with lesser levels of worker protection and governance are considered e R
higher risk.
Japan & Korea 2.8%

Western Europe 8.4%

Australia & New

o,
Eastern Europe 4.9% —— Zealand 2.8%

China, Hong Kong &

Taiwan 58.9%
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@ ASSESSING EFFECTIVENESS

OF OUR ACTIONS

Final Assembly Location by Country’

Australia
Austria
Bangladesh
Belgium
Brazil
Cambodia
China
Costa Rica
Czech Republic
Denmark
France
Germany
Greece
Hong Kong
Hungary
India
Indonesia
Ireland
Israel

Italy
Japan
Malaysia
Malta

Mexico
Morocco
Myanmar
Netherlands
New Zealand
Philippines
Poland
Portugal
Romania
Singapore
Slovakia
Slovenia
South Africa
South Korea
Spain
Sweden
Switzerland
Taiwan
Thailand
Turkiye
United Kingdom
United States
Vietnam

7 Represents final assembly locations mapped to date, and is not an exhaustive list of all supplier final assembly locations
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® o @ ACTIONS WE HAVE TAKEN ®

Level 2: Supplier ethical sourcing self-assessment questionnaire Chart 1: Factory ethical sourcing self-assessments received in FY25

(SAQ)

Our Level 2 due diligence process utilises the supplier Self-
Assessment Questionnaire (SAQ) format and methodology
developed and provided by the RBA.

Medium 15
The answers to these SAQs provide us with an understanding of the risk and control

characteristics of our supply chain across the following areas:

Level 3: Social compliance audit framework
use of migrant workers
use of worker accommodation Given the inherent limitations of a self-assessment, our Ethical Sourcing Policy
use of young workers outlines the Group’s requirements for suppliers to engage independent third
parties to conduct regular social compliance audits to assess and address the
environmental, social and ethical risks within our supply chain, including the risk of
modern slavery.

. the proportion of male to female workers
use of sub-contractors

use of third-party recruitment agencies

. the levying of recruitment and/or hiring fees
overtime hours worked and the payment of wages
how personal identification documents of workers are handled

. the quality of policies, management systems and organisational controls in place
which may help mitigate the risk of modern slavery

Suppliers receive a high, medium, or low risk rating using a pre-determined scoring
methodology based on the answers provided through the questionnaire.

Chart 1 provides a summary of the Level 2 SAQ results received from suppliers (by
risk rating) during the 12 months ended 30 June 2025. We did not receive any “High

Our requirements for social compliance auditing helps ensure
factories in our supply chain are being audited periodically and to an
acceptable standard, helping us to assess and address the risk of
modern slavery, and compliance with our Ethical Sourcing Policy.

Suppliers must remediate any potential areas of non-compliance
with the Group's Ethical Sourcing Policy within a timeframe that is
commensurate with the severity and impact associated with the
issue identified.

Risk” self-assessment questionnaires from any suppliers in FY25. The supplier must document a corrective action plan, outlining the responsibilities
and timing for the action required. The Group may request details of any audits,

corrective action plans, and follow up reviews undertaken.
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® o @ ACTIONSWEHAVETAKEN @

FY25 Social compliance audit observations Chart 2: Watchlist suppliers by industry type

The Group currently considers 39 of its 834 (4.6%) direct trade suppliers to have

a high exposure to modern slavery risk.®2 Of the 39 suppliers considered high risk
25 (64%) have provided third party audits to the Group. The Group is working with
the remaining suppliers to obtain social compliance audits in accordance with our
ethical sourcing policy.

Home Appliances

27% Textiles 12%

Paper / Reusable
Bags 2%

—

Solar Panels 3%

We use a risk-based approach to prioritise the review of supplier
social compliance audit reports and in FY25 we reviewed 66 social
compliance audits across the manufacturing facilities of our high

risk suppliers (FY24 80 audits). Chart 3: Watchlist suppliers by country of final assembly

Consumer
Electronics 56%

These facilities represent a range of final assembly manufacturing sites, some of
which are owned by our direct suppliers and others which are owned and operated
by third parties which have been engaged by our direct suppliers.

