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oversight of senior management’s implementation of, and monitoring of 

management’s performance against, the risk management strategy;

constructive challenge of senior management’s proposals and decisions on all 

aspects of risk management arising from the Company’s activities;

The role of the

setting risk appetite within which it expects management to operate

Company’s risk appetite statement and risk management strategy;

u nicati

the Ge

harge its responsibilities in relati

the Company has an effective risk

For the purposes of this Charter, the term “ensure” has the meaning given to that term in

P rudential Standard LPS 001 Definitions (as it is amended or replaced from time to time). At t h 

current time, “ensure” is defined to mean “to take all reasonable steps and make all reasonable

liaising with other risk com mittees within the Group to form an institution-wide view o 

the Company’s current and future risk position relative to its risk appetite and capital

reviewing the performance, and setting the objectives of, the Company’s Chief Risk

Officer, and ensuring the Chief Risk Officer has unfettered access to the Board and

provide the Board with objective non-executive review of the implementati 

operation of the Company’s risk management framework;

enquiries as are appropriate for a board so that the board can de' 

knowledge, that the stated matter has been properly addressed”.
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matters that are their responsibility and on the advice of counse and other experts, so

long as they are not aware of any grounds where reliance would be inappropriate^

will maintain dialogue with the Chief Ri sk Officer, Chief Fi l Offi other

relevant members of executive management with the objective of having a view on 

the health of the Group’s risk management culture, and to report on any significant 

issues or concerns to the Board;

must ensure that the appropriateness, effectiveness and adequacy of the Company’s

risk management framework are subject to a comprehensive review by operationally
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external consultants) at lea 
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The Committee will.

(a)
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(c)

(d)

(e)

(f)

(g)

(h)

(i)

regularly review and recommend to the Board updates to the current, and future,

Group risk appetite statement and risk management strategy of the Group.

mpany-wide view of the Company’s current and future risk position

relative to its risk appetite and capital strength;

monitor and report to the Board on the

extent to which that culture supports the ability

risk culture and the
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operate consi stently

within its risk appetite, identifying any

ensuring the C mpany takes steps to

desirable changes to the 

address those changes;

risk culture and

report to the Board on senior management’s monitoring and management of all
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(i) identifying

(ii) assessing

and

(iii) disclosing

consider whether recommendations made by the internal and external auditors in

relation to the risk m anage m ent framework have been implemented by management;

endeavour to ensure the risk management system takes into material risk

dim ensions in line with the G roup risk framework, including.
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(j)

(k)

(0

(n)

(o)
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(q)

(i) investment and pricing;

(ii) strategic, business and reputational

(iii) operational;

(iv) licence and regulatory;

(v) cou nterpa rty ; and

(vi) funding and liquidity;

review the Group’s risk management framework at least annually to satisfy itself that it 

continues to be sound;

review risk and compliance reports and the adequacy of managements response to 

identified breaches;

review significant correspondence with the Group’s regulators, and receive reports 

from management on the Group’s regulatory relations and report any significant 

issues to the Board;

assess whether the resources devoted to the risk management and compliance

function are adequate to ensure that reporting arrangements are of high quality and to

advise the Board of any identified shortcomings;

consider the completeness and quality of risk and operational information 

provided to the Board, and suggest ways in which those reports might be

being

im proved;

periodically seek advice from internal and external auditors regarding the

completeness and quality of risk, financial and operational information being provided

to senior management and the Board;

oversee and provide the prior endorsement to the Board for approval in respect of the

appointment or dismissal of the Company’s Chief Risk Officer.

Offi c removed from their position, the reasons for removal

If the Chief Risk 

must be discussed with

APRA practicable, and 10 b

Committee’s endorsement is agreed upon; and

days after the

review the performance and set the objectives of the Company’s Chief Risk Officer

and ensure the Chief Risk Officer has unfettered access to the Board and the

Committee.
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implementation of the

in accordance with Group policies, overseeing the scope, cover and cost of the

Group’s insurance program, having regard to the Group’s business and the insurable

5.1 The Committee must comprise:

(a)

(b)

(c)

at least three members;

members who are non-executive directors and

a majority of independent directors.
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which the

lhe Committee may pass or approve a resolution without holding a meeting in accor<

the procedures in section 248A of the Corporations Act 2001 (Cth) or the Company’s

inutes of its meetings, whi

The Board of the C

may invite other persons it regards appropriate to attend Committe 

utive Officer, the Chief Financial Officer, the Chief Risk Officer, the 

!rnal auditor and the Appointed Actuary of Challenger Life Compan

majority are in any one location, then the

Company’s Registered Office.

5 challenger jj?



8 eporting to the rd

Th m mendati

m eeti ng .

9. A

9.1 n it nsibilities.

Th9.2 s free unfettered

(a) utive

l Offic l C

pa rty,

(b) n from them,

luding with

Offi9.3 internal auditor, the

C e free un fette red a

9.4 yees of the

may meet with these

d Ch10. Revi arter

10.1 m mittee will

The B10.2 nge this

l Officer, the Chief Ri

Formation from

, the Chief

i pany Secretary

rly, the Chief Fi

> el and the Com

the Chief Risk Officer, the

may seek professional advice from 

rnal advisers, at the Company s co

the C

them

Finar

d Independent Advi

Group and from

11 Ap proved and Ad opted

Thi charter was originally approved by the November 2003 for ado ptio n by the

Committee and most recently updated 18 June 2025
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