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FERMARD S

IN RELATION TO THE ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORT

The board of directors (the “Board”) of Cabbeen Fashion
Limited (the “Company”) is pleased to publish the ESG
Report (the “Report”) prepared in accordance with
Appendix C2 “Environmental, Social and Governance
(“ESG”) Reporting Code” (the “ESG Reporting Code”)
as set out in the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited. The Board
has reviewed and approved the Report, and is pleased to
publish the ESG policies and key performance indicators
required to be disclosed by the Company and its
subsidiaries (collectively, the “Group”) for the year ended
31 December 2025 (the “Reporting Period” or the “Year
2025").

GOVERNANCE STRUCTURE
The Board’s oversight of ESG issues

The Group is committed to paying close attention to
the protection of natural resources and becoming an
environmentally friendly enterprise.

The Board plays a primary role in overseeing the Group’s
ESG issues. During the Reporting Period, the Board, the
management and the functional departments assessed
the impact of the ESG-related risks on the operations and
formulated ESG-related policies to address related risks.
The Board’s oversight ensures that the management and
the functional departments have all the appropriate tools
and resources to oversee ESG issues.

To demonstrate the Group’s commitment to transparency
and accountability, the management and the functional
departments review and evaluate the Group’s performance
on ESG issues and report to the Board regularly.
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The Board’s ESG management approaches and
strategies on material ESG-related issues

In order to gain a deeper understanding of the views and
expectations of different stakeholders on ESG issues, the
Group conducts materiality assessment every year. The
Group ensures that it utilizes a variety of platforms and
communication channels to reach, listen and respond to its
key stakeholders. Through comprehensive communication
with stakeholders, the Group is able to understand the
expectations and concerns of its stakeholders. The
feedback enables the Group to make more informed
decisions and to better assess and manage the impact of
those business decisions.

The Group has assessed the materiality of ESG aspects
through the following steps: (i) identification of ESG
issues by the Group; (i) prioritization of key ESG areas
with stakeholder engagement; and (jii) validation and
determination of material ESG issues based on the results
of communication with stakeholders.

Undertaking these steps can enhance understanding
of the importance attached to each ESG issue by the
Group’s stakeholders and enable the Board to plan more
comprehensively for its future sustainability directions.

The Board’s progress review on ESG-related goals
and targets

The Group will carefully review the performance and
implementation progress of ESG-related goals and
targets from time to time. If the progress falls short of
expectations or there are changes in business operations,
the Group may need to make changes and communicated
to key stakeholders (such as employees, shareholders,
community and environment) in terms of purposes and
objectives.

The Group has set its future strategic objectives to enable
the Group to develop a practical and achievable course
and focus on the development direction to achieve the
vision. The Board will weigh up the Group’s vision and
objectives and carefully examine whether they can be
achieved.
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REPORTING PRINCIPLES

This Report focuses on four principles:

Materiality: Stakeholder engagement and materiality
assessment are conducted regularly to identify material
ESG issues and ensure they are reflected in the Report.

Quantitative: The data presented in the Report has been
carefully collected. Please refer to the environmental and
social performance data for standards and methodologies
used to calculate the key performance indicators.

Balance: Both positive and negative impacts from the
business are presented in a transparent manner.

Consistency: Unless otherwise stated, disclosures,
data collection, and calculation methods have remained
consistent throughout the years to facilitate comparability
over time.
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REPORTING BOUNDARY

The Group’s ESG report is an annual report and the Report
is for the period from 1 January 2025 to 31 December
2025.

The Report covers the Group’s (i) headquarters in
Guangzhou City, Guangdong Province, the People’s
Republic of China (the “PRC”), (i) an office, showrooms,
certain production facilities and a logistics centre in
Shishi City, Fujian Province, the PRC, (jii) the Hong Kong
office and (iv) one retail shop in Hong Kong. The Group’s
headquarters comprise office premises. The production
facilities in Shishi City comprise a warehouse, sewing
plants and staff dormitories.
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FERMARD S

ESG MANAGEMENT APPROACHES

The Group’s commitment to sustainable development has
been at the core of its business. The Group’s main ESG
management focuses are:

° Improving environmental performance — to ensure
appropriate policies and management systems are
in place to mitigate impact to the environment

° Being a responsible employer — strives to be a
partner that foster a culture that supports diversity,
attract and retain top talents

° Being a good citizen — seeks to make contribution
to community development

° Operating ethically — Upholds business integrity and
transparency of business activities

The Board is ultimately responsible for the overall direction,
strategies, objectives, performance and report of the
Group’s sustainable development. Through the assistance
and input from the Group’s senior management, the
Board have identified certain key issues on environment,
society and governance for monitoring and management.
The Group’s senior managerial staff and department
heads have been working together to set the Group’s
sustainability vision, objectives and strategies and monitor
and evaluate ESG issues that may affect the Group’s
business and operations. The Board continuously reviews
the policies and risks of ESG and keeps formulating and
updating the related goals and targets.
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STAKEHOLDER ENGAGEMENT

The Group values the views of its stakeholders and
strives to achieve a balance between the interests of its
employees, government and regulatory bodies, investment
institutions and shareholders, suppliers, customers and
the local community. The Group has established an on-
going communication channel with its stakeholders and
incorporated their issues into the Group’s operation and
decision-making process. The Group has been actively
responded to their concerns and needs.

The Group communicates with its stakeholders on an
ongoing basis through various channels and identified their
main issues as follows.

Stakeholders Communication channels
& BERE
Employees ° Company Intranet
== NCIT):
e Staff meetings
BTER
e Training and seminars
5ol N B R
e Employee activities
BTEH
Government e Regular reporting
and regulatory B S
authorities e Qversight and Monitoring
BT RaRigE EENER
Investment o Company’s announcements
institutions and NCIVNCS
shareholders e Shareholders’ meetings
B IS AR R &=
e  Company website and e-mails
N AL N B

FinEnER
AEBERFHENER YR NEBHE
B BRIRAREE  RERBRIE - $E
7 %ﬁ&$%ﬁ@%ﬂ $mo$%@a@
TEFHEOBEBREE  LISHHABMA
REBHLERRE ﬂk ¢%u ETEEE
FERENBERBSR -

o

AEEFERSRREBFERASNERR
EHEAI T ERHERE

Issues

B3

e \Welfare and benefits
B RN

e (QOccupation health and safety
BEREREEZR

e Professional development

HRER

o Compliance and risk management
BN R E IR

e Business ethics and anti-corruption
BEBREARES

e ESG
RIE g RER

e Compliance and risk management
B RERER
e Financial performance

FIF5RIR

e Roadshows and reverse roadshows

BEOR N R [ B OR
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Stakeholders
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Suppliers
HrEm

Customers
XP

Local community
ZiN i
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Communication channels

BRERE

Regular communication
EHER

Business visits

E 327 5]

Review and appraisal meetings
At MEHE SR

Company website and e-mails
DAL N E

Regular communication
EHER

Business visits

E3 ]

Sales fairs

HERE

Fashion shows

REEEMmE

Customer Service hotlines
B RISEAR

Media activities

HEEE B

Interactive platforms such as Wechat
BT & (fE)
Company website and e-mails
NSIEEVY S SR

Community services

At [ AR 75
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Issues
B3

Supply chain management
fHregEe i

Business ethics and anti-corruption
RAEBEREMRES

Product design and safety
Em&TRE®

Customer privacy protection

B FRILRE

Customer service satisfaction
BEREREmEE

Protection of intellectual property
rights

RESEMER

Business ethics and anti-corruption
AEBREMRES

Community investments and
charities
HRIRE RESHSE



Cabbeen Fashion Limited - Environmental, Social and Governance Report 2025

MATERIALITY ASSESSMENT

During the Year 2025, the Group conducted a
comprehensive materiality assessment. This involved
conducting group discussions, interviews or collection
of opinions with internal and external stakeholders, so
as to identify the environmental, social and operational
issues that are most significantly impacted by the Group’s
business, as well as issues that are of practical relevance
to the stakeholders.

With reference to the disclosure scope required by the
ESG Reporting Code and taking into account the Group’s
business characteristics, 24 issues have been identified
and finalized. The issues cover greenhouse gas emissions
from operations, energy consumption, employee welfare,
occupational health and safety, training and development,
supply chain management, customer privacy, anti-
corruption and community investment.
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Materiality of the ESG Categories

ARG

V2N
/A

B HERERENINEEY

High

Relevance/Importance to Stakeholders
HERENHERERE E2H

Low

&

Environmental issues

REEE

Greenhouse gas emissions
B REEHE

Energy consumption and
resource management
BEREEREIRE R
Water resources management
KERETE

Waste management
BEEMER

Use of packaging materials
BEMEER

Impact on the environment
YRS

Climate change

TUREE

Relevance/Importance to the Business

HEBKNHERE EEH

Social issues

o= L

11.

12.

13.

14.

15.

Community contribution
Zan2R=15)

Occupational health and
safety

BERRIREZE

Preventive measures for child
and forced labour

TR E T KoaH BB HIEE
Inclusion, equal opportunities
and anti-discrimination

BA - TERERRIER
Training and development
Hl R ERE

Salaries and employee
benefits

¥ B TEF

Labour standards in supply
chain

fHREsRm 2 TIE%

Talent attraction and retention
K| RipEB AT
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Operation issues

BEHR

16.

17.

18.

19.

20.

21.

22.

283.

24.

Anti-corruption

RER

Supply chain management
HEEER

Supplier evaluation and
selection

Y SRR EYSSEE
Customer service and
satisfaction

BRI RREE
Customer privacy
BRILE

Feedback and complaint
handling

B RNKRFERIE
Product safety and quality
management
EmTENEEER
Intellectual property protection
REMBERE

Marketing and labeling
TTHERARR
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To ensure the effectiveness of the Group’s ESG strategies,
the Board reviews the results of the identification of the
Group’s material ESG issues on an annual basis to ensure
that its ESG strategies covers material ESG issues.
The process of determining materiality is guided by the
following principles:

Consider the input from key stakeholders and their
main ESG issues.