Malaysia 8%
India 3%

o~ Vietnam 3%

Chart 2 provides the industry split of the suppliers that were on our priority watchlist
during the year across consumer electronics, home appliances, garments, solar
panels, and packaging manufacturing suppliers.

Japan 1%

Myanmar 1%
China 84%

Chart 3 provides the percentage breakdown by location, of the facilities that we

reviewed social compliance audits for. : : . . :
Chart 4: Social compliance audits received in FY25

by audit type and year of completion

Chart 4 provides a breakdown of the types of audits received during the year from

our watchlist suppliers including the relative aging of the audit reports. mmm
Business Social Compliance Initiative (BSCI) Audit 1 8
RBA Validated Assessment Program (VAP) Audit 0 3 1 4
4-Pillar Sedex Members Ethical Trade Audit (SMETA) 0 17 6 23
2-Pillar Sedex Members Ethical Trade Audit (SMETA) 2 0 6
SA8000 0 0 0
WCAR 0 4 0 4
TOTAL 3 47 16 [0

8 Note this is a point in time assessment and subject to change based on the results of the Group’s on-going due diligence conducted on its supply chain


https://www.amfori.org/content/what-bsci
https://www.responsiblebusiness.org/vap/about-vap/
https://www.sedex.com/our-services/smeta-audit/
https://www.sedex.com/our-services/smeta-audit/
https://sa-intl.org/programs/sa8000/
https://www.intertek.com/assurance/wca/

® ® @ ACTIONSWEHAVETAKEN @

Chart 5: FY25 Watchlist audit findings by

Ethical Sourcing Policy category

Ethics 4%

Environmental
management 2%

Management
systems 16%

Labour 37%

Health & safety 41%

Chart 6: FY25 Watchlist audit findings by ethical sourcing minimum requirements

(audit findings relating to the 66 facility audit reports disclosed on page 29)

Wages and benefits (S
Occupational health and safety (TS
Working hours are not excessive (S,
Responsibility, systems and policies
Machine safeguarding ([
Industrial hygiene (I
Sanitation, food and housing —
Emergency preparedness ([
Occupational injury and illness —

Access to grievance mechanisms and protection of identity and non-retaliation _
Prevention and mitigation of precarious employment -

Environmental permits and reporting -
Disclosure of information -

Privacy -
Energy consumption and greenhouse gas emissions .
Hazardous substances .
Pollution prevention and resource conservation .
Air emissions .
Responsible sourcing of natural resources .
Health and safety communication .
No discrimination, harassment or inhumane treatment .

Freedom of association and right to collective bargaining 0. 10 20 30 40 50 60 20

. Labour . Health & safety . Environmental management . Ethics Management systems
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@ ACTIONSWEHAVETAKEN @

Audit findings are assigned a rating based on the RBA ratings methodology, which
allows us to effectively prioritise the issues raised in the audit.

Priority . an egregious ethical breach (for example, a finding
(zero tolerance) such as forced labour, debt bondage, child labour,
or human trafficking, which is prohibited by our
Ethical Sourcing Policy) or multiple major findings
that in aggregate are determined to be egregious; or

an activity that occurred which resulted in
significant impact on life, limb, facility, environment,
or community.

Major
Violation of local laws
Systemic failure (recurring finding)
Any finding that indicates an increased risk of
modern slavery
Minor

One off incident

Findings that impact <20% of the total workforce

The majority of hon-compliance with our Ethical Sourcing Policy in FY25 continues
to be associated with labour, and health and safety practices. In particular, we
continue to see recurring issues relating to working hours, payment of wages and
benefits (such as social insurances not being compliant with local laws for several
suppliers in China).

