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關於環境、社會及管治報告 

卡賓服飾有限公司（「本公司」）之董事會（「董
事會」）欣然發佈根據香港聯合交易所有限公司
證券上市規則所載的附錄C2《環境、社會及管
治（「ESG」）報告守則》（「ESG報告守則」）編製
ESG報告（「本報告」）。董事會已審閱並批准該
報告，並欣然發佈本公司及其附屬公司（統稱

「本集團」）截至2025年12月31日止年度（「報
告期間」或「2025年度」）的ESG的政策及所需
披露的關鍵績效指標。

本集團承諾密切關注天然資源保護，成為一家

著重環保的企業。

董事會在督導本集團的ESG事宜方面擔當主
要角色。於報告期間，董事會及管理層與各職

能部門評估ESG相關風險對營運的影響，並
制定ESG相關政策以處理相關風險。董事會
的督導確保管理層及各職能部門擁有一切合適

的工具及資源，以便督導ESG事宜。

為展示本集團對透明度及問責性的承擔，管理

層及各職能部門會檢討及評估本集團在ESG
事宜的表現並定期向董事會滙報。

IN RELATION TO THE ENVIRONMENTAL, SOCIAL 
AND GOVERNANCE REPORT
The board of directors (the “Board”) of Cabbeen Fashion 
Limited (the “Company”) is pleased to publish the ESG 
Report (the “Report”) prepared in accordance with 
Appendix C2 “Environmental, Social and Governance 
(“ESG”) Reporting Code” (the “ESG Reporting Code”) 
as set out in the Rules Governing the Listing of Securities 
on The Stock Exchange of Hong Kong Limited. The Board 
has reviewed and approved the Report, and is pleased to 
publish the ESG policies and key performance indicators 
required to be disclosed by the Company and its 
subsidiaries (collectively, the “Group”) for the year ended 
31 December 2025 (the “Reporting Period” or the “Year 
2025”).

GOVERNANCE STRUCTURE

The Board’s oversight of ESG issues 

The Group is committed to paying close attention to 
the protection of natural resources and becoming an 
environmentally friendly enterprise.

The Board plays a primary role in overseeing the Group’s 
ESG issues. During the Reporting Period, the Board, the 
management and the functional departments assessed 
the impact of the ESG-related risks on the operations and 
formulated ESG-related policies to address related risks. 
The Board’s oversight ensures that the management and 
the functional departments have all the appropriate tools 
and resources to oversee ESG issues.

To demonstrate the Group’s commitment to transparency 
and accountability, the management and the functional 
departments review and evaluate the Group’s performance 
on ESG issues and report to the Board regularly.
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ESG ESG

為深入地了解不同持份者對ESG事宜的意見
及期望，本集團每年進行重要性評估。本集團

確保使用各種平台及溝通管道來接觸、聆聽及

回應其主要持份者。通過與持份者進行全面溝

通，本集團得以了解其持份者的期望及關注。

所獲得的反饋意見使本集團能夠作出更明智的

決策，並更好地評估及管理該等商業決策產生

的影響。

本集團已透過以下步驟評估ESG方面的重要
性：(i)本集團識別ESG事宜；(ii)在持份者參與
下，排列關鍵ESG範疇優先順序；及 (iii)根據
與持份者的溝通結果驗證及釐定重大ESG事
宜。

進行該等步驟可加強了解本集團持份者對各

ESG事宜的重視程度，並使董事會可對未來的
可持續發展方向作出更為全面的規劃。

ESG

本集團會不時仔細檢討ESG相關目的與目標
的績效及實施進度。倘進度未達預期或業務營

運有變，則可能需作出修改，並與主要持份者

（如僱員、股東、社區及環境）就目的與目標進

行溝通。

本集團已設定未來戰略目的，使本集團能夠制

定切實可行的路向，並專注達成有關願景的發

展方向。董事會會就本集團的理念和目的作出

權衡，仔細審視能否達成有關目標。

The Board’s ESG management approaches and 
strategies on material ESG-related issues
In order to gain a deeper understanding of the views and 
expectations of different stakeholders on ESG issues, the 
Group conducts materiality assessment every year. The 
Group ensures that it utilizes a variety of platforms and 
communication channels to reach, listen and respond to its 
key stakeholders. Through comprehensive communication 
with stakeholders, the Group is able to understand the 
expectations and concerns of its stakeholders. The 
feedback enables the Group to make more informed 
decisions and to better assess and manage the impact of 
those business decisions.

The Group has assessed the materiality of ESG aspects 
through the following steps: (i) identification of ESG 
issues by the Group; (ii) prioritization of key ESG areas 
with stakeholder engagement; and (iii) validation and 
determination of material ESG issues based on the results 
of communication with stakeholders.

Undertaking these steps can enhance understanding 
of the importance attached to each ESG issue by the 
Group’s stakeholders and enable the Board to plan more 
comprehensively for its future sustainability directions.

The Board’s progress review on ESG-related goals 
and targets
The Group will carefully review the performance and 
implementation progress of ESG-related goals and 
targets from time to time. If the progress falls short of 
expectations or there are changes in business operations, 
the Group may need to make changes and communicated 
to key stakeholders (such as employees, shareholders, 
community and environment) in terms of purposes and 
objectives.

The Group has set its future strategic objectives to enable 
the Group to develop a practical and achievable course 
and focus on the development direction to achieve the 
vision. The Board will weigh up the Group’s vision and 
objectives and carefully examine whether they can be 
achieved.
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本報告著重於四個原則：

重要性：定期進行持份者參與及重要性評估，

以識別重大ESG事宜，並確保該等事宜反映
於我們的報告中。

量化：本報告所呈列的數據乃經謹慎收集。請

參閱環境和社會績效數據，以了解用於計算關

鍵績效指標的標準及方法。

平衡性：業務所帶來的正面及負面影響均以透

明方式呈列。

一致性：除另有說明者外，披露情況、資料搜

集及計算方法於多年來一直保持一致，以便隨

時進行比較。

REPORTING PRINCIPLES
This Report focuses on four principles:

Materiality: Stakeholder engagement and materiality 
assessment are conducted regularly to identify material 
ESG issues and ensure they are reflected in the Report.

Quantitative: The data presented in the Report has been 
carefully collected. Please refer to the environmental and 
social performance data for standards and methodologies 
used to calculate the key performance indicators.

Balance: Both positive and negative impacts from the 
business are presented in a transparent manner.

Consistency: Unless otherwise stated, disclosures, 
data collection, and calculation methods have remained 
consistent throughout the years to facilitate comparability 
over time.
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REPORTING BOUNDARY
The Group’s ESG report is an annual report and the Report 
is for the period from 1 January 2025 to 31 December 
2025.

The Report covers the Group’s (i) headquarters in 
Guangzhou City, Guangdong Province, the People’s 
Republic of China (the “PRC”), (ii) an office, showrooms, 
certain production facilities and a logistics centre in 
Shishi City, Fujian Province, the PRC, (iii) the Hong Kong 
office and (iv) one retail shop in Hong Kong. The Group’s 
headquarters comprise office premises. The production 
facilities in Shishi City comprise a warehouse, sewing 
plants and staff dormitories.

本集團的ESG報告為年度報告且本報告的涵
蓋期間為2025年1月1日至2025年12月31日。

本報告涵蓋本集團位於 (i)中華人民共和國（「中
國」）廣東省廣州市的總部、(ii)中國福建省石獅
市的辦事處、展示廳、若干生產廠房及物流中

心、(iii)香港辦公室以及 (iv)香港的一間零售店
鋪。而本集團總部包括辦公室。石獅市的生產

廠房包括一座倉庫、縫紉廠及員工宿舍。
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ESG MANAGEMENT APPROACHES
The Group’s commitment to sustainable development has 
been at the core of its business. The Group’s main ESG 
management focuses are:

• Improving environmental performance – to ensure 
appropriate policies and management systems are 
in place to mitigate impact to the environment

• Being a responsible employer  – strives to be a 
partner that foster a culture that supports diversity, 
attract and retain top talents

• Being a good citizen – seeks to make contribution 
to community development

• Operating ethically – Upholds business integrity and 
transparency of business activities

The Board is ultimately responsible for the overall direction, 
strategies, objectives, performance and report of the 
Group’s sustainable development. Through the assistance 
and input from the Group’s senior management, the 
Board have identified certain key issues on environment, 
society and governance for monitoring and management. 
The Group’s senior managerial staff and department 
heads have been working together to set the Group’s 
sustainability vision, objectives and strategies and monitor 
and evaluate ESG issues that may affect the Group’s 
business and operations. The Board continuously reviews 
the policies and risks of ESG and keeps formulating and 
updating the related goals and targets.

 
本集團對可持續發展的承諾一直為其業務核

心。本集團的主要ESG管理焦點為：

• 改善環境表現  – 確保實施適當政策及管
理系統以舒緩對環境的影響

• 作為負責任的僱主  – 致力成為促進支持
多元化文化、吸引及挽留優質人才的合

作夥伴

• 作為良好公民  – 致力為社區發展做出貢
獻

• 道德運營  – 維護業務誠信及業務活動的
透明度

董事會對本集團可持續發展的整體方向、策

略、目標、表現及報告負有最終責任。透過本

集團高級管理層的協助及投入，董事會已識別

環境、社會及管治的若干關鍵議題，並對此進

行監管及管理。本集團的高級管理層員工及部

門主管已共同合作制定本集團的可持續發展願

景、目標及策略，並監控及評估或會影響本集

團業務及營運的ESG議題。董事會維持檢討
ESG的政策與風險，並持續制定並更新相關目
標及指標。



06

Cabbeen Fashion Limited    Environmental, Social and Governance Report 2025

STAKEHOLDER ENGAGEMENT
The Group values the views of its stakeholders and 
strives to achieve a balance between the interests of its 
employees, government and regulatory bodies, investment 
institutions and shareholders, suppliers, customers and 
the local community. The Group has established an on-
going communication channel with its stakeholders and 
incorporated their issues into the Group’s operation and 
decision-making process. The Group has been actively 
responded to their concerns and needs.

The Group communicates with its stakeholders on an 
ongoing basis through various channels and identified their 
main issues as follows.

Stakeholders
持份者

Communication channels
溝通渠道

Issues
議題

Employees
僱員

• Company Intranet
公司內聯網

• Welfare and benefits
福利及利益

• Staff meetings
 員工會議

• Occupation health and safety
職業健康及安全

• Training and seminars
培訓及講座

• Professional development
專業發展

• Employee activities
員工活動

Government 
and regulatory 
authorities
政府及合規機構

• Regular reporting
定期報告

• Compliance and risk management
合規及風險管理

• Oversight and Monitoring
監督及監察

• Business ethics and anti-corruption
商業道德及反貪污

• ESG
環境、社會及管治

Investment 
institutions and 
shareholders
投資機構及股東

• Company’s announcements
公司公告

• Compliance and risk management
合規及風險管理

• Shareholders’ meetings
股東會議

• Financial performance
財務表現

• Company website and e-mails
公司網站及電子郵件

• Roadshows and reverse roadshows
路演及反向路演

本集團重視持份者的意見，並盡力達致其僱

員、政府及合規機構、投資機構及股東、供應

商、客戶及本地社區的利益平衡。本集團已建

立與持份者的持續溝通管道，並將其議題納入

本集團的營運及決策過程。本集團一直積極回

應彼等的關注與需求。

本集團透過多種渠道持續與其持份者溝通，並

已識別下列主要議題。
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Stakeholders
持份者

Communication channels
溝通渠道

Issues
議題

Suppliers
供應商

• Regular communication
定期溝通

• Business visits
業務探訪

• Review and appraisal meetings
檢討及評估會議

• Company website and e-mails
公司網站及電子郵件

• Supply chain management
供應鏈管理

• Business ethics and anti-corruption
商業道德及反貪污

Customers
客戶

• Regular communication
定期溝通

• Business visits
業務探訪

• Sales fairs
銷售展覽

• Fashion shows
服裝發佈會

• Customer Service hotlines
客戶服務熱線

• Media activities
媒體互動

• Interactive platforms such as Wechat
互動平台（如微信）

• Company website and e-mails
公司網站及電子郵件

• Product design and safety
產品設計及安全

• Customer privacy protection
客戶隱私保障

• Customer service satisfaction
客戶服務滿意度

• Protection of intellectual property 
rights
保護智慧財產權

• Business ethics and anti-corruption
商業道德及反貪污

Local community
本地社區

• Community services
社區服務

• Community investments and 
charities
社區投資及慈善機構
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MATERIALITY ASSESSMENT
Dur ing  the  Year  2025,  the  Group conducted a 
comprehensive materiality assessment. This involved 
conducting group discussions, interviews or collection 
of opinions with internal and external stakeholders, so 
as to identify the environmental, social and operational 
issues that are most significantly impacted by the Group’s 
business, as well as issues that are of practical relevance 
to the stakeholders.

With reference to the disclosure scope required by the 
ESG Reporting Code and taking into account the Group’s 
business characteristics, 24 issues have been identified 
and finalized. The issues cover greenhouse gas emissions 
from operations, energy consumption, employee welfare, 
occupational health and safety, training and development, 
supply chain management, customer privacy, anti-
corruption and community investment.