Consider the input from the Group’s management
on ESG issues and related material impacts on the
Group’s business.

Review material ESG issues, including those of
critical concern to stakeholders and those that have
a significant impact on the Group’s business.

Evaluate and prioritize the most material ESG topics
for the ESG report and future development.

The materiality assessment has helped the Group to
analyse its ESG risks and opportunities in an attempt to
improve its business strategies. It has also helped the
Group meet the sustainability reporting standards and lead
to better resource allocation focusing on the important
ESG issues.

A.

ENVIRONMENT

The Group is principally engaged in design and
sales of apparels and accessories. It outsources
production of most of its products to independent
manufacturers in the PRC while the Group produces
some of its core products in small batches at its
production facilities in Fujian Province, the PRC.

The Group’s operating activities do not generate any
emissions or wastes that would severely pollute the
environment. The Group is aware that it does not
directly control most of the environmental impacts
arising from its operations, but it seeks to manage
its indirect environmental impact by improving
environmental awareness of its employees, suppliers
and other business partners in the supply chain.
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Emissions

The Group outsources productions of most of its
products and does not own its vehicle fleets. The
Group does not produce any hazardous wastes
from its operating activities, and greenhouse gas
emissions from its operating activities are limited
which are mainly from energy consumption and
employee travels. The Group implements a low-
carbon policy and encourages its employees to
conserve energy where practicable, including
shutting and minimizing the use of air conditioning
and lighting during non-office hours.

The major air emissions of the Group are nitrogen
oxides (“NOx”), sulphur oxides (“SOx”) and
particulate matter (“PM”). The pollution factors are
mainly generated from the Group’s vehicles.

The major air emissions from the use of vehicles are
as follows (Note 1):

Type of emissions Units
BER B
Nitrogen Oxides (NOx) Kilogram
AE/H (NOx) N
Sulphur Oxides (SOx) Kilogram
Wa by (SOx) /NI
Particulate Matter (PM) Kilogram
FBIZRT (PM) NIy

Note 1: Emission factors for NOx, SOx and PM were obtained
from the EMFAC-HK Vehicle Emission Calculation model
of the Environmental Protection Department of Hong
Kong and MOBILE6.1, the vehicle emission modeling
software of the Environmental Protection Agency of
the United States of America; and assumed a relative
humidity of 80%, a temperature of 25 degrees Celsius,
an average speed of 30 km/hour, and included only the
operating emissions.
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AEBNEETERIERMARE/LLY
(TNOx]) ~ & k¥ ([SOx]) M FHL
F([PM] - 7578 [EBRW]) - 52EEE
DEZEREAEEEEH o

R 2 4 T A B
TOHEET) :

Year 2025 Year 2024
2025 £ E 2024 &
144.80 80.93
0.5208 0.1207
6.88 3.82
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Reduction targets of air emissions EERBERR Y VR HE B 12

Air emissions Reduction target Baseline year Status

BERBERR D BB R HEF kA

Nitrogen oxides (NOx) emissions 5% reduction by 2029 Year 2024 In progress
intensity 72029 F R A 5% 2024 8 EITH

RE/LH) (NOX) BEE E

Sulphur oxides (SOx) emissions 5% reduction by 2029 Year 2024 In progress
intensity 722029 FZ AR A 5% 2024 FF T

WA LY (SOX) B E

Particulate matter (PM) emissions 5% reduction by 2029 Year 2024 In progress
intensity 7R 2029 FEADE A 5% 2024 FF[E EITHR

BZRLT (PM) BEIREE

The main sources of the Group’s GHG emissions REBAERBHEMNEERRERE
are direct emissions from mobile combustion PREIRH B Z PR ([ €8E1)) - FTES
sources (“Scope 1”), indirect emissions from N RS ([ EE2]) &k E M H
generated electricity (“Scope 2”) and other indirect EHER ([ EE3)) -

emissions (“Scope 3”).

The amounts of GHG emissions are as follows: BERBHEREENT -
GHG emissions Units Year 2025 Year 2024
BEREHER By 2025 F 2024 £
(Note 2)
(M5E2)

GHG emissions (Scope 1) kg COe 94,198 21,839

mE RS (FBE) ATZE(tREE

GHG emissions (Scope 2) kg COe 1,409,970 1,421,575
(Note 1) AT _AbiIEE

BERBEH(BE2) (M)

GHG emissions (Scope 3) kg COe 3,878,533 13,827

mE RS ($E3I) ATZ|(tREE

Total GHG emissions kg CO.e 5,382,701 1,457,241

mEREHRES ATZE(tREE

Total annual sales RMB’000 943,943 1,035,008

P FHERR ARETIT

GHG intensity (Total emissions/ kg CO,e/Revenue per 5.7 1.4
Total annual sales) RMB’000

BRERBRE (Hmes ATZE(tREE
SFHEER) BARBF T
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Note 1: The calculation is based on the emission factor of the

regional power grid in China in 2024.

Scope 1: mainly refers to the fuel consumed by

vehicles.
Scope 2:
electricity suppliers.
Scope 3:

mainly refers to electricity purchased from

other indirect GHG emissions that

occur within the Group, including
Category 4: upstream transportation
and distribution (including the five
largest suppliers); Category 5: waste
generated from operations; Category
13: downstream leased assets; and

Category 15:

investment.

As the

disclosure requirements for Scope 3 have
been updated in accordance with the
ESG Reporting Code, the other indirect
GHG emissions for the current year has
increased significantly compared to the

previous year.

Reduction target of GHG emissions
GHG emissions

BEREIHER

GHG emissions intensity
(Scope 1)
RERBHREZE (HBE1)

GHG emissions intensity
(Scope 2)

BERBHREE (8E2)

GHG emissions intensity

(ScopeS)
mERBEHREE (HE3)

Reduction target

WHEE R
5% reduction by 2029
F2 2029 FE AR D 5%

5% reduction by 2029
72029 FE AR A 5%

5% reduction by 2029
72029 FF[Z AR A 5%

RERBMSE

BiEE1 : LA2024 FrR B BRI M AR E

C R AEPMBRAM -
TERRENHERRENE

j] °
$%l§*$m,ﬁﬁﬂf‘ﬂ§ﬂ$¥
BEHERL @%*E%IJ#AL hiiE
%J&@E (B IES AL ER) ¢
R4 BIBEENEEY
HER#13: THEEEE M
RI#15 : |WE - ANEBEIER
BESGHRETAEFHEERE
K EKLNEE,\@F%F*h
%%ﬁrﬁﬁz%étﬁﬁzittiifﬁ%ﬁ%

J: °

& E 1
EE 2 :
#E3:

i 25 5 A2 BE B YRl 1k E R

Baseline year Status

R
In progress

#ITH

Year 2024
2024 FE

Year 2024
2024 F[E

In progress

#EITH

Year 2024
2024 FE &

In progress

#iTH

Solid waste storage in Quanzhou plant

SR BRI B R BRI 17 T
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The amounts of hazardous waste and non-
hazardous waste produced are as follows:

Hazardous waste and non-
hazardous waste generation

RERRYNEERRYES

Total Hazardous Waste
Generation

BEEEENEE

Hazardous waste intensity (total
hazardous waste generated/
total annual sales)

BEEBEENEE (BEEEYE
e RFHERRE)

Total non-hazardous wastes

BREREEMES

Non-hazardous waste intensity
(total non-hazardous wastes
generateol/total annual sales)

EEENTE (BREEEYE
E%@E/ﬁiﬁé%,ﬂ% #)

Waste reduction targets

Environmental KPIs

REBRENER
Total hazardous waste intensity
EEEEMEETE

Total non-hazardous waste
intensity
BEBREVRERE

Unit
B

Ton
7

Ton/Revenue per
RMB’000

WE, BARET T
Weas

Ton
7

Ton/Revenue per
RMB’000

We, FARETT
&

Waste reduction
target

B B R

5% reduction by 2029
722029 FE AR A 5%
5% reduction by 2029
72029 F AR A 5%
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Year 2025
2025 F &

115

0.00012

B EMeYiRE B 7

Baseline year
HEF

Year 2024
2024 FE

Year 2024
2024 E &

Year 2024
2024 FE

108

0.00010

Status
kR

In progress
T

In progress
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Solid waste classification and recycling program
Waste is mainly generated from discarded
packaging materials and office household waste.
The Group is committed to preserving and recycling
solid waste as much as possible and has a process
for segregating and treating solid waste. The
Group seeks to ensure the business operations
are environmentally-friendly, making every effort to
reduce waste from every aspect of the business
activities. Leftover fabrics and samples are collected
by recyclers.

=

[E] RS 5 9 53 %R e (B W
ELBEEVNTIEHNBEENBEYH R
MAEMEENR - REBEHEEFENR
FRERBREREY - WiSEEREY
ETDBRERIERF - AEBE R
EREERARRES B8R
VPEBEBEBEELNEZRY - Rtk
T4 K A m [ Y SR R R

|,

".
[
h

i

s L]
3 ..

Food waste sorting and recycling bins and solid waste recycling bins in the Quanzhou plant
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Compliance with relevant laws and regulations
During the Year 2025, the Group has not identified
any material violations of relevant laws and
regulations regarding the significant impacts of
the Group’s air and greenhouse gas emissions,
emissions to water and land, and generation of
hazardous and non-hazardous wastes. The Group
strictly complies with local laws and regulations
related to emissions, such as Environmental
Protection Law of the People’s Republic of China
(R EE AR EFBIRZREE)), Law of the People’s
Republic of China on Energy Conservation ((#%E

REMBENLIBERIE)) and Law of the People’s
Republic of China on Prevention and Control of
Environmental Pollution by Solid Waste {#Z A
RAMBIE YIS RRENAE)). In addition,
there were no substantial fines or non-monetary
sanctions for non-compliance with relevant laws
and regulations in the Year 2025.

