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3.1 The Committee s responsible for

(a) reviewing and monitoring people strategies designed to attract, retain develop and
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motivate employees;

assessing the effectiveness and if necessary, recommending to the Board for

approval amendments to the Group’s Diversity Policy, and reviewing the measurable 

objectives set on an annual basis pursuant to the Diversity P olicy (including the 

proportion of women at all levels of the organisation), reporting progress against them,
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meeting is taken to be held where the majority of directors are present, and if no majority are

any one location, then the meeting will be deemed to have occurred at the Company’s

Reg istered Office.
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11.1 The Committee chair must provide the Committee’s recommendations to the Board after each

Committee meeting and will refer to the Board all matters requiring Board approval.
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14 R eview and changes to this Charter

14.1 The Committee will review this charter annually or as often as it considers necessary.

14.2 Th Board may change this charter from time to time by resolution.

15 Ap proved and Adopted

Thi15.1 pted by the 23 August 2007

most recently updated 18 June 2025
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