於2025年度，本集團進行了全面的重要性評
估。這涉及與內部及外部持份者開展小組討

論、面談或收集意見，以識別本集團業務對其

影響最為重大的環境、社會及營運的議題，以

及與持份者切實相關的議題。

參考ESG報告守則規定的披露範疇，結合本
集團業務特點，識別並確定了24項議題。有
關議題涵蓋業務造成的溫室氣體排放、能源

消耗、員工福利、職業健康與安全、培訓及發

展、供應鏈管理、客戶私隱、反貪污及社區投

資等各方面。
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Materiality of the ESG Categories
環境、社會及管治類別的重要性

Relevance/Importance to the Business
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Environmental issues
環境範疇

Social issues
社會範疇

Operation issues
營運範疇

1.	 Greenhouse gas emissions
溫室氣體排放

2.	 Energy consumption and 
resource management
能源消耗及資源管理

3.	 Water resources management
水資源管理

4.	 Waste management
廢棄物管理

5.	 Use of packaging materials
包裝材料使用

6.	 Impact on the environment
對環境的影響

7.	 Climate change
氣候變化

8.	 Community contribution
社區貢獻

9.	 Occupational health and 
safety
職業健康及安全

10.	 Preventive measures for child 
and forced labour
預防童工及強制勞動的措施

11.	 Inclusion, equal opportunities 
and anti-discrimination
包容、平等機會及反歧視

12.	 Training and development
培訓及發展

13.	 Salaries and employee 
benefits
薪酬及員工福利

14.	 Labour standards in supply 
chain
供應鏈的勞工標準

15.	 Talent attraction and retention
吸引及挽留人才

16.	 Anti-corruption
反貪污

17.	 Supply chain management
供應鏈管理

18.	 Supplier evaluation and 
selection
供應商評估及選擇

19.	 Customer service and 
satisfaction
客戶服務及滿意度

20.	 Customer privacy
客戶私隱

21.	 Feedback and complaint 
handling
意見及投訴處理

22.	 Product safety and quality 
management
產品安全及質量管理

23.	 Intellectual property protection
保護知識產權

24.	 Marketing and labeling
行銷與標示
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為確保本集團的ESG策略的有效性，董事會
每年就識別本集團重要ESG議題的結果進行
審閱，以確保其ESG策略涵蓋重要ESG議題。
釐定重要性的過程乃遵循以下原則：

• 考慮關鍵持份者的意見及其主要ESG議
題。

• 考慮本集團管理層就ESG議題及其本集
團業務的相關重大影響的意見。

• 審閱重大ESG議題，包括持份者極度關
注及對本集團業務有重大影響的議題。

• 就ESG報告及未來發展而言評估最重要
的ESG事項及就此排列優先次序。

重要性評估有助本集團分析其ESG風險及機
會，並藉此改善其業務策略。其亦有助本集團

達致可持續發展報告準則，並針對重要的ESG
議題達到更好的資源分配。

A. 
本集團主要從事服裝及配飾的設計及銷

售。本集團大部分產品的生產均外包予

中國獨立生產商，而本集團於其位於中

國福建省的生產設施僅以小批量生產其

部分核心產品。

本集團的營運活動不會產生嚴重污染環

境的任何排放物或廢棄物。儘管本集團

並不直接控制營運活動對環境造成的大

部分影響，但仍就通過提升其員工、供

應商以及供應鏈內的其他業務夥伴的環

保意識，努力解決其間接環境影響。

To ensure the effectiveness of the Group’s ESG strategies, 
the Board reviews the results of the identification of the 
Group’s material ESG issues on an annual basis to ensure 
that its ESG strategies covers material ESG issues. 
The process of determining materiality is guided by the 
following principles:

• Consider the input from key stakeholders and their 
main ESG issues.

• Consider the input from the Group’s management 
on ESG issues and related material impacts on the 
Group’s business.

• Review material ESG issues, including those of 
critical concern to stakeholders and those that have 
a significant impact on the Group’s business.

• Evaluate and prioritize the most material ESG topics 
for the ESG report and future development.

The materiality assessment has helped the Group to 
analyse its ESG risks and opportunities in an attempt to 
improve its business strategies. It has also helped the 
Group meet the sustainability reporting standards and lead 
to better resource allocation focusing on the important 
ESG issues.

A.	 ENVIRONMENT
The Group is principally engaged in design and 
sales of apparels and accessories. It outsources 
production of most of its products to independent 
manufacturers in the PRC while the Group produces 
some of its core products in small batches at its 
production facilities in Fujian Province, the PRC.

The Group’s operating activities do not generate any 
emissions or wastes that would severely pollute the 
environment. The Group is aware that it does not 
directly control most of the environmental impacts 
arising from its operations, but it seeks to manage 
its indirect environmental impact by improving 
environmental awareness of its employees, suppliers 
and other business partners in the supply chain.
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A1:	 Emissions
The Group outsources productions of most of its 
products and does not own its vehicle fleets. The 
Group does not produce any hazardous wastes 
from its operating activities, and greenhouse gas 
emissions from its operating activities are limited 
which are mainly from energy consumption and 
employee travels. The Group implements a low-
carbon policy and encourages its employees to 
conserve energy where practicable, including 
shutting and minimizing the use of air conditioning 
and lighting during non-office hours.

The major air emissions of the Group are nitrogen 
oxides (“NOx”), sulphur oxides (“SOx”) and 
particulate matter (“PM”). The pollution factors are 
mainly generated from the Group’s vehicles.

The major air emissions from the use of vehicles are 
as follows (Note 1):

Type of emissions
排放物種類

Units
單位

Year 2025
2025年度

Year 2024
2024年度

Nitrogen Oxides (NOx)
氮氧化物 (NOx)

Kilogram
公斤

144.80 80.93

Sulphur Oxides (SOx)
硫氧化物 (SOx)

Kilogram
公斤

0.5208 0.1207

Particulate Matter (PM)
懸浮粒子 (PM)

Kilogram
公斤

6.88 3.82

Note 1:	Emission factors for NOx, SOx and PM were obtained 

from the EMFAC-HK Vehicle Emission Calculation model 

of the Environmental Protection Department of Hong 

Kong and MOBILE6.1, the vehicle emission modeling 

software of the Environmental Protection Agency of 

the United States of America; and assumed a relative 

humidity of 80%, a temperature of 25 degrees Celsius, 

an average speed of 30 km/hour, and included only the 

operating emissions.

A1  
本集團外包其大部份產品的生產且並無

自有車隊。本集團營運活動並無產生任

何有害廢棄物，且其營運活動的溫室氣

體排放主要源於能源消耗及員工出差，

排放量有限。本集團實施低碳政策並鼓

勵員工切實節約能源，包括在非辦公時

段關閉及減少使用空調及照明設備。

本集團的主要空氣排放物為氮氧化物

（「NOx」）、硫氧化物（「SOx」）及懸浮粒
子（「PM」，亦稱「顆粒物」），污染因數
乃主要來自本集團車輛。

因使用汽車而產生的主要空氣排放物如

下（附註1）：

附註1： 用於計算NOx、SOx和PM的排放因數來

自：香港環境保護署EMFAC-HK車輛排

放計算模型和美國環境保護署的車輛排放

建模軟件 – MOBILE6.1；並且假設相對濕

度為80%，溫度為25攝氏度，平均速度

為30公里╱小時，僅包括運行中的廢氣

排放。



12

Cabbeen Fashion Limited    Environmental, Social and Governance Report 2025

Reduction targets of air emissions
Air emissions
廢氣排放物

Reduction target
減排目標

Baseline year
基準年

Status
狀態

Nitrogen oxides (NOx) emissions 
intensity
氮氧化物 (NOx)排放密度

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

Sulphur oxides (SOx) emissions 
intensity
硫氧化物 (SOx)排放密度

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

Particulate matter (PM) emissions 
intensity
懸浮粒子 (PM)排放密度

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

The main sources of the Group’s GHG emissions 
are direct emissions from mobile combustion 
sources (“Scope 1”), indirect emissions from 
generated electricity (“Scope 2”) and other indirect 
emissions (“Scope 3”).

The amounts of GHG emissions are as follows:

GHG emissions
溫室氣體排放

Units
單位

Year 2025
2025年度

Year 2024
2024年度

 (Note 2)
（附註2）

GHG emissions (Scope 1)
溫室氣體排放（範圍1）

kg CO2e
公斤二氧化碳當量

94,198 21,839

GHG emissions (Scope 2)  
(Note 1)
溫室氣體排放（範圍2）（附註1）

kg CO2e
公斤二氧化碳當量

1,409,970 1,421,575

GHG emissions (Scope 3)
溫室氣體排放（範圍3）

kg CO2e
公斤二氧化碳當量

3,878,533 13,827

Total GHG emissions
溫室氣體排放總量

kg CO2e
公斤二氧化碳當量

5,382,701 1,457,241

Total annual sales
全年銷售總額

RMB’000
人民幣千元

943,943 1,035,008

GHG intensity (Total emissions/
Total annual sales)
溫室氣體密度（排放總量╱ 
全年銷售總額）

kg CO2e/Revenue per 
RMB’000
公斤二氧化碳當量╱ 
每人民幣千元收益

5.7 1.4

廢氣排放物的減排目標

本集團溫室氣體排放的主要來源為流動

燃燒源的直接排放（「範圍1」）、所獲電
力排放的間接排放（「範圍2」）及其他間
接排放（「範圍3」）。

溫室氣體排放的數量如下：
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附註1： 以2024年中國區域電網排放系數為計算

基準。

範圍1： 主要指汽車所消耗的燃油。

範圍2： 主要指從電力供應商購買的電
力。

範圍3： 本集團發生的其他間接溫室氣
體排放，包括類別#4：上游運
輸及配送（包括5大供應商）；
類別#5：營運產生的廢棄物；
類別#13：下游租賃資產；類
別#15：投資。由於範圍3已根
據ESG報告守則更新其披露要
求，故本年度其他間接溫室氣
體排放排放量比上年度有顯著
上升。

Solid waste storage in Quanzhou plant

泉州廠區固體廢物存放處

Note 1:	The calculation is based on the emission factor of the 

regional power grid in China in 2024.

Scope 1: �mainly refers to the fuel consumed by 
vehicles.

Scope 2: �mainly refers to electricity purchased from 
electricity suppliers.

Scope 3: �other  ind i rect  GHG emiss ions that 
occur  w i th in  the  Group,  inc lud ing 
Category 4: upstream transportation 
and dist r ibut ion ( inc luding the f ive 
largest suppliers); Category 5: waste 
generated from operations; Category 
13: downstream leased assets; and 
Ca tego ry  15 :  i n ves tmen t .  As  t he 
disclosure requirements for Scope 3 have 
been updated in accordance with the 
ESG Reporting Code, the other indirect 
GHG emissions for the current year has 
increased significantly compared to the 
previous year.

 

Reduction target of GHG emissions
GHG emissions
溫室氣體排放

Reduction target
減排目標

Baseline year
基準年

Status
狀態

GHG emissions intensity  
(Scope 1)
溫室氣體排放密度（範圍1）

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

GHG emissions intensity  
(Scope 2)
溫室氣體排放密度（範圍2）

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

GHG emissions intensity  
(Scope 3)
溫室氣體排放密度（範圍3）

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中
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The amounts of hazardous waste and non-
hazardous waste produced are as follows:

Hazardous waste and non-
hazardous waste generation
有害廢棄物及無害廢棄物產生

Unit
單位

Year 2025
2025年度

Year 2024
2024年度

Total Hazardous Waste 
Generation
有害廢棄物總量

Ton
噸

N/A
不適用

N/A
不適用

Hazardous waste intensity (total 
hazardous waste generated/
total annual sales)
有害廢棄物密度（有害廢棄物產 
生總量╱全年銷售總額）

Ton/Revenue per 
RMB’000
噸╱每人民幣千元 
收益

N/A
不適用

N/A
不適用

Total non-hazardous wastes
無害廢棄物總量

Ton
噸

115 108

Non-hazardous waste intensity 
(total non-hazardous wastes 
generated/total annual sales)
無害廢棄物密度（無害廢棄物產 
生總量╱全年銷售總額）

Ton/Revenue per 
RMB’000
噸╱每人民幣千元 
收益

0.00012 0.00010

Waste reduction targets

Environmental KPIs
環境關鍵績效指標

Waste reduction 
target
減廢目標

Baseline year
基準年

Status
狀態

Total hazardous waste intensity
有害廢棄物總量密度

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

Total non-hazardous waste 
intensity
無害廢棄物總量密度

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

有害廢棄物及無害廢棄物的產生數量如

下：
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Solid waste classification and recycling program
Waste is  main ly  generated f rom discarded 
packaging materials and office household waste. 
The Group is committed to preserving and recycling 
solid waste as much as possible and has a process 
for segregating and treating solid waste. The 
Group seeks to ensure the business operations 
are environmentally-friendly, making every effort to 
reduce waste from every aspect of the business 
activities. Leftover fabrics and samples are collected 
by recyclers.

產生廢棄物主要由於廢棄的包裝物料及

辦公室的生活垃圾，本集團銳意盡力保

存及循環再用固體廢物，並將固體廢物

進行分類及處理程序。本集團致力確保

業務營運結合環保理念，盡一切努力減

少業務活動各層面產生的廢棄物。剩餘

面料及樣品由回收商集中回收。

Food waste sorting and recycling bins and solid waste recycling bins in the Quanzhou plant

泉州廠區內的廚餘垃圾分類回收箱以及固體廢物回收站
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於2025年度，本集團並沒發現有關本
集團空氣及溫室氣體排放、向水及土地

之排放以及產生有害及無害廢棄物產生

之重大影響之有關法律法規之任何重大

違規情況。本集團嚴格遵守與排放物有

關的地方法律法規，如《中華人民共和

國環境保護法》、《中華人民共和國節約

能源法》及《中華人民共和國固體廢物污

染環境防治法》。此外，於2025年度亦
沒有因未遵守有關法律法規而遭受大額

罰款或非貨幣制裁。

A2
本集團致力於通過優化電力及水資源使

用，以及鼓勵回收利用辦公用品及其他

材料，盡可能減少對環境的影響。這些

措施有助於本集團節約成本及天然資

源。對於無法避免的廢棄物，本集團盡

可能重複利用及回收有關用品及材料。

本集團亦致力於以高效的方式向零售店

舖及經銷商的倉庫送貨，同時最大限度

地減少貨運碳足跡。因此，本集團在福

建省開設營運一間中央物流中心，通過

更好的產品分銷規劃及統一對外產品運

送，提高效率並降低運輸成本。

Compliance with relevant laws and regulations
During the Year 2025, the Group has not identified 
any material v iolat ions of relevant laws and 
regulations regarding the significant impacts of 
the Group’s air and greenhouse gas emissions, 
emissions to water and land, and generation of 
hazardous and non-hazardous wastes. The Group 
strictly complies with local laws and regulations 
related to emissions, such as Environmental 
Protection Law of the People’s Republic of China 
(《中華人民共和國環境保護法》), Law of the People’s 
Republic of China on Energy Conservation (《中華
人民共和國節約能源法》) and Law of the People’s 
Republic of China on Prevention and Control of 
Environmental Pollution by Solid Waste (《中華人
民共和國固體廢物污染環境防治法》) .  In addit ion, 
there were no substantial fines or non-monetary 
sanctions for non-compliance with relevant laws 
and regulations in the Year 2025.

A2:	 Use of resources
The Group strives to minimize its environmental 
impact by optimizing its consumption for electricity 
and water and encouraging recycling of office 
supplies and other materials. These measures 
help the Group save costs and natural resources. 
For wastes that cannot be avoided, the Group 
strives to reuse and recycle the relevant supplies 
and materials as much as possible. The Group 
also aims at delivering products to retail stores and 
distributors’ warehouses efficiently while minimizing 
the carbon footprint of transportation. Accordingly, 
the Group has been operating a centralized logistics 
centre in Fujian Province to enhance efficiency and 
reduce transportation costs by better planning 
product distribution and consolidating outbound 
product delivery.
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本集團已實施以下措施，培養僱員及業

務合作夥伴節約資源意識的文化：

• 本集團透過使用內聯網提倡無紙

化工作流程，並使用視頻會議系

統，盡量避免商務差旅，並提高

溝通效率。

• 本集團辦公室的列印機均默認預

設為雙面列印模式。

• 本集團鼓勵分銷商於其經營的零

售店舖改用LED照明。

• 本集團致力於減少材料的使用並

盡可能回收任何尚可利用的材

料，如使用過的紙張、剩餘面

料、衣架及購物袋、倉庫的紙箱

以及店舖擺設。

• 本集團避免過度使用包裝產品，

產品包裝僅旨在為產品提供保

護，同時吸引客戶。

• 本集團定期維護空調系統以保持

高效率運轉，並維持室內平均溫

度於攝氏25度左右以盡量減少耗
電量。

• 本集團使用合乎環保的來源紙張

列印其中期報告及年度報告。

The Group has implemented the following measures 
to foster a culture of resources conservation 
awareness among its employees and business 
partners:

• The Group encourages paperless working 
procedures through intranet and uses video-
conference system to avoid unnecessary 
business trips and increase communication 
efficiency.