Use of resources

The Group strives to minimize its environmental
impact by optimizing its consumption for electricity
and water and encouraging recycling of office
supplies and other materials. These measures
help the Group save costs and natural resources.
For wastes that cannot be avoided, the Group
strives to reuse and recycle the relevant supplies
and materials as much as possible. The Group
also aims at delivering products to retail stores and
distributors’ warehouses efficiently while minimizing
the carbon footprint of transportation. Accordingly,
the Group has been operating a centralized logistics
centre in Fujian Province to enhance efficiency and
reduce transportation costs by better planning
product distribution and consolidating outbound
product delivery.
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The Group has implemented the following measures
to foster a culture of resources conservation
awareness among its employees and business
partners:

° The Group encourages paperless working
procedures through intranet and uses video-
conference system to avoid unnecessary
business trips and increase communication
efficiency.

° All printers in the Group’s premises are preset
for double-sided printing by default.

° The Group encourages its distributors to
switch to LED lighting in their retail stores.

° The Group is dedicated to minimizing the use
of materials and to recycling any reusable
materials, such as used papers, leftover
fabrics, hangers and shopping bags and
carton boxes at warehouses and store layout,
whenever possible.

° The Group avoids excessive use of
packaging products, and product packaging
is only intended to provide protection for the
products while attracting customers.

° The Group maintains its air-conditioners
regularly to keep it running efficiently and
maintains the average room temperature
at around 25°C to minimize power
consumption.

° The Group uses papers from responsible

sources to print its interim reports and annual
reports.
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The Group also adopts the following measures to REERFREFEUATEE - LUK SmE

minimize the use of fabrics, costs and waste: BHOFER - KAKRE :

. The Group uses automated fabric-cutting . AEBEFEAWNTEKEXNNE S
machines with computerized program to fully P LA TE 9 & A EES o

utilize fabrics.

. The Group provides training to its employees . REBABETRMEIEI - RS
to enhance sewing quality and avoid BAOBRIHPRE -
wastage.
The resource consumption data of the Group are as REEMERBFESTERAT -
follows:
Environmental performance Units Year 2025 Year 2024
RIERN B 2025 F 2024 £
(Note 2)
(BzE2)
Electricity consumption Kilowatt hours 2,780,651 2,823,725
BIHREE s
Fuel consumption (Note 1) Kilowatt hours 343,375 79,597
MELEFEE (FHEE1) T R b
Total energy consumption Kilowatt hours 3,124,026 2,903,322
HEEEIRERE T LB
Energy consumption intensity Kilowatt hours/Revenue SES 2.8
(total energy consumption/total per RMB’000
annual sales) TEE /" SARETT
R ERERE (R EREEE Yoz
PFIHERRR)
Water consumption \VE 23,839 30,152
FEKE MK
Water consumption intensity (total  M%/Revenue per 0.03 0.03
water consumption/total annual RMB’000
sales) MK/ BARET T
FKEE RERRE Was
PEHEHET)
Total packaging RMB’000 2,800 2,500
BEY B ARETTT
Packaging intensity (total Kilogram/Revenue per 0.003 0.002
packaging consumption/total RMB’000
annual sales) ARETFIT  GARK
BENEE (BEYEEERE T
DFHERT)
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Note 1: The conversion factor used to calculate unit in kWh is
derived from the “Energy Statistics Manual” issued by
the International Energy Agency. The fuel consists of
petrol used in vehicles.

During the Year 2025, the Group did not encounter
any difficulties in sourcing water suitable for the
Group’s consumption.

Resource reduction targets

Resources consumption Conservation target
BERHE HROEZ

Energy consumption intensity 5% reduction by 2029
BEREREETE 722029 F AR L 5%
Water consumption intensity 5% reduction by 2029
FRERE #2029 S [Z AR A 5%
Total packaging intensity 5% reduction by 2029
BEDEETE 72029 FE AR A 5%

During the Year 2025, the Group adopted a series
of energy conservation and emission reduction
measures, the details and relevant effectiveness
evaluation of which are as follows:
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Electricity management

The Group uses green lighting in its factories
and one self-operated store to reduce electricity
consumption. The Group has made clear and
detailed regulations on electricity management
in each office space in the “Building Inspection
System”. At the same time, the Group has
established a scoring mechanism for electricity
management, rewarding and punishing each
department to enhance the energy-saving
awareness of all employees. In addition, the Group
installed energy-saving lamps and used energy-
saving light bulbs in the offices. It also encouraged
the employees to turn off lights in unused areas
of the workplaces, used natural light wherever
possible, and switched off office equipment such as
computers, printers and air-conditioners at the end
of the work day.

AEER
AEBERTHE—KALEHRAZ
BRANBRDAE - AEEECKE
E)RHERM NGO MEEEETTT
AR FENORTE - R - NEESH
BEMERIY TITOHEE] - BZ BT
B MR 2B THERER - It
SN REERMAE L EAREE KL A
BEEB - eB B TR TIESM®
AMEAWMRIHEBRE - WEATGEEABEA
o ARNE R TIEERRR EER
DIEIHE B 2 B F I A= R o

Energy saving signs are posted in the Guangzhou office
JE& ) B = BE OR AL
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Water consumption

The Group’s daily water consumption mainly comes
from cleaning tasks and office staff. In order to
reduce the level of water consumption, the Group
aims to take actions to improve the efficiency of
water consumption. For example, reminders on
water conservation are posted near water supply
facilities to encourage the Group’s employees
to reduce their water consumption. The Group
will remind the employees to be mindful of water
consumption. As soon as leakage is detected, it
will be repaired immediately to prevent the loss of
drinking water.

Packaging materials

The packaging materials used by the Group are
mainly plastic packaging films and cartons, the sizes
of which are determined according to the packaging
requirements of different products. Notwithstanding
the use of packaging materials for the Group’s
products, the Group strives to minimize the waste
of resources by sorting out the discarded packaging
materials and temporarily storing the recyclable
materials at the waste recycling stations pending
recovery by approved recyclers.

The environment and natural resources

Due to the nature of the business, no significant
environmental issues have been identified with
respect to the Group’s business activities in the Year
2025. However, the Group is well aware that its
day-to-day operations still generate emissions and
consume resources. The Group is committed to
various sustainability activities to ensure efficient use
of resources in the ordinary course of business.

In order to minimize the impact on the environment,
the Group is committed to implementing
environmental protection measures. The Group
pays attention to the relevant laws and regulations
and continues to review its policies and practices to
eliminate any risks involved.
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The Group strongly encourages the use of
electronic communication instead of paper-based
communication. It also advocates the use of
double-sided printing and the recycling of used
toner cartridges by third parties, in order to minimize
the environmental impact of printing and paper
consumption.

The Group emphasizes on sustainable development
and incorporates the concept of environmental
protection in its daily production and management
activities. The Group believes that its efforts in
environmental protection will become part of the
competitiveness of its business and will lead the
Group’s sustainable development.
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Due to the nature of the business, the Group does
not have any direct and significant impact on the
environment and natural resources in the course of
its operations. By adopting the above-mentioned
green measures, the Group strives to minimize its
environmental impact and act in an environmentally
and socially responsible manner.

=

RERB®SE

HREBEE - AEEEL2BRET I
SHRELEARABERELTNERLE
AEE - BARD LiGeEE KN
BENBESRENTE  WHRER
HEREEMNIATE -

Planting and greening in Quanzhou plant

RN E B

Installation of solar panels on the top floor of the Quanzhou plant

RN R IEE R & XS RER
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Climate change

Recognising the importance of climate change,
the Group has been committed to strengthening
its climate resilience, adhering to its sustainable
development strategy, actively promoting low-
carbon operations and green innovation, as well as
continuously optimizing its use of resources and
reducing its carbon footprint.

Climate change has increased the severity and
frequency of extreme weather events globally. In
addition to the concomitant increase in physical
risks, governments of various countries have also
strengthened climate regulatory measures and
promoted technological innovation to address the
challenges. The Group is exposed to transition
risks raised from the adjustment process in a low-
carbon economy, such as policy changes, market
trends and technological development. It may not
only cause fluctuations in asset values, but may
also affect the supply chain, operational efficiency
and market demand, thereby potentially impacting
the overall operations and financial condition of the
enterprise. While climate change poses risks to
corporate operations, it also presents development
opportunities. The Group will create long-term
value for the business and achieve sustainable
development by optimising its climate change
measures and adjusting its operational strategies.

The Group is concerned about the opportunities
and challenges posed by climate change to
enterprises, and will continue to disclose climate-
related information. In accordance with the
disclosure framework of the Task Force on Climate-
Related Financial Disclosures (TCFD) and the
International Sustainability Standards Board (ISSB),
the Group has established a climate change
management system in four aspects: governance,
strategy, risk management, indicators and targets.
[ts daily operations have integrated climate change
policies and measures.
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Governance

The Group regards addressing climate change as
an essential element of sustainable development.
In order to strengthen the governance of climate
change issues, the Group continues to strengthen
its ESG governance framework and establishes
a three-tiered governance structure consisting of
supervision, management and implementation. This
structure integrates climate change-related matters
into the operations and responsibilities of various
departments of the Group. Under the supervision of
the Board and the leadership of the management,
an efficient corporate culture is established to
manage climate-related risks and seize related
opportunities.

The Board and management possess sufficient
knowledge of climate-related risks to address the
impacts of climate change on the Group. They
will continue to raise the awareness of functional
departments regarding climate change and
contingency plans for risks.

The Board is responsible for overseeing climate-
related strategies, targets and major issues, as
well as climate-related risks and opportunities. The
management, under the supervision of the Board, is
responsible for identifying, evaluating and managing
climate-related risks and opportunities, and
continuously tracking the progress made against
the indicators and targets. It regularly reports to the
Board to assist the Board in monitoring significant
climate-related risks and significant climate change
matters.