Factories with non-compliant social compliance audit findings are required to
complete a corrective action for each finding. These corrective actions are reviewed
by the Group, and are categorised as:

Unresolved and
recurring:

These corrective
actions relate to a non-
compliant audit finding
that has been identified
across multiple audits

or has passed its due
date for resolution.

In Progress:

These corrective
actions are for new
findings and corrective
actions that are in
the process of being
actioned, and are not
yet due.

Closed:

The factory has
provided evidence that
the non-compliant

finding has been
rectified.

In the 66 audits that were reviewed this year, 41 factories closed a
total of 140 audit findings.

The corrective actions contribute to better living and working conditions within final
assembly locations across our watchlist suppliers, and include:

implementation of machinery safeguards to reduce the risk of serious injury

reducing exposure to hazardous chemicals through correct storage, handling and
labelling procedures

ensuring workers do not work excessive hours over what is recommended by
international labour standards and allowed by local laws

ensuring workers are provided with the correct insurance cover in accordance with
local laws

31












® ® o @ ACTIONSWEHAVETAKEN @

Private label factory geography and demographics

Private label factory statistics

The number of final assembly locations utilised for our private label decreased
from 38 in FY24 to 31 in FY25.

Modern slavery risk and control indicators

No foreign migrant workers

employed in factories
supplying private label

No young workers (under
15) in factories supplying
private label

100% of workers
have a written signed
employment contract in
their native language

94% of factories
have a procedure to ensure
workers are not charged or
deducted fees

90% of factories
have a policy outlining
non-withholding of
worker property

81% of factories
reported the operation of a
grievance mechanism

46% male

54% female
workers across the factory supply
chain utilised for our private label
product lines

87% of factories
employ a proportion of workers
from outside the Chinese province
in which the factory is located

66% of workers
across private label supplier
factories are from outside the
Chinese province in which the
factories are located

No factories are using foreign
migrant workers

29% of factories
provide dormitories for workers

No factories utilise third party
recruitment agencies to source
labour for their facilities

35



@ ACTIONSWEHAVETAKEN @

Self-assessment questionnaire — thematic analysis

All Private Label suppliers are required to complete a Self-
Assessment Questionnaire for all new factories used in the
production of the Group’s private label products.

The chart below provides a summary of the relative risk ratings associated with the
Self-Assessment Questionnaires received in relation to private-label products in FY25.

Three new SAQ's were received in FY25, none of which raised any concerns relating
to modern slavery. This information, combined with the absence of foreign migrant
labour, suggests a relatively low risk of modern slavery occurring in our private label
facilities.

Assessing compliance with the Group’s Ethical Sourcing Policy

Recognising the inherent limitations associated with a self-assessment, the Group
requires each of the factories engaged to manufacture our private label products to

engage independent third parties to conduct a social compliance audit every 12 months.

Chart 7: Ethical sourcing self assessments

from private label factories in FY25

Business Social Compliance

Initiative (BSCI) Audit
RBA Validated Assessment

Program (VAP) Audit
4-Pillar Sedex Members Ethical

Trade Audit (SMETA)
2-Pillar Sedex Members Ethical

Trade Audit (SMETA)

Medium 1

Chart 8: Social compliance audits received in
FY25 by audit type and year of completion

o Ll

TOTAL

29 audit reports were received and reviewed during the year (FY24:
41) and there were no audit findings relating to modern slavery
identified in the audits reviewed.

None of the audits reviewed in FY25 raised any priority findings in relation to forced
labour, debt bondage, child labour or human trafficking.

The majority of non-compliance with our Ethical Sourcing Policy has been relating
to other labour and health and safety practices. We continue to see recurring issues
relating to long working hours and incorrect payment of social insurances across
many of the factories utilised to manufacture our private label products. While these
issues are systemic across industries that have manufacturing facilities in China,
we are continuing to work with our suppliers to drive progress and continuous
improvement in these areas.