• All printers in the Group’s premises are preset 
for double-sided printing by default.

• The Group encourages its distributors to 
switch to LED lighting in their retail stores.

• The Group is dedicated to minimizing the use 
of materials and to recycling any reusable 
materials, such as used papers, leftover 
fabrics, hangers and shopping bags and 
carton boxes at warehouses and store layout, 
whenever possible.

• The  Group  avo ids  excess i ve  use  o f 
packaging products, and product packaging 
is only intended to provide protection for the 
products while attracting customers.

• The Group maintains its air-conditioners 
regularly to keep it running efficiently and 
maintains the average room temperature 
a t  a ro u n d  2 5 ° C  t o  m i n i m i z e  p o w e r 
consumption.

• The Group uses papers from responsible 
sources to print its interim reports and annual 
reports.
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The Group also adopts the following measures to 
minimize the use of fabrics, costs and waste:

• The Group uses automated fabric-cutting 
machines with computerized program to fully 
utilize fabrics.

• The Group provides training to its employees 
to enhance sewing qual i ty  and avoid 
wastage.

The resource consumption data of the Group are as 
follows:

Environmental performance
環境表現

Units
單位

Year 2025
2025年度

Year 2024
2024年度

(Note 2)
（附註2）

Electricity consumption
電力消耗量

Kilowatt hours
千瓦時

2,780,651 2,823,725

Fuel consumption (Note 1)
燃料消耗量（附註1）

Kilowatt hours
千瓦時

343,375 79,597

Total energy consumption
總能源消耗

Kilowatt hours
千瓦時

3,124,026 2,903,322

Energy consumption intensity 
(total energy consumption/total 
annual sales)
能源消耗密度（能源消耗總量╱ 
全年銷售總額）

Kilowatt hours/Revenue 
per RMB’000
千瓦時╱每人民幣千元 
收益

3.3 2.8

Water consumption
耗水量

M3

立方米

23,839 30,152

Water consumption intensity (total 
water consumption/total annual 
sales)
耗水密度（耗水消耗總量╱ 
全年銷售總額）

M3/Revenue per 
RMB’000 
立方米╱每人民幣千元 
收益

0.03 0.03

Total packaging
包裝物總額

RMB’000
人民幣千元

2,800 2,500

Packaging intensity (total 
packaging consumption/total 
annual sales)
包裝物密度（包裝物消耗總額╱ 
全年銷售總額）

Kilogram/Revenue per 
RMB’000
人民幣千元╱每人民幣 
千元收益

0.003 0.002

本集團同時採取以下措施，以減少對面

料的耗用、成本及浪費：

• 本集團使用附帶電腦程式的自動

切布機以充分善用面料。

• 本集團為員工提供培訓，以提高

縫紉質素並避免浪費。

本集團的資源消耗數據如下：
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Note 1:	The conversion factor used to calculate unit in kWh is 

derived from the “Energy Statistics Manual” issued by 

the International Energy Agency. The fuel consists of 

petrol used in vehicles.

During the Year 2025, the Group did not encounter 
any difficulties in sourcing water suitable for the 
Group’s consumption.

Resource reduction targets
Resources consumption
資源消耗

Conservation target
節約目標

Baseline year
基準年

Status
狀態

Energy consumption intensity
能源消耗量密度

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

Water consumption intensity
耗水量密度

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

Total packaging intensity
包裝物總量密度

5% reduction by 2029
於2029年度前減少5%

Year 2024
2024年度

In progress
進行中

During the Year 2025, the Group adopted a series 
of energy conservation and emission reduction 
measures, the details and relevant effectiveness 
evaluation of which are as follows:

附註1： 將單位計算為千瓦時所用的換算因數源自

國際能源機構頒佈的「能源統計手冊」，

燃料包括汽車使用的汽油。

於2025年度，本集團在求取適合本集
團使用的水源方面並無遭遇任何困難。

於2025年度，本集團採用一系列的節
能減排措施，其具體內容及相關成效評

估如下：
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Electricity management
The Group uses green lighting in its factories 
and one self-operated store to reduce electricity 
consumption. The Group has made clear and 
detailed regulations on electricity management 
in each office space in the “Building Inspection 
System”. At the same t ime, the Group has 
established a scoring mechanism for electricity 
management, rewarding and punishing each 
department  to enhance the energy-sav ing 
awareness of all employees. In addition, the Group 
installed energy-saving lamps and used energy-
saving light bulbs in the offices. It also encouraged 
the employees to turn off lights in unused areas 
of the workplaces, used natural light wherever 
possible, and switched off office equipment such as 
computers, printers and air-conditioners at the end 
of the work day.

本集團於工場及一家自營店鋪採用綠

色照明以減少用電。本集團在《巡樓制

度》中對各辦公場所的用電管理進行了

明確且詳盡的規定。同時，本集團為用

電管理設立了打分機制，對各部門進行

獎懲，以提升全體員工的節能意識。此

外，本集團於辦公室安裝節能燈及使用

省電燈泡，亦鼓勵員工關掉工作場所中

未使用的區域電燈，並盡可能使用自然

光，以及於每日工作結束時關上電腦、

列印機及空調等辦公室設備。

Energy saving signs are posted in the Guangzhou office

廣州辦事處張貼節能標示
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Water consumption
The Group’s daily water consumption mainly comes 
from cleaning tasks and office staff. In order to 
reduce the level of water consumption, the Group 
aims to take actions to improve the efficiency of 
water consumption. For example, reminders on 
water conservation are posted near water supply 
facilities to encourage the Group’s employees 
to reduce their water consumption. The Group 
will remind the employees to be mindful of water 
consumption. As soon as leakage is detected, it 
will be repaired immediately to prevent the loss of 
drinking water.

Packaging materials
The packaging materials used by the Group are 
mainly plastic packaging films and cartons, the sizes 
of which are determined according to the packaging 
requirements of different products. Notwithstanding 
the use of packaging materials for the Group’s 
products, the Group strives to minimize the waste 
of resources by sorting out the discarded packaging 
materials and temporarily storing the recyclable 
materials at the waste recycling stations pending 
recovery by approved recyclers.

A3:	 The environment and natural resources
Due to the nature of the business, no significant 
environmental issues have been identified with 
respect to the Group’s business activities in the Year 
2025. However, the Group is well aware that its 
day-to-day operations still generate emissions and 
consume resources. The Group is committed to 
various sustainability activities to ensure efficient use 
of resources in the ordinary course of business.

In order to minimize the impact on the environment, 
the  Group  i s  commi t ted  to  imp lement ing 
environmental protection measures. The Group 
pays attention to the relevant laws and regulations 
and continues to review its policies and practices to 
eliminate any risks involved.

本集團的日常用水量主要來自清潔工作

及辦公室職員的使用。為降低耗水水

準，本集團的目標是採取行動提高耗水

效率。例如，在供水設施附近張貼有關

節水的提示，以鼓勵本集團的員工減少

彼等的用水習慣。本集團將提醒員工注

意用水量。一旦發現漏水，將立即進行

維修，以防止食水流失。

本集團使用的包裝物料主要為塑膠包裝

膜及紙盒，其尺寸根據不同商品的包裝

要求釐定。儘管本集團的產品使用包裝

物料，然而本集團盡力減少浪費資源，

將廢棄的包裝物料分類，並將可回收物

料暫存於廢物回收站，等待認可回收商

回收。

A3  
由於業務性質，本集團於2025年度的
業務活動並無發現重大環境問題。然

而，本集團清楚意識到，其日常經營活

動仍然產生排放及消耗資源。本集團正

致力於各種可持續發展活動，以確保在

日常業務過程中有效使用資源。

為盡量減少對環境的影響，本集團致力

實施環境保護措施。本集團關注相關的

法律及法規，並繼續審閱其政策及慣

例，以消除任何涉及的風險。
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本集團非常鼓勵使用電子方式以代替紙

張進行通訊，另亦倡導採用雙面列印及

由協力廠商回收已使用的碳粉盒，藉以

盡量減少因列印及用紙而對環境造成的

影響。

本集團強調可持續發展，並將環保概念

貫穿於日常生產和管理活動當中。本集

團相信在環保方面的努力將成為在業務

競爭力的一部分，帶領本集團的可持續

發展。

The Group strongly encourages the use of 
electronic communication instead of paper-based 
communication. It also advocates the use of 
double-sided printing and the recycling of used 
toner cartridges by third parties, in order to minimize 
the environmental impact of printing and paper 
consumption.

The Group emphasizes on sustainable development 
and incorporates the concept of environmental 
protection in its daily production and management 
activities. The Group believes that its efforts in 
environmental protection will become part of the 
competitiveness of its business and will lead the 
Group’s sustainable development.
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由於業務性質，本集團在經營過程中不

會對環境及自然資源產生任何直接及重

大影響。通過採取上述綠色措施，本集

團致力減輕對環境的影響，以對環境及

社會負責的方式行事。

Planting and greening in Quanzhou plant

泉州廠區種植綠化

Installation of solar panels on the top floor of the Quanzhou plant

泉州廠區頂樓裝置太陽能板

Due to the nature of the business, the Group does 
not have any direct and significant impact on the 
environment and natural resources in the course of 
its operations. By adopting the above-mentioned 
green measures, the Group strives to minimize its 
environmental impact and act in an environmentally 
and socially responsible manner.
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A4  
本集團意識到氣候變化的重要性，一直

致力於增強其氣候抵禦力，堅持可持續

發展的策略，積極推動低碳營運和綠色

創新，並持續優化資源利用及減少碳足

跡。

氣候變化增加了全球極端天氣事件的嚴

重性和頻率，除實體風險隨之增加外，

各國政府亦加強了氣候監管措施並推動

技術創新以應對挑戰。本集團面臨著因

政策轉變、市場趨勢和技術開發等低碳

經濟調整過程所帶來的轉型風險，這不

僅可能令資產價值波動，還可能影響供

應鏈、營運效率和市場需求，進而對企

業的整體經營及財務狀況產生影響。儘

管氣候變化為企業營運帶來風險，但同

時存在發展機遇，本集團會通過優化其

氣候變化措施及調整營運策略，為企業

創造長期價值及實現可持續發展。

本集團關注氣候變化為企業帶來的機

遇和挑戰，並會持續披露氣候相關信

息，依據氣候相關財務信息披露工作組

(TCFD)和國際可持續準則理事會 (ISSB)
的披露框架，建立了管治、策略、風險

管理、指標及目標四個方面氣候變化管

理體系，並已將應對氣候變化政策及措

施融入日常營運中。

A4:	 Climate change
Recognising the importance of climate change, 
the Group has been committed to strengthening 
its climate resilience, adhering to its sustainable 
development strategy, actively promoting low-
carbon operations and green innovation, as well as 
continuously optimizing its use of resources and 
reducing its carbon footprint.

Climate change has increased the severity and 
frequency of extreme weather events globally. In 
addition to the concomitant increase in physical 
risks, governments of various countries have also 
strengthened climate regulatory measures and 
promoted technological innovation to address the 
challenges. The Group is exposed to transition 
risks raised from the adjustment process in a low-
carbon economy, such as policy changes, market 
trends and technological development. It may not 
only cause fluctuations in asset values, but may 
also affect the supply chain, operational efficiency 
and market demand, thereby potentially impacting 
the overall operations and financial condition of the 
enterprise. While climate change poses risks to 
corporate operations, it also presents development 
opportunities. The Group will create long-term 
value for the business and achieve sustainable 
development by optimising its climate change 
measures and adjusting its operational strategies.

The Group is concerned about the opportunities 
and challenges posed by cl imate change to 
enterprises, and will continue to disclose climate-
related information. In accordance with the 
disclosure framework of the Task Force on Climate-
Related Financial Disclosures (TCFD) and the 
International Sustainability Standards Board (ISSB), 
the Group has established a climate change 
management system in four aspects: governance, 
strategy, risk management, indicators and targets. 
Its daily operations have integrated climate change 
policies and measures.
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本集團將應對氣候變化視為可持續發展

的重要元素。為加強氣候變化議題的治

理，本集團持續強化其ESG治理框架，
建立監督、管理、執行的三層治理架

構。此架構將氣候變化相關事宜納入本

集團各部門營運及職責中。在董事會的

監督及管理層的帶領下，建立高效的企

業文化，以管理氣候相關風險及把握相

關機遇。

董事會及管理層具備足夠的氣候相關風

險知識，以應對氣候變化對本集團的影

響，並會持續提高各職能部門對氣候變

化及風險應急計劃的認知。

董事會負責監督氣候相關策略、目標及

重大問題，以及氣候相關風險和機遇。

管理層在董事會的監督下，其負責識

別、評估及管理氣候相關風險與機遇，

並持續追蹤指標與目標的實踐進度，定

期向董事會匯報，以協助董事會監察重

大氣候相關風險及重大氣候變化事宜。

各職能部門負責執行由董事會及管理層

制定的氣候變化相關策略及目標，並將

其融入日常業務營運中。

Governance
The Group regards addressing climate change as 
an essential element of sustainable development. 
In order to strengthen the governance of climate 
change issues, the Group continues to strengthen 
its ESG governance framework and establishes 
a three-tiered governance structure consisting of 
supervision, management and implementation. This 
structure integrates climate change-related matters 
into the operations and responsibilities of various 
departments of the Group. Under the supervision of 
the Board and the leadership of the management, 
an efficient corporate culture is established to 
manage climate-related risks and seize related 
opportunities.

The Board and management possess sufficient 
knowledge of climate-related risks to address the 
impacts of climate change on the Group. They 
will continue to raise the awareness of functional 
departments regarding cl imate change and 
contingency plans for risks.

The Board is responsible for overseeing climate-
related strategies, targets and major issues, as 
well as climate-related risks and opportunities. The 
management, under the supervision of the Board, is 
responsible for identifying, evaluating and managing 
cl imate-related r isks and opportunit ies, and 
continuously tracking the progress made against 
the indicators and targets. It regularly reports to the 
Board to assist the Board in monitoring significant 
climate-related risks and significant climate change 
matters.