Functional departments are responsible for
implementing the climate change-related strategies
and targets set by the Board and management, and
integrating them into daily business operations.
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Climate governance structure

RiRaERE

Board
EEg

Management
EEE

Specific responsibilities

AERSE

As the highest governance structure for climate-related
matters, responsible for overseeing climate-related matters
ERRBEHBEFENSSRERE  BEEBEREREREE
Review the Group’s assessment and ranking of significant
climate risks and opportunities

EHEEHE Z R IR RS BT

Develop a reporting mechanism (including process, approach
and frequency) for climate-related issues

i E RIRAR B R R R @ il (B 3EmAE - T\ R BE=R)
Approves the disclosure of climate-related information
EMRIEEAEEHHE

Monitor and review the implementation of climate-related
indicators and targets, as well as key actions

BRI RIEREEEERER  WREXRITHONTER

Oversee climate-related matters and report to the Board
EEREEASETMNESSER

Responsible for leading the functional departments to
continuously identify, assess and manage significant climate
change risks and opportunities

BEESERBAEEP  BEFR  FMENEREENRIEE
b b B

Formulate the Group’s climate-related strategies and priorities
i E & B B R RAR R SR RS BB ST T F IR

Evaluate and manage climate-related issues, conduct
qualitative or quantitative analyses, formulate
recommendations to address climate change-related risks,
and submit them to the Board for discussion and resolution
M REERIEAEMZE - WETEESIEENT - BEE
HRIESCEERRER  2REESET R IORER
Allocate relevant resources to identify, manage and monitor
climate-related issues

Rl - BT RERRIEERZEEM D RAERER
Responsible for supporting the functional departments in its
daily operations and organizing ESG-related meetings
BEXFHERBAEHITETAELE - ARESGHBEER
Organize and support actions to address climate-related risks
and track the progress

B s RARE R R R 1T S - WERAEARRAE R
Coordinates the mutual cooperation among various functional
departments

1738 & B BE BRPIFRI AV IR B 1
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Climate governance structure Specific responsibilities

RIRRERE ERRE
Functional Departments e Develop its sectoral climate-related goals and specific

EHiREERFT

response measures in collaboration with the management
BT B A A E H BB P sR IR B R B 1R M A R ¥t i
Carry out climate-related measures and report the
implementation status to the management regularly
BITRIEERAEN - TPRmEEEEREERNR
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Strategy

The Group identifies and analyses risks from
multiple perspectives, including business type
and operations, the development direction of the
industry, and the concerns of various stakeholders,
and studies relevant countermeasures to mitigate
the short-, medium- and long-term adverse
impacts of climate change on the business and
financial positions. The potential risks brought by
climate change can be classified into physical risks
and transition risks. Extreme weather can bring
both acute and chronic physical risks, with acute
physical risks including typhoons, heavy rain and
floods, while chronic physical risks include climate
warming and rising sea levels. Transition risks are
mainly caused by changes in the market, regulation
and policy, including policy and legal affairs,
technological, market and reputational risks.
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Potential Impacts of Physical Risks on the Group
and Response Measures

Typhoons
feE,

Typhoon damage to
infrastructure and
facilities

HiE LR
BE

Typhoons may damage
infrastructure, cause
disruption to product
delivery or services, and
incur additional costs for
equipment repair and
procurement, as well as
endanger employee health
and safety
BEAGSRBERR
i ERE m T E SR
e OB RBINNRE
BENBENRE ARG
EETREREZ S

If the frequency and
intensity of typhoons
increase, it will lead to
higher infrastructure and
equipment maintenance
costs. Certain capacity
may take time to repair
EREM AR RREEE
m BEHERRREE
ERA LT & TERESR

FRREEE
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HhEn

Short-, o
medium-,

and long-

term

S

Develop contingency plans
for extreme weather and
purchases insurance
HEEmAREZERER
BERR

Stay updated on
geographical climate
information, improve
typhoon warning and
contingency plans
SEBIHERRES
TERRBREREZRER
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Risk category
kb

Heavy rain and
flooding
FRMHK

Risk description

Ep AR L

Flooding caused by
rivers and streams
overflowing, as well as
extreme rainfall
RAE R

HomfR R 5| Bk

Potential impact on the
business and/or financial
position arising from the
related risks
HHERRHERR RHBH
BEXE

Persistent rainstorms
may lead to disasters
such as flooding that
may cause damage to
infrastructure and result in
the interruption of product
delivery or services, thereby
increasing operating costs
RERNAREHERLS
FENE HEWRBEK
B - EREmHE SR
Bl - fEmIEMEEK
7N

An increased likelihood of
property and asset damage
leading to a decrease in
asset value
BENENEERZNH
REN - EERETR
Increase in capital
expenditure for installation
of flood control equipment
ZRMARBHERZ N
&

30

Term

B AR

Short-,
medium-,
and long-
term

SR =

Response measures

EHEE

Develop contingency plans
for extreme weather and
purchases insurance
HEEmAREZARER
BERR
Offices/factories and shops
should be located to avoid
areas prone to heavy
rainfall or river flooding
WAZE/BEREHEL
e RRE KL
&5

Stay updated on
geographical climate
information, improve
emergency plans under
heavy rain and flooding,
strengthen emergency and
safety drills, protection of
equipment and facilities,
and employee safety
protection
REBIHEREES
TERMMLS THES
AR MAESNZ2E
&R REREHEREL
Z2h#E
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Risk category  Risk description

bl kg AR
Climate warming - High temperature and
RIRERAL high humidity for a

long period of time
RERSENSE

BOER

- 2025 RE - HE

Potential impact on the
business and/or financial
position arising from the
related risks
HHERRHERR RHBH
BEXE

Continued high temperature
will increase the demand
for cooling, putting pressure
on air conditioning in office,
and the chances of failure
of the cooling system may
rise, resulting in additional
maintenance and increased
equipment expenditure
costs
FERRERENELE
Ko BRI R E K
B SeREHEER
@ i mREIMEEA
B INGRAE S AR
Higher labour costs due to
reduced productivity
%Eﬁ%ﬁ%%@ﬁ$%
f
Increased health risks to
employees
EmE INEERR
Rising temperatures will
lead to a decline in orders
and sales for winter
clothing
RETREEHLFHOR
KA ERHEERND
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RERB®SE

Term Response measures

Develop contingency

BREEE  EHER
Medium-and e
long-term

B

plans for high-temperature
days and provide
heatstroke prevention, sun
protection equipment, and
medications
i % 508 KRl E
TR hHHENESR ﬁﬂi
EIEI
Continuously optimize
energy-saving upgrades
to energy and ventilation
systems and related
facilities in the office to
improve energy efficiency
and ensure minimal impact
on operations
FEBM DGR R
R R HT R 8 ae 2 KR
BZAGRIE RERE
AERBEREETERSE
58
The sales team formulates
comprehensive sales plans
in advance, including
product launch schedule,
sales strategies, and
promotional activities, to
maintain high efficiency
and flexibility, and make
appropriate adjustments
based on actual weather
conditions
HEBBKRAG T2 @A
#HE ﬁj'é¢@%§w
ﬁﬁm%%ﬁ HE R
RIEEHEDZ - WRE®
& BRI I&A%%ﬂ
ERELEE AR
Consumer research is
conducted to accurately
assess the impact of
seasonal and weather
changes on the sales of
various products
tﬁ%%%mﬁ KL
H R AR CHSE
mm%%%a
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Rising sea levels  Climate change is
BFE LA causing average sea
level to rise

FELT

Increase the probability  Medium-and e

of property and asset
damage, resulting in a
decline in asset value
EENMENEERRNE
KEN - SBEEBETR
Relocation of office
premises, increased
operating costs and impact
on staff stability
BRRRGH M8
AR EETIRTEM
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long-term
R

Keep updated on geo-
climatic information,
protect equipment and
facilities before flooding,
and activate corresponding
emergency plans
REBIHERRES
EABLELEMER
REBHINAGRE - WRE
EENESTER
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Potential Impacts of Transition Risks on the Group
and Response Measures

Risk category
R

Policy and Legal

Affairs
R Rt

Risk description

ERABHT

Countries and
regions around the
world are increasingly
imposing stricter
regulations on
carbon emissions
and energy efficiency
FIREE NG E
TREFEL S BRI E A
B ARSRRA
HEmERRNRE

Potential impact on the
business and/or financial
position arising from the
related risks
HHEEREERRREEH
BRENE

Increased demand to
optimize operational
efficiencies to reduce
resource consumption and
material usage

Bl EEMGE M F R
- AR BIRH#E R
RHE A

Increase capital
expenditure by installing
more energy-efficient
facilities and implementing
green retrofitting to satisfy
regulatory requirements
TR T BB R AR I
METREIENTSE
BER  SBRHEIEM
Increased risk of litigation
arising from failure to
comply with stricter
regulatory requirements
BIMARRN G BERIGER
Ekif 5l AR
With the expanding
coverage of global and
regional carbon pricing
systems, the costs
related to GHG emissions
may increase in the
future, leading to higher
operational costs

BEE 2B AR E
ERZEZGE T UE
A RREREREHN
FEMNERKE L &
BBEMA LT
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BYRRHFREANEECERE

HiEn

Term

Short-,
medium-,
and long-
term

S

Response measures

BEEE  EHEE

Proactively engage with
industry associations and
regulators to optimize
operations to meet industry
standards
BEETEHEMEEH
BETRR BILEEN
FRITRBE
Implement the
requirements of climate
and environmental
protection laws and
regulations, increase
investment in energy
saving and carbon
reduction, and advance the
implementation of energy-
saving projects
RERRERRERNE
S B INER AR R A
HEEETRE IR R VBB
Constantly monitor
changes in domestic
and foreign policies and
regulations to ensure
that business activities
comply with the laws
and regulations of the
jurisdictions where the
Group operates