Chart 9: Private label

corrective actions - FY25

In Progress 34%

0 1 0 1

Unresolved &
0 3 2 5 Recurring 43%
0 1 0 1

Closed 23%
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® ® @ ACTIONSWEHAVETAKEN @

Chart 10: Summary of the proportion of audit findings raised under

each of the key pillars of our Ethical Sourcing Policy

Management
Systems 15%

. | Ethics 4%

Environmental
Management 4%

Labour 38%

Health and Safety
39%

Chart 11: FY25 audit findings by ethical sourcing minimum requirements related to the Groups private label
(audit findings relating to the 29 facility audit reports disclosed on page 36)

Wages and benefits

Occupational health and safety (———
Working hours are not excessive (e

Responsibility, systems and policies
Sanitation, food and housing
Occupational injury and illness

Machine safeguarding (SN

Emergency preparedness
Industrial hygiene
Environmental permits and reporting _
Access to grievance mechanisms and protection of identity and non-retaliation _
Disclosure of information -
Privacy -
Prevention and mitigation of precarious employment .
Health and safety communication .
Pollution prevention and resource conservation .
Hazardous substances .
Air emissions .

0 10 20 30 40

. Labour . Health & safety . Environmental management . Ethics Management systems
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@ @ ASSESSING EFFECTIVENESS
OF OUR ACTIONS

We understand the importance of continually improving our
modern slavery risk management, including by taking steps to

assess the effectiveness of our actions.

In principle, the Group regards an effective approach to managing modern slavery
risks as one which demonstrates:

A human rights-based approach which prioritises respect for workers' rights,
including their health, safety and wellbeing

An understanding of modern slavery risks, factory characteristics and worker
demographics and how these may evolve over time

An ability to meaningfully engage with suppliers to assess and address potential
modern slavery risks, including positively influencing continuous improvement

The capacity to identify, and enable remediation of, modern slavery issues in line
with the expectations set out in the UN Guiding Principles on Business and Human
Rights

Our work to assess the effectiveness of our actions also includes considering our
approach to engaging our suppliers through our ethical sourcing due diligence
process, including the lessons learned and feedback we have received.

The Group evaluates the effectiveness of our actions in relation to suppliers on our

watchlist using a combination of qualitative and quantitative factors:

Effectiveness measure

Private Label

Other Watchlist

slavery risks

Suppliers Suppliers

FY24 | FY25 | FY24 | FY25
% of factories that completed an SAQ 92% | 97% | 51% 55%
% of factories that completed a social compliance o o o o
audit in line with our Ethical Sourcing Policy 89% | 90% | 80% 86%
% o.f overall compliance with our Ethical Sourcing 77% | 71% | 75% 759,
Policy
Total number of audit findings 272 179 231 192
Total number of completed audits 41 29 39 37
Average number of audit findings per factory 6.6 6.4 5.9 5.3
Total number of findings that related to modern 0 0 5 0
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Modern Slavery Act Mandatory

Criteria

Section reference

Sub-section reference

APPENDIX 1

About this Statement
|dentify each reporting entity covered by the | Appendix 2 List of the Group'’s Reporting N/A 2 and 44
joint statement Entities = -
Our Group’s Structure and Operations Maintaining governance over our approach to modern slavery 4-7
. . Direct trade suppliers - branded products and services
Describe the UG, opergtlons qnd Direct trade suppliers - JB Hi-Fi private label products
supply chains qf gach reporting entity Indirect trade suppliers
covered by the joint statement Our Supply Chain Case Study: Supply chain mapping undertaken by direct 8-10
branded suppliers
Non-trade suppliers (goods and services not for resale)
Service providers and out-sourced sub-contractors
_ _ Potential modern slavery risks in our operations 12
Describe the risks of modern slavery Our direct employees 1L
practices in the operations and supply - — -
chains of each reporting entity covered by Modern Slavery Risk in Our Operations and | Potential modern s!avery risks in our SUP_P|Y chains
the joint statement and any entities that Supply Chains * Modern slavery risks in our trade suppliers
each of those reporting entities owns or ° MOdern Slavery r|SkS INn our nOn-tI’ade Supp|IeI’S 12-14
control « Modern slavery risks in our service providers and outsourced
sub-contractors
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Modern Slavery Act Mandatory Criteria Section reference