Funct ional departments are responsible for 
implementing the climate change-related strategies 
and targets set by the Board and management, and 
integrating them into daily business operations.
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Climate governance structure
氣候治理架構

Specific responsibilities
具體職責

Board
董事會

•	 As the highest governance structure for climate-related 
matters, responsible for overseeing climate-related matters
作為氣候相關事宜的最高治理架構，負責監督氣候相關事宜

•	 Review the Group’s assessment and ranking of significant 
climate risks and opportunities
審閱集團對重要氣候風險和機遇的評估和排序

•	 Develop a reporting mechanism (including process, approach 
and frequency) for climate-related issues
制定氣候相關議題的通報機制（包括流程、方式及頻率）

•	 Approves the disclosure of climate-related information
審批氣候相關信息的披露

•	 Monitor and review the implementation of climate-related 
indicators and targets, as well as key actions
監察及檢討氣候相關指標及目標，以及重大行動的執行情況

Management
管理層

•	 Oversee climate-related matters and report to the Board
監督氣候相關事宜並向董事會匯報

•	 Responsible for leading the functional departments to 
continuously identify, assess and manage significant climate 
change risks and opportunities
負責領導各職能部門，持續識別、評估和管理重要的氣候變

化風險與機遇

•	 Formulate the Group’s climate-related strategies and priorities
制定集團的氣候相關策略與優先執行事項

•	 Evaluate and manage climate-related issues, conduct 
qualitative or quantitative analyses, formulate 
recommendations to address climate change-related risks, 
and submit them to the Board for discussion and resolution
評估及管理氣候相關議題，並進行定性或定量分析、擬定應

對氣候變化相關風險的建議，呈報董事會進行討論及決議

•	 Allocate relevant resources to identify, manage and monitor 
climate-related issues
為識別、管理及監察氣候相關議題而分配相關資源

•	 Responsible for supporting the functional departments in its 
daily operations and organizing ESG-related meetings
負責支持各職能部門進行日常工作，組織ESG相關會議

•	 Organize and support actions to address climate-related risks 
and track the progress
組織及支持應對氣候相關風險的行動，並跟進相關進度

•	 Coordinates the mutual cooperation among various functional 
departments
協調各職能部門間的彼此合作
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Climate governance structure
氣候治理架構

Specific responsibilities
具體職責

Functional Departments
各職能部門

•	 Develop its sectoral climate-related goals and specific 
response measures in collaboration with the management
與管理層共同制定其部門氣候相關目標及具體應對措施

•	 Carry out climate-related measures and report the 
implementation status to the management regularly
執行氣候相關措施，定期向管理層匯報落實情況
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Strategy
The Group identifies and analyses risks from 
multiple perspectives, including business type 
and operations, the development direction of the 
industry, and the concerns of various stakeholders, 
and studies relevant countermeasures to mitigate 
the short-, medium- and long-term adverse 
impacts of climate change on the business and 
financial positions. The potential risks brought by 
climate change can be classified into physical risks 
and transition risks. Extreme weather can bring 
both acute and chronic physical risks, with acute 
physical risks including typhoons, heavy rain and 
floods, while chronic physical risks include climate 
warming and rising sea levels. Transition risks are 
mainly caused by changes in the market, regulation 
and policy, including policy and legal affairs, 
technological, market and reputational risks.

本集團從業務類型及營運出發，結合行

業發展方向及各持份者關注點等多角

度，進行風險識別及分析，並研究相關

應對策略，以緩減氣候變化對業務及財

務帶來短、中、長期的不利影響。對於

氣候變化所帶來的潛在風險，可分為實

體風險及轉型風險。極端天氣會帶來急

性的與慢性的實體風險，當中急性的實

體風險包括颱風及暴雨和洪水等，而慢

性的實體風險包括氣候暖化及海平面上

升等；轉型風險主要是由市場、監管及

政策等變化而引起，當中包括政策及法

律、技術、市場及聲譽等。
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Potential Impacts of Physical Risks on the Group 
and Response Measures

Risk category
風險類別

Risk description
風險具體描述

Potential impact on the 
business and/or financial 
position arising from the 
related risks
相關風險對業務及╱或財務的
潛在影響

Term
時間維度

Response measures
應對措施

Typhoons
颱風

Typhoon damage to 
infrastructure and 
facilities
基建及設施被颱風 
破壞

• Typhoons may damage 
i n f r a s t r u c t u re ,  c a u s e 
d i s rup t ion  to  p roduc t 
delivery or services, and 
incur additional costs for 
equ ipment  repa i r  and 
procurement, as well as 
endanger employee health 
and safety
颱風可能會破壞基礎設

施，造成產品付運或服務

中斷，並帶來額外的設備

維修和購置成本，以及危

害員工健康與安全

• I f  t h e  f r e q u e n c y  a n d 
i n t ens i t y  o f  t yphoons 
increase, it wi l l  lead to 
higher infrastructure and 
equipment maintenance 
costs. Certain capacity 
may take time to repair
若颱風的頻率及程度增

加，將導致基建及設備維

修成本上升，若干產能或

需時間修復

Short-, 
medium-, 
and long-
term
短、中、長

• Develop contingency plans 
for extreme weather and 
purchases insurance
制定極端天氣應急預案及

購買保險

• S t a y  u p d a t e d  o n 
g e o g r a p h i c a l  c l i m a t e 
i n f o r m a t i o n ,  i m p ro v e 
t yphoon  wa r n i ng  and 
contingency plans
持續關注地理氣候信息，

完善颱風預警及應急預案
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Risk category
風險類別

Risk description
風險具體描述

Potential impact on the 
business and/or financial 
position arising from the 
related risks
相關風險對業務及╱或財務的
潛在影響

Term
時間維度

Response measures
應對措施

Heavy rain and 
flooding
暴雨和洪水

Flooding caused by 
rivers and streams 
overflowing, as well as 
extreme rainfall
河流和溪流泛濫、 
極端降雨引致水災

• Pe rs i s ten t  r a i ns to rms 
may lead to  d isasters 
such  as  f l ood ing  tha t 
may cause damage to 
infrastructure and result in 
the interruption of product 
delivery or services, thereby 
increasing operating costs
持續暴雨可能會帶來洪澇

等災害，對基礎設施造成

破壞，造成產品付運或服

務中斷，從而增加營運成

本

• An increased likelihood of 
property and asset damage 
leading to a decrease in 
asset value
發生物業和資產損毀的機

率增加，令資產價值下降

• I n c r e a s e  i n  c a p i t a l 
expenditure for installation 
of flood control equipment
安裝防洪設備的資本支出

增加

Short-, 
medium-, 
and long-
term
短、中、長

• Develop contingency plans 
for extreme weather and 
purchases insurance
制定極端天氣應急預案及

購買保險

• Offices/factories and shops 
should be located to avoid 
a reas  p rone  to  heavy 
rainfall or river flooding
辦公室╱廠房及店鋪選址

避免暴雨帶或河水氾濫的

區域

• S t a y  u p d a t e d  o n 
g e o g r a p h i c a l  c l i m a t e 
i n f o r m a t i o n ,  i m p ro v e 
emergency plans under 
heavy rain and flooding, 
strengthen emergency and 
safety drills, protection of 
equipment and facilities, 
a n d  e m p l o y e e  s a f e t y 
protection
持續關注地理氣候信息，

完善暴雨及洪澇下的應急

方案，加強應急和安全演

練、設備設施防護及員工

安全防護
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Risk category
風險類別

Risk description
風險具體描述

Potential impact on the 
business and/or financial 
position arising from the 
related risks
相關風險對業務及╱或財務的
潛在影響

Term
時間維度

Response measures
應對措施

Climate warming
氣候暖化

High temperature and 
high humidity for a 
long period of time
長時間高溫和高濕 
度的情況

• Continued high temperature 
will increase the demand 
for cooling, putting pressure 
on air conditioning in office, 
and the chances of failure 
of the cooling system may 
rise, resulting in additional 
maintenance and increased 
equipment expenditure 
costs
持續高溫會增加製冷需
求，為辦公地點空調帶來
壓力，製冷設備故障率或
會上升，帶來額外維修和
增加設備支出成本

• Higher labour costs due to 
reduced productivity
生產力降低令勞動成本增
加

• Increased health risks to 
employees
增加員工的健康風險

• Rising temperatures will 
lead to a decline in orders 
a n d  s a l e s  f o r  w i n t e r 
clothing
氣温升高將導致冬季的服
裝訂單及銷售量減少

Medium- and 
long-term
中、長

• D e v e l o p  c o n t i n g e n c y 
plans for high-temperature 
d a y s  a n d  p r o v i d e 
heatstroke prevention, sun 
protection equipment, and 
medications
針對高溫天氣制定預案，
並配備防暑防曬設備和藥
品

• Cont inuous ly  opt imize 
energy-saving upgrades 
to energy and ventilation 
s y s t e m s  a n d  r e l a t e d 
facilities in the office to 
improve energy efficiency 
and ensure minimal impact 
on operations
持續優化辦公場所能源及
通風系統的節能改造及相
關系統設施，提高能源使
用率及確保營運干擾降至
最低

• The sales team formulates 
comprehensive sales plans 
i n  advance ,  i nc lud ing 
product launch schedule, 
sa l es  s t r a t eg i es ,  and 
promotional activities, to 
maintain high efficiency 
and flexibility, and make 
appropriate adjustments 
based on actual weather 
conditions
銷售團隊提前制定全面的
銷售計劃，當中包括產品
推出市場時間、銷貨策略
及促銷活動等，以保持高
效靈活性，並按實際天氣
情況作出適當調整

• Consumer  research is 
conducted to accurately 
assess  t he  impac t  o f 
seasona l  and weather 
changes on the sales of 
various products
進行消費者調研 , 準確把握
季節性及氣候變化對各產
品的銷售影響
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Risk category
風險類別

Risk description
風險具體描述

Potential impact on the 
business and/or financial 
position arising from the 
related risks
相關風險對業務及╱或財務的
潛在影響

Term
時間維度

Response measures
應對措施

Rising sea levels
海平面上升

Climate change is 
causing average sea 
level to rise
氣候變化導致平均海

平面上升

• Increase the probability 
o f  proper ty  and asset 
damage, result ing in a 
decline in asset value
發生物業和資產損毀的機

率增加，令資產價值下降

• R e l o c a t i o n  o f  o f f i c e 
p r e m i s e s ,  i n c r e a s e d 
operating costs and impact 
on staff stability
遷移辦公場所，增加營運

成本及影響員工穩定性

Medium- and 
long-term
中、長

• Keep updated on geo-
c l i m a t i c  i n f o r m a t i o n , 
protect equipment and 
facilities before flooding, 
and activate corresponding 
emergency plans
持續關注地理氣候信息，

在洪澇災害發生前對設備

及設施加以保護，並啟動

相應的應急預案
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Potential Impacts of Transition Risks on the Group 
and Response Measures

Risk category
風險類別

Risk description
風險具體描述

Potential impact on the 
business and/or financial 
position arising from the 
related risks
相關風險對業務及╱或財務的
潛在影響

Term
時間維度

Response measures
應對措施

Policy and Legal 
Affairs
政策及法律

Countries and 
regions around the 
world are increasingly 
imposing stricter 
regulations on 
carbon emissions 
and energy efficiency
全球各國和地區對 
碳排放監管趨向更為 
嚴格，以及對能源效 
益實施更嚴格的規管

• I nc reased  demand  to 
o p t i m i z e  o p e r a t i o n a l 
e f f i c ienc ies  to  reduce 
resource consumption and 
material usage
優化營運效益的需求增
加，以減少資源消耗及材
料使用

• I n c r e a s e  c a p i t a l 
expenditure by installing 
more  ene rgy -e f f i c i en t 
facilities and implementing 
green retrofitting to satisfy 
regulatory requirements
安裝更具能源效益的設施
和進行綠色改造以符合監
管要求，令資本開支增加

• Increased risk of litigation 
ar is ing f rom fa i lu re  to 
c o m p l y  w i t h  s t r i c t e r 
regulatory requirements
增加未能符合更嚴格法規
要求而引起訴訟風險

• W i t h  t h e  e x p a n d i n g 
coverage of global and 
regional carbon pricing 
s y s t e m s ,  t h e  c o s t s 
related to GHG emissions 
m a y  i n c r e a s e  i n  t h e 
future, leading to higher 
operational costs
隨著全球和區域性的碳定
價體系覆蓋範圍不斷擴
大，未來在溫室氣體排放
方面的費用或會上升，導
致運營成本上升

Short-, 
medium-, 
and long-
term
短、中、長

• Proactively engage with 
industry associations and 
regu lators to opt imize 
operations to meet industry 
standards
積極與行業協會和監管機
構進行溝通，優化營運以
符合行業標準

• I m p l e m e n t  t h e 
requirements of climate 
a n d  e n v i r o n m e n t a l 
p r o t e c t i o n  l a w s  a n d 
re g u l a t i o n s ,  i n c re a s e 
i n v e s t m e n t  i n  e n e r g y 
s a v i n g  a n d  c a r b o n 
reduction, and advance the 
implementation of energy-
saving projects
落實氣候與環保法規的要
求，增加節能減碳投入並
推進節能項目的實施

• C o n s t a n t l y  m o n i t o r 
c h a n g e s  i n  d o m e s t i c 
and foreign policies and 
regu la t i ons  to  ensu re 
that business activit ies 
comp ly  w i th  the  l aws 
and regulat ions of  the 
jur isdict ions where the 
Group operates
持續關注國內外政策法規
的變化，確保經營活動符
合營運所在地的法律法規

• Keep updated on changes 
in carbon pricing policies 
in all operating regions, 
ensure compliance with 
carbon pricing policies, 
and make adjustments to 
product pricing, production 
processes and supply 
chain management
持續關注各營運地區的碳
定價政策變化，確保在碳
定價政策下的合規性，以
及會調整產品定價、生產
流程和供應鏈管理
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Risk category
風險類別

Risk description
風險具體描述

Potential impact on the 
business and/or financial 
position arising from the 
related risks
相關風險對業務及╱或財務的
潛在影響

Term
時間維度

Response measures
應對措施

Technology
技術

Increased demand 
for application of 
green, eco-friendly, 
and sustainable 
production 
technologies
加大綠色環保及可持

續生產技術使用需求

• Procur ing eco-f r iendly 
raw materials, intensifying 
the use of eco-fr iendly 
mater ia ls  and R&D on 
sus ta i nab l e  and  eco-
f r i e n d l y  p r o d u c t i o n 
processes, and launching 
green products that meet 
market needs will increase 
t he  p rocu remen t  and 
operating costs
採購環保原材料，加強對

環保材料使用和可持續環

保生產工藝的研發，推出

符合市場需求的綠色產品

線將提高採購及營運成本

Short-, 
medium-, 
and long-
term
短、中、長

• Collaborating with suppliers 
to develop and apply green 
production technologies. 
The design team utilizes 
eco-f r ied ly ,  recyc lab le 
and reusable mater ials 
in creat ing sustainable 
products
與供應商研發及要求使用