SE AN 6
HE (L BRE R BN
EEEMEAERER
Keep updated on changes
in carbon pricing policies
in all operating regions,
ensure compliance with
carbon pricing policies,
and make adjustments to
product pricing, production
processes and supply
chain management
FEMRT RS ENE N
EERERE - BRI
EERRTHEHRME N
REREERTEE £E
e Mt ERER
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Increased demand
for application of

green, eco-friendly,

and sustainable
production
technologies
MAZERR R A
BEERMERAER

Procuring eco-friendly
raw materials, intensifying
the use of eco-friendly
materials and R&D on
sustainable and eco-
friendly production
processes, and launching
green products that meet
market needs will increase
the procurement and
operating costs
RERREME - N3k
RERMEHE A M AR ER
REETEMNME -
FamamKNEEER
BERERBREENR
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Short-, .
medium-,

and long-

term

SIS

Collaborating with suppliers
to develop and apply green
production technologies.
The design team utilizes
eco-friedly, recyclable
and reusable materials
in creating sustainable
products

B ERmERERER
BeEERN  RABHK
ERRRERITBRAREM
B BEREER



Risk category
Lt

Market
%

FERMARD S

Risk description
Bk AR

The scarcity of non-
renewable resources
and energy and the
low-carbon raw
materials will affect
the cost and price

of products, rising
consumer demand
for environmentally
friendly products
and services, as

well as challenges of
exploring new market
chances, building a
green brand image
and entering new and
emerging markets
AR BEERMAER
ORI R ARER R
RS B EmIIKA
ME  REEHR
REE m R IRTEH K
T FEETISHE
@ = iif@uuﬁg—ﬁ/

RRE AT B
iZHI kS

- 2025 RE - HE

Potential impact on the
business and/or financial
position arising from the
related risks
HRERHEER REHH
BHY

Higher energy prices
driving up operating costs
RRER LR EEKA
7

Increased costs associated
with the procurement of
eco-friendly materials
RERMEORBSKA L
7t

Customers have an
increasing preference for
environmentally preferable
products and services.
We may face the risk of
declining sales if we are not
provided with such options
in a timely manner
RFRHRIPRREDR
R “%*&%ﬁﬁﬁ
T)Iﬁiﬂ:t iﬁ ﬁlJ H‘Jﬁ Enn
ﬁ%%TﬂmﬂM
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RERB®SE

Term
REEE
Short-,
medium-,
and long-
term

IR =S

Response measures

Rt

Introduce renewable
energy for power supply
and reduce reliance on
traditional energy sources
@ﬁ?ﬁi%xuaﬁ
Adopt climate resilience
measures and strengthen
procurement management
to ensure the stability
of resource and energy
supply
FRAREIMEEE R
FEEE BRERHEE
IRGERRTE

Procurement of eco-friendly
raw materials and the R&D and
implementation of sustainable
and eco-friendly production
processes to meet customer
demands and adjust to
changing customer preferences
RERRRMHRAURE
BREEIEMERE
A AERPHERTE
EAERLAE PlRiT



Risk category
Lk

Reputation
BE

Risk description
B AR
Investors and
stakeholders are
increasingly paying
attention to climate
change actions,
and the public’s
expectations
regarding climate
risk management
and disclosure are
continuously rising
REERFNEHR
wﬁkﬁ@tkté
8 - RRERIEER
@&&&M%%W
it

Potential impact on the
business and/or financial
position arising from the
related risks

1

BRUEHER AMBH

EERE

More resources are
required to implement
climate change response
actions and indicators
ARARZEREERK
SNBRTERER
Increasing operating costs
due to the implementation
of climate risk management
and related disclosures
to meet the expectations
of stakeholders and the
public
RRRRHNERLREY

i & 5t 5 16% 2 B A@ﬂﬁ
THERE < EENK
L7
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Term

Short-,
medium-,
and long-
term

BoeeR
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Response measures

BEEE  EHEE

Promote environmentally
friendly and sustainable
products and services,
obtain environmental
certifications to fulfill
commitments to
sustainable development
BERRRAHFEEDMN
Em kR - BEREM
BRENEEHAIRES
EGIEES
Pay continuous attention to
public opinion information
and promptly respond
BREBIARERESY
Lk [EIfE
Keep updated on domestic
and foreign policies
related to climate and
environment, actively
communicate with
industry associations
and regulators, optimize
information disclosure
to satisfy industry
standards and compliance
requirements
T BRI RIERER
BRBECR - WEERET
FHENEERBETE
B BILERRBEURS
%ﬁ ERAREK
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Opportunities Brought by Climate Change to
Enterprises

Resource
efficiency

BR M

Green practices
streamline operations
and reduce waste
RIRERAMCEE
KRS BEEY

Reduce energy Medium-and
consumption and waste long-term

disposal to save costs
WA R BN EEN R
B A EHAIA

Higher profit margin
resulting from improved
resource utilisation and
efficiency
REEREAXRAET
EEERMFIEX
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RIERLBLRTRHEBE

G

Minimising waste
generation in our
operations and promoting
the recycling of resources
under the concept of green
operations and requires
suppliers to use recyclable
and reusable materials
REGEBEERD HE
EPRERSELRERY
LERREBERRERMEER
SRR ERME
Investment in systems and
equipment that reduce
energy consumption and
improve efficiency
RENBERRBRE R
BV CTES RN
Continue to optimize
emission reduction
measures at each process
of the value chain to reduce
energy consumption
RFEEBEBERRREN
WA - BB IRAR
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Potential benefits on the
business and/or financial
position arising from the

L RRD HEREHRIK
B BHEEERER
BRARRMES MEE
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Opportunity Opportunity related opportunities Opportunity management
category description EEEBHERR SHEN Term measures
HEER WEBARRT BrER REEE HEERER
Product/Service  Developing e (Create new green brand Medium- and e Develop products related
ER/ R environmentally related image, long-term increase long-term to environmental protection
products and building revenue sources and F - & and implement sustainable
green brand image diversify business operation and eco-friendly production
HERRAEER risks processes to build the
EEHRBRETR BENNEEREYR green brand image
REEIMBATR LS & FERRAEEmRER
FGEERR ARERREETE N
EEREmETR
Market Increased demand for e Entering new markets Medium- and e Identify potential customer
i green solutions may can diversify revenue long-term groups with sustainable
bring new business and reduce reliance on F & growth potential and build
opportunities traditional businesses. It is a more flexible and resilient
HRERAREX expected that consumers supply chain to meet their
S INAT B R A SRR may be more wiling to pay needs
L a premium for eco-friendly HAABURELERE
brands MEFE Wit H
EAFTISAERAZ T R BRE-EEEIR

B AR



FERMARD S

Risk Management

We continue to pay attention to the sustainable
development of enterprises. Through scenario
analysis, we assess the risks and opportunities
brought about by climate change to enterprises,
enabling us to promptly identify issues and
implement effective response measures.

Climate scenario analysis is a forward-looking
assessment method that helps enterprises identify
potential climate risks and opportunities by
simulating future evolution pathways under different
economic development models and energy use
scenarios. This approach provides a scientific basis
for decision-making, assists in formulating effective
climate response plans, and enhances corporate
resilience to climate change.

For the physical risk assessment, we based
our evaluation on the Intergovernmental Panel
on Climate Change (“IPCC”) and selected the
Representative Concentration Pathways (“RCP”)
2.6 and 8.5 as the baseline scenarios. Under
the RCP 2.6 scenario, it is assumed that the
government, various industrial chains and society
can promote fundamental changes in production
and consumption patterns through comprehensive
measures such as legislative constraints and global
carbon pricing, thereby significantly reducing
GHG emissions and controlling the ultimate global
temperature rise to within 1.5°C. Under the RCP 8.5
scenario, the government, various industrial chains
and relevant institutions have failed to implement
adequate and effective policies and measures,
resulting in the continuous rise of GHG emissions,
and the average global temperature will rise by more
than 4°C or more by 2100.
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Risk category
kb

Typhoons
Fe,

Heavy rain and
flooding
FRAHK

Climate warming

RIRERAL

Rising sea levels

BEE LA

Risk description

m R

Typhoon damage to
infrastructure and
facilities
ERRRIEREER
2

Flooding of rivers and
streams and extreme
rainfall
AR 8 &
ol

Prolonged high
temperature
KEHESR

Rising average sea
levels

FiETE L7

Climate

scenarios

REER
RCP2.6

RCP8.5

RCP2.6

RCP8.5

RCP2.6

RCP8.5

RCP2.6

RCP8.5
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Probability
BERE
Mid
i

High

[A]

Mid
G

High

&)

Mid
f
High

&)

Mid
F
Mid-high
hE
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Impact levels

FERE
Mid
i

Mid

Mid
G

Mid-high
RE

Mid-high
B
High

B

Low
&
Low

&

Impact terms
SEBH
Short, mid, and
long
A =
Short, mid, and
long
A =

Short, mid, and
long
Bk
Short, mid, and
long

BoeeR

Long
b3

Long
&

Long
&
Long
3
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For the transition risk assessment, we adopted
the International Energy Agency (IEA) “Net Zero
Emissions by 2050 Scenario” (“NZE 2050”) and
“Stated Policies Scenario” (“IEA SPS”) as the
baseline analysis framework. The NZE 2050
scenario simulates the fast decarbonization path
adopted by the international community to achieve
the 1.5°C control target, with the global energy
system expected to reach net-zero emissions by
2050. The IEA SPS scenario involves governments
considering only the impacts of specific policies
currently implemented or announced, with an
expected increase in global average temperature far
exceeding the 1.5°C control target.