APPENDIX 1

Sub-section reference

Policy governance and compliance
+ Maintaining our Group values
 Group Ethical Sourcing Policy

+ Grievance mechanisms and remediation 16 - 20
+ Case study: Implementing grievance mechanisms
« Case study: Assessing modern slavery controls through on-site
factory assessments
BUI|d capability and awareness
« Development and implementation of training and awareness
+ Training for our private label suppliers
+ Training and awareness raising for our team members 21-24
Responsible Business Alliance
Describe the actions taken by each reporting - The Responsible Labor Initiative
entity covered by the joint statement and any Modern slavery risk in the mining and refinement of ‘conflict minerals’
entities that each of those reporting entities | Actions we have taken in the Financial Year :
owns or controls to assess and address these | Ended 30 June 2025 Supplier engagement 25-96
risks, including due diligence and remediation Supply chain mapping =
RO Supplier risk assessment and due diligence
 Level 1: Supplier ethical sourcing inherent risk assessment
* Level 2: Supplier ethical sourcing self- assessment questionnaire
(SAQ)
+ Level 3: social compliance audit framework
« FY25 social compliance audit observations
+ Case Study: Reducing working hours at a third party supplier factory | 27-38
+ Case Study: Navigating modern slavery deeper in the supply chain
+ Case Study: Private label factory analysis
« Private label factory geography demographics
+ Self-assessment questionnaire-thematic analysis
+ Assessing compliance with the Group’s Ethical Sourcing Policy
+ Case Study: Living wage
Describe how each reporting entity covered by « Trade supplihelrs — JB Hi-Fi private label products and other suppliers
the joint statement assesses the effectiveness | inq the Effecti f : . _c|>_n 3ur watci_ 'St_ Branded orod d servi 39-41
of actions being taken to assess and address ssessing the Effectiveness of our actions Nra e sgpp |ers|. randed products and services 39-41
modern slavery risks Con-tra € SUPPIIETS . .
ase Study: Cleaning supply chain review
Describe the process of consultation with
each reporting entity covered by the joint :
statement and with any entities that each of About this Statement N/A 2
those reporting entities owns or controls
Any other relevant information A message from our Chief Executive Officer N/A 3
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APPENDIX 2

JB Hi-Fi Limited ACN 093 220 136
JB Hi-Fi Group Pty Ltd ACN 093 114 286
JB H-Fi (A) Pty Ltd ACN 094 252 534
JB Hi-Fi (B) Pty Ltd ACN 614 635 835
Muir Investment Unit Trust ABN 39 033 911 88T
The Good Guys Discount Warehouses (Australia) Pty Ltd ACN 004 880 657
The Good Guys Discount Warehouses (Australia) Trust ABN 96 821 962 838
E&S Trading Co (Discounts) Pty Ltd ABN 71 007 449 265

11 A reporting entity under the Modern Slavery Act is defined as an entity with annual consolidated revenue of at least $100m and is either an Australian Entity or a Foreign Entity carrying on business in Australia. JB Hi-Fi NZ Limited (NZCN
1902259) and its controlled subsidiary JB Hi-Fi Group (NZ) Limited (NZCN 707232) are not considered reporting entities under the Modern Slavery Act but are controlled subsidiaries of the Group and included within the Group’s centralised
response to Modern Slavery. As such, the content of this report can be taken to also cover JB Hi-Fi NZ Limited and JB Hi-Fi Group (NZ) Limited.

44



We value your feedback and welcome any comments you may have.
Please don't hesitate to contact our team via:
ethicalsourcing@jbhifi.com.au

KITCHEN :BATHROOM - LAUNDRY

www.jbhifi.com.au www.thegoodguys.com.au www.eands.com.au