綠色生產技術，設計團隊

使用環保循環可再用原材

料，塑造綠色產品
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Risk category
風險類別

Risk description
風險具體描述

Potential impact on the 
business and/or financial 
position arising from the 
related risks
相關風險對業務及╱或財務的
潛在影響

Term
時間維度

Response measures
應對措施

Market
市場

The scarcity of non-
renewable resources 
and energy and the 
low-carbon raw 
materials will affect 
the cost and price 
of products, rising 
consumer demand 
for environmentally 
friendly products 
and services, as 
well as challenges of 
exploring new market 
chances, building a 
green brand image 
and entering new and 
emerging markets
不可再生資源和能源

的稀缺性及低碳原材

料將影響產品的成本

和價格，消費者對環

保產品及服務的需求

上升，開拓新市場機

會，營造綠色品牌形

象及進入新型和新興

市場的挑戰

• H i ghe r  ene rgy  p r i c es 
driving up operating costs
能源價格上漲令營運成本

上升

• Increased costs associated 
with the procurement of 
eco-friendly materials
環保物料的採購令成本上

升

• C u s t o m e r s  h a v e  a n 
increasing preference for 
environmentally preferable 
products and services. 
We may face the risk of 
declining sales if we are not 
provided with such options 
in a timely manner
客戶日益偏好環保產品及

服務，若未能及時為客戶

提供此類選項，則將面臨

銷售額下滑的風險

Short-, 
medium-, 
and long-
term
短、中、長

• I n t r o d u c e  r e n e w a b l e 
energy for power supply 
and reduce rel iance on 
traditional energy sources
引進可再生能源供電，降

低對傳統能源的依賴

• Adopt climate resilience 
measures and strengthen 
procurement management 
to ensure the stab i l i ty 
of resource and energy 
supply
採用氣候韌性措施，強化

採購管理，確保資源與能

源供應穩定

• Procurement of eco-friendly 
raw materials and the R&D and 
implementation of sustainable 
and eco-friendly production 
processes to meet customer 
d e m a n d s  a n d  a d j u s t  t o 
changing customer preferences
採購環保原材料及可持續

環保生產工藝研發及使

用，迎合客戶群需求並適

應不斷變化的客戶偏好
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Risk category
風險類別

Risk description
風險具體描述

Potential impact on the 
business and/or financial 
position arising from the 
related risks
相關風險對業務及╱或財務的
潛在影響

Term
時間維度

Response measures
應對措施

Reputation
聲譽

Investors and 
stakeholders are 
increasingly paying 
attention to climate 
change actions, 
and the public’s 
expectations 
regarding climate 
risk management 
and disclosure are 
continuously rising
投資者及持份者對氣

候變化行動越來越重

視，公眾對氣候風險

管理及披露的期望不

斷提高

• M o r e  r e s o u r c e s  a r e 
requ i red to implement 
climate change response 
actions and indicators
須投入更多資源實踐氣候

變化的對應行動及指標

• Increasing operating costs 
due to the implementation 
of climate risk management 
and related disclosures 
to meet the expectations 
of stakeholders and the 
public
為滿足持份者及公眾期望

而實施氣候風險管理和進

行相關披露，令營運成本

上升

Short-, 
medium-, 
and long-
term
短、中、長

• Promote environmentally 
friendly and sustainable 
products and services, 
o b t a i n  e n v i ro n m e n t a l 
ce r t i f i ca t ions  to  fu l f i l l 
c o m m i t m e n t s  t o 
sustainable development
倡導環保及可持續理念的

產品及服務，獲取環境相

關認證以實踐對可持續發

展的承諾

• Pay continuous attention to 
public opinion information 
and promptly respond
持續關注公眾輿論信息並

及時回應

• Keep updated on domestic 
a n d  f o r e i g n  p o l i c i e s 
re lated to c l imate and 
env i ronmen t ,  ac t i ve l y 
c o m m u n i c a t e  w i t h 
i ndus t r y  assoc i a t i ons 
and regulators, optimize 
in format ion d isc losure 
t o  s a t i s f y  i n d u s t r y 
standards and compliance 
requirements
密切關注國內外氣候與環

境相關政策，並積極與行

業協會和監管機構進行溝

通，優化信息披露以符合

行業標準及合規要求
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Opportunity 
category
機遇類別

Opportunity 
description
機遇具體描述

Potential benefits on the 
business and/or financial 
position arising from the 
related opportunities
相關機遇對業務及╱或財務的
潛在裨益

Term
時間維度

Opportunity management 
measures
機遇舉措管理

Resource 
efficiency
資源效益

Green practices 
streamline operations 
and reduce waste
環保常規可簡化營運

及減少廢棄物

• R e d u c e  e n e r g y 
consumption and waste 
disposal to save costs
減少能源消耗及廢棄物處

置可節約成本

• H i g h e r  p r o f i t  m a r g i n 
resulting from improved 
resource uti l isation and 
efficiency
提高資源使用率及效能可

產生更高的利潤率

Medium- and 
long-term
中、長

• M i n i m i s i n g  w a s t e 
g e n e r a t i o n  i n  o u r 
operations and promoting 
the recycling of resources 
under the concept of green 
operations and requires 
suppliers to use recyclable 
and reusable materials
藉著綠色營運理念，在營

運中盡量減少產生廢棄物

及提倡資源及要求供應商

使用循環可再用物料

• Investment in systems and 
equipment that reduce 
energy consumption and 
improve efficiency
投資於降低能源消耗及提

高效能的系統及設備

• Con t i nue  t o  op t im i ze 
e m i s s i o n  r e d u c t i o n 
measures at each process 
of the value chain to reduce 
energy consumption
持續優化價值鏈各環節的

減排措施，減少能源消耗

Opportunities Brought by Climate Change to 
Enterprises
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Opportunity 
category
機遇類別

Opportunity 
description
機遇具體描述

Potential benefits on the 
business and/or financial 
position arising from the 
related opportunities
相關機遇對業務及╱或財務的
潛在裨益

Term
時間維度

Opportunity management 
measures
機遇舉措管理

Product/Service
產品╱服務

Developing 
environmentally related 
products and building 
green brand image
開發環保相關產品，

營造綠色品牌形象

• Create new green brand 
image, long-term increase 
re v e n u e  s o u rc e s  a n d 
diversify business operation 
risks
創造新的綠色品牌形象，

長遠增加收入來源及分散

業務營運風險

Medium- and 
long-term
中、長

• Develop products related 
to environmental protection 
and implement sustainable 
and eco-friendly production 
processes to bui ld the 
green brand image
開發環保相關產品及使用

可持續環保生產工藝，以

營造綠色品牌形象

Market
市場

Increased demand for 
green solutions may 
bring new business 
opportunities
對綠色解決方案需求

增加可能會帶來新的

商機

• Enter ing new markets 
can  d i ve rs i f y  revenue 
and reduce rel iance on 
traditional businesses. It is 
expected that consumers 
may be more willing to pay 
a premium for eco-friendly 
brands
進入新市場可使收入多元

化及減少對傳統業務的依

賴，預期消費者可能更願

意為環保品牌支付溢價

Medium- and 
long-term
中、長

• Identify potential customer 
groups with sustainable 
growth potential and build 
a more flexible and resilient 
supply chain to meet their 
needs
識別具有可持續增長潛力

的客戶群，並針對滿足其

需求，構建一個更靈活及

更具韌性的供應鏈
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Risk Management
We continue to pay attention to the sustainable 
development of enterprises. Through scenario 
analysis, we assess the risks and opportunities 
brought about by climate change to enterprises, 
enabl ing us to promptly identi fy issues and 
implement effective response measures.

Climate scenario analysis is a forward-looking 
assessment method that helps enterprises identify 
potential cl imate r isks and opportunit ies by 
simulating future evolution pathways under different 
economic development models and energy use 
scenarios. This approach provides a scientific basis 
for decision-making, assists in formulating effective 
climate response plans, and enhances corporate 
resilience to climate change.

For the physical r isk assessment, we based 
our evaluation on the Intergovernmental Panel 
on Climate Change (“IPCC”) and selected the 
Representative Concentration Pathways (“RCP”) 
2.6 and 8.5 as the baseline scenarios. Under 
the RCP 2.6 scenario, it is assumed that the 
government, various industrial chains and society 
can promote fundamental changes in production 
and consumption patterns through comprehensive 
measures such as legislative constraints and global 
carbon pricing, thereby significantly reducing 
GHG emissions and controlling the ultimate global 
temperature rise to within 1.5°C. Under the RCP 8.5 
scenario, the government, various industrial chains 
and relevant institutions have failed to implement 
adequate and effective policies and measures, 
resulting in the continuous rise of GHG emissions, 
and the average global temperature will rise by more 
than 4°C or more by 2100.

我們持續關注企業的可持續發展，通過

情景分析，來評估氣候變化為企業帶來

的風險和機遇，致使能及時發現問題並

實施有效的應對措施。

氣候情景分析是一種前瞻性評估方法，

通過模擬不同經濟發展模式和能源使用

情景下的未來演變路徑，幫助企業識別

潛在的氣候風險和機遇。該方法為我們

決策提供科學依據，能協助制定有效的

氣候應對方案，增強企業應對氣候變化

的韌性。

對實體風險評估，我們根據政府間氣候

變化專門委員會（「IPCC」）並選擇代表
性濃度路徑（「RCP」）2.6與8.5作為基
準情景。在RCP 2.6的情景下，是假設
政府、各產業鏈和社會各界通過立法約

束、全球碳定價等綜合措施，能推動生

產和消費模式的根本性變革，大幅削減

溫室氣體排放，令最終全球溫度上升控

制在1.5℃以內；而在RCP 8.5的情境
下，政府、各產業鏈及相關機構未能實

施充分而有效的政策及措施，導致溫室

氣體排放持續上升，使到2100年全球
平均氣溫上升超過4℃或更多。
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Risk category
風險類別

Risk description
風險描述

Climate 
scenarios
氣候情景

Probability
發生機率

Impact levels
影響程度

Impact terms
影響週期

Typhoons
颱風

Typhoon damage to 
infrastructure and 
facilities
基建及設施被颱風破

壞

RCP2.6 Mid
中

Mid
中

Short, mid, and 
long

短、中、長

RCP8.5 High
高

Mid
中

Short, mid, and 
long

短、中、長

Heavy rain and 
flooding
暴雨和洪水

Flooding of rivers and 
streams and extreme 
rainfall
河流和溪流泛濫及 
極端降雨

RCP2.6 Mid
中

Mid
中

Short, mid, and 
long

短、中、長

RCP8.5 High
高

Mid-high
中高

Short, mid, and 
long

短、中、長

Climate warming
氣候暖化

Prolonged high 
temperature
長時間高溫

RCP2.6 Mid
中

Mid-high
中高

Long
長

RCP8.5 High
高

High
高

Long
長

Rising sea levels
海平面上升

Rising average sea 
levels
平均海平面上升

RCP2.6 Mid
中

Low
低

Long
長

RCP8.5 Mid-high
中高

Low
低

Long
長
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For the transition risk assessment, we adopted 
the International Energy Agency (IEA) “Net Zero 
Emissions by 2050 Scenario” (“NZE 2050”) and 
“Stated Policies Scenario” (“IEA SPS”) as the 
baseline analysis framework. The NZE 2050 
scenario simulates the fast decarbonization path 
adopted by the international community to achieve 
the 1.5°C control target, with the global energy 
system expected to reach net-zero emissions by 
2050. The IEA SPS scenario involves governments 
considering only the impacts of specific policies 
currently implemented or announced, with an 
expected increase in global average temperature far 
exceeding the 1.5°C control target.

對轉型風險評估，我們採用國際能

源署 (IEA)的「2050年淨零排放情景」
（「NZE 2050」）與「既定政策情景」（「IEA 
SPS」）作為基準分析框架。NZE 2050
情景是模擬國際社會為實現1.5℃控制
目標所採取的快速減碳路徑，預期全球

能源系統將在2050年前達到淨零排放
的目標；而 IEA SPS情景是各國政府僅
考慮當前已實施或公佈的具體政策所產

生的影響，預期全球平均氣溫上升遠超

過1.5℃的控制目標。

Risk category
風險類別

Risk 
description
風險描述

Climate 
scenarios
氣候情景

Probability
發生機率

Impact levels
影響程度

Impact terms
影響週期

Policy and legal affairs
政策及法律

Stricter 
regulatory 
trends
監管趨向更為嚴
格

NZE 2050 High
高

Mid-high
中高

Short and medium
短、中

IEA SPS Mid
中

Low
低

Medium and long
中、長

Technology
技術

Increased 
demand for 
application of 
green, eco-
friendly, and 
sustainable 
production 
technologies
加大綠色環保及
可持續生產技術
使用需求

NZE 2050 High
高

Mid-high
中高

Medium and long
中、長

IEA SPS Mid
中

Mid
中

Medium and long
中、長

Market
市場

Changes in 
consumer 
preferences
消費者的偏好變
化

NZE 2050 Mid
中

High
高

Medium and long
中、長

IEA SPS Low
低

Low
低

Short
短

Reputation
聲譽

Increasing 
attention from 
stakeholders 
on climate 
change actions 
and rising 
expectations for 
disclosure
持份者對氣候變
化行動日益重視
及披露的期望不
斷提高

NZE 2050 High
高

Mid-high
中高

Medium and long
中、長

IEA SPS Low
低

Low
低

Short
短
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The Group regularly identifies, analyses, evaluates 
and responds to climate-related risks that may affect 
business operations and financial performance, and 
conducts ongoing management and supervision, 
in order to maintain resilience to climate change 
and the ability to sustain development. To manage 
climate-related risks more effectively, we have 
established a mechanism for the identification and 
monitoring of climate-related risks, forming a climate 
risk management process of “risk identification 
– impact assessment – strategy development – 
monitoring and improvement.”