Risk category Risk Climate
ek description scenarios

¢ RIRER

Policy and legal affairs Stricter NZE 2050
R Rt regulatory
trends IEA SPS
EEBRE K

1%

Technology Increased NZE 2050
iy demand for
application of IEA SPS
green, eco-
friendly, and
sustainable
production
technologies
MAZERERR
AR A E R
fERFEK

Market Changes in NZE 2050
% consumer
preferences IEA SPS
ﬁ%%ﬂ@ﬁﬁ@

Reputation Increasing NZE 2050
2 attention from

stakeholders IEA SPS

on climate

change actions

and rising

expectations for

disclosure

R EHRIEE

LTBARER

LRBHEET

e
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8 A& B AT A 0 B PI R B BB RE
B E(EAR [2050F F T HEMIE =
([NZE 2050 |) &2 [ REF R 15 & J(TIEA
SPS|) tE B EE S5 HTHEZE - NZE 2050
BReERBEETEAETE1.5CES
B AZ AR BN A R E AR IR - FEEA R BR
BER R G 2050 FRTERF T HE N
HEZ : MIEA SPSIEERZEAHKFE
EEEREE KA EBEORTE
ERFE  FBERIRFHRE EFARE
B15THIIERIBR -

Probability Impact levels Impact terms
BARE YERE FERN

High Mid-high Short and medium
= hE e

Mid Low Medium and long
i & G =S

High Mid-high Medium and long
& B R
Mid Mid Medium and long
i i R

Mid High Medium and long
i 5 R

Low Low Short

& & "

High Mid-high Medium and long
& & R

Low Low Short

& & "
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The Group regularly identifies, analyses, evaluates
and responds to climate-related risks that may affect
business operations and financial performance, and
conducts ongoing management and supervision,
in order to maintain resilience to climate change
and the ability to sustain development. To manage
climate-related risks more effectively, we have
established a mechanism for the identification and
monitoring of climate-related risks, forming a climate
risk management process of “risk identification
— impact assessment — strategy development —
monitoring and improvement.”

Risk processes

Specific matters

REEFEEEA - 27 - AL A
R EEKE Lﬁcﬂﬁﬁfﬁz%fﬁﬂﬁfﬂﬁﬁfﬂ
BB - WHEHEITEREEEREEE - A
RIFEE R 1:'%“29’]&] MR REEE
BIBE N o REITEHRIFABERERETER
MBI - BT T RIREERR
B EEETE M - TR [ ERR — 7T
T E — HIEREE — BB HENCE ] /Y
AR EEME ©

R ARsnR
Risk Identification e |dentify the physical and transition risks that may affect the
EERlE business operations and financial position by collecting and

analyzing information related to climate risks, such as the
actual situation of climate change, updates to policies and
regulations, and market trends

ABREMDITRIEREREREES - fIREZ(CERS
T BEERER - MBBEE - SBhlrse X5 E M
BARE £ EN B B R MMEE @
Impact Assessment e Based on the concerns of various internal and external
T E stakeholders, analyzing the potential impacts of various

climate-related risks on key areas of business operations

in light of industry practices and respective operating
conditions, determining the priorities thereof, so as to allocate
resources more effectively and reasonably

ERAINERFNENREIER  BEITEERAMNMBE HEENR

o DR

BRIEERRRY RS2 ERRAENELEY

2 BEETEEES UEEARMAEBEMORER
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Risk processes

RBRREF

Strategy Development
1| 7 R i

Monitoring and improvement
BB M

Specific matters
AREE

Based on the assessment results, the Group will formulate
specific countermeasures for different categories of risk, and
integrate corporate culture and business development to
form a climate response strategy. The Group will incorporate
climate risk management and countermeasures into daily
operations, and rehearse contingency arrangements for

the occurrence of disasters through simulation scenarios

to ensure that employees can effectively respond to critical
situations

RIRFHAER - 2 BB EEE R R 6 E ST SR B E 5
= WREEEXENERER - TERIRELERE - KR
IREMRERE R EETERAA R FEE  SRBRESRTEEK
HEARFHEETH  UWERE I AREEERBER

Establish a dynamic monitoring mechanism and regularly
review changes in climate risks and the implementation

of climate strategies to ensure the effective execution of
response measures

B BREEEKY - THEERERRAS EFRIEREKD
BATIEN - ARELRIE S5 R0 A DU ATT

Collect feedback regularly and understand the regulatory
requirements of the business location, and continuously
optimize the risk management process to enhance climate
adaptation capacity and resilience to climate change
FHREREE RN THEBEMNEEER WSS
LR ERMIZ - LARTT RIRE L N T E L RIRE L)
i3
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Indicators and Targets

The Group has set the dual carbon strategic goals
of achieving peak carbon emissions by 2030 and
carbon neutrality by 2060. The Group realizes
that the key to its long-term development lies
in maintaining a forward-looking approach and
operational resilience in the process of addressing
climate change. We will conduct comprehensive
statistics and analysis on GHG emissions and
energy consumption annually to provide a scientific
basis for green development. Taking into account
our own business development and climate change
trends, we assess the risks and opportunities
brought by climate change, thereby formulating
short-, medium- and long-term carbon reduction
strategies and goals.

The Group has actively implemented energy
conservation and emission reduction initiatives
to reduce energy and resource consumption in
its office and operations, thereby reducing GHG
emissions and the generation of waste. We
continuously monitor various indicators of climate-
related risks, including direct GHG emissions (Scope
1), indirect GHG emissions (Scope 2) and other
indirect GHG emissions (Scope 3), to provide actual
data support in response to climate change. The
Group continuously evaluates and monitors GHG
emissions throughout its business value chain and
optimizes the relevant data statistics and analysis to
ensure compliance with regulatory and disclosure
requirements.

We have disclosed climate-related risks and
opportunities in the short, medium, and long term.
However, we currently do not possess quantitative
data on the amounts or percentages of assets or
business activities vulnerable to climate-related risks,
as well as the amounts or percentages of assets or
business activities associated with climate-related
opportunities. We are committed to enhancing the
content of our reporting in this regard.
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If the global regions continue to tighten the
regulation on corporate carbon emissions, carbon
pricing or carbon tax may increase indirect costs
in the future. We have not applied internal carbon
pricing in our decision-making for the time being.
However, we will continue to pay attention to the
changes in carbon pricing policies in each operating
region. In addition, the Group has not purchased
carbon credits to offset emissions, but will continue
to assess whether it is necessary to purchase
carbon credits in the future.

The Group has developed a comprehensive
management remuneration system and will consider
linking sustainability metrics to management
performance.

The Group discloses relevant emissions, GHG
emissions and resource usage by business
importance and in accordance with industry practice
but does not include industry indicators related to
its business model and activities as our quantitative
indicators. Although our targets are not derived
from cross-industry or industry-specific indicators,
we will also regularly review the effectiveness of our
measures to address climate change and update
our response strategies based on scientific data,
thereby continuously enhancing our resilience to
climate change.
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SOCIAL

Employment

The Group believes that a motivated and well-
balanced workforce is critical to the development
of a sustainable business model and long-term
returns.

The Group’s employees come from different genders
and age groups, providing diverse thinking and
varying levels of skills, contributing to the success
of the Group. The Group strictly complies with the
Group’s human resources policies as well as the
requirements of the PRC labour laws and the Hong
Kong Employment Ordinance in the employment
of its employees, including but not limited to the
following:

1. working hours, holidays and statutory paid
leaves in line with the national and regional
requirements;

2. salaries and related benefits are calculated in
accordance with the local minimum wage (or
above). Monthly salaries are paid in full and
on time;

3. contribution to the social security fund
and mandatory provident fund for regular
employees; and

4. The Group formulated an anti-discrimination
policy and complied with relevant legal
requirements. During the Year 2025, the
Group did not discriminate on the basis
of race, geography, nationality, age,
pregnancy or disability in the recruitment,
training, remuneration and promotion of its
employees.
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As of 31 December 2025, the Group had 120 (2024
126) employees. The distribution of employees
by gender, age group, employment type, and
geographical region is as follows:

Employee distribution Units
BInM By
By gender

gkl i)

Male Person
S A
Female Person
g A

By age group

RERARE S

Aged below 30 Person
30BRA T A
Aged 30 - 50 Person
30E5073% A
Aged over 50 Person
50 5RA = A

By employment type

RERERSE S

Full-time Person
g A
Part-time Person
e A

By geographical region
23038 =@ i 2l

Mainland China Person
B (At A
Hong Kong Person
o A
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HE2025F 12 A31H » KEEEF 120
ZEBT (20244 : 1264) » IRMERI - F
BRAR - BIFER - MIEREIGEI S 2

BInMaT :

Year 2025
2025 F£ &

52 (43%)

68 (57%)

28 (23%)
80 (67%)

12 (10%)

120 (100%)

0 (0%)

107 (89%)

13 (11%)

Year 2024
2024 F£E

62 (49%)

64 (51%)

35 (28%)
84 (67%)

7 (5%)

126 (100%)

0 (0%)

102 (81%)

24 (19%)
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The Group’s employee turnover rate is as follows:

By gender (Note 1)

MR &2 (aE1)
Male

B

Female

o

Employee by age group (Note 1)
RERAERE D (FHEE1)
Aged below 30

303 A T

Aged 30 - 50

30 E505%

Aged over 50

508 A &

By geographical region (Note 1)
i @& 7 (MfiaE1)

Mainland China

R B Al

Hong Kong

B

Note 1: The turnover rate is calculated by dividing the number of
resigned employees in a particular group during the year
ended 31 December 2025 by the number of employees

in that particular group as at 31 December 2025.
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Year 2025 Year 2024
2025 F & 2024 £
75% 119.4%
59% 126.6%

75% 142.9%

73% 122.6%

0% 28.6%

63% 12.5%
92% 149.0%

BRFRE 1« R AR bE 3R THIRAE TE 4B B 2025 6 12 A 31
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The Group is committed to remaining an attractive
employer in order to attract loyal and dedicated
employees. To this end, the Group offers employees
a competitive compensation package, including
base salary and performance bonuses, and
strictly complies with applicable PRC laws and
regulations as well as the Employment Ordinance
of Hong Kong by contributing to mandatory social
security funds (including pension, employment
injury insurance, maternity insurance, medical
insurance, and unemployment insurance) and the
Mandatory Provident Fund scheme on behalf of
employees. At the same time, the Group ensures
that all employees enjoy the paid annual leave,
marriage leave, maternity leave, and other statutory
leave and holidays prescribed by law, thereby fully
safeguarding the fundamental rights and interests of
employees.