本集團定期識別、分析、評估和應對可

能影響業務營運和財務表現的氣候相關

風險，並對其進行恆常管理與監督，以

保持應對氣候變化的韌性與可持續發展

的能力。為針對氣候相關風險進行更有

效的管理，我們建立了氣候相關風險的

識別與監督機制，形成「識別風險 — 評
估影響 — 制定策略 — 監督與改進」的
氣候風險管理流程。

Risk processes
風險程序

Specific matters
具體事項

Risk Identification
識別風險

• Identify the physical and transition risks that may affect the 
business operations and financial position by collecting and 
analyzing information related to climate risks, such as the 
actual situation of climate change, updates to policies and 
regulations, and market trends
通過收集和分析氣候風險相關信息，例如氣候變化實際情

況、政策法規更新、市場趨勢等，識別可能對業務營運及財

務狀況產生影響的實體風險和轉型風險

Impact Assessment
評估影響

• Based on the concerns of various internal and external 
stakeholders, analyzing the potential impacts of various 
climate-related risks on key areas of business operations 
in light of industry practices and respective operating 
conditions, determining the priorities thereof, so as to allocate 
resources more effectively and reasonably
基於內外各持份者的關注事項，結合行業常規和自身營運狀

況，分析各類氣候相關風險對業務營運關鍵領域的潛在影

響，釐定當中輕重緩急，以便更有效及合理地分配資源
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Risk processes
風險程序

Specific matters
具體事項

Strategy Development
制定策略

• Based on the assessment results, the Group will formulate 
specific countermeasures for different categories of risk, and 
integrate corporate culture and business development to 
form a climate response strategy. The Group will incorporate 
climate risk management and countermeasures into daily 
operations, and rehearse contingency arrangements for 
the occurrence of disasters through simulation scenarios 
to ensure that employees can effectively respond to critical 
situations
根據評估結果，分別就不同類別風險制定針對性的應對方

案，並融合企業文化及業務發展，形成氣候應對策略。將氣

候風險管理及應對措施納入日常運作，透過模擬場景預演災

難發生時的應對安排，以確保員工能有效應對危急情況

Monitoring and improvement
監督與改進

• Establish a dynamic monitoring mechanism and regularly 
review changes in climate risks and the implementation 
of climate strategies to ensure the effective execution of 
response measures
建立動態監督機制，定期審查氣候風險的變化和氣候策略的

執行情況，以確保應對措施的有效地執行

• Collect feedback regularly and understand the regulatory 
requirements of the business location, and continuously 
optimize the risk management process to enhance climate 
adaptation capacity and resilience to climate change
定期收集反饋意見及了解業務所在地的監管要求，並持續優

化風險管理流程，以提升氣候適應能力和應對氣候變化的韌

性
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Indicators and Targets
The Group has set the dual carbon strategic goals 
of achieving peak carbon emissions by 2030 and 
carbon neutrality by 2060. The Group realizes 
that the key to its long-term development lies 
in maintaining a forward-looking approach and 
operational resilience in the process of addressing 
climate change. We will conduct comprehensive 
statistics and analysis on GHG emissions and 
energy consumption annually to provide a scientific 
basis for green development. Taking into account 
our own business development and climate change 
trends, we assess the risks and opportunities 
brought by climate change, thereby formulating 
short-, medium- and long-term carbon reduction 
strategies and goals.

The Group has actively implemented energy 
conservation and emission reduction initiatives 
to reduce energy and resource consumption in 
its office and operations, thereby reducing GHG 
emissions and the generation of waste. We 
continuously monitor various indicators of climate-
related risks, including direct GHG emissions (Scope 
1), indirect GHG emissions (Scope 2) and other 
indirect GHG emissions (Scope 3), to provide actual 
data support in response to climate change. The 
Group continuously evaluates and monitors GHG 
emissions throughout its business value chain and 
optimizes the relevant data statistics and analysis to 
ensure compliance with regulatory and disclosure 
requirements.

We have disclosed climate-related risks and 
opportunities in the short, medium, and long term. 
However, we currently do not possess quantitative 
data on the amounts or percentages of assets or 
business activities vulnerable to climate-related risks, 
as well as the amounts or percentages of assets or 
business activities associated with climate-related 
opportunities. We are committed to enhancing the 
content of our reporting in this regard.

本集團以2030年前實現碳達峰，以及
2060年前實現碳中和的「雙碳」戰略目
標。本集團意識到企業長遠發展，關鍵

在於應對氣候變化的過程中能保持前瞻

性與營運韌性。我們每年會對溫室氣體

排放及能源消耗進行全面的數據統計與

分析，為綠色發展提供科學依據，並考

慮自身業務發展及氣候變化趨勢，評估

氣候變化帶來的風險與機遇，從而制定

短、中及長期減碳的策略與目標。

本集團已積極開展節能減排行動，減少

在辦公和營運過程中的能源和資源消

耗，從而減少溫室氣體排放及廢棄物的

產生。我們持續監測與氣候相關風險的

各項指標，包括直接溫室氣體排放（範

圍1）、間接溫室氣體排放（範圍2）及
其他間接溫室氣體排放（範圍3）等，為
應對氣候變化提供實際數據支持。本集

團會持續評估及監控其業務價值鏈中的

溫室氣體排放，優化相關數據統計及分

析，以確保符合監管及披露要求。

我們披露了短、中及長期的氣候相關風

險與機遇，而易受氣候相關風險影響的

資產或業務活動的金額及百分比，以及

涉及氣候相關機遇的資產或業務活動的

金額及百分比，我們未有相關定量數

據，但我們將繼續完善相關報告內容。
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I f  the global regions continue to t ighten the 
regulation on corporate carbon emissions, carbon 
pricing or carbon tax may increase indirect costs 
in the future. We have not applied internal carbon 
pricing in our decision-making for the time being. 
However, we will continue to pay attention to the 
changes in carbon pricing policies in each operating 
region. In addition, the Group has not purchased 
carbon credits to offset emissions, but will continue 
to assess whether it is necessary to purchase 
carbon credits in the future.

The Group has developed a comprehensive 
management remuneration system and will consider 
l inking sustainabil ity metrics to management 
performance.

The Group discloses relevant emissions, GHG 
emissions and resource usage by business 
importance and in accordance with industry practice 
but does not include industry indicators related to 
its business model and activities as our quantitative 
indicators. Although our targets are not derived 
from cross-industry or industry-specific indicators, 
we will also regularly review the effectiveness of our 
measures to address climate change and update 
our response strategies based on scientific data, 
thereby continuously enhancing our resilience to 
climate change.

若全球各地區繼續加強監管企業碳排放

量，將來碳定價或碳稅或會增加間接成

本，而我們暫時沒有在決策中應用內部

碳定價，但亦會持續關注各營運地區的

碳定價政策變化。此外，本集團沒有透

過購買碳信用額來抵銷排放量，但將繼

續評估往後是否有需要購買碳信用額。

本集團制定了完善的管理層薪酬制度，

會考慮將可持續發展指標與管理層績效

掛鈎。

本集團按業務重要性並以行業常規披露

相關排放物、溫室氣體排放量及資源使

用量，但沒有將業務模式和活動有關的

行業指標列作我們的定量指標。儘管我

們的目標並非來源於跨行業指標及行業

指標，但我們亦會以科學數據為基礎，

定期檢討應對氣候變化措施的有效性，

並更新應對策略，從而持續加強我們應

對氣候變化的韌性。
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B.	 SOCIAL

B1:	 Employment
The Group believes that a motivated and well-
balanced workforce is critical to the development 
of a sustainable business model and long-term 
returns.

The Group’s employees come from different genders 
and age groups, providing diverse thinking and 
varying levels of skills, contributing to the success 
of the Group. The Group strictly complies with the 
Group’s human resources policies as well as the 
requirements of the PRC labour laws and the Hong 
Kong Employment Ordinance in the employment 
of its employees, including but not limited to the 
following:

1.	 working hours, holidays and statutory paid 
leaves in line with the national and regional 
requirements;

2.	 salaries and related benefits are calculated in 
accordance with the local minimum wage (or 
above). Monthly salaries are paid in full and 
on time;

3.	 contribution to the social security fund 
and mandatory provident fund for regular 
employees; and

4.	 The Group formulated an anti-discrimination 
policy and complied with relevant legal 
requirements. During the Year 2025, the 
Group did not discriminate on the basis 
of  race,  geography,  nat iona l i ty ,  age, 
pregnancy or disability in the recruitment, 
training, remuneration and promotion of its 
employees.

B. 

B1  
本集團深信，一支積極主動且具均衡比

例的員工團隊，對發展可持續業務模式

及帶來長遠回報至關重要。

本集團的員工來自不同性別及年齡層，

提供多元化的思維及各種程度的技能，

對本集團的成功作出貢獻。本集團在僱

傭員工方面嚴格遵守本集團的人力資源

政策、中國勞動法及香港僱傭條例的要

求，包括但不限於以下各項：

1. 工作時數，假期和法定有薪假期

均符合國家及當地要求；

2. 薪金及相關福利均按照當地最低

工資（或以上）計算。每月薪金均

全額及按時支付；

3. 為正規員工繳納社會保障基金及

強制性公積金計劃；及

4. 本集團制定反歧視政策，並符合

相關法律要求。於2025年度，
本集團在員工招聘、培訓、薪酬

和晉升方面並無發生因種族、地

域、國籍、年齡、懷孕或殘疾而

造成的歧視。
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截至2025年12月31日，本集團有120
名員工（2024年：126名），按性別、年
齡組別、僱傭類別、及地理區域劃分之

員工分佈如下：

As of 31 December 2025, the Group had 120 (2024: 
126) employees. The distribution of employees 
by gender, age group, employment type, and 
geographical region is as follows:

Employee distribution
員工分佈

Units
單位

Year 2025
2025年度

Year 2024
2024年度

By gender
按性別劃分
Male
男性

Person
人

52 (43%) 62 (49%)

Female
女性

Person
人

68 (57%) 64 (51%)

By age group
按年齡組別劃分
Aged below 30
30歲以下

Person
人

28 (23%) 35 (28%)

Aged 30 – 50
30至50歲

Person
人

80 (67%) 84 (67%)

Aged over 50
50歲以上

Person
人

12 (10%) 7 (5%)

By employment type
按僱傭類別劃分
Full-time
全職

Person
人

 120 (100%)  126 (100%)

Part-time
兼職

Person
人

 0 (0%)  0 (0%)

By geographical region
按地理區域劃分
Mainland China
中國內地

Person
人

107 (89%) 102 (81%)

Hong Kong
香港

Person
人

13 (11%) 24 (19%)
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本集團的員工流失率如下：The Group’s employee turnover rate is as follows:

Year 2025
2025年度

Year 2024
2024年度

By gender (Note 1)
按性別劃分（附註1）
Male
男性

75% 119.4%

Female
女性

59% 126.6%

Employee by age group (Note 1)
按年齡組別劃分（附註1）
Aged below 30
30歲以下

75% 142.9%

Aged 30 – 50
30至50歲

73% 122.6%

Aged over 50
50歲以上

0% 28.6%

By geographical region (Note 1)
按地區劃分（附註1）
Mainland China
中國內地

63% 12.5%

Hong Kong
香港

92% 149.0%

附註1： 流失比率乃按特定組別於2025年12月31

日止年度的離職員工人數除以於2025年

12月31日該特定組別的員工人數所計算。

Note 1:	The turnover rate is calculated by dividing the number of 

resigned employees in a particular group during the year 

ended 31 December 2025 by the number of employees 

in that particular group as at 31 December 2025.
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本集團致力繼續成為具有吸引力的僱

主，以吸引忠誠敬業的員工。為此，本

集團為員工提供具競爭力的薪酬體系，

包括基本工資與績效花紅，並嚴格按照

適用的中國法律法規及香港僱傭條例，

為員工繳納強制性社會保障基金（包括

養老金、工傷保險、生育保險、醫療

及失業保險）及強制性公積金計劃。同

時，本集團保障全體員工享有法律規定

的帶薪年假、婚假、產假及其他法定休

假與假期，全面維護員工的基本權益。

本集團致力打造舒適與智能相融合的現

代化工作環境，配備人臉識別系統及釘

釘平台等智能化工具，以高效組織工作

會議、促進同事間溝通協作，從而全面

提升員工工作效率與協作體驗。另外，

廣州辦事處貼心提供多樣化的免費小食

福利，包括雪糕、簡易早餐及加班餐

等，既滿足員工日常所需，也傳遞出本

The Group is committed to remaining an attractive 
employer in order to attract loyal and dedicated 
employees. To this end, the Group offers employees 
a competitive compensation package, including 
base salary and performance bonuses, and 
strictly complies with applicable PRC laws and 
regulations as well as the Employment Ordinance 
of Hong Kong by contributing to mandatory social 
security funds (including pension, employment 
injury insurance, maternity insurance, medical 
insurance, and unemployment insurance) and the 
Mandatory Provident Fund scheme on behalf of 
employees. At the same time, the Group ensures 
that all employees enjoy the paid annual leave, 
marriage leave, maternity leave, and other statutory 
leave and holidays prescribed by law, thereby fully 
safeguarding the fundamental rights and interests of 
employees.

The Group is committed to creating a modern work 
environment that seamlessly blends comfort with 
intelligent technology. Equipped with intelligent 
tools such as facial recognition systems and 
DingTalk, we efficiently organize meetings and 
foster communication and collaboration among 
colleagues, thereby comprehensively enhancing 
employee productivity and the col laborative 
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集團對員工身心健康與工作幸福感的真

誠關懷。於2025年度，本集團定期舉
辦不同的員工發展計劃及康樂活動，以

增強員工凝聚力及團隊精神。

experience. Moreover, the Guangzhou off ice 
thoughtfully provides a variety of complimentary 
snacks, including ice cream, light breakfasts, and 
meals for those working overtime. These offerings 
not only meet employees’ daily needs but also 
convey the Group’s sincere concern for their 
physical and mental well-being and job satisfaction. 
During the Year 2025, the Group regularly organized 
various employee development programs and 
recreational activities to strengthen employee 
cohesion and team spirit.

Comfortable working environment in the Guangzhou office

廣州辦事處舒適的辦公環境

The Group's employee outdoor activities in 2025

本集團2025年的員工戶外活動
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The Group offers competitive remuneration to 
attract and retain outstanding employees. The 
Group's remuneration policy includes annual salary 
raises and year-end performance bonuses to retain 
talent and to reward and motivate the employees for 
their contributions. People of all ages are welcome 
to join the Group as long as they are keen to learn 
and participate actively. The Group regularly reviews 
its employees’ remuneration packages to ensure 
that they are in line with the employment market.

To support our working mothers’ needs, the Group 
offers new mothers options of flexi-time work 
arrangement. In addition, the Group provides long 
service awards to employees that have served 
the Group for 5 years, 10 years and 15 years, 
respectively. To enhance the sense of belongings of 
employees to the Group, it also organizes various 
interest group activities and gathering regularly for 
its employees.

Compliance with relevant laws and regulations
During the Year 2025, the Group has not identified 
any material non-compliance with the relevant laws 
and regulations that have a material impact on the 
Group’s compensation and dismissal, recruitment 
and promotion, working hours, rest time, equal 
opportunities, diversity, anti-discrimination and 
other benefits and entitlements. The Group strictly 
complies with local laws and regulations relating to 
employment, such as Labour Law of the People’s 
Republic of China (《中華人民共和國勞動法》), 
Labour Contract Law of the People’s Republic of 
China (《中華人民共和國勞動合同法》), Regulation 
of Guangdong Province on the Payment of 
Wages (《廣東省工資支付條例》) and Employment 
Ordinance, Chapter 57. In addition, there were no 
significant fines or sanctions for non-compliance 
with such laws and regulations during the Year 
2025.