The Group is committed to creating a modern work
environment that seamlessly blends comfort with
intelligent technology. Equipped with intelligent
tools such as facial recognition systems and
DingTalk, we efficiently organize meetings and
foster communication and collaboration among
colleagues, thereby comprehensively enhancing
employee productivity and the collaborative
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experience. Moreover, the Guangzhou office SEHETH O REETIEZERENE
thoughtfully provides a variety of complimentary AR o R2025F 8 - ANE&EEF AR
snacks, including ice cream, light breakfasts, and WIAREE THRTEIRELEETE - A
meals for those working overtime. These offerings 1go8 8 TRE ) REBRER o

not only meet employees’ daily needs but also
convey the Group’s sincere concern for their
physical and mental well-being and job satisfaction.
During the Year 2025, the Group regularly organized
various employee development programs and
recreational activities to strengthen employee
cohesion and team spirit.

Comfortable working environment in the Guangzhou office
BN R R EF O P ATIR

The Group's employee outdoor activities in 2025
REE 2025 FHE TP INES)

50



FERMARAT - 2025FRH%K -

The Group offers competitive remuneration to
attract and retain outstanding employees. The
Group's remuneration policy includes annual salary
raises and year-end performance bonuses to retain
talent and to reward and motivate the employees for
their contributions. People of all ages are welcome
to join the Group as long as they are keen to learn
and participate actively. The Group regularly reviews
its employees’ remuneration packages to ensure
that they are in line with the employment market.

To support our working mothers’ needs, the Group
offers new mothers options of flexi-time work
arrangement. In addition, the Group provides long
service awards to employees that have served
the Group for 5 years, 10 years and 15 years,
respectively. To enhance the sense of belongings of
employees to the Group, it also organizes various
interest group activities and gathering regularly for
its employees.

Compliance with relevant laws and regulations
During the Year 2025, the Group has not identified
any material non-compliance with the relevant laws
and regulations that have a material impact on the
Group’s compensation and dismissal, recruitment
and promotion, working hours, rest time, equal
opportunities, diversity, anti-discrimination and
other benefits and entitlements. The Group strictly
complies with local laws and regulations relating to
employment, such as Labour Law of the People’s
Republic of China ({ # 2 A & A B 25 )% )),
Labour Contract Law of the People’s Republic of
China ((FZE AR ME % 8) & [F)%)), Regulation
of Guangdong Province on the Payment of
Wages ((BR & T & F1541)) and Employment
Ordinance, Chapter 57. In addition, there were no
significant fines or sanctions for non-compliance
with such laws and regulations during the Year
2025.
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B2: Health and safety

The Group is committed to providing safe and
healthy work environments for its employees. It also
promotes health and well-being of all employees
by encouraging employees to do more exercises
after work and organizes seminars, jogging and
yoga classes to employees at its headquarters in
Guangzhou City, Guangdong Province. In addition,
the Group prohibits smoking in offices and the
premises of the Group to eliminate all safety
hazards. Fire drills at the Group’s office buildings are
arranged at least once a year.

The Group provides occupational safety education
and training to the employees to enhance their
safety awareness. The Group also employs qualified
technical consultants for regular equipment
maintenance and occupational hazard assessments
at the workplaces.
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Quanzhou plant has fire safety measures in various places
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Smoking is prohibited in all of the Group’s office NE B89 E 5T I 18 N R R Y9 28 E R
areas and plants, which are equipped with fire 1 WHELE A E TR AR AES
extinguishers, fire alarms and escape routes for the NEGE NIRRT o

employees.

ns

Fire safety drill
B 2 EER
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The lost days of the Group due to work injury are as
follows:

Year 2025
2025 F &

Number of work-related fatalities

AT A

Number of work-related Injuries

THBAH

Lost days due to work injury
EIBBARTIERH

Lost days rate (%)
IBR BB & (%)

Compliance with relevant laws and regulations

During the Year 2025, the Group has not identified
any material non-compliance with the relevant laws
and regulations that have a significant impact on
the provision of a safe working environment and the
protection of employees from occupational hazards.
The Group strictly complies with local laws and
regulations relating to health and safety, including
but not limited to Law of the People’s Republic of
China on Prevention and Control of Occupational
Diseases (( A 2 A R £ 1 B B % /8 5 )8 /%)),
Regulations on Work-Related Injury Insurance of the
People’s Republic of China ((FZEARLFME TS
RE2 141 ) and Employment Ordinance, Chapter 57.
In addition, there were no fatalities or work-related
injuries in the past five years, and no substantial
fines or sanctions were imposed in the Year 2025
for non-compliance with the relevant laws and
regulations.
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Development and training

The Group firmly believes that experienced and
skilled employees are critical to the success of
the Group’s business. The Group supports its
employees in developing and refreshing their
knowledge, skills and competencies. Various
training courses are organized regularly by the
Group to promote staff commitment, occupational
safety, exhibition planning, quality control, customer
service skills and product knowledge.

The Group has developed training programs for
employees at different levels, mainly covering the
following four themes:

1. Director training program — providing training
to the directors on the latest developments
in corporate governance and the updates on
the Listing Rules and other applicable legal
and regulatory requirements;

2. Senior and middle management training
program — providing training to the
management, including strengthening
management and leadership skills, time
management, emotional intelligence and
problem-solving skills;

3. Training program for production line workers
— providing training to production line
workers, including safety guidelines and
product quality control assurance; and

4, Development program for all employees -
the employee development program aims to
assist the employees to enhance their soft
skills such as self-motivation, adaptability,
interpersonal skills and enterprise culture.

55

- 2025 RIE

-3t

B3:

=

RER®BSE
BRI
AEEREERYEEARNE THA

%E%%ﬁ%x%ix°$%§§%§
I%ﬁ&%ﬁﬁﬂ%*&%&lﬁ%
7o REEFERRZIEEIIRE -
ﬁﬁEImM%T BEZE E%a
HE - 2K RPREBEORER
A o

AEE R TEERE THE
TRERAT4REE

=R E

1. BEERFIEHE - nESFEMHE
g AREBEREREERE
ALEMARAARE MZ%ﬁ@&
EEMENRNERE)

2. RREEERTEEREABE
FEl-mMERABSN AR
BREMNBEERBREREE  KH
EIR - IBEE R MR E BN
5

3. HEKETIHIFE - REER
EIRMEI - BRELE2ESIR
i&lg%Tﬁ*&{%ﬂuﬁ ;

i

4, ZEETBREE - BTBRA
%bE%%EIWﬁﬁﬁ&%‘
WMBEHRYE - BE - ABRETKE
EE -



Cabbeen Fashion Limited - Environmental, Social and Governance Report 2025

The Group’s employee training rate is as follows: AEENBIXIILLENT -
Year 2025 Year 2024
20255 E 2024 FE
Percentage of employees trained (Note 1) 100% 100%

ZIETHDE (HEET)

The percentage of employees trained by gender

(Note 2)
RUEBESNZIEIE DL (MaE2)
Male 43% 49%
S
Female 57% 51%
pogi
The percentage of employees trained by employment
type (Note 2)
RERERESNZINETADL (FEE2)
Senior management 9% 10%
SREEE
Middle management 7% 2%
PAREIEE
General employees 84% 88%
—mET
Note 1: The number of employees trained divided by the total BisE1 12 29I 8 T A Sk AR 20254 12 A 31
number of employees as of 31 December 2025. HRETHBAL -
Note 2: The number of employees trained in the category divided MisE2 - IZZEERIZ I B TABBRUZINETRA
by the total number of employees trained. HETE -
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The Group strives to motivate its employees by
providing a clear career path and opportunities
for advancement and improvement of their skills.
The Group provides pre-employment and on-the-
job training and development opportunities to the
employees. The training programs cover areas such
as accounting and tax updates, managerial and
leadership skills, sales and production, customer
services, quality control, workplace ethics and
training of other areas relevant to the industry and
employees’ profession. The Group builds team spirit
and helps employees acquire new skills so that they
can adapt to the ever-changing and competitive
business environment in which the Group operates.

The average training hours of the Group’s
employees are as follows:

Average training hours completed per employee by
gender (Note 1)

BRERNESTNEEE T2 RFE (1)
Male

S

Female

I

Average training hours completed per employee by
employment type (Note 1)

REBERESNEEE TRMZ TR (EE1)
Senior Management
SRERABR
Middle Management
hRAE
Others
H At
Note 1: The total number of training hours for that category in

that year divided by the total number of employees in
that category as of 31 December 2025.
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Labour standards

The Group strives to uphold its corporate values
by complying with the laws and regulations. The
Group adopts a comprehensive set of policies and
procedures on recruitment and labour. Child labour
or forced labour is strictly prohibited in any of the
Group’s positions. The Group does not employ any
person under the age of 16 in any position.

The ID card identification system has been
installed and linked to the Public Security Bureau.
During the recruitment process, all applicants are
required to provide their ID cards for checking and
verification. In addition, the Group ensures that all
employees work on a voluntary basis without any
form of forced labour. All employment contracts are
formulated in accordance with the relevant laws
and regulations, and all employees are required to
sign a legally binding employment contract before
commencing work. If child labour or forced labour is
found, the employment contract will be terminated
immediately.