本集團提供具競爭力的薪酬以吸引及挽

留優秀員工，且本集團薪酬政策內設有

年度薪酬遞增及年終績效花紅獎勵機

制，藉此挽留人才、獎償及激勵員工所

作的貢獻。只要任何年齡層的人士熱衷

於學習及積極參與，本集團歡迎彼等加

入。本集團會定期檢討員工薪酬待遇，

以確保與就業市場保持一致。

本集團關懷在職母親的需要，為身為新

生兒母親的員工提供彈性工作制的安排

選擇。此外凡於本集團服務滿五年、十

年及十五年的員工，均會獲頒長期服務

獎。本集團亦定期為其員工組織多樣的

興趣小組活動、聯誼聚會，以提升員工

對本集團的歸屬感。

於2025年度，本集團並沒發現有關本
集團賠償及解僱、招聘及晉升、工作時

間、休息時間、平等機會、多元化、反

歧視及其他福利及待遇之產生重大影響

之有關法律法規之任何重大違規情況。

本集團嚴格遵守與僱傭有關的地方法律

法規，如《中華人民共和國勞動法》、

《中華人民共和國勞動合同法》、《廣東

省工資支付條例》及《僱傭條例》（香港法

例第57章）。此外，於2025年度亦沒因
未遵守有關法律法規而遭受大額罰款或

制裁。
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B2:	 Health and safety
The Group is committed to providing safe and 
healthy work environments for its employees. It also 
promotes health and well-being of all employees 
by encouraging employees to do more exercises 
after work and organizes seminars, jogging and 
yoga classes to employees at its headquarters in 
Guangzhou City, Guangdong Province. In addition, 
the Group prohibits smoking in offices and the 
premises of the Group to eliminate all safety 
hazards. Fire drills at the Group’s office buildings are 
arranged at least once a year.

The Group provides occupational safety education 
and training to the employees to enhance their 
safety awareness. The Group also employs qualified 
technical consultants for regular equipment 
maintenance and occupational hazard assessments 
at the workplaces.

B2  
本集團致力為員工提供安全及健康的工

作環境。其亦鼓勵員工在工作之餘加強

身體鍛煉，並於廣東省廣州市總部為員

工組織研討會、慢跑及瑜伽課，促進全

體員工的健康及福利。此外，本集團嚴

禁於本集團辦公室及其他場所內吸煙，

以杜絕一切安全隱患。本集團於其辦公

建築物內至少每年進行一次火警演習。

本集團向員工提供職業安全教育及培

訓，藉以提高彼等的安全意識。本集團

亦僱用合資格技術顧問定期於工場維修

設備及評估職業危害。

Quanzhou plant has fire safety measures in various places

泉州廠區在多處設有消防安全措施
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Smoking is prohibited in all of the Group’s office 
areas and plants, which are equipped with fire 
extinguishers, fire alarms and escape routes for the 
employees.

本集團的辦事處區域及廠區均禁止吸

煙，並均配有可供員工使用的滅火器、

火警鐘及逃生路線。

Fire safety drill

消防安全演練
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The lost days of the Group due to work injury are as 
follows:

本集團因工傷損失工作日數如下：

Year 2025
2025年度

Year 2024
2024年度

Year 2023
2023年度

Number of work-related fatalities
因工死亡的人數

– – –

Number of work-related Injuries
工傷人數

– – –

Lost days due to work injury
因工傷損失工作日數

– – –

Lost days rate (%)
損失日數比率 (%)

– – –

於2025年度，本集團並無發現有關對
提供安全工作環境及保護員工避免職業

性危害產生重大影響之有關法律法規之

任何重大違規情況。本集團嚴格遵守與

健康及安全有關的地方法律法規，包括

但不限於《中華人民共和國職業病防治

法》、《中華人民共和國工傷保險條例》

及《僱傭條例》（香港法例第57章）。此
外，於過去五年，並無發生死亡或工傷

事故，而於2025年度亦沒因未遵守有
關法律法規而遭受大額罰款或制裁。

Compliance with relevant laws and regulations
During the Year 2025, the Group has not identified 
any material non-compliance with the relevant laws 
and regulations that have a significant impact on 
the provision of a safe working environment and the 
protection of employees from occupational hazards. 
The Group strictly complies with local laws and 
regulations relating to health and safety, including 
but not limited to Law of the People’s Republic of 
China on Prevention and Control of Occupational 
Diseases (《中華人民共和國職業病防治法》), 
Regulations on Work-Related Injury Insurance of the 
People’s Republic of China (《中華人民共和國工傷
保險條例》 and Employment Ordinance, Chapter 57. 
In addition, there were no fatalities or work-related 
injuries in the past five years, and no substantial 
fines or sanctions were imposed in the Year 2025 
for non-compliance with the relevant laws and 
regulations.
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B3:	 Development and training
The Group firmly believes that experienced and 
skilled employees are critical to the success of 
the Group’s business. The Group supports its 
employees in developing and refreshing their 
knowledge, skil ls and competencies. Various 
training courses are organized regularly by the 
Group to promote staff commitment, occupational 
safety, exhibition planning, quality control, customer 
service skills and product knowledge.

The Group has developed training programs for 
employees at different levels, mainly covering the 
following four themes:

1.	 Director training program – providing training 
to the directors on the latest developments 
in corporate governance and the updates on 
the Listing Rules and other applicable legal 
and regulatory requirements;

2.	 Senior and middle management training 
p rog ram –  p rov id ing  t ra in i ng  to  the 
management, including strengthening 
management and leadership skills, time 
management, emotional intelligence and 
problem-solving skills;

3.	 Training program for production line workers 
– providing training to production l ine 
workers, including safety guidelines and 
product quality control assurance; and

4.	 Development program for all employees – 
the employee development program aims to 
assist the employees to enhance their soft 
skills such as self-motivation, adaptability, 
interpersonal skills and enterprise culture.

B3: 
本集團深信經驗豐富且熟練的員工對本

集團業務成功至關重要。本集團支持員

工增進及重溫其知識、技能及工作能

力。本集團定期舉辦各項培訓課程，以

推廣員工盡忠職守、職業安全、展銷會

規劃、質量監控、客戶服務技巧及產品

知識。

本集團為不同層面員工制定培訓計劃，

主要包括以下4大主題：

1. 董事培訓計劃 – 向董事提供培
訓，內容有關企業管治與更新有

關上市規則以及其他適用法律及

監管規定的最新發展情況；

2. 高級管理層及中層管理人員培訓

計劃 – 向管理人員培訓，內容
包括加強管理及領導技能、時間

管理、情緒智商及解決問題的技

巧；

3. 生產線員工培訓計劃 – 為生產線
員工提供培訓，包括安全指引及

產品質量標準及保證等；及

4. 全體員工發展計劃 – 員工發展計
劃旨在協助員工增進其軟技能，

如自我激勵、適應、人際技巧及

企業文化。
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本集團的員工受訓比率如下：

Year 2025
2025年度

Year 2024
2024年度

Percentage of employees trained (Note 1)
受訓員工百分比（附註1）

100% 100%

The percentage of employees trained by gender  
(Note 2)
按性別劃分的受訓員工百分比（附註2）
Male
男性

43% 49%

Female
女性

57% 51%

The percentage of employees trained by employment 
type (Note 2)
按僱傭類別劃分的受訓員工百分比（附註2）
Senior management
高級管理層

9% 10%

Middle management
中級管理層

7% 2%

General employees
一般員工

84% 88%

附註1： 按受訓員工人數除以於2025年12月31

日的員工總人數。

附註2： 按該類別受訓員工人數除以受訓員工總人

數計算。

The Group’s employee training rate is as follows:

Note 1:	The number of employees trained divided by the total 

number of employees as of 31 December 2025.

Note 2:	The number of employees trained in the category divided 

by the total number of employees trained.
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The Group strives to motivate its employees by 
providing a clear career path and opportunities 
for advancement and improvement of their skills. 
The Group provides pre-employment and on-the-
job training and development opportunities to the 
employees. The training programs cover areas such 
as accounting and tax updates, managerial and 
leadership skills, sales and production, customer 
services, quality control, workplace ethics and 
training of other areas relevant to the industry and 
employees’ profession. The Group builds team spirit 
and helps employees acquire new skills so that they 
can adapt to the ever-changing and competitive 
business environment in which the Group operates.

The average t ra in ing hours of  the Group’s 
employees are as follows:

本集團致力於為僱員提供清晰的職業發

展路徑以及提升其技能的機會，激勵其

不斷進步。本集團為員工提供崗前及在

職培訓以及發展機會。培訓專案涵蓋最

新的會計及稅務知識、管理及領導技

巧、銷售與生產、客戶服務、品質控

制、職業道德以及與行業及員工職業相

關的其他領域培訓。本集團凝聚團隊精

神並幫助員工掌握新技能，以致其可適

應本集團面對的千變萬化、競爭激烈的

營商環境。

本集團的員工之平均培訓時間如下：

Year 2025
2025年度

Year 2024
2024年度

Average training hours completed per employee by 
gender (Note 1)
按性別劃分的每名員工完成受訓平均時數（附註1）
Male
男性

17 17

Female
女性

17 17

Average training hours completed per employee by 
employment type (Note 1)
按僱傭類別劃分的每名員工完成受訓平均時數（附註1）
Senior Management
高級管理人員

24 24

Middle Management
中級人員

20 20

Others
其他

16 16

附註1： 按該年度的該類別培訓總時數除以該類別

於2025年12月31日的員工總人數。
Note 1:	The total number of training hours for that category in 

that year divided by the total number of employees in 

that category as of 31 December 2025.
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B4:	 Labour standards
The Group strives to uphold its corporate values 
by complying with the laws and regulations. The 
Group adopts a comprehensive set of policies and 
procedures on recruitment and labour. Child labour 
or forced labour is strictly prohibited in any of the 
Group’s positions. The Group does not employ any 
person under the age of 16 in any position.

The ID card ident i f icat ion system has been 
installed and linked to the Public Security Bureau. 
During the recruitment process, all applicants are 
required to provide their ID cards for checking and 
verification. In addition, the Group ensures that all 
employees work on a voluntary basis without any 
form of forced labour. All employment contracts are 
formulated in accordance with the relevant laws 
and regulations, and all employees are required to 
sign a legally binding employment contract before 
commencing work. If child labour or forced labour is 
found, the employment contract will be terminated 
immediately.

Compliance with relevant laws and regulations
During the Year 2025, the Group has not identified 
any material non-compliance of the relevant 
laws and regulations prohibiting the Group from 
employing child labour or forced labour. The 
Group has strictly complied with the local laws and 
regulations relating to labour standards, such as 
Labour Law of the People’s Republic of China (《中
華人民共和國勞動法》), Labour Contract Law of the 
People’s Republic of China (《中華人民共和國勞動
合同法》), Law of the People’s Republic of China on 
Protection of Minors (《中華人民共和國未成年人保
護法》), Provisions on the Prohibition of Using Child 
Labour (《禁止使用童工規定》) and Employment 
Ordinance, Chapter 57. In addition, there were no 
significant fines or sanctions for non-compliance 
with such laws and regulations in the Year 2025.

B4: 
本集團藉由遵守法律及規例，致力支持

其企業價值。本集團採納一系列有關招

聘及勞動力的全面政策及程式。本集團

嚴禁任何職務僱用童工或強制勞工。本

集團未曾僱用16歲以下人士擔任任何
職位。

身分證識別系統已安裝及連結公安局。

在招聘過程中，所有申請人必須提供身

份證以供檢查及核實。此外，本集團亦

確保所有員工均在自願的情況下工作，

並無任何形式的強迫勞動。所有僱傭合

同均根據相關法律及法規制定，而所有

員工在開始工作前均須簽署具有法律約

束力的僱傭合同。如發現童工或強制勞

工，將會第一時間與其解除勞動合同。

於2025年度，本集團並未發現有關禁
止本集團僱用童工或強制勞工之有關法

律法規之任何重大違規情況。本集團嚴

格遵守與勞工準則有關的地方法律法

規，如《中華人民共和國勞動法》、《中

華人民共和國勞動合同法》、《中華人民

共和國未成年人保護法》、《中華人民共

和國禁止使用童工規定》及《僱傭條例》

（香港法例第57章）。此外，於2025年
度亦未有因未遵守有關法律法規而遭受

大額罰款或制裁。
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B5:	 Supply chain management
The Group has established a set of stringent 
standards to ensure that the suppliers meet the 
Group’s standards to minimize the environmental 
and social risks in the Group’s supply chain. The 
following criteria are taken into consideration when 
selecting suppliers:

•	 Past record – track record and experience;

•	 Financial condition — financial strength;

•	 Production capacity – the ability to produce 
high-quality products and the effectiveness of 
quality control;

•	 Qualifications — obtaining approvals from 
Chinese regulatory authorities;

•	 Environmental standards — environmental 
protect ion and wastewater  t reatment 
standards;

•	 On-time delivery and transportation – on-
time delivery of ordered goods to the Group’s 
warehouse or designated location; and

•	 Others – other considerat ions include 
ethical standards and the suppliers’ industry 
reputation.

B5: 
本集團已制定一套嚴格標準，以確保供

應商達到本集團標準，盡量降低本集團

供應鏈的環境及社會風險。於挑選供應

商時會考慮以下標準：

• 過往記錄 – 往績及經驗；

• 財務狀況 – 財務實力；

• 生產能力 – 生產高質素產品的能
力及質量控制效力；

• 資格 – 取得中國監管機構批文；

• 環保標準 – 環保及污水處理的標
準；

• 準時交貨及運輸 – 準時交付訂購
的貨品至本集團的倉庫或指定地

點；及

• 其他 – 其他考慮因素包括道德標
準及供應商的行業聲譽等。
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In addition, the Group evaluates the performance 
of its suppliers on an annual basis, including the 
assessment of their product quality, production 
costs and product delivery time. Regular evaluation 
of the performance of the suppliers is conducive to 
maximizing the value for money and quality of the 
Group’s products. The Group constantly seeks to 
improve the evaluation process by structuring and 
systematizing the evaluation of the suppliers. The 
Group expects the suppliers to meet their standards 
not only in terms of product quality and business 
ethics, but also in terms of environmental, social and 
corporate governance. The Group maintains close 
communication with the suppliers and shares up-
to-date knowledge on product quality and safety, 
good employment and environmental practices. By 
conducting the above supplier assessments and 
maintaining close communication with the suppliers, 
the Group keeps a close watch on their business 
practices, and the management is responsible for 
documenting any non-compliance. Such measures 
enhance the competitiveness of the suppliers’ 
products and improve the brand image. The Group 
will reassess the suppliers that do not meet the 
standards before proceeding with further business 
dealings.