Compliance with relevant laws and regulations
During the Year 2025, the Group has not identified
any material non-compliance of the relevant
laws and regulations prohibiting the Group from
employing child labour or forced labour. The
Group has strictly complied with the local laws and
regulations relating to labour standards, such as
Labour Law of the People’s Republic of China ({/
= AR AL E)E)), Labour Contract Law of the
People’s Republic of China ({# 2 A R £ 45

& RVE)), Law of the People’s Republic of China on
Protection of Minors ({# # A R £ 1B R K F AR
#)%)), Provisions on the Prohibition of Using Child
Labour (£t |F{# A & T # £ )) and Employment
Ordinance, Chapter 57. In addition, there were no
significant fines or sanctions for non-compliance
with such laws and regulations in the Year 2025.
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Supply chain management

The Group has established a set of stringent
standards to ensure that the suppliers meet the
Group’s standards to minimize the environmental
and social risks in the Group’s supply chain. The
following criteria are taken into consideration when
selecting suppliers:

Past record — track record and experience;
Financial condition — financial strength;

Production capacity — the ability to produce
high-quality products and the effectiveness of
quality control;

Qualifications — obtaining approvals from
Chinese regulatory authorities;

Environmental standards — environmental
protection and wastewater treatment
standards;

On-time delivery and transportation — on-
time delivery of ordered goods to the Group’s
warehouse or designated location; and

Others — other considerations include

ethical standards and the suppliers’ industry
reputation.
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In addition, the Group evaluates the performance
of its suppliers on an annual basis, including the
assessment of their product quality, production
costs and product delivery time. Regular evaluation
of the performance of the suppliers is conducive to
maximizing the value for money and quality of the
Group’s products. The Group constantly seeks to
improve the evaluation process by structuring and
systematizing the evaluation of the suppliers. The
Group expects the suppliers to meet their standards
not only in terms of product quality and business
ethics, but also in terms of environmental, social and
corporate governance. The Group maintains close
communication with the suppliers and shares up-
to-date knowledge on product quality and safety,
good employment and environmental practices. By
conducting the above supplier assessments and
maintaining close communication with the suppliers,
the Group keeps a close watch on their business
practices, and the management is responsible for
documenting any non-compliance. Such measures
enhance the competitiveness of the suppliers’
products and improve the brand image. The Group
will reassess the suppliers that do not meet the
standards before proceeding with further business
dealings.

The Group reviews its suppliers’ environmental,
and health and safety performance, among other
metrics, regularly, and inspects premises of the
suppliers to ensure they are complied with the
environmental and occupational health and safety
management requirements.

During the Year 2025, the Group has not identified
any material and potential adverse impact on
business ethics, environmental protection, human
rights and labour practices by any of its major
suppliers, nor has it identified any irregularities in any
of their human rights related matters.
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The number of the Group’s suppliers by
geographical region is as follows:

Mainland China
HR A

Product responsibility

It is essential that the Group provides innovative,
inspiring, and safe products to the consumers. This
helps fulfill its responsibilities to the public, enhances
its competitive position in the marketplace, and
retains the confidence of its customers. Products
must be designed and produced according to
the Group’s standards and should comply with
applicable regulations and contractual obligations.

Product safety and quality assurance process

The Group has established a supplier quality
assurance system covering supplier approval and
evaluation, quality inspection and supporting the
Group’s strategic supplier development policy. All
suppliers are required to have relevant production
licenses and pollutant discharge permit (if applicable)
and comply with relevant environmental protection
law and regulations.
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OEMs are generally required to procure raw
materials, manufacture and package the Group’s
products in accordance with national standards
and the Group’s guidelines. OEMs are not allowed
to sub-contract their work to other third parties
without the Group’s prior written approval. OEMs
are required to provide quality inspection reports
issued by Fujian Institute of Fiber Inspection (&
4 4 % B FT) or Guangzhou Fiber Product Testing
Institute (B T4 4 Z= m R RIBT) on raw materials
they procured and quality inspection reports by a
third-party quality inspection institution designated
by the Group on finished products. The Group also
periodically despatches order handling and quality
control staff to its OEMs’ production sites to inspect
the production process and labour safety standards.
OEMs are required to obtain the Group’s approvals
upon its inspection of the product samples before
a volume production can be taken place, and all
products must pass the quality control inspection of
the Group before delivery.

In order to improve and maintain the quality of the
products, the Group pays attention to all complaints
received through the established communication
channels and reviews customers’ opinions and
comments on the products sold. Once a complaint
is received, the Group will investigate and evaluate
it. The Group will also take necessary corrective
measures to ensure that the products are top-
quality.

During the Year 2025, the Group did not have any

products returned due to safety and health reasons,
nor did it receive any serious customer complaints.

62

ZEHEA BT ARBERERERARE
ErESIRERME - FEASEER
NHETEE - REAEEEAREER
B RiER T EHEEIESBETH
o - ZEAtER WA KEE R
EHE R AR BN E
mig At L EME EmiamE - WHE
it AL B EN HIMEE 2R
BELANBEERBRE - AEETN
SEHRERENEEFFHIABNER
AHENEERSREEAERERS
TR - EFREHEFER - &
FEEEENERER O ELBAREER
A%ﬁiﬁ%/eﬁt)ﬁ BATEEmRRTH]
VIRBRAEE NS S T o

EE&%&%%%%&E%H’JE% P R&
ER T RBRERBEBRINAER
o WERHEBEPHMEEMNE R MY
o MR - ARERETRAE

Kt - NEBNE REUM R4} IEF
it ARER—RHEREDE -

R2025%E - AEBEMERZ 2 HE
FFIEAmMEREER  NERESEAN
EPIEF o



FERMAMRAT - 2025FRKE - HEREBRSE

The Group has established a professional
quality assurance system

AEBERTHEENREREER

Data confidentiality

The information of VIP members are managed by
the Group centrally and is only used for sales and
promotion of the Group’s products. Only authorized
personnel of customer service department and retail
stores can access information of VIP members. The
Group also uses Network Address Translation (NAT)
network security services to protect its customers’
data and retains transaction logs to analyze and
investigate security breaches and vulnerabilities, if
any. During the year ended 31 December 2025,
the Group did not have any material data security
breaches.

Employees have access to confidential information
are obliged to uphold confidentiality and this is
stipulated in employment contracts. Confidential
information shared with the Group’s suppliers,
distributors, other customers and business partners
are protected by confidentiality agreements. The
Group reserves the right to terminate relevant
agreement and take necessary legal action against
any violation.

The Group strives to ensure that all collected data

is free from unauthorized or accidental access,
processing, deletion or other use.
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The needle inspection area in Quanzhou plant
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Intellectual property rights

Intellectual property protection is a necessary
condition for innovation-driven development. The
Group continues to establish intellectual property
management mechanisms and strengthen
intellectual property protection. During the Year
2025, the Group strictly complied with the laws
and regulations relating to customer health and
safety, advertising, labeling, intellectual property and
privacy matters in all business locations.

In the event that the Group discovers counterfeit
products in the market bearing the “Cabbeen”
trademark or other marks owned by the Group,
the Group will report to the relevant governmental
authorities and may initiate legal proceedings
to defend its trademarks or brands against any
infringement of their proprietary rights.

Compliance with relevant laws and regulations
During the Year 2025, the Group has complied with
the relevant laws and regulations in relation to the
Group’s products, such as Product Quality Law of
the People’s Republic of China ({F & A R B &=
B E%)), Law of the People’s Republic of China
on the Protection of Consumer Rights and Interests
(FEARKMEEEE#RREX)), Advertising
Law of the People’s Republic of China ({FF# AR
H A B E & %)), Trademark Law of the People’s
Republic of China ((H# A R £ M EI %)% )) and
Personal Information Protection Law of the People’s
Republic of China ({# £ A R H£ F1E & A 5 817
)% )). In the Year 2025, there were no significant
fines for non-compliance.
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B7: Anti-corruption

The Group highly values honesty and integrity. The
Group provides each employee with clear guidelines
in staff handbook and organizes annual training
on prevention of corruption. Employees of the
Group may never offer, give, or accept gifts of cash
(or cash equivalents) in any business relationship
because these could be considered an illegal bribe
or kickback. Gifts and hospitality from business
partners to family members of employees, to those
with whom the employee has a close personal
relationship, would be treated as if they were given
to that employee as well and thus be prohibited.

The Group requires all of its distributors and
suppliers to sign anti-bribery sub-agreements
when they enter into agreements with the Group.
The above anti-bribery sub-agreements impose
obligations on the distributors or suppliers and
the Group to comply with applicable laws and
regulations in relation to unfair competition and
anti-bribery. The Group is entitled to terminate the
agreements with distributors or suppliers for their
non-compliance with the terms of the anti-bribery
agreements.
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The Group encourages whistle-blowing of
suspected corruption, fraud or money laundering
cases and offers rewards to whistle-blowers if the
case is proved to be valid. Whistle-blowers can
report suspected cases to any one of the directors
or the head of human resources and administration
who will then work with the Board and/or our
senior management team to carry out necessary
approaches to investigate and solve these cases.
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The Quanzhou plant set up a general manager’s mailbox as a

communication channel for employees and general manager
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In order to raise the anti-corruption awareness,
every employee is required to undergo an annual
review and assessment of the employee system,
which includes the Group latest anti-corruption
system and rules. During the Year 2025, there were
no concluded legal cases regarding corruption by
the Group and the employees.

Compliance with relevant laws and regulations
During the Year 2025, neither the Group nor the
employees have identified any legal cases involving
bribery, extortion, fraud or money laundering,
and no allegations of bribery or corruption were
recorded. The Group strictly complies with
Prevention of Bribery Ordinance (B 1 86 B& 1551 ))
and the Anti-Unfair Competition Law of the People’s
Republic of China ({##E A R HME R A EE 5 F
y%)) and other local laws and regulations relating to
anti-corruption.
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Community investment

The Group cares about the community and
encourages its employees to participate in charity
events to help people in need. The Group makes
donations to education associations and charitable
organizations from time to time and encourages
staff participation in volunteer work. Dr. Ziming Yang,
the chairman of the Board, also actively participates
in charity and community services events and has
been an anti-drug ambassador for Shishi City,
Fujian Province since 2019. Besides, he has served
as ambassador for the Shishi City marathon since
2023 and the anti-fraud publicity spokesperson for
the Shishi Municipal Bureau of Public Security since
December 2024.

For the year ended 31 December 2025, the
Group donated RMB50,000 in cash to charitable
organizations approved by the local governments.

Certificate of appreciation for the Group’s
commitment to the community

REE LR G BN
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LETTER OF APPOINTMENT

Dr. Ziming Yang appointed as ambassador for

the Shishi City marathon

BEAB L ELRMH SRR RAKE



BERNERDVERME10R
RRES #2618 BAE

Unit A, 26/F, Billion Plaza I
10 Cheung Yue Street
Cheung Sha Wan

Kowloon

Hong Kong

CABBEEN FASHION LIMITED
FTERHERLF

WWW.CABBEEN.COM