The Group reviews its suppliers’ environmental, 
and health and safety performance, among other 
metrics, regularly, and inspects premises of the 
suppliers to ensure they are complied with the 
environmental and occupational health and safety 
management requirements.

During the Year 2025, the Group has not identified 
any material and potential adverse impact on 
business ethics, environmental protection, human 
rights and labour practices by any of its major 
suppliers, nor has it identified any irregularities in any 
of their human rights related matters.

此外，本集團每年評估其供應商的表

現，包括評估其產品質量、生產成本及

產品交付時間。定期評估供應商的表現

有助盡量使本集團的產品物超所值及高

質量。本集團不斷尋求改進評估程式，

以結構化及系統化方式對供應商進行評

估。本集團期望供應商不僅在產品質量

及商業道德方面符合彼等的標準，而且

在環境、社會及企業管理方面亦符合標

準。本集團與供應商保持緊密溝通，並

分享有關產品質量及安全、良好僱傭以

及環境慣例的最新知識。通過進行上述

供應商評估並與供應商保持緊密溝通，

本集團密切關注彼等的商業行為，而管

理層負責記錄任何違規情況。有關措施

反而提高供應商產品的競爭力，並改善

品牌形象。在進行進一步業務往來前，

本集團將對不符合標準的供應商進行重

新評估。

本集團定期審查（其中包括）其供應商於

環境、健康與安全方面的表現，並對供

應商的廠房進行檢查，以確保其符合環

境及職業健康與安全管理的規定。

於2025年度，本集團概不知悉任何主
要供應商對商業道德、環保、人權及勞

工常規造成任何重大實際及潛在不利影

響，亦不知悉任何彼等有任何人權相關

事宜的不合規事件。
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B6: 
向消費者提供創新、啟發靈感及安全的

產品對本集團而言至關重要。這有助於

履行其對公眾的責任，提高其於市場上

的競爭地位，並讓客戶保持信心。產品

必須按照本集團的標準設計及生產，並

應符合適用的法規及合約責任。

本集團已建立供應商質量認證制度，包

括對委託供應商的審核和評估、品質監

督及支持本集團供應商戰略合作關係。

所有供應商須擁有相關生產許可證及排

污許可證（倘適用），並遵守相關環保法

律法規。

B6:	 Product responsibility
It is essential that the Group provides innovative, 
inspiring, and safe products to the consumers. This 
helps fulfill its responsibilities to the public, enhances 
its competitive position in the marketplace, and 
retains the confidence of its customers. Products 
must be designed and produced according to 
the Group’s standards and should comply with 
applicable regulations and contractual obligations.

Product safety and quality assurance process
The Group has established a supplier quality 
assurance system covering supplier approval and 
evaluation, quality inspection and supporting the 
Group’s strategic supplier development policy. All 
suppliers are required to have relevant production 
licenses and pollutant discharge permit (if applicable) 
and comply with relevant environmental protection 
law and regulations.

本集團按地區劃分的供應商數量如下：

Year 2025
2025年度

Year 2024
2024年度

Mainland China
中國內地

305 328

The  number  o f  t he  G roup ’s  supp l i e r s  by 
geographical region is as follows:
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OEMs are general ly required to procure raw 
materials, manufacture and package the Group’s 
products in accordance with national standards 
and the Group’s guidelines. OEMs are not allowed 
to sub-contract their work to other third parties 
without the Group’s prior written approval. OEMs 
are required to provide quality inspection reports 
issued by Fujian Institute of Fiber Inspection (福 建
纖維檢驗所 ) or Guangzhou Fiber Product Testing 
Institute (廣州市纖維產品檢測院 ) on raw materials 
they procured and quality inspection reports by a 
third-party quality inspection institution designated 
by the Group on finished products. The Group also 
periodically despatches order handling and quality 
control staff to its OEMs’ production sites to inspect 
the production process and labour safety standards. 
OEMs are required to obtain the Group’s approvals 
upon its inspection of the product samples before 
a volume production can be taken place, and all 
products must pass the quality control inspection of 
the Group before delivery.

In order to improve and maintain the quality of the 
products, the Group pays attention to all complaints 
received through the established communication 
channels and reviews customers’ opinions and 
comments on the products sold. Once a complaint 
is received, the Group will investigate and evaluate 
it. The Group will also take necessary corrective 
measures to ensure that the products are top-
quality.

During the Year 2025, the Group did not have any 
products returned due to safety and health reasons, 
nor did it receive any serious customer complaints.

委託供應商通常須根據國家標準及本集

團的指引採購原材料、生產本集團產品

及進行包裝。未經本集團事先書面同

意，委託供應商不得將其工作分包予其

他廠商。委託供應商必須就採購的原材

料提供福建纖維檢驗所或廣州市纖維產

品檢測院出具的質量檢驗報告，並就產

成品提供本集團指定的協力廠商質量檢

驗機構出具的質量檢驗報告。本集團亦

會定期派遣跟單及質量控制人員前往委

託供應商生產現場視察其生產流程及勞

工安全準則。在開始批量生產之前，委

託供應商的產品樣品必須經過本集團的

檢驗並獲得批准，且所有產品於交付前

必須通過本集團的質量控制檢驗。

為改善及保持所提供產品的質量，本集

團關注通過既定溝通管道收到的所有投

訴，並審閱客戶對所售產品的意見及評

論。一經收到投訴，本集團將進行調查

及評估。本集團亦會採取必要的糾正措

施，以確保一流的產品質量。

於2025年度，本集團概無因安全與健
康理由而遭退回產品，亦無接獲重大的

客戶投訴。
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Data confidentiality
The information of VIP members are managed by 
the Group centrally and is only used for sales and 
promotion of the Group’s products. Only authorized 
personnel of customer service department and retail 
stores can access information of VIP members. The 
Group also uses Network Address Translation (NAT) 
network security services to protect its customers’ 
data and retains transaction logs to analyze and 
investigate security breaches and vulnerabilities, if 
any. During the year ended 31 December 2025, 
the Group did not have any material data security 
breaches.

Employees have access to confidential information 
are obliged to uphold confidentiality and this is 
stipulated in employment contracts. Confidential 
information shared with the Group’s suppliers, 
distributors, other customers and business partners 
are protected by confidentiality agreements. The 
Group reserves the right to terminate relevant 
agreement and take necessary legal action against 
any violation.

The Group strives to ensure that all collected data 
is free from unauthorized or accidental access, 
processing, deletion or other use.

本集團VIP會員的資料由本集團集中管
理並僅用於銷售及推廣本集團產品。只

有客戶服務部門及零售店授權人員可查

閱VIP會員的資料。本集團亦使用網路
地址轉換 (NAT)網路安全服務保護其客
戶的資料，並保留交易日誌以分析及

調查安全違規及漏洞（如有）。於截至

2025年12月31日止年度，本集團並無
任何重大資料安全性漏洞。

僱傭合約規定僱員查閱機密資料後有義

務就其保密。與本集團供應商、分銷

商、其他客戶及業務夥伴分享的機密資

料受保密協定所保護。本集團保留終止

相關協議及就任何違約行為採取必要法

律行動的權利。

本集團致力確保所有收集的資料不會被

未經授權或意外存取、處理、刪除或作

其他用途。

The Group has established a professional 

quality assurance system

本集團建立專業的品質保證體系

The needle inspection area in Quanzhou plant

泉州廠區的驗針區
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Intellectual property rights
Intellectual property protection is a necessary 
condition for innovation-driven development. The 
Group continues to establish intellectual property 
management  mechan isms and s t rengthen 
intellectual property protection. During the Year 
2025, the Group strictly complied with the laws 
and regulations relating to customer health and 
safety, advertising, labeling, intellectual property and 
privacy matters in all business locations.

In the event that the Group discovers counterfeit 
products in the market bearing the “Cabbeen” 
trademark or other marks owned by the Group, 
the Group will report to the relevant governmental 
authorities and may initiate legal proceedings 
to defend its trademarks or brands against any 
infringement of their proprietary rights.

Compliance with relevant laws and regulations
During the Year 2025, the Group has complied with 
the relevant laws and regulations in relation to the 
Group’s products, such as Product Quality Law of 
the People’s Republic of China (《中華人民共和國產
品質量法》), Law of the People’s Republic of China 
on the Protection of Consumer Rights and Interests 
(《中華人民共和國消費者權益保護法》), Advertising 
Law of the People’s Republic of China (《中華人民
共和國廣告法》), Trademark Law of the People’s 
Republic of China (《中華人民共和國商標法》) and 
Personal Information Protection Law of the People’s 
Republic of China (《中華人民共和國個人信息保
護法》). In the Year 2025, there were no significant 
fines for non-compliance.

知識產權保護是創新帶動發展的必要條

件。本集團不斷建立知識產權管理機

制，加強知識產權保護。於2025年度，
本集團在所有業務所在地嚴格遵守與客

戶健康及安全、廣告、標籤、知識產權

及隱私事項有關的法律及法規。

當本集團會於市面上發現帶有偽冒「卡

賓」商標或本集團擁有的其他標誌的冒

牌產品，本集團會向相關政府部門報告

並可能提出法律訴訟，以捍衛其商標或

品牌的所有權不受任何侵害。

於2025年度，本集團已遵守有關本集
團產品的相關法律及法規，如《中華人

民共和國產品質量法》、《中華人民共和

國消費者權益保護法》、《中華人民共和

國廣告法》、《中華人民共和國商標法》

及《中華人民共和國個人信息保護法》。

於2025年度，亦沒有因違規而遭受大
額罰款。
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B7:	 Anti-corruption
The Group highly values honesty and integrity. The 
Group provides each employee with clear guidelines 
in staff handbook and organizes annual training 
on prevention of corruption. Employees of the 
Group may never offer, give, or accept gifts of cash 
(or cash equivalents) in any business relationship 
because these could be considered an illegal bribe 
or kickback. Gifts and hospitality from business 
partners to family members of employees, to those 
with whom the employee has a close personal 
relationship, would be treated as if they were given 
to that employee as well and thus be prohibited.

The Group requires all of its distributors and 
suppliers to sign anti-bribery sub-agreements 
when they enter into agreements with the Group. 
The above anti-bribery sub-agreements impose 
obligations on the distributors or suppliers and 
the Group to comply with applicable laws and 
regulations in relation to unfair competition and 
anti-bribery. The Group is entitled to terminate the 
agreements with distributors or suppliers for their 
non-compliance with the terms of the anti-bribery 
agreements.

B7: 
本集團非常重視誠實守信。本集團的員

工手冊及年度培訓就防止貪污為每位員

工提供明確的指引。本集團員工於任何

業務關係中不得提供、給予或接受現金

（或現金等價物）餽贈，這些可能會被視

為非法賄賂或回佣。商業夥伴向員工家

屬或與員工存在緊密關係的人士贈送禮

品及進行招待會被視為猶如向該員工贈

送禮品及進行招待故被禁止。

本集團要求其所有的分銷商及供應商於

與本集團簽訂協議時同步簽署防止賄賂

附帶協議。上述防止賄賂的附帶協議規

定，分銷商或供應商及本集團有責任遵

守有關不正當競爭及防止賄賂的適用法

律法規。本集團有權因分銷商或供應商

不遵守防止賄賂協議的條款而終止與彼

等的合作。
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The Group encourages whist le-b lowing of 
suspected corruption, fraud or money laundering 
cases and offers rewards to whistle-blowers if the 
case is proved to be valid. Whistle-blowers can 
report suspected cases to any one of the directors 
or the head of human resources and administration 
who will then work with the Board and/or our 
senior management team to carry out necessary 
approaches to investigate and solve these cases.

本集團鼓勵舉報涉嫌貪污、欺詐或洗錢

個案，並會向舉報人提供獎勵（倘舉報

屬實）。舉報人可向本集團任何董事或

人力行政負責人報告懷疑個案，該董事

或人力行政負責人隨後將與董事會及╱

或高級管理層團隊合作，執行必要措施

調查並解決有關個案。

The Quanzhou plant set up a general manager’s mailbox as a 

communication channel for employees and general manager

泉州廠區設立總經理信箱作為員工與總經理的溝通渠道
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In order to raise the anti-corruption awareness, 
every employee is required to undergo an annual 
review and assessment of the employee system, 
which includes the Group latest anti-corruption 
system and rules. During the Year 2025, there were 
no concluded legal cases regarding corruption by 
the Group and the employees.

Compliance with relevant laws and regulations
During the Year 2025, neither the Group nor the 
employees have identified any legal cases involving 
bribery, extortion, fraud or money laundering, 
and no allegations of bribery or corruption were 
recorded. The Group str ict ly compl ies with 
Prevention of Bribery Ordinance (《防止賄賂條例》) 
and the Anti-Unfair Competition Law of the People’s 
Republic of China (《中華人民共和國反不正當競爭
法》) and other local laws and regulations relating to 
anti-corruption.

為提高反貪污意識，每位員工每年均需

要進行員工制度的年度複習及考試評

估，當中包括集團反貪污的最新制度及

規則。於2025年度，並無任何對於本
集團及員工的貪污行為而審結的法律案

件。

於2025年度，本集團或其員工概無發
現牽涉有關賄賂、勒索、欺詐或洗黑錢

之任何法律案件，亦沒有錄得賄賂或貪

污指控。本集團嚴格遵守《防止賄賂條

例》、《中華人民共和國反不正當競爭

法》及其他反貪污有關的地方法律法規。
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B8:	 Community investment
The Group cares about the community and 
encourages its employees to participate in charity 
events to help people in need. The Group makes 
donations to education associations and charitable 
organizations from time to time and encourages 
staff participation in volunteer work. Dr. Ziming Yang, 
the chairman of the Board, also actively participates 
in charity and community services events and has 
been an anti-drug ambassador for Shishi City, 
Fujian Province since 2019. Besides, he has served 
as ambassador for the Shishi City marathon since 
2023 and the anti-fraud publicity spokesperson for 
the Shishi Municipal Bureau of Public Security since 
December 2024.

For the year ended 31 December 2025, the 
Group donated RMB50,000 in cash to charitable 
organizations approved by the local governments.

B8: 
本集團關懷社區，並鼓勵其員工參與慈

善活動，幫助有需要的人。本集團亦不

時向教育機構及慈善組織捐款，並鼓勵

僱員參與義工活動。董事會主席楊紫明

博士亦積極參加慈善及公益活動，並自

2019年起擔任福建省石獅市禁毒宣傳
形象大使、於2023年起擔任石獅市馬
拉松形象大使及於2024年12月起擔任
石獅市公安局反詐宣傳代言人。

截至2025年12月31日止年度，本集團
向經地方政府批准成立的慈善機構捐款

現金人民幣五萬元。

Certificate of appreciation for the Group’s 

commitment to the community

本集團心系社會所獲的嘉許狀

Dr. Ziming Yang appointed as ambassador for 

the Shishi City marathon

楊紫明博士受任石獅市馬拉松形象大使
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